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This position requires at least three years’ 
experience practicing municipal law as well as a 
Juris Doctorate from an ABA accredited law school. 
The City Attorney must be an active member of the 
State Bar of California. Bilingual and multi-lingual 
candidates are strongly encouraged to apply.

The Compensation
The annual salary range for the City Attorney is 
$245,000 to $275,000 depending on qualifications. 
The City offers a competitive executive benefits 
package that includes the following: 

Retirement – 2.7% at 55 years of age for 
CalPERS classic members and 2% at 62 for 
CalPERS new members; employee contribution to 
CalPERS is 11.5% for classic members and 10.5% 
for new members for Fiscal Year 2018-19, with no 
Social Security deduction.

Vacation Leave – 12 days per year increasing up 
to 24 days depending on years of service. Annual 
vacation cashout program available.

Sick Leave – Accrues at 12 days per year. 
Additional 4 hours of vacation leave is granted for 
each quarter when sick leave is not used. 

Management Leave – 12 days per fiscal 
year; paid out at end of fiscal year if not used.

Health Insurance – The city offers a choice 
of four medical plans (two HMO plans, one 
HDHP/HSA and one PPO) through Health 
Net and Kaiser. The City pays the full premium 
for vision coverage and full dental premiums 
for the employee as well as a significant portion 
of dependent coverage. Short- and long-
term disability, life and accidental death and 
dismemberment insurances are provided and 
paid for by the City. 

Management Development – Funds up 
to $1,000 annually in addition to regularly 
budgeted travel and training.

Tuition Reimbursement – Tuition 
reimbursement funds up to $20,000 for completion 
of a job-related bachelor’s or master’s degree or 
approved leadership program. 

Retiree Health Plan – Employees can 
participate in a defined benefit or a defined 
contribution retiree health plan. 

Deferred Compensation – Three deferred 
compensation plans are available for voluntary 
employee contributions. 

Housing Assistance Programs – Low interest 
loan is available for purchase of a primary residence 
in or near Mountain View.

Relocation – Relocation assistance may be 
provided.

Other Benefits – City offers an Employee 
Assistance Program (EAP), commute incentives, 
IRS Section 125 flexible benefits or pretax 
childcare. The City also has a gym and a robust 
wellness program. 

Search Schedule

City Attorney
City of Mountain View,  

California

The Recruitment Process
To apply for this exciting career opportunity, 
please visit our website:

Peckham & McKenney
apply@peckhamandmckenney.com
Resumes are acknowledged within two 
business days. Please call Bobbi Peckham toll-
free at (866) 912-1919 for more information.

Resume filing deadline ...........................May 31, 2019

Preliminary interviews ......................June 12-14, 2019

Recommendation of candidates ..............June 18, 2019

Final interview process ................June 24 and 25, 2019

These dates have been confirmed, and it is recommended 
that you plan your calendar accordingly.
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is supported by a General 
Operating Fund Budget of $134 
million and over 600 employees. 
The city ended FY 2017-18 with 
a surplus of $15 million.

The City is proud of its talented 
and dedicated staff and is committed to promoting 
a workplace culture that maximizes employee 
engagement. We promote employee initiated 
cultural ideals to be the employer of choice. The 
City’s cultural ideals include; empower people, foster 
collaboration, enhance our community, support 
continuous learning, champion wellness, lead with 
empathy and embrace change and innovation. 

City staff established the following organizational 
values that guide their work:

• Provide exceptional service
• Act with integrity
• Treat others with respect

Office of the City Attorney
The City Attorney is one of three Council 
appointed officers, along with the City Manager 
and City Clerk. In addition to the City Attorney, 
the Office has two Senior Assistant City Attorney 
positions, an Assistant City Attorney, a Senior 
Deputy City Attorney, a Senior Code Enforcement 
Officer, Code Enforcement Officer, Executive 
Assistant to the City Attorney, and a Legal 
Secretary. The City Attorney also retains outside 
counsel as needed.

The Community
Located between the Santa Cruz Mountains and 
San Francisco Bay, Mountain View spans just over 
12 square miles in the center of the Silicon Valley, 
10 miles north of San Jose and 35 miles south of 
San Francisco. The City is home to approximately 
80,000 residents and many internationally known 
corporations such as Google, Intuit, LinkedIn and 
Microsoft, as well as NASA Ames Research Center 
and a thriving small business base. While leading 
the region in innovation and ideas, the City of 
Mountain View remains committed to the values of 
strong neighborhoods and resident engagement. 

Mountain View prides itself on providing 
exceptional public services and facilities that meet 
the needs of a caring and diverse community in a 
financially responsible manner. In the heart of the 
City, Mountain View’s historic and active downtown 
offers a wide range of attractions including a 
vibrant restaurant and shopping scene, cultural 
events, concerts, and a weekly farmers’ market. The 
Civic Center, built around Pioneer Park, has one 
of the finest performing arts facilities in Northern 
California, as well as a 60,000-square-foot, newly 
renovated library. 

