January 2018
We hope that everyone had a wonderful Christmas and New Year. In this edition, we will be
sharing our managers ’all about me’ and our focus this half term will be on the theorist
Frederich Froebel.
As we start the new year, we would like to welcome back all of our current and new children across
our settings in Wilton, Burcombe, City, Bemerton, Corsham and Semley. I am sure you will all agree that
our Christmas celebrations shared fun, love and laughter with the children, staff and families. We also
held six successful raffles before Christmas which have helped raise funds for our Home School Association (HSA) and enables us to keep the minibuses running to allow our children to have visits out in
the community.

We are thrilled to announce the birth of 3 gorgeous babies to 3 members of our
staff. We wish them all health and happiness at this precious time.
Gemma West from our
Semley team gave birth
to Ferne on 3rd January
2018. Ferne has become a
gorgeous little sister for
her big brother Henry.

Ed Freeman from our
Admin team at
Wilton’s partner gave
birth to William on
20th January 2018.
It wont be long
before William has a
bat put in his hand
and being taught to
play cricket by his
Daddy!

Imogen Dive from
our Forest School
Team at Wilton gave
birth to Thea on
30th December
2017. Friends and
family had been
guessing if Imogen
would have a boy or
girl with most
guessing correctly!.

FEATURE ARTICLE THIS MONTH—FRiEDRICH FROEBEL
‘Children must master the language of things,
before they master the language of words’.
Friedrich Froebel
Froebel was a German educator who created the kindergarten with a
huge emphasis made on play. He believed children construct their
understanding of the world through direct experiences with it. His
ideas about learning through nature and the importance of play have
a huge impact on the way we approach activities at South Hills and
his theories can be observed inside and out in our environments.

Froebel considered the whole child;


Health



Physical development



The environment



Emotional well-being



Mental ability



Social relationships



Spiritual aspects

Froebel developed a set of gifts which contained wooden blocks 1-6
and introduced occupations including sticks, clay, sand, slates,
chalk, wax, shells, stones, scissors and paper. All of these objects
can be used in an open-ended way and support the children’s self
initiated play. He believed that it was important for practitioners to
understand observing children through the ‘multiple lens’ - this was
not only the way that adults see the children but how the children
see the world around them. Freedom with guidance must be offered
and everything in the child’s environment including materials and
people was a key element of how children behave. Froebel’s theories
have influenced Early Years settings, putting symbolic and
imaginative play at the heart of the EYFS.

10 principles for a Froebelian approach to Early Years practice.
1. Childhood is seen as part of life and not simply preparing for 2. The child is considered as a ‘whole’. Staff must nuradulthood. Staff should offer the children what they need for ture the ideas, feelings, relationships and physical develnow within their learning and experiences.
opment of each child, being given help sensitively in a way
which will build their confidence and skills.
3. Learning is not compartmentalised. Children learn in ways
that can be linked across all areas of the EYFS and staff ensure that this is evident when carrying out observations.

4. Intrinsic motivation is valued. Children are selfmotivated to learn when they are encouraged by nurturing
staff and not compliant only by external rewards such as
stickers

5. Self discipline is encouraged. This will in turn help the child
to concentrate and learn effectively.

6. There are receptive periods within learning and development. Staff allow children to make choices, errors, decisions and offer help when required.

7. The starting point is ‘what can the child do? And focuses on 8. Each child has an inner life. Language, talking and listenthe positives and not what the child cannot do. The tone and
ing to each other is important and central to each child’s
atmosphere should be encouraging and not critical.
learning and development.
9. All people that the child interacts with are of central importance. Staff should create a warm affectionate atmosphere which open children up to learn through knowing and
respecting themselves in a positive way.

10. Quality education is about the child, the context of
learning and the knowledge and understanding the child
learns and develops. Staff do this by observing the children to find out what their interests are which will be a
basis for them to participate fully in their community and
the wider world.

The following pages will give you ideas of how to use the Froebelian way of teaching with the children inside
and out.

