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The Wausau home featured on the 
cover and this page started as a 
single-story farmhouse. The newly 
expanded footprint of 18,000 square 
feet features an indoor swimming 
pool, six-car garage, and custom art 
gallery built by member Larry Meyer 
Construction (WABA).

On The Cover
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President’s Perspective

BY JEFF DORNER, WBA PRESIDENT

Over the past several months 
we have been meeting with 

many of our Legislators via Zoom or 
Conference calls; no traveling involved, 
everyone has been staying safe, and we 
are still able to pass along our agenda 
to these Legislators in a more timely 
fashion. To all the members that partici-
pated, thank you – you are all making 
my job extremely easy.

At our June WBA board meeting we 
again discussed the dues increase, with 
truly little push back from the members 
that joined in. I understand that no 
one likes to pay more for something, 
but it has been 10 years since our last 
increase at the state level. I stated at the 
Induction Ceremony in February that if 
each member were to bring in only one 
additional member to the Association, a 
dues increase would not be necessary. 
Unfortunately, that has not happened. 
Over the past several years, the NAHB & 
the WBA have introduced many ways for 
members to receive rebates through their 
membership. If you feel the dues increase 
is unnecessary, I would suggest looking 

into rebates to offset the cost. For exam-
ple: if you were to buy a new vehicle every 
10 years and use your member rebate of 
$500.00 per vehicle, that would more than 
pay for the dues increase. Thank you to 
all the companies 
that are participat-
ing in the Member 
Rebate Program.

Housing has 
remained strong. 
For the most part, 
building permit 
applications have 
remained high. 
Unfortunately, 
back in March and April while we were 
building houses and buying build-
ing materials, the manufacturing of 
materials slowed which has created 
the shortage of many materials and 
increased material costs. I am hoping 
this is only temporary, but most suppli-
ers are anticipating this will last into the 
winter; before manufacturing will be able 
to meet the current demand.

The November elections are especially 

important to our way of life and the hous-
ing industry. Please do your research and 
support those candidates that support 
the housing industry.

I would like to thank Brad, Alicia, and 
Joan for all their help in keeping the 

members up to date with what is 
going on throughout the state. Thank 
you to all the executive officers that have 
allowed Brad and I be part of their Board 
of Directors meeting via Zoom. My hope 
is that we will be invited and allowed to 
participate in at least one BOD meeting 
with each local association this year. 

Hope everyone is taking the needed 
precautions on the job sites and staying 
safe. Jeff

Dues, Materials, 
Elections, Oh My!
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“To all the members 
that participated, 
thank you – you are 
all making my job 
extremely easy.”

MISSION STATEMENT
A professional trade association, WBA advances the housing 
industry for members and consumers through government 
involvement, education and promotion.

VISION STATEMENT
Affordable, innovative and environmentally 
conscious homes accessible to all.

MOTTO
“Protecting the American Dream”
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From the Editor

BY ALICIA NALEID, COMMUNICATIONS MANAGER

September is here. 
Usually that means 

summer vacations have 
ended, kids are going back 
to school, and music festi-
vals, farmers markets and 
pool parties are winding 
down. It’s a disappointing 
time of the year for most 
as the warm weather is so 
short-lived in our state, but also one 
where outdoor workers such as our 
own industry get a break from the heat 
as the weather starts to cool. And really 
- who doesn’t love the color change in 
the trees?

In keeping with 2020 tradition, this 
summer has been all but ordinary. Most 
people didn’t take a summer vacation, 
large group gatherings were few and far 

between, music festivals 
and farmers markets were 
non-existent, and back-to-
school plans have been 
thrown into the air like 
unwanted greeting card 
glitter (but really – is the 
glitter in greeting cards 
ever wanted?)

While the summer has 
been anything but ordinary, I hope you 
and your family were able to make some 
ordinary memories. Boat rides, grill outs, 
yard games and - my personal favorite - 
Bob Uecker and Brian Anderson’s voices 
back on the airwaves. There is still so 
much good to come out of so much bad. 
Hopefully even through the regulations, 
rules, and restrictions that many of us 
across Wisconsin are still facing, you 

have had some time to sit back and 
enjoy a more unscheduled and laid-back 
summer. Dare I say, an endless summer? 
That is, until the snow flies.

Enjoy this issue and the topics 
included. Some important things of note:

• September 21 starts Green Building 
Week

• October is Careers in Construction 
Month

• 2021 Presidents Installation is 
around the corner

• November 3 – a big thing is happen-
ing that day. Get out (or stay in) and 
vote.

Until the next issue,
Alicia 
analeid@wisbuild.org

Save the Date
Can you believe the time is already here? January is right around the corner 

which means the next WBA Presidents Installation is, too. Abe Degnan 

of Degnan Design-Build-Remodel, who is a member of the Madison Area 

Builders Association, will be installed along with the 2021 Executive 

Committee on January 22 at the Wilderness Resort in the Wisconsin Dells. 

The event will be family friendly, so bring any kids in your life to enjoy the 

water park!

Planning is underway - stay tuned to www.wisbuild.org/wba-events/2021/presidentsinstallation for future updates and 

sponsorship opportunities! 

