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INTRODUCTION
In the Spring of 2020, the Student Council Representative Body passed SB20-31
to create the Student Council Prevention & Survivor Support Evaluative Ad-Hoc
Committee. The Committee was tasked with reviewing current University policies
and approaches to prevention and survivor support, identifying areas where
improvements ought to be made, and suggesting ways to strengthen the
University’s overall support network. The following report reviews several
departments and offices within the University’s institution, encompassing
student life, health and safety, law enforcement, and community resources. The
report builds on over a decade of student lobbying, advocacy, and direct action
efforts and is intended to serve as a foundation for future work in prevention
and survivor support. We hope that this report offers a starting point to create a
safer and more supportive environment for survivors and allies alike. 

The Committee’s work was not conducted in a vacuum. Planning, recruitment,
researching, drafting, and final publication all took place during the still-ongoing
COVID-19 pandemic. All of the Committee’s work was conducted virtually and
remotely, and we were, unfortunately, never able to meet in person. The United
States Department of Education, led by Secretary Betsy DeVos, released an
updated, anti-survivor Title IX ruleset in late Spring. The ruleset, which went into
effect in mid-August, dramatically eroded the rights of and protections for
survivors in Title IX proceedings. It is the Committee’s deepest hope that the
efforts of survivors, supporters, and advocates around the country will prevail,
and that these harmful policies will be reversed as soon as possible. Despite
these adversities, the dedication and perseverance of the Committee’s members
exceeded all expectations, and we as Co-Chairs could not be more proud. 

As of this writing, the Ad-Hoc Committee is in talks with its sponsors in Student
Council, working towards a formal institution as a coalition of CIOs and other
community stakeholders.

WITH HOPE AND GRATITUDE,

Noah Strike and Gabi Szabó
Prevention & Survivor Support Evaluative Ad-Hoc Committee Co-Chairs
Student Council
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UVA SURVIVORS'
DEMANDS
At the end of the Spring 2020 Semester, UVA Survivors released a list of
demands explaining how the University could create a safer, more supportive
environment for students, survivors, and allies. More information can be found
on the original document. As of October 31st, 2020, the demands have 1845
signatures in support.

University Accountability
We demand that the University of Virginia commits to stopping sexual,
gender-based, and interpersonal violence on Grounds.
We demand that the University of Virginia comprehensively address its
history of sexual and interpersonal violence. UVA must integrate an
intersectional analysis and center marginalized narratives in this work,
and in its general plan to prevent this type of violence. 
We demand an external review of the Title IX Office.

Education and Training
We demand comprehensive and continual education on sexual violence
that is implemented more seriously and rigorously.
We demand that students are educated through survivor-created and
informed education on sexual and gender-based violence and consent
throughout their entire time at the University. 
We demand the University take an active role in training student leaders
to handle situations of misconduct. 
We demand the University conducts a mandatory, in-person workshop on
sexual violence, [interpersonal violence], and trauma-based learning,
ever year for all faculty and staff.

Survivor Resources
We demand that the University increase the amount and type of mental
health resources for survivors.
We demand adequate health services for survivors.
We demand procedural changes to the Title IX investigation process.
We demand that the Title IX office is moved from O’Neill Hall.
We demand that education about the Title IX reporting process and
proceedings are more widely available and clear. 
We demand that the University and Title IX bring back the anonymous
reporting for Just Report It or provide clear and visible ways of reporting
anonymously on the Title IX website.

1.
a.

b.

c.
2.

a.

b.

c.

d.

3.
a.

b.
c.
d.
e.

f.

4



STUDENT AFFAIRS
The section on Student Affairs covers the Office of the Dean of Students (ODOS),
Fraternity and Sorority Life (FSL), Orientation and New Student Programs (ONSP),
Student Heath and Wellness, Counseling and Psychological Services (CAPS), and
Student Engagement. 

INTRODUCTION

The demands outlined by UVA
Survivors included a call for
comprehensive, trauma-informed
education and training in Sexual
Assault Prevention and Survivor
Support. The current structure for such
education and training is inadequate
and incomplete. The majority of the
population only receives mandatory
training modules on sexual and
gender-based violence prevention and
a mass introduction to Hoos Got Your
Back (HGYB) in John Paul Jones
stadium during orientation. This
information is never institutionally
addressed or elaborated on by the
University, except in an added training
module that must be completed every
two years and which includes
additional, yet still insufficient, training
about sexual and gender-based
violence prevention and response [1].  

The University should work to create
an educational framework that
ensures that students are
knowledgeable about sexual assault
prevention and survivor support. It is
only then that the University can foster
a culture of respect and safety for all
of its constituents. This Committee
supports the UVA Survivor Demands
and puts forth the following
recommendations:

Create a Weekend On-Call Schedule
for Dean on Call. Currently, the
Office of the Dean of Students
(ODOS) provides 24-hour crisis
management and incident
response/follow-up services to
University students. This service is
available Monday-Friday from 8AM
to 5PM. However, all after-hours or
weekend calls are referred directly
to the University Police Department,  
which then refers the issue to the
Dean on Call. Only about 20% of
campus sexual assault survivors
report to the police [2]. The
University must acknowledge that
having the police department serve
as a middleman between a person
looking to report and their Dean on
Call can deter students from coming
forward.
Provide an anonymous reporting
option on Just Report It. We support
UVA Survivors' demand to bring
back an anonymous reporting
option through Just Report It. 
Include a Student Representative on
the UVA Threat Assessment Team
(TAT). The UVA TAT is tasked with
creating objective approaches to
managing and mitigating identified
violent or threatening behavior
against all affiliated and non-
affiliated individuals. It uses

OFFICE OF THE DEAN OF STUDENTS
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Counseling and Psychological
Services
Department of Safety and
Security
Faculty and Employee
Assistance Program
Office for Equal Opportunity
and Civil Rights and Title IX
Office of the Dean of Students
Office of the University Counsel
Office of the Vice President
and Chief Student Affairs
Officer
Patient Safety and Risk
Management
University and Medical Center
Employee Relations
University Police Department

Facilitate an administrative liaison
between Office of Health
Promotion staff and the following
entities:

Housing & Residence Life
(HRL). HRL professional and
student staff are sometimes

its jurisdiction to establish policies
and procedures for assessment of
individuals whose behavior may
present a threat, appropriate
means of intervention with such
individuals, and sufficient means
of action. UVA Survivors demand
that the University “commits to
stopping sexual, gender-based, and
interpersonal violence.” However,
without a student representative to
talk about those experiences, the
TAT is neglecting the student
perspective vital to creating the
proactive policies and procedures
necessary for a safe community on
Grounds. The TAT includes a
Director and faculty representative,
as well as representatives from:

Athletics Program. The athletics
program does not focus on
prevention training. Additionally,
it relies on its own programming
that is more situation-specific
than truly comprehensive and
preventative bystander training.
There should be a liaison
connecting student-athlete and
athletic staff with the OHP to
ensure that a large and integral
part of the University population
is being adequately educated on
survivor support and prevention.
President’s Office. Currently, the
Title IX (TIX) Office directly
reports most frequently to the
President’s Office. The TIX Office
is more focused on the policies
and procedures for dealing with
sexual assault and survivor
support. However,

kept out of the loop from
pertinent conversations with
higher administrative offices at
the University. Because of the
active role resident advisors
undertake in regards to sexual
violence, intimate partner
violence (IPV), and trauma-
based education, they should
have an established liaison with
the Office of Health Promotion
(OHP). In this reimagined
communication structure, both
entities would establish
mechanisms for constant
communication for developing
programming and education
materials. Additionally, this
liaison should have direct
access to the President’s Office
and other pertinent upper
administrative offices. 
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Hire staff members who work
solely for Fraternity and Sorority
Life. Currently, there are four (4)
staff advisors serving under
Fraternity & Sorority Life (FSL).
Their primary positions at the
University are Associate Dean of
Students, Assistant Director of
Student Engagement, Program
Coordinator for LGBTQ Student
Services, and Assistant Vice
President for Student Affairs and
Associate Dean of Students,
respectively. There is no advisor
that currently works solely for FSL
in order to actively “support our
students in recognized chapters as
they shape organizations
promoting principles of
scholarship, leadership, service,
diversity, and honor” [3].

OHP should also have this
direct access to the President
and higher administration in
their efforts to perform
preventative work. This liaison
will serve as a key actor in
constructing effective and
sustainable preventative
measures alongside higher
administration in order to
create long-term culture
change at the University.

FRATERNITY AND SORORITY LIFE

FSL staff members must be
trauma-informed in their advising
practices and committed to
working with Greek chapters on
Grounds to become continuously
educated through survivor-created
and informed education on sexual
and gender-based violence and

At James Madison University,
where 20% of students are
involved in Greek life, there are
three professional staff, three
graduate assistants, and five
assistant Greek coordinators
[4]. 
At Virginia Commonwealth
University, where only 7% of
students are involved in Greek
life, there are 4 permanent staff
members, including a director,
two coordinators, a coordinator
for civic engagement, and a
graduate student in the office of
Greek life. None of these
position descriptions explicitly
mention prevention, but they
are specific to Greek life, unlike
the hybrid roles at UVA [5].
Virginia Tech, with 20% of
students in Greek life, has one
director, who “provides
leadership and supervision for
the office and for the entire FSL
community;" one Assistant
Director, who “serves as the
Advisor for the Panhellenic
Council (PHC), and also
oversees community reporting, 

consent. This recommendation
aligns with UVA Survivors' demand
that the University take an active
role in training student leaders to
handle situations of misconduct,
since it would improve training for
student leaders in Greek life. Hiring
additional advisors ensures
specialized assistance in developing
leaders in the Greek system who
are trauma-informed in their social
events, recruitment, and other
programming. Peer institutions
demonstrate the need for more
staff:
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Update FOA presentations to
include a sexual assault and
gender-based violence
requirement. One of UVA Survivors'
demands is for “students to be
educated through survivor-created
and informed education on sexual
and gender-based violence and
consent throughout their entire
time at the University.” Despite the
35% of students who are involved 

assessment, and risk
prevention initiatives for the
Office of Fraternity and Sorority
Life;” and one Program and
Outreach coordinator, who is
“responsible for programming
around critical issues and
serves as the advisor for the
United Council for Sororities
and Fraternities”.

