
Charlottesville Anglican Mission 

Prospectus 

A new Anglican congregation is being birthed in Charlottesville, Virginia. Please join us in 

supporting this mission with your prayers, resources, connections, and encouragement!  

Why Charlottesville? 

Charlottesville is the only regional center in Virginia without an Anglican Church in North America 

(ACNA) congregation.  The city is home to some 227,000 permanent residents and another 25,000 1

students. It is widely regarded as one of the most livable cities in the United States. It’s also an 

innovation hub, especially in the health sciences and information technology. 

At the center of Charlottesville, the University of Virginia employs 30,000 people, has 16,000 

undergraduates and 8,000 graduate students, and is a leader in many academic disciplines. Every 

year, thousands of new students arrive in Charlottesville from all over the country and world, and 

when they graduate, leave Charlottesville for locales all over the country and the world. The ACNA 

should play a role in sharing Jesus with this community.  

Many roads lead back to Charlottesville among the parishes in the Diocese of Christ our Hope and 

the broader ACNA. Most everyone knows someone in Charlottesville who could benefit from 

following Jesus within a vibrant, missional Anglican church. 

Why Now? 

Since the Anglican renewal movement began in earnest twenty years ago, there have been a 

number of initiatives to plant AMiA or ACNA congregations in Charlottesville that have not taken 

 Charlottesville is the principal city of the Charlottesville-Albemarle Metropolitan Statistical Area 1

(MSA). Every other MSA in Virginia includes at least one ACNA congregation. While Holy Cross in 
Crozet is within the Charlottesville-Albemarle MSA, Crozet is its own distinct and growing communi-
ty.

  Page  of 1 6



root. Charlottesville is unique in many respects, and therefore church planting has proven to be 

much more complicated than first thought. If a church plant is to succeed in Charlottesville, it will 

have to begin with significant buy-in from laity already embedded in the city itself. The vision for the 

church will have to resonate with their own sense for how their city needs to be redeemed through 

the good news of Jesus Christ.  

Over the last decade, Episcopal Church congregations in Charlottesville (and nearby Ivy) have seen 

two of ten parishes close, and ASA decrease 5% (to ~1400). Many believers have left the Episcopal 

Church in search of something healthier and more missional, but still long for Anglican worship and 

spirituality.  

Four years ago, the Church of the Holy Cross took root in Crozet, ten miles west of Charlottesville. 

Since then, a steady number of people from Charlottesville seeking an ACNA congregation have 

found their way to Holy Cross. Some have joined Holy Cross on a provisional basis, until a new work 

can be planted in Charlottesville. A number of others have not joined, but have expressed their 

intent to join the Charlottesville plant when it comes. And now that Holy Cross has transitioned from 

mission status to a full-fledged parish within the ACNA, the congregation is in a position to support 

a new plant ten miles to the east.   

Prior to the COVID-19 pandemic, the Charlottesville Anglican Planting Alliance (CAPA)  was created 2

within the Diocese of Christ our Hope in order to nurture the grass-roots development of a new 

ACNA congregation in Charlottesville. At the time, CAPA took steps to recognize and celebrate 

what God was already doing in gathering laity within Charlottesville who share a vision for this new 

work. While the pandemic has hindered the physical gathering of a nucleus of founding members, it 

has not impeded the cultivation of identity and vision among the group. Now, as the pandemic 

begins to wane, the opportunity exists to break new ground with new people in Charlottesville who 

are not already in an Anglican Church but desire to be part of one. 

 CAPA is comprised of three congregations under the oversight of Bishop Steve Breedlove in the 2

Diocese of Christ our Hope. These congregations are Holy Cross in Crozet, Incarnation in Harrison-
burg, and Resurrection in Washington, DC. The senior clergy of the three congregations - Blake 
Johnson, Aubrey Spears, and Dan Claire respectively - work together with diocesan Canon Mission-
er Alan Hawkins to support the nascent church planting nucleus in Charlottesville. Fitz Green, a 
Charlottesville lay leader and member of Holy Cross, serves as the leader of the planting nucleus.
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Planting Priorities for the Charlottesville Anglican Mission 

• A Church for the City. Proclaiming the Gospel for the entire city of Charlottesville, and reflecting 

a healthy mix of students with non-students of differing generations. 

• Winsomely Anglican. Offering worship, discipleship, and spirituality that is faithful to the 

Anglican tradition in a warm and inviting context.  

• Life Together. Prioritizing hospitality with a counter-cultural commitment to be present in each 

other’s lives. 

• Missional. Connecting with the needs and concerns of Charlottesville by loving and welcoming 

neighbors regardless of ethnic or socio-economic differences. 

• Humble Catholicity. Collaborating with other churches and ministries in Charlottesville. 

• Breaking New Ground. Forming primarily from people who are not already part of Holy Cross in 

Crozet, but who are local to Charlottesville and share a vision for church planting.  