Upcoming Events

An Endless Summer

2021 WBA CALENDAR
Jan 22 .......  WBA President's Installation, WI Dells 

Feb 8-10 ............................................ IBS, Orlando, FL

Feb 25 ......................... Finance Committee Meeting

Mar 3-5................................................ B4 Conference

Mar 16/23 .............................................Advocacy Day

Apr 01 ..................WB Foundation Annual Meeting 

Apr 08 ..................... Executive Committee Meeting

May 06......................... FinanceCommittee Meeting

Jun 15-19 .NAHB Spring Leasdership, Washington, 

DC

Jun 22 .Building Industry Council Annual Meeting

Jul 14 .......................................Member Meeting Day

Jul 15 ............................WB Foundation Golf Outing

Jul 29 .......................... Finance Committee Meeting

Aug 12 ..................... Executive Committee Meeting

Sep TBD .......................... Executive Officer Summit

Oct 07 ........................ Virtual Member Meeting Day

Oct 14-16 ....... NAHB Fall Leadership, Houston, TX

Nov 09 .......................................... Trends in Housing

Dec 02 ..................... Executive Committee Meeting

Dec 09 ........................ Finance Committee Meeting
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South Central Wisconsin Builders 
Association, chartered in 1947, 

is a not for profit professional trade 
organization, which unites people 
involved in the building industry in 
order to encourage high standards 
of professionalism and service; while 
promoting attainable, quality housing, 
and improving our community through 
active involvement. The association is 
comprised of members from Green and 
Rock counties, with its headquarters in 
Janesville.

The most widely respected and 
admired example of our community col-
laboration model is the SCWBA Student 
Build project which works in cooperation 
with the School District of Janesville. 
Together, we provide an on-site class-
room for students in the Advanced 
Construction classes at both Craig and 
Parker High Schools. Since 1992, this 
program has been providing a hands-on 
classroom experience, exposing stu-
dents to the skilled trades. The Student 
Build Program has awarded numerous 
scholarships every year since 2007 to 
participants exploring the construction 

industry as their career path. 
The project is made possible through 

the generosity of our builder and asso-
ciate members, as well as through 
the support of The School District of 
Janesville. Each year, SCWBA is grateful 
for the outpouring of support through the 
volunteer efforts and contributions from 
our members and the community. The 
project spans the entire academic year 
and the general contractor who oversees 
the project dedicates countless hours to 
the project, for a minimal stipend. 

The general contractor for the 2019-
2020 Student Build Project was Matt 
Bonson with Bonson Construction. 
Matt has been an inspiring leader for 
our students as well as the association, 
by helping to keep the project ahead of 
schedule and by encouraging associa-
tion member referrals for sub-contract-
ing work. Overseeing day to day work 
on site were Joe Kruser and Tom Griffin, 
who are exemplary mentors to the 
students.

Throughout the year, SCWBA captures 
images of the building progress as 
well as the camaraderie that happens 

on the building site. These images are 
shared at our end of year open house 
and reception. This year’s open house 
had to be cancelled due to the COVID 19 
pandemic, however we still recognize 

BY HEIDI VAN KIRK, SCWBA 

Student Builders Get 
Hands on Experience

Local Success

CONT. TO PG 12
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Advocacy

Political Realignment  
in Wisconsin

BY BRAD BOYCKS, WBA EXECUTIVE DIRECTOR

With summer slowly winding down 
and children getting ready to head back 
to school either online or in person, 
we start to pay more attention to the 
election that will take place on Tuesday, 
November 3, 2020. 

The topic of a political realignment 
throughout the country and in Wisconsin 
is one that has received a great deal 
of attention, especially since President 
Trump won in 2016. In order to better 
understand this realignment in Wisconsin, 
there a few state assembly seats that are 
great examples of this phenomena that 
started prior to, but accelerated after, the 
Trump victory in 2016.

Assembly District 72 
(AD 72) in northcen-
tral Wisconsin (Wood, 
Portage, and Adams 
Counties) was occupied 
by Democrat Marlin 
Schneider for forty years 
(1971-2011). Scott Krug 
defeated Schneider in a 
wave election in 2010 that 
saw the state’s assembly, 
senate, and governor’s office all flip from 
democrat to republican. In 2011 Krug 
was one of the top targets by democrats 
to flip the seat back, although he won 
reelection by only 109 votes. 

When looking at 2012 and 2014 

statewide races, AD 72 was a slightly 
republican seat with a composite 
number of 51% GOP. Compare that with 
statewide races in 2016 and 2018, that 
composite GOP number moves from 
51% to 56% and moves it from a “highly 
competitive” seat to a “strong republi-
can” seat. 

To further show the transition that AD 
72 has made in preparation for the 2020 
races, this district is not mentioned by 
democrats as a likely seat to flip and it is 
nowhere to be found when republicans 
discuss districts that they are concerned 
about moving to the democrats. AD 72 
proves the point that this outstate (and 
mostly rural district) was already moving 
away from the democrats prior to 2016 
and has only accelerated after the 
Trump victory in Wisconsin in 2016.

In addition to rural seats trending 
more republican in recent years, it has 
also become clear that suburbs have 
been slowly moving away from the GOP 
and have been voting more democrat in 
recent years. Case-in-point is Assembly 
District 23 (AD 23) which covers the 
“north shore” suburbs in 
Milwaukee and Ozaukee 
County. 