In addition to a Residential
Learning Coordinator, an Assistant
Graduate Assistant, and a
Graduate Assistant, the role most
pertinent to survivor support would
likely be the Program and
Outreach Coordinator or the
Assistant Director, on which UVA
could model future FSL positions
[6]. In conclusion, universities with
much smaller percentages of the
student population involved in
Greek life have significantly more
administrative support. While not
all of the Universities listed above
have designated prevention staff,
having some sort of administrative
support for FSL would be a step in
the right direction to better, more
frequent, survivor-led, and
University-supported prevention
work in these spaces.

Mandate ‘Hoos Got Your Back’
training for the following groups:

Orientation Leaders (OLs).
Currently, only orientation
leaders who request the HGYB
presentation are
comprehensively trained in
bystander intervention. Unlike a
Title IX training, bystander
intervention training is not
required in the main training
session for orientation leaders.
Instead, OLs are given an
insufficient Green Dot training
that does not adequately
prepare these leaders for
potential questions, dialogue, or 

in Greek life, and the power
imbalance in the social scene
between sororities and fraternities,
there are no concrete measures in
place to ensure that all these
students receive sexual violence
prevention education. 

Currently, one of the only ways that
Fraternities and Sororities receive
sexual assault (SA) prevention is
through Fraternal Organization
Agreements (FOAs), educational
sessions that Greek Life
organizations must receive four
times a year. However, these
educational discussions do not
explicitly have to be related to
sexual violence prevention, although
they may be. There are only four
FOA opportunities a year and not all
members have to be present for
them, so they are not an effective
method of prevention within FSL.

ORIENTATION AND NEW STUDENT
PROGRAMS
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Transfer Students. Transfer
students, unlike non-transfer
and international students, do
not receive any Wahoo
Welcome programming. Their
transition into the UVA student
population is generally abrupt;
preparation is not as
exhaustive as it is for other
students, and not as
comprehensive as it should be
to create knowledgeable
students. This gap in sexual
assault prevention and survivor
support education for a key
student population should be
closed.
Teaching Assistants (TAs).
Teaching assistants are neither
required nor encouraged to
receive comprehensive
bystander intervention training.
As responsible employees
contracted by the University,
TAs must be educated in their
duties to report incidents of
harm and misconduct, and
should feel confident in their
ability to handle trauma. TAs

situations that may arise
during summer orientation.
OLs should have formalized
training that includes
prevention work instead of only
TIX policy training. Preparing
these leaders to have
productive and knowledgeable
dialogue about sexual assault
prevention with incoming first-
years early is a great first step
in cultivating a culture of
respect and stopping sexual,
gender-based, and
interpersonal violence on
Grounds.  

should be required to complete
bystander intervention training,
as general faculty are. The
training should focus on
developing skills for facilitating
conversations about sexual
assault and intervention. This
recommendation aligns with the
UVA Survivors demand that
faculty and staff receive
mandatory, in-person training on
sexual and interpersonal
violence and trauma.

STUDENT HEALTH AND COUNSELING
AND PSYCHOLOGICAL SERVICES

The Elson Student Health Center offers
services including counseling, medical
evaluation and treatment, and evidence
collection (Physical Evidence Recovery
Kit, or PERK Kit), if the encounter
occurred within 5 days of seeking
treatment. If five days have passed,
Student Health will provide the same
services, but not the PERK Kit; this is
standard protocol for PERK Kits and is
not a UVA-specific policy. All of these
services are only offered during normal
operating hours—weekdays 8:00am to
5:00pm. Additionally, PERK Kits are
dependent upon the availability of a
sexual assault nurse examiner, also
known as a forensic nurse [7]. There are
currently not forensic nurses on call for
every working hour. If a forensic nurse is
not available and a student wants a
PERK Kit examination done, they will
have to go to the UVA Hospital
Emergency Department. Emergency
contraceptives, Plan B and Ella, are
available, but given Student Health’s
limited hours, it may be difficult to
obtain them quickly after an assault.
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Extend the hours for services
related to sexual assault and
gender-based violence.
Expand the forensic nurse program
to have at least one nurse on call
at all hours.
Ensure emergency contraceptives
are readily available immediately
following an assault. 

With that in mind, the following
recommendations are made:

RESOURCES FOR SURVIVORS WITH
MARGINALIZED IDENTITIES

The UVA Survivors' demands specify
that the University should provide
specific resources for survivors who
have marginalized identities, as their
needs and experiences differ from
other survivors’ experiences. This
subsection will include some more
information on why this is so
important. 

The University of Virginia, as a
predominantly white institution (PWI),
often comes with its own set of
challenges for people of color, ranging
from hostile environments to societal
issues. While UVA has made significant
strides in addressing its racist history,
there is still much work to be done to
provide its students with an
environment that values, respects, and
accommodates them on a consistent
basis.  

One area in which UVA (and many
other PWIs around the country) fails its
students of color is sexual assault. On
a national level, Black women
experience intimate partner violence at
a rate 35% higher than that of White
women, and about 2.5 times the rate
of women of other races [8].

Sixty percent have experienced some
form of sexual abuse by the age of 18
[9]. Fifty-six percent of Native American
women experience sexual violence in
their lifetime and are 9 times out 10
assaulted by a non-Native individual
[10]. Only 230 out of every 1,000
sexual assaults are reported to the
police, meaning 3 in 4 go unreported
[11]. While there are a number of
reasons why a person may choose to
not report their assault(s), communities
of color often have their own unique
reasons for this. It must be the goal of
the University to ensure all violations of
the Office of Equal Opportunity and Civil
Rights (EOCR) and TIX policy are
reported. The University must ensure
that every single person feels safe,
comfortable, and supported enough to
report. Before some of these unique
concerns are ready to be unpacked, this
Committee proposes a solution: hire or
train all advocacy and support systems
to be culturally competent and educate
them on the very concerns we discuss
later. If UVA is really serious about being
better than its history, it should learn to
support its already underserved
population by at least providing them
with people who are aware of and
sensitive to their struggles.

The first of these concerns is a general
distrust of law enforcement, the
criminal legal system, and social
services due to the history of
institutionalized racism, classism and
sexism in these systems. Even if they
are not overtly racist, these systems are
dominated by white-defined laws,
policies, and practices. People of color
have historically been ignored, devalued
and delegitimized by these systems, so
it is no surprise that they may not feel
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safe putting their trust in them. In this
same vein, another reason why people
of color may not feel comfortable
coming forward is because of a lack of
service providers who look like the
survivor or share common experiences.
Out of 40 CAPS counselors at UVA, a
striking 74% identified as white, and
out of the 26% who identified as non-
white, only two identified as Black
[12]. At UVA and in the United States,
the majority of advocates, healthcare
and mental health professionals, and
criminal legal officials are white. They
cannot understand the unique
struggles of navigating as a person of
color, and many times these struggles
are even denied by service providers.
There is a severe lack of service
structures that honor cultural
identities, needs, beliefs, and styles of
expression. With more culturally
competent and diverse counselors and
advocates, the University can make the
process of reporting sexual assault,
likely among the most traumatic event
of survivors' lives, a little bit more
comfortable, by providing them with
counselors who relate to them.

Another important reason why people
of color choose not to report is
attitudes and stereotypes about sexual
assault in communities of color. Rape
and other forms of sexual violence are
often considered to be off-limits as
topics, and the terminology may vary
between cultures and communities.
For example, communities and
individuals have different expectations
and methods of reporting; in some
cultures, rape can bring shame to the
survivor's family and community.

Survivors may be expected to keep 

sexual violence private or within the
family and/or community. By
understanding this reality for a number
of Black, Indigenous, and people of
color (BIPOC), we can help combat it.

While the following may not apply to
many survivors at UVA, the legal status
of the survivor or perpetrator may
dissuade them from reporting because
of fear of retaliation, discrimination, or
deportation. As the University begins to
matriculate under- and undocumented
students in the coming year, it must
develop Immigration and Customs
Enforcement (ICE) non-cooperation
statements for offices and departments
handling cases of sexual assault and
gender-based violence. Otherwise,
undocu+ students will be deterred from
reporting to the University over fears
that ICE may become involved. 

In addition, people of color often face
numerous barriers to access resources,
which prevent or discourage them from
reporting sexual violence or receiving
supportive services. These barriers can
include language access and
transportation difficulties. While, again,
these may not apply as much at UVA, it
is still important to acknowledge these
concerns.

In addition to these issues and barriers
faced by students and survivors of color,
the University also must address the
unique issues faced by queer survivors.
According to the Center for Disease
Control’s 2010 National Intimate
Partner and Sexual Violence Survey,
gay, bisexual, and lesbian individuals
experience intimate partner violence at
equivalent or higher rates than
heterosexual people [13].
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[14]

The Rape and Incest National Network
(RAINN) reports statistics on the rate
of sexual violence transgender
students experience. According to their
website, 21% of transgender,
genderqueer, and nonconforming
(TGQN) college students have
experienced sexual assault, in contrast
to 18% and 4% of non-TGQN female
and male students, respectively [15].

Despite the fact that LGBTQ+
individuals experience violence at
higher rates than heterosexual people,
there are many barriers to them
reporting violence. Firstly, reporting a
sexual assault might involve disclosing
one’s sexual or gender identity [16].
For people who are not publicly out,
this could cause more emotional and
mental stress and it can put them in
more physical danger if they are not in
a safe environment. Another reason
people in the LGBTQ+ community
might not report their assaults,
according to RAINN, is lack of
resources [17], like therapists and
counselors specialized in both LGBTQ+
issues and trauma. When students in
marginalized communities do not feel
supported, safe, and like there are
resources tailored to their needs, they
will not feel comfortable sharing their
experiences. This can severely hinder
the healing process. If they do choose
to report or disclose their assault to
someone, even just a friend, if the
person does not believe 

the survivor, does not have the
resources to help, or does not support
their identity in the marginalized
community, the survivor can face re-
traumatization.

