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Behaviour Management Guidance 
 

It is only by working together and with consistent structures in place that staff and students can meet Fulham 
College Boys’ School promise to fulfil our aspiration to: 
 

Aim high and be ambitious 
Celebrate our diversity 
Help each other 
Inspire through leadership 
Embrace opportunity 
Value our environment 
Exceed our targets 

 
Introduction 
 
At FCBS we welcome students of all abilities aged 11-16 and our philosophy is founded in ‘Achieving Excellence 
Together’. Focusing on individual students’ strengths and needs enables us to sustain positive outcomes as does an 
environment which consistently manages behaviour positively and effectively. 
 
The Teaching and Learning Charters have been developed to highlight key features in understanding how to ACHIEVE.  
Underpinning this is the Behaviour Management Guidance which describes in more detail how staff can create an 
effective environment for achievement and what to do when students do not meet expectations.  ACHIEVE, the 
Teaching and Learning Charter and this guidance have been drawn up by a team representing a cross-section of FCBS 
staff for all staff and students; including members of Senior Leadership Team (SLT), Curriculum Leaders (CL’s), Main 
Scale Teachers, NQTS, Learning Mentors, Progress Support Assistants (PSA’s), Office Staff and the Student Leadership 
Team. 
 
Maintaining standards requires a constant, school-wide effort and all staff must therefore adhere consistently to the 
standards and procedures set out in this guidance. This is non-negotiable and every student’s achievement at FCBS is 
every staff member’s responsibility. 
 
Fundamental Principles and Responsibilities for All Staff at All Times 
 

1. Use ACHIEVE.  
a. All staff and students are accountable for maintaining high standards in line with this, the Teaching and 

Learning Charters and this Behaviour Management Guidance at all times. 
2. Students are treated equally. Each will receive support according to the student’s individual needs and will be 

rewarded for progress and/or achievement.   
3. Staff are consistent in their expectations of students, in line with ACHIEVE, the Teaching and Learning Charters. 

To signal the high Behaviour required for achievement, staff will always address even seemingly small matters 
which may include: 

 Uniform  

 Physical contact with another student 

 Talking whilst a teacher or another student is talking in class 

 Creating a disturbance in class 
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 Eating or drinking banned items in class or around school 
 
Staff will address any such issue with quick, confident verbal corrections or through eye contact, proximity, etc.  
There will be no negotiation about the consequences and students will quickly be redirected back to task/ 
activity rather than engaging in discussion about the behaviour.  This helps to prevent a conflict escalating and 
returns the focus towards achievement. 
 

4. Students will be inspired to understand the importance of hard work and respectful relationships with staff and 
peers, as staff consistently teach and model expected behaviours explicitly.  
 

5. When required, there is consistency in follow through procedures with disciplinary measures according to the 
guidance in this document.  Students will thereby understand that poor judgement in appearance or 
demeanour has consequences.  
 

6. After disciplinary measures, restorative conversations must occur to ensure that students have a fresh start at 
the start of every lesson and there is absolutely no mention of previous incidents.  
 

Transparency of Communication 

Fulham College Boys’ School fully understands the local community that it serves.  Our role is to educate the young 
people of Fulham, and surrounding areas, by offering them the best academic education that is possible.  We also seek 
to support the growth and maturity of our students.  This means working closely with families to inform them about 
how their child is progressing both academically and pastorally.   

In order to ensure that families are informed about student development, Fulham College reports frequently on the 
progress that students are making.  This is accomplished in a number of ways.  We have formal reports which are posted 
to families, we hold regular formal and informal events to encourage families to engage with the school, teachers are 
expected to telephone or write to parents for both positive and negative updates about students and regular 
letters/emails are sent to families.   

It is through this frequency of contact that we have created an ethos of transparency with the students and families that 
we serve which ensure that everyone is clear about the progress that students are making. 
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Behaviour Management Guidance  
 
For each contravention of the Learning and Teacher Charters, staff should take an impersonal, objective and 
incremental approach using one or more of the following techniques according to the nature / location of the 
contravention. 
 

 Consistent, calm staff behaviour 

 First attention to best conduct 

 Relentless routines 

 Make eye contact with the student and / or move closer to them. 

 Touch on the student’s desk. 

 Speak with the student away from other students (remove the audience). 

 Seat the student in isolation, away from other students, where the learning charter is on view. 

 Use a non-verbal gesture, for example eye contact or body language. 