Representative Jim 
Ott (R-Mequon) was 
first elected to the state 

assembly in 2006 where he won an 
open seat with over 56% of the vote. 
Using data from 
the 2012 and 
2014 statewide 
elections, this 
continued to be 
a “safe repub-
lican” seat and 
had a compos-
ite GOP number 
of 58%.

In the “Trump 
Era” and using statewide election results 
from 2016 and 2018, AD 23 is now a 
majority democrat district (51%) and 
has moved into the “highly competitive” 
category. In 2020, AD 23 is on everyone’s 
radar when looking at top target seats 
for the GOP and the democrats.

If the trends discussed above continue 
in 2020, it is likely that rural Wisconsin 
will continue to improve for republicans 
while suburban districts will be more 
positive territory for the democrats. 
More money will be spent in the state 
assembly seats in the Milwaukee and 
Green Bay suburbs, as those will be 
highly competitive seats this fall. ■
*Data used in this article comes from the “Wisconsin 
Legislative Almanac: The Road to 2020” which was 
authored by Joe Handrick (Twitter: @joeminocqua)

. 

If you would like to avoid contact with others at the polls on November 3, 
please request your absentee ballot. For instructions, visit  

elections.wi.gov/voters/absentee

Krug

Schneider

Ott
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BB: What position do you hold at your 
company and how many employees 
do you have?

I am a Construction Escrow 
Coordinator for Knight Barry Title in La 
Crosse. Our local office is home to 14 
employees. Our office handles construc-
tion disbursements for 15 counties in 
Western Wisconsin. Knight Barry as a 
whole has over 60 offices in five states 
employing over 430 title professionals 
with greater than half of those employ-
ees having 10 years or more experience 
in the title field. 
BB: How long have you been at your 
company?

My construction disbursing career 
began working for The Title Company, 
Inc. in 2003. The Title Company became 
part of the Knight Barry Title family in 
2015 and they still let me crunch num-
bers and hunt lien waivers today!
BB: What do you enjoy most about 
working in your industry?

Every day is a little bit different! 
While our process for handling draws 
on projects is virtually the same - large 
or small - each project is also unique. I 
truly enjoy the people I get to work with 
through the construction process from 
lenders to builders and subcontractors to 

homeowners. Building can be a stressful 
process and our goal is to help keep the 
process running smoothly.
BB: What is the biggest challenge 
you face in your career?

There is no standard protocol for 
construction disbursing. Each lender 
handles projects in a unique fashion 
and each builder has their own process 
for requesting draws. There is no 
cookie cutter so you need to listen 
to each member of the construction 
project and help make things happen as 
easily as possible for all involved.
BB: Who makes up your clientele?

Working on construction projects 
allows me the opportunity to work with 
an array of people; lenders, builders, 
subcontractors, homeowners, suppliers, 
architects. My part in the process allows 
me to work with many other people with 
one common goal.
BB: What trends have you seen 
change over the years?

The greatest difference has been how 
much loan a homeowner qualifies for. 
Years ago, it was common practice for 
lenders to add 10% to a projects budget 
to cover change orders or allowance 
overages. Lending practices then 
became tighter and most projects had 

just the cost of the contract available 
for draws. Slowly, I am seeing the trend 
of adding some funds in for overages 
coming back. This trend makes the 
draw process easier for the homeowner 
and the builder alike knowing there is 
some wiggle room for owners to make 
a change or two. I think folks have 
gotten better about using “traditional” 
paperwork to submit draws now too. 
There was many a time in my early days 
of disbursing that a request came in 
written and approved on a dinner napkin 
from where a builder and owner met at 
lunch to go over the project. We also 
used to fax all draw requests and took 

Integrity. Experience. 
Innovation.

Member Spotlight

JODY SWENSON | ASSOCIATE MEMBER
KNIGHT BARRY TITLE UNITED LLC | LA CROSSE, WI

Jody Swenson | Associate Member
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pictures that had to be developed for progress inspections. That 
takes you back a few years, doesn’t it?!?
BB: What advice would you give to someone entering a field 
or position similar to yours?

Be flexible, each day will be different. You always need to 
pay attention to the details. Our projects need to balance to the 
penny every time. There is no slush fund in the construction 
world. The lenders, builders and owners all rely on you to make 
sure everything is balanced. Take your time and ask the ques-
tions you need so you get it balanced…every time! And, have fun! 
Building is an incredible time in people’s lives…enjoy that process 
with them and help them enjoy it!
BB: What is the biggest misconception or the thing most 
people aren’t aware of in regards to your industry?

It takes time. A builder has a process they need to follow to 
submit a draw. We have a process that needs to be followed to 
provide lenders the details they need to approve the draw funding. 

Also, being nice and polite is light years ahead of being rude and 
demanding. Our team will always strive to do our best; some-
times that may take a bit longer or an extra bit of paperwork. 
Please understand that we are not asking for anything that 
is not essential to getting the draw approved and funded. We 
strive to make the process painless for all…ourselves included! 

 BB: How long have you been a member and what are the 
benefits you most enjoy about membership?