There is a great need for interventions
specifically geared toward marginalized
communities, not only to encourage
survivors to come forward and report,
but also to support recovery and
healing. The University must advocate
for more culturally competent and
appropriate therapists who are
educated about the specific concerns of
people of color and queer people. There
are a number of concerns that have not
been addressed here, and not every
BIPOC or queer survivor may relate to
the issues listed above. The important
piece is awareness and education. Now
that we are aware of these unique
concerns and the existence of others,
we can educate everyone involved in
the reporting process about these
unique concerns and ensure that they
are prepared for and equipped to
address each. If deemed necessary, we
must also make sure we have
interpreters on-site equipped to deal
with language barriers.

SURVIVOR DEMANDS & 
CAPITAL PROJECTS

In their list of demands, UVA Survivors
included several demands related to
healthcare for “sexual, domestic, and
interpersonal violence survivors” [18].
The most logistically significant demand
was for a “stand-alone unit,” outside of
the UVA Hospital, to provide physical
and mental healthcare and advocacy
support [19]. 
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The demands state that the
emergency room is “overwhelming
emotionally and physically” and that
information and resources for survivors
are scattered between multiple
locations (including the Women’s
Center, the Hospital, Student Health,
and the Title IX Office in O’Neill Hall),
making them more difficult to access
[20]. The proposed healthcare unit
would bring together the variety of
services provided for survivors at UVA
into one central location, which will
make it easier for survivors to access
care and to learn about and take
advantage of the resources available
to them.

According to the Demands, staffing at
the proposed center should include
“staffing from…the Women’s Center
and organizations like SARA and SHE”
[21]. These staff members would be
on call to provide counseling and
support to survivors, and to help them
understand their options going
forward. Additionally, the center should
hire more trauma-informed and
culturally competent therapists to
support students with a wide variety of
backgrounds, experiences, and
traumas [22].

The former head of UVA Survivors, one
of the authors of the demands, said
that the healthcare unit should include
as few mandatory reporters as
possible. While pursuing a Title IX case
should be presented as an option for
survivors, the role of this center is not
to push survivors towards pursuing
such a case. Instead, the advocates
should help survivors create a “safety
plan” personalized to them [23].
According to the demands, the center
should also keep on staff a full-time 

forensic nurse to conduct PERK Kits and
other sexual and interpersonal violence-
related care [24]. This new staff
member would take pressure off of
other nurses, who have a multitude of
non-survivor-related duties, and would
ensure that survivors could receive
timely care and PERK kit processing.
The forensic nurse would also conduct
any other forensic case-related care for
survivors [25].

Survivor Health Services Center
The Committee supports UVA Survivors’
demand for a center to integrate
healthcare, counseling, and support for
survivors from the UVA and
Charlottesville communities. We support
the demand for the hiring of at least
one full-time forensic nurse, and ideally
more, so that there can be a forensic
nurse on staff at all times. We support
the hiring of trauma-informed and
culturally competent therapists to
support survivors. We support the
demand that the center include as few
mandatory reporters as possible, and
that pursuing a Title IX case be
presented as one of many options for
survivors.

It is important for this center to be
accessible to students, faculty, staff,
and community members who are
survivors of sexual, domestic, and
interpersonal violence. As a result, we
do not recommend that the center be
placed entirely in Student Health or a
similar location deep within Grounds. If
there is space for a new center, the UVA
Hospital might be a good location, since
it is accessible to community members
as well. However, without reliable bus
service on weekends, the Hospital is not
very accessible from first-year dorms,
which is problematic because students 
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are at an increased risk of assault in
their first years, and particularly in
their first few months, when they have
not yet learned how to navigate
Grounds [26].

Another option would be to locate
some of the resources in the Newcomb
Hall spaces recently vacated by the
Multicultural Student Center and the
LGBTQ+ Student Center. While this
space is optimal in some ways
because it is accessible from first-year
dorms, it is not as accessible for non-
students. Especially if the survivor is
not a student and the assailant is, the
survivor may be reluctant to come on-
Grounds to access services. As a
result, the resources located in this
space should be the ones that are
student-specific, while resources
available for community members
should be located in a more accessible
location. Similarly, space in the new
Student Health building could be
allocated for survivor resources, as
long as it could stay open all the time
(unlike Student Health), although this
is also less than optimal from an
accessibility perspective. That said, the
new Student Health building will have
16,000 square feet of space, some of
which could be sectioned off for
survivor resource facilities. This would
have the added benefit of privacy,
since someone could be entering the
building for any number of reasons.

Care and support should be available
to survivors at any hour of the day. As
such, the center should be open 24/7,
in at least a limited capacity for
emergency physical and mental
healthcare and care from the forensic
nurse (whose position should be
staffed at all times). This is another
argument for placing at least some of 

the services outside of Newcomb Hall,
since that building is not open all the
time.

The One Love Foundation has offered to
fund the building of the center, and
Committee members are working on a
budget proposal which will work out
more details. 

Consultant Report on Survivor
Healthcare & Other Resources
Given the complexity of creating a new
survivor healthcare center (and the
number of other offices involved, such
as the Title IX Office, the Women’s
Center, and ODOS), Senior Vice
President for Operations Colette Sheehy
and Architect for the University Alice
Raucher recommended that the
committee request a consultant report
on existing facilities and proposed
changes, as was commissioned for the
Student Activities Building project.
Raucher and Sheehy strongly suggested
that a consultant report be the first step
of the committee’s recommendations,
after which it can be determined
whether the proposal would need to go
through the Major Capital Projects
approval process (outlined below). The
report could help determine which, if
any, existing spaces could be converted
into survivor support spaces, instead of
constructing new buildings.

Approval of such a report often goes
through the Board of Visitors, but not
always; the key first step is getting the
support of Student Affairs, which can
sometimes approve report commissions
on its own. The report for the Student
Activities Building project was
completed by HGA Architects, and cost
$100,000. Raucher suggested that the
budget for a report on survivor health
services would likely be between
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$100,000 and $150,000. We
recommend asking the One Love
Foundation if they would be willing to
fund the report, since they expressed a
willingness to fund a new building
project. The report process would
include architectural and
organizational analysis, town halls with
students and other stakeholders, and
other research to develop proposals for
the center(s).

Raucher said that a consultant report
could be finished by the end of the
2020-21 school year, which would be
fairly close to the June 2021 Board of
Visitors (BOV) Major Capital Projects
approval deadline. However, she also
said that if need be, there are ways to
speed up the usually-nine-month
approval process for Major Capital
Projects (outlined below) in order to
get a proposal onto the June 2021
docket of Major Capital Projects for
BOV approval.

Capital Projects Approval Process
Depending on the findings and
recommendations of a future
consultant report, it is probable that
the approval process for a new survivor
healthcare and other resource center
would have to go through the Board of
Visitors. “Major capital projects,” which
include “new construction, renovation,
or infrastructure projects with budgets
of $5 million or more,” must be
included in the multi-year capital plans
approved by the Board of Visitors
annually in June [27]. Projects are
prioritized based on a number of
criteria; the most relevant for the
proposed health center are “addresses
a life safety risk,” “provides value to
the customer,” “improves current
conditions,” and, if funding is secured,

“presents a viable funding plan”
(including operational as well as
construction costs) [28].

The first step in the project approval
process is for project sponsors to
submit a Major Capital Projects
Proposal Form to the Senior Vice
President for Operations, in response to
a call for submissions [29]. Student
Affairs-related proposals such as this
one would go through Chief Student
Affairs Officer Pat Lampkin to President
Ryan, and then to the Space Leadership
Committee. The proposals are
considered by the Space Leadership
Committee (which includes Raucher
and Sheehy, as well as Marsh Pattie
from Student Affairs) before being
submitted, if approved, to the Buildings
and Grounds Committee of the Board of
Visitors [30]. Before being voted upon
by the full Board, proposals must be
approved by the Buildings and Grounds
Committee and the Finance Committee
[31]. If the Board of Visitors approves
the project, it is added to the Multi-Year
Capital Plan, after which a Business
Plan is created by the Senior Vice
President for Operations, Space
Leadership Committee, and other
parties, and submitted to the Board for
approval [32].

In the planning and design phase, the
Office of the University Architect
prepares Concept Site Design
Guidelines (CSDG) and a Schematic
Design, both of which must be approved
by the Board’s Buildings and Grounds
Committee [33]. After more planning is
completed and building permits are
issues, construction can begin [34]. One
year after completion of the project, the
Office of the Architect conducts a “post-
occupancy evaluation” to assess how 
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well the building is fulfilling community
needs and to identify ways to improve
future building projects [35].

There is precedent for student
proposals for construction projects,
notably the project to make a Lawn
room Americans with Disabilities Act
(ADA) complaint, which was proposed
by students with the support of the
Student Council Buildings and Grounds
Committee [36]. For this project, the
committee recommends that Student
Affairs be asked to approve a
consultant report to determine the
best form for the new survivor
healthcare and resource center to
take. If the proposal ends up below the
$5 million threshold for Major Capital
Projects, it will be considered a Minor
Capital Project, which requires
approval through Student Affairs and
President Ryan. Students can also
work with ODOS and organize a
committee of stakeholders to propose
the changes, as was the process for
the new Latinx Student Center and
Multicultural Student Center.

