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Privilege,

Perception:

The 14th Annual Diversity Development Conference7:30am – 1:00pm Registration Open

8:00am – 8:15am Welcome and Opening Announcements - Grand Ballroom
Donny R. Adair - Master of Ceremonies
Joseph Quinones - Manager of Diversity Development and Affirmative Action

8:30am – 9:50am Workshop Period  1

9:50am – 10:00am Break

10:00am – 11:20am Workshop Period 2

9:00am – 11:00am Executive Session  (by invitation only) - Grand Ballroom – Salon 1 West

11:30am – 1:30pm Conference Luncheon - Grand Ballroom
Donny R. Adair - Master of Ceremonies
National Anthem by Ms. Tamara Stephens

12:05pm – 12:15pm Greetings from Participating Municipalities
Ted Wheeler, Multnomah County Chair
Lynn Peterson, Clackamas County Commissioner
Sam Adams, City of Portland Commissioner

12:15pm – 12:35pm Lunch Served

12:35pm – 12:45pm Ms. Tamara Stephens accompanied on piano by Derrick McDuffy
City of Portland, Diversity Champion Awards
Employee Award - Presented by: Yvonne L. Deckard, Director of the
Bureau of Human Resources
Committee Award - Presented by:  Kenneth L. Rust, Chief Administrative Officer
Bureau Award - City of Portland Commissioner Randy Leonard

12:45pm – 1:15pm Introduction of Keynote Speaker Tim Wise

1:15pm – 1:30pm Afternoon Announcements and Closing Remarks
Donny R. Adair - Master of Ceremonies
Emmett Wheatfall, Clackamas County Diversity Manager
Monique Coleman Riley, Multnomah County, Senior Administrative Analyst
Return to Afternoon Workshops

1:30pm – 4:00pm Workshop Period 3

City of Portland, Multnomah County and Clackamas County will, on occasion, photograph people,
including employees and events to keep the public and those working for the City and County
aware of activities. Please be aware that photographs will be taken at this event.

Printed on Recycled Paper

Conference Schedule

Sponsors

Additional Information

Keynote Speaker
Tim Wise is among the most prominent anti-racist writers
and activists in the U.S., and has been called, “One of the
most brilliant, articulate and courageous critics of white
privilege in the nation,” by best-selling author and professor
Michael Eric Dyson, of the University of Pennsylvania.  Wise
has spoken in 48 states, and on over 400 college campuses,
including Harvard, Stanford, and the Law Schools at Yale
and Columbia, and has spoken to community groups around
the nation.  Wise has provided anti-racism training to teachers
nationwide, and has conducted trainings with physicians and

medical industry professionals on how to combat racial inequities in health care.  He
has also trained corporate, government, entertainment, military and law enforcement
officials on methods for dismantling racism in their institutions, and has served as
a consultant for plaintiff’s attorneys in federal discrimination cases in New York and
Washington State.

In Summer 2005, Wise served as an adjunct faculty member at the Smith College
School for Social Work, in Northampton, Massachusetts, where he co-taught a Master’s
level class on Racism in the U.S.  In 2001, Wise trained journalists to eliminate racial
bias in reporting, as a visiting faculty-in-residence at the Poynter Institute in St.
Petersburg, Florida.  In 2005 and 2006, Wise provided training on issues of racial
privilege and institutional bias at the Defense Equal Opportunity Management Institute
(DEOMI), at Patrick Air Force Base.  From 1999-2003, Wise was an advisor to the
Fisk University Race Relations Institute, in Nashville, and in the early 90’s was
Associate Director of the Louisiana Coalition Against Racism and Nazism:  the largest
of the many groups organized for the purpose of defeating neo-Nazi political candidate,
David Duke.

Wise is the author of White Like Me:  Reflections on Race from a Privileged Son, and
Affirmative Action:  Racial Preference in Black and White.  He has contributed essays
to fifteen books, and is one of several persons featured in White Men Challenging
Racism:  Thirty-Five Personal Stories, from Duke University Press.  He received the
2001 British Diversity Award for best feature essay on race issues, and his writings
have appeared in dozens of popular, professional and scholarly journals.

Wise has been a featured guest on hundreds of radio and television programs,
worldwide, including CNN’s Paula Zahn NOW, ABC’s 20/20, MSNBC Live, Donahue,
and ESPN’s “Quite Frankly, with Stephen A. Smith,” where he was a regular
commentator on racial issues in the world of sports.  He is one of several white anti-
racists featured in the documentary, “Mirrors of Privilege:  Making Whiteness Visible,”
by filmmaker, Shakti Butler.

