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Topline Updates

• Soon after the House passed The Coronavirus Aid, Relief, and Economic Security Act by 

voice vote on March 27, 2020, President Trump signed the measure into law.

• In today’s HBS COVID-19 Update, we have begun a series of deeper dives intended 

to provide a higher level of analysis on certain critical aspects of the three COVID-19 

legislative response bills. We start this series today with “A Deeper Dive - Small Business 

Administration Provisions in the CARES Act.”

• Both the House and Senate will remain in pro forma sessions between now and April 20th 

as they begin drafting the framework for the next COVID-19 response bill. It is our belief 

that the Pelosi Draft Bill we reported on a few days ago — HR 6379, Take Responsibility for 

Workers and Families Act — will become the foundation of the next Package (COVID-19 

Response Phase 4) considered by Congress. 

• Now the real work of implementing the provisions in this massive package begins and 

interpreting how and what nearly 900 pages of text really means will be a huge undertaking.

• Earlier today, the Departments of Treasury and Labor announced implementation of 

COVID-19 Related Paid Leave provisions provided under the Families First Coronavirus 

Response Act, signed by President Trump on March 18, 2020. See details below.

COVID-19 UPDATE

CARES ACT IS LAW

A DEEPER DIVE - SMALL BUSINESSES

MARCH 30, 2020

https://www.majorityleader.gov/sites/democraticwhip.house.gov/files/COVIDSUPP3_xml.pdf
https://www.majorityleader.gov/sites/democraticwhip.house.gov/files/COVIDSUPP3_xml.pdf
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• For those interested in reading the entire bill, here is a link to The Coronavirus Aid, Relief, 

and Economic Security Act, (the CARES Act); S. 3548 as signed into law on March 27, 

2020.

• Coronavirus Case Update1

A DEEPER DIVE 
Small Business Administration Programs in the CARES Act

On Friday, President Trump signed the Coronavirus Aid, Relief, and Economic Security (CARES) 

Act into law. This newly enacted legislation includes $377 billion in support to small businesses 

as part of the overall $2 trillion economic stimulus package to address the economic devastation 

caused by the Coronavirus outbreak.

Most of the support comes using two existing programs operated by the Small Business 

Administration: the Paycheck Protection Program (which uses the structure of the SBA 7(a) 

Guarantee loan program) and Economic Injury Disaster Grants which uses the framework 

of the Economic Injury Disaster Loan Program (EIDL). Both of which have been changed to 

accommodate the scope of the COVID 19 disaster. 

Paycheck Protection Program

The CARES law includes nearly $350 billion in funding for a provision to create a Paycheck 

Protection Program (PPP) that will provide small businesses and other entities with zero-fee 

loans of up to $10 million. Up to 8 weeks of average payroll and other costs will be forgiven 

if the business retains its employees and their salary levels. Principal and interest on the rest 

of the loan can be deferred for up to a year. All borrower fees are waived. This temporary 

emergency assistance administered through the U.S. Small Business Administration (SBA) 

and the Department of Treasury can be used in coordination with other COVID-financing 

assistance established in the bill or any other existing SBA loan program.

The law requires the SBA Administrator to set a cap on how much a bank can earn to process 

loan applications. The Administrator can make rules to prioritize underserved borrowers, 

including those in rural communities, minorities, women and veterans.

1 As of 12:00 PM, March 30, 2020; https://www.worldometers.info/coronavirus/#countries

Total Cases 
3.27.20

Total Cases 
3.30.20

Difference from  
Last Update

Global 549,604 745,308 + 195,704

United States 85,996 144,672 + 58,676

https://mcusercontent.com/301a28247b80ab82279e92afb/files/a320dd36-8f51-4c9d-a0c1-52aed398b2f9/3.26.20_FINAL_CARES_ACT_96_0.pdf?utm_source=2019+House+GOP+Staff+List&utm_campaign=1fc73ddff0-EMAIL_CAMPAIGN_2019_01_31_08_56_COPY_01&utm_medium=email&utm_term=0_a8407dc016-1fc73ddff0-147444157
https://mcusercontent.com/301a28247b80ab82279e92afb/files/a320dd36-8f51-4c9d-a0c1-52aed398b2f9/3.26.20_FINAL_CARES_ACT_96_0.pdf?utm_source=2019+House+GOP+Staff+List&utm_campaign=1fc73ddff0-EMAIL_CAMPAIGN_2019_01_31_08_56_COPY_01&utm_medium=email&utm_term=0_a8407dc016-1fc73ddff0-147444157
https://www.worldometers.info/coronavirus/#countries
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> How to get started on a Paycheck Protection Program or 7(a) loan

• Local lenders who are qualified to make SBA 7(a) and Paycheck Protection loans are listed 

at: https://www.sba.gov/content/lender-list-april-2018 

• Have the employer’s CFO check with your banker to see if your existing bank participates 

or plans to participate. Tell your banker that these loans are 100% guaranteed. If they just 

do not want to participate ask if they can refer you to a bank with whom they are friend 

who does make those loans.  

