
 

ENERGY EFFICIENCY ENGINEER 

Resource Innovations is an environmental consulting company specializing in energy and water 
efficiency and focused on helping and empowering people to make smart energy choices. With 
deep roots in energy efficiency program design and implementation, Resource Innovations is 
leading the industry with innovative program solutions, working with community organizations 
toward a collaborative economy.  

JOB DESCRIPTION  

Resource Innovations is seeking an Energy Efficiency Engineer to join our team in Chicago, 
Illinois.  This position will be working in a dynamic environment to guide and implement existing 
and new Strategic Energy Management (SEM) efforts for our utility and industrial clients. This is a 
project management role that includes outreach, fostering customer engagement,  and providing 
training and delivery of services to clients, while striving for continuous improvement of SEM, 
energy information and its’ processes.  

The Energy Efficiency Engineer acts as a recruiter, facilitator, educator, and technical liaison 
between our industry’s stakeholders: the plant staff and management, the consultants, the 
vendors, the regulators, and the electric utility. The Energy Efficiency Engineer is responsible for 
contributing to delivery of trainings and workshops, and performing technical analyses. This 
position supports industrial organizations to form energy teams, set goals, and implement 
measures to get moving on the path to reduced consumption and GHG emissions. 

This is a full-time role. 

KEY RESPONSIBILITIES  

• SEM cohort facilitation and training at regional workshops and seminars, including onsite 
delivery, tracking and reporting of results to participant sites  

• Work with our Demand Side Management (DSM) program clients to propose, design, 
deliver, and continuously improve our industrial SEM efforts  

• Identify and engage industrial refrigeration facilities as potential participants in incentive 
programs  

• Conduct customer site visits within the designated territory to gauge and inventory existing 
equipment and operations. This on‐site work may also include system monitoring and high‐
level scoping of municipal and industrial facilities for energy saving opportunities  

• Generate leads from networking with industrial customers.  Foster and grow client 
relationships and identify opportunities for generating program participation from current 
clients  

• Excel‐based modeling and optimization of industrial systems  
• Preparing feasibility reports for energy efficiency projects with existing systems as well as 

design review of expansions, upgrades, and greenfield projects  
• Promoting participation and providing technical services and customer support within 

various electric utility conservation programs  



• Commissioning of existing systems or newly installed efficiency projects to maximize 
energy performance  

• Project oversight to ensure progress and on‐time, high‐quality deliverables  
• Interfacing and facilitating with electric utilities, design consultants, and the regulatory 

community  
• Selection of technical sub‐consultants; review and QC of sub‐consultant work product 
• Participant/project tracking, including M&V planning and baseline data analysis  

KEY SKILLS  

• Excellent written and oral communication skills are vital to the position. SEM facilitators 
need to have an engaging speaking style, and be able to compile a strong presentation  

• Exceptional critical thinking, problem solving, and decision‐making capabilities including:  

o Ability to quickly see opportunity and evaluate the quality of the energy efficiency 
opportunity (size and cost) 

o Ability to apply the right level of rigor based on the size of the project and potential 
savings 

o Knowing when to get second opinions and when to forge on with their own judgment  

• Ability to work both independently and in a team environment within a small office  
• Strong project management and organizational skills, with the ability to adeptly juggle 

multiple projects, customers, deadlines, and demands  
• Ability to teach or explain technical topics to audiences with different levels of technical 

understanding. Strong written and verbal (English) skills required  
• Excellent customer service skills; the ability to listen, motivate, and empathize with others  
• Proactive, resourceful and highly motivated to achieve project results  
• Strong analytical skills, with the ability to move from the “big picture” to smaller details 

quickly and easily  
• A good grasp of project financial metrics and how projects are effectively proposed and 

gain approval with upper management  
• A solid understanding of industrial refrigeration equipment, technologies, and systems  

REQUIREMENTS  

• BS or higher in mechanical, chemical, civil engineering, or equivalent education and 
experience in a similar field  

• Strong analysis skills using MS Excel  
• Progressive experience in the management or design of industrial refrigeration systems and 

processes  
• A solid understanding of general industrial technologies (i.e., what systems use energy, 

how they use energy, what methods exist for reducing energy use) 
• Experience in developing and managing project budgets  
• Regional network of professional contacts and involvement within the refrigeration industry 

in the Midwest region.  
• Experience with industrial energy efficiency  
• Project management of capital projects in an industrial setting  
• Experience identifying low/now‐cost energy conservation measures  
• A passion for improving the IR world and a drive to push past “business as usual” within the 

industry  



• Travel is expected approximately 30% of the time for this role. Most travel will be local site 
visits within the ComEd territory and should require few, if any, overnight stays.  

 

EQUAL OPPORTUNITY EMPLOYER  

Resource Innovations is an Equal Opportunity Employer, committed to ensuring equal employment 
opportunities for all job applicants and employees without regard to race, color, religion, national 
origin, gender, age, disability, marital status, genetics, protected veteran status, sexual orientation, 
or any other protected status. In addition to federal law requirements, Resource Innovations 
complies with applicable state and local laws governing non-discrimination in employment in every 
location in which the company does work.  

The above job description and job requirements are not intended to be all inclusive. Resource 
Innovations retains the right to make changes or adjustments to job descriptions and/or job 
requirements at any time without notice.  

 


