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Thank you for  your interest  in  our  search for  a new

Director  of  Student Ministr ies.  I  hope that  in  the

next  few pages you’ l l  get  a picture of  who we are ,

what an excit ing opportunity  th is  is ,  and who we are

hoping to f ind.  

But  before we get  to that ,  I ’d  love to convince you

why Grace Seal  Beach is  a place you can thr ive.  The

pastors and directors at  Grace regular ly  stay for  a

decade or  more because of  the opportunit ies to

develop as a person and a leader here.  In  the

interv iew process,  I  bel ieve that  you’ l l  f ind a church

that  is  committed to the urgency of  the gospel  whi le

taking a sustainable v iew of  the cal l ing we have as a

church,  and support ing the long-term health of

those who lead i t .  

Part  of  thr iv ing in  ministry  is  loving the community

you l ive in  and serve,  and Seal  Beach is  an easy

place to fa l l  in  love with.  Seal  Beach i tself  is  a

quaint  beach town on the border  of  Los Angeles and

Orange count ies.  Affect ionately  referred to as

“Mayberry by the Sea, ”  with an idyl l ic  Main Street

and a smal l  town feel ,  our  church is  r ight  in  the

heart  of  Seal  Beach,  l i teral ly  (our  bui ld ing is  a block

from the sand,  next  to City  Hal l  and Main Street)

and spir i tual ly  (as we cont inual ly  seek to f ind ways

to serve and bless our  neighbors) .  

But  don’t  mistake the quiet  smal l  town of  Seal

Beach for  a bor ing missional  context .  The

immediately  surrounding ci t ies (Long Beach,

Hunt ington Beach,  Garden Grove and others)  have

about a mi l l ion people ,  meaning that  ministry  here

provides ample chal lenges and opportunit ies.  

I  l ike to th ink of  Grace l ike a harbor.  Harbors are

safe ,  secure ,  and nice places to be.  But  ships aren’ t

made for  the harbor.  They’re made to be on the

seas.  In  the same way,  Grace is  a secure and safe

place to be,  but  i t  is  not  an end in i tself .  We are

equipping members to l ive out  their  fa i th in  an ever-

increasingly  secular  wor ld.  We need to prepare them

to be leaders on the sea,  whether  to serve as

missionar ies ,  begin non-prof i t  ministr ies ,  or  lead in

their  neighborhoods,  fami ly ,  or  workplace.  

That  t radit ion is  cont inuing with our  current

Associate Pastor ,  T im Cul l ing,  who is  leaving in

June 2024 to jo in the Long Beach Church Col lect ive ,

helping to minister  to pastors in  our  greater  area.

We are over joyed for  h im and the ministry  that  is

gett ing his considerable ta lents ,  but  we’re going to

miss him and his fami ly .  We have already cal led our

current  Director  of  Student Ministr ies to become our

new Associate Pastor  and now we need a new

leader for  our  students.

I f  our  v is ion for  ministry  connects with your heart ,

I ’d  love to ta lk  with you.  

 In  Chr ist ,  

 Bob Wriedt ,  Senior  Pastor  

W E L C O M E
L E T T E R  F R O M
T H E  S E N I O R
P A S T O R
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In  the mater ia ls  that  fol low,  you’ l l  read about our  church.  We share this  so that  you

can get  to know us,  and evaluate whether  we are a potent ia l  f i t  for  one another .

Further  information about our  statements of  fa i th and staff  can be found at

https://www.gracesealbeach.org/about 
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F A Q  D I R E C T O R  O F
S T U D E N T  M I N I S T R Y  S E A R C H

Why is  the posit ion avai lable now? 

Our Associate Pastor  (Tim Cul l ing)  is  complet ing eight-

years of  service at  Grace and moving on to serve with the

Long Beach Church Col lect ive.  Our current  Director  of

High School  and Col lege Ministry  (Jason Ricafranca) is

taking the role of  Associate Pastor  (Jason wi l l  cont inue

to lead the Col lege Ministry) .  Addit ional ly ,  our  Director  of

Middle School  (Randi  Kisner)  is  moving to serve as

Director  of  Communicat ions.  Both Jason and Randi  are

deeply committed to the new leader ’s  success.  

What is  the size of  the ministry  current ly? 

