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EDITOR'S POINT OF VIEW

%ome to another excellent issue of Blue Magazine. As we continue to grow on the national

stage, we will continue to speak out against injustices in our profession. We will continue

to advocate and promote awareness of law enforcement's great work in our troubling society.
We are experiencing perilous times in America. Our cities are rife with violence, the
bloodshed is endless and the innocent lives are stacking up like cordwood, while many self-serving
x politicians and the greed-driven corporate media exploit these tragedies for gain. Schools, houses
of worship, supermarkets and shopping centers are targeted daily for homicide. What's being done
to solve this? We endlessly watch politicians and their coconspirators in the media drive purposed narratives for
political expediency on the 24-hour news programs. We watch these self-proclaimed experts pontificate ceaselessly,
point fingers and blame political opponents/parties; yet, no real progress is made toward solving the problem. We must
demand they do something! Stop seeing every tragedy through political lenses, and work together for a solution —

yeah, a real solution.

I know the solution, but many don't want to hear it. In a world where God is first, honesty and truth matter, and
respect for one another, our country and law enforcement is paramount, we could work toward solving these problems.
Yet, in our world, God is last, and those who love and follow Him are shamed. Disrespect for our country and our
flag is fashionable to many. Trashing and disparaging law enforcement is not only celebrated but also embraced by
many supposedly ethical political leaders. Therefore, we, unfortunately, live in a world similar to that of Stephen King's
fictional Castle Rock, where the main character Leland Gaunt's shop, "Needful Things" gives customers the objects of
their life's desires, while Gaunt uses them to commit violence against one another. Sound similar?

In my life, I have resigned myself to trust my God — Jesus Christ — to lead my family and me through these
treacherous times. If that upsets you, my point is made.

Our upcoming annual valor awards dinner is being held in Davie, Florida, on Friday, Sept. 30 at the Signature
Grand. It's sure to sell out, so reserve your seat today. We hope to see you there! This will be a night like no other in our
profession!

As always, stay safe and demand truth, justice and intellectual honesty in everything. Blue Magazine exists for this
reason. We are glad you are on this journey with us.

P

George Beck, Ph.D.
Editor-in-Chief

LAW ENFORCEMENT

VALOR AWARDS
(.!',:T

THIS ISSUE IS SPONSORED BY

MOMENT . ® y .
SILENCE BLUE TRh féTATE Homebridge

WPREIEL LN ENTMCTWENT BEBSEEL aDCTaey
nul.mlm_umummm Michele Hendershot
momentofsilenceinc.org www.VISITBLUE.com www.Tristate-Health.com 973-464-7119
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MANAGING EDITOR’S POINT OF VIE

ho doesn t remember the iconic line, "You can't handle the truth," from the movie A Few Good
Men (1992)? The line in the original script was, "You already have the truth." But actor Jack
Nicholson improvised a little and in the process made movie history.
Even for those who are not conspiracy minded, on the heels of National Police Week tributes, feelings
deep within must tell you that something isn't right with much of our current situation.

While others may attempt to defend their indefensible lies and false narratives, the journalistic prowess of our
BLUE Magazine writers, who have their fingers on the pulse of the front lines, consistently hit the mark in advance of
legacy media.

WE TRIED TO TELL YOU...

With honest, fair and uncannily prophetic articles we've published about topics in advance of many current events
such as ahead of the verdict in the Michigan governor “kidnapping” case FBI: Pot Calling The Kettle Black (Sherift
David Clarke - first published online March 2022), before the Russian Ukraine invasion we ran Are we on the verge
of WWIII? Peace and Global Security is Jeopardized (Special Agent Eric Caron — November 2021), and as far back as
May of 2020 we published Uncertainty The Road Ahead (Daniel Del Valle, George Beck Ph.D., and Joel E. Gordon)
questioning how long the goodwill toward policing would last during the COVID pandemic before we were once
again vilified, to name a few... and the list goes on!

While some seek to control every aspect of our lives; what we read, write, say, what you're allowed to publish, or
post on social media, the independent voice of law enforcement remains strong, decisive and on point with honest
commentary based upon real world experience. How can we see into the future? By understanding and learning from
the lessons of our past.

There’s no room for neutrality. We will stand up for what's right and tell policy makers what's what. That's the idea
behind speaking truth to power, as we courageously confront authority; calling out injustices on our collective watch,
and demanding change where necessary for the common good. Our voices remain powerful and our experience,
professionalism and expertise will continue to withstand the test of time.

Not to be outdone, in this issue...

Don’t miss the article on the legendary Joseph Wambaugh by Lori Cooper. Human Nature and Basic Drives are
explored by Lt. Joseph Pangaro, and our Cover Story interview of Florida Sherift Grady Judd conducted by Blue
Magazine’s Catherine Angel, is a must read as is this entire edition of Blue Magazine!

Stay safe and strong. Reach out and join us as we work together in our belief in truth and for justice for all.

The BLUE Magazine

b A (‘-Q;( . congratulates

Ridgefield NJ Deputy Police Chief
Joel E. Gordon Bobby Meurer

Mana gii’l g Editor on his well-deserved retirement.
We wish you much success
in retirement!

Job well done.

THIS ISSUE IS SPONSORED BY

SITR S SOL800PS ks

LAWYERS FOR THE 911 COMMUMNITY

www.BlueSuicide.org www.Therehab.com www.GoldCardforCops.com www.Post8@11Attorneys.com
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SHERIFF CLARKE SPEAKS OUT

FBI:
Calling

Black

Pot

By David A. Clarke Jr., Sheriff (Ret.) Milwaukee County

his headline refers to a
proverb that I remember
my parents saying to me
when I was little boy. It
means, “someone guilty of something
they accuse another of” This is very
appropriate in the case of behavior
by the United States Department of
Justice and their investigative arm,
the Federal Bureau of Investigation.
Like every other law enforcement
agency, they carry a sense of trust
given by the public. It is a sacred
trust that must be closely guarded
because once law enforcement
loses that trust, it is very hard to
regain. Nobody needs a corrupt law
enforcement agency. I stressed that
every day in my time as sheriff of
Milwaukee County. The reason is
that law enforcement agencies have
awesome government power and
authority. They can make arrests
summarily. Due process doesn’t kick
in until afterward. In addition to that,
the word of a law enforcement officer

carries more weight in report writing
and testimony under oath in a court
of law. Think about that.

So, when I read accounts about
the FBI violating not only its own
internal policies but violating people’s
rights under the U.S. Constitution,
suffice it to say I was not surprised,
and I should have been. The reason
I wasn’t surprised is because this
agency has exhibited a pattern of this
behavior for a while now. Just like
with state and local law enforcement
agencies, they are dealing with the
human element in their personnel.
Every so often an officer goes outside
their documented policies and goes
over to the dark side to commit
egregious violations of the public
trust. There is a difference, however,
between a one-off that occurs in local
law enforcement agencies and the
pattern being exhibited by the FBI.

This goes back to the 2016
presidential election where FBI
agents ran with a fake dossier from a

m THE BLUEMAGAZINE | VOL. 13 - ISSUE 2 2022

previously discredited source by the
British intel agency MI5 about then-
candidate Donald Trump as the basis
to secure a search warrant to wiretap
Trump’s campaign. This dossier
reached the highest levels of the
Bureau. It is not too much to ask the
FBI to do its due diligence in getting
secondhand  information before
running to a magistrate seeking
a warrant especially involving a
wiretap on a presidential campaign.
Any local law enforcement officer
would know that they have to look
at the source and vet him or her for
trustworthiness before using the
information. They have to tell the
judge that they have relied on this
source in the pastand he is considered
reliable. But it doesn't stop there.

A former FBI lawyer involved
in the Trump investigation pleaded
guilty to altering an email that the
showed source was not a source with
the CIA, when the original email
indicated that the source was a source

To Advertise Call: 973-653-3446



used by the CIA. Follow that?

Now, there is this. In 2019, a Judge ruled that
the FBI had gone too far in a search warrant raid and
delivered a blistering account of those raids in a case
involving a Wall Street financier. The FBI said in a
statement that a typographical error in the warrant
was to blame. The judge called it recklessness. That’s
not all.

Now the U.S. Senate Judiciary Committee is
asking the U.S. Department of Justice Inspector
General to review FBI agents’ failure to follow rules
in sensitive domestic investigations that came to light
in an internal audit. Senate Judiciary officials said
that, “The violations are widespread and systemic.
The sheer number of investigations that fail to
comply with Domestic Investigation and Operations
Guide rules suggest a pattern and practice of evading
rules which opens the door for political and other
improper considerations to affect the decision-
making process” That is a scathing indictment.
The same audit found that FBI agents violated their
own rules 747 times in 18 months while conducting
sensitive  investigations involving individuals
engaged in politics, government, the news media
and religious groups. This, ladies and gentlemen,
is cultural in nature. To call this department rule
violations is putting it kindly. These are violations
of people’s constitutional rights. These are civil
rights violations. It has become standard operating
procedure within the FBL. Worse yet, nobody will be
held accountable. The Bureau gave the perfunctory
statement about taking this seriously. Sure, now that
they have been caught. FBI Director Christopher
Wray’s credibility in now under question by the
House Judiciary Committee for past discrepancies
about these violations in previous testimony before
the House Committee.

Here is why I bring this up. I have said over and
over again that when law enforcement is right, I will
defend them to the wall, but when law enforcement
officers and agencies are wrong, I will call them out.
The FBI and USDOJ never hesitate with breakneck
speed to parachute into a local community when
a police use of force occurs, especially when the
officer is white and the suspect is black. They turn
over every rock looking for the slightest thing that
might suggest wrongdoing. They do this without
being asked and before the local investigation is
completed. They misread statistical data on traffic

rorow us on RS

stops and declare a local agency guilty of a pattern
and practice of racial discrimination and then arm-
twist them into a consent decree basically taking the
agency over, thus federalizing local law enforcement.
During the Obama administration, they conducted
22 pattern and practice investigations. They found
local agencies guilty of it in 21 cases. That doesn’t
pass the smell test folks. They know that weak-
kneed mayors will fall on the sword and not fight
the ruling. This places the city’s officers under a
cloud of suspicion and has them spending time
away from the street and filling out onerous federal
reports on traffic stops, field interview incidents and
even minor uses of force. Then some cop-hating
activists exploit the collected data to hammer the
officers as engaging in targeting black residents. It is
a basic truth that high-crime areas in urban centers
have high percentages of black residents. It is also
true that a high percentage of crime and violence
involves black perpetrators. It stands to reason, then,
that most traffic violators, field interview stops and
arrests will involve black people. That isn’t targeting.
It is a statistical reality.

I would suggest that the FBI focus on a culture
change within their own agency. Their credibility
and public trust are in the toilet. It reminds me of a
Bible passage in Matthew 7:3-5 in thinking about the
behavior of the FBL. It says, “Why do you look at the
speck in your brother’s eye (local law enforcement)
and pay no attention to the plank in your own eye?
How can you say to your brother, ‘Let me take the
speck out of your eye when all the time there is a
plank in your own eye? You hypocrite, first take the
plank out of your own eye and then you will see
clearly to remove the speck from your brother’s eye”

It is a classic example of the meaning of the pot
calling the kettle black. @

Sheriff David A. Clarke Jr. is
former Sheriff of Milwaukee
Co, Wisconsin, President
of Americas Sheriff LLC,
President of Rise Up Wisconsin
INC, Board member of the
Crime  Research Center,
author of the book Cop Under
Fire: Beyond Hashtags of Race
Crime and Politics for a Better America. To learn
more visit www.americassheriff.com
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BARASCH &
McGARRY

LAWYERS FOR THE 9/11 COMMUNITY

9/11 DIDN'T END ON 9/11°

MORE PEOPLE HAVE DIED OF 9/11 ILLNESSES THAN THE 2,970 WHO DIED ON 9/11

9/11 First Responders 1

REGISTER NOW—EVEN IF YOU'RE
CURRENTLY HEALTHY.

have

been Imked to 9/11 toxins You do not need to be sick or to have been
: diagnosed or certified with a 9/11-related

A h .. dinth q condition in order to register. But don't leave
AECME WS [PEMIEREIEe U L (eSS it to your spouse to start the process after

recovery operations in Lower Manhattan on you get sick. Protect your family!
9/11, or during any part of the following 8
months, may be eligible for free health care

L . TWO PROGRAMS AVAILABLE:
and significant compensation.

Take advantage of the benefits to which WORLD TRADE CENTER HEALTH

e PROGRAM (WTCHP)
you are entitied: A federal program that certifies 9/11 illnesses
e $90,000-$250,000 awards for skin cancers and offers free nationwide health care. No

copays, no deductibles. Free cancer screenings
because early detection is the key to survival.

$200,000-$340,000 awards for other cancers
$20,000-$90,000 for respiratory illnesses

Additional compensation for lost income VICTIM COMPENSATION FUND (VCF)

$250,000+ for families who lost a loved one A $10+ billion federal program permanently

extended and fully funded by the U.S. government.
All awards are tax-free. It's not too late for most

CALL (800) 523-4671 families who lost loved ones due to 9/11 illnesses to
OR VISIT 911BLUE.COM register—but some deadlines apply so enroll now.
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Were you at the
World Trade Center
on or after 9/11?

IF SO, YOU WERE EXPOSED
TO DEADLY TOXINS.

We get you the health care
and financial security
you deserve.