 Restorative follow up 
 
In any given class (or corridor/ playground situation): 

1. Give a ‘redirection’, highlighting the issue/concern. 
2. If the behaviour continues / is repeated during the lesson ‘redirect’ again.  Teachers are expected to use their 

professional judgement as some students may require more than one redirection.  
NOTE: Teachers should only use their whiteboards as a positive praise recognition board. 
3. If the behaviour continues / is repeated during the lesson, a formal warning should be given stating the reason 

and recorded on SIMs.  This requires that the student attends a detention for 20 minutes at the end of the 
school day.    The teachers of students in Period 6/7 who have gained a 20min detention, must escort the 
students to the designated detention area. 

4. It is imperative that a ‘restorative’ conversation is held for that student with the teacher who has issued the formal 
warning before their next lesson.  
 
NOTE: If a student fails to attend the detention at the end of the day they will automatically serve a one hour 
detention on the following Monday organised by a member of the SLT. 
 
5. If the behaviour continues then a student will be placed at the door to the classroom and the class teacher 

should arrange for the student to be removed from the room by an appropriate member of staff, for example a 
teacher not in a lesson, curriculum leader or, if nobody else is available, SLT. This will lead to a formal warning 
given by the member of staff, recorded on SIMS and the student serving a 20 minute detention at the end of the 
day. 

6. Curriculum leaders will be responsible for monitoring and analysing the amount of formal warnings given to 
students and by their staff.  This may lead to students being placed on Department reports and/or support 
being given to the member of staff.  It is essential contact is made with the parent/carer and logged on SIMS. 

7. If a student receives 3 or more formal warnings in a week, they will automatically serve a one hour detention on 
the following Monday. 

8. If the AHT/AAHT identifies that a student is not responding to intervention and is causing concern, the following 
incremental interventions will be put in place: 

 Green report to tutor: logged on SIMs with a letter home by the tutor.  The trigger for Green report would be: 

 Two or more subjects where a concern has been identified 

 Consistent failure in one department area over an extended period of time  
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 Concerns with respect to punctuality and attendance 

 Concerns with behaviour around the school. 

 Amber report to AHT/AAHT: logged on SIMs with a letter (by the office) and phone call home (by the AHT/AAHT)  
identifying the concerns. 

9. Where intervention is required to support the AHT/AAHT with a student who is causing concern because they 
have failed a prior report or at the discretion of DHT/HoS, the following structure will be put in place: 

 Red report to DHT: logged on SIMs with a letter (by the office) with parental meetings recorded (by DHT). 

 Pastoral Support Plan (PSP) to HoS: logged on SIMs with parental meetings recorded (by the HoS). 

 A student returning from exclusion (meeting with AHT/AAHT) will be placed on red report to DHT. 
10. In the event that a student has failed their PSP or has been involved in an incident of gross misconduct, for 

example one which endangers others or equipment in or around the school, the student will be referred to the 
HoS/EP who will: 

 Initiate internal and external exclusion procedures where appropriate. 

 Initiate managed move procedures where appropriate. 
 
Key non-negotiable at FCBS: 
 
At FCBS we have a constant focus on the basics to make sure that students are ready to ACHIEVE, these form a key part 
of the learning charter and are consistently challenged by all staff. 

1. FCBS has a policy whereby any physical contact is challenged. 
2. Students only drink water and eat in the dining room. 
3. Students leave headphones at home. 
4. Students only use phones during break or lunch in designated areas. 
5. Students only wear the school uniform; they do not wear hoodies, hats, jewellery (one small stud earring is 

permitted) or trainers. 
6. School uniform will be provided if the student is not correctly dressed (shoes, tie etc) 
7. Students should be fully equipped for learning with their bag, pencil case, books, PE kit and reading book. 

 
 Use of reasonable force 

 
1.The term ‘reasonable force’ (using no more force than is needed ) covers the broad range of actions used by most 
teachers that involve a degree of physical contact with pupils. 
2. Force is usually used either to control or restrain.  
3. Control means either passive physical contact, such as standing between pupils or blocking a pupil's path, or active 
physical contact such as leading a pupil by the arm out of a classroom.  
4. Restraint means to hold back physically or to bring a pupil under control. It is typically used in more extreme 
circumstances, for example when two pupils are fighting and refuse to separate without physical intervention. 
5.All members of school staff have a legal power to use reasonable force. 
6.Reasonable force can be used to prevent pupils from hurting themselves or others, from damaging property, or from 
causing disorder.  
7.The decision on whether or not to physically intervene is down to the professional judgement of the staff member 
concerned and should always depend on the individual circumstances.  
8. Schools can use reasonable force to: 

 remove disruptive children from the classroom where they have refused to follow an instruction to do so;  

 prevent a pupil behaving in a way that disrupts a school event or a school trip or visit;  

 prevent a pupil leaving the classroom where allowing the pupil to leave would risk their safety or lead to 
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behaviour that disrupts the behaviour of others;  

 prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the playground  

 restrain a pupil at risk of harming themselves through physical outbursts.  
 