The Middle School  group averages about 12 students per

meet ing,  the High School  group a few less.  The groups

were each sl ight ly  larger  before COVID,  and we hope to

see them grow in the years to come.  With 15 incoming

6th graders to the Middle School  group,  we're excited for

the momentum and energy they wi l l  br ing.

Who would be my teammates in ministry? 

Both Middle School  and High School  have strong teams

of adult  volunteers who are there (a lmost)  every week to

lead smal l  groups,  help with teaching,  and lead act iv i t ies.

Middle School  is  supported by Regina,  Kr ist in ,  and Ben,

and High School  volunteers include Greg,  Lor i ,  Annel ise ,

Steve,  E i leen,  and Tim. 

At  the staff  level ,  we have a team of  three pastors and

f ive directors ( including you!) .  We’re a l l  committed to

support ing each other ,  pul l ing for  each other ,  and

cult ivat ing an emotional ly  healthy staff  environment.  You

would be supervised by the Associate Pastor .  

What is  the size of  the church? 

Current ly ,  we average about 310 people in  the worship

services on Sundays,  p lus about 50 k ids and students.  We

have been steadi ly  growing the last  couple of  years ,  but

understandably took a step back on growth dur ing COVID.  

I  saw in the prof i le  that  the church is  part  of  the

Charis Fel lowship.  What is  that? What are some

of the other  theological  inf luences of  the church? 

The Char is  Fel lowship (formerly  known as the

Fel lowship of  Grace Brethren Churches)  is  a

smal l  denominat ion of  about 220 churches,

most ly  in  the Midwest ( there are about 15 in

Southern Cal i fornia) .  Most of  our  church leaders

come from churches outside the Char is

Fel lowship ,  so there ’s  no expectat ion that  our

new Director  would have a background with the

denominat ion.  

I f  i t  helps to or ient  the Char is  Fel lowship re lat ive

to larger  denominat ions,  i t  is  s imi lar  to the

Evangel ical  Free,  Chr ist ian and Missionary

Al l iance (CMA),  or  certain Bapt ist  groups.  

Whi le  we enjoy our  partnerships in  the Char is

Fel lowship ,  we also have been deeply inf luenced

by Biola Universi ty  (where many of  our  leaders

attended seminary)  and The Gospel  Coal i t ion.   

What does your church think about (controversial

issue X)? 

Our church’s Statement of  Bel ief  is  based on the

classical  creeds of  the church and is  our

expectat ion for  a l l  incoming church members

( including staff) .  Addit ional ly ,  we have a second

t ier  l ist  of  “Teaching Posit ions”  on disputed

matters.  Members do not  have to agree in  their

conscience with a l l  of  these,  but  our  expectat ion

is that  a l l  leaders wi l l  teach them in their  words

and their  l ives.  We value Chr ist ian freedom at

Grace,  and expect  that  people can agree to

disagree on many matters whi le  st i l l  l iv ing in

fel lowship together .  
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What is  the church’s approach to gender in  leadership? 

We are a complementar ian church for  e lders/pastors.

We embrace female leaders in  a l l  other  leadership roles ,

including directors.  Female and male candidates are

both encouraged to apply for  th is  role .

What is  the salary range for  the posit ion? How does that

relate to the cost  of  l iv ing in  the community? 

The salary range for  th is  posit ion is  $63,000-

68,000/year .  This posit ion is  e l ig ib le  to be a

commissioned or  l icensed minister  and qual i fy  for  a

port ion of  that  salary to be a tax-exempt housing

al lowance.  Addit ional ly ,  the church provides medical

benef i ts  for  the staff  person and their  fami ly  and a 5%

ret i rement plan match in a 403(b) .  

Whi le  the cost  of  l iv ing in  the immediate area of  Seal

Beach is  very high,  there are a lot  of  n ice communit ies

close by (within 15 minutes)  where this  salary can

support  a good qual i ty  of  l i fe .  
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O U R  V A L U E S