Call now for a free
consultation.

MICHAEL BARASCH, ESQ.
911BLUE.COM

(800) 523-4671



UNCENSORED
EXCLUSIVE

INTERVIEW

Credit: Polk County Sheriff's Office
By The Blue Magazine Team
Catherine Angel, Shai Carr, Raytheon Martin

B LU Magazine recently traveled to Polk County, Florida to sit down with
Sheriff Judd--a no-nonsense law enforcement leader whose directness
and honesty is breath of fresh air during these troubling times. In this exclusive and un-
censored interview, Sheriff Judd calls it as he sees it, and holds no punches as we discuss
many of the controversial current topics affecting law enforcement. Blue Magazine thanks
Sheriff Judd and the outstanding officers of the Polk County Sherift's Department.

To watch the full
interview scan here to go
to our YouTube channel

SCAN ME
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The BLUE Magazine: Can
you tell us a little bit
about yourself?
Sheriff Grady Judd: Well, 1 can
start out by saying I was born a
long time ago. What you see is
what you get. I'm the same on tele-
vision as I am in the office, as I am
athome. You see, I found out if you
just tell the truth all the time, you
don't have to remember lies. And
I've also found out that the com-
munity loves transparency, and
they love people that will stand up
and just tell the truth. They may
not always agree with me. Heck, I
make policy and procedures that I
don't even agree with. But after all,
this is not about me. It's about the
best interests of the community
and how we can keep them safe
and how we can help them. So,
it's an honor to be the sheriff. It's
a lifelong dream since I was a little
bitty dude. All T ever wanted to do
was work for the sheriff's office. I
was the first deputy under the age
of 21 and the youngest person to
ever be sworn in as a deputy.

I married my wife when I was
18 and we raised two wonderful
kids and I went to college nights
and taught weekend--23 at both
the University of South Florida
and Florida Southern. And then
my boss, Sheriff Crowe, retired and
I ran for sheriff, and the people of
this community were gracious
enough to let me serve them.

In this current anti-police
environment that we

have now, have you seen
any change with your
recruitment with your
officers?

Sure. I think it's important to point
out why we've had an anti-police
environment. I call it the hate on
the police or the defund the police
that you've seen all around the
nation. None of that ever came
to our community. And for those
of you who aren't from here, our
county's 2,000 square miles. And
we have about 750,000 residents.
And while we saw this being
perpetrated upon us and upon
all the people of this country-
-that wasn't this community--
that wasn't most communities
across this nation. So, at the end
of the day, why we saw people
that weren't peaceful, protesting,
throwing rocks and bottles and
burning and looting, the opposite
occurred here.

If you were in a position
up north, how would you
handle the situation?

Well, here's the problem with the
police chiefs. They're great men
and women who have dedicated
their lives to this career, but they're
surrounded by a political environ-
ment. They are either appointed by
a mayor who got elected, or they
may be appointed by a city man-
ager who works for an elected

"l would resign from office as the chief

before | mandated people to do things

that were against my ethics, my morals
and my values.”

rorow us on RS

Credits: Polk County Sheriff's Office
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"I'm a street cop at heart.”

body. So, they are government employees hired to  What is your message to law

enforce the law or the rules, OK? They're hired. Fol- enforcement leaders today who

low what I say. So their government's answer to law  are firing officers because of these
enforcement in Florida, I'm elected by the people.] mandates?

am the people's representative to enforce the law. I 1 would resign from office as the chief before 1
don't work for a county commission. I don't work mandated people do things that were against my
for a mayor. I don't work for city commissioners. ethics, my morals and my values.

But as a chief in that appointed position in
those environments, I can stand up and talk until
the mayor fires me. But I can't make any meaning-
ful changes.

In the past, we have seen law
enforcement leaders kneel to appease
these special interest groups. Would
you be one to kneel?

In some states, we are seeing a lot No, I'm not kneeling. I kneel in front of the altar for
of officers lose their jobs due to the my Jesus and my God. And that's the only person
COVID-19 mandates, not complying. I kneel for. I am going to work for and with the
What are your thoughts? Would you communities and ensure that there's fairness and
fire an officer in your department if there's equality and there's opportunity and I'm
they don't comply? going to do what's right. But you write this down

I want to underscore COVID is real and it's danger-  in your little book. You won't see me kneeling for a
ous and it's deadly. But a lot of this world's gone  social group.

nuts over that. And here's what we did here at the
sheriff's office and by and large, throughout Flori-
da, while the world was all hunkered down behind
masks and then double masks, and then staying
home and drawing your kids out of school and all
this craziness that occurred. We took a common-
sense approach. I said, look, when the vaccine
becomes available, because I talked to my doctor
and he said, take it, I've got a lot of friends that are
physicians, and I ask every one of them, “What do
you think?” Every one of them said unequivocally
to take the vaccine. And I did and I took the next
vaccine, and I took the booster. I recommend you
take the COVID shot. But let me make one thing
abundantly clear. That's your personal health deci-
sion, not mine. From day one, long before there was
a COVID shot, I will never impose a requirement
on you to take this shot. Never. We're not mandat- 50, What would you say to the defund

ing. T encourage it. I educate. It's their decision. It's the police people?
their life. Well, I would first tell them, let's do some scientific

What is your biggest barrier or
obstacle on fighting crime?

Well, I don't have a big barrier or obstacle for
fighting crime. You know, I'll wake up every day.
Well, I guess I do have one. There's only 24hours
in a day, and that's the only thing that limits us. We
certainly fight crime. Our crime rate here is at a 50-
year low.

At the end of the day, if you have the right sys-
tems and processes in place and you're appropri-
ately funded with the equipment, you can respond
and should respond. And I'll go back to my board of
county commissioners. They have never, never un-
derscore, never refused us equipment or technol-
ogy training. Resources. To find what we needed to
protect this community.

"No, I'm not kneeling. | kneel in front of the altar for my Jesus
and my God. And that's the only person | kneel for."
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"You're worth it, you're doing God's work out here
and you may think you're alone. | promise you, you never are."

study about defund the police. Then
I would look at the defund the police
people and say, you're nuts.

Some say your
aggressiveness or proactive
methods on crime may be
unfair to minorities. Others
say your direct no-nonsense
approach is best suited to
protect the citizens. What's
your message to both
arguments?

Yeah, I can tell you clearly and un-
equivocally that my AfricanAmeri-
can community looks at me and says,
we want more resources, sheriff. We
don't want less. I can tell you I don't

rorow us on RS

put up with anything other than
treating people equitably and fairly.
You know, we're all God's children
and to allow children to kill children
night after night in these big cities is
shameful. But if the cops don't have
the infrastructure in place to support
them, what can they do?

We as active law
enforcement look to our
leaders for guidance

and support many times
throughout our career. In
your words, how are you
there for your officers?

I'm a street cop at heart. When you
go into my office and you look be-
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hind my desk, you see a star in a
shadow box. It's called First Badge.
It says Deputy Sheriff Polk County.
I'm a street cop. I recruit the best, I
hire the best, and I trained the best.
I hold them to the highest standards,
and I got their back. Now if they run
out here off the edge of the moun-
tain, that's on them. But if they're
following the rules and they're fol-
lowing the laws, it doesn't make any
difference what other people think. I
always have their back. I always sup-
port them. Now, if you go out here
and get stupid, you know, I'm going
to arrest you and put you in jail.

And I've done that. But the re-

i) ;_‘
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ality of it is if you don't support
the men and women who do this
job, you shouldn't be a police
leader--you should get out, get
out right now and let somebody
if they'll appoint somebody that
can defend the police officers,
why they're doing their job the
appropriate way. What fuels me
every day is not sitting behind a
desk, looking at spreadsheets. It's
being out there with the people
and the deputies. I love them. My

mom and my dad passed. I got a
sister that I loved to the ends of
the earth. I got a wife who why
she stays with me, I don't know.
But there's nobody better in the
world. I got two boys. I got 13
grandkids. And after that, after
that handful, I love these depu-
ties, like they're my own children.
And I can say that at my age, I
used to be the youngest guy here.
I'm the oldest guy here, but I look
at them through the lenses of

Credit: Polk County Sheriff's Office

when I was their age doing this
dangerous job. How did I want to
be treated? How did I want to be
supported? And I wasn't all the
time because some people were
more concerned at different times
of their politics instead of do-
ing what's right. But it's easy for
me because I love these people.
They're my family. And when I go
to a scene, I don't run to the su-
pervisors. I can talk to them any-
time I want to go see my deputies.

"What fuels me every day is not sitting behind a desk,
looking at spreadsheets. It's being out there with the people
and the deputies. | love them.”
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Your marriage has been pretty much
parallel to your career, so how do you
keep it going so long?

She gets all the credit. This, you know, I asked my
oldest son, who I thought had a great personality and
disposition to be in law enforcement, why he never
wanted to be inlaw enforcement. Neither my children
are in law enforcement. My son said he didn’t like
that when he woke up in the morning, I was gone.
And when he went to bed at night, I was gone a lot
of days. And he never wanted a job like that. So, my
wife is really the fiber of our family. She is a strong
Christian woman. She is just wicked smart. I'm mar-
ried way up and she is supportive of me. Why in
the world she picked me or stayed with me? I don't
know. But she's the best.

There's a serious issue with law
enforcement today where some
officers use prescription medication

to manage pain. Because of this, many
develop addiction to these drugs.

How will your department handle this
if one of your officers falls victim to
addiction?

That depends. I'll give you two episodes. If we have a
law enforcement officer that has an emotional issue
or a health issue and that falls under health issue, we
have infrastructure in place, everything from EAP to
medicine to our medical systems, and we certainly
look through all of that and work with that and help
them. And it's all confidential. It doesn't even come
to my attention. Let me give you another example,

"We're all here because God put us in these positions."

rorow us on RS
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about eight or 10 years ago,
one of our deputies became
hooked on OxyContin and
we got a call here the admin
office one day and a gentle-
man said, you know, I really
don't mind your deputy com-
ing by. And he comes back,
you know, every two or three
weeks to count my OxyCon-
tin, my pain management, he
said. But could you ask him
not to come by at 11 o'clock at
night? What the heck? Well, it
turns out he was stealing the
guy's medicine. Well, we fired
him and put him in jail, which
is what we should have done.
So, if someone needs help, we
make sure that they get it and
the infrastructure is in place
if it becomes a work issue, if

it becomes a criminal issue as
opposed to a medical issue,
then they're held accountable,
and they can't work here any
longer.

We lose more officers
to suicide than line of
duty deaths. There's

an officer right now
contemplating suicide.
If you're talking to
that officer, what
would you say?

What I would say is there's al-
ways help and there's always
tomorrow. And you're not in
this by yourself. And we got
your back and we're going to
help you. And we're not going
to let you commit suicide. Give
us the opportunity because
we know that you've been the

— ALY &5
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leader in the community. We
know those stressors have
built up on you. We know you
have personal stressors in ad-
dition to that, but there's ways
for us to peel this onion back.
To save your life, to save your
family and save your career.
But we can't help you if you
don't let us. And if we hear
about it, we'll do everything
in our power. There are no re-
sources we won't use to help
you. Because you know what,
you're worth it, you're doing
God's work out here and why
would you think you're alone.
I'll promise you, you never are.

You've been through
five elections. Do you
have any intention of
slowing down?

ot

Credit: Polk County Sheriff's Office
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"There's always
help and
there's always
tomorrow.
And you're
not in this
by yourself."

Credit: Polk County Sheriff's Office

Oh no. When I die, you know, you'll know
when I don't want to run for re-election any-
more because the media will be gathered out
watching them bring me out feet first in a pine
box. And I tell folks, in all seriousness, as long
as I have my health, my wife has her health, we
can move the agency forward. I can look out
for the men and women, and the people will
re-elect me, that's a real important part.

When it's all said and done.

What do you want to be
remembered for?

I want to be remembered that I was a cop. I
was just a good cop, and I hope to obtain that
status. And I love my family and I love my
troops.

How has God helped you in
your life?

rorow us on RS

Well, we wouldn't have a life without God. I
look around at nature and I wonder how can

you look at the beautiful trees and the birds
and the wild animals? How can you look at
the grass that grows in the yards and not know
there's a God? This stuff just didn't happen.
And God is in the center of my life, and I can
tell you this from a lifetime of experience,
when you get your priorities right, when God's
first in your life, your family second and your
job’s third, everything will go fine. There's al-
ways going to be conflict in your personal life.
There could be a lot of stress. I have people say,
oh, what about the stress? To me, it's not stress,
its opportunity. It's opportunity to help and to
change and to modify and do good things. You
read your Bible. We're all here because God
put us in these positions. It makes it real easy

for me. @
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NYPD (o HEALTH
WELLNESS

The NYPD Health and Wellness Section was
created in 2019 with the intention of providing
both clinical and holistic resources to our mem-
bers, uniformed and civilian, that may not only
improve mental and physical well-being, but pro-
vide tools to cultivate a more resilient mindset.

Mark Wachter is a deputy inspector in the
NYPD and has been on the job for 25 years. He
oversees the Health and Wellness Section.

Aaron Lohman is a sergeant in the NYPD
Health and Wellness Section. He is a 15-year
NYPD veteran and is currently the peer support
coordinator, coordinating the peer support pro-
gram and running the Health and Wellness Social
Media page on Instagram. He also provides fit-
ness and nutrition guidance and counseling and
personal training for all 55,000 members of the
department, both uniform and civilian.

