
 

Outplacement  
      

B.E.S.T. Talent Management Strategies, LLC provides outplacement, career management 

and executive coaching services that are contracted for by employers who are transitioning 

their employees, or in some cases the individual employees themselves to assist these 

employees in making a smooth and successful career transition to a new job. 

Our services typically consist of individual or group planning, career counseling and career 

coaching.  After several decades in the career management industry, we realize that many 

downsized (laid off) employees are relatively unfamiliar with current job search 

methodologies, techniques and success factors.  To meet that need we provide extensive job 

search training in this area. 

 

Historically, firms such as ours help develop resumes/CV’s, cover letters and job portfolios 

for individuals. We also provide job leads through networking along with follow-up 

counseling and advice. 

B.E.S.T. also provides both virtual and in house service in our office(s) and at customer 

sites when needed.  Our in office service supplies office space and all aspects of job search 

and career transition training for job searching employees and in some cases group training 

in these areas. 

Unlike some of the larger outplacement firms B.E.S.T provides extensive and customized 

individual client attention from our dedicated career consultants who provide the necessary 

and proper time with our clients to offer high quality, individual, customized counseling 

advice, and assistance along with job career transition training materials. 

B.E.S.T. Recruiting Approaches  
 
Through our extensive outplacement service offering, we also fulfill staffing needs and requirements by 

providing large, medium and small companies, businesses and organizations with talent sourcing in a 

variety of areas, both permanent and temporary. 

 

At BEST – Learning never stops … Our approach 

 

 Dignity 

 Respect 

 Patience 

 Commitment 

 Strategic Planning 

 Follow Up 


