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Participant Summary 3 

Responding to member requests for objective, 

reliable, and current information on 

compensation levels and benefits provided to 

those in the profession, the Academy of 

Nutrition and Dietetics (the American Dietetic 

Association at the time) began commissioning a 

semi-annual Compensation and Benefits Survey 

in 20021.  Building on the success of that initial 

effort, which created the most comprehensive 

compensation survey of the profession yet 

conducted, subsequent administrations of the 

survey occurred in alternate years from 2005 to 

2015.2-7 

This document reports the results of the current 

(2017) survey, including comparisons with prior 

results where appropriate.  A comprehensive 

report in electronic format will be published by 

the Academy late in 2017. 

Methodology 

The survey was conducted across a probability 

sample drawn from the population of all 

domestic Active category Academy members  

(N = 51,440) plus all domestic nonmembers 

maintaining current registration as an RDN or 

NDTR (N = 48,301).  To preserve confidentiality 

of response, an outside research firm was 

contracted to collect survey data via the mail and 

the Internet.  Data was collected from June 22 

through August 21, 2017. 

To facilitate trending, survey questionnaire 

content was similar to the 2015 instrument. 

From the sample of 30,000, 9,000 usable 

responses were received – a 30% response rate.  

Most survey results reflect the 7,412 respondents 

who indicated they are currently working in the 

field – "practitioners."  The margin of error for 

the 7,412 practitioners is ±1.1%.  The margin of 

error for the 6,461 practicing RDNs is ±1.2%; 

for the 889 practicing NDTRs, ±2.8%. 
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Nutrition/Dietetics Employment 

The survey sought to measure compensation for 

nutrition/dietetics-related employment, which 

was purposely conceived broadly: 

A nutrition/dietetics-related position is considered to be 
any position that requires or makes use of your 
education, training, and/or experience in nutrition or 
dietetics, including situations outside of “traditional” 
dietetics practice. 

By way of example, respondents were referred to 

an enclosure naming and briefly describing 60 

core positions.  These positions included not 

only “traditional” dietetics jobs such as Clinical 

Dietitian, Outpatient Dietitian, or WIC 

Nutritionist, but also jobs in such areas as 

consulting, sales, and communications. 

Based on this definition of nutrition/dietetics-

related employment, 18% of respondents 

reported they are not currently employed or self-

employed in the field (same as in 2013 and 

2015).  Among the small group of surveyed 

professionals not currently registered as RDNs or 

NDTRs, this figure rises to 47%. 

Exhibit 1 
Incidence of Nutrition/Dietetics-Related Employment 
 

                                                                           #               % in 
                                                                 responding        field 

RDNs 7,595 85% 

NDTRs 1,287 69% 

non-registered professionals 118 53% 

TOTAL 9,000 82% 
 

 

Of the 18% not currently working in the field, 

roughly half would like to/expect to work in 

nutrition/dietetics in the future, and half do not 

expect to seek such work in the future. 

3% of all respondents indicated they had been let 

go from a nutrition/dietetics-related job due to 

economic conditions (staff reductions, facility 

closings, etc.) in the 12 months prior to the 

survey administration in summer 2017; that 

figure is the same as in 2015, and well below the 

12% recorded in 2009 during the last recession. 

Among those not currently employed in a 

nutrition/dietetics-related position, primary 

causes include being at home raising a family 

(24%), finding a higher-paying job outside of the 

field (17%), and changing career/profession 

(15%).  About one in seven (14%) indicated they 

have not been able to find nutrition/dietetics 

employment, up three points from 2015, while 

19% label themselves as retired, up six points 

since 2011. 

Other reasons cited for non-employment in the 

field were:  relocated or in the process of 

relocating (7%), promoted to a non-dietetics 

related position (6%), currently a student (6%), 

and disability/health problems (3%). 

The balance of the results discussed here reflect 

the 7,412 respondents who indicated they are 

currently employed or self-employed in a 

nutrition/dietetics-related position – 

“practitioners.”  Those who were employed or 

self-employed in more than one such position 

were asked to respond only for what they 

considered to be their primary nutrition/dietetics-

related position. 
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Practitioner Profile 

94% of practitioners are female, similar to prior 

surveys. 

The median age of practitioners is 42; 26% are 

55 or older, while 36% are under 35.  This age 

profile is significantly younger than seen in the 

2015 survey, but more in line with 2013; the 

2015 sample may have been somewhat 

anomalous.  It is also likely that the long-

expected turnover due to retirement of the baby 

boomers is beginning to be reflected in the 2017 

results. 

Exhibit 2 
Age 
 

 
 

base: 7,412 practitioners 

The demographic profile of practitioners is 

essentially unchanged since 2007.  5% indicated 

Hispanic heritage, and 10% indicated a race 

other than White (5% Asian, 3% Black/African 

American, and 2% other). 

Over half of RDNs hold a graduate degree (50% 

master's, 4% doctoral), similar to 2013 and 2015.  

For the first time, a majority of NDTRs (55%) 

hold a bachelor's or master's as their highest 

degree; the advent of the Pathway III route to 

registration has had a major effect. 

Exhibit 3 
Education (Highest Degree Held, Any Area) 
 

 
 

base: 6,461 practicing RDNs, 889 practicing NDTRs 

33% of RDNs indicated that they held a 

nutrition/dietetics-related master's degree at the 

time they were initially registered, up five points 

from 2015.  The proportion of NDTRs with a 

bachelor's on registration jumped 11 points, to 

40%. 
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63% of practicing RDNs are members of the 

Academy, as are 39% of practicing NDTRs. 

34% of RDNs reported holding a state license or 

certification, while only 2% of NDTRs said they 

are state licensed/certified. 

22% of RDNs and 11% of NDTRs indicated 

holding one or more of the 13 specialty 

certifications asked about.  Certifications 

selected by more than 1% of RDNs include CDE 

(Certified Diabetes Educator, 9%), CNSC 

(Certified Nutrition Support Clinician, 6%), and 

CSP (Certified Specialist in Pediatric Nutrition, 

2%).  Named by more than 1% of NDTRs were 

CDM (Certified Dietary Manager, 9%), CFPP 

(Certified Food Protection Professional, 5%), 

and CFM (Certified Food Manager, 2%). 

Exhibit 4 
Credentials 
 

 
 

base: 6,461 practicing RDNs, 889 practicing NDTRs 

The typical (median) RDN reports 13 years of 

work experience in nutrition/dietetics (excluding 

time taken off to return to school, raise a family, 

or work in other areas).  This is down three years 

from 2013.  The median for NDTRs dropped 

even more dramatically, from 18 to only 8. 

Exhibit 5 
Years in Field 
 

 
 

base: 7,412 practitioners 

Nutrition/dietetics is a second career for 14% of 

practicing RDNs, and for one in four (23%) 

practicing NDTRs. 

Exhibit 6 
Second Career 
 

 
 

base: 6,461 practicing RDNs, 889 practicing NDTRs 
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Employers 

8% of practitioners are self-employed, 38% work 

at a for-profit firm, 37% at a non-profit, and 18% 

for government. 