Frank Voce has been a police officer since
2015 and in 2018 went through an extremely
hard time in his personal life. He is the founder of
the nonprofit organization Reps for Responders.
Earlier this year he became a member of the
staff in the Health and Wellness Section of
the NYPD.

To watch the full interview scan here to go to
our YouTube channel

By Catherine Angel

SCAN ME

"2019 was just a horrific year for the police department. We experienced
10 members who died by suicide that year, which was just a tragedy for

everybody, for the department, their families, and for the city."
~Deputy Inspector Mark Wachter
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The BLUE Magazine: How
do you go about looking
out for your officers’
wellbeing?

Mark Wachter: We've got to
watch out for their mental well-
being, their emotional, their
spiritual well-being, and even re-
ally after they retire from the job.
And again, this job is extremely
stressful. You know, what our of-
ficers see every day, the traumatic
incidents that they respond to
sometimes just really not a lot of
time to process it. And then they
go home and how do you explain
an incident that was horrific and
now you've got to go home and
explain that to your loved ones,
your children. So what we try to
do here is reduce stigma. It's OK
not to be OK.

Can you tell us a little
bit about why the NYPD
chose to come up with
this unit? What changed?

w THE BLUEMAGAZINE | VOL. 13 - ISSUE 2 2022

Mark: Really what changed is
2019 was just a horrific year for
the police department. We expe-
rienced 10 members who died by
suicide that year, which was just
a tragedy for everybody, for the
department, their families, for
the city. I mean these offices pa-
trolled the streets and built a lot
of bridges with the community.
So in 2019, you know, we really
looked at the practices of what we
were doing and we really changed
our focus. And it was about the
employee.

There are a lot of people
who want to work on
mental health, but at the
same time, don't know
enough about it. What is
your opinion on this?
Mark: Yeah. No, it's true. And
I think a lot of it is teaming up.
And what we do in the Health
and Wellness section, it's not just
about coming to us for help. What

we do is we advocate and we ad-
vertise every other resource that
does similar work because at the
end of the day my concern is that
you get help. And if you come to
us and I say, maybe it would be
a different avenue for you to get
help, we will guide and navigate
you to that.

Should an NYPD officer
be scared to come
forward to look for help?
The reason why | ask this
is because at the end of
the day, we're all scared
to lose our job.

Mark: Tt's a valid concern.
Again, you know, should you be
concerned? Yes, it's a fear. It's real.
But what I try to do in the health
and wellness section is to build
that trust. And it takes time. It
takes time to build that trust. But
by bringing testimonials of peo-
ple who have gone through the
same experience are, yes, you can

To Advertise Call: 973-653-3446



"Don't let the current moment turn into a tragedy.

We can make it better. We will walk that journey with you.’
~Deputy Inspector Mark Wachter

trust me, you can trust the health
and wellness section here.

Aaron, tell us a little

bit more about your
background.

Sgt. Aaron Lohman 1 spent
a majority of my career as a po-
lice officer in high-crime active
units, where I made one of the
biggest mistakes that I think po-
lice officers make is they make
the entire job their complete
identity. So I was always chas-
ing the bad guy, not looking af-
ter myself. I got to a point where

in 2010 they took my gun and . Dedicated to the

shield from me because of an o
incident that happened at work. WEH-BE"HQ qu"

SECTION

And it was like my whole entire . ' 11 MOS
world collapsed. You know, my == S < i AT iy
identity was taken from me. It - L Heal'fhy Body’

was at that point that I looked =P BT
back. I was over 425 pounds. I i HEEth M[ﬂd,
was completely stressed out and i 5 H eal fhy You!
I wanted to end my life. So I was |1

left with this decision either fix
myself, seek help, change my life
or end it. So I chose to give in, to
surrender myself and change ev-

erything about my life. So from = - . |\ - 90 Church Street
that point on, I decided T was “y /l : Suite 1235
going to make my life the best s New York, NY 10007
life I could possibly make it. So - O K, 146) 610-4862
I started by controlling what I F.o\ - o/ R ——— '
could. Everything in this career o | Bk S —
just seems so out of control. : ' i e |

I was the type of person who

would just constantly fight with
everybody on social media about
things you couldn't control,
whether it was the news or the
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"Let me help; let me put my trust in them
so that | can set myself down the path to health and wellness."
~ Police Officer Frank Voce

media or things like that. So I would begin focusing on
some of those things that I could control like what went
into my brain, what went into my body, and how I used
my body. And through doing that, slowly but surely, I
improved my mental health by improving my physical
health. I've lost over 178 pounds, and nothing stresses
me out anymore and nothing bothers me. I've learned to
manage my stress. I've learned about resilience.

That's how I changed my life. But what I try to
preach to people is find something that you love do-
ing. If you like finger painting, go do that. Find therapy
through that. Find therapy through seeking treatment
through mental health, whatever it is that you find
something you love outside of this job. Because this job

8 THE BLUEMAGAZINE | VOL. 13 - ISSUE 2 2022

takes so much from us and we dedicate so much to it
that you have to find outlets outside this job. For me,
it’s exercise and working out and I try to impart that on
other people because that's what worked for me. And
you know, there's a statistic that says, you know, 30 min-
utes a day decreases severe mental health issues by 25%.
You know, and to me, looking at those numbers and
look at what I went through, I'm living proof that that is
true.

How many hours a week do you workout?
What's your routine?

Aaron: About an hour and a half a day. But what I want
to impart on people is like when I say that I workout a
half hour, an hour and a half a day, that's something I
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do because I enjoy doing it. Nobody has to start
out that way. And literally all I want others to
do is start out by doing something three times
a week, walking 20 minutes three times a week
at a reasonable time. Because as much as fitness
and nutrition is about calories and calories out
of all this stuff, what it really comes down to is
behavior modification and behavior modifica-
tion and changing your mindset. Your attitude
toward exercise and physical fitness is where we
all fail. This is why it's so hard. So when you
fit it in, in a realistic time frame and you start
making it a habit after a certain time period, it
becomes second nature. And that's when you
build on that.

Aaron, so before you said that
when you were not in such a good
place, you gave a lot of your time
to being a police officer. And now
that you're not giving so much
time and you're in a better place
mentally and physically, does that
change? Does it not make you the
best cop?

Aaron: 1 can't speak for anybody else's scenar-
io, but for me personally, when I was giving so
much time to being a cop, you think at the time
that you're being a good cop because you're
putting in those hours and because you're put-
ting in that time. But if you're not taking those
breaks and pausing and self reflecting, you're
pouring from an empty cup and you cannot
be the best police officer or best person or best
family man you can be.

Frank, so tell us a little bit about
yourself.

Before I even say anything, I
just want to shake Aaron's hand and say thank
you for sharing your story and being honest,
because that right there is what this whole de-
partment and unit is about. I actually left the
NYPD and went to a different department. I
was diagnosed with major depressive disorder
and alcohol use disorder in 2018.
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I came back to this job, New York City, be-
cause I love being a New York City police of-
ficer. I enjoy working in a busy command. But
there's also a lot of life experience and things
that weren't, I would say, addressed, you know,
and police officers have to know also that there's
a lot of things that happen in our life. So I said,
what could I do to make sure no one ever has
to go through what I went through? So I ended
up starting a nonprofit. And my goal is to in-
crease the emotional and physical survivability
skills of first responders so they can make more
responsible choices while they're working or at
home.

What would you say to an officer
right now who's contemplating
suicide?

Marlk: What I would say, you know what? A
lot of people have been where you are. Come
forward, call the health and wellness section.
We will guide you where you need to go. And
again, it could be our services, it could be other
department services, it could be outside re-
sources. But we are here to help you. Don't let
the current moment turn into a tragedy. We
can make it better. We will walk that journey
with you.

Aaron and Frank, what are your
hopes for the future for this
wellness unit?

Aaron: My hope is just to get the word out, to
encourage people, to let people know that what
I went through and my story and let them know
that they're not alone and they don't have to be
alone, that a lot of people are going through
what they're going through. And I hope that
we just continue to break down those walls
of stigma and get more people help through
whatever means necessary.

My hope for the future in the health
and wellness section is that more officers see
and hear the different stories. And I hope more
officers actually come forward and share their
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own personal story like I did and Aaron did. It
goes back to saying, wow, you know, similar ex-
perience like me. Now you've got cops coming to
you saying they might not even say anything to
you about needing help but thank you. You know,
we hear you. We understand you. And that is how
one helps me stay sober. It helps me stay clean.
This is the best thing that has ever happened to
me. There's no greater feeling than helping an-
other cop help themselves.

Mark, what are you most proud of in
this division?
Mark: In this division, you know what? I'm

—BLU A~

blessed. I work with some of the most talented
people. All the people who work for me are dedi-
cated. They pick up the phone 24/7 and they walk
the journey. And that's the great part of being the
CEO of this unit. Yes, I can come here and talk
about it all day, but the real work is not done by
me. It's done by the people who come to work ev-
ery day. And you see it. They care for people. @

Catherine Angel is an active law en-

forcement officer in the state of New
Jersey and journalist for The Blue
Magazine.

STRESSTEST

Visit www.BlueStressTest.com Today!
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his Pennsylvania State Police
TMemory is actually one from

just a few years back, long after
my retirement. In law enforcement, it
can often be very difficult to know if
you are actually making an impact or
not. You are typically seeing people
at their worst most of the time. Car
crashes, victims of crime, delivering
bad news, arresting them, issuing
them traffic citations. That is one of
the biggest reasons I really enjoyed
doing programs, working with kids.

Today's world, including many
of our political leaders and the
media, display not only a total lack
of respect, but also a complete hatred
for police officers. They seek out the
worst, a very small percentage of
bad things, and make it seem like
this is ALL law enforcement. I try
to remember and point out to my
current brothers and sisters in blue
to never forget that every little thing
you do matters. You can make an
impact on someone's life with just
the smallest gesture.

A couple years back, I was at a
funeral home paying my respects to
a fallen local firefighter. A familiar-
looking young lady, probably early to
mid- 20s kept looking at me, giving
me THAT stare. My wife even no-
ticed, as long-time police wives do,
and asked ifThad any "dealings” with
her. It was just a reminder that being
a police officer affects not only you,
but also your entire family.

Finally, the girl approached me

rorow us on DGO

and asked that "loaded" question.
Are you Trooper Gabriel. Everything
rushed back. I hoped that I had not
arrested her or a family member. I
reluctantly told her that I was indeed
Trooper Gabriel, but that was a
lifetime ago, that I had retired a few
years ago.

She then told me that I gave her
Brownie Troop a tour of our station
about 16 years ago, and that I was so
cool! It made me chuckle. Cool? I
am not often mistaken for someone
"cool." As our station's community
service officer, my absolutely FA-
VORITE part of the job, I had put
on hundreds of programs, tours of
the barracks, programs for schools,
scout troops, church groups, 4-H,
and so many more. It was DEFI-
NITELY my favorite thing in my
career. I loved anything with kids,
really. I worked steady midnights,
so often; I did these on my own time
just because I loved it so much.

Anyway, she went on to tell
me that the program made such an
impact on her. She told me that it
was informative, but fun, and scary,
yet exciting all at the same time. She
reminded me that I handcuffed her
leader, smacked something with my
expandable baton, things I knew that
I always did during programs. And
I chuckled a bit. She went on to tell
me that she remembered so much
that I told her troop about what it
was like to be a police officer that
she never forgot, including difficult
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By Dale Gabriel

things like relaying death messages.
I thought what a weird thing for a
kid to remember, but that led to her
telling me that her mother was killed
in an accident a few years after that,
and it made her think of me. While
mourning the loss of her mother, she
felt bad for the trooper who had to
tell them.

We chatted for a few minutes.
She told me she had 3 kids and can't
wait for them to be old enough to
do things like learning about the
police as she did. She hugged me and
thanked me, and told me she was
happy I was retired and "never got
shot or anything."

I thanked her for the memory.
I am a very emotional person.
Needless to say, as she walked away,
I shed some tears. It served as a great
reminder of how we can indeed
make an impact, even when we do
not realize it. @

Dale Gabriel is a re-
tired patrol and com-
munity services officer
with the Pennsylvania
State Police. After 25+
years of service, in
retirement, he has been working on
a book of his many PSP memories.
He also coaches a baseball team in a
Miracle League for those with special
needs. He holds a communication de-
gree with English minor from Saint
Vincent College in Western Pennsyl-
vania.




TRAINING

Chief Thomas Walshs course
“Rookie to Retirement” (R2R) is a
must-attend for all officers. Attendees
of R2R will experience an in-depth look
at what they should be doing in order
to avoid the pitfalls associated with
losing the job and steps they should be
taking to not just reach the finish line
of retirement, but achieve a fulfilling life

Fedture lidesien:

Chief Thomas Walsh's
RZ2R Training is a must-
attend for all officers

By George Beck, Ph.D.

after your career.

We recently spoke with Chief
Walsh about his R2R course, as well
as his law enforcement career and tips
for officer success on the job and in
retirement. Chief Walsh is an energetic,
motivated and very talented instructor
who helps many officers understand the
importance of planning for retirement,

avoiding professional issues, and living
their best life. Chief Walsh’s class,
hosted by the wildly popular Street
Cop Training, is scheduled for June
13, 2022 in Deptford, New Jersey.
For more information head over to
Streetcoptraining.com or you can email
Chief Walsh directly at tomwalsh@
streetcoptraining.