Hands down, without a doubt the BEST part of membership 
is my fellow members! Our association will be celebrating 50 
years in 2021. We received our 25 years of membership plaque 
in September. I was not the member of record 25 years ago 
but have been for over half of those years! Being a member 
at a local level has given me a great group of contacts who I 
can call if I need advice on something and who also know that 
they can call me when they need advice on something. And 
those conversations stay between those members. Period. It 
is a matter of respect for the association and the trades as a 
whole. The past couple years I have gotten more involved at a 
state level and have truly enjoyed my time on the state board 
and attending those meetings and learning even more from 
folks based in every area of the state. While the struggles and 
successes may not be exactly the same from one community 
to the next, they are very similar and getting to know people 
at a state level gives yet another perspective and group of 
experts in their field that you can reach out to. The greatest 

thing to remember is that you must USE your membership to 
enjoy all the amazing benefits that come with your membership. 
Being a member on paper only is not enough. Take advantage 
of everything that comes with your membership at a local, state, 
and national level!!! 
BB: Anything we haven’t asked that you want to share about 
your position, company, or industry?

I would love to take this chance to thank everyone who is serv-
ing on a committee, board of directors, volunteering…this year 
has been a wild one and without the people willing to step up at 
a local, state or national level, our industry would not be where 
we are today. Tough decisions have had to be made on all levels 
but we’ve had wonderful folks who believe in their associations 
step up and help guide those decisions. I would also like to take 
a chance to thank our association staff. This has certainly been 
a trying year for our Executive Officers! Thanks to all of you for 
staying strong and keeping our associations on the right path! 
You are an amazing group!

Member Spotlight

A Great Time to Focus Your Vision on
RISK MANAGEMENT

• Variety of Program Options
• Nearly 40 Years of Experience
• Insurer Rated A-(Excellent) by AM Best
• Manage Builder Liability
• Eff ective Complaint Handling Process 

Includes Free Mediation
• Excellent Marketing Tool

Staci Cool 
800.247.1812 ext. 2622

sales@rwcwarranty.com     www.rwcwarranty.com/Badger

Call RWC for Options 
on New Home Warranties 

and General Liability Insurance

LET US HELP YOU 
SEE MORE CLEARLY 

WHEN IT COMES TO PROTECTING 
YOUR BOTTOM LINE
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BB: How did get you get into the 
homebuilding industry? 

 Following graduation from 
UW-Madison in Fall of 1988 with a B.S. in 
Economics, my job search began and I 
was fortunate enough to land a job with 
a local small real estate appraisal firm. It 
was a two-man shop that concentrated 
on single family appraisals and would 
occasionally complete a multi-family 
or commercial appraisal. After a few 
years and the limitations for growth 
with that firm, I joined a larger local 
appraisal company that was growing and 
provided me an opportunity to perform 
more commercial appraisals (not just 
“form” reports, but narrative appraisal 
reports). With that firm, I obtained my 
state general appraisal license and did 
a variety of work from narrative reports 
on single family homes, to golf course 
appraisals, to subdivision appraisals, to 
large industrial property appraisals, etc. 
My experiences expanded quickly and I 
enjoyed the research and work behind 
completing an appraisal. With my family 
starting to grow, I looked for a more 
stable position, wanting to continue and 
expand on my real estate experience and 
knowledge, I saw an ad in the paper for 
an assistant land development manager 

for Zilber Ltd. I had a friend that worked 
at the office address given in the ad and I 
knew he worked for Towne Realty, Inc. (I 
did not know at the time that Zilber Ltd. 
was the parent company of Towne). With 
my knowledge of the valuation portion 
of the market, I was hired to find new 
land development opportunities and to 
manage some of our older land holdings 
(sold land in areas from Huffman, Texas 
to Madeline Island in Lake Superior). 
With new subdivisions starting, Towne 
having the expertise of building homes 
in Milwaukee back in the 50’s, 60’s and 
70’s, and building homes in other regions 
of the country, it was time to re-start our 
local home building division in the early 
2000’s. I was part of that initial team, 
working with the land and learning the 
new home construction process. When 
the market took the downturn in 2006 
and 2007, staff changes had to be made 
and I took on a greater role in the leader-
ship of Homes By Towne of Wisconsin. 
By this time, I was also the licensed 
broker for the office. We have developed 
new subdivisions, built high quality new 
single-family homes and developed 
condominium projects. I also have been 
involved with industrial land entitlements, 
new apartment development and aided 

some of our divisions in other states. I am 
now at 20+ years with Towne and every 
day is an exciting new adventure. 
BB: How many employees do you 
have? 

 Our local Homes By Towne of 
Wisconsin division currently has 10 
employees with some of the employees 
also providing some of their expertise 
to other divisions of our company. 
Overall, Zilber Ltd. has more than 250 
employees.

Member Spotlight

Jim Doering| Builder Member

JIM DOERING | BUILDER MEMBER
ZILBER LTD./TOWNE REALTY, INC./HOMES BY TOWNE | MILWAUKEE, WI

Building Communities 
for Over 70 Years
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Member Spotlight

BB: What is the price point of the 
homes you build?

 Locally, our home construction con-
tracts range from low $300,000 to over 
$600,000+ (after all customers selec-
tions are made). Because most of our 
deals are home and lot packages, our 
typical home/lot package price starts in 
the low $500,000 and goes up to over 
$800,000. 
BB: How do you handle difficult  
clients and change orders? 