Wise has a B.A. in Political Science from Tulane University, where his anti-apartheid
work received global attention and the thanks of Nelson Mandela and Archbishop
Desmond Tutu.  He received training in methods for dismantling racism from the
People’s Institute for Survival and Beyond, in New Orleans.  He and his wife Kristy
are the proud parents of two daughters.

Tim Jacob Wise

MULTNOMAH
COUNTY

City of Portland, Multnomah County and Clackamas County Present:



(Pettygrove)
Affinity Groups in the Workplace – Do they add value?
Donny R. Adair, Facilitator
Vera C. Pool, David Lomax, Jr., Matthew Lieuallen, Carolyn Edgett,
Debbie Caselton, Denise Pruitt, Herb Cabalerro, Linda Castillo, and
Mikal Shabazz

This workshop will feature a panel of leaders of employee and management groups
representing various diverse communities including ethnic minorities, women, and
GBLTQ. The organizations represented will include The Managers of Color from Multnomah
County; Clackamas County Organization (if they have one) The Diverse Empowered
Employees of Portland (DEEP); National Organization of Black Law Enforcement
Executives (Noble); State of Oregon representatives and PGE Black Employees   These
panelist will provide a history of their group and give an update of their current status
and future planned activities.

(Glisan)
"Whose Fault?" Hiring and Promoting Persons with
Disabilities
Beverly Bolensky-Dean

A successful program to hire and promote persons with disabilities relies on a
harmonious working relationship among many levels of management and staff. An
unsuccessful program requires only one of the players to fail. In the following exercise,
participants will hear a story about a “failure.” They will then try to determine “Whose
Fault” the failure was. In the process of determining who was at fault, the group will
begin to realize the importance of each person’s role in making a program successful.
  Module Objectives:

• To improve the participants’ awareness of the different players and roles in a
successful business program to employ persons with disabilities.

• To assist the participants in considering their own roles in making a program
successful.

• To review methods that the participants can implement to improve the way they
work with persons with disabilities.

(Multnomah)
CAN YOU HEAR ME NOW – Lifestyle Analysis in a Diverse
World
Floyd Cruse (Cruse & Associate)

The workshop will explore the diversity of lifestyles we have and how they affect
our public and private lives. Participants will gain skills to enhance their effectiveness
in intercultural and cross cultural communications.

(Washington)
Fatphobia: Are You Big Enough To Face It?
Marie Fleischmann

Please join us is examining the world of size stereotypes through writing and
dialogue. Have you been discriminated against based on your size? Have you judged
someone else based on their size? Do you have assumptions about what it means to
be fat or thin? In many instances, size discrimination is the final frontier to be explored.
Learn awareness of workplace stereotypes and ways to effectively reduce them while
creating positive change for yourself and your coworkers.

(Pendleton)
Accommodating Disabilities: How can we work together?
Nancy Hesselman, Jan Campbell, and Patricia Kepler

The format for our presentation will be mainly question and answer.  We will have
panel members who have a variety of disabilities discussing ways to break down
barriers in the workplace.  The panelists will speak a little about their disability and
share their experiences on techniques that can make the workplace and environment
more accessible for everyone. Presenters will focus on concepts such as “tools,” and
“practical skills.” The majority of the workshop will be in a question and answer format,
so that the presentation is interactive and addresses the interests of the audience. 
Presenters encourage attendees to bring questions and share their experiences as it
relates to disability.  A videotape will be shown to prompt the participators to question
the common perceptions of disability and to improve communications and eliminate
barriers. 

Members of the panel have presented this type of workshop to TriMet directors,
managers and drivers, State and local government, OHSU and employment and education
conferences.

(Lovejoy)
Perspectives On Profiling
Dana M. Lewis

Perspectives On Profiling is an interactive virtual learning experience that compels
users to make critical choices.  The class is a hands-on, experiential program that
engages participants in discussions of tolerance, diversity, personal values and
responsibility as they apply to the workplace, the community and beyond.  The virtual
experience solicits input, emphasizes learning points, asks questions, summarizes
knowledge, provides a record of previous events, and offers positive and negative
feedback.  This unique training tool confronts a number of complex issues that surround
the debate on Racial Profiling.