What was the impetus for developing the
Rookie to Retirement class?

I started my full-time law enforcement career on Christmas
Eve in 1996. As I was waiting for briefing to start for my very
first shift, a salty old sergeant looked at me and snapped a
Polaroid picture of me sitting in a chair in the squad room.
He shook the photo to expedite the processing, then looked
at it and threw it at me. He said to me, “Hold onto that photo,
sport, and look back on it when you are about to retire, you're
going to be surprised how quick 25 years goes by.” That sergeant
was correct.

Twenty-five years went by really fast. I spent the next
three or four years with that sergeant and other than that
advice, he didn't give me much more advice or wisdom that
could have helped me navigate this career. As I was cleaning
out my desk during my last few days at the agency, I came
across that photograph. I looked at the picture of myself and
though to myself, “What would I say to the me in that picture
now? If I had eight hours to talk with that 23-year-old kid on
his first day, what wisdom would I impart to him to help ensure
that he would make it to the end, not get jammed up, keep his
marriage intact, not burn professional bridges, live a longer
life, retire on his terms when the time comes, set himself up
financially and so much more.” That is really the impetus for
the course. A culmination of personal life lessons coupled
with advice provided to me along the way by some great
mentors.

The class covers getting to the finish line of
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this career and getting to retirement. Does
the class cover on-duty and off-duty behavior
that gets officers jammed up?

Absolutely. And, why wouldn't it? When I start to go over
the importance of proper on duty and off duty behavior, I
sometimes see the occasional eye roll from a student. But, it
is so critically important to go over the behaviors that I have
repeatedly seen end officers’ careers. All too often, these were
so preventable. I use funny stories and real-life scenarios
that hit home for the students as a wake up call to get their
behavior in check.

Do you go over state specific retirement
figures?

Yes, 100%. During a certain segment of the course, I cover
the state-specific retirement system for the state where I am
teaching. Since I am from Jersey, I am well-versed in the PFRS
system. I lay out the numbers and figures line-by-line when
contemplating retirement and I show the students exactly
what a take-home retirement check looks like as opposed
to being employed. It’s really a powerful and mind-blowing
portion of the class. The rumble in the audience when I layout
that if I remained working, I would be essentially going to
work for $2.78/hr is always very satisfying for me.

The age of retirement for a chief in NJ may
be changed to 67. This suggests that many
chiefs stick around a long time and want to
be around longer. How difficult was it for you
decide to retire?

To Advertise Call: 973-653-3446



"Officers should embrace the opportunity
to live life in the moment and enjoy the ride. "

It wasn't a very difficult decision
for me. When I ran the numbers,
financially it was a "no-brainer." I
lay the financial piece all out in the
class, line-by-line. When you see
the pension payment laid out in
black and white, it is hard to jus-
tify staying. So, from a financial
aspect, the decision was very easy.
The pension system, coupled with
two outside investment vehicles for
a majority of my career, made that
the easiest part of the decision-
making process. The hardest part
was just coming to terms with the
change itself. I discuss this in the
class as well. Adjusting to change in
general, leaving behind a 25-year
career doing something you love,
walking away from working day-
in and day-out with some of the
greatest friends and colleagues a
guy could ask for; this was the most
difficult part of leaving the job.

Officers who stay beyond
25 years are potentially
risking getting jammed
up, why do they take this
risk?

There are a multitude of reasons
why so many officers take this
risk and do not retire when eligi-
ble. And, it is a huge risk. As you
say, they are potentially risking
their pension or more if they get
jammed up or if someone under
their command gets jammed up.
While some of the reasons are valid
(an impending promotion) many
of the reasons are excuses, invalid
and completely avoidable. If the of-
ficer took the time to prepare for
retirement at a very early point in
their career and continually evalu-
ated those plans, retirement would
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have probably been a much easier
decision and transition. That's why
it is so important for me to get all
the course content from R2R to
younger officers.

What is the best advice

to avoid what I call the
“police identity crisis”
where an officer’s identity
is defined by their
profession?

We see this all too often, and it is
one of the biggest contributors
to officers having a hard time
adjusting in retirement, or having
a hard time to even make the
decision to "pull the plug." I use
a short movie clip in my class
from An Officer and a Gentleman
where Richard Gere breaks down
when the USMC Dirill Instructor
tells him that he is going to kick
him out of US Navy Flight School
Boot Camp, and he screams "I
got nowhere else to go." So many
officers feel like that at the end
of a career. They have let the job
consume them and they literally
have nothing else. My advice
is to maintain your friendships
outside law enforcement, do not
only socialize with police officers
outside work, cultivate hobbies,
and realize as soon as you can that
one day, this job will come to an
end and a new chapter will begin.

What's your take on
officers using retirement
countdown clocks to track
the months, days, hours,
minutes until they are
eligible to retire? 1 often
tell officers to be careful
with these apps because
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they are counting down
the days of their lives

and now'’s the time to

live and enjoy. Waiting

for retirement to come

to start enjoying life is a
sad mindset in my humble
opinion.

Wow! I feel like you have already
taken the course. This is another
topic discussed in the class. I in-
stalled one of those apps on my
phone about two months out from
my retirement date. I solely did it
as a joke so that when someone
asked me how long I had left, I
could look at it and respond, "Five
days, two hours and fifty some-odd
minutes” While I did this for en-
tertainment purposes more than
anything else, I know officers who
have those countdown apps on
their phones two weeks out of the
academy. I just find that terribly
sad. If a career is so bad that you
need to count down the days like
a prison sentence, then that is ex-
actly how it will feel... like a prison
sentence. Time is the most valuable
commodity that we have. Life is
short; it shouldn't be spent wishing
it away. This career has provided
me some of the best experiences in
my life, officers should embrace the
opportunity to live life in the mo-
ment and enjoy the ride.

You mentioned keeping
your marriage intact while
surviving a 25-year career
in policing, what are some
tips for this?

I'm not a marriage counselor or
relationship expert, so I don't feel
qualified to give out too much ad-
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vice on this topic. This career really has the propensity to take a
toll on relationships. This includes all relationships including;
personal, professional and marital. I don't think there is any easy
fix or simple words of advice that would ensure anyone makes
a whole career with their marriage intact. I think it really says
something about the spouse of a police officer, if the marriage
is still together. I guess that would be my one piece of advice;
make sure that your potential spouse has a very clear under-
standing of what they are getting into. Your partner needs to
fully understand all that comes with this job such as the added
stress, the tolls associated with shift work, the late-night call-

1 DAY SEMINAR

HOSTED BY:

RODKIE TO RETIREMENT

INSTRUCTED BY: CHIEF THOMAS WALSH (RET.)

outs, the overtime and working weekends and holidays. All of
that takes a toll on a relationship and a family. My advice would
be to have that discussion with a potential life partner before
marriage, or to discuss it at length before taking on this career
if you are already in a committed relationship.

How marketable are officers in the private
sector post-retirement from law enforcement?
This is a critical component of the course. It is so important
that officers realize that they are extremely marketable in the
private sector after retirement.

4
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You alone are responsible for the trajectory of

your life. Successfully navigating a career in law

enforcement is challenging, and preparation for a successful

departure after a prosperous and fulfilling career can prove to be just as
difficult. At every stage of your law enforcement career, you should be tactically
preparing for your endgame, and a major part of that preparation should include
taking steps to ensure that you make it to retirement. The failure to plan for your
retirement at various stages in your career can have dire consequences.

This course provides a roadmap to successfully navigate your career through to
retirement, and to ensure a fulfilling life after your departure from the force.
Instructor Thomas Walsh will provide a look at how an officer can navigate the
potential pitfalls of the career, as well as prepare and plan their departure at the
absolute best time for him or her. The course utilizes statistics, relevant current
events, real-life experiences, and life-lessons from a twenty-five-year law
enforcement career. Attendees of “Rookie to Retirement” will experience an in-
depth look at what they should be doing in order to avoid the pitfalls associated
with losing the job and steps they should be taking to not just reach the finish line
of retirement, but achieve a fulfilling life after your career.

Instructor Thomas Walsh began his career in law enforcement as a patrolman in
1896 with the Monmouth Beach Police Department and moved up through the
ranks until retiring in 2021 at the rank of Chief of Police. During his tenure as
Chief of Police, Walsh implemented numerous programs and policies which
positively impacted the physical and mental health and wellness of the agency’s
employees. Some of these programs include the implementation of a more
“employee-friendly” work schedule, a mental health program, an annual physical
examination incentive program, and a resiliency program. Walsh served the
members of his agency as a NJSPBA State Delegate from 2001-2006. Then in
2017, he graduated from the NJSACOP Command and Leadership Academy. Walsh
has attained a B.A. in Law/Justice Studies from Rowan University and an M.A. in
Administrative Sciences from Fairleigh Dickinson University. His achievements
include the agency’s Meritorious Service Medal and accreditation through the
NJSACOP as an Accredited Chief Executive.

STREETCOPTRAINING.COM/CLASS
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Whether you want to work part-time or full-
time in retirement, a retired police officer is seen as
a desirable candidate to employers. Being groomed
in a quasi-military organization where showing up
on time, handling tasks, following directions and
adhering to uniform policies, make police officers
great employees in any field. Whether it is a part-
time job stocking shelves in a hardware store, to be-
ing the head of a private security division of a For-
tune 500 company, these qualities that are ingrained
in us as police officers put us ahead of the competi-
tion when it comes to other candidates.

A lot of times, officers don't think they have a
lot to offer in retirement because they didn't achieve
a high enough rank, worked in a smaller agency or
didn't get any specialized training. I am here to tell
you that just fulfilling a career in law enforcement
is a huge resume builder that puts you on an em-
ployer's radar. Additionally, the younger you are, the
more marketable you are to an employer. The ability
to retire in your late 40s or 50s is a blessing for those
that want to retire from the law enforcement field,
and transition into the private sector.

Can you offer some advice for

success in retirement so officers

can ease concerns about only being
underemployed or in a job they may
consider menial?

Start thinking about something you can do in retire-
ment that you will enjoy. For some people, working
as a tow truck driver, or security guard may be ex-
actly what they are looking for. Start thinking about
what is most important to you; flexibility, time off,
working for yourself, working outdoors, etc. Start
thinking about what you really like to do and think
about crafting a new chapter around that. I know
officers that are working in the private sector mak-
ing a good living off of their hobbies. Training dogs,
maintaining fish tanks, interior decoration, selling
homes, handyman services, there are a lot of retired
people making great money which is supplementing
or surpassing their pension payments. No matter
how far away you are from retirement, start think-
ing about it.

As a chief of police, what was your
greatest responsibility to the men and
women who worked for you?

I think a lot of chiefs get a bad rap. I have been a
patrolman. I have been a supervisor. I have been an
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administrator. I have been a union delegate. I have
seen this profession from many perspectives. While
it is easy for others in the agency to criticize the ad-
ministrative leader of an organization, the position
comes with a great deal of responsibility. I felt an
overwhelming amount of responsibility to care for
all my fellow officers. This included a vested interest
in their professional development as an individual,
as well as their personal development both in and
outside the workplace. Of course, keeping your of-
ficers safe is of paramount importance with proper
training and equipment, but for real, empathetic
leaders, it doesn't just stop there. Looking out for
their mental well being, helping them through tough
times and getting them the help and giving them the
support they needed was always on my mind.

What's your greatest regret during
your police career?

One of my biggest regrets as chief of police, and I
discuss this in the class, was my decision to wear a
white uniform shirt for my official agency photo-
graph. While that seems like such a small and insig-
nificant issue, it is a big regret of mine. I joke about
it in the class and say that I regretted ever wearing
a white uniform shirt because a white shirt adds 15
pounds, and because whenever I wore it I inevitably
would spill Italian food or Chinese food all over it.
But, the truth of the matter is that I felt like a white
uniform shirt separated me too much from my fel-
low officers. I enjoyed working the road. While the
administrative positions provided new challenges
for me, I truly missed the real police work in the
trenches. I hardly ever wore a white shirt, and most
of my officers wouldn't even recognize me in one.
For that reason, I regret that I am immortalized in
a photograph that still hangs in my agency with me
wearing a white uniform shirt. If I could do it all
over again, I would have bucked the trend and worn
a blue uniform shirt in that photo. @

George Beck is a police sergeant, award-
winning journalist, and editor-in-chief
of Blue Magazine. He holds a Ph.D. in
History & Culture from Drew Univer-
sity. He is the author of Law Enforce-
ment in American Cinema, 1894-1952
and several other books. His nonfiction and short sto-
ries have been featured in magazines and anthologies
nationally and internationally.
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PREPAREDNESS

HONESTY IN
THREAT ASSESSMENITS...

Stop the Violence

By Joel E. Gordon

he FBI's Chris Wray finally
Tnoticed that law enforce-
ment is under attack.

Wray recently sat for an in-
terview with CBS’s “60 Minutes.”
During the interview, the FBI di-
rector pointed to the 59% increase
in the number of police officers
murdered last year as one of the
under-covered stories of the year.

“Some of it is tied to the vio-
lent crime problem as a whole. But
one of the phenomena that we saw
in the last year is that an alarming
percentage of the 73 law enforce-
ment officers killed in the line of
duty last year were killed through
things like being ambushed - or
shot while out on patrol,” Wray
said. “They were killed because
they were police officers,” he add-
ed. “Wearing the badge shouldn't
make you a target”

Perhaps the racial blame
game in the blanket demonization
of groups of individuals, including
the law enforcement community,
has been a substantial contributor
to the violence against police?