FAITHFUL COMPASSION
On the surface,  Seal  Beach is  a community  with i t  a l l

together .  The homes are nice ,  the schools are

excel lent ,  and the l i festy le  is  comfortable.  But

aff luence can lead to isolat ion,  lonel iness and

addict ions;  therefore ,  many of  our  ministr ies seek to

engage our community  to exper ience God’s

compassion as we express the Gospel .  We have a

her i tage of  being a rooted,  steadfast  church in Seal

Beach for  decades with l i fe-changing ministr ies ,  not

just  short - term f ixes.  We l ive th is  out  through our

“Compassion Ministry  Partners”  ( including Long

Beach Rescue Mission,  Precious Lamb Preschool ,

Pr ison Fel lowship ,  Hor izon Pregnancy Cl in ic ,  and

others) ,  host ing recovery groups on campus,  and

maintaining an act ive “Stephen Ministry . ”  

BIBLICAL WORLDVIEW
We want to be a church that  is  quick to l isten to God’s

Word and eager to do what i t  says.  Since the Seal

Beach area puts a high emphasis on educat ion,  we

seek to teach people the Bible in  a way that  connects

with the chal lenges of  the culture today.  You’ l l  not ice

this in  the commitment to verse-by-verse expository

teaching in the Sunday sermon as wel l  as in  the Li fe

Groups,  Chi ldren’s  Ministry ,  and Youth Ministr ies.  For

our 75th anniversary ,  we read through the whole Bible

together  as a church.  We want our  student ministr ies

to be rooted in the Scr iptures.  

PARTICIPATORY WORSHIP
We have a mult i -generat ional  mix of  young and old ,

new famil ies ,  s ingle and col lege-age worshipers.  We

bel ieve in  helping everyone connect  with God,  both on

Sunday and dur ing the week.  Our current  Pastor  of

Worship ,  Chr is  Howard,  br ings a thoughtful  and

intent ional  p lan for  our  Sunday worship ,  as wel l  as

providing devot ional  resources for  weekday worship.  

MISSIONAL LIFE
We are each cal led to part ic ipate in  the mission of

Jesus,  whether  we are a missionary in  Japan,  on

church staff ,  a  ret i ree ,  work in  the marketplace,  or

stay at  home with k ids.  But  we especial ly  del ight  in

sending and support ing our  long-term missionar ies ,

many of  whom are sent  out  through “Encompass, ”

the Char is  Fel lowship ’s  mission organizat ion.  This

includes prayer ,  short - term tr ips ,  and our  annual

“Project  Mission Wish, ”  where we provide Chr istmas

gifts  for  missionar ies.  

KNOWN BY NAME
We value creat ing an environment to develop

authent ic  re lat ionships.  Our medium size affords us

the chance to connect  regular ly  with other  people

who know us and whom we know,  but  we are big

enough that  i t  is  not  automatic.  We want to be a

church where everyone has a group of  people who

know them, to the point  where they can l ive out  the

"one another"  teachings of  Scr ipture.  In  addit ion to

Life Groups,  we do this  through special  events ,  such

as Grace at  the Beach,  the annual  Al l -Church picnic ,

Summer Dinner  Part ies ,  and others.  
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O U R  P H I L O S O P H Y  O F
S T U D E N T  M I N I S T R I E S

Al l  of  our  ministr ies have a phi losophy document that

def ines the mission,  values,  strategy and measures for

the ministry .  This document communicates expectat ions

from the Board of  Elders to each of  the ministry  leaders.  

Whi le  the new Director  of  Student Ministr ies wi l l  have the

opportunity  to speak into potent ia l  changes to th is

phi losophy,  we want you to know what we value and

where our  heart  is .  

The fol lowing is  taken from the Phi losophy of  Student

Ministr ies document :

I .    MISSION
The under ly ing mission of  the church is  to make

disciples of  Jesus (Matt .  28:19-20) .  Unique to youth

ministry  is  a t ransit ion from chi ldhood into adulthood,

dur ing which students develop a sense of  indiv idual

ident i ty ,  d ist inct  f rom their  parents.  Part  of  that

development includes a decis ion point  of  whether  to

make a l i fe long commitment to fol low Jesus.  Therefore ,

the mission of  youth ministry  at  Grace Community

Church of  Seal  Beach is :  

To help middle and high school  students become l i fe long

fol lowers of  Jesus Chr ist  who f ind their  ident i ty  in  h im

(UP -  Gospel) ,  their  p lace in  h is  fami ly ,  the church ( IN -

Community) ,  and their  joy in  jo in ing his  work in  the wor ld

(OUT -  Mission) .