(Crown Zellerbach)
The Power of an Illusion
Joseph Quinones

Conference participates will view Public Broadcasting Service (PBS) documentary:
"The Power of an Illusion," episodes 1 & 2 in the morning session followed by a group
discussion.  The afternoon session will feature episode 3 followed by a group discussion
of the entire film. This workshop is 5 hours and 30 minutes in length.

Episode 1- The Difference Between Us examines the contemporary science - including
genetics - that challenges our common sense assumptions that human beings can be
bundled into three or four fundamentally different groups according to their physical
traits.

Episode 2- The Story We Tell uncovers the roots of the race concept in North America,
the 19th century science that legitimated it, and how it came to be held so fiercely in
the western imagination. The episode is an eye-opening tale of how race served to
rationalize, even justify, American social inequalities as "natural."

Episode 3- The House We Live In asks, If race is not biology, what is it? This episode
uncovers how race resides not in nature but in politics, economics and culture. It
reveals how our social institutions "make" race by disproportionately channeling
resources, power, status and wealth to white people.

By asking, What is this thing called 'race'?, a question so basic it is rarely asked,
Race - The Power of an Illusion helps set the terms that any further discussion of race
must first take into account. Ideal for human biology, anthropology, sociology, American
history, American studies, and cultural studies.

(Flanders)
Legal Developments Affecting Affirmative Action in
Employment
Tracy Pool Reeve

This workshop will cover the basics of federal Affirmative Action Plans and how to
draft and implement AA programs.  The 7 new categories of race/sex/ethnicity for
EEO purposes will be discussed.  Recent Supreme Court case law affecting compensation
discrimination law will be reviewed.  The three theories of discrimination law will be
highlighted

(Clackamas)
Diversity With a New Attitude: Beyond Embrace and
Appreciate, to Inclusion (Part 1)
James Staples

In today's workplace, diversity is evident.  However, do people feel included? In this
highly interactive workshop, we will examine issues and concepts that may (1) Assist
the individual with workplace navigation and (2) Assist the organization in building an
infrastructure for diversity and inclusion. 

(Grand Ballroom-Salon 2 West)
 “Tight, Phat, Cool, Copacetic: Dialogue Between Four
Generations in the Workplace
Judy Trotter-McAfee and Peggy C. Ross

Session will include lecturettes, large group discussion, and smaller, inter-generational
work sessions.
In this interactive workshop, participants will:

1) examine characteristics of the four generations (Gen Y, Gen X, Baby Boomers, 
Silents/Veterans);
2) Discuss common stereotypes of each generation;
3) View events that shape each generations’ values;
4) Design solution-oriented Action Plans to take back to the workplace. Action 

Plans will address barriers, organizational impact, implementation, and
expected results.

(Clark)
Transgender Issues
Reid Vanderburgh 

This workshop will explore the nature of transgender identity, how it differs from
sexual orientation, and some of the ways power and privilege shift with a change in
gender role/bodily sex.

(Overton)
Youth Panel: Azuri Santos Figueroa, Marc Castillo,
Khanh Le, Sara Saltzberg, and Lydia Quinones
Cliff Jones

Cliff Jones, a Senior Associate with the nonprofit consulting firm Technical Assistance
for Community Services (TACS) and a co-founder of TACS’ Tools for Diversity project
will facilitate an interactive and lively workshop in which a panel of youths will discuss
cross-generational issues in both the workplace and in our daily lives.

(Glisan)
"Whose Fault?" Hiring and Promoting Persons with
Disabilities
Beverly Bolensky-Dean

A successful program to hire and promote persons with disabilities relies on a
harmonious working relationship among many levels of management and staff. An
unsuccessful program requires only one of the players to fail. In the following exercise,
participants will hear a story about a “failure.” They will then try to determine “Whose
Fault” the failure was. In the process of determining who was at fault, the group will
begin to realize the importance of each person’s role in making a program successful.
  Module Objectives:

• To improve the participants’ awareness of the different players and roles in a
successful business program to employ persons with disabilities.

• To assist the participants in considering their own roles in making a
program successful.

• To review methods that the participants can implement to improve the
way they work with persons with disabilities.

(Pettygrove)
Understanding the Root Causes of Health Equity
Tricia Tillman

African American, Latino, Native American and other ethnic communities have
experienced historical injustices that have translated into persistent income and health
disparities.  The County Health Department cannot address disparities in health
outcomes alone; broader community engagement is critical.