Self-employment is more common among RDNs 

than NDTRs (8% versus 3%, respectively), while 

a somewhat greater proportion of NDTRs are 

found in non-profit settings (36% of RDNs, 42% 

of NDTRs). 

Exhibit 7 
Employment Sector 
 

 
 

base: 7,412 practitioners 

The most common work setting for RDNs, 

indicated by about one in five (22%), is an 

inpatient acute-care facility.  16% reported 

working in an ambulatory/outpatient care facility 

(e.g., clinic, physician's office, etc.), followed by 

long-term, extended care, or assisted living 

facility (e.g., nursing home), at 10%.  These top 

three settings employ almost half of all 

practicing RDNs.  The other half work across 

numerous other settings, none indicated by more 

than 6%. 

The majority of NDTRs work in two settings:  

inpatient acute-care facilities (29%) or long-

term, extended care, or assisted living facilities 

(25%).  11% work in a community or public 

health program.  No other setting was indicated 

by more than 5%. 

Exhibit 8 
Work Setting - Top Mentions 
 

 
 

base: 6,461 practicing RDNs, 889 practicing NDTRs 
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The typical (median) practitioner works in a 

large organization, employing 1,144 people at all 

locations.  RDNs tend to work in larger 

organizations than NDTRs (medians 1,406 and 

463, respectively). 

Exhibit 9 
Organization Size 
Number of Employees, All Locations 
 

 
 

base: 7,412 practitioners 

 

Positions Held 

Respondents were asked to review a list of 60 

core position titles and brief descriptions, and  

identify the one description that most closely 

matched their primary position, even if the job 

title differed from their own. 

94% of responding practitioners found a match; 

thus the compensation data reported here 

represents the vast majority of nutrition/dietetics 

employment situations. 

The 60 positions are grouped into seven distinct 

practice areas, with acute care/inpatient the most 

prevalent, and consultation/business and 

education/research the least. 

Exhibit 10 
Practice Area of Primary Position  
 

                                                                         RDNs       NDTRs 

clinical nutrition – acute care/inpatient 37% 42% 

clinical nutrition – ambulatory care 15% 0% 

clinical nutrition – long term care 7% 11% 

community 10% 16% 

food and nutrition management 10% 20% 

consultation and business 9% 2% 

education and research 6% 2% 
 

base: 6,461 practicing RDNs, 889 practicing NDTRs 

 

In results very similar to those seen in previous 

surveys, positions most commonly held by 

RDNs include: 

Exhibit 11 
Highest Incidence Positions – RDNs 
 

Clinical Dietitian 18% 

Clinical Dietitian, Specialist – Diabetes 3% 

Clinical Dietitian, Specialist – Renal 5% 

Pediatric/Neonatal Dietitian 3% 

Outpatient Dietitian, General 4% 

Outpatient Dietitian, Specialist – Diabetes 3% 

Outpatient Dietitian, Specialist – Renal 3% 

Clinical Dietitian, Long Term Care 7% 

WIC Nutritionist 5% 

Public Health Nutritionist 3% 

Director of Food and Nutrition Services 4% 

Clinical Nutrition Manager 3% 

Private Practice Dietitian 3% 
 

base: 6,461 practicing RDNs 

 

The fact that no position exceeds 18% is due to 

the wide distribution of RDNs over the 60 core 

position titles listed. 
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Among NDTRs, five positions account for most 

of the employment. 

Exhibit 12 
Highest Incidence Positions – NDTRs 
 

Dietetic Technician, Clinical 39% 

Dietetic Technician, Long Term Care 11% 

WIC Nutritionist 11% 

Director of Food and Nutrition Services 5% 

Dietetic Technician, Foodservice Management 9% 
 

base: 889 practicing NDTRs 

 

Position Characteristics 

6% of RDNs and 2% of NDTRs indicated they 

are owners of or partners in their practices. 

22% of practitioners overall are executives, 

directors, or managers, and another 17% are 

supervisors or coordinators.  Responsibility 

levels have changed little since the original 2002 

survey. 

Exhibit 13 
Responsibility Level 
 

 
 

base: 7,412 practitioners 

38% of RDNs and 43% of NDTRs reported they 

directly or indirectly supervise employees, 

percentages which have drifted down from 2013.  

For those supervising, the median number 

supervised is eight for RDNs, and 12 for 

NDTRs. 

Exhibit 14 
Number Supervised 
 

 
 

base: 7,412 practitioners 

 

24% of both RDNs and NDTRs reported 

managing a budget, results similar to recent 

surveys.  Median budget size is $308,000 for 

RDNs and $244,000 for NDTRs, with 10% of 

RDNs and 7% of NDTRs managing budgets of 

$500,000 or more. 

Exhibit 15 
Budget Responsibility 
 

 
 

base: 7,412 practitioners 
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In results similar to those seen in recent surveys, 

one quarter (26%) of practitioners subjectively 

assess that a majority of their patients are high 

risk nutritionally, with about half (48%) 

indicating moderate risk, and 10% low or no 

risk.  15% do not work with patients/clients.  

RDNs are more likely than NDTRs to see a 

majority of high-risk patients/clients, 27% versus 

19%. 

Exhibit 16 
Nutritional Risk of Patients/Clients Seen 
 

 
 

base: 6,461 practicing RDNs, 889 practicing NDTRs 

 

The typical practitioner has been in his or her 

primary nutrition/dietetics position for five years, 

down three from 2015.  Nearly a third (31%) are 

in their first two years (30% of RDNs, 38% of 

NDTRs). 

Exhibit 17 
Years in Position 
 

 
 

base: 7,412 practitioners 

84% of RDNs indicated that registration is a 

requirement for their positions, and an additional 

11% indicated it is preferred but not required.  

This compares to 48% of NDTRs indicating 

registration is a requirement, and 28% indicating 

it is preferred. 

Respondents were also asked if state licensure or 

certification is a requirement for their positions.  

Results are essentially unchanged from recent 

prior surveys:  63% of RDNs answered in the 

affirmative, as did 36% of NDTRs. 

RDN Compensation 

For the purposes of this survey, full-time 

employment is defined as at least 35 hours per 

week for at least 48 weeks per year.  By this 

definition, 77% of RDNs are employed full time 

in 2017, up two points from 2015. 

Similar to 2015, 19% of RDNs are eligible to 

receive overtime compensation. 

Exhibit 18 
RDN Pay Base 
 

 
 

base: 6,098 answering RDNs 

(Analyses of hours worked and compensation received are 
based on the subset of respondents providing complete 
information for all relevant questions.) 
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Because the prevalence of part-time employment 

can make salary comparisons difficult, 

compensation is reported in two ways:  in terms 

of hourly wage, and in terms of total cash 

compensation (which includes not only salary 

but also earnings from overtime pay, on-call pay, 

commissions, bonuses, incentive pay, profit 

sharing or distributions, and cash retirement 

benefits received).  Hourly wage is assessed for 

all answering respondents; total cash 

compensation is examined only for those 

working full time for at least one year in the 

position. 