STUDENT ORGANIZATIONS

CIO Trainings
Section 2(c) of the Survivor Demands
demands that CIOs and other student
groups receive trainings on “how to
handle cases of misconduct within
their organizations,” and that student
leaders, including CIO leaders, should
be “mandated to attend trainings on
how to handle” misconduct. [37].
These trainings and their curriculum
should be developed by students and
staff, and include survivors, without
exploiting them [38]. The students and
staff who create and run the trainings
should be compensated for their work 

with funds allocated for this by the
University, perhaps from the Office of
the Dean of Students' budget [39].

The Committee supports the demand
for universal and mandatory trainings
for CIOs and their leadership on how to
prevent and handle misconduct.
Student groups and CIOs differ
dramatically in their stated policies,
actual practices, and trainings
completed on sexual harassment and
misconduct. For example, some CIOs
have arcane, trial-style expulsion
proceedings that are rarely used
because they are recognized as
traumatic for survivors; some have
more modern, survivor-centered
remediation proceedings; and some
have no harassment reporting or
expulsion proceedings at all. Since CIOs
are not currently mandated to run or
provide such trainings, they are provided
on a semester-by-semester basis,
depending on the whims of the
leadership of each organization. Since
many students socialize and sometimes
live with fellow members of their CIOs,
it is important that all members have
adequate training on what constitutes
harassment and misconduct, how to
prevent it, and how to handle it. It is
also important for CIO members,
especially new members, to see that
their organizations take these issues
seriously. 

The Committee also supports the
demand that staff and students be
compensated for their work developing
and running the trainings. Some student
organizations that should be included in
developing and running these trainings
include Peer Health Educators (PHE)
(including the Alcohol and Drug Abuse
Prevention Team (ADAPT)), Culture of
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Respect Educators (CORE), Take Back
the Night (TBTN), Hoos Got Your Back
(HGYB), One Love, and the Gender
Violence and Social Change (GVSC)
Interns at the Women’s Center. UVA
Survivors should also be included in
creating and running the trainings, but
only to the extent that survivors are
willing to participate; no students,
especially survivors, should be forced
to participate in creating or running the
trainings, and all students should be
fairly paid for their time (at least
minimum wage).

Staff included in the development of
the training should include staff from
the Women's Center (especially the
counselors), Title IX, the Office of the
Dean of Students, and the Office of
Health Promotion, among others. Staff
should also be paid for their work
developing and running the trainings,
on top of their existing salaries.

The content of the training should
focus on principles for reporting,
receiving, and handling cases of
misconduct in CIOs. Students should
be informed of their rights and options
for reporting both inside and outside
their organization. Student leaders
should be informed of best practices
for handling reports, focused on
making sure survivors are as safe and
comfortable as possible. Student
leaders should also be informed of
Student Council’s policies on best
practices for handling misconduct, and
on passing reports on to other
University bodies, including the TIX
office. One option (not to replace the
live trainings) is for the training
developers to create a document that
CIO leaders are obligated to provide to
their members explaining how to 

report misconduct (both inside and
outside CIOs) and what they can expect
after reporting to different channels.
The trainings should also include any
other information that the developers
think is important.

The student leader trainings should be
held at the CIO Town Halls run by the
Organizations branch of the Student
Council. These trainings would be held
once each semester, ideally in
December and May (for the incoming
executive boards of the new semesters),
but potentially at other times including
the beginning of a semester. The
trainings can be made a prerequisite for
Student Council funding for CIOs and
renewal of CIO status, which will
encourage CIO leaders to attend. In
addition, CIO leaders should be
encouraged to provide Title IX and other
sexual violence prevention and
information trainings to their members
and to make those trainings both
accessible and mandatory for the CIO
members.

CIO Constitutions
As stated above, CIO governing
documents vary widely in how they
handle sexual violence. Some
organizations, such as the University
Guides Service [43], do not have any
explicit procedures in their governing
documents for dealing with sexual
harassment and misconduct. Other
organizations do have procedures, but
they are so complicated, legalistic, and
re-traumatizing for survivors that they
are rarely, if ever, used. While general
principles and best practices for
reporting and handling misconduct are
important, much of the way CIOs handle
misconduct is governed by specific
procedures in their constitutions and 
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bylaws. As of right now, the only
mandatory verbiage that the University
of Virginia requires that Contracted
Independent Organizations (CIOs) put
in their Constitutions (required to
receive official CIO status) is the
following non-discrimination clause:

“[YOUR CIO NAME] does not restrict its
membership, programs, or activities on
the basis of age, color, disability,
gender identity, marital status, national
or ethnic origin, political affiliation,
race, religion, sex (including
pregnancy), sexual orientation, veteran
status, and family and genetic
information” [40].

While this language is a great stride
towards a more equitable University,
this Committee proposes that, in
addition to mandatory CIO leader
training, the University require verbiage
in CIO governing documents outlining
the process CIOs must take in the
instance of a sexual assault or
harassment and the manner in which
incidents will be dealt with. While we
do note that the CIO Agreement
already has a “Policy on Sexual and
Gender-Based Harassment and Forms
of Interpersonal Violence” (Section 12)
[41], it is in the Committee’s opinion
that this does not suffice. The simple
prohibition of sexual assault will
obviously not be enough to stop the
act. While we recognize that CIOs
cannot stop all sexual assaults from
happening, they can provide survivors
with a step-by-step process of a sexual
assault report and describe what can
be expected for both the complainant
and the respondent after reporting to
different channels. By doing this, we
develop a mechanism for responsibly

preventing, addressing, and mediating
such incidents in a survivor-centric way.
Having clear policies makes everybody
aware of the possible actions they can
take and forces CIOs to become
proactive in the fight against sexual
violence. In addition, it shows members,
potential and existing, that their
organization takes sexual violence
seriously and is prepared to handle
incidents.

The Student Council governing
document template for CIOs does not
include any language about standards
of conduct, misconduct reporting, or
remediation procedures [44]. Language
for these cases should be developed by
Student Council, the Office of the Dean
of Students, other stakeholders, and
survivors, and added to the template.
The language, like the
nondiscrimination statement [45],
should be mandatory, although the
developers should explore whether CIOs
may have some discretion to adapt it. 

The reason there is such emphasis on
CIOs is because most sexual assaults
are committed by someone known to
the victim. According to statistics from
RAINN, this number is 8 in 10, with
39% of those being perpetrated by an
acquaintance of the victim [42]. In other
words, when students are assaulted, it
will most likely be by a member of their
“in-group.” At the University, this “in-
group'' is likely to be members of their
own or related CIOs, as students
socialize often with their fellow
members. CIOs therefore have a
responsibility to ensure that members
are protected and supported.  
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Associate VP of EOCR
Assistant VP for Title IX
Compliance & Title IX Coordinator
Executive Assistant to the
Assistant VP for Title IX
Compliance & Title IX Coordinator
Deputy Title IX Coordinator
ADA Coordinator
Deputy ADA Coordinator
Civil Rights Investigators (x4)
EOCR Specialists (x2)
Compliance Director for EOCR
Special Projects Manager
Senior Director for Equity &
Inclusive Excellence

INTERNAL

Staff, Location & Visibility
The staff of the Office of Equal
Opportunity and Civil Rights and Title
IX is as follows:

The limited staffing and material
resources allocated to EOCR/TIX create
concerns about workload and
operational efficiency. Even before the
recent Department of Education
changes to Title IX policies removing the
60-day timeline for cases, it has been
widely known that cases often take
months and years to reach a resolution,
by which point the complainant,
respondent, or both may have
graduated. Additionally, there is no staff
member assigned as a liaison between
EOCR/TIX and the marginalized groups
in our community who, because of their
race, gender, and sexual identities, face
increased risks for discrimination,
harassment, bias, sexual assault, and
gender-based violence.

The current publicity campaigns about
support measures are inconsistent and
sporadic. Students are made aware of 

EOCR & TITLE IX
The section on the Office for Equal Opportunity and Civil Rights covers EOCR
itself, Title IX, internal staff, external resources like their website, and
comparisons to peer institutions. 
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The University should hire more TIX
investigators and EOCR specialists
to ensure timely handling of cases
and prompt resolutions. New
Department of Education TIX rules
notwithstanding, the University
should also increase financial and
material resources for EOCR/TIX so
that the 60-day timeframe for case
resolution becomes a widely
applied standard instead of a
rarely-met goal. Just as insufficient
staffing can cause delays, so can
inadequate funding or material
resources.

the Title IX investigation and hearing
processes and their associated support
measures at various events or
programs, but only briefly and without
much detail. Finding such information
on University websites can be difficult,
and there is no University-wide, regular
communication clearly outlining
support measures available for parties
to EOCR/TIX proceedings.

Significant improvement is needed to
the spaces in which EOCR/TIX
conducts its operations and in which
survivors seek support. EOCR/TIX
currently conducts most of its
operations out of O’Neill Hall on Rugby
Road. There is no survivor-dedicated
space in a central location outside of
the Rugby/Corner area. While
violations of EOCR/TIX policy can
happen anywhere, violations are more
frequent [46] in Greek Life and bar
spaces. Locating the EOCR/TIX spaces
on Rugby Road has the potential to re-
traumatize survivors, as they may be
forced to walk by or near the location
of their assault.

Recommendations:

The University should hire at least
one staff member to be a liaison
between EOCR/TIX operations and
marginalized communities
(including but not limited to Black,
Indigenous, and people of color
(BIPOC) and queer people).
Members of these communities are
at an increased risk of
discrimination, harassment, bias,
sexual assault, and gender-based
violence, and are also less likely to
report such violations of EOCR/TIX
policies. This staff member would
work to raise awareness of how and
why marginalized communities are
at increased risk of violations of
EOCR/TIX policies, educate
members of these communities on
reporting processes and support
measures, and listen to and address
community-specific concerns about
the EOCR/TIX.
Reform the mode in which in-person
EOCR/TIX investigative interviews
and hearings are conducted,
including but not limited to the
following options:

Relocate the EOCR/TIX office
away from O’Neill Hall,
specifically away from the
“Greek Life” and “bar” areas of
the community, as these spaces
are often the sites of EOCR/TIX
violations.
If unable to relocate, begin to
offer escort (driving or walking)
services from Central Grounds
to O’Neill Hall—similar to Safe
Ride—or create an optional and
confidential “walking buddy”
system in which students would
be accompanied by volunteers
on their walk to O’Neill Hall.
Minimize the in-person
interaction the survivor may
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Increase awareness of support
resources and other
accommodations offered by
EOCR/TIX to the University
community via a semesterly email
to all community members
detailing the reporting process and
relevant support measures and
accommodations.

have with the respondent by
ensuring that they are not at
O’Neill Hall (or the new
EOCR/TIX space) at the same
time, as much as possible
within the new TIX regulations.