Community Engagement is a fundamental strategy of the Multnomah County Health
Equity Initiative.  Assuring opportunities for community members from all walks of
life to participate in a dialogue about health equity is a part of the social justice values
inherent in the initiative.

This presentation will screen clips of the documentary, as well as provide an
overview of the Health Equity Initiative along with interactive activities to engage
community members and civic leaders in understanding the root causes of inequities
and policy options to resolve them.

(Weyerhaeuser)
Immigrant and Refugee Panel
Carmen Rubio

This workshop will focus on the challenges and barriers immigrants and refugees
face with access to employment, health, and educational opportunities, including how
the City and Counties can better serve communities in times of hostility towards
certain cultural groups.  Additionally, this workshop will explore how the City and
Counties can improve performance when designing and delivering culturally appropriate
services to diverse groups.

(Washington)
Fatphobia: Are You Big Enough To Face It?
Marie Fleischmann

Please join us is examining the world of size stereotypes through writing and
dialogue. Have you been discriminated against based on your size? Have you judged
someone else based on their size? Do you have assumptions about what it means to
be fat or thin? In many instances, size discrimination is the final frontier to be explored.
Learn awareness of workplace stereotypes and ways to effectively reduce them while
creating positive change for yourself and your coworkers.

(Flanders)
 ACTing on Diversity©
Daryl Dixon

ACTing on Diversity© goes beyond cultural awareness and valuing diversity.  It is
a catalyst for building an organization that is free from discrimination, one that allows
everyone to be appreciated and to make a contribution.  How does it achieve this
amazing feat?  By having participants explore real life situations, and then build and
refine the skills necessary to understand, appreciate and communicate respect for
others.  The result is an enhanced workplace, where diversity becomes a strength
instead of a weakness, a workplace likely to have fewer instances of bias and
discrimination and where everyone can function in an inclusive atmosphere.

(Pendleton)
Accommodating Disabilities: How can we work together?
Nancy Hesselman, Jan Campbell, and Patricia Kepler

The format for our presentation will be mainly question and answer.  We will have
panel members who have a variety of disabilities discussing ways to break down
barriers in the workplace.  The panelists will speak a little about their disability and
share their experiences on techniques that can make the workplace and environment
more accessible for everyone. Presenters will focus on concepts such as “tools,” and
“practical skills.” The majority of the workshop will be in a question and answer format,
so that the presentation is interactive and addresses the interests of the audience. 
Presenters encourage attendees to bring questions and share their experiences as
it relates to disability.  A videotape will be shown to prompt the participators to
question the common perceptions of disability and to improve communications and
eliminate barriers. 

(Clark)
Transgender Issues
Reid Vanderburgh

This workshop will explore the nature of transgender identity, how it differs from
sexual orientation, and some of the ways power and privilege shift with a change in
gender role/bodily sex.

(Washington)
Fatphobia: Are You Big Enough To Face It?
Marie Fleischmann

Please join us is examining the world of size stereotypes through writing and
dialogue. Have you been discriminated against based on your size? Have you judged
someone else based on their size? Do you have assumptions about what it means to
be fat or thin? In many instances, size discrimination is the final frontier to be explored.
Learn awareness of workplace stereotypes and ways to effectively reduce them while
creating positive change for yourself and your coworkers.

(Overton)
Youth Panel: Azuri Santos Figueroa, Marc Castillo, Khanh
Le, Sara Saltzberg, and Lydia Quinones
Cliff Jones

Cliff Jones, a Senior Associate with the nonprofit consulting firm Technical Assistance
for Community Services (TACS) and a co-founder of TACS’ Tools for Diversity project
will facilitate an interactive and lively workshop in which a panel of youths will discuss
cross-generational issues in both the workplace and in our daily lives.

(Multnomah)
CAN YOU HEAR ME NOW – Lifestyle Analysis in a Diverse
World (Part 2)
Floyd Cruse (Cruse & Associate)

The workshop will explore the diversity of lifestyles we have and how they affect
our public and private lives. Participants will gain skills to enhance their effectiveness
in intercultural and cross cultural communications.

(Lovejoy)
Perspectives On Profiling (Part 2)
Dana M. Lewis

Perspectives On Profiling is an interactive virtual learning experience that compels
users to make critical choices.  The class is a hands-on, experiential program that
engages participants in discussions of tolerance, diversity, personal values and
responsibility as they apply to the workplace, the community and beyond.  The virtual
experience solicits input, emphasizes learning points, asks questions, summarizes
knowledge, provides a record of previous events, and offers positive and negative
feedback.  This unique training tool confronts a number of complex issues that surround
the debate on Racial Profiling.

