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Utah Dispute Resolution 

VOLUNTEER MEDIATOR & MEDIATION PROGRAM APPLICATION 

APPLICANT INFORMATION 

First Name: Last Name: 

Home Phone: Work Phone: Cell Phone: 

Home or Mailing Address—Street: 

City: State: ZIP: 

Email Address: 

Occupation: Employer: 

What languages do you speak besides English? 

Are you listed on Utah’s Court Roster of Mediators?       YES           NO Date Accepted:  

     I am a Utah Court-Rostered Basic Level Mediator      I am a Utah Court-Rostered  Divorce Mediator 

 

UDR PROGRAM 
Please indicate the program for which you are applying by marking an “X” in the appropriate box.  

 Basic Mediation  
Practicum 

Applicants must have completed a Utah court-approved basic mediat ion training workshop within the past three years 
and are seeking to complete the experiential hours required for qualif icat ion on Utah’s Roster of Mediators. The cost of 
this pract icum is included in UDR’s fee for the Basic Mediation Training; there is no additional fe e for UDR trainees. A 
fee of $395 is charged to graduates of other mediation programs who want to “fast track” these experient ial hours . 

Fee: $395 

 
Please indicate payment option:  

□ No charge. I am a graduate of a UDR Basic Mediat ion Training workshop on_____________. 

□ Check enclosed for $395 payable to “Utah Dispute Resolut ion.”  

□ Payment by credit or debit card (please contact UDR to process payment) . 
 

 Domestic Mentorship 
Applicants for the domestic mentorship must have completed all requirements for a basic level mediator on Utah’s Court 
Roster of Mediators as well as a Utah court -approved domestic mediation training workshop that includes 6 hours  of 
domest ic violence awareness and screening. 

Fee: 
 
 

$1,295 
UDR St udents  
 

$1,500 
St udents  f rom  
Other  Progr ams  

Please indicate payment option:  

□ Check enclosed for ful l fee payable to “Utah Dispute Resolution.”  

□ Payment by credit or debit card (please contact UDR to process payment) . 

□ Instal lment Plan 
o UDR Students $365 each by: CHECK or CREDIT CARD (please circle one).  
o Students from other programs $400 each by: CHECK or CREDIT CARD (please circ le one). 

 

 UDR Volunteer 
UDR accepts court-qualif ied mediators who are will ing to volunteer their t ime to conduct pro bono mediat ions.  
UDR also accepts volunteers who want to provide community ser vice through one of our programs.  
Please indicate the program in which you would like to participate:  

o Small Claims Program Volunteer Mediator (circle the justice court (s) where you would like to volunteer)  

Salt Lake City  
(evening) 

Salt Lake County 
(daytime) 

West Val ley City  
(daytime) 

Taylorsvi lle 
(evening) 

Ogden 
(daytime) 

Logan 
(daytime) 

Appeals Farmington 
(daytime) 

Appeals SLC 
(evening) 

o Youth Program (assist in teaching conf lict resolut ion and mediat ion)—indicate preferred location:  Salt Lake City  Ogden 

o Case Management or Special Projects (assist in the UDR off ice)—indicate preferred location:  Salt Lake City Ogden 

 

MEDIATION TRAINING  
Attach addit ional pages if needed. Also, attach copies of certif icates of attendance for each training workshop or program l isted.  

 

     

Training Title/Topic  Date Locat ion/Agency Presenter(s)  Total Hours 

 

     

Training Title/Topic Date Locat ion/Agency Presenter(s)  Total Hours 

 

     

Training Title/Topic  Date Locat ion/Agency Presenter(s)  Total Hours 

 

     

Training Title/Topic  Date Locat ion/Agency Presenter(s)  Total Hours 
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MEDIATION EXPERIENCE 
Summarize your mediat ion experience by providing a cumulat ive summary categorized by the type of dispute (e.g. “small c laims,” “community,” “family,” etc.).  

For each category, indicate the: (1) total number of cases; (2) total number of hours; (3) range of dates for the mediat ions conducted (such as 2003-2006);  
and (4) whether you observed, co-mediated, or solo-mediated the disputes. Attach additional pages as needed. 

 

     

Dispute Type Total # Cases Total # Hours Dates Observer/Co-/ Solo-Mediator 

 

     

Dispute Type Total # Cases Total # Hours Dates Observer/Co-/ Solo-Mediator 

 

     

Dispute Type Total # Cases Total # Hours Dates Observer/Co-/ Solo-Mediator 

 

     

Dispute Type Total # Cases Total # Hours Dates Observer/Co-/ Solo-Mediator 

 

     

Dispute Type Total # Cases Total # Hours Dates Observer/Co-/ Solo-Mediator 

 

 

 

REFERENCES 
(List two people who are familiar with your dispute resolut ion or conf lict resolution ski l ls.) 