 For difficult clients, there tends to 
be a need for a lot more communi-
cations regarding pricing, timelines, 
expectations, etc. by both parties. With 
the popularity of remodeling or rehab 
television shows and full access to 
product and design ideas on the world-
wide web, customers are coming in with 
more knowledge, higher expectations, 
etc. Those topics have to be brought to 
reality in regard to their budgets, with 
a better understanding that a home 
cannot be built in a “day, or a week or a 
month”. There is a process/procedure 
developed by us, as the builder, to try to 
make the process orderly, systematic for 
the customer and us as the builder, with 
the goal at the end to make it a plea-
surable experience for our customer as 
they move into a brand new high quality 
home. We try to stay within our system/
procedure as much as possible, but as a 
semi-custom builder, we know that the 
customer’s mind or budget may change 
during our process and we try to adapt 
accordingly. If the change is made late 
in the building process, communication 
with the customer is vital. Products 
may have to be ordered and/or installed, 
and, although the change is possible, it 
can have an effect on the budget and 

timeline. Again, communication on the 
process upfront, following our sequence 
of timing of selections, etc., has eased 
the difficulty of late change orders, but 
they still do occur.
BB: What has been one of the most 
challenging issues you’ve had to deal 
with in the industry and how did you 
overcome it? 

 A simple answer for a difficult time 
for us was the “Great Recession”. There 
was a time prior to the great recession 
that as a company we were growing in 
each of our regions with new residen-
tial developments from single family 
homes, to condominiums, to timeshare 
units, as well as growing our industrial 
holdings with new developments. As 
we can all say, we have not seen the 
market go back to those times, permit 
numbers are less, number of developed 
lots seems to be getting less and less 
every year and new construction costs/
pricing tends to be higher than the 
existing housing stock. Locally, we are 
still trying to find the new normal for 
the number of building permits applied 
for annually, how to keep costs down, 
the continuing issue of labor shortages, 
the concern of product shortages, and 
other concerns. As a company, we have 
worked again towards diversity. We 
are working on more opportunities in 
industrial development, we are working 
on more opportunities in multi-fam-
ily development and we continue to 
diversify by location (we have divisions 
in Wisconsin, Florida, Arizona, Texas, 
California and Hawaii). As an industry, 
we have not recovered fully from the 
great recession and do not know what 
the new norm and/or what the new 
expectations should be. I am hopeful 

that the market will continue to push 
in a direction of normality, but with 
COVID-19, the current recession, and 
political elections this fall, when will we 
get to the point of normality is still an 
unknown. 
BB: Do you have a hard time filling 
open positions? What tactics do you 
use to find/keep employees? 

 Fortunately, we have not had to seek 
new employees recently at Homes By 
Towne of Wisconsin. Our company has 
a track record of keeping our valued 
employees for a long time. At Homes 
By Towne of Wisconsin, we have one 
person that has been with the company 
for more than 40 years, one person that 
has been with the company for more 
than 30 years, I have been with the 
company for more than 20 years and 
we have a number employees that have 
been with the company more than 10 
years. Our employees are our strongest 
assets. With the diversity of real estate 
we are involved in, the opportunity for 
our employees to work on a variety of 
projects and for a variety of regions, we 
provide a unique opportunity that most 
local real estate firms cannot provide. 
Also, we are a company that gives back. 
With the Zilber Family Foundation, we 
can give back to our local community 
and have a positive impact to the com-
munities where our employees live and 
work. I believe those are the ways we 
are able to keep our valued employees 
for a long time. 
BB: What advice do you have for 
someone just getting into the 
industry?

 For someone just getting into the 
business, network as much as possible. 
Your local builders association or even 
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Member Spotlight

the state builders association is a great 
place to start. You may be an associate 
looking for your next opportunity or sale 
or you may be an employee of a builder 
and find job advancement/opportuni-
ties either locally or in another market. 
Through the associations, I have met 
a lot of great professional people who 
are serving our industry in every way 
imaginable and they continue to inspire 
me to learn more and find ways to do 
things better every day. Not everyone 
will welcome you with “open arms” or 
give you guidance, but they may lead 
you in a direction you never considered 
or thought about and a future opportu-
nity may come sooner than you think. 
A piece of advice I was given on my 
first day at Zilber Ltd. was that “no” is 
an answer and don’t take it personally, 
this is business. My parents were both 
teachers and I value education and 
learning at all levels.

BB: How long have you been a mem-
ber and what are the benefits you 
most enjoy about membership? 

 It is my understanding that as a com-
pany, we have been members for 40+ 
years. For me, I became active in the 
Metropolitan Builders Association about 
15+ years ago. Having led the MBA 
Developer’s Council, the MBA Parade of 
Homes Council, and gone through the 
ranks to being the 2019 MBA President, 
to being the WBA Advocacy Chair, the 
WBA Finance Chair and a Life Director 
at the WBA have all been great expe-
riences and I will continue to provide 
my services to the MBA and WBA into 
the future. My passion has been with 
advocacy. With working more on the 
land entitlement/development end of the 
business, having my concerns, thoughts 
and opinions be heard by lawmakers 
through the advocacy work that the MBA 
and the WBA have done in Wisconsin 

has been most rewarding. You have the 
benefits of the rebate programs, the 
experience and exposure of the Parade 
of Homes and the Home Expo, but for 
me, the governmental affairs and advo-
cacy have been the greatest benefit.
BB: Anything else we missed that you 
want to share about your business or 
the industry?