(Crown Zellerbach)
The Power of an Illusion (Part 2)
Joseph Quinones

Conference participates will view Public Broadcasting Service (PBS) documentary:
"The Power of an Illusion," episodes 1 & 2 in the morning session followed by a group
discussion.  The afternoon session will feature episode 3 followed by a group discussion
of the entire film. This workshop is 5 hours and 30 minutes in length.

Episode 2- The Story We Tell uncovers the roots of the race concept in North
America, the 19th century science that legitimated it, and how it came to be held so
fiercely in the western imagination. The episode is an eye-opening tale of how race
served to rationalize, even justify, American social inequalities as "natural."

(Grand Ballroom-Salon 2 West)
 “Tight, Phat, Cool, Copacetic: Dialogue Between Four
Generations in the Workplace (Part 2)
Judy Trotter-McAfee and Peggy C. Ross

See Workshop Period 1 for description

(Clackamas)
Diversity With a New Attitude: Beyond Embrace and
Appreciate, to Inclusion (Part 2)
James Staples

In today's workplace, diversity is evident.  However, do people feel included? In this
highly interactive workshop, we will examine issues and concepts that may (1) Assist
the individual with workplace navigation and (2) Assist the organization in building an
infrastructure for diversity and inclusion. 

(Grand Ballroom-Salon 2 West)
Perception and Reality in the Workplace: Framing the Dialogue
Tim Wise

Continued Discussion from Keynote Presentation.

(Weyerhaeuser)
Cross Cultural Conflict
Lolita Burnette

Cross Cultural Conflict is based on the work of Mitchell R. Hammer, Ph.D. and Milton
Bennett.  Their underlying research demonstrates that there are two communications
dimensions that vary significantly based on culture: (1) Direct versus Indirect and (2)
Emotional Expressiveness.  The Cross Cultural Conflict Inventory looks at these variables
and allows participants to gauge their cross-cultural conflict style.

At the end of this experiential session, participants will have:
- Determined their cross-cultural conflict style.
- Recognized the predominant cross-cultural conflict style of others, worldwide.
- Demonstrated understanding of how to reduce the limiting impacts of style 

differences.

(Multnomah)
CAN YOU HEAR ME NOW – Lifestyle Analysis in a Diverse World
Floyd Cruse (Cruse & Associate)

The workshop will explore the diversity of lifestyles we have and how they affect
our public and private lives. Participants will gain skills to enhance their effectiveness
in intercultural and cross cultural communications.

(Overton)
Diverse Teams: Cultivating and Utilizing the Opportunity
for Added Value
Cliff Jones

With greater diversity comes an enormous opportunity to bring new thinking,
understanding and action into every aspect of how we do business. Often we work
hard to achieve diversity but then proceed with business as usual - in part because
we have not developed the awareness, skills and systems for maximizing this resource.
How can we achieve more of the 'value added' that we hold out as one of the promises
of diversity? This session will explore opportunities and strategies with-in diverse
teams for building team capacity, effectiveness and dynamism.

(Lovejoy)
Perspectives On Profiling
Dana M. Lewis

Perspectives On Profiling is an interactive virtual learning experience that compels
users to make critical choices.  The class is a hands-on, experiential program that
engages participants in discussions of tolerance, diversity, personal values and
responsibility as they apply to the workplace, the community and beyond.  The virtual
experience solicits input, emphasizes learning points, asks questions, summarizes
knowledge, provides a record of previous events, and offers positive and negative
feedback.  This unique training tool confronts a number of complex issues that surround
the debate on Racial Profiling.

(Clackamas)
Undoing Racism: A Power Analysis
Dr. Kathleen Perkins and Theresa Sayles

The Power Analysis is designed to educate, challenge and empower people to
"undo" the racist structures that hinder effective social change. The premise is that
racism has been systematically erected and that it can be "undone" if people understand
where it comes from, how it functions and why it is perpetuated. It comes from: The
People’s Institute for Survival and Beyond located in New Orleans, Louisiana.

Analyzing Power - Effective organizing and change requires accurate analysis.
Analysis includes the systems that keep racism in place. The training examines why
people are poor, how institutions and organizations perpetuate the imbalance of power,
and who is responsible for maintaining the status quo.