Among all RDNs in all positions, the median 

hourly wage as of April 1, 2017, was $30.45.  If 

annualized (× 40 hours/week × 52 weeks/year), 

this equates to a full-time salary of $63,340 per 

year.  Median total cash compensation for RDNs 

employed in the position full time for at least one 

year was $65,000. 

These results are higher than the most current 

Bureau of Labor Statistics (BLS) estimates for 

Dietitians and Nutritionists, at $28.33 per hour, 

annualized at $58,9308.  Two factors help 

account for the discrepancy:  this survey data is 

current as of April 1, 2017, nearly a year more 

current than the BLS estimate; and BLS does not 

restrict its estimate to registered dietitian/ 

nutritionists. 

At $30.45, the median hourly wage for all RDNs 

is down 0.6% from its value of $30.62 in the 

2015 survey. 

Exhibit 19 
RDN Median Hourly Wage Trends 
 

 
 

base (2017):  6,098 answering RDNs 

The small decline follows the 2015 report of a 

6.1% two-year gain, again suggesting the 

possibility of an anomalous sample that year.  

The proportional decrease in older, relatively 

higher-paid practitioners and the corresponding 

increase of newer, lower-paid ones is also likely 

operative in this result. 

Inflation over the two years increased 3.3% 

(change in CPI from April 2015 to April 20179).  

Mean hourly wage estimates for 24 allied health 

occupations reported by the Bureau of Labor 

Statistics showed an average gain of 3.8% 

between May 2014 and May 201610. 
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8 U.S. Department of Labor, Bureau of Labor 

Statistics.  Occupational Employment Statistics, May 

2016:  29-1031 Dietitians and Nutritionists.  

www.bls.gov/oes/current/oes291031.htm.  Accessed 

9/18/2017. 

--------------------------------------------------------------- 

9 U.S. Department of Labor, Bureau of Labor 

Statistics.  Consumer Price Index - All Urban 

Consumers,  http://data.bls.gov/cgi-bin/surveymost. 

Accessed 9/18/2017. 

10 U.S. Department of Labor, Bureau of Labor 

Statistics, Healthcare Practitioners and Technical 

Occupations, National Occupational Employment 

and Wage Estimates, www.bls.gov/oes/current/ 

oes_nat.htm#29-0000.  Accessed 9/18/2017. 
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Compensation spans a wide range for RDNs: 

Exhibit 20 
RDN Compensation 
 

                                                                    hourly              total 
                                                                     wage               cash 

10th percentile (10% earn less) $22.12 $47,800 

25th percentile (25% earn less) $25.48 $54,400 

50th percentile (50% earn less) $30.45 $65,000 

75th percentile (75% earn less) $36.86 $80,000 

90th percentile (90% earn less) $45.05 $100,000 
 

base: 6,098 answering RDNs for hourly wage, 4,030 for total 
cash compensation (employed FT 1+ years) 

Helping to account for this range, a number of 

factors show strong associations with RDN 

compensation.  The exhibits which follow 

demonstrate the relationship between hourly 

wage and a number of variables.  Note that all 

factors are based on respondent self-reports, and 

are thus subject to some variation in how terms 

were understood.  Bars on the charts are 

delimited by the 25th and 75th percentiles; the 

horizontal line across each bar marks the median 

(50th percentile). 

Exhibit 21 
RDN Hourly Wage by Years in Field 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

< 5 1,268 $22.12  $25.00  $28.85  

5 - 9 1,203 $24.87  $28.85  $33.65  

10 - 19 1,442 $27.40  $31.73  $37.98  

20+ 2,167 $28.85  $34.13  $40.87  
 

NOTE:  Years in field excludes time taken off to return to 
school, raise a family, or work in other areas 

As would be expected, years of nutrition/ 

dietetics experience is strongly associated with 

compensation; those with 20 or more years of 

experience earn a median wage more than $9 per 

hour above those in the field under five years. 

Entry-level RDNs (less than five years in the 

field) saw their median wage rise $1.44 an hour 

in the past two years, from $24.04 in 2015 to 

$25.00 in 2017. 

For RDNs in the field for under five years, 

median hourly wage is $26.50 if coming from a 

prior career, versus $24.53 if not – a difference 

of nearly $2 per hour. 

Exhibit 22 
RDN Hourly Wage by Years in Position 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

< 1 642 $23.56  $27.00  $32.05  

1 - 4 2,081 $24.00  $27.47  $33.33  

5 - 9 1,089 $26.44  $31.25  $37.50  

10+ 2,048 $28.85  $33.89  $40.87  
 

 

 

A similar pattern is seen with regard to years in 

position, with greater experience correlating with 

significantly greater compensation:  an RDN in 

the position for ten years or more earns about $6 

per hour more than one in the 1-4 year category. 

Median initial pay rate (< 1 year in the position) 

declined to $27.00 after a big jump up in 2015. 
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Exhibit 23 
RDN Hourly Wage by Education  
(Highest Degree Held, Any Major) 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

bachelor's 2,882 $24.62 $29.23 $34.72 

master's 3,003 $25.96 $31.25 $37.98 

doctorate 212 $34.52 $43.65 $53.31 
 

 

 

Education beyond the bachelor's degree 

continues to be associated with hourly wage 

gains.  The difference between the median wage 

of RDNs with a bachelor's as their highest degree 

(any major), and that of RDNs with a master's 

degree (any major), is $2.02 per hour in 2017. 

Earning a PhD is associated with even greater 

gains; median earnings for those with a doctorate 

(at $43.65) are more than $14 per hour above 

RDNs with a bachelor's degree. 

It is important to note that bivariate analyses 

such as this do not take into account other 

correlating factors which may also drive 

compensation.  For example, those with PhDs 

tend to work primarily in academia, and pay 

scales are higher than average for RDNs in that 

setting. 

Exhibit 24 
RDN Hourly Wage by Highest Nutrition/Dietetics 
Degree 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

bachelor's 3,297 $25.00 $29.81 $35.58 

master's 2,621 $25.66 $31.25 $37.85 

doctorate 160 $35.47 $44.56 $54.61 
 

 

 

Nutrition/dietetics-related degrees held by RDNs 

also correlate with salary increases.  These 

correlations are not markedly different than those 

shown for highest degree held (regardless of the 

degree emphasis). 

Once again in 2017, the effect of entering the 

profession with a master's rather than a 

bachelor's degree was analyzed.  Median wage 

for those in the field for less than five years and 

having a nutrition/dietetics-related master's when 

registered is $25.27; for those with a bachelor's, 

$24.51.  So the entry-level master's premium is 

currently $0.76 per hour, about what it was in 

2013. 
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Exhibit 25 
RDN Hourly Wage by Credentials Held 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

state license 2,066 $25.00  $29.81  $35.16  

no state license 4,032 $25.64  $30.95  $38.20  

specialty certification(s) 1,325 $28.25  $32.45  $38.46  

no certifications 4,773 $24.91  $29.71  $36.06  
 

 

 

Historically, those with a state license earned 

somewhat less than those without, due mainly to 

the effects of the large non-licensed pool of 

RDNs in California, a high-wage state.  In 2017, 

that gap is modest, $1.14 per hour. 