 My request to all is that if you are 
not a member, become a member. If 
you are an association member and 
are not active, become active. If you 
are active, continue to be active. A 
collective voice is stronger than a 
single voice. We are in a professional 
association and in an industry that has 
a huge impact on our local, state and 
national economy, and with the hard 
work by each and every one of us, we 
will achieve our personal goals and that 
will keep our industry strong. ■

Want to be featured in an upcoming Member Spotlight? Please contact 
Alicia, WBA Communications Manager, at analeid@wisbuild.org

our students and awarded two $1,000 
scholarships. The student build, located 
at 3488 Pickard Drive in Janesville, 
closed on July 24, 2020 at a selling price 
of $359,900. 

This is such a rewarding time of the 
year for our leadership as we applaud 

our hard-working students and build-
ing industry leaders for upholding the 
integrity of our association in such a 
respected and valuable way. SCWBA is 
proud of our commitment to education 
and is proud to be a part of training 
future builders in our local home building 

industry. We are looking forward to our 
2020-2021 student build project, led 
by SCWBA member Matt Hirsch at RJ 
Hirsch Builder, Inc. ■

Local Success

Student Builders Get Hands on Experience
CONT. FROM PG 6
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BY CARMEL FORD, NATIONAL ASSOCIATION OF HOME BUILDERS

Economy

Builder confidence in the single-family 55+ housing market 
jumped 27 points to 65 in the second quarter, according to 

the National Association of Home Builders’ (NAHB) 55+ Housing 
Market Index (55+HMI). An index reading over 50 indicates more 
builders view market conditions as good than poor (Figure 1).

The 55+ HMI measures two segments of the 55+ housing 
market: single-family homes and multifamily condominiums. Each 
segment of the 55+ HMI measures builder sentiment based on 
a survey that asks if current sales, prospective buyer traffic and 
anticipated six-month sales for that market are good, fair or poor 
(high, average or low for traffic).

All three index subcomponents of the 55+ single-family HMI 
posted gains in the second quarter: present sales increased 24 
points to 72, expected sales for the next six months surged 36 
points to 70 and traffic of prospective buyers rose 28 points to 46.

The 55+ multifamily condo HMI reading also jumped in the sec-
ond quarter, rising 18 points to 47 (Figure 2). All three components 
posted increases in the second quarter: present sales rose 14 
points to 50, expected sales for the next six months increased 25 
points to 52 and traffic of prospective buyers rose 25 points to 39.

NAHB also produces  
indices measuring supply and 
demand in the 55+ multifamily 
rental markets. All four indices 
increased in the second quarter: 
present production increased 
nine points to 56, expected 
future production rose 12 points 
to 54, present demand for exist-
ing units increased 11 points to 
61 and future expected demand 
posted a 15-point gain to 64.

Similar to the overall hous-
ing market, activity in the 55+ 
housing market is starting to return to pre-pandemic levels. The 
industry, however, still faces challenges in the areas of lumber 
costs and skilled labor availability, which may impact the recovery 
going forward.

For the full 55+ HMI tables, please visit nahb.org/55hmi. ■

Private Residential Construction 
Spending Declined in June

BY NA ZHAO, NATIONAL ASSOCIATION OF HOME BUILDERS

Economy

Builder Confidence in the 55+ 
Housing Market Rebounds in 

Second Quarter

NAHB analysis of the Census 
Construction Spending data 

shows that total private residential 
construction spending stood at a sea-
sonally adjusted annual rate (SAAR) of 

$534.2 billion in June. It was down 1.5% 
in June, after a 3.6% decline in May and 
a 4.4% decrease in April, due to the eco-
nomic consequences of the COVID-19 
lockdowns. On a year-over-year basis, 

total private construction spending 
dipped 0.8%.

The monthly declines are largely 
attributed to the slowdown of spending 

Figure 1: 55+ Housing Market Index: 
Single-family - Seasonly Adjusted

Figure 1: 55+ Housing Market Index: 
Multifamily Condo - Seasonly Adjusted

CONT. TO PG 16
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BY WBA STAFF WRITER

Six Benefits of 
Green Building

Hot Topic

Sustainable construction and 
development have been attract-

ing more attention lately, but many still 
don’t fully understand the potential 
benefits of green building. If you’re 
interested in evolving your business in 
a “green” direction, consider using sus-
tainable practices. If you do, you can 
reap a variety of benefits like these:

1. Reduced costs
2. Minimized waste
3. Better use of materials
4. Improved health
5. Market advantage
6.  Contribute to a thriving  

construction industry

Reduced costs
The most significant benefit of sus-

tainable development is how it affects 
your bottom line. Green building can 
cost less than a typical construction 
project because fewer resources (such 
as water and energy) are needed to 
complete the project. Green building can 
also help keep building maintenance and 
operational costs down after its con-
structed. The U.S. Department of Energy 
reported that Leadership in Energy and 
Environmental Design (LEED) buildings 
had almost 20% lower maintenance 

costs than typical commercial buildings. 
It also found that green building retrofits 
typically decrease operation costs by 
nearly 10% in one year. We suspect 
these numbers are even higher now with 
technological advancements and other 
innovative breakthroughs.