President Joe Biden said dur-
ing a CNN town hall that former
police officers and military per-
sonnel were fueling the “growth of
white supremacy”

Republican Sen. John Ken-
nedy (La.) asked Attorney Gen-
eral Merrick Garland "What per-
centage of cops in America do you
think are bad cops?" apparently
hoping to find out why the attor-

rorow us on DGO

ney general has used his position
of power to target law enforce-
ment agencies and not criminals.

"A very small percentage,"
Garland responded, though fail-
ing to give a number.

The Department of Justice
continues to allocate resources
to probe local police depart-
ments for patterns of alleged
systemic racism and investigate
law enforcement officers for use-
of-force incidents against rioters
placing police tactics, methods
and intent into question front
and center, rather than focus on a
more comprehensive view of the
root causes of police encounters
involving violence.

This was not always the case
when it came to earlier concerns
over the “Ferguson Effect” In Au-
gust 2017, in the month prior to
Christopher Wray being appoint-
ed FBI director, the FBI released a
specific threat assessment via a de-
tailed report entitled Black Identi-
ty Extremists Likely Motivated to
Attack Law Enforcement Officers.

An excerpt from the report:

The FBI assesses it is very likely
Black Identity Extremist (BIE) per-
ceptions of Police brutality against
African Americans spurred an in-
crease in premeditated, retaliatory
lethal violence against law enforce-
ment and will very likely serve as
justification for such violence. The
FBI assess it is very likely this in-
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crease began following the 9 August
2014 shooting of Michael Brown in
Ferguson, Missouri, and the subse-
quent Grand Jury November 2014
declination to indict the police of-
ficers involved. The FBI assesses it
is very likely incidents of alleged
police abuse against African Amer-
icans since then have continued to
feed the resurgence in ideologically
motivated, violent criminal activity
within the BIE movement. The FBI
assesses it is very likely some BIEs
are influenced by a mix of anti-
authoritarian, Moorish sovereign
citizen ideology, and BIE ideology.
The FBI has high confidence in
these assessments, based on a histo-
ry of violent incidents attributed to
individuals who acted on behalf of
their ideological beliefs, document-
ed in FBI investigations and other
law enforcement and open source
reporting. The FBI makes this judg-
ment with the key assumption the
recent incidents are ideologically
motivated.

The BIE report was chal-
lenged by many including the
ACLU, the Brennan Center for
Justice and others leading to hear-
ings held by members of the Black
Congressional Caucus. By 2019,
the term “Black Identity Extrem-
ists” was discontinued as an ap-
parent result of political pressure
when the FBI merged several
classifications under the umbrella
term of “racially motivated violent
extremism.”
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officers leading to unneces-
sary tragedy. If we cannot
honestly identify issues,
then the likelihood of solu-
tions and deterrents is nil.
Let’s stop the political
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expedient charade of the

societal blame game while still assessing moti-
vating factors in criminal behavior and actions
devoid of political correctness concerns or ac-
cusations of profiling in an honest and studied
manner. Is race a factor in homicides as can be a
shooter’s ideology? It clearly can be a motivating
factor to certain individual criminals. Any mur-
der, mass shooting, or criminal act motivated by
anyone’s racial animosity toward others is horrif-
ic and unacceptable and must be stopped when-
ever possible. Ultimately, it is each and every in-
dividual criminal who must be held accountable.
As Ronald Reagan said, “We must reject the idea
that every time a law's broken, society is guilty
rather than the lawbreaker. It is time to restore
the American precept that each individual is ac-
countable for his actions”

In the end it is complete across the board
honesty in criminal threat assessments as a
deterrent along with law and order in our daily
lives which must be upheld in any civil and just
society. @

Joel E. Gordon is a former Field
Training Officer with the Baltimore
City Police Department and is a
past Chief of Police for the city of
Kingwood, West Virginia. He has
also served as vice-chair of a multi-
jurisdictional regional narcotics task force. An
award winning journalist, he is author of the
book Still Seeking Justice: One Officer's Story
and founded the Facebook group Police Authors
Seeking Justice. Look him up at stillseekingjustice.
com
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n recent times, we have seen
several high-profile political
people who have engaged in
some inappropriate personal
behavior: read that a former New
York governor and former con-
gressman that were headline news
for quite a while. Both men were
led astray by their base instincts
and inner drives in the arena of
personal sexual behavior, the re-
sult being the destruction of their
careers and pain for their families.

Why would two such promi-
nent men engage in such negative
behavior? Were they arrogant in
believing they could get away with
it? Were they just plain stupid? The
surface answer is probably a little
of both, but the deeper question is
what would drive these men and
many others we can name pretty
easily to step outside their familial
relationships and engage in such
risky actions. The answer to this
question requires a greater under-
standing of human nature and the
things that drive us as people.

As a police officer, if you want
to be successful you will need to
understand what makes people
tick. We see evidence of this un-
derstanding in many of the pro-
cesses of law enforcement and se-
curity organizations.

Debriefing of a criminal is
important. This is an interview
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By Lt. Joseph Pangaro BA, CPM, CSO

that seeks information beyond
that which you would need for a
conviction in a trial. This type of
interview is focused on “why” and
“how” the criminal did what they
did.

My partners and I would
debrief suspects on almost any
type of incident, from burglaries
to thefts to frauds and especially
in sexual cases. The information
you learn in these interviews can
be the key to preventing future
crimes.

Understanding why a person
committed a specific crime allows
you to put a given set of facts into
perspective and reveal patterns in
behavior. It is not an exact science,
but the information you learn can
give the investigator insight into
how certain people act and react
in different instances.

Take house burglaries, for in-
stance; if you are the victim of a
house burglary it is a very difficult
thing to accept. The feeling of be-
ing violated is ever present; having
a stranger come into your home,
walk around your house, in your
children’s rooms, and go through
your personal property can be
devastating to some people. In
contrast to how the victim feels, in
the world of police work a house
burglary is rather routine, some-
thing that happens quite often.
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How then do the police respond?

We would like to find some
fingerprints at the scene and
match them up to a known crimi-
nal, but that is not always pos-
sible. Some agencies do not pro-
cess burglaries and some that do
are not always good at it. Without
that important piece of evidence
we are left with hoping a neighbor
saw something, noticed a person
near the house, maybe they wrote
down the plate of a car parked on
the street or called the police to
report it. These things, too, do not
always take place. What we are left
with is basic police investigation
work 101. That’s where the de-
briefing interviews come in.

In a previous column, I dis-
cussed the reality of “Signature”
actions by people who engage in
criminal activity. This is where a
criminal will find a way of doing
their business that works for them.
A way of committing their crimes
that is comfortable for them and
has been successful for them. An
example would be the shoplifter
who uses a friend to create a dis-
traction to the clerk while they
take the merchandise they want.
When the team figures out what
distraction works best they will
use it over and over again; same
is true for serial criminals: rapists,
killers and other criminal actors.



Burglars are no different; they will choose the
same type of houses, or houses in the same place
on a block, such as corner properties, or houses
that back up to woods. Some burglars will always
break out the glass at the basement window, oth-
ers will always break out the glass in the kitchen,
and others will always shoulder the front door.
Whatever signature they have, you can predict, to
some degree; how, when and where they are likely
to strike next. It is with this knowledge, gained
from good solid debriefing interviews, that you
can make a great investigator out of an ordinary
investigator.

This understanding and acceptance that peo-
ple do have signature actions; things they do all
the time because it is comfortable for them, such
as always driving in the left lane, or always taking
a certain route to work or getting a specific cup of
coffee, etc. can provide understanding into the hu-
man mind. People are creatures of habit. Under-
standing human nature is a very important tool
investigators use to solve crime. Getting good at
reading the signatures left by criminals is an indi-
vidual talent that police officers can develop.

Another “understanding” a good investigator
needs to be proficient in is the basic human drives,
the things that motivate all of us to one extent or
another. These basic drives to eat, sleep and pro-
create all influence our daily actions.

We all feel the need to eat. We can skip a meal
or two, but after a while we get that feeling that
we have to eat and we will take actions to ensure
we find some food. This drive has an obvious
purpose. If we don't eat, we starve and die, so it’s
not something we have a choice about, it’s a drive.

The sexual drive is responsible for continuing
our own families on the small scale and continu-
ing the human species on a larger scale. This is one
of the most powerful drives we have. By looking
to our own experience, we can all come up with
examples of how this drive has been a blessing or
a curse. We were driven to say hello to someone
we liked, which led to dating and maybe marriage
or family. That’s a good outcome because the drive
was controlled. We also know of people who get
themselves in trouble because of their sex drive.

Inappropriate comments, sexual harassment
of the kind reportedly experienced in the gover-
nor’s office in Albany, is a very clear examples of
this drive’s negative side.

Understanding how these drives in our nature
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make us tick can help us solve these crimes. When
does a person go from a healthy sex drive to one
that is inappropriate, then to one that is criminal?

These people have signature actions as well as
the burglar. The investigator has to simply uncov-
er enough of the facts and actions of a particular
crime to begin to see a picture of the person who
is committing it. With that understanding we can
begin to “think like the criminal” and anticipate
when and where they will attack next. Whether it’s
a particular food we can’t live without or a dark
desire that invades a person’s mind day and night,
those drives can be identified and revealed.

These two important investigative under-
standings can keep our police ahead of the crimi-
nals who prey on us. They need to be properly
trained and take the techniques seriously, use
them on a regular basis and look for the signa-
tures.

In the end, only the people who engage in
these behaviors can explain why they did what
they did in any given incident, but the rest of us
can be aware of the patterns. It is for this reason
that we have to be very careful with serial sexual
predators in particular. The sex drive is very pow-
erful. A sex drive that is out of control is danger-
ous. The reality of Megan’s Laws tells us that the
large majority of people with a criminal sexual
drive do not change their behavior; they just get
better at hiding it. Eventually, many of them will
seek to prey on us again.

A serial burglar may be driven by the desire
for “things” or money, but a criminal who acts
based on a human drive rarely changes. For them
we must beware. @

Let me know what you think. JPangaro@
Yahoo.com

Lt. Joseph Pangaro retired after serv-
ing 27 years at a police department in
Monmouth County, NJ, having served
as the Lead Training Officer. Pangaro
is a graduate of Fairleigh Dickenson
University’s Certified Public Manag-
ers Program (CPM). He’s a newspaper columnist who
writes about the rigors and joys in law enforcement.
Joseph Pangaro is the CEO and President of Panga-
ro Training and Management, and Pangaro Global
Training, an online training company. E-mail at:
JPangaro@TrueSecurityDesign.com, www. TrueSecu-
rityDesign.com
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A TRUE LEGEND

JOSEPH WAMBAL

A GOP, CREATIVE WRITI
GENIUS, AND AWARD-W
BOOK, TELEVISION, AND MOV

|

SCREENPLAY WRITER AND »= -u _
CONSULTANT, ON HIS CAREER

AND POLICING IN AMERICATODA
o

By Lori Cooper

few years ago, I had the audacity
Ato write to Joseph Wambaugh,

who now casually signs his name
in every response as just "Joe," or "Joe
W.,," a representation of how many
times we've corresponded. The need
for formality in his full name had now
been reduced to what friends do: to
simply call each other by the short-
ened version of their first names.

A complicated man whose tough
interior shifts with topics about his
days from earning an MA degree in
literature, to his 21 works of best-
selling nonfiction and fictional tales
about the lives of the American po-
lice officer, to his titles that were
adapted into major motion pictures
and made-for-TV movies, Joe Wam-
baugh has almost come to peace with
a life where he feels his work, and his
name, have all but been forgotten.

After

graduating from hlgh
school in Ontario, California, he en-
tered the United States Marine Corp,
serving a three-year tour-of-duty. At
the age of 18, he married his high

school sweetheart, Dee Allsup. When
he entered the Los Angeles Police
Department in May of 1960, he'd
already earned his Bachelor's degree
in English, taking advantage of the
G.I Bill subsidy offered to members
of the service, along with classes he
could take on his off-duty hours.
Wambaugh added, about his long-
standing marriage to his high school
sweetheart, "We were married when I
was a Marine and she was a telephone
operator. We are both hard workers
who don't back off when things are
difficult. We just had our 66th an-
niversary on November 26th, so the
marriage will probably endure the
rest of the way."

During his first eight years on
the LAPD, he worked various as-
signments and returned to his alma
mater, California State, Los Angeles,
where, again, on his off-duty hours
as a cop, he majored in English and
earned an MA in literature by 1968.
He also worked his way up the ranks
to becoming a detective sergeant for
the Los Angeles Police Department.
He was likely the only cop to have
ever earned a master's degree in lit-
erature in 1968, with his first three
books he'd also write while serving
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for the LAPD. Joe Wambaugh's un-
deniable career successes read like an
A-to-Z collection of the Encyclope-
dia Britannica.

My late dad had been a police
officer in Columbus, Ohio during a
time when Wambaugh, himself, was
serving for the Los Angeles Police
Department. Shot in the line of duty
in 1972 by a career criminal who
had eluded authorities for more than
four decades, I explained in my first
piece of correspondence that it was
my own search that had resulted in
the apprehension of my late dad's
shooter exactly 44 years later, a man
who Wambaugh would undoubtedly
call a sociopath. It was a term I had
read that he used frequently through
the years in relation to criminals
without a conscience. In fact, I'd also
read where he believed it was safe
to suggest that about 95% of those
who committed heinous crimes were
nothing but sociopaths.

