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Topics Discussed
• Overview of student program
• How it got started
• Primary responsibilities of student
• What does the next generation need to know to do this work?
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Testimonials
"This position taught me a great deal of variety in terms of professional work. Ranging anywhere
from policy compliance / HR relations, to broadening my background experience in a social/human
services career, or even pursuing a criminal justice/legal, business administration related field. The
nature of the OSU position is very versatile, and provides a very well rounded set of skills… This
position at Ohio State helped me in framing my career path, as now I have more exposure,
experience and interest in HR and policy relations in a university atmosphere. Essentially it has
inspired me to pursue a dual J.D/M.B.A degree further on in graduate school. In order to one day be
able to be an HR manager, director or even an S.V.P of an H.R firm. Currently, I have received career
opportunities for talent management, project management and other HR positions in various
companies. I am so very grateful for this work opportunity, as I was able to leave college with an
incredible resume with a credible work experience and ethic that is valued in our current job
market".
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Testimonials
“I decided to pursue a career in compliance my senior year of college, so I needed experience
and direction quickly. Sandy was open to the idea of having a mentee and kindly took me
under her wing. With this adaptable mentorship, where we worked together to cater to my
interests and goals, I was able to sit in on all sorts of meetings and ask about both general
compliance and specific youth protection topics. Sandy was especially helpful because she
taught me about important career topics in general, rather than just about those related to
compliance. In job applications and interviews, I often cited things I learned from this
mentorship and I know that I got a lot more looks on my resume by just having the experience.
I am now a Compliance Team Coordinator for a financial services company. The people who
interviewed me told me that my compliance experience made me stand out from the other
entry-level applicants. I am now better able to manage my role and suggest ways to improve
our compliance program as a result of the many things I learned as a mentee of Sandy.”
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Testimonials
“…excited for the opportunity to have a job that would provide me with professional development
and a great work environment... Over this past summer I spent a number of days shadowing the
previous youth policy assistant as well as Lindsay and accompanying them to a couple of site visits
while also learning about the administrative work going on behind the scenes. Initially when I
began learning about the field I was shocked to learn about the sheer volume of programs that
Ohio State offers for minors. I was even more surprised to learn that, up until a handful of years
ago, there was no unilateral process for overseeing these programs and how they go about serving
and protecting minor participants. I have already learned so much about the major risk areas, how
to detect signs of abuse and about the preventative measures that OSU takes to keep minors safe
on campus… I am confident that my experience in this position will provide me with invaluable
organizational, communication and problem-solving skills that I will carry on into a prospective
career in law and I feel extremely fortunate to be granted the opportunity to foster this
development under Lindsay’s guidance."