The Headteacher and authorised staff can use such force as is reasonable given the circumstances to conduct a search 
for the following “prohibited items”: 
• knives and weapons, alcohol, illegal drugs , stolen items, tobacco and cigarette papers, fireworks, pornographic 
images or any article that has been or is likely to be used to commit an offence, cause personal injury or damage to 
property.  

 
Gross Misconduct: 
 
A student will be removed from learning by calling for SLT if they have: 

 caused a health and safety risk by acting in an extremely disruptive, threatening or aggressive manner to another 
member of the school community or environment 

 made racist or homophobic comments towards staff or students.  
 
The student will be collected by a member of SLT, parents will be informed and they will be serve a detention on the 
following Monday for one hour; 2:45-3:45pm for KS3 and 3:45-4:45pm for KS4. 
 
 
A serious incident could lead to the school’s exclusion (internal/external or TATE) policy being invoked at the discretion 
of the Headteacher.  The member of staff reporting the incident will be expected to complete a witness statement as 
soon as possible and to refer the student to SLT immediately. 
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Behaviour flow chart 
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Anti-bullying 

Bullying is defined as: 

The use of force, threat, or coercion to abuse, intimidate, or aggressively dominate others. The behaviour is often repeated 
and habitual.  

Fulham College Boys’ School does not tolerate bullying of any kind.  We teach our students the need to resolve conflict 
without resorting to verbal, physical or psychological abuse of another person.  If a student is found to be guilty of 
bullying another student (following investigation) then the school will respond with significant sanction up to, and 
including, exclusion from the school. 

Below is the School’s operational approach to Bullying: 

 The DHT in charge of the Personal Development, Behaviour and Welfare of students leads on the anti-bullying policy. 
They are assisted by the AHT/AAHTs, Progress Tutors and HSLO to uphold the policy. 

 The school will not tolerate bullying and recognises that challenging bullying effectively will, improve the safety and 
happiness of students, show that the school cares and make clear to bullies that their behaviour is unacceptable. 

 All incidents of bullying are recorded, including the actions taken to resolve the issue. 
 

Fulham College Boys’ School recognises that there are many definitions of bullying but consider it most commonly to be: 

- Behaviour which is deliberately hurtful, (including verbal, indirect and physical); 
- Repeated over a period of time. 
- Difficult for victims to defend themselves against. 
- Bullying includes verbal and physical abuse and the inappropriate use of electronic media such as mobile 

phones or the internet. 
 
The school recognises that there different types of bullying, they include:  

 
- Bullying related to the race, religion and/or the cultural background of a student 
- Bullying that incorporates the use of sexist language 
- Sexual bullying 
- Homophobic bullying 
- Bullying of students with Special Educational Needs 
- Bullying of students with a disability 
- Cyber bullying 
- Bullying where items are stolen 
- Bullying which results in the injury to others 
- Students should be reminded that all forms of bullying are unacceptable and will not be tolerated.  

 
The school encourages students ‘to tell’ if they feel they are being bullied. Direct action should be taken immediately to 
support the student and resolve the issue.  A poster is displayed in all classrooms including email addresses encouraging 
students to inform if someone if they are being bullied.  The DHT for Pastoral Well-being and Support will then: 
 

 Seek to follow up after an incident to check the bullying has not started again. If students expect follow up, they 
are less likely to start bullying again. 

 Strict sanctions will be put in place for students involved in ‘cyber bullying’; such sanctions could be supported 
by the confiscation of hand held devices when on school site or an insistence that the student does not bring 
such devices onto site. The parents of students involved in cyber bullying will be engaged in this process.  



 

9 

 

 Students may be required to sign an anti-bullying contract in the presence of their parents and the school’s 
Police Liaison Officer. 

 Sanctions should be considered carefully. In cases of severe and persistent bullying, exclusion from school may 
be necessary. 

