


ABOUT THE AGENCY 

The Indian Wells Valley Groundwater Authority (IWVGA) was formed in 2017 

through a Joint Powers Authority Agreement. The IWVGA Board is comprised of 

five (5) voting members: Kern County, San Bernardino County, Inyo County, City of 

Ridgecrest, Indian Wells Valley Water District, and two (2) non-voting associate 

members; United States Navy (Naval Air Weapons Station - China Lake) and  Bureau 

of Land Management. The GSA encompasses over 380,00 acres. The IWVGA serves as 

a Groundwater Sustainability Agency (GSA) in compliance with the Sustainable 

Groundwater Management Act (SGMA) of 2014 to protect existing surface water and 

groundwater rights. The GSA employs Stetson Engineers as the Water Resources 

Manager tasked with drafting and submitting the GSA Groundwater 

Sustainability Plan (GSP) for the Indian Wells Valley Groundwater Basin (IWVGB)  The 

GSP was submitted to the Department of Water Resources for review and approval in 

January 2020. 

THE POSITION 

This is a newly created executive management position reporting to the IWVGA 

Board of Directors. The incumbent's primary focus will be to develop, 

implement and manage a GSP that meets California Department of Water 

Resources (DWR) requirements; provide leadership and direction to member 

agencies, ensuring efficient and effective legislative and regulatory compliance, 

in accordance with Board directives; collaborate with State and local agencies; 

facilitate outreach efforts with stakeholders to strategically comply with legal 

requirements; and accomplish IWVGA goals and objectives. Examples of key 

responsibilities include: 



D 

a 

D 

D 

D 

a 

a 

a 

D 

D 

D 

a

D 

D 

D 

D 

D 

a 

D 

Direct the operations and general administration of the GSA including budget development and 

oversight, short and long range planning, and policy development and implementation. 

Ensure the timely and effective accomplishment of goals and objectives as determined by the 

Board. 

Implement and manage a GSP; update and/or revise the plan as needed. 

Administer various contracts and agreements to ensure compliance. 

Implement all aspects of fees adopted by the IWVGA Board.

Oversee the consultant/contract selection process including determining scope of work, 

preparing  RFP, negotiation of terms and contract development and review; monitor 

and evaluate consu !ta nt/contract performanee. 

Prepare and present a variety of complex administrative and technical reports, recommending 

appropriate alternatives; follow-up on action items as required. 

Actively participate in, review and interpret analytical work completed by the Water 

Resources Manager; present results to the Board and member agencies. 

Identify additional future funding sources, and develop and implement funding strategies. 

Conduct outreach to appropriate stakeholders and other appropriate agencies. 

Develop, plan and implement compliance measures. 

Working in conjunction with other consultants under contract with the IWVGA and stakeholders as 

necessary, explore opportunities to import water to supplement supplies. 

Coordinate the activities and meetings of the IWVGA Board, Technical Advisory Committee and 

Policy Advisory Committee. 

Makes presentations to the Board of Directors, governing bodies, and a variety of boards 

and commissions; attends and participates in professional group meetings; stays abreast of new 

trends and innovations in the field. 

Monitors changes in laws, regulations, and technology that may affect GSA member agencies; 

implements policy and procedural changes as required. 

Track, review, analyze, and determine impact of legislative developments, state legislation, 

state and federal regulations, local ordinances, trends, practices and procedures in the field. 

Advise and make recommendations to decision makers on appropriate position or action to take 

in response to changes. 

Advocate for effective sustainability solutions. 

Work cooperatively with member agencies, other GSAs, and other County, State and Federal 

agencies to identify and develop programs/projects that will advance sustainability of the local 

groundwater resource. 

Identify stakeholders within the community and conduct public outreach relating to groundwater 

sustainability; develop and implement educational programs, including printed materials, web 

site information, school programs, ads, speaker programs and other activities.
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IDEAL CANDIDATE PROFILE 

The GSA is seeking a candidate with previous administrative management experience 

related to water resource management and conservation programs. A bachelor's 

degree in a related field (geology, hydrology, engineering, environmental studies, 

business) is highly desirable, but any combination of experience and education that 

could likely provide the required knowledge, skill and ability is qualifying. The ideal 

candidate will have extensive knowledge of state and local laws, regulations related to 

water conservation programs, water resource management, and SGMA. 

In working with the IWVGA Board of Directors, the General Manager will take an active 

and involved leadership role in the implementation of its goals and objectives. Regular 

and ongoing communications and interaction with the Board and stakeholders is an 

essential aspect to this role. As a leader, the new manager will be a creative thinker, 

politically astute, and will have the capability to evaluate and assess the big 

picture/long range aspects of the role. The ideal candidate will be a proven leader with 

the ability to be an influential advocate for issues and concerns relating to 

groundwater sustainability. A strong collaborator, the successful candidate will have a 

history of success in building and maintaining cohesive working relationships that 

best serve the short and long-term interests of organizations and communities. 

The ideal candidate will be a well-rounded leader - a leader of people and 

resources and well versed in California water issues. This experienced individual 

will be both a big picture visionary and able to establish credibility as a 

decisive, results-oriented professional committed to excellence, independence, 

and fiscal accountability. Additionally, this top candidate will know how to effectively 

and efficiently run a business that is also a municipal organization. The successful 

candidate will also have strong financial acumen, including general 

knowledge of debt financing, bond issuance, debt management, and other 

funding strategies. Being comfortable in advising the Board about the full range 

of fiscal matters including rate structure and cost recovery efforts is of critical 

importance. This professional will be an exceptional listener, communicator, and 

an accomplished presenter with the ability to build strong relationships and engender 

trust among staff and the public. 

The IWVGA is currently seeking all qualified candidates, both individuals and 

organizations.  This is a contract position with salary commensurate with experience 

and final determination of full-time or part-time status.  Interested individuals or 

consulting firms should submit a cover letter, resume and three professional 

references on or before August 31, 2020, to the following email address:

Indian Wells Valley Groundwater Authority  

Attn: Don Zdeba, Acting General Manager 

apriln@iwvwd.com




