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SFO Business Agent Report

Negotiations Update
The Negotiating Committee met on April 13th and 14th at Local 856 in San
Bruno to begin the process of constructing a counter proposal for delivery to
the Company. The first order of business was a thorough discussion of the
survey results and the implications of those results going forward so that we
could prioritize our bargaining positions. Retroactive Pay was identified as the
number one priority of the membership. Other items identified by our members
as high-priority were industry-leading wages, retirement benefits, profit sharing,
and scope. We were also informed that the folks at Teamcare would not be
able to deliver new medical plan quotes because of the uncertainty that would
occur if Teamcare was made available strictly as an option in open enrollment.
As you all know, Teamcare originally made quotes for our group based on full
enrollment so, although it was a very disappointing development, it was also
understandable given the circumstances. As a result of this news, the
Negotiating Committee decided to take Teamcare off the table.
The Committee then received a report from the Benefits Subcommittee on the
meetings that occurred in Houston on March 23rd and 24th. The subcommittee
report outlined options for the Committee to consider related to Article 16
(Benefits) that included Health Care, Retirement, VEBA, and Retiree Medical.
Based on questions raised by the Committee, and in light of the Teamcare
news, we also identified a range of issues that needed to be researched by our
actuaries before we could completely finalize an Article 16 counter. Afterwards,
we received a report from our economist on valuations related to the Company
‘Closeout Proposal’ and discussed potential valuations in regards to economic
items that we would be considering going forward.
Next, the Negotiating Committee began an Article-by-Article review of the
Company’s ‘Closeout Proposal’ in order to make sure that we captured all
items in the language that we would need to counter. This process began with
a lengthy discussion on Article 1 (Scope) with our legal counsel that was very
productive and led to a decision by the Committee on the direction we wanted
to go with regards to Scope. We then continued the process of evaluating each
Article and eventually concluded the meeting on April 14th having developed a
significant portion of our full counter.
The Committee met again on April 21st and 22nd at Local 19 in Houston. At that
time, we received reports from our actuaries, our economist, and legal counsel
and used that information to finalize the development of our counteroffer.
Although we would normally wait until we have negotiating dates and present
the counteroffer to the Company at that time, it is our intent to present it to the
Company prior to the scheduled meeting with the Mediation Board on May 16th.
Our position will be that if the Mediation Board cannot offer negotiating dates
for mediated talks soon enough, we would want the Company to agree to sit
down with us as soon as possible without regard for Mediation dates so we can
get this thing done. We will keep you updated as the situation unfolds.

Teamsters Picket United Mileage Plus Partner Princess Cruises
On Sunday, April 17th, Teamster members from United Airlines picketed the
Princess Cruises dock located at Pier 29 in San Francisco for several hours in
our continuing effort to raise public awareness of our plight and to let United’s
Mileage Plus partner know of the potential turbulence ahead if United Airlines
does not get serious about getting us a deal. We want to thank all of the
members who came out to show their solidarity and especially those of you
who brought your family members along. It was very heartening to see
support from family members and it really shines a light on exactly who we are
fighting for. Thanks also to the flight attendants that showed up to offer their
support. Special ‘thanks’ to Local 856 Vice-President Rudy Gonzalez for all
his help coordinating this effort on the memberships’ behalf.

AFA holds Picket at SFO
On Thursday, April 21st, the flight attendants held a picket at SFO Terminal 3
in a continuing effort to inform the flying public about the Company’s failure to
fulfill its promise for industry leading agreements for all its work groups. We
would like to thank all of our members who showed up to offer their support
and stand in solidarity with our Union Brothers and Sisters.
It is extremely important that we continue to show our support for each other
during this difficult process. For those of you that continue to sit on the
sidelines we strongly suggest that you give serious consideration to taking a
more active role in the struggle going forward. It is not enough to offer moral
support. We feel that it is particularly essential for our members to continue
the strong levels of participation in all our efforts so that the Company does
not forget that 93% is not just a number. It is all of us.