Holding one or more of the specialty 

certifications asked about correlates with a much 

more significant wage premium: $32.45 per 

hour, versus $29.71 for those without.  Highest 

median hourly wages are seen for those holding 

the certifications CDE (Certified Diabetes 

Educator) and CHES (Certified Health Education 

Specialist), with median hourly rates of $33.65 

and $33.41 (respectively). 

 

Exhibit 26 
RDN Hourly Wage by Academy Membership 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

Academy member 3,825 $25.00 $30.29 $37.39 

not a member 2,273 $25.96 $30.77 $36.06 
 

 

 

The association between Academy membership 

and compensation is positive at the 75th 

percentile. 
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Exhibit 27 
RDN Hourly Wage by Practice Area of Primary 
Position 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

inpatient 2,270 $24.73 $28.85 $33.65 

outpatient/ 
ambulatory care 

896 $26.07 $30.29 $34.94 

long term care 446 $25.48 $30.05 $35.00 

community 643 $23.08 $26.83 $32.93 

food and nutrition 
management 

648 $30.77 $37.93 $43.35 

consultation and 
business 

507 $26.44 $32.74 $43.27 

education and research 351 $29.33 $37.50 $48.44 
 

 

 

Hourly wages tend to be highest in the practice 

areas of food and nutrition management, 

consultation and business, and education and 

research. 

Greatest gains in median compensation since 

2015 were seen for those in outpatient/ 

ambulatory care ($0.29), food and nutrition 

management ($0.43), and long term care ($1.05).  

Consultation/business and education/research 

have declined since 2015. 

 

Regarding wages by employment sector, those 

who are self-employed earn the highest median 

hourly wages ($34.09) followed by those 

employed in government ($31.25).  Those 

working at for-profit or non-profit institutions 

earn less, at $30.20 and $29.86 per hour, 

respectively.  The ordering of these results is 

similar to that seen in past years. 

Exhibit 28 
RDN Hourly Wage by Employment Sector 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

self-employed 397 $25.00 $34.09 $43.27 

for-profit 2,343 $25.64 $30.20 $35.58 

non-profit  
(other than government) 

2,252 $25.13 $29.86 $36.26 

government 1,097 $25.45 $31.25 $38.46 
 

 

 

Specific work settings for which median hourly 

wages are highest include: 

 pharmaceutical or nutrition products 

manufacturer, distributor, or retailer ($43.27) 

 contract food management company ($36.35) 

 college, university, or teaching-hospital 

faculty ($35.76) 

 informatics ($34.13) 

Median hourly wages are lowest for those 

working in wellness centers/health clubs, sports 

dietetics, community/public health programs, 

and college food service. 
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Exhibit 29 
RDN Hourly Wage by Responsibility Level 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

owner or partner 273 $24.04 $31.73 $42.28 

executive 84 $33.29 $43.27 $58.81 

director or manager 1,321 $28.85 $34.87 $41.83 

supervisor or 
coordinator 

1,058 $25.64 $30.05 $36.54 

other 3,358 $24.64 $28.85 $34.13 
 

 

 

Median wage increases with greater 

responsibility, with executives earning 

substantially more than other levels, including an 

$8 per hour premium over directors or managers, 

and more than $13 per hour over supervisors and 

coordinators. 

Owners or partners show a wide range of wages, 

with those in the lower bracket (25th percentile) 

earning wages comparable to non-supervisors 

(others), but those at the upper end (75th 

percentile) earning wages exceeded only by 

executives. 

Exhibit 30 
RDN Hourly Wage by Number Supervised 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

0 3,773 $24.83 $28.85 $34.62 

1 - 9 1,291 $26.37 $31.41 $38.46 

10 - 49 792 $27.88 $33.65 $40.81 

50 - 99 135 $32.50 $39.42 $48.08 

100+ 105 $33.65 $40.87 $50.48 
 

NOTE:  includes employees supervised directly or indirectly 

 

Supervisory responsibility is strongly associated 

with wage gains; those reporting direct and/or 

indirect supervision of 100 or more employees 

have a median hourly wage a third greater than 

the typical RDN.  Those with no supervisory 

responsibility earn about 5% less than the typical 

RDN. 
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Exhibit 31 
RDN Hourly Wage by Budget Responsibility 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

does not apply 4,630 $25.00 $29.33 $35.00 

< $100K 486 $24.04 $31.25 $38.66 

$100K - $499K 369 $27.29 $33.62 $40.63 

$500K - $999K 160 $29.81 $36.30 $43.63 

$1 million or more 450 $33.29 $40.13 $48.92 
 

 

 

Budget responsibility also correlates strongly 

with hourly wages, with gains increasing as 

budget size increases.  Those responsible for 

budgets of $1 million or more earn a median 

hourly wage 37% greater than those with no 

budget responsibility. 

Exhibit 32 
RDN Hourly Wage by Patient/Client Responsibility 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

most high risk 1,655 $25.24 $29.81 $34.62 

most < high risk 3,453 $24.98 $29.33 $35.10 

do not see 
patients/clients 

952 $30.25 $37.90 $48.08 

 

 

 

As in prior surveys, subjectively assessed 

nutritional risk of the majority of patients/clients 

seen shows little correlation with wages, with the 

median amount being very similar for those 

working mostly with high risk patients ($29.81 

per hour) and those working mostly with lower 

risk patients ($29.33 per hour).  However, RDNs 

who do not see patients/clients earn substantially 

more than those who do, earning a median wage 

more than $8 per hour higher.  This is due 

primarily to those not seeing patients/clients 

having other characteristics that correlate with 

higher wages, for example, being faculty 

members or consultants, being involved in 

management and supervisory functions, and 

having budget authority. 

Those who are paid a regular salary do 

somewhat better than those paid on a per diem or 

hourly basis ($2.27 per hour premium).  Those 

who work part-time earn a median wage that is a 

bit over $1/hour higher than full-timers. 
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Exhibit 33 
RDN Hourly Wage by Location 
(Census Division) 
 

 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

New England 351 $26.67 $33.40 $40.19 

Middle Atlantic 799 $26.79 $31.49 $37.95 

East North Central 1,076 $24.04 $28.53 $33.17 

West North Central 580 $24.04 $28.53 $33.99 

South Atlantic 1,080 $25.30 $30.29 $36.06 

East South Central 324 $23.08 $26.96 $32.21 

West South Central 602 $24.36 $28.86 $35.58 

Mountain 434 $25.00 $29.81 $35.17 

Pacific 852 $31.08 $36.06 $43.27 
 

 

 

RDN compensation varies to some degree 

according to location.  In terms of the nine 

standard Census Divisions, RDNs on the coasts 

(in New England, Middle Atlantic, and Pacific 

states) earn median wages higher than $31 per 

hour; those in the middle of the country (East 

and West North and South Central) earn less 

than $29. 
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NDTR Compensation 

83% of NDTRs work full time as defined in this 

report (35 hours or more per week for 48 weeks 

per year or more), up two points from 2015 and 

eight points from the baseline measurement of 

75% in 2002. 

Exhibit 34 
NDTR Pay Base 
 

 
 

base: 815 answering NDTRs 

(Analyses of hours worked and compensation received are 
based on the subset of respondents providing complete 
information for all relevant questions.) 