I knew I needed to write our
family's true crime story, one that
was so outrageous and inconceivable
it defied almost every piece of fic-
tion I had ever read, but never hav-
ing written anything more than busi-
ness prose, I dreamed of having the
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ability to ask the 'father of the modern police
novel' for any wisdom he might be up to
sharing with this daughter of a late 'copper,’
another Wambaugh-ism for those he admired
and respected who wore blue and carried a
badge: the American cop. He was kind enough
to share some of his thoughts, too.

I explained to Wambaugh, in that same
piece of correspondence, that my late father
had been a member of the Book-of-the-
Month Club in the late 1960s and early 1970s,
receiving all of his books that were always
best sellers. Wambaugh went for the gusto
when he wrote "The New Centurions" in 1970,
his novel he described as the "first really true
story about modern-day policing in an urban
environment." He knew that it would never
be approved by the department or its then-
chief, Ed Davis, so he sent it out without the
department's approval.

As the story goes, Wambaugh's first novel
became a Book-of-the-Month Club selection,
and so my dad had received a copy of it, along
with so many more. During a time when I was 8
years old and supposed to be reading the novels
that were a part of the classics in "The Nancy
Drew Mystery Stories," I was instead reading
my dad's cop books written by Wambaugh
about the reality of how 'the job' affected a cop's
life. Many of his subjects dealt with the escape
into alcohol use, marriages that failed, and
all of the fortitude that went along with those
who were Wambaugh's main characters in his
first novel,"The New Centurions," about three
academy graduates from the same class, and
how their personal and professional lives as cops
evolved and changed over a five-year period.

rorow us on DGO

I learned about the character of William
"Bumper" Morgan in Wambaugh's second
book, "The Blue Knight," and the hardest 'beat’
of his life in a gritty and witty beat cop who was
on the verge of retirement after 20 years as a
patrol officer. Cynical and idealistic at the same
time, there's a little bit of "Bumper" Morgan in
Joe Wambaugh, in my opinion.

But the third book of Wambaugh's career,
"The Onion Field," revered as the best true-
crime story ever written alongside Truman
Capote's, "In Cold Blood,"earned him a jacket
review by Capote, something Wambaugh
believed to be a real honor. When asked how
he had met Truman Capote, Wambaugh
explained, "I met Truman on The Tonight Show
with Johnny Carson. He and my wife became
acquainted in the Green Room, and he invited
us to his Palm Springs home for lunch."

All of Wambaugh's first three books were
adapted into films, with "The Onion Field"
the first work of nonfiction he had written by
1973. Despite his belief that even young cops
aren't aware of his name or his award-winning
books and films, I have challenged him about
his notion of that thought, having spoken with
so many cops, retired and active-duty, who
believe this title to be the one that changed
the trajectory of policing forever. In my own
cynical ways, I feel anyone who is or has been
a cop, a reader of true crime books, or an avid
viewer of true crime movies, would have to
have lived under a rock to not have read, have
viewed, or at least have heard about "The Onion
Field." When I asked Joe about this topic, he
capitulated in a response that still gives me cold
shivers: "If policing became more sensitive to

THE BLUEMAGAZINE | VOL. 13 - ISSUE 2 2022 8



the psychological wounds suffered
by cops, and not just the physical
wounds, then yes, I am proud of that,"
he replied.

Just in case there's one person or
cop who hasn't heard of this book or
film, it's based on the lives of LAPD
Officers Tan Campbell and Karl Het-
tinger, who made a traffic stop in 1963.
Officer Campbell's gun was stripped
from him by one of two sociopaths in
the vehicle, and both officers were kid-
napped and driven to an onion field,
where Campbell was executed, and
Hettinger ran, escaping his own death.
Hettinger would suffer from incredible
amounts of 'survivor's guilt' and what
we now know to be post-traumatic
stress syndrome, otherwise called
PTSD. He was forced to resign in 1966
and died at the age of 59. When I asked
Joe Wambaugh out of all of his books
who his favorite character was, he
proclaimed, "possibly Karl Hettinger
because of how much he suffered and
endured."”

Along the same subject mat-
ter, I asked Wambaugh, in his opin-
ion, which film adapted from all of
his books he would suggest was the
best, and, while I was not surprised,
he responded with "The Onion Field”
When I asked why he felt it was the
best, his answer was, "because it was
faithful to the book. That is because I
wrote the screenplay and self-financed
[the film] and raised more money to
maintain control [of the film].”

Wambaugh retired from the
LAPD in 1974, after serving 14 years.
With his first three books making
the best seller lists, the first two were
adapted into films rather quickly. "The
New Centurions" was on The New York
Times best seller list for 32 straight
weeks and opened to worldwide film
audiences in August of 1972, while
"The Blue Knight" aired to television
audiences in 1973. Joe Wambaugh
had become famous, and with that
fame and notoriety came a myriad of
problems he deemed too disruptive
to the business of police work, forcing
him to leave his beloved job for the
LAPD and become a full-time writer.
There were pranks at his station house,
some officers with whom he served
who treated him differently, and guest
invitations on the talk show circuit,
to name a few. When I asked how
many appearances he'd made on "The
Tonight Show" with Johnny Carson,
alone, he answered with a humble
reply of, "I don't know how many [for
sure] but several."

Though he would go on to write
18 more books and create the popular
television anthology, "Police Story"
in 1974, Wambaugh has decidedly
elected to put down his pen and paper
to simply reminisce on all the work
of his past, leaving future stories to
those who may continue to attempt
to succeed his award-winning work in
true crime books and cop dramas.

Suggesting "The Sopranos” was
the only television show beyond his
own he ever watched with any con-
sistency, he also has added,"I have not
been approached on the street or in
any public place for at least 30 years.
I am not a movie star, just a writer. I
am not sure that people read books the
way they used to do, so my guess is that
no writers are frequently recognized
and approached for autographs. Not
only has the general public forgotten
me, but even young cops have no idea
who I am these days. And not all of the
older cops remember my name, either.
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It’s a different world, Lori."

Just like there can only be one
Fred Astaire, regarded as the greatest
popular-music dancer of all time,
there can only be one Michael Jackson,
referred to as the "King of Pop" and
one of the most significant cultural
figures and the greatest entertainer in
the history of music. As for the greatest
true crime writer of books, films,
and television, particularly in the
subsegment genre of cop dramas, there
can only be one famed, icon, regarded
as the most significant game changer
in the portrayal of the life and times of
the American police officer, and that
individual will always be, hands-down,
Joseph Aloysius Wambaugh.

Finally, when asked what recom-
mendations he would make to anyone
who wants to become a law enforce-
ment officer, Wambaugh responded
with the good humor and great candor
that nobody like him possesses. He
said, "In my book, Hollywood Station,
‘the Oracle; a senior sergeant, tells
young cops that doing good police
work is the most fun that they will ever
have in their lives. I do not know if
that is still true.” He also noted, “If you
want love, join the fire department.
People needy of approval should not
become cops." @

Lori Cooper is the daugh-
ter of a late Columbus,
Ohio police officer shot
in the line of duty and
whose perpetrator elud-
ed authorities for 44 years until her own
search resulted in his apprehension. Her
story, featured by hundreds of news or-
ganizations, catapulted her to success
as an expert law enforcement advocate,
where she now writes for law enforce-
ment media groups and is a highly ac-
claimed guest on national radio and
television. An Ohio University Social
Studies Major, she has written a book
about her story, titled THE SOUND OF
SILENCE. She can be reached at www.
WriterLoriCooper. com.
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LEADERSHIP

INTROSPECTION-

THE OVERLOOKED
LEADERSHIP TOOL

By Ron Camacho, BS, MS

am often asked what the best way to become a

good leader is or to identify the methods a per-

son can use to improve their leadership abilities.

Of course, there are many answers to those ques-
tions, such as finding a mentor, increasing your ed-
ucation, attending leadership training or listening
to podcasts on the subject. These are a few recog-
nized approaches used to increase your leadership
IQ. However, based on personal experience and my
research on the most proven leaders in history, my
answer is often the most challenging path to take -
introspection.

I first learned what introspection was by at-
tending intense counseling sessions some years ago.
The therapist taught me to point my “judgmental
telescope” inward, examine my issues first and fully
understand them. The introspection exercise was
emotionally draining but satisfying. I wanted to im-
prove as a person, and that honest, inward look was
the first step in a long and continuous journey to-
ward reaching that goal. For me and others, genuine
introspection is a life-changing endeavor.

Introspection can be described as analyzing
one’s feelings, thoughts and ideas, both negative
and positive. It is an inward look at what makes
you “tick” It is also a critical and valuable tool in a
leader’s toolbox. Yet, many modern leaders do not
understand why introspection is essential in their
development. Even worse, they are afraid to employ
it. As a result, when a leader fails to evolve, a lack of
introspection is almost always the reason.

Why is introspection so hard? How comfortable
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is it to honestly examine past mistakes, failures and
weaknesses? It sounds like a good time, right? I
teach my officers, clients and students to embrace
being uncomfortable while self-reflecting. It is vital
to look deep inside oneself. Allow yourself to feel
the pain of emotions, i.e., failure, guilt, shame and
anger. There are valuable lessons to be learned in
conducting a truthful self-assessment.

So, what is the “upside?” When we are honest
with identifying our flaws, accepting and working
on them, it helps us better connect with our co-
workers, friends and the public. Introspection is a
great way to suppress one’s ego, build trust and de-
velop mental toughness. If you are your own worst
critic, how can another’s words upset you? Winston
Churchill once said, “When there is no enemy with-
in, the enemies outside cannot hurt you?” Introspec-
tion is not a harmful endeavor; it is about self-im-
provement, taking responsibility for one’s actions,
and changing for the better.

What does introspection look like in practice?
From patrol officer to captain, my promotions came
relatively easily. But, once I started competing for
police chief positions, the competition grew stiffer,
and I was unsuccessful in getting selected. So, I
analyzed and critiqued my past performance during
the oral boards or assessment centers by using
introspection. I began by asking myself poignant
yet straightforward questions:

Was I truly prepared for the selection process?

Did I represent myself accurately?

What could I have done better?
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When possible, I reached out to
the oral board or assessment center
members, searching for any positive
or negative criticisms of my inter-
views. This information was invalu-
able and, combined with my self-
reflection, allowed me to adjust and
improve, ensuring future successes
and selection for a chief position.

The police and military use the
After-Action Review (AAR) to eval-
uate and critique tactical and non-
tactical operations. Introspection is
your personal AAR and should be
used after making critical leadership
or management decisions. Experi-
ence, knowledge, and confidence
allow many decisions, even signifi-
cant ones, to be made without much
deliberation. Nevertheless, it is vital
to examine these critical decisions to
validate that you are on the proper
path. Introspection provides an hon-
est, inward look at your decision-
making process. To help jump-start

the journey toward introspection,
here are some of the questions you
can ask yourself:

Were you fair when making
your decisions?

Did you remove your emotion
or biases during the decision-mak-
ing process?

Was the decision made in your
self-interest or for the betterment of
others?

Did you take the advice or
counsel of others?

Was the advice and counsel of
others helpful or hurtful?

Are you comfortable with the
decision you made?

Introspection is a gift that helps
remove the barriers to success in our
personal and professional lives. Self-
reflection can defeat the chaos that
constantly invades our lives in these
chaotic, crazy and busy times. In ad-
dition, time spent studying ourselves
will lead to a profound understand-

THE INSTITUTE FOR
COMPREHENSIVE
SPINE CARE

NECK PAIN < BACK PAIN = SCIATICA < SPINAL FUSION
HERNIATED DISC = MINIMALLY INVASIVE SURGERY

PAIN MANAGEMENT = SPINAL SURGERY

8//.894.82/4

WWW.NYNJSPINE.COM

5 LOCATIONS THROUGHOUTNY & NJ
GBOLAHAN O. OKUBADEJO, MD M

rorow us on RS

TOP

\\DOCTORS)/

THE BLUEMAGAZINE | VOL.

ing of those around us. Understand-
ing is one of the foundations of re-
spect, and without respect you are
not a leader. So, give introspection a
try; the worst that can happen is that
you learn something about yourself.
The best thing is that you take that
knowledge, truly connect with oth-
ers and start reaching your full lead-
ership potential. @

Chief Ron Camacho is
an accomplished law
enforcement executive
who spent time as an
advisor in Afghani-
stan and Mexico. He
is a graduate of the FBI National
Academy, has a master’s in criminal
justice from Liberty University, and is
the chief of the Chambersburg Penn-
sylvania Police Department. He is the
owner of Camacho Consulting LLC, a
leadership and management training
company
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SWITCHED ON

By Eric Caron

dropped again to age 76.6, caused primarily by
the epidemic of mental illness and substance
abuse.

May was Mental Health Awareness Month,
and quite frankly, America needs a rebirth. I was
taught the “Secret” of living a long and healthy life
that serves as my core principles which ultimately
saved my life. It's time for Americans to get
“Switched On”

Given the last two years of pandemic living,
many people are realizing stress, isolation, and
uncertainty have taken a drastic toll on their
overall well-being. Many have turned to drugs
and alcohol as a coping mechanism, only to
exacerbate their depression and leading them on
a dark-lonely path to suicide.
According to the National
Institute of Health, suicide
is among the leading causes
of death in the United States
including in our military, law
enforcement and our youth.