• Collaboratively Supported. Receiving guidance and financial support from CAPA partners and 

the Diocese of Christ our Hope.  

Timeline for the Charlottesville Anglican Mission 

• Fall 2020. Organizational meetings of CAPA leadership and founding lay members. 

• Winter 2021. Founding lay members meet regularly for prayer and discussion with veteran 

church planters.   

• Spring 2021. Regular gathering for three rotating purposes: (1) outward-facing fellowship, (2) 

outward-facing acts of service within the city, and (3) prayer.  

• Summer 2021. In addition to ongoing regular gatherings, prayerful consideration of candidates 

for the role of church planter. 

• Fall 2021. Church planter hired, and groundwork begins for public worship. 

• Winter 2021/Spring 2022. Public worship in Charlottesville. 

Church Planter Selection Process  
• March 15-April 21, 2021. Open application window for Church Planter candidates. Cover letter 

and resume to be sent to cville@holycrossva.org.  
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• March 25-April 23, 2021. Selection committee comprised of church plant lay leaders and CAPA 

members begin reviewing applications. 

• April 27, 2021. Selection and notification of first round of candidates. Video interviews 

conducted over the next two weeks. 

• May 11, 2021. Selection of second round of candidates. Diocese of Christ our Hope Bishop and 

Canon Missioner notified and invited for comment. 

• May 18, 2021. Notification of second round candidates, and request for completed 

questionnaire, sermon links and references.  

• June 1, 2021. Selection and notification of third round candidates. Diocesan video interviews 

begin. 

• June 15, 2021-August 1, 2021. Candidate site visits. 

• August 3, 2021. Church planter selection.  

Church Planter Profile 

QUALIFICATIONS  

The ideal applicant 

• Loves God, has a robust devotional life, takes prayer seriously, and has a heart for worship, includ-
ing worship in the Prayer Book tradition. 

• Loves God’s Word, studies it carefully, and demonstrates potential for excellence in preaching and 
teaching. 

• Loves God’s people and is a strong fit for parish ministry and church-planting in the context of a 
mid-sized university town. 

• Loves unreached, disconnected and marginalized people, having a heart for evangelism and mis-
sion. 

• Has earned a theological degree and is a mature theologian whose doctrine is consistent with that 
described in the Articles of Religion, Jerusalem Declaration, and the Canons of the Diocese of 
Christ our Hope. 

• Embraces an Anglican identity and grasps the coherence of the Great Tradition. 

• Can give thoughtful answers to thoughtful questions. 

• Has skill and strong interest in discipleship beyond Sunday services. 

• Is meek, flexible, loyal, warm, and hospitable, including opening up his home and life to others. 

• Desires to know and be known by others. 

• Has strong relational skills: people want to follow him. 
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• Is a confident, entrepreneurial self-starter with a strong work ethic, able to build and lead teams to 
accomplish important tasks, delegates well, sees the big picture and casts vision. 

• If single, respects women and conducts himself in relationships with wisdom and integrity; if mar-
ried, his wife is eager to join him in participating in the life and mission of the church. 

• Can love and understand the unique identity of Charlottesville. 

• Is an ordained Anglican minister, or is imminently ordainable in the Diocese of Christ Our Hope. 

• Is able to raise external funding for church planting. 

RESPONSIBILITIES  

1. Roles and Responsibilities  

• Lead, form, disciple, and grow the core team through preaching the Word, administering 
the sacraments, and prayer.  

• Lead the core team in developing and communicating vision. 

• Organize regular gatherings for fellowship, outreach, and service.  

• Form plan for beginning public worship. 

• Identify lay leaders to share the work of ministry and form initial proto-vestry.  

• Develop sustainable funding strategy. 

• Raise funds from outside the church plant and diocese. 

• Participate in Deanery, Diocesan, and ACNA gatherings. 

• Develop relationships with local clergy from other evangelical traditions.  

2. Pastoral Habits 

• Pray the Daily Office consistently and regularly study the Scriptures 

• Maintain a steady rhythm of work and rest, preserving time for family and leisure. 

• Cultivate and maintain deep, healthy friendships. 

• Pursue an exemplary life of personal holiness, love for God and others.  

• Be proactive and responsive to the pastoral needs of the congregation.  

• Grow in godly leadership. 

  Page  of 5 6



Financial Considerations  

Fundraising is intrinsic to church planting in any context, but it should not be solely the burden of 

the church planter. In the case of the Charlottesville Anglican mission, other stakeholders are also 

fully committed to the financial success of the mission. The Diocese of Christ our Hope will provide 

a large, renewable grant to the plant for up to five years. The nascent core team is committed to 

giving sacrificially and consistently. And several congregations within the region are also expected 

to provide financial support. CAPA leaders will assist the church planter in developing a fundraising 

strategy that will adequately resource the mission in its initial stages.  
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