 

Over half of NDTRs (54%) are eligible to 

receive overtime compensation, a much higher 

rate than was reported for RDNs (19%), and 

eight points higher than two years ago. 

As with RDNs, NDTR pay is analyzed in terms 

of hourly wage and total cash compensation. 

Among all NDTRs in all positions, the median 

hourly wage as of April 1, 2017, was $20.19 per 

hour; if annualized, this equates to a salary of 

$42,000 per year.  Median total cash 

compensation for NDTRs employed in the 

position full time for at least one year was 

$45,000. 

As was the case in 2015, the current NDTR 

survey estimates are much higher than those 

published by the Bureau of Labor Statistics (May 

2016 median =  $12.67, annualized at $26,350)11.  

Two factors help account for the discrepancy:  

this survey data is current as of April 1, 2017, 

nearly a year more current than the BLS 

estimate; and BLS does not restrict its estimate 

to registered dietetic technicians. 

NDTR median wage is exactly equal to the 2015 

result, and so lags the 3.3% inflation increase 

over those two years. 

Exhibit 35 
NDTR Median Hourly Wage Trends 
 

 
 

base (2017):  815 answering NDTRs 
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11 U.S. Department of Labor, Bureau of Labor 

Statistics.  Occupational Employment Statistics, May 

2016:  29-2051 Dietetic Technicians.  

www.bls.gov/oes/current/oes292051.htm Accessed 

9/18/2017. 
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Like RDNs, NDTR compensation also spans a 

considerable range: 

Exhibit 36 
NDTR Compensation 
 

                                                                     hourly             total 
                                                                      wage              cash 

10th percentile (10% earn less) $14.42 $32,000 

25th percentile (25% earn less) $16.99 $37,000 

50th percentile (50% earn less) $20.19 $45,000 

75th percentile (75% earn less) $24.97 $54,500 

90th percentile (90% earn less) $31.25 $69,800 
 

base: 815 answering NDTRs for hourly wage, 565 for total cash 
compensation (employed FT 1+ years) 

Helping to account for that range, a number of 

factors show strong associations with 

compensation levels for NDTRs.  The exhibits 

which follow demonstrate the relationship 

between hourly wage and various variables.  

Note that all factors are based on respondent 

self-reports, and are thus subject to some 

variation in how terms were understood.  Bars on 

the charts are delimited by the 25th and 75th 

percentiles; the horizontal line across each bar 

marks the median (50th percentile). 

Exhibit 37 
NDTR Hourly Wage by Years in Field 
 

                                                                                   
percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

< 5 years 302 $15.38 $17.50 $20.95 

5 - 9 years 118 $16.96 $19.81 $26.03 

10 - 19 years 118 $18.78 $21.63 $25.64 

20+ years 273 $19.49 $23.08 $27.64 
 

 

NDTR median wages show a steady increase 

with increasing experience.  The differential 

between new (< 5 years) and the most veteran 

(20+ years) practitioners is over $5 per hour, a 

gap that has grown since the 2015 survey. 

Exhibit 38 
NDTR Hourly Wage by Years in Position 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

< 1 year 106 $14.79 $18.51 $23.08 

1 - 4 years 298 $15.90 $18.71 $23.08 

5 - 9 years 100 $17.79 $20.19 $26.97 

10+ years 276 $19.23 $22.40 $27.60 
 

 

 

Similarly, years in the current position is clearly 

associated with compensation:  those in the 

position 10+ years earn almost $4 more per hour 

than a typical new hire. 
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Exhibit 39 
NDTR Hourly Wage by Education  
(Highest Degree Held, Any Major) 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

associate's degree 365 $17.87 $21.00 $24.92 

bachelor's degree 400 $16.52 $19.23 $24.04 

master's degree 47 $18.75 $23.33 $31.25 
 

 

 

In the prior two surveys, those holding a 

bachelor's as the highest degree (any major) were 

compensated the same as those with an 

associate's.  In 2017, the associate's earns a 

median wage $1.77 higher.  A master's adds 

$2.33 to the associate's level. 

When the focus is shifted to the highest 

nutrition/dietetics-related degree held, the 

associate's advantage increases a bit, while the 

master's differential disappears. 

 

Exhibit 40 
NDTR Hourly Wage by Highest Nutrition/Dietetics 
Degree 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

associate's degree 452 $17.83 $21.59 $25.64 

bachelor's degree 335 $16.17 $19.23 $23.59 

master's degree 22 $17.91 $21.39 $28.42 
 

 

 

These results mask the large differences in 

experience between associate's-prepared and 

bachelor's-prepared technicians; having more 

veterans in the associate's ranks raises that 

average, while having many new practitioners 

among the bachelor's cohort lowers that average. 

Comparing new practitioners (first four years) 

while controlling for highest nutrition/dietetics 

degree at registration, the bachelor's is actually 

associated with a median wage modestly above 

the associate's, $17.79 versus $17.31 

As in 2015, registration pathway was again 

examined:  those who achieved NDTR 

registration via the traditional (associate's + 

internship) Pathway I earn a median hourly wage 

of $21.63, compared with $18.37 for Pathway III 

registrants (accredited bachelor's, no internship) 

– a differential of over $3 per hour.  But this 

finding is also likely related to the experience 

differential discussed above. 
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Exhibit 41 
NDTR Hourly Wage by Credentials Held 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

state license 15 $14.54 $22.00 $31.25 

no state license 800 $16.99 $20.19 $24.74 

specialty certification(s) 92 $18.52 $22.25 $26.68 

no certifications 723 $16.83 $20.19 $24.52 
 

 

 

For NDTRs, state licensure makes a positive 

difference to the median wage received, but the 

number who are licensed has become almost 

inconsequential. 

Possession of one or more specialty certifications 

asked about also results in a median hourly wage 

gain, of more than $2 per hour.  Specialty 

certifications most commonly held by NDTRs 

are the CDM (Certified Dietary Manager) and 

the CFPP (Certified Food Protection 

Professional), both of which add over $2 per 

hour to median wage when compared to NDTRs 

with no specialty certifications. 

Exhibit 42 
NDTR Hourly Wage by Academy Membership 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

Academy member 315 $16.83 $20.91 $26.10 

not a member 500 $17.00 $20.05 $24.04 
 

 

 

Academy membership is associated with 

modestly higher compensation levels for 

NDTRs; the differential in median hourly wage 

in 2017 is $0.86 per hour. 
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Exhibit 43 
NDTR Hourly Wage by Practice Area of Primary 
Position 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

inpatient 341 $16.83 $19.53 $23.56 

outpatient/ 
ambulatory care 

2    

long term care 95 $17.79 $20.83 $25.00 

community 135 $15.90 $18.27 $21.63 

food and nutrition 
management 

166 $18.78 $23.08 $29.81 

consultation and 
business 

13    

education and research 12    
 

NOTE: statistics not reported if based on fewer than 15 
responses 

 

By practice area of primary position, the highest 

median wage for NDTRs is earned by those in 

food and nutrition management, at $23.08 per 

hour.  (Those in education/research and 

consultation/business were among the wage 

leaders in past surveys, but the number of 

respondents in these practice areas has dropped 

below the reporting threshold of 15.) 