In 2020, the Centers for
Disease Control and Prevention,
(CDC) reported suicide as the
second leading cause of death
among youth aged 10-14, and
adults aged 24-35 with nearly
46,000 total deaths. Yes, you
read that correctly... 46,000 total
suicide deaths in just one year.

Furthermore, the nation-
wide crisis of opioid misuse and
addiction is fueling suicides, and

l n 2021, life expectancy in the United States
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has evolved into an urgent public health emergen-
cy. The CDC estimated that 106,854 people died
of drug overdose in the 12-month period ending
November 2021. Shockingly, since 1999 over one
million Americans have died due to drug over-
doses.

Each death from suicide and overdose has
a rippling effect... a heavy toll both emotionally
and financially on families, caregivers and our
communities.

I believe it’s time for America to get back to
basics and start living a “Switched on Life” (SOL)
living switched on is a daily decision, a moment
by moment choice, and a constant awareness and
mindset. It is a coat of armor that protects you
from ALL types of threats, both in your physical

SwitichedOnlife.com
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with Eric J. Caron
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and emotional world.

How we “nourish” the Mind, Body, and Soul
is the foundation of living a SOL. They are equally
important and interconnect and influence each sphere
in a positive or negative way. We simply need to feed,
train and practice each of them daily.

The Mind - If you train the mind, the most im-
portant “muscle;” the body will follow. To maximize
brain training we need to engage in challenging, cre-
ative activities that must be practiced such as: paint-
ing, learning a language, instrument and sewing.
Physical activities (swimming, jogging, cycling, yoga
and meditation) have not only a positive effect on the
body, but the mind, too.

The Body - Sleep, Eat and Exercise (SEE) - The 3
most important things we do daily.

o Sleep allows both the body and brain to recover
daily from life’s events. Sleep deficiency is not only
feeling tired but increases obesity, heart disease,
diabetes, strokes, etc. ... you get it! Lack of sleep
literally can kill you. Recent studies have shown that
getting a good night’s sleep (8 hours) can actually
heal/strengthen your body and mind. What we are
eating throughout the day and evening along with
physical activities or lack thereof will have a direct
effect on our sleep hygiene.

« Eating - The consumption of healthy food is required
for energy and development, and plays an important
role in the promotion of good physical and mental
health. It may be a cliché, but you really are what you
eat! The food you put into your body becomes your
daily fuel and promotes a healthy mind-body-soul.

rorow us on DGO
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« Exercise - Everyone knows daily exercise is essential,
often affecting your mind or “mood,” to improving
your sleep and sex life. Exercise also adds years to
your life, and controls your weight, and I'm not talk-
ing about Ironman training. Medical experts recom-
mend regular exercise to maintain good health and
to prevent many diseases such as diabetes, cardio-
vascular diseases, strokes, Alzheimer’s and depres-
sion.

The Soul - Strengthen the soul through faith
which is like the wind... you can’t see it, but you feel
it. We must find meaning and purpose in our daily
lives. It’s our responses to life's moments filled with
good and bad, love and loss which shape our souls.
Our response to life’s events is our choice. We must
strengthen the soul to believe that through it all Life
Is Good! If you're secular, you might find it outside of
religions in actions such as spending time in nature,
yoga, meditating or volunteering.

The mind-body-soul is interconnected and must
be fed, and cared for if we are to respond in a healthy
way overcoming adversities and hardships.

American’s more than ever need to be alert, be
ready, be able. Are you ready to change your life...
implement these core principles wherever you play or
pray and get “Switched On!” @

Eric Caron is a Special Agent (Ret)
with 25 years of service. He is the au-
thor of "Switched On - The Heart ¢ (

Mind of a Special Agent." His website is: R
Switchedonlife.com :
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hree inches extra doesnt

seem like too much to ask

for; especially when it comes

to your safety and well-being.
I'm talking about your body armor,
so listen up.

We've come a long way in the
technology of body armor and its
ability to stop a projectile from en-
tering your body. The misnomer
since we started this journey was the
use of the term “bullet proof” We
now refer to it as “bullet resistant”
That’s a simple way to say “There is
no guarantee that body armor will
100% stop anything fired upon us
from getting inside our bodies un-
invited”

When youre a young copper,
(myself included) you feel a bit
invincible, even more so when that
vest goes on and you head out to
your shift. You may be gullible and
accept what your department spoon
feeds you. Or, you'll do your own

rorow us on RS

ON THE FRONTLINES

IS An Extra
Three Inches

Too Much
To Ask For?

By Kirk Lawless

research and pay attention, at least
to this article, or something similar
and enlighten yourself.

First, there are some cops who just
flat out refuse to wear body armor,
ever. That’s just foolish. Now, there
are special circumstances when
body armor is impractical, such as
working in an undercover capacity,
narcotics for instance.

If you don't wear any body
armor and some shit bird wants
to put metal to your meat, it will
happen with monotonous regular-
ity! I know lots of cops who have
been shot and survived, some got
penetrated, some were saved from
grievous injury by their body armor.
Some were killed, when obviously
hit somewhere that wasn’t protected
by body armor. Some got shot up so
bad they had to go off the job. Many
ended up paralyzed.

May 28, 2012, one of my po-
lice brothers got bushwhacked by
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an asshole who popped out of a
dumpster and hit my friend three
times. Over a television taken in a
home invasion robbery. Hit three
times and lying on the asphalt, my
friend couldn’t move, but he heard
enough movement near him that he
believed the guy was coming back
to deliver the coup de grace. That
did not happen. His assailant was
captured. My good friend was para-
lyzed and to this day is confined to a
wheelchair.

Here’s the lesson. The politi-
cians and brass (for the most part)
do not give a solitary damn about
us, especially when it comes to
money.

Corporate America is usually
protected by the courts, and the cit-
ies and police department are often
granted “sovereign immunity” My
friend found out that there was a
problem, a huge problem. The prob-
lem was with his body armor.



“There is no guarantee that body armor will 100% stop anything
fired upon us from getting inside our bodies uninvited.”

Quite simply, the vest failed him. Just like the
police department failed him, just like the politicians
failed him.

My brother filed a lawsuit against the city, the PD
and primarily, the body armor company. Not shocking,
the city, the PD and everybody else involved on that
end were quickly off the hook. That left the body armor
company holding the bag.

Here’s what my brother officer and his wife (ex-
pecting their first child when he was shot) learned.
One of the rounds that entered his body did so after
passing through a panel of his vest. The vest company
argued that because of the trajectory of the bullet, once
fired, it could not
be stopped by their
product. Just like
that. The company
added that the outer
three inches around
each panel was in-
capable of stopping
projectiles  (within
their NIJ rating)
81% of the time.
Eighty-one percent!
Did you know that?
I didn't! Take your
vest panels out right
now and measure
three inches all the
way around that thing and see how much less coverage
there is, where you stand a 19% chance of it stopping a
projectile! Now check the date on that thing. If it’s ex-
pired (or getting close) demand a new one! Right now!
Would you drink spoiled milk or chug the last of the
bottle at midnight on the expiration date?

Inspect it from every angle. Check for creases or
bunched-up areas in the panels. Guess what? Those are
weak spots. And weak spots are potential entry points
for metallic things, traveling at high velocities, wanting
to play hide and seek in your guts with a trauma sur-
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geon.

The vest company won the case in court. The com-
pany suggested that when it instructed all of us on how
to wear a vest (nobody ever told me about how to wear
a vest in 28 years on the job) after we were fitted (“fit-
ted” as in a tape measure thrown around your chest and
“Hey, Charlie this guy’s a 2x). They also suggested that
the vest overlap, front panel over rear panel. This is all
bullshit. If we were lucky the panels touched or maybe
came close.

My suggestion, wear a military armor plate carrier
with side plates and anti-spall coating.

Look on YouTube for the CEO of the vest company
(PPSS) testing his
own product, or
look up Richard
Davis, who has
shot himself more
than 200 times
while wearing his
product.

As far as the
brass and politicians
are concerned, “It’s
cheaper to bury a
cop, than fix one”

Three inches
would cost them a
little over $50 per
vest. Certainly we

s

are worth way more than that! @

Kirk Lawless is a 28 year, decorated, vet-
eran police officer from the St Louis area. (i
He’s a former SWAT operator, narcotics g
agent, homicide investigator, detective
and Medal of Valor recipient. Off the job
due to an up close and personal gunfight,
he now concentrates on writing. He’s a patriotic warriot,
artist, poet, actor, musician, and man of peace.
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Medical Specialties of NJ

Our Services:
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MOMENT
BLUT i
PRESENT

A SHORT FILM TO END LAW ENFORCEMENT SUICIDE

: =
Py =

This film was made after many years of watching our brothers and sisters in
blue make the ultimate mistake. We as humans are not exempt from failure,
bad times, depression or a mental health crisis. This is why we believe that
this film needed to be made in order to remind all of you that life is worth
living . Don't ever feel alone, there are many people here for you. Enjoy
this short film and pass it on to anyone you believe may enjoy this beautiful
message. Never give up and always be proud of who you are.

Thank you to all the officers from different departments who were part
of this beautiful project to save lives.

#BlueSuicide #MomentOfSilence #TheBlueMagazine

D a0l

BLUESUICIDE.ORG

a THE BLUEMAGAZINE | VOL. 13 - ISSUE 2 2022

WATCH SHORT FILM




!| \ i | ll. i:.J. Sieso

“n- aywier o £ I P e e

(iivong [T {111:1 cemeril

Leer 2 exnbieaml sneschents o

} ‘ﬂ'k't(' cre. mone lam

M i
Y = litehinme :
1y A :’1I I||.-'| r-}?n’ |l' i 1.1H!'nll'£'ﬂ1.|'ru| t“ld'l: rhs t; |" T
A The e el linas .-r-[..un-.ﬂ:'l =

) o
el die i.:q Sangal
: l deatis

|.11'||-|r £F  FEponEnie, H’}:J crilunl

Hhan line ﬁ[ duit incidends w20 qear career

T LeST

1 |'-:'-'| very al

g
I el ashamed

I!\ lll'l"l{;' Il..'r }.!ufl

ﬂ‘-" 1 |'4’-|-| ke rlhll i"r|m||-1| iy _‘.1
[se fleg ;.” wilhegt me :

(i jenl
MY |l‘1'|' |!r=r|lIJ'||,-rF\| e cewer o ion (_ll'h‘..-‘
!'::E'-n.‘,ll(k T() L]VE J My mental v o% 5o ] 1\1, i'l[‘rf'l-*"h! ai_\pul |',-uur
3

8 mentol health &

\][L‘.U are wiorlh every Humj.

feach cul 1o someone. Yoo
lrust and love |

Yhe I1.I"'4'1I:I.|I.'I"P M'ﬂm“ '

.Mqlq Ml 1% a police

You wil gel there
Don’t lose HOFL,
E Tre solobion never has

lo be perfect.

'."{iill!Ir J Ifil\"f' hrf and
;" [ need her 5o moch
Uour {amiky feels Ihe
B et | (e 111:1:_

e
AE B EE BB EEN

=

R

frr

. r
"isrealk

of seekary h("lll}-

:
-5 - -

L]
P - 5 2
- i [y .

Lﬂ_[u.! rz?n[m'@,men-f
0[ f 1LEYS  Aare more

fhan a txldje. mm]yza

tung NT
~ LSILENCE

L e T

rorow us on RS THE BLUEMAGAZINE | VOL. 13 - ISSUE 2 2022 3



SILEN Short film Premiere
The Brownstone - April 7" 2022
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BERKSHIRE
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HomeServices

Fox & Roach, REALTORS'

WWW.JANETLARRAIN.COM
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West SHORE g

Auto Sales = )
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OfficeFax: 9738810865 Come check us ol
BO1 Marke! 51, Paterson, MJ Best used car prices for LED

MOdeRrn dentaL ViSion

FAMILY DENTISTRY

901 N. Olden Avenue 6 Village Square East

Trenton, NJ 08638 Clifton, NJ 07011

Tel: 609-392-2224 Tel: 973.546- 7111
609-392-5554 073-546-7227

Fax: €09-392-2278 Fax: 973.546-5125

MDVTrenton@gmail.com Modern_Dental@hotmall.com

moderndentalvision.net

INJURED IN A
RIDE SHARE?

LONG ISLAND: 516-495-1777
BROMNX: 718-423-0757

NEW JERSEY: 201-255-0093
BLEVY@BRIANJLEVY.COM

PATRIOTHILLFLAGS.ORG www.nn:ANJLEVt,éqm s
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INSIDE VIEW

SWW
herhood

By Monica Eaton
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Police work is hard. It’s not for everyone.

Statistics will show cops are at a higher
rate for obesity, mental health problems,
suicide and divorce.

Cops will often tell you we have a
brotherhood. One that exists to protect each
other. To put our lives on the line for each
other and to “hold the blue line”

Copsalsoknow thatin many departments,
that isn't completely true. Many will tell you
that the inside of a department is more of a
“dog eat dog” world. We bitch, we complain,
we tear each other down.

But why?

Why do we allow a negative work
environment to be created within a mostly
negative job to begin with?