 I I .  VALUES 
In  addit ion to the al l -church values,  there are youth-

specif ic  values that  wi l l  be inst i l led in  student ministry  at

our  church.  Because adolescence is  often a t ime of

searching for  ident i ty ,  a  longing to be loved,  and a

quest ioning of  author i ty ,  students often wonder who they

are ,  what makes them special ,  where they belong and 

what their  l i fe  is  to be about.  Acknowledging this

unique season of  l i fe ,  we long to inst i l l  these four

youth-specif ic  values in  our  students:  

Ident i ty  in  Chr ist

Students learn that  their  ident i ty  comes from

their  re lat ionship with God the Father  through

faith in  Jesus Chr ist  -  a  fa i th that  is  their  own,

carr ies them through l i fe ’s  chal lenges,  and is

based on God’s uncondit ional  love for  them, not

their  own goodness or  efforts.  

A place to belong

Being welcomed by a group of  peers and car ing

adult  staff  and volunteers is  a great  introduct ion

to the rest  of  the church family .  Students learn

that  because of  Jesus Chr ist ,  they are brought

into the body of  Chr ist  ( the church)  where they ’ re

loved and provided for .  Lord wi l l ing,  th is

exper ience wi l l  inspire l i fe long community  and

service in  the local  church.

Connected to others

Bui ld ing re lat ionships that  are character ized by

meaningful  conversat ions,  shared exper iences,  
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and lots of  fun wi l l  keep the k ids coming back for

more.  This connect ion is  often the start  of  a young

person’s openness to the church and the Lord of  the

church,  Jesus.  

Outwardly  focused

Recogniz ing that  what Jesus has done for  them isn ’ t

to end with them, students wi l l  be encouraged and

given opportunit ies to share their  fa i th and to show

their  fa i th.  The gospel  that  br ings them into the

church is  the same gospel  that  sends them out to

the world.  Part ic ipat ing in  God’s worldwide mission

is the great  responsibi l i ty  and joy of  every fol lower

of  Jesus.  

I I I .  STRATEGY
In  order  to accompl ish the mission and to inst i l l  the

values l isted above,  the fol lowing strategies wi l l  be

in place for  Student Ministry :   

(Grow) Develop Chr ist ian community  -  We wi l l

have regular  Sunday and mid-week gather ings

emphasiz ing the uncondit ional  love and

belonging that  students crave.  A bibl ical

worldview grows and Chr ist ian community  is

developed as students learn how to study the

Bible ,  pract ice prayer ,  are engaged in worship

and are connected with peers and mentors in

smal l  groups.

( Invi te)  Conduct regular ,  attract ional  events -  We

wi l l  provide opportunit ies for  students to br ing

their  unchurched fr iends to an environment

where they can be themselves,  feel  a  sense of

control  and enjoy being with their  peers.  In

addit ion,  we wi l l  offer  age-specif ic  and al l -church

retreats that  make space to hear  from God and

consider  His cal l  on their  l ives.   

(Serve)  Do for  others -  We wi l l  help students

learn to serve as disciples of  Jesus,  e i ther  with

their  peers ,  with those younger than themselves

and,  with guidance,  throughout the broader

church.  Also,  we’ l l  encourage them to see that

their  serv ice extends to the world and we’ l l

provide opportunit ies through outreach events

and ministr ies of  the church to love their

neighbors as themselves.  

 (St ick)  Emphasize intergenerat ional

re lat ionships -  We wi l l  connect  each student with

5 adults who know and love Jesus,  both within

youth ministry  and throughout the larger  church

body.  Our adult  volunteers play a huge role in

this happening.  These connect ions wi l l  be based

on common interests with the goal  of  foster ing

discipleship and inst i l l ing a l i fe long desire for

Chr ist ian community .  

(Partner)  Work together  with parents -  We wi l l  do

this by having accessible youth and pastoral

staff ,  host ing events ( in  cooperat ion with the

Associate Pastor)  on parent ing issues re lated to

adolescents ,  and providing parents with dates

and detai ls  re lated to the youth ministry

calendar.

IV.  MEASURES
I t ’s  hard to measure what ’s  happening in the heart

of  anyone,  including youth.  That  being said ,

consider  th is  helpful  d iagnost ic  tool .  
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UP -  emphasizes our  re lat ionship with God

IN -  emphasizes our  re lat ionships with other

Chr ist ians 

OUT -  emphasizes our  re lat ionship with the the

unsaved world  

We know the students are. .