Lowest median hourly wage is seen in the 

community nutrition practice area ($18.27). 

Exhibit 44 
NDTR Hourly Wage by Employment Sector 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

self-employed 14    

for-profit 293 $17.31  $20.67  $25.00  

non-profit 351 $16.92  $20.19  $24.04  

government 156 $16.41  $19.52  $24.98  
 

NOTE: statistics not reported if based on fewer than 15 
responses 

 

By employment sector, median hourly wage is 

highest for NDTRs working in for-profit 

organizations, at $20.67.  Government, which in 

the past has been a leader, is lowest at $19.52. 

The number of responding self-employed 

NDTRs is below the threshold for reporting, as it 

has been since the 2005 survey, so no statistics 

are shown. 

In terms of specific work settings, the highest 

median hourly wages are earned by NDTRs in 

K-12 food service, faculty, and contract food 

management companies, all $22.60 per hour or 

higher.  Lowest median wages are seen for those 

in government agencies/departments, 

community/public health programs, and non-

profit agencies/organizations. 
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Exhibit 45 
NDTR Hourly Wage by Responsibility Level 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

owner or partner 8    

executive 4    

director or manager 171 $20.19 $24.04 $29.23 

supervisor or coordinator 179 $17.31 $20.19 $24.04 

other 452 $16.35 $19.23 $23.08 
 

NOTE: statistics not reported if based on fewer than 15 
responses 

 

Responsibility level shows a clear association 

with NDTR compensation.  Being a supervisor 

or coordinator increase median wage by about 

5% when compared to those without supervisory 

responsibilities; being a director or manager adds 

25%. 

 

Exhibit 46 
NDTR Hourly Wage by Number Supervised 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

0 451 $16.40 $19.23 $23.37 

1 - 9 155 $17.31 $20.19 $24.62 

10 - 49 178 $19.14 $22.84 $27.65 

50 - 99 19 $21.63 $29.81 $38.46 

100+ 12    
 

NOTE:  Includes number of employees supervised directly or 
indirectly. Statistics not reported if based on fewer than 15 
responses 

 

Reflecting essentially the same trend as RDNs, 

NDTR compensation is strongly associated with 

supervisory responsibility.  Those directly or 

indirectly supervising 10-49 employees earn a 

median wage 19% greater than those with no 

supervisory responsibility.  The handful who 

supervise 50-99 individuals gain over $10 per 

hour. 
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Exhibit 47 
NDTR Hourly Wage by Budget Responsibility 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

does not apply 623 $16.59 $19.48 $23.63 

< $100K 57 $16.83 $20.19 $25.96 

$100K - $499K 68 $19.53 $22.44 $27.83 

$500K - $999K 22 $21.33 $27.88 $31.25 

$1 million + 45 $23.20 $31.25 $37.31 
 

 

 

Budget responsibility is also clearly associated 

with NDTR compensation, with those managing 

large budgets ($1 million or more) earning 60% 

more than those with no budget responsibility. 

However, a minimum budget authority of 

$100,000 appears necessary to experience wage 

effects – those managing a budget of less than 

$100,000 earned a premium of only $0.71 per 

hour over those with no budget authority. 

 

Exhibit 48 
NDTR Hourly Wage by Patient/Client Responsibility 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

most high risk 160 $17.79 $21.26 $25.00 

most < high risk 545 $16.63 $19.49 $24.04 

do not see 
patients/clients 

106 $19.23 $23.02 $31.51 

 

 

 

In 2017, a nearly $2 per hour difference in 

median wage is seen between NDTRs who 

subjectively assessed the nutritional risk of the 

majority of their patients to be "high", and those 

answering less than high ("moderate" or "low").  

As with RDNs, those not working with 

patients/clients do better still than those who do. 

Those paid a regular wage or salary earn a 

median wage of $21.63 per hour, versus $18.60 

for those paid on a per diem or hourly basis.  

Likewise, those not eligible to receive overtime 

compensation earn a higher median hourly wage 

($22.60) than those who are eligible ($19.23).  

Those working less than full time earn a slightly 

lower median hourly wage than those working 

full time ($19.23 versus $20.51). 
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Exhibit 49 
NDTR Hourly Wage by Location 
(Census Division) 
 

 

 
 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

New England 51 $16.41 $19.23 $22.83 

Middle Atlantic 154 $17.94 $21.63 $25.49 

East North Central 217 $17.24 $19.83 $23.80 

West North Central 56 $17.31 $19.50 $23.00 

South Atlantic 92 $18.27 $21.08 $25.72 

East South Central 14    

West South Central 44 $14.51 $17.08 $23.08 

Mountain 59 $15.38 $17.31 $21.15 

Pacific 128 $18.65 $24.04 $28.85 
 

 

 

As with RDN compensation, median NDTR 

wages do vary somewhat by location 

Those in the Pacific states earn far and away the 

most, with a median wage of $24.04.  Rates 

above $21 are also seen in the Middle Atlantic 

and South Atlantic states.  Those in West South 

Central states (Texas, Oklahoma, Arkansas, 

Louisiana) earn only $17.08. 
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Compensation by Position 

As noted previously, survey respondents were 

asked to match their job to one of 60 core 

position descriptions developed by the Academy, 

regardless of whether the position title was 

similar to their own.  94% of responding 

practitioners selected one of the standard 

positions, indicating that survey results represent 

the vast majority of nutrition/dietetics 

employment situations. 

 

The following exhibits report hourly wages at 

the 25th, 50th, and 75th percentiles for the 48 

positions (of 59 listed) where at least 15 usable 

responses were received. 

 
 

Exhibit 50a 
Hourly Wage:  Positions in the Clinical Nutrition – Acute Care/Inpatient Practice Area 
 

                                                                                                                                                                                                                         percentiles  
                                                                                                                                                                                          #              25th              50th              75th 

Dietetic Technician, Clinical 335 $16.83  $19.23  $23.56  

Clinical Dietitian 1110 $23.56  $27.36  $32.04  

Clinical Dietitian, Specialist - Bariatrics 73 $24.68  $27.40  $32.38  

Clinical Dietitian, Specialist - Cardiac 27 $23.08  $27.30  $30.77  

Clinical Dietitian, Specialist - Diabetes 172 $26.78  $32.85  $37.47  

Clinical Dietitian, Specialist - Eating disorders 52 $20.31  $25.86  $33.93  

Clinical Dietitian, Specialist - Oncology 94 $25.00  $28.63  $33.00  

Clinical Dietitian, Specialist - Psychiatric 26 $23.77  $29.47  $37.11  

Clinical Dietitian, Specialist - Renal 338 $28.31  $31.25  $35.00  

Clinical Dietitian, Specialist - Surgery 18 $23.07  $29.29  $31.91  

Clinical Dietitian, Specialist - Transplant 25 $28.37  $31.25  $35.95  

Pediatric/Neonatal Dietitian 183 $25.00  $28.85  $33.65  

Nutrition Support Dietitian 147 $25.96  $30.77  $35.91  
 

 
 

