
Program Development
Undertake community outreach and participation with human service and arts organizations,
partnership development, and ongoing community relations.
Ongoing community consultation, assessment, and planning.
Development of socially-engaged art projects in the south of the province.
Work collaboratively with the team, including the Executive Director, Northern Artistic Director, and
Project Artists, and other Common Weal staff.
Engage Project Managers and Project Artists to assist in the delivery of socially-engaged projects.
Support Project Managers and Project Artists to develop, deliver, and evaluate projects.
Establish evaluative frameworks for Common Weal projects.
Oversee and facilitate the collection of data for the purposes of program evaluation.

Provide support to the Executive Director and project and regional advisory committees on an
ongoing basis and to the Board of Directors when required.
Develop funding applications (public and private) for projects and/or provide artistic vision and
expertise to the Executive Director for purposes of core funding applications and operational budget
planning.
Manage project budgets, including cost projection and payment release.
Participate in and help facilitate the long term planning processes for the organization.

Are you an artist or arts professional who is excited about building models of community development
through socially-engaged arts practices? Are you passionate about engaging in meaningful and generative
relationships with communities? Are you committed to ongoing education around social justice and equity?
Would you love to be part of a team that values collaboration, communication, adaptability, and flexibility? We
want to hear from you! Common Weal Community Arts is seeking a Southern Artistic Director.

Position Summary: The Southern Artistic Director is responsible for conceiving, developing, and
implementing the artistic vision and focus of Common Weal Community Arts, in collaboration with the
Northern Artistic Director and under the direction of the Executive Director. This is a permanent, full time
position with a target start date of March 29, 2021 (negotiable).

The ideal Southern Artistic Director will possess: Demonstrated knowledge of community development
processes and socially-engaged art practice(s) and an understanding of social justice issues locally, nationally,
and internationally; expertise in program planning including building partnerships, fund development and
budget management, strategies for community engagement, communications, and evaluative methodology; a
commitment to working collaboratively.

Core   Duties:

1.

2.  Administration



Provide written quarterly reports to the Executive Director on all project initiatives and outreach for
the purposes of reporting to the Board of Directors.
Support the organization’s ongoing communication and fundraising initiatives.

Knowledge of community development processes and socially-engaged art practice(s).
Demonstrated ability to work with communities in a variety of artistic disciplines.
Knowledge of social justice issues locally, nationally, and internationally.
Previous experience with developing funding proposals (public and private), project management, and
evaluation methodology.
Excellent organizational, group facilitation, and interpersonal skills.
Demonstrated sensitivity and interest to work with individuals/groups from diverse social, economic,
political, and cultural backgrounds.
Knowledge of project budgeting and cost projection.
General understanding of computer software including online file sharing networks such as GoogleDrive.
A minimum of three years of professional experience. Consideration will be given to candidates who have
a degree in a related field, however this is not a requirement.

Salary is based on a set scale of $50,750 to $53,841 per year. Candidates can expect to start at $50,750 per
year, with increases at their first and fifth work anniversaries.
Employees earn 1.75 days of vacation per month (21 days per year) and 1.25 days of sick leave per month
(15 days per year).
After three months of service, employees have access to a benefits plan that includes comprehensive
health, drug, vision, and dental coverage, including access to diverse mental and physical health supports
(such as counselors and naturopaths). Employees also have the option to sign up for our employee
pension plan. 
Employees are given paid days off on all Canadian stat holidays as well as Easter Monday, National
Aboriginal Day, and the holiday season (December 27 to 31).

The Southern Artistic Director will be based in Regina. This position requires field work, including
evenings, weekends, and travel.
Employees are provided with a MacBook Pro and all other technology and office needs, including a small
budget to set up their home office (if applicable). Employees are encouraged to use their personal cell
phones for Common Weal work, when possible, and provided with $45 per month to support the ongoing
cost of their phone.