On top of that, sustainable buildings 
can generate a higher return on invest-
ment as property values begin to soar in 
response to the desirability of sustain-
able features and design. According to 
one study, business owners saw a 10% 
or greater increase in asset value from 
green buildings. 

Minimized waste
The environmental impact of sustain-

able construction may be another moti-
vator for incorporating green practices 
into your business. 
It’s estimated that 
construction and 
demolition materials 
contribute to over 3 
billion square yards 
of landfill space every 
year – about twice 
as much as what’s 
generated by typical 
municipal waste. This 

construction waste includes materials 
such as bricks, concrete, wood, plaster, 
glass, and debris. By recycling materials 
and swapping in sustainable products, 
this waste can be significantly dimin-
ished. In fact, LEED projects are responsi-
ble for diverting more than 80 million tons 
of waste from landfills and is expected to 
grow to 540 million tons by 2030. 

Better use of materials
Sustainable construction and 

development projects manage water 
and other resources in a more effective 
and environmentally-friendly manner. 
Sustainable buildings can be designed 
with systems that recycle water, collect 
and preserve natural energy, and store 
and reuse energy accordingly. These 
and other improvements make for 
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Hot topic

better building design, as well as more 
efficient use of materials used to build 
the project.

Improved health
The quality of outdoor air contributes 

significantly to the health and wellbeing 
of crew members and community resi-
dents. The National Center for Healthy 
Housing identified potentially dangerous 
chemicals lurking in some building 
materials, including chromated copper 
arsenic (CAA), formaldehyde, and perflu-
orinated compounds like PFOA. These 
chemicals leak into the environment and 
can cause cancer, endocrine disruptions, 
and other negative impacts on peo-
ple’s health. By adopting a sustainable 

approach and using materials that 
minimize the exposure to toxic and 
harmful substances, we can improve the 
quality of life and health of our crews 
and community members. 

Market advantage
Innovations in sustainable construc-

tion have helped the construction trades 
evolve. The market for green building is 
considered by some as one of the fast-
est-growing industries worldwide. Over 
67,000 LEED-certified projects occurred 
in the U.S. in 2018, compared to 296 in 
2006. This market is influenced by grow-
ing customer demand and the enhanced 
concern for how human actions impact 
the environment. 

By adopting sustainable practices 
into your business now, you may gain a 
market advantage over your competitors 
and unlock new opportunities. 

Contribute to a thriving 
construction industry

From 2011-2014, national green 
construction generated more than $167.4 
billion in GDP and have created millions of 
new jobs. By investing in green building, 
you can do your part to ensure that the 
construction trades continue to thrive in 
Wisconsin in the years to come.

For more information on green  
building, visit wisbuild.org/news-2/ 
benefits-of-green-building-sustainable- 
construction-wisconsin. ■
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BY GREG SCHAFFER, WB FOUNDATION PRESIDENT

October is Careers in 
Construction Month

WB Foundation

October is Careers in Construction 
Month. This is a national cam-

paign to recognize and celebrate the 
career opportunities in the construction 
industry. NAHB asks local members to 
participate in raising public awareness 
about the careers in home building and 
other trade professions. 

Statistics prove that employment in 
the home building industry can provide 
a solid career path. The U.S. Department 
of Labor predicts an 11% growth rate 
in construction jobs by 2026 (equaling 
some 760,000 new positions) proving 
the construction industry is nothing 
short of booming. 

How can you get involved? While 
the pandemic has challenged some of 
the more traditional ways to promote 

construction, such as school career fairs 
and job site visits, there 
is always social media, 
website promotions and, 
why not advertise “Careers 
in Construction Month” at 
your jobsite? 

The Wisconsin Builders 
Foundation offers schol-
arships to students going 
into the trades. There is 
a matching scholarship 
program which invites local associations 
to submit their scholarship recipients’ 
applications to be matched by the 
Foundation. The Wisconsin Builders 
Association has asked Governor Evers 
to proclaim October as Careers in 
Construction Month. Another fun way 

to show support of the home building 
industry is to participate 
in the Foundation’s annual 
golf outing each summer 
(see photos from this 
year on the back cover!) 
and make sure you sign 
up next year. All proceeds 
from this event go to fund 
the scholarship program. 
Of course, direct donation 
to the scholarship fund is 

always appreciated, too! 
Help the Wisconsin Builders 

Foundation celebrate October as Careers 
in Construction Month to recognize 
rewarding career choices in the con-
struction industry and to celebrate your 
career success! ■

Economy

on single-family and improvements. Spending on single-family 
construction declined 3.6% in June to a seasonally adjusted 
annual rate of $252.6 billion, after a decrease of 7.7% in May. 
Private residential improvements, which include spending on 
remodeling, major replacements, and additions to owner-occu-
pied housing units, dipped 0.4% to a $201.5 billion annual pace in 
June. Multifamily construction spending rose 3.0% in June, after 
a slight increase of 0.4% in May, due to prior strength of multi-
family starts which is now resulting in properties put into service.