Exhibit 50b 
Hourly Wage:  Positions in the Clinical Nutrition – Ambulatory Care Practice Area 
 

                                                                                                                                                                                          #              25th              50th              75th 

Outpatient Dietitian, General 270 $25.00  $28.84  $33.63  

Outpatient Dietitian, Specialist - Diabetes 162 $28.34  $32.41  $37.19  

Outpatient Dietitian, Specialist - Eating disorders 31 $25.72  $31.25  $39.90  

Outpatient Dietitian, Specialist - Oncology 43 $28.37  $32.00  $37.11  

Outpatient Dietitian, Specialist - Pediatrics 68 $25.72  $29.37  $34.50  

Outpatient Dietitian, Specialist - Renal 169 $27.44  $30.29  $33.65  

Outpatient Dietitian, Specialist - Weight management 106 $24.51  $28.85  $33.65  

Home Care Dietitian 41 $30.17  $33.65  $38.46  
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Exhibit 50c 
Hourly Wage:  Positions in the Clinical Nutrition – Long Term Care Practice Area 
 

                                                                                                                                                                                                                         percentiles  
                                                                                                                                                                                          #              25th              50th              75th 

Clinical Dietitian, Long Term Care 450 $25.35  $30.05  $35.00  

Dietetic Technician, Long Term Care 91 $17.79  $20.67  $25.00  
 

 
 

Exhibit 50d 
Hourly Wage:  Positions in the Community Practice Area 
 

                                                                                                                                                                                          #              25th              50th              75th 

WIC Nutritionist 422 $19.67  $24.04  $29.05  

Public Health Nutritionist 174 $24.04  $28.85  $36.53  

Cooperative Extension Educator/Specialist 57 $21.15  $24.36  $28.79  

School/Child Care Nutritionist 87 $23.00  $27.88  $35.90  

Nutrition Coordinator for Head Start Program 18 $23.67  $24.87  $27.91  

Nutritionist for Food Bank or Assistance Program 23 $18.27  $22.12  $26.92  
 

 
 

Exhibit 50e 
Hourly Wage:  Positions in the Food and Nutrition Management Practice Area 
 

                                                                                                                                                                                          #              25th              50th              75th 

Executive-level Professional 61 $37.18  $43.27  $52.64  

Director of Food and Nutrition Services 276 $29.85  $37.21  $43.79  

Director of Clinical Nutrition 43 $36.54  $42.31  $48.08  

Clinical Nutrition Manager 165 $29.33  $36.06  $41.48  

Assistant Foodservice Director 80 $26.26  $30.48  $38.34  

School Foodservice Director 77 $26.80  $35.20  $41.99  

Dietetic Technician, Foodservice Management 81 $15.38  $19.65  $24.04  

Nutrition Informatics Specialist/Analyst 39 $25.96  $32.32  $38.46  
 

 
 

Exhibit 50f 
Hourly Wage:  Positions in the Consultation and Business Practice Area 
 

                                                                                                                                                                                          #              25th              50th              75th 

Private Practice Dietitian - Patient/Client Nutrition Care 137 $19.23  $27.69  $38.46  

Consultant - Community and/or Corporate Programs 78 $24.03  $28.49  $35.40  

Consultant - Communications 21 $30.45  $38.46  $71.76  

Sales Representative 63 $32.81  $38.46  $44.71  

Public Relations and/or Marketing Professional 25 $23.56  $35.00  $57.69  

Corporate Dietitian 96 $26.92  $31.38  $38.46  

Research & Development Nutritionist 44 $29.21  $37.32  $52.88  

Manager of Nutrition Communications 21 $30.29  $35.10  $41.59  

Director of Nutrition 39 $29.81  $40.87  $48.08  
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Exhibit 50g 
Hourly Wage:  Positions in the Education and Research Practice Area 
 

                                                                                                                                                                                                                         percentiles  
                                                                                                                                                                                          #              25th              50th              75th 

Instructor/Lecturer 88 $28.85  $34.80  $41.20  

Assistant Professor 62 $31.61  $38.07  $45.04  

Associate Professor 37 $41.61  $50.00  $54.82  

Professor 48 $44.47  $56.40  $70.55  

Administrator, Higher Education 17 $33.13  $43.75  $61.61  

Dietetic Internship Director 38 $29.08  $35.41  $40.91  

Research Dietitian 67 $25.64  $28.25  $34.62  
 

 

 

The exhibit to the right shows the percentage 

change in median wage for each position with a 

minimum of 80 reporting cases in both 2015 and 

2017.  Note that the lower the tabulation base, 

the greater the statistical variability. 

Faring above the average increase for all RDNs, 

and well above the 3.3% CPI inflation rate, are 

three positions:  Public Health Nutritionist, 

Clinical Dietitian, Specialist - Diabetes, and 

Clinical Dietitian, Specialist - Renal.  Showing 

no change from 2015 are Dietetic Technician, 

Clinical, Pediatric/Neonatal Dietitian, and WIC 

Nutritionist.  General Outpatient Dietitians and 

Private Practice Dietitians actually lost ground in 

nominal terms. 

Exhibit 51 
Change in Median Hourly Wage 2015-2017 
 

                                                                        % change     2017 
                                                                         2017/2015   base 

Public Health Nutritionist 7.0% 174 

Clinical Dietitian, Specialist - Diabetes 6.8% 172 

Clinical Dietitian, Specialist - Renal 6.5% 338 

Clinical Nutrition Manager 3.9% 165 

Outpatient Dietitian, Specialist - Diabetes 3.7% 162 

Clinical Dietitian, Long Term Care 3.6% 450 

INFLATION (CPI) 3.3%  

Nutrition Support Dietitian 3.2% 147 

Outpatient Dietitian, Specialist - Renal 1.6% 169 

Director of Food and Nutrition Services 0.5% 276 

ALL NDTRS 0.0% 815 

Dietetic Technician, Clinical 0.0% 335 

Pediatric/Neonatal Dietitian 0.0% 183 

WIC Nutritionist 0.0% 422 

Clinical Dietitian -0.1% 1110 

ALL RDNS -0.6% 6098 

Outpatient Dietitian, General -4.2% 270 

Private Practice Dietitian -  
Patient/Client Nutrition Care 

-10.6% 137 

 

Note: positions reported by fewer than 80 respondents in 2015 
or 2017 were not considered for this listing. 
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Benefits 

A thorough  investigation of benefits packages 

offered to nutrition/dietetics practitioners has 

always been a part of the Academy's 

Compensation & Benefits surveys.  In 2011, this 

section was greatly expanded to include 

additional types of benefits and different levels 

of offerings, an approach continued with 

subsequent surveys. 

Exhibit 52 
Retirement Benefits Offered 
 

NET: any retirement benefit offered 84% 

defined benefit plan (pension) 20% 

NET: defined contribution plan 76% 

defined contribution plan (e.g. 401(k)),  
employer contributes 

66% 

defined contribution plan,  
employer does NOT contribute 

10% 

no retirement benefit offered 15% 

no answer 1% 
 

base: 7,412 practitioners (multiple answers) 
NET indicates selection of one or more items in category 

 

84% of practitioners reported their employers 

offer them some type of retirement benefit 

(whether they take advantage of it or not).  This 

figure is essentially unchanged from 2011, 

though the proportion being offered a defined 

benefit plan (pension) has plummeted from 36% 

to 20%.  In 2017, 66% of employers offer a 

defined contribution plan (e.g., 401(k)) to which 

they contribute, and another 10% such a plan 

without employer contribution. 