Procedural Changes Incorporating
Restorative Justice
Title IX procedures and case handling
have frequently been the subjects of
criticism from a variety of perspectives.
One common criticism is that the
investigations are not holistic and that
investigators tend to have a one-
dimensional view of the parties
involved. In order to address these
complaints, we recommend a
restorative justice approach to TIX.
Such an approach, which prioritizes
accountability and healing over
punishment, is better for community
cohesion and allows all parties to be
heard fairly. The goal of this approach
is to mend relationships and have
students reconnect as members of
their community while continuing to
attend the University.

Restorative justice may be undertaken
through programs such as Restorative
Solutions Inc. [47] and Campus PRISM
[48], which have assisted other
universities with their Title IX
proceedings. The objective of
incorporating restorative justice is to
foster a standard of full accountability

Prevention and Education
Introductory Overview of
Restorative Justice
Basic Training in Restorative
Practices and Program
Development/Management
Training Students and Staff to
be Restorative Justice
Facilitators
Training Students and Staff to
be Facilitators for Community
Conferences
Holding Peacemaking Circles for
Large-Group Issues

Restorative Conferences (Informal
Resolution)

These conferences are meant to
bring the respondent,
complainant, and other affected
parties together to come to a
resolution on which the

for the perpetrators while
simultaneously allowing for their
reintegration into the university
community. According to one study, “In
a zero-sum, high stakes grievance
process, an accused student is driven to
deny responsibility rather than accept it”
[49]. This is how TIX currently operates
at the University; potential
consequences are harsh and there is no
opportunity for reconciliation between
the complainant and respondent.
Because of this, an adversarial
relationship develops between the two
parties and between each of them and
the administration [50]. The current
system often leaves the complainant
feeling unheard and the respondent
indignant.

The Campus PRISM (Promoting
Restorative Initiatives for Sexual
Misconduct) Project, which began at the
University of San Diego, has a three-tier
process [51]:

21



complainant and respondent
can agree [52]. Participants in
Facilitated Dialogue engage in
an open‐ended exploration of
the problems at hand, rather
than remaining stuck in the
adversarial negotiating
positions of the current Title IX
regime. This Facilitated
Dialogue is much better than
TIX’s current approach to
hearings because both the
victim and perpetrator are able
to say what they want without
fear of retaliation. In these
Facilitated Dialogues,
facilitators are trained to be
multipartial, rather than
impartial or neutral.
Multipartiality means that
facilitators “can show
participants that there is more
than one way to view a
conflict” [53]. The role of a
facilitator is to ensure that all
parties will have the
opportunity to share their
thoughts, feelings, and
experiences about the conflict
as well as their ideas about
what can be done to improve
the situation. So far, other
schools have been using
Facilitated Dialogue in lieu of a
respondent receiving a
disciplinary record. Regardless
of whether or not disciplinary
sanctions are mandated by
federal regulations, Facilitated
Dialogues could still be used.
The point of these Dialogues is
not to use them as an
alternative to holding
respondents responsible, but
rather to ensure that both
parties are able to have their

Restorative Intervention
(Reintegration of students who have
been suspended)

This reintegration process is
done through the Circles of
Support and Accountability
(CoSA). In these circles,
respondents are encouraged to
take responsibility for their
actions and to try to restore a
sense of trust between the
perpetrator and the
complainant. Unfortunately,
TIX’s current approach
encourages denial of
responsibility; a restorative
justice approach encourages the
acceptance of responsibility by
the respondent. Because of the
tension between parties, current
TIX procedures can lead to
further litigation and can
polarize the University
community. In contrast, the
CoSA seeks collaborative
solutions that “avoid
adversarialism” [54]. In order to
create an environment that is
conducive to responsibility-
taking, each party’s voice is
equally heard and both are
expected to conduct themselves
with integrity and authenticity in
order to come to the truth and
heal. This process must be
voluntary; complainants should
not be pressured into the
restorative process. Offenders
must also willingly participate,
which means taking ownership
of the harm they have caused.

voices heard while still
upholding justice.
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[55]

If UVA were to integrate this restorative
justice approach, hearings would still
occur; universities that have
incorporated this restorative justice
approach, such as University of
Michigan, hold the CoSA after a
respondent has been found
responsible [56]. In order to properly
incorporate a restorative justice
program into TIX, UVA must hire staff
who are competent in this approach
and are trained to properly execute
these practices. We recommend that
UVA hire at least two staff members
who have either been trained in or
have experience with conducting
CoSAs.

The timeline for restorative justice
implementation is usually at least one
year to begin integration, a second
year to refine the process, and another
three to five years to fully
institutionalize it [57].

Title IX should shift from a punitive or
permissive attitude to a restorative
approach that is supportive and

understanding while also disciplined.
This means operating with the highest
level of integrity and prioritizing truth-
finding above all else when
investigating a case, in addition to
ensuring a steadfast support and
protection network for survivors.
Students should feel supported and
accountable for their actions. Our hope
is that by implementing this restorative
justice approach in the UVA Title IX
program, respondents and
complainants will remain integrated
with the community, feel trust in the
institution, and have their voices heard.

PEER INSTITUTIONS

This section summarizes the most
comprehensive practices for prevention
and survivor support at some of the
highest-ranking schools in the United
States. Most schools have the same
main resources for survivors: a hotline,
counseling services, and a directory of
resources to call. However, the way in
which this information is displayed and
conveyed can have a large impact on
the individual seeking help, either for
themselves or for another. Upon
examination, large discrepancies exist
between different schools' websites and
the websites' ease of use, not to
mention the differences in the services
provided. The most helpful websites had
one central theme: consolidation. In
what is likely the most stressful,
traumatic event of one’s life,
consolidating information for users is
critical. The school that most effectively
handled this is Johns Hopkins University.

Johns Hopkins’ Sexual Assault
Response and Prevention Office most
effectively presented information for
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survivors on their website [58]. Most
colleges with many resources choose
to strew them across the page, often
creating a muddled, chaotic picture
that is very difficult to sift through.
Johns Hopkins narrows these down to
three central resources: how to call a
24/7 hotline, where to talk to a
counselor, and how to file a report.
Hopkins knows the value these
resources might have as survivors start
processing and recovering from their
trauma, and thus places right in the
middle of the page. Though seemingly
obvious, no other college viewed in this
exercise displayed resources so
centrally and clearly on the webpage.
Another key element of the Hopkins
webpage is a very thorough FAQs
page, which surprisingly does not exist
on all other viewed websites. The FAQ
section is both comprehensive and
concise in its answers to questions
about legality, confidentiality, filing a
report, information on available
resources, and more. The goal for the
Hopkins Sexual Assault Response and
Prevention Office is obvious: to
communicate information and
resources to survivors, allies, friends,
and family in a clear and concise
manner that tries to minimize re-
traumatization and get students the
help they need.

Stanford’s Sexual Harassment and
Assault Response Education Title IX
(SHARE) Office includes an element
unique among offices of this nature.
Stanford’s SHARE office believes
education to be critical to the
prevention of sexual assault and
general misconduct. Their Education
and Outreach programs offer
information to promote consent,
healthy relationships, and the

empowerment of women. Beyond Sex
Ed is a program for incoming freshman,
requesting that they “intentionally
develop their own sexual citizenship”
[59]. The program features personal
stories from students and then builds
safe, healthy ways to think about
sexuality around them. In the spring, the
university has a follow up meeting,
focusing on how to foster healthy
relationships. The university has two
other central programs, Flip the Script
and Going Off Script: A Men’s Program.
In Flip the Script, taken either as a 2-
day weekend course or over 4 days on
weekday evenings, women learn
physical and verbal self-defense
techniques, as well how to discern red
flags and debunk myths regarding rape
and victim blaming. Going Off Script: A
Men’s Sexual & Relationship Violence
Program seeks to holistically challenge
harmful gender norms and approach
sexuality healthily. They also have a
program specifically tailored to Greek
Life. In addition to hosting these
programs themselves, the SHARE office
provides a form where anyone can
request a training, be it for a dorm,
fraternity, or another organization where
a program could be held. Stanford
University sets the standard for
prevention efforts by getting in front of
the issue with a comprehensive
educational platform, tailored for and
welcoming of every demographic.

An attractive and effective way to
communicate resources and options to
survivors is the one-stop-shop idea.
Yale’s SHARE Office successfully
communicates this idea, despite a
mediocre digital platform. The Yale
office provides a single phone number
that acts as a catch-all for any issue one
may have. It is a 24/7 hotline, also
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acting as a way to contact the SHARE
Office and set up an appointment,
consultation, etc. Some universities
bombard their students with
information, creating a digital
environment so disorganized and
chaotic that one does not even want to
interact with it. The antithesis of this is
the Yale approach, providing one line
where anyone can speak to someone
in the case of an emergency, as well
as get in contact with the university’s
resources. It should be noted that the
Yale SHARE website is helpful and
usable, but does not stand out among
its peers.