Growing UP

When they ’ re spending their  own t ime with God

and growing in obedience to God’s Word 

When they ’ re committ ing or  recommitt ing their

l ives to Chr ist ;  being bapt ized 

When their  parents are test i fy ing to their  growing

faith and love of  God 



Leaning IN

When they ’ re cult ivat ing authent ic  re lat ionships

with peers and mentors (note the % of  students

connected to at  least  5 Chr ist ian adults outside

of their  parents)  

When they ’ re regular ly  present  at  meet ings,

events and service opportunit ies (note the % of

students serving in  the church outside of  youth

ministry)  

When they ’ re sacr i f ic ia l ly  loving one another  as

Jesus commanded (note how act ive students are

at  welcoming and including new students)  

Moving OUT 

When their  compassion for  the poor and needy is

present  and growing 

When they ’ re br inging their  non-churched fr iends

to meet ings and events 

When they ’ re communicat ing the gospel  to their

fr iends through their  words and their  l ives 
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Every indiv idual  is  created by God with unique

talents and gif t ing,  and we recognize that  a

change in leadership wi l l  a lso br ing about change

in the ministry .  But  we are looking for  cont inuity

in the fol lowing areas:  

CONTINUITY
We want to cont inue to have the students

part ic ipate in  the al l -ages worship of  the

church and programs l ike the church picnic ,

women’s ministry  events ,  Threefold

communion,  etc.  

We would l ike to cont inue to have two age-

specif ic  programs (Middle School  and High

School) ,  rather  than one jo int  youth program.

That said ,  we are open to some joint

programming,  especial ly  as i t  pertains to

summer camp and Sunday mornings.  

We value student part ic ipat ion and

engagement in  shaping the tradit ions,  special

events ,  and hol iday celebrat ions of  our  Study

Ministry  and would l ike to cont inue respect ing

the importance of  integrat ing student

input/feedback whi le  st i l l  a l lowing room for

fresh ideas.

CHANGE
We are moving from two part - t ime student

ministry  staff  to one ful l - t ime,  which means

that  there wi l l  be some needs for  changes in

the t iming of  the programs.  (Middle School

and High School  current ly  both meet on

Thursday evenings as separate groups) .

Strong Bibl ical  teaching has been an

important  part  of  our  current  ministry ,  but  as

we combine responsibi l i ty  for  middle and high

school  ministry ,  we real ize that  prepar ing 3

“sermons”  a week is  unsustainable.  We expect

that  use of  curr iculum and support  of  our

leadership can help to str ike a sustainable

approach to teaching.

E X P E C T A T I O N S
F O R  C O N T I N U I T Y
A N D  C H A N G E

1 0



O U R
C H U R C H  H I S T O R Y
For e ighty years ,  Grace has been knit  into the fabr ic

of  the Seal  Beach community .  We began as a church

plant  f rom Grace Brethren Long Beach,  with the goal

to reach k ids and students in  the neighbor ing town

of Seal  Beach.  In  1944,  we were able to purchase

property a block from the Pacif ic  Ocean and bui ld

the chapel  that  st i l l  stands today,  and is  st i l l  used

by our  youth ministry  to te l l  students in  Seal  Beach

about Jesus.  

In  the 1970’s the church grew under the leadership

of  Roy Roberts and bui l t  a  gym and expanded

Christ ian educat ion bui ld ing.  The gym would

eventual ly  be converted into our  Sanctuary that  we

use now. 

  

In  1984 the church changed i ts  name from Grace

Brethren Church to Grace Community  Church of  Seal

Beach,  to ref lect  the emphasis and value we place

on Grace being a “community  church”  in  the ful lest

sense of  the word.  Don Shoemaker became the

Senior  Pastor  at  the same t ime,  and served our

church in that  role for  27 years ,  before transit ioning

to his  current  role as “Pastor  Emeri tus”  and Seal

Beach pol ice chaplain.  

In  2012,  in  concert  with Pastor  Don’s ret i rement ,  our

church went through a re-evaluat ion of  our  ministry

strategy,  values,  and future.  We were encouraged to

not ice the good work that  God has done throughout

our church for  generat ions,  especial ly  in  the areas

of compassion,  leadership development ,  and bibl ical

teaching.  

