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The P.E.A.C.E.  Ser ies  regional  meetings  provided a  special  opportunity  for
var ious  SC Health  Coal i t ions  to  col laborate  and share  knowledge,  exchange ideas

and gain  a  better  understanding of  racial  equity  act ion work to  better  serve  the
communit ies  throughout  South Carol ina.

 
The main goal  of  the  ser ies  was  to  help  coal i t ion members  integrate  racial
just ice  concepts  into  their  community  coal i t ion processes  by  introducing

relevant,  act ionable  tools  and frameworks.
 

One of  the  biggest  take-aways  f rom each meeting was the real izat ion that  when
we col lect ively  col laborate,  i t  strengthens our  abi l i ty  to  del iver  the  highest  level

of  service  to  the  community.
 

When coal i t ions  act ively  network,  cooperate  with  one another,  coordinate
program efforts  and share  valuable  resources,  i t  ensures  that  the  needs of  our

community  are  met.
 
 

2020-2021 PEACE Series Overview
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The Equity  in  Act ion Starter  Kit  was  created as  a  personal  toolbox
for  Coal i t ions  to  ut i l ize  when  navigat ing the important  work of
addressing the intersect ion of  racial  in just ice  and poor  health

outcomes within  the community.  This  starter  k i t  is  not  
"al l - inclusive,"  but  i t  does  of fer  speci f ic  act ion i tems to  help

provide a  start ing point .  Use the content  in  this  Starter  Kit  to  e i ther
begin  or  advance your  Racial  Social  Health  Equity  journey.

 
The Starter  Kit  of fers  a  sampling of  content  provided during the
PEACE Ser ies  v i rtual  meetings.  I t  can be used as  a  reference tool

to  create  concrete  racial  health  equity  act ion steps,  or  an
educat ion device  to  share  with  Coal i t ion members  who were  not
able  to  attend,  or  as  a  tra ining instrument  for  new and exist ing

Coal i t ion members.  

About the Equity in Action Starter Kit

ABOUT EQUITY IN ACTION STARTER KIT| PAGE 05



-Introduce Coal it ion Consensus Tool  - ident ify areas
to address
-Schedule reoccurr ing meetings
-Include Racia l  Health Equity topics on every Agenda
meeting
-Add visual  a ids- v ideo c l ips ,  s l ides ,  etc .
- Invite "Expert"  speakers to meetings (Zoom/In-
Person)
- Invite diverse local  community & leaders to
meetings

BEGINNER

-Revise Coal it ion Consensus Tool-  to address
changing community needs
-Bui ld a network of Coal it ion groups to col laborate ,
coordinate & share resources
-Conduct brainstorming sess ions to explore "out-of-
box" ideas & evaluate in it iat ives effect iveness
-Increase coal it ion divers ity;  str ive for
representat ion that is  a  ref lect ion of the
community
-Continuing educat ion & tra in ing of Coal it ion
members

INTERMEDIATE

ADVANCED

-Revise Consensus Tool ,  update as you gain 
more ins ights
-Provide cont inuous racia l  equity educat ion for
coal it ion members
-Devise creat ive channels  to regular ly
communicate with community members (socia l
media ,  newsletters ,  etc . )
-Contact other  Coal it ions for  peer  shar ing
-End of each meeting,  set  racia l  equity agenda
items (or  have recurr ing items)

Process Guide
THIS GUIDE OFFERS RECOMMENDED ACTION ITEMS TO CREATE
ROBUST, ENGAGING AND PRODUCTIVE COALITION MEETINGS .

EQUITY IN ACTION PROCESS GUIDE | PAGE 06



3) Human subspecies
don’t exist.

4)Skin color really is
only skin deep.

1) Race is a modern idea.
Ancient societies, like the Greeks,
did not divide people according to
physical differences, but according
to religion, status, class or even
language. The English word "race"
turns up for the first time in a 1508
poem by William Dunbar referring
to a line of kings.

10 Things Everyone Should Know about Race
From Race: The Power of An Illusion

2) Race has no genetic
basis.
Not one characteristic, trait or even
gene distinguishes all the members
of one so-called race from all the
members of another so-called race.