Though most educational institutions
provide ample resources for survivors,
two institutions stand out as lackluster.
The Columbia University website
makes the user feel lost and confused.
The principle issue is that Columbia
does not have a unique website for
survivor prevention and resources. The
user is directed to Columbia’s student
health website, an overwhelming
plethora of information. After a select
keyword search, the user can find a
webpage within the school’s health
site that provides the proper
information. However, even then, the
interface is not concise or clear. On the
other side, Dartmouth's Title IX Office
[60] provides a surprising lack of
information, resorting to simply listing
resources outside of the Title IX Office
for survivors to contact. It should be
noted that Columbia Health and
Dartmouth TIX cleverly utilize a large
red button titled, “Quick Escape”
(Columbia) and “Exit this Site Now.”
This button redirects the student to
another website. The idea is that a
partner or unwanted individual could
become violent and unsafe if they see

their partner on a website about sexual
assault. The button quickly takes the
user to an innocuous website in an
attempt to prevent retaliatory action.
Dartmouth redirects the user to Google,
while Columbia redirects the user to the
Weather Channel. While better than
nothing, redirecting to the Weather
Channel is much more effective than
redirected to Google. Being redirected
to the blank Google page automatically
begs the question of what the user was
doing prior, which could incite a conflict.
This idea of having a button to redirect
the user to another website if they have
to exit it quickly could be easily
implemented by the UVA TIX office.

In short, UVA’s TIX website could make
several improvements to be more
survivor- and ally-friendly. When people
currently in unsafe situations or those
who have just experienced violence are
looking for procedures, they need to
find them in a streamlined manner. We
recognize that the Women’s Center
website has many survivor-specific
resources (both their Gender Violence
and Survivor Support and Advocacy
pages [61]) and do not think that the
website needs to be replicated for TIX.
However, there can still be
improvements made to the TIX website
to explain to students what happens
after they file a TIX report. A website
similar to this one, made by two
undergraduate students as a project,
could be a starting point, as it explains
the process from beginning to end
(although it does not include the
updated TIX guidelines from August of
2020).
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SURVIVOR RESOURCES

In order to create a just and safe
environment at UVA, the Title IX office
has to take responsibility for the
protection of the student body. That is
why the implementation of the UVA
Survivors’ Demands is necessary. In
line with taking accountability, there
should be an external review of the
Title IX office to ensure that cases are
being adjudicated properly. So far, four
external review cases have been begun
by the U.S. Department of Education’s
Office for Civil Rights and only two
cases have closed [62]. TIX should also
implement a proper grievance process
and make the option of making
complaints to the Department of
Education [63] clear to complainants
and respondents.

Ensuring that the Title IX process is
widely understood by and accessible to
all students should not stop at 

orientation, when students are being
bombarded with information. It should
be continual. The University should
conduct mandatory workshops on
sexual violence, IPV, and trauma-
informed teaching every year for all
faculty and staff. The Sexual Assault
Prevention module is a step in the right
direction but is not sufficient for
educating students and should be
mandated every year. The University
must take responsibility for the
initiation and implementation of this
process and not be reliant on student
groups (i.e. CORE, UVA Survivors),
although they can and should be
involved if interested. Students should
be educated through survivor-created
and -informed education on sexual and
gender-based violence and consent
throughout their entire time at the
University.

OFFICE OF HEALTH

PROMOTION
The section on the Office of Health Promotion covers staff, programing, and
student programs such as the Peer Health Educators, the Culture of Respect
Educators, and Hoos Got Your Back.

The Office of Health Promotion is
currently understaffed and not fully
equipped to engage in adequate
prevention efforts. Although the Office
has a Director of Health Promotion and
Wellbeing, an Assistant Director,
licensed nutritionists, and specialists in
other areas of health promotion, until
recently, there were no staff whose  

positions focused on sexual violence
prevention or on working with violence-
prevention student groups [64]. One of
the main positions, the Healthy
Relationships Health Promotion
Specialist (assigned to train
undergraduate prevention interns and
work with undergraduate prevention
CIOs), was unfilled until recently. As of 
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December 2020, the Office now also
has a Men's Engagement/Masculinity
Specialist. This is a new position at
OHP. Both the Healthy Relationships
and Men's Engagement Specialist
positions fall under the purview of the
Associate Director, who also was just
recently hired and added to the OHP
leadership team.

The Men’s Engagement/Masculinity
Specialist is a new position at UVA and
was just recently filled. This staff
member will work with a
“multidisciplinary team of colleagues
in the Department and in the broader
University to develop, implement, and
evaluate evidence-informed
approaches to reduce the prevalence
of sexual violence in the University
community.” This staff member will
work “alongside a Health Promotion
Specialist” to “integrate programs
related to bystander intervention,
healthy relationships, and advising of
undergraduate student organizations”
[65].

The Health Promotion Specialist
“Healthy Relationships” position was
unfilled between Spring of 2019 and
Fall of 2020, but has recently been
filled [66]. This position is responsible
for overseeing the Hoos Got Your Back
prevention program and assisting
student groups like the Culture of
Respect Educators (CORE) in learning
and implementation prevention
methods. This position “reports
directly” to the Director of the Office of
Health Promotion, and “works on a
multidisciplinary team” to “develop,
evaluate, implement, and assess
evidence-informed promotion and
prevention interventions,” according to
the job description from the University
[67].

The Office of Health Promotion also has
undergraduate and graduate interns
who assist the Office with prevention
strategies. In an interview with a
member of this Committee, an
undergraduate intern explained their
position as focusing on bystander
intervention and sexual harm prevention
more broadly. The person in this
position previously reported to the
Health Promotion Specialist, but since
that position was empty, they reported
to the Director of the OHP. The interns
work on curriculum development, the
HGYB training for first years, and
Healthy Masculinity training. They also
work with Orientation Leaders and
Resident Advisors to assist these staff
members in facilitating conversations
about the HGYB program with students.
In addition, there is a graduate-level
intern, who had more agency in shaping
their position. The current graduate-level
intern assisted in shaping the Healthy
Masculinity position, and worked to
better prepare resident hall staff to be
active bystanders in their halls.

The HGYB program, operated by the
undergraduate OHP intern, the Director
and Associate Director of OHP, and the
Healthy Relationships Specialist, is
responsible for hosting one-hour “HGYB
Training Sessions” and the Wahoo
Welcome presentation for first-year
students. The Wahoo Welcome
presentation, delivered to all first-years
during their first week on Grounds,
outlines the University’s culture of
respect and bystander intervention.
However, because of COVID-19, the Fall
2020 presentation was canceled. First-
years will now receive bystander
training from the Grounds for
Discussion presentation, which is not
affiliated with OHP.
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The Office of Health Promotion
manages the Peer Health Educators, a
student-to-student peer education
group. This education group’s
prevention script includes certain
aspects of prevention and sexual
assault, but other student groups more
directly address sexual assault in peer-
to-peer settings. This script is used in a
presentation called “SexFest”. This
presentation includes instructions for
how to use a condom, a discussion of
consent, and information about
sexually transmitted infections (STIs)
and behaviors that increase the risk of
contracting STIs. The SexFest script
strongly emphasizes the importance of
obtaining consent before engaging in
any sexual activity, highlighting
specifically how consent is essential
for any sexual acts to continue further.
The script also includes a discussion of
intoxication and consent, an issue that
is especially pertinent to college
students. However, this section is fairly
short, and while there is a brief
discussion of how to identify when
someone may be too incapacitated to
consent, this section could possibly be
expanded, and more time could be
allocated to answering students’
questions.

RECOMMENDATIONS

While the SexFest script includes some
information about consent and sexual
violence prevention, it is not as
exhaustive as presentations by other
student groups specifically designed to
foster conversations abou these topics.

The SexFest script is written by OHP
with input and editing from the PHEs.
The UVA Survivors’ Demands ask for
“students to be educated through

survivor-created and informed education
on sexual and gender-based violence
and consent throughout their entire
time at the University” [68]. OHP may
benefit from explicitly making an effort
to include the voices of survivors in the
formulation of this script, especially in
the consent section. They could also
consult with the Culture of Respect
Educators (CORE) in updating the script.

Another one of UVA Survivors’ Demands
is for “comprehensive and continuous
education on sexual violence that is
implemented more seriously and
rigorously” [69]. Whereas the PHEs
provide educational presentations on a
number of topics, the Culture of
Respect Educators provide
presentations that specifically focus on
consent. However, CORE is not under
the Office of Health Promotion, and the
responsibility to provide comprehensive
and continual education on sexual
violence cannot be placed entirely on a
student-run CIO. Another element of
UVA Survivors’ Demands is that the
University take an active role in training
student leaders to handle situations of
misconduct. Because Hoos Got Your
Back, the Healthy Relationship
Specialist position, and the Men's
Engagement/Masculinity specialist
position are under OHP, it is the
responsibility of OHP to take this active
role in providing continuous, survivor-led
training to students and staff.
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MAXINE PLATZER LYNN

WOMEN’S CENTER
The section on the Maxine Platzer Lynn Women's Center covers the Center itself,
the services provided, programs and resources, and staff. 

INTRODUCTION

The Maxine Platzer Lynn Women’s
Center (Women’s Center) is an anti-
racist and feminist space that
“supports and cares for our
community,” by fostering resilience,
compassion, and radical self-care [70].
The Women’s Center is driven by its
central mission of cultivating “respect,
safety, and dignity for women and
girls,” developing powerful
partnerships and community
engagement for social change, and
working towards gender justice on
Grounds [71]. It provides a wide range
of counseling and support services and
social-justice oriented programs to
support survivors of sexual assault.
One of the primary services that the
Women’s Center provides for survivors
is free counseling with trauma-
informed counselors. The Center also
offers access to a Confidential
Advocate who can direct survivors to
confidential resources and provide
emotional support, regardless of
whether or not the survivor is a client
of the center’s counseling services.

The Women’s Center provides
educational programming to address
sexual assault and intimate partner
violence, among other gender justice
issues. These programs include the
Sexual Assault Survivor Support Group,
the Young Women’s Leaders Program,

the Men’s Leadership Project, and
several other internship and volunteer
opportunities. These programs are
designed to emphasize gender equality
and promote social justice within
professional development opportunities.