The NAHB construction spending index, 
which is shown in the graph below (the 
base is January 2000), illustrates the solid 
growth in single-family construction and 
home improvement from the second half of 
2019 to February 2020, before the COVID-
19 hit the U.S. economy. New multifamily 

construction spending has slowed since August 2019, after 
strong growth from 2010 to 2016 and a surge from late 2018 to 
early 2019.

Spending on private nonresidential construction declined 3.2% 
in June on an annual basis to a seasonally adjusted annual rate 
of $467.7 billion. The annual nonresidential spending decline was 
mainly due to less spending on the class of manufacturing ($7.3 
billion), followed by the category of educational ($5.0 billion), and 
lodging ($4.9 billion). ■

Private… CONT. FROM PG 13
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Building the  
American Dream

Single-Family Housing Permits in Wisconsin: 2020
WISCONSIN BUILDERS ASSOCIATION | 660 John Nolen Drive, Ste. 320, Madison, WI 53713 | Phone: (608) 242-5151

COUNTY
2020 

Apr - Jun 
Totals by 
County

2020 
Jan - Jun 
Totals by 
County

2019  
Jan - Jun 
Totals by 
County

2019-20  
% change 
(Jan-Jun)

ADAMS 10 16 34 -53%

ASHLAND 4 12 12 0%

BARRON 33 35 59 -41%

BAYFIELD 38 50 32 56%

BROWN 171 291 261 11%

BUFFALO 9 14 15 -7%

BURNETT 35 44 31 42%

CALUMET 55 79 64 23%

CHIPPEWA 88 111 98 13%

CLARK 19 22 10 120%

COLUMBIA 29 54 53 2%

CRAWFORD 10 13 20 -35%

DANE 290 666 665 0%

DODGE 39 45 43 5%

DOOR 36 49 53 -8%

DOUGLAS 15 18 30 -40%

DUNN 50 59 49 20%

EAU CLAIRE 51 64 114 -44%

FLORENCE 13 14 11 27%

FOND DU LAC 37 91 71 28%

FOREST 0 2 13 -85%

GRANT 27 41 73 -44%

GREEN 36 46 44 5%

GREEN LAKE 14 18 9 100%

IOWA 21 39 26 50%

IRON 9 10 15 -33%

JACKSON 11 16 21 -24%

JEFFERSON 34 68 88 -23%

JUNEAU 15 25 59 -58%

KENOSHA 66 105 163 -36%

KEWAUNEE 4 9 16 -44%

LA CROSSE 57 90 88 2%

LAFAYETTE 11 16 16 0%

LANGLADE 5 10 18 -44%

LINCOLN 33 47 29 62%

MANITOWOC 24 36 23 57%

MARATHON 93 152 147 3%

COUNTY
2020 

Apr - Jun 
Totals by 
County

2020 
Jan - Jun 
Totals by 
County

2019  
Jan - Jun 
Totals by 
County

2019-20  
% change 
(Jan-Jun)

MARINETTE 7 14 46 -70%

MARQUETTE 13 17 29 -41%

MILWAUKEE 30 77 93 -17%

MONROE 30 36 44 -18%

OCONTO 82 100 87 15%

ONEIDA 42 74 65 14%

OUTAGAMIE 143 256 200 28%

OZAUKEE 52 101 112 -10%

PEPIN 6 8 17 -53%

PIERCE 19 35 41 -15%

POLK 52 63 64 -2%

PORTAGE 44 62 67 -7%

PRICE 10 13 21 -38%

RACINE 63 115 122 -6%

RICHLAND 8 10 10 0%

ROCK 120 170 103 65%

RUSK 10 13 14 -7%

SAUK 31 46 56 -18%

SAWYER 25 33 28 18%

SHAWANO 8 8 4 100%

SHEBOYGAN 44 89 82 9%

ST CROIX 126 210 295 -29%

TAYLOR 25 31 22 41%

TREMPEALEAU 31 37 42 -12%

VERNON 34 38 39 -3%

VILAS 54 67 53 26%

WALWORTH 87 144 130 11%

WASHBURN 19 26 16 63%

WASHINGTON 85 127 135 -6%

WAUKESHA 172 319 402 -21%

WAUPACA 32 42 43 -2%

WAUSHARA 10 19 20 -5%

WINNEBAGO 72 119 117 2%

WOOD 48 60 52 15%

TOTALS 3,133 5,074 5,276 -4%%

The data reflected is complied using information submitted by municipalities to the Department  
of Safety and Professional Services (DSPS) as required by 2015 Wisconsin Act 211. 
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Event Recap

We Love to Par-Tee

Thank you to everyone who sponsored and joined us 
at the WB Foundation Golf Outing in support of the 

future of Wisconsin’s housing industry! ■

Recap photos on back cover
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Windrush Home  Plan# 29300

FROM START TO FINISH!
Building Materials • Millwork • Hardware • Electrical  

• Cabinets • Appliances • Paint • Plumbing • Floorcoverings

Stop in to your nearest 
Menards® location or visit 

 
to start shopping today!

Search "Menards" in the App Store and Google Play stores to get started.

Over 400,000  
products available  
at your fingertips

SAVE            MONEY® 

ANYTIME, ANYWHERE!
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