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Employment up by 1,170 (1.5%) over the past 5 years

Riverina SA4

Average annual employment growth
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Unemployment in the Riverina has been
steadily increasing since 2016...

Unemployment rate, Riverina SA4
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Source: ABS Labour Force, March 2018 (12 month averages of original data, and seasonally adjusted*)



...and there is variability across the Riverina
Unemployment rates, December 2017, Riverina RDA LGAs

Carrathool
3.3%

Temora

Gundagai
5.0%

Murrumbidgee
3.9%

Source: Department of Jobs and Small Business — Small Area Labour Markets, December 2017



The structure of the workforce is also changing

Share of total employment, main employing industries, Riverina RDA

20%  19% More than three quarters of jobs
18% m 2001 = 2016 are now outside of Agriculture and
Manufacturing
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Agriculture,  Manufacturing Construction Wholesale Trade Retail Trade Accommodation Education and Health Care and
Forestry and and Food Training Social Assistance
Fishing Services

Source: ABS, Census of Population and Housing, 2001, 2016
Place of enumeration has been used for historical comparability purposes




The challenges ahead
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The workforce is ageing

Age profile of employed persons, 2001 and 2016, Riverina RDA

20,000 2001 —2016

18,000 +7700
16,000 T workers aged 45+
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workers aged 35 to 44

15-24 years 25-34years 35-44vyears 45-54years 55-64years 65+ years

Source: ABS, Census of Population and Housing, 2001, 2016
Place of enumeration has been used for historical comparability purposes




Many workers are approaching retirement

Proportion of workers aged 55 years and over, Riverina RDA

Agriculture, Forestry and Fishing [IIIIININEGEEE 39%
Transport, Postal and Warehousing GG 35%
Education and Training NG 25%
Health Care and Social Assistance |G 24%

Public Administration and Safety I 20% All industries, aged 55+:

Construction [N 20% | Riverina RDA: 24%
New South Wales: 19%

Retail Trade NG 19%
Manufacturing [ 17%

Accommodation and Food Services

I 15%

0% 5% 10% 15% 20% 25% 30% 35% 40% 45%

Source: ABS, Census of Population and Housing, 2016



A broad shift towards higher skilled jobs

% of employed persons, NSW
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Source: ABS Labour Force, Detailed, Quarterly, February 2018



Overall education levels are improving, but

remain below the national average
25-34 year olds, Riverina RDA, Census 2016

finished \
)
@ = year 12 attained
5/ f@ non-school

gualification
m 2% pts since 2011 I
|
g Compored with 78 per cent for Australic JRLC R s
|

= Compared with 73 per cent for Australia
J

Source: ABS, Census of Population and Housing, 2011 and 2016



Many new jobs projected in the region

Projected jobs growth: | 1 g

(DJSB Employment Projections)

NDIS rollout +=1,100

Estimated retirements: + 5,800

(Half of employed aged 55+)

8,500

Turnover 277

Source: Department of Jobs and Small Business, Employment projections to 2022;
ABS, Census of Population and Housing, 2016



ies are on the rise

Internet Vacancy Index, Murray Riverina

Internet vacanc
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Since March 2016:
Murray Riverina: +39%

Australia: +14%
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Agriculture output is growing

Across Australia, exports grew by 20.5%

)

A 16.3%

In 2017, Agriculture, Forestry and Fishing was the
fastest growing industry in terms of output

-Axifa}

Source: Industry Insights 1/2018 — Flexibility and growth,
Department of Industry, Innovation and Science




Visitors to the Riverina have been steadily

Increasing
Overnight and daytrip visitors (‘000), Riverina SA4
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Source: Destination NSW, Riverina Tourism Statistics, time series to Dec 2017
(sourced from National and International Visitor Surveys, TRA)




Many employers expect to
increase in staff...

Of employers surveyed in the Riverina RDA in 2017:
. 27(y expect to increase staff numbers over
r@ O the next 12 months

)
o) ,

-

3¢y said their greatest future concern was
O recruitment or retention difficulties

Source: Department of Jobs and Small Business, Survey of Employers’ Recruitment Experiences, 2017



...but are already having difficulty recruiting

Main reasons for recruitment difficulty, Riverina RDA, 2017

—  Not enough applicants 48%

— Technical skill requirements 42%

42%

of employers had
difficulty recruiting

Location 30%

—  Soft skill requirements 21%

10%

— Wages/conditions

Source: Department of Jobs and Small Business, Survey of Employers’ Recruitment Experiences, 2017



Building your future workforce

Attracting, retaining and developing your workforce will be a
key challenge going forward

Grow your own e.g. apprenticeships, and traineeships

Retaining local talent — particularly young educated people

Unemployed/disengaged — some need to be given a chance

Attracting skilled people to the region

Overseas migration




Further Information

— www.jobs.gov.au/recruitment-conditions

— http://Imip.gov.au/

— www.jobs.gov.au/skillshortages

— https://www.jobs.gov.au/australian-jobs-publication

— www.joboutlook.gov.au

— http://whatsnext.jobs.gov.au



http://www.jobs.gov.au/recruitment-conditions
http://lmip.gov.au/
http://www.jobs.gov.au/skillshortages
https://www.jobs.gov.au/australian-jobs-publication
http://www.joboutlook.gov.au/
http://whatsnext.jobs.gov.au/

%JW.  Australian Government

‘;'..‘, e Department of Jobs and Small Business

If you have any questions about the
presentation please contact the Recruitment

and Employer Needs Analysis Section at
RecruitmentAnalysis@jobs.gov.au



mailto:RecruitmentAnalysis@employment.gov.au

* Australian Government
S 9 Yt Department of Jobs and Small Business