Cops see people at their absolute worst
more often than seeing people at their best.
Cops see death, abuse, drugs, stabbings, and
shootings, all of it.

We need to do better. We need to
genuinely be there for our coworkers and
ask them how they are doing. We don’t have
to be best friends with everyone. But we can

rorow us on RS

certainly have compassion for all. Everyone is
struggling with something.

This goes for all first responders. Check
on your coworkers. Lift them up. Be a shoulder
to lean on. Be a positive person when there is
always negativity around.

I challenge you to reach out to a coworker
you don’t usually talk to. Ask them how they’re
doing, and genuinely listen.

Take care of each other. @

Monica Eaton is the owner/
CEO of Five-0 Fierce and Fit
which creates online nutrition
and fitness programs designed
to help female first responders §
lose fat, gain strength, and
take back their confidence in 90 days because
“your family depends on you to be fit for duty”
Using her six year Oklahoma law enforcement
experience along with her 15-year background
in fitness and nutrition she helps female first
responders reach their full potential in life and
career. Look her up on Instagram @five0.fierce.
and.fit.
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2 CONVENIENT LOCATIONS

NEWTON NEWTON
128 WATER ST. 65 SPARTA AVE.

“PROTECTING THE RIGHTS OF
THOSE WHO PROTECT THE PUBLIC?”

THE LAW OFFICES OF
FEELEY & LAROCCA, LLC

* ACCIDENTAL DISABILITY = ORDINARY DISABILITY » WORKER'S COMPENSATION/WORK RELATED INJURIES
*DISCIPLINARY TERMINATION MATTERS « CONTRACT NEGOTIATIONS
* PROMOTION APPEALS « APPEALS FOR REMOVAL FROM ELIGIBILITY LIST » DISCRIMINATION
*» PERSONAL INJURY - (AUTO ACCIDENTS, SLIP & FALL, ASSAULTS, ETC.)

Once Public Safety Employees,
Now Practicing Attorneys

JOHN D. FEELEY, ESQ.
SR. PARTNER

J.D., SETON HALL UNIVERSITY SCHOOL OF LAW

B.S. CUM LAUDE, FIRE SCIENCE/
CRIMINAL JUSTICE

JFEELEY@)JSLAWOFFICE.COM

ESSEX COUNTY OFFICE: 973.821.5360 | UNION COUNTY OFFICE: 908.486.3003

TONY F. LARDCCA, ESQ.
SR. PARTNER

J.D., QUINNIPIAC UNIVERSITY SCHOOL OF LAW

B.A. CRIMINAL JUSTICE,
KEAN UNIVERSITY

TLAROCCA17@EGMAIL.COM
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hen I look back over my
“ 26+ year career as a po-
lice officer, I am reminded
of a lot of highs and a low or two or
three... Sprinkled in between were a
few heart-racing, palms sweating, hair
standing up on the back of my neck
moments of sheer fear. Without fail
the worst, most dire, “this is how I'm
going to die” memories all involved
vehicle pursuits, specifically the pur-
suits in which I was riding shotgun.
There is something about being a pas-
senger in a pursuit that is not very
comforting. Throw in a partner who
is experiencing a major adrenaline
dump and you have the recipe for di-
saster. I remember one specific pur-
suit more than any other.
I was a rookie at the time in 1988.
My field training officer, a Vietnam
War vet, was going through an ugly
divorce and uglier custody battle.
Looking back now, I think he believed
he would rather die a hero in the
line of duty than live the dumpster
fire his life was quickly turning into.
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CHAPLAINS PERSPECTIVE

I
By Chris Amos

Sadly, his reckless behavior and
tombstone courage would cost him
his job and eventually his very life, as
he would commit suicide by cop in a
neighboring state. A tragic end to a
very troubled life. For the sake of this
article, I'll refer to him as simply Bob.

Bob was driving as we heard an-
other unit on the other side of our
sector in pursuit of a stolen vehicle.
To those of you who may be new to
law enforcement, there was actually
a time when officers were allowed to
pursue criminals. My, how times have
changed. Bob immediately activated
our lights and sirens and in his “throw
caution to the wind” approach set out
to cut off the stolen vehicle as it weaved
its way in and out of traffic getting
closer to us by the second. Bob made
a sharp left turn at a high rate of speed
onto West 35th Street from Colley Av-
enue. How he didn’t end up in my lap
is a mystery to this day. An unexpect-
ed consequence of Bob's driving was
my suddenly aerodynamic clipboard.
It literally flew past my eyes and out
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my open window. Bob slammed on
the brakes; I bailed out of the car to
retrieve what only seconds earlier had
been a brand-new clipboard. I jumped
back in and off we went the engine
screaming as Bob floored the accelera-
tor. By the grace of God, the suspect
got to 35th St. and Colonial Avenue
about five seconds before we did. Had
it not been for my runaway clipboard
we would have been in the direct path
of a stolen vehicle flipping end over
end almost six times before coming to
rest against a brick apartment build-
ing. The suspect, walked away from
the scene, in handcuffs of course, but
he did walk away. Had my clipboard
not taken a massive beating, I am
absolutely convinced I would have. I
laugh about that story now, but at the
time, not so much.

Id like to share an epic divine
pursuit that has been ongoing for
6,000 years give or take. In this pur-
suit, you and I are being pursued
rather than doing the pursuing. Let
me explain:



1) God Walked with Man

The Bible begins with God’s Creation of the
heavens and the earth. He creates Adam and Eve. I
believe this to have actually happened and not to be
symbolic, leaving folks room to come to their own
interpretations. Anyway, as the story goes, Adam
and Eve sinned or broke God’s law. And with that,
the pursuit begins. We read in Genesis 3:8 that upon
committing their sin, Adam and Eve hid from God
as He came walking in the Garden in the cool of the
day. So the first recorded account of God’s interac-
tion with the human race is that of Him walking
with Adam and Eve from time to time while not in
Heaven. God popping in from time to time to check
on His creation before returning to His Heavenly
Throne. Kind of like the lieutenant on night shift,
who makes an appearance from time to time.

2) God Lives with but is Separated

From Man

As the generations passed, mankind became
even more rebellious toward God. God would have
been more than just in washing His hands of the
human race as a failed experiment, but He did not.
Quite the contrary, He did something truly amazing
as His pursuit for the hearts and souls of His rebel-
lious creation intensified. 2 Chronicles 7:1-2 tells
us that God MOVED TO earth taking up residence
in a temporary tabernacle made of cloth initially,
before moving into a permanent temple made of
stone. It was a love for a rebellious creation that led
a loving and just God to move to this earth. He was
now with His creation, but separated from them as
He inhabited a part of the tabernacle/temple called
the Holy of Holies. God’s presence among His peo-
ple did not lead to their turning over a new leaf of
faithfulness. No, like their fathers before them they
rebelled, turning their backs on God.

3) God Becomes Man and Lives,
Laughs, Loves, Eats, Cries, with
Man
Having continued down the slippery slope of

rebellion and sin, intent on self-destruction, God

refused to give up on those who had given up on

Him. God’s pursuit of His creation went next level

when He took on flesh and blood and was birthed

by the Virgin Mary. God became man, His name Je-
sus Christ, the long-awaited Messiah. Jesus Christ

100% God and 100% man. John 3:16 tells us God

so loved the world that He would send His son Jesus

Christ to give His life on an executioner’s cross to
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pay the price, the penalty for our sins. Don’t miss
that, God became a man named Jesus and Jesus
lived with mankind, not separated from them in any
way. The God-man Jesus ate with His followers; He
laughed, cried, and traveled with this ragtag group
of disciples throughout Israel. What would you be
willing to sacrifice in pursuit of people who hated
you, denied your very existence, and mocked you at
every turn? God was willing to sacrifice everything,
to include the life of His only begotten Son. He was
repaid by His creation with a sentence of death by
crucifixion, at least that is what His creation thought
they were doing, not realizing it was all a part of
God’s pursuit for the hearts and souls of mankind.

4) God Moves into the Temple of
Man’s Heart

What more could God do in His pursuit of men
and women, like you and I? 1 Corinthians 3:16-17,
6:19-20 tells us the next level God took. “Christ IN
you”. God the Father has taken up residence inside
the very lives of those who put their trust in Jesus as
Savior and Lord. For that man or woman, their very
bodies become the living temple of God in which
the Holy Spirit now resides.

In Revelation 3:20, Jesus says that He stands
at the door of our heart and knocks. Anyone who
opens the door to his or her life and invites Jesus
in as Savior and Lord, He promises to enter in, and
take up residence in the form of the Holy Spirit.
Promising to never leave nor forsake those who put
their trust in Him.

Bottom line is simply, Revelation 3:20 tells us
God is in pursuit of each and every one of us to an
extent we can’t fully comprehend. We have either
been caught by Him having chosen to pull over and
throw our arms up in the air and surrender. Or we
can continue to run. If you are still being pursued,
I'd encourage you to pull over, take the keys out of
the ignition, and surrender. I can promise you it will
be the best decision you have ever made. Take care,
be safe, and I hope to see you at the finish line. @

Chris Amos is a retired officer and
former spokesperson for the Norfolk
Virginia Police Department. He is
currently the pastor at Chrlst Fellow-
ship Church in Norfolk. He is married
for over 30 years and is the proud fa-
ther of three children, two of whom are police officers.
He serves as the volunteer Chaplain for Norfolk Police
Dept. and Norfolk Sheriff s Office.
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REMEMBRANCE

Article & Artwork

by Jonny Castro On April 24 2022, Cayce
South Carolina Police Offi-
cers responded to a residence
for a report of a domestic
disturbance; as officers were
speaking with another indi-
vidual outdoors the suspect
opened fire from inside. Of-
ficer Andrew Barr was struck
and killed. After a seven hour
barricaded standoff with po-
lice, the gunman took his
own life.

Officer Barr was no
stranger to life as a first re-
sponder. As a teenager, he
began working as a volun-
teer firefighter obtaining the
rank of Captain and was also
a skilled EMT. Andrew Barr
was hired by the Cayce Po-
lice Department in 2016 and
served in the K9 unit with his
Black Lab Retriever partner
“Molly”. It was the job that
he always dreamed of hav-
ing. Back when he was still
a trainee, he was shot and
wounded in the line of duty
by a gunman following a sto-
len car pursuit. That shoot-
ing never slowed him down
or discouraged him from his

_ny. career in law enforcement.
He lived to serve and help
people, and he did that until
the very end. Officer Barr was

. 27-years old. @

BARR POLICE

(yoTye)
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MORTGAGES FOR BLUE
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7 aw enforcement officers and canines are a natural pairing, providing loyalty
and pleasure to each other, forming close relationships and companionship.
Send us a favorite photo of you and your ‘best friend’ to be displayed in Blue Paws!

“Maverick” & “Jagger” “Junior" and "Harley'
Officer Leigh Golden Officer Ogden Officer Fran Ejay
Flint Michigan Passaic County Sheriff's Department Toms River Police Department

"Rocky" & "Shooter" "Bruno" and "Coco" “Zena Peach” and “Dino”
Bob Kempczynski Kathleen Carman Officer Gregory Michael
Retired LT. NJ DOC Wanaque Police Department Glen Rock Police Department

If you and your dog would like to be featured in Blue Paws,
please email your photo to Joseph Celentano at:
bluepawsnow@gmail.com

Joseph Celentano,

Host of the Blue Paws Podcast
on DDV Radio

follow me on:
Facebook @BLUE PAWS USA & instagram @bluepawsusa

"Danny Boy" and "Rocco"
Officer Celentano
Passaic County Sheriff Department
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INTEGRITY

DSFC. Rick Vanderclock # 2761
New Jersey State Police
October 23, 1948 - April 13,2020

Many great qualities were handed down to me by my father.
Two of the most cherished being integrity and respect. My dad was a New Jersey
State Trooper for 29 years retiring in 2000 at the rank of Detective Sergeant
First Class.

I knew I wanted to be a police officer from a young age so it wasn 't a surprise
when I followed in his footsteps.. I watched my father dress for work
and leave our home in his police car each day and I was
mesmerized by the stories he would tell me when his shifts were
over. He was a real-life hero.

I will retire this year from the Wayne Police Dept after a 25 year
career. My father held high standards for himself and was
always a man of his word. His lesson of integrity and respect
remained with me throughout my career.

My father, my hero, succumbed to Covid-19 and died on April 13, 2020.

CPL. Rick Vanderclock




WE SUPPORT BLUE

MOST INSURANCE ACCEPTED
31-00 BROADWAY, FAIR LAWN NJ 07410

WWW.BLUETRISTATE.COM
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HEALTH & WELLNESS MEDICAL CENTER

FAMILY MEDICINE - FUNCTIONAL & INTEGRATIVE MEDICINE
VARICOSE VEINS * PHYSICAL THERAPY + HEALTH & WELLNESS
WEIGHT MANAGEMENT  ALLERGY TREATMENT
ANTI-AGING - BOTOX & FILLERS

SET UP AN APPOINTMENT TODAY

MOST INSURANCE ACCEPTED
31-00 BROADWAY, FAIR LAWN NJ 07410

WWW.BLUETRISTATE.COM

SUPPORTERS OF ALL LOCAL DEPARTMENTS Jennifer Fhi
GUN LOCKERS - LITTLE TO NO WAIT TIME LAW ENFORCEMENT LIAISON
WALK INS ALWAYS WELCOME CALL 551-399-6521
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