Results regarding a range of hazard and health 

insurances were mostly similar to those seen in 

2015. 

Exhibit 53 
Insurance Benefits Offered 
 

                                                             employer   contributes? 
                                                                 offers      yes        no 

life insurance 80% 53% 27% 

disability insurance  
(long- and/or short-term) 

77% 42% 35% 

accidental death & dismemberment 
(AD&D) insurance 

68% 32% 36% 

long-term care insurance 49% 15% 34% 

business travel insurance 23% 11% 12% 

high-deductible medical insurance -  
for employees 

63% 45% 18% 

high-deductible medical insurance -  
for dependents 

62% 41% 21% 

lower-deductible medical insurance or 
managed care plan - for employees 

71% 53% 18% 

lower-deductible medical insurance or 
managed care plan - for dependents 

68% 48% 20% 

dental insurance or group plan - 
for employees 

83% 53% 30% 

dental insurance or group plan - 
for dependents 

80% 48% 32% 

prescription drug benefit 75% 49% 26% 

vision insurance or group plan 79% 48% 31% 

healthcare reimbursement or flexible 
spending account 

73% 35% 38% 

retiree medical coverage 34% 18% 16% 
 

base: 7,412 practitioners (multiple answers) 

 

A majority of practitioners are offered the 

following:  life insurance, disability insurance, 

AD&D insurance, medical coverage for 

themselves and dependents, dental coverage for 

themselves and dependents, a prescription drug 

benefit, vision insurance, and a healthcare 

reimbursement or flexible spending account.  

The proportions of employers contributing 

towards most of those coverages, however, are 

significantly lower. 
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Exhibit 54 
Other Benefits Offered 
 

NET: paid time off 86% 

paid vacation, personal time off 82% 

paid holidays 72% 

paid sick days 67% 

NET: professional/career development 71% 

funding/time off for professional development 
(conferences, seminars, etc.) 

50% 

college tuition assistance - for employees 44% 

professional registration or licensure fees 35% 

professional society dues 20% 

sign-on bonuses 7% 

paid dietetic internship 2% 

NET: quality of work life 88% 

on-site parking 60% 

employee assistance program 49% 

unpaid personal leave 48% 

wellness program 48% 

fitness benefit (e.g., discounted health club 
membership, on-site facilities) 

39% 

extended and/or paid parental leave 37% 

tax-advantaged dependent care reimbursement or 
flexible spending account 

34% 

car allowance, mileage, or commuting subsidy 34% 

comp time or flex time 31% 

financial planning assistance 23% 

telecommuting 15% 

adoption assistance 10% 

stock options, ESOP 9% 

tuition assistance - for dependents 8% 

child care subsidy or on-site facility 7% 

profit sharing 7% 

other 1% 

indicated one or more 92% 

no benefits 6% 

no answer 2% 
 

base: 7,412 practitioners (multiple answers) 
NET indicates selection of one or more items in category 

Results for a long list of other benefits, including 

paid time off and professional/career 

development items, were also quite similar to 

those seen in 2015. 

86% of practitioners are offered some form of 

paid time off, including 82% offered paid 

vacation/personal time off (PTO), 72% paid 

holidays, and 67% paid sick days (often 

incorporated in PTO). 

71% are offered one or more of the benefits 

classified as "professional/career development," 

led by funding/time off for professional 

development, and college tuition for employees. 

88% are offered one or more of a variety of 

"quality of work life" benefits, led by on-site 

parking, employee assistance programs, wellness 

programs, unpaid personal leave, and a fitness 

benefit (e.g., discounted health club membership, 

on-site facilities).  Very few employers are 

offering adoption assistance, tuition assistance 

for dependents, or child care. 
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As shown, nutrition/dietetics practitioners as a 

group are offered a variety of benefits.  It has 

been posited that the level of benefits received 

may have a relationship to wages paid.  That is, 

those who may not receive generous benefits 

packages may in turn get higher wages to make 

up the difference.  Correspondingly, those with 

more generous benefits packages may receive 

lower wages. 

To investigate the relationship between levels of 

benefits and wages, practitioners were 

segmented into three groups based on the 

number and types of benefits offered them.  

Those offered a "high" level of benefits were 

defined as those whose employers offered and 

contributed to eight or more of the 16 retirement 

and insurance benefits listed on the survey.  

Those offered a "medium" level were defined as 

those whose employers offered eight or more 

benefits, but contributed to fewer than eight.  

Those offered "low" levels of benefits were 

defined as those not included in the other two 

segments, that is, practitioners being offered 

fewer than eight of the 16 listed retirement and 

insurance benefits. 

Exhibit 55 
RDN Hourly Wage by Benefits Level 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All RDNs 6,098 $25.48 $30.45 $36.86 

high 3,019 $26.44  $31.34  $38.07  

medium 1,978 $24.85  $28.85  $35.00  

low 1,095 $24.04  $29.58  $38.46  
 

 

 

Among RDNs, those offered a high level of 

benefits also reported the highest median wage, 

$1.76 per hour more than those offered a low 

level of benefits.  Those offered the low level of 

benefits have the greatest range of wages. 

Exhibit 56 
NDTR Hourly Wage by Benefits Level 
 

 
                                                                                    percentiles 
                                                         #            25th            50th           75th 

All NDTRs 815 $16.99 $20.19 $24.97 

high 381 $17.31 $21.03 $26.24 

medium 285 $16.83 $19.23 $24.04 

low 147 $16.83 $20.31 $24.84 
 

 

 

Among NDTRs, wage differences show a similar 

but more muted pattern. 
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Conclusion 

In underwriting the Compensation & Benefits 

Survey of the Dietetics Profession 2017, the 

Academy of Nutrition and Dietetics has again 

provided a comprehensive and current resource 

to help nutrition/dietetics practitioners manage 

their careers.  This survey provides valuable 

perspectives on how specific jobs are 

compensated, shows how a variety of factors 

relate to compensation levels, and identifies 

important trends. 

 

The Academy plans to continue updating the 

survey every two years, and actively seeks 

suggestions for its improvement.  With the help 

and participation of nutrition/dietetics 

practitioners, future surveys will continue to 

serve as an invaluable asset to the profession. 

 

 

 

A detailed electronic report of the survey results (over 200 pages) will be available late in 2017.  This 
comprehensive report details compensation for dozens of core dietitian and dietetic technician jobs, broken down 
by job title, region, education, experience, responsibilities, and much more.  The package also includes access to 
interactive salary calculation worksheets for both RDNs and NDTRs, offering users an estimation of what 
professionals with similar characteristics and similar situations earn, on average.  Download this resource at 

www.eatrightPRO.org/salarysurvey (free for members; for purchase for non-members). 