Froebel designed a number of art-related toys and activities for
children. He called the toys “Gifts” and the activities were
named “Occupations.” A Gift could be restored to its original
state, while an Occupation was more like a craft project that
could be used only once. Among the Occupations was an activity
Froebel called “Peas-Work,” where children attached toothpicks
to one another using garbanzo beans as the connecting points.
Kindergarteners got a taste (some children literally) of PeasWork and what it might have been like to be a Kindergartener in
Froebel’s time. This picture shows a similar activity but using
playdough and cocktail sticks as an alternative.

Rocks pebbles and stones are great for building and designing with children of all ages as long as they are size appropriate. Some ideas could be
writing the children's name’s on them for self registration, creating
shapes like circles and squares on a large mat, painting white lines on
them and encouraging the children to match the lines up—creating new
shapes or traditional ones such as triangles and squares, using a dice to
encourage number and quantity recognition, number trays for children
to place stones over the numbers, making patterns in a sand tray and
playdough with stones and pebbles, using empty picture frames to produce their own works of art that are transient and painting rocks with
water.

Making fairy soup from everyday kitchen items can
be great fun for all children. Use a large pan and
some small bowls for dishing the soup up in, some
wooden spoons for mixing, scissors to cut leaves
and flowers up, glitter (essential!), polished
pebbles and shells and away you go. Fill the pan
with water and maybe add some food colouring or
vanilla essence to bring it to life more although
using certain flowers and herbs will create its own
scent.

Allowing children to play with mud should be
common in early years. Mud play is now recognised as a source of learning as there are vast opportunities during mud play. Children can develop
their creativity whilst pretend playing with their
peers. It also develops children’s sensory skills,
connecting them to nature and allowing them to
learn science concepts.

Setting up an artists area where children are free to create their own pictures from real leaves and twigs and
additional craft pieces such as googly eyes can give them
an opportunity for free expression to create their own
‘leaf monster’ or ‘stick man’. This can lead onto story
telling by showing and reading books such as ‘Stick
Man’ to the children and developing their language/
communication skills.

Similarly to building with pebbles and
stones on the previous page, set up a junk
modelling station for the children to
freely access and create structures from
old tubes and sheets of cardboard.

Transient art can be linked to the Reggio Emilia approach to learning but also follows Froebel’s theory of
creativity. Natural objects and materials are used for
exploration and discovery, using loose parts in developing children’s creative thinking and self-expression.
Artists such as Andy Goldsworthy and Georgia
O’Keefe inspire such activities.

Through the occupations of his theory, Froebel believed
that children make links to everyday life, nature, knowledge
and understanding. Children love to be outdoors and so collecting leaves for the them to return back to nursery to
paint and print will enable them to be inventive and engage
creatively and imaginatively.

Froebel believed that children learned best while
playing. His “Occupations” were activities where
learning happened through hands-on, often artistic
projects. An example of this would be exploring pattern, a concept which can be applied to math, visual
art or music, through weaving. Try experimenting with
the most basic of weaving patterns: one row of over,
under, over, under followed by a row of under, over,
under, over. This creates a checkerboard pattern.

This Gift consists of 12 soft yarn balls of approximately two inches in diameter -- two each in red, orange, yellow, green, blue and purple. One ball of each colour has a string, (approx. 6 inches long) with a
loop on one end so that they can be dangled. It is introduced while the child is still a toddler and is used
with children ages 18+ months (post teething) under adult participation. Froebel recognized that a ball
is often a first or favourite toy of infants. It is lightweight and easy to grasp or hold. For Froebel, the
ball symbolized unity because it is a complete whole, a pure form. The whole is the beginning of understanding and everything else is derived from the whole.

Continuing with the ball theme, practitioners are
able to see how a child likes to seize and grasp it.
Providing various sized and textured balls can help
us to see how each hand by itself is well adapted to
enclose a ball, as are both hands together. By
clasping a ball, the child is strengthening their
fingers, hands and arms which can then be extended
to other objects as they develop and grow.