At  that  t ime,  we developed an intent ional

succession plan that  helped us to navigate handing

the re ins of  the church to the next  generat ion.  Long-

t ime Associate Pastor  Steve Wi l l iams served as

Senior  Pastor  f rom 2012-2017,  with Bob Wriedt

moving from Pastor  of  Young Adults (2006-2011) to

Associate Pastor  (2012-2017) to Senior  Pastor

(2017-current) .  Both Pastors Don and Steve

cont inue to serve as act ive members of  our  church

in their  ret i rement.  
 

Over the last  few years ,  our  church undertook a

major  revi ta l izat ion to the faci l i t ies of  our  church,

cal led “Renewing Grace.”  The goal  of  the project

was to show the community  what a v ibrant ,  healthy

church we are ,  and to make the most of  the space

that  God has entrusted us with.  The project  is

complete and has been paid off  completely .  
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Our church is  now exper iencing growth,  both numerical ly  in  the worship services and in

seeing people come to Chr ist  and be bapt ized.  Our pre-Covid attendance averaged about 400

adults in  worship on Sundays,  with about 100 k ids and students in  Chi ldren’s  Ministry  and

Youth Ministry .  Our bui ld ing space can only  contain a l imited amount of  addit ional  growth on

Sunday mornings,  so our  growth plan is  through mult i -s i te  and repl icat ion.  Our prayer  is  that

we can tra in leaders and grow our church to the point  of  being able to open revi ta l izat ion

campuses of  our  church in the 605 freeway corr idor  over  the next  few years.  
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Jason Ricafranca has led our  High School

Ministry  s ince October 2017.  With our

current  Associate Pastor  Tim Cul l ing

sensing a cal l  to jo in the Long Beach

Church Col lect ive ,  we have appointed Jason

as our  next  Associate Pastor .  In  addit ion,

Randi  Kisner  has led our  Middle School

Ministry  for  a decade,  but  wi l l  be

transit ioning to our  Communicat ions

Director  role .  T im and Randi  have afforded

us a long off - ramp,  with Tim depart ing and

Randi  t ransit ioning in June 2024,  and i t  is

our  hope to have our  new Director  of

Student Ministr ies in  p lace before Tim and

Randi  leave their  current  roles and Jason

assumes the role of  Associate Pastor  fu l l

t ime.

S T U D E N T
M I N I S T R Y
L E A D E R S H I P
H I S T O R Y
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O U R  C O M M U N I T Y

The City  of  Seal  Beach has a uniqueness that  sets i t

apart  f rom the surrounding megalopol is  of  greater

Los Angeles and Orange Count ies.  Seal  Beach is

geographical ly  separated from the surrounding

areas by water  -  the Pacif ic  Ocean to the south,  the

San Gabr ie l  River  to the west ,  and Anaheim Bay and

the Nat ional  Wi ld l i fe  Refuge to the east .

 

The ci ty  consists of  several  d ist inct  neighborhoods

and areas.  Old Town is  the or ig inal  port ion of  Seal

Beach along the coast  and the s i te  of  Grace

Community  Church.  The Hi l l ,  Col lege Park East  and

Col lege Park West are fa ir ly  typical  suburban

neighborhoods.  Of  the 26,000 residents of  Seal

Beach,  the largest  populat ion center  is  Leisure

World ,  a  9 ,000-person ret i rement community  for

those 55 and older .   

 

The City  of  Seal  Beach has a uniqueness that  sets i t

apart  f rom the surrounding megalopol is  of  greater

Los Angeles and Orange Count ies.  Seal  Beach is

geographical ly  separated from the surrounding

areas by water  -  the Pacif ic  Ocean to the south,  the

San Gabr ie l  River  to the west ,  and Anaheim Bay and

the Seal  Beach Nat ional  Wi ld l i fe  Refuge to the east .

The ci ty  consists of  several  d ist inct  neighborhoods

and areas.  Old Town is  the or ig inal  port ion of  Seal

Beach along the coast  and the s i te  of  Grace

Community  Church.  The Hi l l ,  Col lege Park East ,  and

Col lege Park West are fa ir ly  typical  suburban

neighborhoods.  Of  the 26,000 residents of  Seal

Beach,  the largest  populat ion center  is  Leisure

World ,  a  9 ,000-person ret i rement community  for

those 55 and older .   