 

    

Name Relationship to you Phone Email 

 

    

GENERAL INFORMATION 
(Attach addit ional pages if needed)  

Please explain your reasons for applying to this program and your future goals regarding mediation.  
 
 
 
 
 
 
 
 

Explain areas of expertise that you have acquired from past work experience or educational training.  
 
 
 
 
 
 
 
 
 

Describe any other relevant training or experience that qualifies you to mediate disputes.  
 
 
 
 
 
 
 
 
 

Please indicate your general availability.  
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Name Relationship to you Phone Email 

PERSONAL DECLARATION 
 

The Utah Rules of Judicial Administration (4-510) requires ADR providers on the court roster to “be of good moral character in 
that the provider has not been convicted of a felony, a misdemeanor involving moral turpitude, or any other serious crime, an d 
has not received professional sanctions that, when considered in light of the duties and responsibilities of an ADR provider, are 
determined by the Director to indicate that the best interests of the public are not served by including the provider on the roster.” 
In keeping with this Court requirement, UDR requires staff, interns, and volunteers to complete this declaration.  

1.  
 
 

I have 
 
I have not 

 
…been convicted of a felony. 

 Comments:  
 

 

2.  
 
 

I have 
 
I have not 

 
…been convicted of a misdemeanor involving moral turpitude, or any other serious crime. 

 Comments:  
 

 

3.  
 
 

I have 
 
I have not 

 
…received professional sanctions. 

 Comments:  
 

 
 

UDR CONFIDENTIALITY POLICY 
UDR is an organization that works with the court and legal system, public agencies, private firms, and individuals to resolve 
various types of conflicts. Each employee, intern, and volunteer has been placed in a position of trust and may have access 
to materials and information of a highly confidential nature. Every employee, intern, and volunteer is requir ed to maintain 
the confidentiality of such material and information. Unauthorized disclosure of such material and information will be 
deemed cause for dismissal. It may also subject the employee , intern, or volunteer to civil liability for money damages (i .e., 
a lawsuit). This Confidentiality Policy covers confidential information, electronic records, paper records, and electronic 
transmission of information such as by email or facsimile.  
 

Employees, interns, and volunteers with questions about what is deemed to be confidential should consult the Executive 
Director. Examples of confidential documents, materials, and information include the following summary, which is not all 
inclusive.   

 Documents and information related to client intake and screening. This  includes information obtained through verbal 
interviews and conversations prior to, during, and after the completion of mediation, as well as MADTrac records, client 
questionnaires, intake surveys, and income surveys;  

 Correspondence and records submitted by clients, counsel, and participants;  

 Copies of agreements to mediate, and memoranda of understanding from mediations;  

 Payment records that include bank account and credit card information; and  

 Personnel files including I-9 forms, W4 forms, employment applications and resumes, performance review records, and 
timesheet reports. 

 

Employees, interns, and volunteers of UDR agree to:  

 Abide by the confidentiality requirements of Utah statutes, court rules, and ethical standards that govern the practice of 
mediation; 

 Respect clients’ right to privacy by not soliciting private information from clients unless it is essential to providing 
services or conducting intake to determine the appropriateness for mediation;  

 Protect the confidentiality of all information obtained in the course of service and refrain from divulging this information 
to another party with the exception of disclosures that are required by law as mandated reporting such as knowledge of 
neglect or abuse of children, elderly persons, or incapaci tated persons; 

 Discuss confidential information with other staff members when appropriate only when privacy can be ensured and avoid 
holding such discussions in public or semipublic areas such as hallways, waiting rooms, elevators, or restaurants;  

 Refrain from disclosing any identifying information when discussing clients or cases for teaching or training purposes;  

 Ensure all confidential information from electronic and paper files are inaccessible to the public.  

 
Copies of the following documents may be released only to clients and their authorized legal representatives if requested: 
agreements to mediate, memoranda of understanding and mediated agreements, correspondence sent to the client or 
attorney, ADR disposition notices that are filed with the cour t, and certificates of participation in mediation provided by 
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UDR. Copies of a client’s intake questionnaires, intake forms, and income declaration will be released only to the client or 
his/her authorized legal representative.  