Managers at South Hills Nurseries
We thought it would be nice for you to learn a little more about the senior management at
South Hills.
CITY MANAGER—ANN CALDER
“I have worked for South Hills Nursery for 9 years. I used to work
at our Hindon Nursery which was attached to a rural community. In October 2013, I moved to South Hills City Nursery and
took over the running of our inner city nursery. I am currently
working towards my BA (Hons) degree. I have a wealth of experience and knowledge of working with safeguarding and
inclusion.”
South Hills City. Dews Road. Salisbury. Wiltshire. SP2 7SN

BEMERTON MANAGER—GEMMA PAICE
“I have been the Manager at Bemerton since September
2017 after being the Deputy for 3 years. I have a level 5 in
Childhood Studies and specialise in Senco and safeguarding. I am passionate that each individuals child's specific
needs are met and put them centrally to all that we do
from routines to child initiated activities. I pride myself and
my teams relationships with the parents/carers and outside
agencies to ensure we have a full understanding of the
child’s life inside and out of nursery.
South Hills Bemerton, Winding Way, Salisbury. Wiltshire. SP2
9DY. Tel: 01722 349090
WILTON MANAGER—KIM STEELE
“I started my childcare career working as a Nanny for Lady Pembroke for 2 1/2 years until 1997 when I began
working for South Hills. I started working in the Pre Class
(now Daisy class). I started as a room leader until my
daughter went to school then changed down to room assistant. Through taking on more responsibility, I became
Deputy and then Manager. During this time, I have completed my Level 5 and am the lead in safeguarding and
health and safety”.
South Hills Wilton. Home Farm Road, Wilton. Salisbury.
Wiltshire. SP2 8PJ. Tel: 01722 744971

BURCOMBE MANAGER—KERRY BRANT
“ I have been working for South Hills for 5 years and began my journey with the company as a nursery practitioner, providing 1-1 support to children with additional needs. I then progressed within the
company and became Deputy manager and now Manager of this
outstanding setting. I am NVQ level 3 trained and I will be working
towards my Level 5 shortly. My other role within the nursery is being
the designated safeguarding officer. I am very passionate about
my job and I enjoy working with the children and parents. I am enthusiastic and happy and fulfil my role to the best of my ability, always looking for ways to improve my practice. I pride myself and
my team on encouraging the children to thrive within our care.

South Hills Burcombe. Burcombe Lane, Wilton. Salisbury. Wiltshire. SP2 0ES. Tel: 01722 743901
SEMLEY NURSERY—LOUISE WAGER
“I started my career in nursing and qualified as a learning disabilities nurse. Having practiced as an assistant manager in a
specialist unit for people with profound learning disabilities
and complex health needs, I took time out to have my own
child. During this time, I helped to set up a local toddler group
and found my passion for supporting young children. This led
me on to working in my child’s nursery and then onto working
in a Montessori nursery. My biggest reward is settling new children and their families in to nursery, encouraging resilience
and supporting children’s development of language. I completed my Level 5 in Childhood Studies at Winchester University in 2017.
South Hills Semley. Village Hall, Semley. Shaftsbury. Dorset. SP7 9AP. Tel: 07579 960354
CORSHAM MANAGER—TINA THOMSON
“I

was drawn to childcare initially through my own children. 23
years later I have worked my way up to Manager and, with me, I
bring a wealth of experience and confidence. I have been involved in the early care, education and protection of hundreds of
children and have equally supported parents to enable them to
do the same for their own children, ensuring the best outcomes for
the child and family. I have a Level 3 NVQ and was awarded
Nursery Manager of the year by Nursery World after being voted
by the staff and parents. My passion for ensuring I provide the best
experience for children whilst attending my setting continues. I am
always looking to improve the experiences for both the children
and the parents.”
South Hills Corsham. Kings Avenue, Corsham. Wiltshire. SN13 0EG. Tel: 01249 714786

What evidence do we have that we improve outcomes for children?


We complete the Wiltshire Tracker online and information is shared with County, linked
Children’s Centres and reviewed within our own senior team meetings 3 times a year. The
information allows each key person and Manager to reflect on how individuals are making
progress in the prime and specific areas of learning and evaluations are completed to support future learning or if a referral needs to be made for an outside agency for example
Speech and Language. The children make very good progress in their learning throughout
the year and the Wiltshire Tracker allows the staff to see at a glance which areas within
the EYFS may need more attention within their rooms planning.



