
 
 
 
 
 
 
 
 

The Legal Arm of the Pro-Israel Community 
 
 

 
 

IF… THEN… 
1. You have been the victim of physical violence or 
threats of physical violence relating to your religion, 
ethnicity, or national origin… 
 
2. Your school's administration or other faculty 
refuses to approve an event or shuts down an event 
or protest for reasons that seem unfair… 
 
 
 
 
 
3. Your professor or other faculty members harass, 
intimidate, threaten, or otherwise treat you in a 
manner that feels like discrimination based on your 
views, national origin, or religion, or if 
professors/faculty are using anti-Semitic language… 
 
4. Your school decides to stop carrying Israeli 
products (e.g., the dining hall stops selling Sabra 
hummus), or your school announces that it is 
divesting from companies because of their 
relationship with Israel… 
 
5. Professors are discriminated against or treated 
disparately in their employment because of their 
religion or national origin… 
 
6. Your school is making it difficult for a pro-Israel 
student group to be approved as an "official" student 
group and/or to receive school funds… 

1. You can press charges for assault and/or battery. 
 
 
 
2. At public schools, you may be able to sue for First 
Amendment violations. At private schools, First 
Amendment suits may be possible in some 
circumstances, and you may also be able to sue for 
breach of contract if your school's Code of Conduct 
or other official rules appear to protect (and 
encourage) the type of speech that was obstructed. 
 
3. You should first bring the matter to the attention of 
an appropriate administrator (e.g., a dean). If you do 
not think the problem is adequately addressed, legal 
actions for discrimination (such as under Title VI of 
the Civil Rights Act of 1964) may be available to you. 
 
4. The targeted company may be able to file a lawsuit 
under state anti-discrimination laws, like California 
Civil Code § 51 or New York State Executive Law § 
296(13). 
 
 
5. The professor may be able to file suit under Title 
VII of the Civil Rights Act of 1964, as well as state 
employment laws. 
 
6. You may be able to bring a lawsuit for 
discrimination under Title VI of the Civil Rights Act of 
1964 if you have asked administrators to address the 
problem and they have not done so satisfactorily (and 
without legitimate reason). 
 

If any of this has happened to you, 
contact The Lawfare Project for free and confidential legal help. 
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