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Director of Law and Policy  

Vacancy 

 

About GI-ESCR 

The Global Initiative for Economic, Social and Cultural Rights (Gl-ESCR) is a non- governmental 
organization that believes transformative change to end endemic problems of social and 
economic injustice is possible through a human rights lens.  

Vision 

A world in which every person and community lives in dignity and in harmony with nature. 

Mission 

To transform power relations to enable every person and community to enjoy their economic, social 
and cultural rights (ESC rights) and all other human rights now and in the future.  

Values 

We believe human rights are universal, indivisible, interdependent and inalienable, and that they 
are shaped by law and social relations. They are norms and, more importantly, shared values. Their 
ultimate purposes are to remove asymmetries of power between individuals in society, challenge 
oppression, end the subordination and marginalisation of groups and individuals, and promote 
individual agency, autonomy and respect for the inherent dignity of every human being. 

In our practice, we attach particular importance to the human rights principles of equality and non-
discrimination, including systemic and intersecting forms of discrimination. These principles 
underpin all our efforts. Gender equality is critically important because the full and equal 
participation of all is essential to achieve justice and ESC rights. We apply the principle of non-
discrimination to everything we do, not least our relations with each other and our partners. This 
means that we strive for equality of treatment and condemn discrimination of all kinds, including 
on grounds of race, colour, sex, language, religion, political or other opinion, national or social 
origin, property, birth, disability, sexual orientation, gender identity or expression, poverty or social 
condition. 

More generally, as an organisation that puts solidarity and empowerment at the heart of its activity, 
we expect our own conduct, and also the conduct of institutions that we try to influence or with 
which we cooperate, to advance and promote:  

• Respect and trust. 

• Diversity and inclusion. 

• Participation. 

• Collaboration and solidarity. 
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• A sustainable future for all. 

In addition, we promise to  

• Act professionally and with integrity. 

• Be bold and take risks in support of our goals. 

• Always remain independent. 

 
For further information about GI-ESCR work, mission, and values you may visit our website at 
www.gi-escr.org/ 
  

http://www.gi-escr.org/
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General Position Information 

 

Job Title:  Director of Law and Policy  

Location: Flexible, remote work  

Commitment: full time, 40 hours a week 

Salary Range: commensurate with experience and location (ensuring that it is fair accounting for 
cost of living) 

Benefits: Health insurance contribution (USD$ 1,750 annual); 25 days of annual leave and to 10 days 
of public holidays 

Deadline for applications: 25 February 2022, 23.59 hrs. (Mexico City: UTC/GMT -6 hrs) 

Start Date: As soon as possible 

Duration and type of contract: One-year consultancy contract with possibility of extension, 
depending on funding 

Probation period: 3 months 

 

Position Overview 

GI-ESCR is seeking applicants for the position of Director of Law and Policy.  The successful candidate 
will be an effective leader, strategic thinker and compelling communicator. She/he will have in-
depth knowledge of economic and social rights and an in-depth understanding of the nature of key 
human rights concerns, as well as the relevant political, social, legal, economic, cultural, ethnic, 
racial and gender issues. Experience in fundraising, working in a key leadership role and managing 
people and teams is expected. The nature of this role will require excellent political judgment, the 
ability to spot and address both risks and opportunities and managing conflicting demands, meeting 
deadlines, managing budgets and adjusting priorities. 

 

MAIN RESPONSIBILITIES 

Management 

• Directs and administers GI-ESCR’s programs on ‘reversing commercialisation of public 
services’ and on ‘strengthening international and national institutional frameworks’. 

• Contributes and consults with GI-ESCR’s programs on ‘Address the environmental 
breakdown and ensure a just transition to sustainable low-carbon societies’ and ‘Economic 
value perspective and progressive fiscal policies.’ 

• Manages staff and consultants working on the programs under her/his supervision, including 
through setting priorities, preparing work plans, monitoring their progress and undertaking 
performance evaluations. 

• Monitors the areas of the organization under her/his supervision and their activities to 
ensure progress against deliverables and budget. 
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• Develops and prepares budgets related to the program areas and assists on other programs 
where needed. 

• Contributes to putting in place systems, processes, and policies to ensure the efficient 
functioning of the team and its ability to deliver timely outputs. 

Law and Policy 

• Thinks creatively and strategically about human rights norm development with the goal of 
shaping a progressive understanding of the human rights framework with a particular focus 
on economic, social and cultural rights. 

• Delivers a strategic framework for the areas or work under her/his responsibility which 
enables GI-ESCR to further its vision and mission. 

• Designs and conducts rigorous research to identify and document trends and patterns in 
relevant policy areas and how they relate to socio-economic rights enjoyment, and 
inequalities within and between countries. 

• Organizes and undertakes field research missions, when safe to do so, leading specifically on 
information-gathering, fact-finding, analysis and assessment of relevant human rights 
concerns. 

• Provides expert advice on research and research methodology to ensure quality and 
consistency of work in all programmatic areas of work. 

• Writes or manages the drafting of legal submissions to human rights treaty monitoring 
bodies at the UN and regional levels in the areas of work of the organisation.  

• Writes or manages the drafting of timely and effective reports, briefings, position papers, 
correspondence, press releases, and other internal and external documents in order to 
implement GI-ESCR’s programmes. 

• Collaborates in the implementation of specific advocacy initiatives and contributes to 
campaigning strategies.  

• Contributes to the development and implementation of training programs, to assist staff, 
partners or rights-holders to develop and maintain the skills and knowledge necessary to 
work toward the achievement of GI-ESCR objectives. 