• Have the CFO prepare the employer’s average monthly payroll for 2019. That monthly 

payroll times 2.5 will be used to cap your loan.  

• Eligibility as a ‘small business’ for this program is fewer than 500 employees, more if a 

business’ NAICS code allows more or qualify for another exception. NAICs code: https://

www.sba.gov/sites/default/files/files/Size_Standards_Table.pdf 

Emergency Economic Injury Grants

The CARES stimulus also includes $10 billion in emergency funding to provide an advance of 

$10,000 to small businesses and nonprofit organizations that apply for an SBA economic injury 

disaster loan (EIDL). The SBA must decide on providing a $10,000 Grant within three days 

of applying for the EIDL loan. EIDLs are loans of up to $2 million that carry interest rates up 

to 3.75 percent for companies and up to 2.75 percent for nonprofits, as well as principal and 

interest deferment for up to 4 years. The loans may be used to pay for expenses that could 

have been met had the disaster not occurred, including payroll and other operating expenses.

The EIDL grant does not need to be repaid, even if the grantee is subsequently denied an 

EIDL, and may be used to provide paid sick leave to employees, maintaining payroll, meet 

increased production costs due to supply chain disruptions, or pay business obligations, 

including debts, rent and mortgage payments. Eligible grant recipients must have been in 

operation on January 31, 2020. The grant is available to small businesses, private nonprofits, 

sole proprietors and independent contractors, tribal businesses, as well as cooperatives and 

employee-owned businesses.

A business that receives an EIDL loan between January 31, 2020 and June 30, 2020 as a result 

of a COVID-19 disaster declaration is eligible to apply for a PPP loan or the business may 

refinance their EIDL into a PPP loan. In either case, the emergency EIDL grant award of up to 

$10,000 would be subtracted from the amount forgiven in the payroll protection plan.

The bill provides $562 million to the SBA to ensure that SBA has the resources to provide 

Economic Injury Disaster Loans (EIDL) to businesses that need financial support.

> How to get started on an EIDL Grant and Loan

• Go to the https://www.sba.gov/disaster/apply-for-disaster-loan/index.html. This is a loan 

offered directly by SBA and all the forms needed are online. 

• Have the employer’s CFO check the credit score. It will be used by the SBA.

• The appropriate company official must be prepared to certify under penalty of perjury 

that the company is eligible for a disaster loan.

https://www.sba.gov/content/lender-list-april-2018
https://www.sba.gov/sites/default/files/files/Size_Standards_Table.pdf
https://www.sba.gov/sites/default/files/files/Size_Standards_Table.pdf
https://www.sba.gov/disaster/apply-for-disaster-loan/index.html
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Debt Relief for Existing and New SBA Borrowers

The stimulus includes $17 billion in funding for a provision to provide immediate relief to small 

businesses with standard SBA 7(a) loans, 504 loans, or microloans. Under this provision, SBA 

will cover all loan payments for existing SBA borrowers, including principal, interest, and fees, 

for six months. This relief will also be available to new borrowers who take out an SBA loan 

within six months after the President signs the bill. The measure also encourages banks to 

provide further relief to small business borrowers by allowing them to extend the duration of 

existing loans beyond existing limits; and enables small business lenders to assist more new 

and existing borrowers by providing a temporary extension on certain reporting requirements. 

While SBA borrowers are receiving the six months debt relief, they may apply for a PPP loan 

that provides capital to keep their employees on the job. The six months of SBA payment relief 

may not be applied to payments on PPP loans.

The stimulus also includes a permanent fix that allows SBA to waive fees for veterans and their 

spouses in the 7(a) Express Loan Program, regardless of the President’s budget. Under current 

law, SBA may only waive fees on 7(a) Express loans to veterans when the President’s budget 

does not project a cost above zero for the overall 7(a) loan program.

> How to get started on debt relief for existing SBA loans

• Contact the company’s lender and discuss with them participation in the debt relief 

program 

Paid Leave for Government Contractors

The stimulus includes a provision that provides paid leave for employees working on small 

business contracts with the federal government. The measure allows agencies to modify the 

terms of a contract to reimburse small business contractors for the cost of providing paid leave, 

including sick leave, to employees or subcontractors unable to perform work on-site due to a 

facility closure and cannot telework.