Overall, the Center takes a holistic
approach to supporting all survivors.
Because there are so many services and
resources offered by the Women’s
Center, the focus of this section will be
to summarize only the functions
immediately related to supporting
survivors of sexual assault. However,
this is not intended to minimize the
impact or importance of functions not
included in the following analysis.

SERVICES PROVIDED

This section will provide a more in-depth
analysis of the services provided by the
Women’s Center. The primary service
offered by the Women’s Center is
counseling services. These services are
available to “survivors of all genders
who have experienced rape, sexual
assault, domestic violence, emotional,
psychological, and verbal abuse” [72].
The Center employs seven counselors;
their areas of specialization include
sexual assault, intimate partner
violence, and trauma therapy, as well as
other mental health issues that
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survivors often face, such as
depression, anxiety and disordered
eating [73]. Following an intake
assessment by one of the Center’s
counselors, the course of therapy is
determined. If a client’s needs can be
met by the Women’s Center, then a
therapeutic plan is created. Possible
counseling options include individual,
group, or couples counseling.
Individual counseling is tailored to
each client’s specific needs. Group
counseling services typically consist of
4-8 clients meeting over a 6-10 week
therapeutic schedule. This option is
usually offered only once or twice a
year. Couples counseling is counseling
of two people together, inclusive of
various relationships. This form of
counseling is more limited and
typically focuses on communication or
problem solving. All forms of
counseling at the Women’s Center
“offer clients an empowerment-based
counseling model through which we
integrate evidence-based practice with
a person-centered approach” [74].

Another one of the Women’s Center’s
vital support services are their
Confidential Advocates. Confidential
consultation is offered to anyone
affiliated with the University,
regardless of whether they are
currently receiving other counseling
services. The Confidential Advocate
may direct survivors to resources such
as SARA, SHE, Women’s Center
Counseling Services or Gender
Violence Information Hub, Rape and
Incest National Network (RAINN)
Online Hotline, and the National Sexual
Assault Hotline [75]. 

The Women’s Center also offers a free
legal clinic twice per month. While this

service does not exclusively serve
survivors of sexual assault, survivors
who decide to pursue legal options
could utilize this resource. Once a year,
usually in the spring, there is a specialty
legal clinic for survivors. All of these
legal services are offered pro bono by
attorneys in Charlottesville.

PROGRAMS & RESOURCES

This section will provide a more in-depth
analysis of the programs and resources
available at the Women’s Center. Of
particular note is the currently ongoing
Survivors of Sexual Assault Support
Group. This group is distinguishable
from the Women’s Center’s group
counseling service due to its focus on
group-based support rather than
therapy. This particular program is
offered for “peer support and discussion
of skills and strategies that aid in
healing from a traumatic event” [76].
Another program offering student-based
advocacy and support is the Gender
Violence and Social Change internship.
Interns, staff, and volunteers [77] work
on activities such as promoting
awareness of Domestic Violence
Awareness Month and the Red Flag
Campaign, collaborating with groups
and coalitions across Grounds to
facilitate Take Back the Night’s events
in April (including the Day of Healing
and the Vigil), and offering Survivor
Support Network Trainings [78]. The
trainings offered by the Survivor Support
Network educate members of the
University community on how to
become allies to “survivors of sexual
assault, intimate partner violence,
stalking, and child sexual abuse” [79].
These trainings facilitate a network of
trauma and sexual-violence informed
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community members “designed to
make visible the dedicated support for
victims that exists at the University”
[80].

The Women’s Center also oversees a
fund for survivor expenses that can be
used at survivors’ discretion. The fund
had previously been identified as a
potential source of continued support
for survivors, but it is not a realistic
option for long-term support nor does
it align with the priorities of the
Survivor Demands. According to
Women’s Center staff, the fund is
currently held by the University and is
subject to the University’s accounting
restrictions; however, the Center has
discretion over how it is spent. The
fund was created with a single
donation of $7000 from the proceeds
of a 2004 production of the Vagina
Monologues. The fund was not
designed to be a long term,
sustainable resource and it is now
almost entirely depleted. The fund can
also be difficult to access because it is
housed within the University, so any
withdrawal is considered a “gift” from
the University and must be handled
through Student Financial Services.
Considering the state of the funds and
after consulting with the former head
of UVA Survivors, this Committee
recommends that the fund should not
be pursued as a viable source of long-
term financial support for survivors.
Instead, any financial resources should
be channeled into the new survivor
space, whether that be the proposed
clinic or the Newcomb space, and
funds' disposal should be up to the
discretion of the space organizers. This
would allow continued flexibility in
funding and survivors' choices for use
of the funding.

Legal and administrative resources
Physical and mental health
(including nutrition body image, and
disordered eating) and wellness
services
Alternative housing and
transportation resources
Professional development resources
Sexual and reproductive wellness
resources
Intimate partner violence and
sexual violence prevention and
intervention resources
LGBTQ+ affirming resources
Accessibility and disability
empowerment resources
Food security resources

The Women’s Center has compiled a
comprehensive 2020 Resource Guide
[81]. This guide includes reference to:

This comprehensive list of resources is
designed to ensure that any survivor
can be directed towards programs and
services that meet their needs.
Additionally, the Women’s Center
composed a brochure for friends and
family of survivors to help them support
survivors. This resource includes
trauma-sensitive conversation prompts,
tips for how to offer support, and
information about what Responsible
Employee status means.

STAFF

The following is an in-depth
presentation of the Women’s Center
staff. It is important to note that there
are currently 15 staff members at the
Center and 19 positions; this
discrepancy is largely due to the hiring
freeze at the University because of the
COVID-19 pandemic. It is particularly
important to notice that the role of
Confidential Advocate is not listed or
currently filled. 
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Program Director for Counseling
and Wellness Services

Oversees the services provided
to clients at the Women’s
Center and collaborates with
colleagues on outreach efforts
that promote the well-being of
members of the UVA and
Charlottesville communities.
Also assists with care
management.

Trauma Counselor (x3)
Serve clients who have
experienced interpersonal
violence and other traumas as
well as anxiety, OCD,
depression, disordered eating,
grief, bipolar disorder,
relationship concerns,
multicultural issues, and other
issues. The three trauma
counselors all have slightly
different areas of
specialization; for example,

In addition to this, the Assistant to the
Director/Office Coordinator and Legal
Clinic Supervisor roles are either not
filled currently or are filled by people
with other primary roles.

Director: Leads a dedicated team of
experts who provide counseling and
wellness resources as well as
educational opportunities on Grounds
to help students make the most of
their time at the University. Develops
and sustains collaborations across the
University to fulfill the Women’s
Center’s mission to work for a more
just world. Is instrumental in fostering
leadership, building partnerships for
social change, and celebrating the
accomplishments of women across
Grounds.

Counseling Staff:

Resident in Counseling (x3)
Provide counseling on issues
including anxiety, depression,
trauma, disordered eating, grief,
and career or relationship
concerns. Residents have
different areas of expertise;
some also have experience in
counseling on the role of
cultural, racial, gender, and
sexual identity in mental health
and offer therapy in multiple
languages.

Resident in Counseling, Care
Manager, and Gender Violence and
Social Change Program Director

Serves as care manager,
connecting people with
available services in the UVA
and Charlottesville
communities. Coordinates the
Women’s Center’s Gender
Violence and Social Change
Program.

Outreach Coordinator
Works in several areas including
teaching courses, planning
guest lectures, and coordinating
the operations of the Men’s
Leadership Project. Serves as a
liaison between staff members
and those involved in the MLP
program (parents, Big Brothers,
interns, facilitators).

Iris Editor
Works with the student editor
and Iris interns to develop,
write, and edit material for the
magazine. The magazine has a
wide variety of content, ranging 

one offers animal-assisted
therapy with their therapy dog
and another offers therapy in
multiple languages.

Programs Faculty/Staff:
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Young Women Leaders Program
Mentoring Coordinator

Coordinates the operations of
YWLP in the Charlottesville
area by serving as a liaison to
staff members and parents in
the partnering schools.
Manages the work of our
YWLP interns and graduate
assistants to support Big
Sisters and Facilitators.

Program Director of Engaged
Scholarship & Global Outreach and
Program Director of Operations,
Young Women Leaders Program

Oversees the internship
program at the Women’s
Center and leads the Young
Women Leaders Program in
collaboration with colleagues
at the Curry School of
Education and Human
Development.

Program Director of Gender
Violence and Social Change

Works directly with the Gender
Violence and Social Change
interns to plan events
throughout the year around
survivor support and advocacy.
Facilitates Survivor Support
Network Trainings and helps
connect the team to the
University and Charlottesville
communities. This position is
currently filled by a member of
the counseling team.

Program Director of the Body
Positive Program

Works directly with the Body
Positive interns to facilitate the

from poetry to short stories to
narratives to interviews and
more, all written by the interns
and occasional freelance
writers.

Project Director for the Legal Clinic
Manages a team of interns who
schedule clients and specialized
attorneys for twice-monthly pro-
bono legal clinics. Handles any
expenses and helps guide all
marketing and advertising for
the legal clinics, in addition to
setting agendas and managing
interns. This position is currently
filled by another member of the
Administration team.

Program Director of
Communications and Advancement

Leads the Center’s outreach
efforts at UVA and keeps all
who are involved with and who
support the Center’s work
informed of its current programs
and future plans.

Business Manager
Manages all of the budget,
finance procurement, and
human resources activities of
the Center.

Communications Coordinator
Supports the Center’s outreach
on Grounds and online. Mentors
student interns on the Center’s
Social Media Marketing Team.

Assistant to the Director/Office
Coordinator

Assists the Director in day-to-

Body Project, which helps
women and girls combat body-
ideals in the media and become
more comfortable with their
bodies. Also works to create
new content for partnerships on
body positivity and disordered
eating across Grounds. The
position is currently filled by a
member of the counseling
team, which is usual.