 
Exclusion  (Please see FCBS Exclusion Policy) 
 
Banned Items  
 

 The following items are not permitted on the school site: caps, stink-bombs, lighters, cigarettes, skateboards, 
roller skates, laser pens, steel-capped boots and other non-uniform footwear, jewellery including facial piercings 
and junk food*.  This list is not exhaustive and the school maintains the right to confiscate any item that is 
considered dangerous, offensive and inappropriate and that compromises safety or that has been identified as 
banned. 

 

* Junk food includes crisps, chocolate, sweets, pastries, fizzy drinks and juices, high sugar foods and all forms of fast food.  Students are only 
permitted to bring still, unflavoured water to school. 

 

 The following items are considered dangerous and are also banned: fireworks, illegal drugs, solvents, knives, 
blades, pointed items, alcohol, guns (including plastic toys or replicas). 

 Students found in possession of ‘banned’ items will have them confiscated and may be excluded from school (This 
exclusion may be permanent). In relation to dangerous items, it is likely the school will involve the Police. The 
school has the authority to ‘dispose’ of banned items. 

 
Malicious Accusations 
 
Where students are found to have made malicious accusations against a member of staff that are proved unfounded 
the school will exclude the student concerned. Dependent on the severity of the accusation and the distress caused, this 
exclusion may be permanent. 
 
Community 
 
Our students are expected to represent the school impeccably on their journey to and from the school as well as in all 
areas of the local community.  Students are expected to wear full school uniform, including school shoes and the school 
blazer at all times on their journey to and from school.   
 
Students need to appreciate that if they behave in a manner that is detrimental to the reputation of the school then 
they will be sanctioned accordingly up to and including exclusion from school. 
 
Parents/Carers 
 
Parents/carers are expected to behave in an adult, mature and amicable fashion at all times when on the school site or 
in conversation with members of staff.  When a parent’s behaviour is giving cause for concern the governing body has 
the authority to ban the parent from site and pass their details on to the relevant authorities.  Parents will receive a 
letter outlining this should any unpleasant incidents occur. 
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Overview of Staff Roles and Responsibilities 
 
The role and responsibility of staff in terms of Behaviour management is linked to the core teaching standards, section 7 
‘managing behaviour effectively you ensure a good and safe learning environment.’ (DfE Teacher standards Sept 2012) 
 
Promoting an Effective Learning Environment in the Classroom – the Role of the Classroom Teacher 
 
Teaching staff are responsible for leading the learning process and creating an effective learning environment that 
avoids time-wasting.  Key routines should be implemented: 
 

1. Preparation 
a. Be on time and be prepared for lessons.  All lesson preparation, including any room set up, must be 

completed before students arrive so that the lesson can start promptly and learning time is reserved for 
learning. 

b. Ensure that you are on time and at the appropriate meeting point (in the corridor / other) to greet 
students courteously, check uniform and direct to the ‘Do Now’ activity. This sets the tone for effective 
learning from the outset. 
 

2. During the Lesson 
a. A good way to start a lesson positively is with a ‘This is what I would like you to achieve in this lesson…’. 
b. Use ‘ACHIEVE’ regularly, explicitly and consistently.  
c. Monitor the room and regularly check for progress, ensuring that all students are focused and engaged, 

maintaining their concentration. 
d. Use structure and routine to avoid poor behaviour. 
e. Celebrate achievement - use praise and rewards frequently to focus students through verbal feedback , 

achieve points and/or achieve cards. 
 

3. Closing the lesson 
a. Consolidate learning with a relevant and timely plenary, promoting a positive conclusion. 
b. Dismiss the lesson on time, follow the students out of the class and direct them to the 

appropriate/nearest stairwell/exit.  This will allow students to go in an orderly way to the next lesson.   
 
Promoting an Effective Learning Environment outside of the Classroom – Managing corridor behaviour 

 
Good behaviour in the corridors and communal areas is essential as it creates a calm and orderly school. Our 
expectation is that students’ behaviour around the school would impress any visitor.  
 
At the beginning of the academic year, students are required to sign a corridor protocol which is situated at the back of 
their school planners.  By doing this, students are given full responsibility of their actions around the school and are 
required to abide by the following rules:  

 Be on time to lessons 

 Walk rather than run 

 Keep to the left 

 Wait rather than push 

 Open / hold doors open for others 

 Keep mobile phones hidden 

http://www.verulamschool.co.uk/verulamvoice/mobile-phones/
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 Eat only in the canteen 

 Use the bins provided 
 
In order to enable safe movement around school, it is stressed that all staff have a responsibility to remind students of 
appropriate behaviour in corridors. 
 