Over  half  of  the c i ty ’s  geography is  made up of  the

Naval  Weapons Stat ion Seal  Beach,  which houses

several  hundred mi l i tary personnel .  The inhabitants

tend to be young mi l i tary fami l ies ,  many with

chi ldren,  and some of  whom attend or  have attended

Grace Community  Church.  The Boeing Company is  

the largest  employer  in  the c i ty  with s ignif icant

off ice space and a var iety  of  industr ia l  bui ld ings.

Three mi les from Grace Community  Church are the

Veterans’  Administrat ion Hospital  in  Long Beach and

Cal i fornia State Universi ty  with a student populat ion

of more than 30,000.  

Dur ing the pandemic we are al l  l iv ing with ,  we’ve

had to reduce our  in-person ministr ies ,  but  our

church has remained close through the cont inuat ion

of v i r tual  l i fe  groups and worship services.  Out  of

the abundance of  f inancial  g iv ing we’ve exper ienced

in spite of  the disrupt ions,  we’ve been able to

contr ibute $30,000 to the Long Beach Church

Col lect ive ,  support ing churches in low- income,

urban areas nearby.

About 39% of  our  church’s members and regular

attenders l ive in  Seal  Beach.  Another  30% l ive in

neighbor ing Long Beach,  including a major i ty  of  our

Ministry  Leadership Team. The remaining 31% l ive in

other  surrounding areas,  such as Garden Grove,

Hunt ington Beach,  Cypress,  Lakewood,  Westminster ,

and Los Alamitos.  

For  addit ional  information:

http ://sealbeachchamber.org

en.wikipedia.org/wiki/Seal_Beach,_Cal i fornia
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O U R  C H U R C H  L E A D E R S H I P

Grace Community  Church of  Seal  Beach is  aff i l iated

with the Char is  Fel lowship (formerly  known as the

Fel lowship of  Grace Brethren Churches) .  The church

is independent ly  chartered,  has i ts  own const i tut ion

and by- laws,  and is  governed by a Board of  Elders.

The Board of  Elders has f inal  oversight

responsibi l i t ies for  the affairs  of  the church.  Our

senior  pastor ,  associate pastor ,  and worship pastor

serve on the Board of  Elders.  We have a

complementar ian v iew of  gender with regard to our

pastors and those who serve on our  Board of  Elders.

Our three ful l - t ime pastors form the “Pastoral

Leadership Team.”  Our paid staff  includes an

addit ional  s ix  ministry  d irectors who work with the

pastors on the “Ministry  Leadership Team.”

Grace has a history of  long-term staff ,  due to the

support  of  the congregat ion and the value we place

on long-term frui t fu lness rather  than short - term

results .  

Our church is  committed to the long-term health of

staff ,  so there is  a culture of  respect ing and

support ing Sabbath,  vacat ion t ime,  and sick leave.

Our e lders are thoughtful  and car ing men who see a

signif icant  part  of  their  ro le to include protect ing

the ministry  staff  f rom being overworked.  

We are committed to developing a leadership team

of l i fet ime learners ,  which is  supported f inancial ly

through the provis ion of  resources for  staff  to

attend conferences,  purchase books,  and other

cont inuing educat ion opportunit ies.  

We want staff  to have the tools they need to

succeed,  so we provide new computers to staff ,

off ice space,  a  cel l -phone st ipend,  re imbursements

for  mi leage on hospital  and other  ministry  v is i ts .

Al l  members of  our  “Ministry  Leadership Team” are

el ig ib le to go through Grace’s minister ia l

commissioning process,  which would make them

el ig ib le for  a c lergy housing al lowance.   

Al l  members of  the Ministry  Leadership Team are

expected to become members of  Grace Community

Church and part ic ipate act ively  in  the l i fe  of  the

church.  
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T H E  R O L E  O F  T H E  D I R E C T O R
O F  S T U D E N T  M I N I S T R I E S
A N D  Q U A L I F I C A T I O N S

Now that  you’ve learned a bi t  about us ,  here ’s  what the scope of  the role includes and the key

qual i f icat ions:

SCOPE
The Director  of  Student Ministr ies wi l l  

Lead youth group programs that  attract  students ,  expose them to the Gospel ,  d isciples those who

have accepted Chr ist ,  equips them to l ive fa i thful ly  in  the world ,  gets them involved in broader

church l i fe  and ministry ,  and encourages them to cont inual ly  grow in their  fa i th to the point  of

independent involvement in  a local  church after  student ministry .