Administrative Staff:
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Occasionally, there are three
fellows and one of these positions
has more than one fellow filling it. 
Elizabeth Taylor Greer Fellow

This position is filled by a
graduate student at the
University who will work 

day operations, manages the
Women’s Center mail, office
supplies, and space bookings
and does other tasks
necessary to the daily
operation of the Center. This
position is currently vacant
because of the hiring freeze.

Graduate Assistant & Fellows: The Odela D. Casscells Fellowship
This position is filled by a
graduate student at the
University who coordinates
mentoring efforts related to the
Young Women Leaders Program
(YWLP) at the Center.

directly with the Engaged
Scholarship program, interns,
and the Director of the Engaged
Scholarship program. The Fellow
will help with program
evaluation and planning, as well
as providing budget
management and facilitating
community outreach initiatives.

FINAL
RECOMMENDATIONS

The recommendations made in this
report were carefully constructed after
many hours of research and
collaboration with key stakeholders.
Deliberations were made with the
wellbeing and safety of students—
specifically survivors—at the heart of
our decisions. We implore you to take
these recommendations into
consideration as we work towards
creating a University culture of respect,
support, and safety.

As mentioned in the introduction, UVA
Student Council is currently
considering institutionalizing this Ad-
Hoc Committee into a standing
committee of the Presidential Cabinet.
Should that happen, our final
recommendations include that the

Committee take a coalition approach in
recruiting members in order to
represent the various factions and
stakeholders of the University. The
representatives should be made up of a
diverse group of students, including but
not limited to students of color, queer
students, and survivors. Survivors'
voices should be represented, but no
survivor should be forced to participate
in the Committee or disclose their
identity as a survivor. There should be
representatives from relevant CIOs and
organizations across Grounds, including
but not limited to: CORE, TBTN, HGYB,
GVSC at the Women’s Center, One Love,
PHEs, and UVA Survivors.

We request that Student Council refrain
from admitting students into the
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Committee who are looking to serve
on Student Council in any capacity just
for the sake of doing so. Instead, new
members of the Committee should be
chosen based on their demonstrated
commitment and passion for Gender-
Based Violence Prevention and
Survivor Support. If it is required that
there be a Student Council
representative on the Committee, that
person should take it upon themselves
to be informed about the issues
discussed. This would require them to
attend trainings and actively inform
and educate themselves if they are not
already involved with violence
prevention and advocacy.  Additionally,
the Committee should make
consistent efforts to stay connected
with organizations at UVA and in
Charlottesville that do violence
prevention and survivor support,
including TIX, SARA, SHE, and more.

Additionally, we recommended that
CIO leadership receive mandated

student leader trainings as a
prerequisite to maintaining CIO status.
We called on Student Council to develop
such a training program that is both
trauma-informed and compliant with
the other recommendations outlined in
the report. If this Committee receives
permanent status under Student
Council, its first task should be creating
this training program. Even if the
Committee does not have members
from the aforementioned organizations,
those organizations should still be
involved in the development of the
training. The training must be survivor-
centric, trauma-informed, and
emphasize support over forced
reporting. Additionally, the Vice
President for Organizations will have to
be involved in an administrative
capacity, ensuring that Student
Council’s rules and regulations are
followed. Those individuals who are
involved in presenting the training
programs should be compensated for
their time and efforts.

CONCLUSION
Overall, we would like to emphasize
how this work needs institutional
support from UVA administration, staff,
and faculty. The students who are
currently doing violence prevention and
survivor support work are fiercely
passionate. They are a group who will
fight for what they believe in, even if it
means running themselves dry
emotionally, mentally, and physically.
They are overworked, under-
compensated, and quite frankly under-
appreciated for their efforts in

survivor support and sexual assault and
violence prevention. In some cases,
their efforts make up the only active
efforts put forth at the University.

It should not be up to students to
ensure the safety of fellow students and
survivors. They should not feel as
though they are not supported by the
very institution that promises them an
environment of excellence and
goodness. While students should be an
active part of the conversation, the
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administration must recognize that the
load of responsibility in this work
usually falls to full-time students with
other obligations, including jobs,
internships, family responsibilities, and
more. Having understaffed offices (FSL
and TIX, just to name a few) leaves
students without the vital support they
need. Often, survivors are left to
advocate for themselves or to find
other students to fight for them. This is
simply unacceptable. We as students
need continuous, active administrative
support.

Training the different populations of
people at the University (staff, faculty,
administrators, and students) in
survivor support should not be the job
of uncompensated students. Instead, it
should be recognized as a central
focus of President Jim Ryan’s “Great
and Good University” Plan for 2030. In
the Vision Section of the plan, the
2030 Committee stated that one of
their goals is to make UVA a place that
“faculty, students, and staff… can
believe [in] wholeheartedly” [83].
Currently, this is not the case for many
survivors at UVA, especially if the
University they attend does not support
their healing, allows their assailant to
attend and graduate with a degree
from the University while they cannot
[84], and does not hire competent
staff who can support survivors and
advocates. A student’s experience with
trauma should not be a reason they
struggle, do not receive the best
education, or lose faith in the
institution they attend.

Furthermore, in the Strategic Goals’
“Strengthen Our Foundation” section,
the 2030 Committee emphasized that
they want to ensure that UVA’s

“systems enable our students, faculty
and staff to do their best work” [85].
The goals under this section were
focused on becoming more efficient and
effective. While these descriptors are
not the most appropriate descriptors for
survivor support structures (which
should also be trauma-informed,
respectful, etc.), we must hold our
current systems to those same
standards. Under this criteria, we cannot
ignore how systems like the TIX process
or getting a PERK Kit are currently far
from efficient or effective. As previously
discussed, the TIX process often takes
months or years to reach a resolution,
during which survivors are often left
without any real justice or closure. If
UVA is truly committed to the wellbeing
of its students, it needs to prioritize the
recovery of survivors and stand with
them on their journeys.

The last goal of the “Strengthen Our
Foundation” section was to “promote a
culture of integrity, mutual respect,
excellence, collaboration, and
innovation” [86]. If nothing else comes
from our report but this, we want to
emphasize that for survivors and
advocates alike, these values do not
and cannot exist with current structures
and systems in place. As long as the
University protects rapists, abusers,
assailants, and perpetrators of violence,
does not clarify the TIX process, and
does not emphasize violence prevention
and survivor support education, integrity
and mutual respect will not exist.
Collaboration can only occur from open
dialogues with students and survivors,
providing adequate compensation and
recognition of their work, and listening
to their requests and needs. Open
dialogues should be welcome and
readily accessible; currently, we
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feel voiceless among the UVA
administration. Once the University
makes the conscious decision to work
with and support survivors, advocates,
and allies, excellence, collaboration,
innovation, mutual respect, and
integrity can begin to exist and flourish
at our school.

In conclusion, we’d like to emphasize
that this report is the result of careful
assessment of current administrative
policies for and approaches to
prevention and survivor support. We
have conducted careful stakeholder
analyses to determine where
improvements can be made in sexual
violence, interpersonal violence, and
trauma-based education.

What we have written here is not a cry
for help; it is a call to action. We call on
UVA and its administration to step up
and do better. Be the example for other
schools. Set the standard for survivor
support, violence prevention, advocacy,
and mental health resources. The
University of Virginia is a leader with the
capacity to cultivate, develop, and
transform the progress made in sexual
assault prevention and survivor support
into tangible cultural change. As
students, as community members, and
as human beings, we expect nothing
less from our institution.

IN ACTION AND SUPPORT,
Gabi Szabó and Noah Strike
Prevention & Survivor Support Evaluative
Ad-Hoc Committee Co-Chairs
Student Council
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GLOSSARY OF TERMS
ADA
ADAPT
AVP
BIPOC
BOV
CAPS
CIO
CORE
CoSA
EOCR
FOA
FSL
GVSC
HGYB
HRL
ICE
IFC
IPV
ISC
JRI
ODOS
OHP
OL
PERK Kit
PHC
PHE
PRISM
PWI
RA
RAINN
SA/GBV
SARA
SHARE
SHE
TA
TAT
TBTN
TIX
Undocu+
VPSA
Women's Center

Americans with Disabilities Act
Alcohol & Drug Abuse Prevention Team
Associate Vice President
Black, Indigenous, and People of Color
Board of Visitors
Counseling & Psychological Services
Contracted Independent Organization
Culture of Respect Educators
Circles of Support & Accountability
Office for Equal Opportunity & Civil Rights
Fraternal Organization Agreement
Fraternity & Sorority Life
Gender Violence & Social Change
Hoos Got Your Back
Housing & Residence Life 
Immigration & Customs Enforcement
Inter-Fraternity Council
Intimate Partner Violence
Inter-Sorority Council
Just Report It
Office of the Dean of Students
Office of Health Promotion
Orientation Leader
Physical Evidence Recovery Kit
Panhellenic Council
Peer Health Educators
Promoting Restorative Initiatives for Sexual Misconduct
Predominantly White Institution
Resident Advisor
Rape and Incest National Network
Sexual Assault & Gender-Based Violence
Sexual Assault Resource Agency
Sexual Harassment/Assault Response Education
Shelter for Help in Emergency
Teaching Assistant
Threat Assessment Team
Take Back The Night
Title IX
Un- or under-documented 
Vice President for Student Affairs
Maxine Platzer Lynn Women’s Center

*Other acronyms and abbreviations are referenced in this
report. Their full terms will be referenced at the first use.
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CITATIONS
Citations can be viewed by scanning the QR Code below, which links to an
external Google Doc. Citations can also be viewed via direct link:

https://docs.google.com/document/d/1HNqI1iJgqpNafwiz9bTXq8OsIGUvS49H0l
2W5b7IAKo/edit?usp=sharing

39

Scan with phone camera to view.

https://docs.google.com/document/d/1HNqI1iJgqpNafwiz9bTXq8OsIGUvS49H0l2W5b7IAKo/edit?usp=sharing


Questions, comments, or concerns can be directed
to the Student Council Director of University
Relations at studco-dur@virginia.edu.
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