This means:  

 All staff to challenge calmly and assertively students who are not following the correct ‘Corridor’ behaviour 

 Referring directly to the corridor protocol posters 

 Aim to avoid conflict with students when challenging inappropriate behaviour in corridors 

 Students who fail to amend their corridor behaviour having been redirected, will be given a ‘corridor behaviour’  
warning by that member of staff, it will be logged on SIMS and the student will serve a 20 minute detention at 
the end of that day 

 
All members of staff should employ strategies to avoid / defuse confrontation so that an exacerbation of the situation 
may be avoided. The manner in which staff converse with students can determine the response they receive. This is 
particularly the case when addressing student’s behaviour on the corridors. 
 
When challenging students on their behaviour use the following system: 
 
1. Remind students of expectations 

 “Are you aware that you are not following the school’s code of conduct?” 

 “Which code are you breaking”? 

 How should you be behaving on the corridor? 
2. A private word with the student; explain clearly what they should be doing 
3. Message in planner  
4. Log incident on SIMS as a ‘formal warning’/’corridor behaviour’ with a full description 
5. Seek support from another member of staff if required 

 
Inappropriate behaviour in these circumstances should be dealt with as if it had taken place in the classroom. Students 
can expect to be sanctioned should they not adhere to these expectations. 
 
Reinforcing a Culture of High Expectations – The Role of Department/ Curriculum Leaders 
 
CL’s play an essential role in developing a culture of high expectations in their curriculum areas.  They will support staff 
while making them accountable for maintaining behaviour standards and promoting achievement among the students 
they are teaching.  This includes: 
 

 Supporting classroom teachers by taking in or talking with students according to the guidance here or when 
otherwise asked as appropriate. 

 Keeping an overview of standards issues at department level. 

 Maintaining orderly behaviour in department areas, including corridors. 

 Ensuring teachers are equipped to make good use of classroom behaviour management strategies and 
implementing them consistently. 

 Challenging staff who are not consistently and / or effectively managing standards strategies. 

 Liaising with and making referrals to the Progress Support Department. 
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 Liaising with SLT where necessary. 
 

Supporting Standards with a Focus on Achievement, Enrichment or Extension – the Role of Assistant Headteachers/ 
Associate Assistant Headteacher  
 
The AHT/AAHT for the Key Stage plays a key role in supporting teachers and curriculum leaders across the school.  In 
particular, they should work with them to identify students who might benefit from enrichment or extension where 
there are concerns in a specific or a range of subjects or if a student appears gifted and talented. This includes: 
 

 Analysing the progress of year and specific sub groups. 

 Having an overview of recorded behaviour for students across the Key Stage. 

 Providing support to form tutors and class leaders and intervening where appropriate to ensure that standards 
are maintained. 

 Organising Year assemblies to reinforce standards and rules and distribute rewards. 

 Organising reports as appropriate. 

 Initiating and conducting Key Stage meetings with tutor teams. 

 Maintaining regular contact with parents. 

 Liaising with and managing referrals to the PSD and external agencies as appropriate. 

 Discussing students of special interest with their SLT line manager. 

 Identifying, planning for, coordinating and evaluating the impact of intervention for groups of students in their 
Key Stage who are underachieving. 

 
The role of the Tutor – Linking in with Assistant Headteachers/ Associate Assistant Headteacher (AHT/AAHT) 
 
Tutors have a significant, individual student-led role in promoting a culture of achievement and this should take place in 
the context of close links with the AHT/AAHT.  Regular and frequent dialogue with the students should accentuate the 
positive and address areas for improvement / of concern. 
 
Key activities are:  

 Daily checks on standards records, praising or counselling students as appropriate. 

 Teaching and reinforcing the school achievement plan each week. 

 Keeping parents informed of student achievements or areas requiring improvement where appropriate. 

 Supporting department staff in Behaviour management. 

 Administering rewards and constantly reinforcing their value. 

 Monitoring and rewarding students for excellent attendance and punctuality. 

 Where required in collaboration with the AHT/AAHT placing students on report. 

 Alerting the AHT/AAHT to any cases of consistent, repetitive, or exceptionally challenging behaviour. 

 Using the ‘Attendance tracker’ on a weekly basis to inform students of their attendance and informing the 
office of any actions completed. 