Provide leadership for  both High School  and Middle School  Ministr ies.

Recruit ,  t ra in ,  supervise ,  and shepherd volunteer  staff .  This wi l l  include developing expected

responsibi l i t ies of  leaders ,  conduct ing regular  team meet ings,  ensur ing conformity with a l l  church

pol ic ies and appl icable laws and regulat ions for  the health and safety of  the youth,  and equipping

and encouraging them to love and disciple students.

Develop parent  communicat ion,  support ,  and part ic ipat ion.  There wi l l  be regular  communicat ion with

parents on program act iv i t ies ,  as wel l  as offer  regular  opportunit ies for  parent  input  and feedback.

Plan,  coordinate ,  conduct ,  and evaluate al l  aspects of  Sunday school ,  midweek gather ings,  retreats ,

missions tr ips and monthly  act iv i t ies.  This wi l l  include regular  communicat ion with the Associate

Pastor ,  managing an annual  budget ,  and necessary record keeping.

Qual if icat ions
The Director  of  Student Ministr ies wi l l :

Be a mature disciple of  Jesus Chr ist  who engages in personal  dai ly  worship with God.

Be able to teach the Bible effect ively  to students.  

Have some formal  theological  t ra in ing (Chr ist ian col lege or  seminary degree preferred) ,  manifest ing

a thoughtful  and coherent  understanding of  the Gospel  and Bibl ical  d iscipleship.  

Exhibi t  enthusiasm for  our  Statements of  Faith ,  commitment to our  teaching posit ions,  and support

for  Char is  Fel lowship dist inct ives.

Have a background of  proven student outreach,  volunteer  recruitment and development.    

Have administrat ive ski l ls  with exper ience working in col laborat ive teams on a previous church staff .  

Commit  to ful l - t ime ministry  at  Grace Community  Church of  Seal  Beach.

1 6

https://charisfellowship.us/


O U R  S E A R C H  P R O C E S S

Thank you for  reading through the Opportunity  Prof i le !  We hope that  you have a better  sense of  who

we are and the opportunity  that  Grace provides.  So,  what ’s  the next  step? 

Download and f i l l  out  the “Personal  Information Form” (avai lable here) .  Emai l  your  response and

your resume to bob@gracesealbeach.org

1.

After  the team has had a chance to review your submission,  a  member wi l l  cal l  you to have a br ief

conversat ion and arrange the f i rst  interv iew with the other  members of  the search team. 

2.

Interv iew with a subset  of  the search team members.  (We would prefer  to meet in  person,  but  for

candidates out  of  the area,  Zoom is f ine)

3.

Interv iew with the ful l  search team. ( in-person or  over  Zoom) 4.

Addit ional  interv iews,  as needed.  a .

Advance to the candidate process ( in-person week at  our  church)  5.

Complete psychological  test ing [Note:  We require th is  of  a l l  Directors and Pastors pr ior  to their

cal l  to our  church.  I t  is  a  two-hour process of  taking an easy survey on a computer ,  fo l lowed by

a one-hour meet ing with a therapist .  The goals are to help ident i fy  candidates with potent ia l

problematic pathology as wel l  as recognize what t ra i ts  candidates have that  would make i t

d i f f icult  for  them to succeed in th is  role ( for  example ,  extreme problems with change,  i r rat ional

anger at  author i ty ,  etc. ) .  We understand this  is  a vulnerable step for  any potent ia l  candidate to

take,  but  i t  has proven helpful  to f ind the staff  that  f i t  best ,  and we honor the conf ident ia l i ty  of

the results ;  only  three members of  the Board of  Elders wi l l  see the psychologist ’s  letter

explaining the results .  The church wi l l  pay for  a l l  the test ing.  We wait  unt i l  the near-end of  the

process,  so as not  to put  unnecessary burden on those just  start ing a conversat ion with us. ]

a .

Meet with volunteer  leaders from Student Ministry .  b .

Meet with members of  the congregat ion/parents for  a Q&A session.c.

Meet with other  staff  leaders from the church.  d.

Meet with the Board of  Elders.  e .

The Cal l6 .

The Search Team becomes the Transit ion Team that  helps the new director  re locate and succeed

in their  new role.  

7 .
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