Worker’s Memorial Day Observed
On April 28th, 2016 the labor movement observed Workers’ Memorial Day to
remember the workers who have been killed or injured on the job and to
remind Union members of the importance of getting involved in the fight to
achieve stronger safety and health protections for workers going forward. Far
too many folks continue to be killed in workplace accidents every year in this
country and the struggle to achieve a higher level of workplace safety is always
ongoing. We hope that you all were able to take a moment to honor those
fallen Brothers and Sisters this year and we encourage you to remain steadfast
in the pursuit of strong workplace safety laws for all.
Labor History for the Month of April
April 26th, 1944: After management at Montgomery Ward repeatedly refuses to
comply with an order by the National War Labor Board (created to avert strikes
in critical war-support industries) to recognize the workers’ union and abide by
the collective bargaining agreement that the board worked out, President
Franklin Roosevelt orders the Army National Guard to seize the company’s
property in Chicago and remove its chairman, Sewell Avery.
April 16th, 1947: 2,300 tons of ammonium nitrate on board a ship docked in the
port of Texas City detonate, setting off a chain reaction of explosions and fires
on other ships and nearby oil storage facilities. At least 581 people were killed
and thousands more were seriously injured in the deadliest industrial disaster
in U.S. history. As a result, changes in chemical manufacturing and new
regulations for the bagging, handling, and shipping of chemicals were enacted.
We must never forget!
Labor Quotes
Nothing strengthens authority as much as silence. — Leonardo da Vinci
The labor movement means just this: It is the last noble protest of the American
people against the power of incorporated wealth. — Wendell Phillips
Stay Informed
As we have been outlining since April 2015, we have been blasting out the BA
Report along with any other communication we get such as the Airline
Division’s Mechanic Dispatch or the Negotiating Committee’s Front Line Report
to anyone who registers at the TeamstersSFO website. We encourage all of
you to spread the word to your fellow technicians to go to the site and click on
the ‘email signup’ tab to get on the list. Our goal is to reach as many members
as possible here at SFO to make sure our folks always have the latest
communication available. As always, stay informed!
Communication is the Key
We have heard many of you say that you want more communication from us
here at SFO. Our Chief Stewards meet with all the Shop Stewards on a weekly
basis and we expect the information we put out to be briefed to every crew
every single week. As such, every crew on every shift should have a Steward
to perform this essential function. If your crew does not have Shop Steward, we
urge folks to consider stepping up so that we can make sure that every
technician on the base is getting information from the Union on a weekly basis.
In Solidarity
Mark DesAngles
Business Agent
Local 986

Javier Lectora
Business Agent
Local 856
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Contact Information
Your Locals
Business Representatives

Local 856
Principal Officer
Peter Finn
453 San Mateo Ave.
San Bruno, CA
94066
650-635-0111
Local 986

•

Mark DesAngles

Cell: (650) 454-9553 Unitel: 8-634-5104

•

Javier Lectora

Cell: (650) 745-5893 Unitel: 8-634-5107

Grievance Committee
Coordinator
•

Fred Wood

Cell: (650) 745-5850 Unitel: 8-634-8108

Committee Secretary
•

Mark Gabriel

Cell: (650) 745-5850 Unitel: 8-634-5101

Chief Stewards

Principal Officer
Chris Griswold
1198 Durfee Ave.
South El Monte, CA
91733
800-247-4986

•

Steve Anderson (Jet Shop)

Cell: (650) 745-5851 Unitel: 8-634-3007

•

Joanne Asing (MPA)

Cell: (650) 634-2751 Unitel: 8-634-2751

•

Dale Mitchell (OV/Docks)

Cell: (650) 745-5882 Unitel: 8-634-5102

•

John Laurin (Back Shops)

Cell: (650) 745-5860 Unitel: 8-634-4067

•

Greg Sullivan (Line/MM)

Cell: (650) 745-5918 Unitel: 8-634-6820

Safety Committee
We’re on the Web!
See us at:
www.TeamstersSFO.com
www.teamsters856.org
www.local986.org

•

Tracy MacCorkell (Line/Flight)

Cell: (650) 745-5879 Unitel: 8-634-6887

•

Ralph Ortiz (Jet Shop)

Cell: (650) 745-5868 Unitel: 8-634-3008

•

Kasi Tkaczyk (OV/Docks)

Cell: (650) 745-5881 Unitel: 8-634-4511

•

Mike Valladares (Back Shops)

Cell: (650) 745-5869 Unitel: 8-634-5100

Mike Woltjen

Cell: (650) 745-5880 Unitel: 8-634-5076

MSAP
•

Employee Assistance Committee
•

Steve Crummey (Jet/Backshop)

Cell: (650) 745-5867 Unitel: 8-634-3006

•

Steve Loone (MM/Base)

Cell: (650) 745-5864 Unitel: 8-634-6619