Completing the online Ofsted ‘Self Evaluation Form’ (SEF) allows each nursery to scrutinise their practice and the outcomes for children and evidence how they achieve this.
Each section requires a grading, reflecting on the information supplied. Out of our 6
nurseries within the company, 4 are rated as Outstanding by Ofsted (the other 2 awaiting
inspections imminently!) and the SEF had been an integral part of each inspection. When
completing the SEF, the children and families are placed at the centre of all that we do
and staff are encouraged to contribute and read the final draft, understanding collectively that everyone makes a difference to the children’s lives.



A company magazine has been created to share outstanding practice across all of our sites
and seen as a celebration of the children’s achievements. This can be a display that the
children have created, a Forest School activity or meeting the new Alpacas on the farm.
All practitioners are involved with each edition and share children’s time at nursery. Each
edition features a theorist that relates to our practice within each setting for example
Maria Montessori’s ideas and equipment, Rudolf Steiner’s thoughts on outdoor learning and
this is written in an informative way for staff and parents to read and learn about. The
magazine in shared on our website for easy access which impacts on the children’s outcomes not just at nursery but at home too. Ideas of Christmas crafts for families to carry
out at home over the festive period and photos of each settings Nativity play were shared
in the last edition. Children were then able to look through the magazine with their family
and use it to initiate conversations about nursery life, improving their personal, social and
emotional and communication and language skills.



We have been shortlisted for 3 national awards in this last academic year for our work with the children. The ‘Nursery World’ awards highlighted our work in inclusive practice, supporting children requiring additional support and also our enabling environments which looked at the work we do within
our local woodland through Forest School activities. ‘Nursery Management Today’ shortlisted us for
the outdoor learning environment award where our Forest School team provided evidence of the huge
benefits of outdoor learning that are completed by the children each day across our settings. This is
highlighted more within our data collated from our sites based within areas of deprivation where 60%
of the children attending have no gardens or outside space at home. The children are able to extend
their self-awareness and need to take risks during these type of activities but it also gives them
huge excitement travelling in the minibus, jumping in the biggest puddles and greeting the animals
they meet on the way up the track.



Our company pride themselves on being reflective within the service that is provided and this has
been completed by using the Bristol Standards Quality Assurance kite mark. This enables each practitioner to look at what we do well, what evidence there is to support this and what the benefits are
for the children, again keeping them central to all that we do. This process takes each nursery
through a 3 year cycle of setting targets to be completed and evaluating the progress at each stage.
All staff are party to sharing input within this kite mark and the work they do with the children improving their outcomes is celebrated throughout. Following on from this, South Hills have created
their own quality assurance scheme ‘Unique, Special, Us’ which looks at the practice across the headings of ‘Every Child Matters’. This enables each practitioner to be specific about where they are
within their practice and what is achieved to benefit the children. South Hills recognise that reflective practice is an ongoing process of looking and observing, recording our own practice and taking
action to make positive changes in our environments that inspire young children to learn and grow. A
member of the Early Years team for Wiltshire has been asked to be an external verifier for this ensuring we being non-biased and seeking other professionals judgement.



Improving the outcomes for children is at the fore front of our day at nursery but this is also extended to our staff, hence why we have completed the ‘Investors in People’ framework. Standard is
the sign of a great employer, an outperforming place to work and a clear commitment to sustainability. If our staff enjoy their work and time at nursery, this automatically has an impact on the children. We pride ourselves on the training and opportunities that we offer our staff to develop their
continuing professional development and this has been evident in staff completing a BA Hons degree,
Level 5 qualifications, attending courses on autism and behavior to name but a few. This impacts the
children by having fully qualified, knowledgeable staff to support their learning and development. Evidence of this would also be found in our Early Years Pupil Premium data where staff are allocated to
do targeted work with individual children to either promote or extend their learning.

Please see our Facebook page for more photos of
our children enjoying their time at nursery.

‘Where children learn
what they live’.