External relations 

• Actively contributes to fundraising efforts; nurtures and retains key donors for general 
support and programmatic activities and contributes to the reporting of project activities to 
relevant funders. 

• Maintains and expands GI-ESCR’s network of allies and partners; building strategic, trusting 
and mutually strengthening relationships, particularly with domestic organizations and 
social movements. 

• Develops and maintains relationships with rights activists, partner organizations, members 
of legal and other professions, U.N. agencies and governmental representatives - to optimise 
information gathering and the development and implementation of effective strategies and 
plans. 



5 
 

Communications 

• Collaborates with the Communications Officer to ensure strategic alignment and identify 
cross-cutting initiatives and opportunities. 

• Represents the organisation and advocates for GI-ESCR at various fora; presents GI-ESCR’s 
programs, research and recommendations in public fora and represent GI-ESCR externally, 
reporting back to the Executive Director; develop media and other professional contacts. 

 
Administration 

• Performs all necessary administrative tasks to ensure the effective implementation of 
projects, participates in the recruitment and induction of new staff and consultants and 
perform other organisational tasks as appropriate. 

 

QUALIFICATIONS 

Education  

An advanced (graduate/postgraduate) degree in law, political science, international relations, 
development, human rights or a related field is required.  

Experience 

➢ Minimum of ten years of progressively responsible experience in human rights related work 
and substantial knowledge on economic, social and cultural rights, including an 
understanding of human rights monitoring bodies. 

➢ At least three years of senior-level managerial experience, with proven leadership ability to 
manage human rights organisations. 

➢ Experience in fundraising and in developing strategic and operational plans, in building 
cohesive teams and directing them towards the achievement of identified goals within 
approved budgets and agreed timelines is required. 

➢ Direct experience engaging in advocacy on human rights, economic or environmental issues 
with governments and/or multilateral institutions. Experience in advocacy with UN human 
rights institutions an asset. 

➢ Experience working in civil society / social movement coalitions and excellent skills at 
building and maintaining respectful, trusting, dynamic collaborations. 

➢ Experience and ability to engage with funders, diplomats, UN officials and NGOs across a 
range of regional, cultural and ideological perspectives. 

➢ Experience of working with colleagues, partners and/or rights-holders based around the 
world, including the Global North and Global South; knowledge of participatory 
methodologies is desirable. 

REQUIRED SKILLS AND KNOWLEDGE 

➢ Specialist and in-depth knowledge of economic and social rights and an in-depth 
understanding of the nature of key human rights concerns, as well as the relevant political, 
social, legal, economic, cultural, ethnic, racial and gender issues. 
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➢ Expert knowledge of the international human rights legal framework, particularly with 
respect to economic, social and cultural rights. Specific knowledge on how human rights 
standards relate to climate change and economic systems would be an asset. 

➢ Strong interpersonal skills to work collaboratively within GI-ESCR as well as with others. 

➢ Ability to think creatively, initiate projects, and follow through on plans. 

➢ Capacity to appropriately plan, prioritise, and manage multiple, often competing demands 
efficiently and to adapt to fast-changing political situations in an international environment. 

➢ The ability to matrix manage cross-functional, multi-cultural, and distance project teams, 
meeting deadlines, managing budgets and adjusting priorities. 

➢ Excellent written English and the ability to produce clear, persuasive, and concise research 
documents, policy positions and strategy papers, working knowledge of French or Spanish 
is an advantage. 

➢ Excellent political judgment, and the ability to spot and address both risks and opportunities. 

➢ Experience of working in a team, participating in the collective coordination of the work of 
the team by contributing to setting priorities, motivating self and others, and resolving team 
conflicts. 

➢ A demonstrated commitment to human rights. Awareness of issues of social justice, equality 
and fairness and an understanding of equal opportunities issues and willingness to apply in 
work. 

Timeframe 

This is a fixed-term contract for one year, ideally beginning in the first quarter of 2022. There is a 
strong likelihood of renewal after the 1-year period is over, depending on funding. 

Location 

The Director of Law and Policy will work remotely with regular consultation with the Executive 
Director and other staff. Location is flexible, as long as some overlap of working hours with the rest 
of the team can be ensured.  

How to Apply 

Please apply immediately or not later than 25 February 2022, 23.59 hrs. (Mexico City: UTC/GMT -
6 hrs.) by filling-in the form (link provided below) and uploading a cover letter and your resume (in 
Word or PDF format)  

 

We will only take applications received through this form: 

https://forms.gle/2cRoXknUoMm6HoeW6 

 

 

Please contact us at info@gi-escr.org should you require further information on this employment 
opportunity. For inquiries about the conditions of the vacancy, please write in the title of your 
message: “Inquiry: Director of Law and Policy”.  

https://forms.gle/2cRoXknUoMm6HoeW6
mailto:info@gi-escr.org
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Selection Process 

The selection process will have the following phases: 

1. Submission and review of applications. 

2. Shortlisting of candidates. Short listed applicants will be contacted for an interview online. 

3. Interviews and a brief practical exam will be conducted for all shortlisted applicants. 

4. Notification of the successful applicant. 

 

We kindly request not to call or send inquiries by email to request information about the progress 
of your application. Only complete applications and only shortlisted candidates will be contacted. 

 

GI-ESCR is an equal opportunity employer committed to equality and non-discrimination in the 
workplace and in its hiring practices. It actively seeks to strengthen the diversity of backgrounds and 
approaches in its staff team. Candidates from the Global South and under-represented groups are 
particularly encouraged to apply. 