Mountain View’s 39 City parks and extensive trail 
system provide an array of opportunities for recreation 
and active living. Shoreline at Mountain View is 
a regional park with stunning views along San 
Francisco Bay, featuring an 18-hole golf course, sailing 
lake, and 9.7 miles of trails. Shoreline Amphitheatre 
boasts an exciting concert season bringing top name 
performing artists to Mountain View. 

Mountain View is served by excellent public and 
private schools. Its proximity to some of the best 
universities in the nation, including Stanford, Santa 
Clara University, UC Berkeley, UC Santa Cruz, and 
Carnegie Mellon-West, provides top-notch advanced 
education and opportunities for lifelong learning. 

To learn more about the City of Mountain View, 
please visit www.mountainview.gov.

The Organization
The City of Mountain View is a progressive, full-
service city operating under the Council-Manager 
form of government. The seven Councilmembers 
are elected at-large for four-year terms that are 
staggered, with elections held in even-numbered 
years. The Mountain View City Council has a well-
earned reputation for taking the lead on challenging 
regional issues, working together with civility, and 
treating members of the community and City staff 
with respect. Every two years, the City Council 
adopts priority goals that provide a focus for the 
organization’s work plan and drive progress on 
important community issues. Council goals for 
Fiscal Years 2019-2020 are centered on: Protecting 
Vulnerable Populations, Housing, Transportation, 
and Environmental Sustainability/Quality of Life.

Mountain View’s sound fiscal practices, strong budget 
discipline, and diversified tax base, have allowed 
the City to maintain its AAA credit rating. In fiscal 
year 2018-19, the City’s work in the community 

Office advises the City Council and the Rental 
Housing Committee on the implementation of 
the City’s rent stabilization program (Community 
Stabilization and Fair Rent Act — CSFRA). 

The Position
This career opportunity is available with the 
upcoming retirement of Jannie Quinn, who has 
served the City of Mountain View for 24 years, the 
past nine of those years as City Attorney.

The City Council is looking for an individual with 
significant experience as a municipal attorney. 
That experience will preferably have been as a City 
Attorney or an Assistant City Attorney in a larger 
or similar city and/or within a private law firm. 
The ideal candidate brings proven, generalist legal 
experience in a municipal environment. Technical 
strengths in legal matters relating to land use, land 
development, land leases, and housing are desired.

The new City Attorney must have the ability to 
get up to speed quickly in order to provide legal 
guidance as the City carries out its ambitious 
workplan. Supporting Council goals, the City 
Attorney will provide legal advice relating to 
Council-initiated projects. The individual selected 
will develop solid working relationships and 
effective communication with the City Manager, 
City Clerk, and City’s highly capable and 
collaborative leadership team. In working with 
the capable team of professionals within the City 
Attorney’s Office, the new City Attorney will 
lead by example and will coach and mentor staff, 
supporting professional growth and development, 
teamwork, and creativity.

The ideal City Attorney has been described as 
flexible, creative, efficient and able to “cut to 
the chase.” The individual selected will project 
confidence, be calm under pressure, approachable, 
and responsive. A personable, compassionate, 
empathetic and patient individual who also 
possesses a sense of humor is sought.

Mountain View is a progressive and innovative 
city, and the City Attorney must think creatively 
helping to not only identify risks but also identify 
possible paths forward. The individual selected 
will be sensitive to the City’s efforts to serve and 
balance the interest of a diverse community.

The City Attorney will possess solid oral and 
written communication skills, the ability to 
consider complex legal issues and understand the 
implications of various options, and effectively 
communicate legal issues to the layperson. The new 
City Attorney must have the ability to accurately 
and with authority respond to legal questions from 
the Council during public meetings. The City 
Attorney will have the ability to provide detailed 
and thorough analysis of different scenarios, 
and synthesize the legal question at hand into 
actionable steps. 

The City Attorney’s Office receives strong support 
from the City Council and enjoys an atmosphere 
of teamwork with all City departments. The 
Attorney’s Office defends and prosecutes, or retains 
counsel to defend and prosecute, all civil actions 
and proceedings to which the City is a party and 
prosecutes all criminal actions involving the City 
Code. The City Attorney’s Office represents and 
advises the City Council, boards, commissions, 
departments, and all City officials in matters of law 
related to the conduct of City business.

The City Attorney’s Office drafts necessary legal 
documents, ordinances, resolutions, contracts, 
other documents pertaining to the City’s business, 
and handles claims against the City. The Office 
is also responsible for providing legal services 
in connection with the Shoreline Regional Park 
Community.

The Code Enforcement section of the City 
Attorney’s Office is responsible for enforcing 
the City Code provisions relating to zoning, 
neighborhood preservation, vehicles on private 
property, and other City Code sections as necessary.

In this cutting edge and fast-paced organization, 
the City Attorney’s Office addresses an increasingly 
varied array of complex legal issues, requiring 
and encouraging creativity and innovation in how 
these issues are handled. The Office assists in 
addressing issues relating to land use, affordable 
housing development, density bonus, homelessness, 
regulation of cannabis retail uses, use of new 
transportation technologies, development of City 
property and affordable housing developments, and 
environmental sustainability. The City Attorney’s 
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