(Pettygrove)
Understanding the Root Causes of Health Equity
Tricia Tillman

African American, Latino, Native American and other ethnic communities have
experienced historical injustices that have translated into persistent income and health
disparities.  The County Health Department cannot address disparities in health
outcomes alone; broader community engagement is critical.

Community Engagement is a fundamental strategy of the Multnomah County Health
Equity Initiative.  Assuring opportunities for community members from all walks of
life to participate in a dialogue about health equity is a part of the social justice values
inherent in the initiative.

This presentation will screen clips of the documentary, as well as provide an
overview of the Health Equity Initiative along with interactive activities to engage
community members and civic leaders in understanding the root causes of inequities
and policy options to resolve them.

(Clark)
Exploring the Role of Power, Privilege and Perception on
Team Building and Inclusiveness in the Workplace
Yves Labissiere, Ph.D.

In this experiential session participants will explore how the conference themes
of power, privilege and perception influence social dynamics that get in the way of
effective teambuilding.  These dynamics include groupthink, dominance, and personal
and interpersonal conflict.

(Washington)
Culturally Competent Management Workshop
Stephen Bouffard and Becky Chiao

The purpose of this workshop is to provide participants with an overview of the
City of Portland Cultural Competency Management Certification Training Program
(CCMC). Portland may be the only municipality in the country to require all city
managers to complete 24 hours of cultural competency training. The training was
developed and piloted by the Portland State University Executive Leadership
Development Institute.

During this 2-hour workshop participants will learn about the program and experience
some of the interactive training, which makes the program so unique and effective.
This is the next level of diversity training and addresses the key question, Why valuing
Diversity is not enough.

(Flanders)
Collaborating to Create Diverse Inclusive Communities
Frank Tribble

In this workshop, participants will have a safe, non-threatening, non-confrontational
forum to:

a) Achieve an understanding from multiple perspectives of the barriers of 
diversity, retention and inclusiveness in the workplace.

b) Explore their individual and institutionalized connection to perpetuating 
those barriers.

c) Collaboratively discuss solutions to eradicate the barriers.
The highly participatory nature of my workshop will provide ample 
opportunities for participants to engage in activities promoting dialogue 
around the intersection of privilege and power and the relationship of 
perception to the perpetuation of barriers to inclusiveness.  This workshop 
will also provide opportunities for cooperative learning through listening to 
each others experiences and sharing in a variety of participants’ personal 
perspectives.

(Grand Ballroom-Salon 1 West)
Building Teams Where Everyone is Different
Steve Hanamura

In the 21st century it has been said that issues like 9/11, the war in Iraq, and poor
ethics drive how individuals treat one another on the job.  This session will be devoted
to identifying how diversity, teams and productivity can be aligned to create an
inclusive environment.

Some of the topics to be discussed are:
• How can we bring all of who we are to the job?
• Understand and appreciate differences in others
• Explore how privilege and power are perceived by different culture groups
• Increase our ability to create an environment that is welcoming and

inclusive of all workers
The session will be lively and inter-active.

(Glisan)
Innovations in Small Business Outreach
Loretta Young, Gene Jackson, Greg Wolley

This workshop will cover the history of the Fair Contracting Strategy and Disparity
Study as a framework for the initiation of the BOP outreach programs, as well as a
brief listing of the programs and the philosophy of teamwork.  In addition an overview
of the Sheltered Market Program, Professional Services Marketing and Outreach,
Workforce Hiring and Training and the Good Faith Effort programs will be covered.

The top five tips for a successful small business outreach program will be summarized
and participants will be involved in a Q & A session.

Workshop participants will then work in small groups to create their own mini-
outreach programs for specific projects.

(Crown Zellerbach)
 The Power of an Illusion (Part 3)
Joseph Quinones

Conference participates will view Public Broadcasting Service (PBS) documentary:
"The Power of an Illusion," episodes 1 & 2 in the morning session followed by a group
discussion.  The afternoon session will feature episode 3 followed by a group discussion
of the entire film. This workshop is 5 hours and 30 minutes in length.

Episode 3- The House We Live In asks, If race is not biology, what is it? This episode
uncovers how race resides not in nature but in politics, economics and culture. It
reveals how our social institutions "make" race by disproportionately channeling
resources, power, status and wealth to white people.

Workshop Period 1 (8:30a - 9:50a) Workshop Period 2 (10:00a - 11:20a) Workshop Period 3 (1:30p - 4:00p)