It is in the best interest of Utah Dispute Resolution (UDR) to be aware of and properly manage all conflicts of interest and 
appearances of a conflict of interest. UDR’s Conflict of Interest Policy is designed to help directors, officers, employees and 
volunteers to identify situations that present potential conflicts of interest and to provide a procedure to appropriately manage 
conflicts in accordance with legal requirements and the goals of accountability and transparency in UDR’s operations. 
 
Conflict of Interest Defined 
In this policy, a person with a Conflict of Interest is referred to as an “Interested Person.”  For purposes of this policy, the 
following circumstances shall be deemed to create a Conflict of Interest:  
a. A…volunteer…(or Family Member of…the foregoing) is a party to a contract, or involved in a transaction for goods or services.  
b. A…volunteer, (or a Family Member of…the foregoing) has a Material Financial Interest in a transaction between and an entity 

in which the…volunteer, or a Family Member of the foregoing, is a director, officer, agent, partner, associate, employee, 
trustee, personal representative, receiver, guardian, custodian, o r other legal representative. 

c. A…volunteer, (or a Family Member of the foregoing) is engaged in some capacity or has a Material Financial Interest in a 
business or enterprise that competes with UDR. 

 
Other situations may create the appearance of a conflict, or present a duality of interests in connection with a person who has 
influence over the activities or finances of UDR. All such circumstances should be disclosed to the board or staff, as approp riate, 
and a decision made as to what course of action the organization or individual(s) should take so that the best interests of  are not 
compromised by the personal interest(s) of stakeholder(s) in UDR.  
 
Gifts, Gratuities and Entertainment 
Accepting gifts, entertainment or other favors from individuals or entit ies can also result in a conflict or duality of interest when 
the party providing the gift/entertainment/favor does so under circumstances where it might be inferred that such action was 
intended to influence or possibly would influence the Interested Person in the performance of his or her duties. This does not 
preclude the acceptance of items of nominal or insignificant value or entertainment of nominal or insignificant value which a re not 
related to any particular transaction or activity of UDR.  
 
Confidentiality 
Each…volunteer shall exercise care not to disclose confidential information acquired in connection with disclosures of conflicts o f 
interest or potential conflicts, which might be adverse to the interests of UDR . Furthermore,…volunteers shall not disclose or use 
information relating to the business of UDR for their personal profit or advantage or the personal profit or advantage of the ir 
Family Member(s). 
 
Review of Policy 
Upon beginning an association with UDR, each…volunteer shall complete a disc losure form identifying any relationships, positions 
or circumstances in which s/he is involved that he or she believes could contribute to a Conflict of Interest. Such relations hips, 
positions or circumstances might include service as a director of or consultant to another nonprofit organization, or ownership of a 
business that might provide goods or services to UDR. Any such information regarding the business interests of a director, of ficer, 
employee or volunteer, or a Family Member thereof, shall be treated as confidential and shall generally be made available only to 
the Chair, the Executive Director, and any committee appointed to address Conflicts of Interest, except to the extent additio nal 
disclosure is necessary in connection with the implementation of this Policy. It is the responsibility of each…volunteer to complete 
and submit a revised Conflict of Interest Disclosure Form when changes occur.  
 
Please describe below any relationships, transactions, positions you hold (volunteer or otherwise), or circumstances that 
you believe could contribute to a conflict of interest between UDR and your personal interests, financial or otherwise:  
 

_____    I have no conflict of interest to report  
 
_____    I have the following conflict(s) of interest to report (please specify other nonprofit and for -profit boards you 

(and your spouse) sit on, any for-profit businesses for which you or an immediate family member are an officer 
or director, or a majority shareholder, and the name of your emp loyer and any businesses you or a family 
member own): 

 
 

 
 

AFFIRMATION OF ACKNOWLEDGEMENT AND DISCLOSURE 
I certify under penalty of perjury by my signature below that I have read, understand, and voluntarily agree to the UDR policies 
listed above and that I have provided complete and correct information in this application. I give Utah Dispute Resolution 
permission to verify any information provided on this application.  

 
Signature: 

 
 
Date: 

 

 
 
 

 

Return to: Utah Dispute Resolution    

CONFLICTS OF INTEREST 
(The fol lowing section provides a summary of UDR’s Confl ict of Interest Policy. Contact UDR for the full text.)  
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Mail: 
645 South 200 East 
Salt Lake City, Utah 84111 

Fax: 801-531-0660 Email: info@utahdisputeresolution.org 

 


