
most often at age 33-55—
during child-rearing and 
prime wage-earning years.2
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1 in 4 women Experiences
migraine attacks,1

•  

Meanwhile, women miss out 
on opportunities and 
promotions at work.

 Direct & indirect migraine 
costs in the U.S. = $78 billion
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Employers can

Implementing 
fragrance-free 
workplace policies

Swapping out 
fluorescent lights

O�ering anti-glare 
computer screen 
shields

Providing a 
dark room 

Reduce absenteeism & boost productivity 
by providing health benefits that make 
migraine therapies accessible to sta�. 

They can also minimize 
migraine triggers through:

Migraine disease shouldn’t 
stop women from succeeding 
in the workplace.

LEARN MORE
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