> How to get started on Paid Leave for Government Contractors

• Go to the federal contracting officer the job or have the general contractor go to the 

federal contracting authority and discuss participation in this program 

The Employee Retention Tax Credit

The Employee Retention Credit provides a refundable payroll tax credit equal to 50 percent 

of up to $10,000 in wages per employee (including health benefits) paid by certain employers 

during the coronavirus crisis. The credit is available to employers whose operations were fully 

or partially shut down by government order limiting commerce, travel, or group meetings due 

to coronavirus, or whose quarterly receipts are less than 50% for the same quarter in the prior 

year. The credit is for wages paid by eligible employers from March 13, 2020 through December 

31, 2020.

Wages paid to employees during the time they are furloughed or otherwise not working (due 

to reduced hours) as a result of their employer’s closure or economic hardship are eligible for 
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the credit. However, for employers with 100 or fewer employees, all employee wages qualify for 

the credit, regardless of whether they are furloughed or face reduced hours. To prevent double 

dipping, employers that receive Small Business interruption loans are not eligible for the 

retention credit. Additionally, wages that qualify for the required paid leave credit are not 

eligible for the retention credit.

Resources for Business Counseling Services

Many large companies are struggling to respond to the unprecedented economic disruption our 

nation is facing, so small businesses that have even fewer resources to dedicate to navigating the 

economic impacts of COVID-19 must have access to reliable counseling and mentorship services.

The stimulus provides $275 million in grants to the nation’s network of Small Business 

Development Centers (SBDCs) and Women’s Business Centers (WBCs), as well as the Minority 

Business Development Agency’s Business Centers (MBDCs), to provide mentorship, guidance 

and expertise to small businesses. The funding will allow SBDCs, WBCs, and MBDCs to hire staff 

and provide programming to help small businesses and minority-owned businesses respond to 

COVID-19.

The bill also provides funds for the associations that represent SBDCs and WBCs to create a joint 

platform that consolidates information and resources related to COVID-19 in order to provide 

consistent, timely information to small businesses.

The SCORE mentoring program and Veterans Business Outreach Center program are encouraged 

to use the platform and participate in the COVID-19 education sessions for their volunteer 

mentors and small business counselors.

Treasury, Labor Announce Implementation of COVID-19 Related Paid 
Leave

Earlier today, the U.S. Treasury Department, Internal Revenue Service and the U.S. Department 

of Labor announced that small and midsize employers can begin taking advantage of two 

new refundable payroll tax credits, designed to immediately and fully reimburse them, dollar-

for-dollar, for the cost of providing Coronavirus-related leave to their employees. This relief to 

employees and small and midsize businesses is provided under the Families First Coronavirus 

Response Act, signed by President Trump on March 18, 2020.

Key Takeaways2

• Paid Sick Leave for Workers

 ° For COVID-19 related reasons, employees receive up to 80 hours of paid sick leave and 

expanded paid child care leave when employees’ children’s schools are closed or childcare 

providers are unavailable. 

• Complete Coverage

 ° Employers receive 100% reimbursement for paid leave pursuant to the act.

2 Department of Labor Press Release, https://www.dol.gov/newsroom/releases/osec/osec20200320

https://www.dol.gov/newsroom/releases/osec/osec20200320
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 » Health insurance costs are also included in the credit.

 » Employers face no payroll tax liability.

 » Self-employed individuals receive an equivalent credit. 

• Fast Funds

 ° Reimbursement will be quick and easy to obtain.

 » An immediate dollar-for-dollar tax offset against payroll taxes will be provided

 » Where a refund is owed, the IRS will send the refund as quickly as possible. 

• Small Business Protection 

 ° Employers with fewer than 50 employees are eligible for an exemption from the 

requirements to provide leave to care for a child whose school is closed or childcare is 

unavailable in cases where the viability of the business is threatened.

• Easing Compliance

 ° Requirements subject to 30-day non-enforcement period for good faith compliance 

efforts.

To take immediate advantage of the paid leave credits, businesses can retain and access funds 

that they would otherwise pay to the IRS in payroll taxes. If those amounts are not sufficient 

to cover the cost of paid leave, employers can seek an expedited advance from the IRS by 

submitting a streamlined claim form that will be released next week. 

For additional details about the provisions outlined in the press release, please click here. For 

more information about these credits and other relief, visit Coronavirus Tax Relief on IRS.gov. 

Information regarding the process to receive an advance payment of the credit will be posted 

next week.

https://www.dol.gov/newsroom/releases/osec/osec20200320
https://www.irs.gov/coronavirus
http://www.IRS.gov