Requirements:

Salary and Benefits:

Other:



Hello in There, which supports the social participation of seniors through a workshop series that engages
them in storytelling and memory-sharing activities;
Respond to Racism, which  investigates how creative practice can be used to build healthy community
relationships, bridge segregated communities, and establish tools for anti-racism action;
Queering Dance, an initiative to empower diverse bodies and address barriers to 2SLQBTQIA+
participation in dance and movement spaces;
diverse projects currently in development, including special programming for our upcoming thirtieth
anniversary year; 
and various short term initiatives and partnerships that support social change in southern Saskatchewan.

About Us: Since 1992, Common Weal Community Arts has connected artists with communities on Treaties 2,
4, 5, 6, 8, and 10 to promote social change through creative expression. We strive to inspire ideas and empower
people to tell their stories in their own voices by presenting projects that are diverse in artistic discipline and
approach. We are a bridge between the artist and the community; the link that forges partnership and a legacy
of social change. You can find out more about our work at www.commonweal.ca.

Organizational Culture: At Common Weal Community Arts, we strive to make decisions that align with our
values and embody the aim of broad social change. Common Weal has long been committed to providing our
employees with a flexible work environment and values the individual working styles of our team. Staff are
encouraged to set their own hours and work locations, including unlimited opportunities to work from home.
This year, we’re piloting a new policy that allows the team to work a range of hours with no reduction in salary.
This means staff are not required to work a standard (37.5 hour) week when times are slow or their personal
lives need to take priority. Longterm, we’re committed to pushing back against the “burnout culture” that
exists across the arts sector by including conversations on personal and professional capacity in ongoing
program development, modeling fair rates of pay for staff and artists, and encouraging a dialogue on mental
health with our team.

Our Southern Programs: Our programs are diverse in artistic discipline and approach, including elements of
traditional practice, site-specific work, residency and workshop activity, high-profile events, and critical
discourse on socially-engaged and community-based arts. Place, shared identity, or interest may define the
participating communities, the majority of which are marginalized, underserved, or historically
misrepresented. Current southern programs include:

Approach to Equity: Common Weal Community Arts recognizes that in Canada, legacies of oppression are
perpetuated through, among other things, hiring practices. These practices are influenced by structures such
as racism, cissexism, heterosexism, ableism, classism, and sexism. Within the arts, this results in the continued
privileging of perspectives, preventing our sector from being truly equitable and just. We are currently
invested in significant policy revision, focusing on creating working models that prioritize anti-colonial
processes. One aspect of this is our intention to formalize policies that prioritize the hiring of those who have
experienced systemic barriers to employment. This includes Indigenous people (especially those who are
Indigenous to the territories covered by Treaties 2, 4, 5, 6, 8, and 10, where Common Weal is based); Black 

http://commonweal.ca/


people; people of colour; two-Spirit, queer, trans, and non-binary people; disabled people, including (but not
limited to) those who experience mental illness and those with learning disabilities; working-class people,
including (but not limited to) people who currently experience or have experienced poverty and/or
homelessness; and women.

Members of equity groups will be prioritized for this position as long as they meet the minimum requirements.
In a case where a candidate is a member of many equity groups and does not meet the minimum
requirements, the hiring committee will consider whether the candidate could learn or develop skills in an
efficient manner in the position to attain the minimum requirements. We invite you to self-disclose in your
cover letter or on your resume to identify as belonging to equity groups.

Common Weal Community Arts is committed to a workplace free of discrimination, violence, and harrassment.

Applicants are asked to provide a single PDF submission of a cover letter and CV. Applications will be
accepted until February 20, 2021 at 5:00pm and can be sent via email to rpayant@commonweal.ca. 

Should you have questions about this role, please contact:

Risa Payant, Executive Director
rpayant@commonweal.ca
(306) 737-0033

This section borrows (with permission) from hiring policies written for UR Pride and by Saima Desai for Briarpatch
Magazine
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