 Completing activities in tutor time to maximise learning time for the students. 
 
Senior Leadership Team (SLT) – Overview of Responsibilities 
 
The SLT is responsible for ensuring a positive culture across the school that promotes and rewards achievement and 
enables students to achieve to exceed their maximum potential.  It is essential that they set a good example in the 
context of the standards expected of students at all times.  A key responsibility in this respect is that SLT will patrol the 
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school before class starts, during break times and at the end of the day to support teaching staff in consistently 
enforcing ACHIEVE and the Teaching and Learning Charters.  
 
Headteacher  
 
The Headteacher will promote a culture of high expectations and achievement at all levels and will aim to inspire all 
staff to do the same. They have overall responsibility for:  

 Promoting the school culture at all levels. 

 Intervening and adjusting behaviour procedures where appropriate in the interests of students and the school. 

 Initiating internal and external exclusion procedures where appropriate. 

 Initiating managed move procedures where appropriate. 
 

 
Recognition and Rewards 
 
Fulham College Boys’ School believes that it is vital to recognise the efforts and achievements of our learners.  The vast 
majority of our students behave impeccably both in school and in the local community.  As a school we work tirelessly 
to recognise this approach and seek to reward students for making correct choices and maximising their life chances.   
 
Teachers are expected to recognise the effort of students during lessons taught in the school.  Curriculum Leaders are 
expected to recognise students in their subject area through positive communication with families.  AHT/AAHTs are 
expected to reward students for their contribution to the school through Year Assemblies and School Leaders are 
expected to recognise students through public events.   

 
What follows is an outline of the various mechanisms that the school employs to reward our students for their ongoing 
effort: 

 
Achievement 

 

 Achievement Points given to students for excellent classwork and/or homework 

 ACHEIVE Postcards given to students 

 ACHIEVE certificates given to students in Year Assemblies when all letters of ‘ACHIEVE’ have been collected 

 Bronze, Silver, Gold and Platinum ACHIEVE certificates given to students in Year Assemblies when 50, 100, 200 or 

500 ACHIEVEment points have been gained in an academic year 

 Bronze, Silver, Gold and Platinum ACHIEVE badges given to students at Achieve Evenings (1 each term) when 250, 

500, 1000 or 1500 ACHIEVEment points have been gained cumulatively 

 Positive phone calls and letters home 

 End of term certificates handed out in Year Assemblies 

 Subject awards with certificates  

 

Attendance 
 

 ½ termly certificates for 100% attendance and punctuality 

 Termly certificates for 100% attendance and punctuality 

 Most improved attendance for each half term 
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 End of term non-uniform day – 100% attendance  

 

Reward Experiences 
 

 Held at the end of each term to recognise those students who have made good progress, have attended 
frequently, have a high number of Achievement Points and a low number of behaviour Points. 

 
Negative Behaviours and Sanctions 
 
Fulham College Boys’ School recognises that a minority of students behave in a manner that is not conducive to 
learning.  This behaviour has a negative impact upon other learners and is often detrimental to the progress of the 
individual learner themselves.  As a school we understand that we play a vital role in supporting families to attempt to 
modify this behaviour and encourage students to make better and more appropriate choices. 
 
As a school we utilise and employ a range of strategies to encourage a student to change their negative behaviours.  We 
understand that modifying individual behaviour initially requires the student to accept responsibility for their actions 
and then relies on the individual child to want to change their behaviour.  We try to work closely with the student and 
their family to assist in this process.   
 
What follows is an outline of the various mechanisms that the school employs to attempt to modify negative 
behaviours: 
 

 Warnings in the lesson along with a reminder of the behaviour that is expected 

 The allocation of Standard Points for behaviours that are detrimental to learning or contravene school 
expectations 

 Detentions at break time, lunch time or after school 

 Saturday detentions for persistent or more serious concerns  

 The use of Subject Reports, Tutor Reports (Green), AHT/AAHT Reports (Amber) and Senior Leadership Reports 
(Red) 

 Being included in school – removal from mainstream lessons 

 The use of ‘The Alternative to Exclusion’ (TATE) – being placed in isolation at Fulham Cross Girls’ School 

 Fixed Term Exclusion 

 A placement at the Childerley Centre for a Managed Intervention for up to 5 weeks 

 A Pastoral Support Plan 

 Managed Move to another school on a trial basis (If possible and appropriate) 

 Permanent Exclusion 
 