Unlike many animals, modern
humans simply haven’t been
around long enough, nor have
populations been isolated enough,
to evolve into separate subspecies
or races. We are one of the most
genetically similar of all species.

The genes for skin color have
nothing to do with genes for
hair form, eye shape, blood type,
musical talent, athletic ability or
forms of intelligence. Knowing
someone’s skin color doesn’t
necessarily tell  you anything else
about them.

6) Slaverty pre-dates
race.
Throughout much of human
history, societies have enslaved
others, often as a result of conquest
or debt, but not because of physical
characteristics or a belief in natural
inferiority. Due to a unique set of
historical circumstances, North
America has the first slave system
where all slaves shared a common
appearance and ancestry

5) Most variation is
within, not between,
"races."
Of the small amount of total human
variation, 85% exists within any
local population. 94% can be found
w/in any continent. That means,
for example, that two random
Koreans may be as genetically
different as a Korean and an Italian.

10 THINGS EVERYONE SHOULD KNOW ABOUT RACE | PAGE 7



9)Race isn't biological,
but racism is still real.

7) Race & freedom
were born together
The US was founded on the
principle that "All men are created
equal," but the country's early
economy was based largely on
slavery. The new idea of race
helped explain why some people
could be denied the rights and
freedoms that others took for
granted.

10 Things Everyone Should Know about Race
From Race: The Power of An Illusion

8) Race justified social
inequalities as "natural"
The "common sense" belief in white
superiority justified anti-democratic
action and policies like slavery, the
extermination of American Indians,
the exclusion of Asian immigrants,
the taking of Mexican lands, and the
institutionalization of racial
practices within American
government, laws, and society.

10) Colorblindness will
not end racism.
Pretending race doesn't exist is
not the same as creating equality.

Race is a powerful social idea that
gives people different access to
opportunities and resources. The
government and social institutions of
the United States have created
advantages that disproportionately
channel wealth, power, and resources
to white people.

10 THINGS EVERYONE SHOULD KNOW ABOUT RACE | PAGE 8



Additional Racial 
Equity Definitions:

https://www.racialequitytools.org
/glossary

RACIAL EQUITY DEFINITIONS | PAGE 09

https://www.racialequitytools.org/glossary


PEACE Series Power Point Slides

PEACE SERIES MEETING SLIDE PRESENTATIONS | PAGE1 10

You  can access all slide decks from
the PEACE Virtual Training Series
https://www.z-strategies.com/peace-training

https://www.z-strategies.com/peace-training


Networking

Cooperation

Coordination

Collaboration
1.  Networking: similar like-minded groups interact at an
informal event
2.  Cooperation: one organization helps another to implement an
activity
3.  Coordination: some joint planning and funding
4.  Collaboration: interrelated roles, shared responsibilities,
mutual accountability, combined resources

Commitment to mutual relationships and goals
Jointly developed structure and shared responsibility
Mutual authority and accountability for success
Sharing of resources and rewards

While most of the underlined words are clear and specific, the
idea of a well-defined relationship can be subject to
interpretation.  In this definition, a well-defined relationship
includes: 

Working toward true collaboration is an ongoing
process and usually includes earlier
phases such as networking, cooperation, and
coordination. Differences between
these phases are defined by characteristics such as
structure, responsibilities, accountability, authority,
and resources.

As community coalitions go back and forth in these phases, the
PEACE team challenges the groups to think about what phase of
collaboration are they in and what steps can be taken to move
toward true collaboration where everybody wins!

Collaboration is a mutually beneficial
and well-defined relationship entered into by two or more

organizations to achieve common goals.

CONTINUUM COLLABORATIONOF

|  PAGE 11



The 2020 P.E.A.C.E.  Ser ies Regional  meetings provided
an opportunity for  var ious SC Health Equity Coal it ions

to come together ,  v ia  Zoom, to share their  wealth of
knowledge,  exchange ideas ,  and gain a better

understanding of Racia l  Health Equity in  Act ion work to
better  serve communit ies throughout South Carol ina .

 
One of the biggest take-aways from each meeting was
the real izat ion that when we col lect ively col laborate ,  i t

strengthens our  abi l i ty  to del iver  the h ighest level  of
service to the community .

 
When coal it ions act ively network,  cooperate with one

another ,  coordinate program efforts  and share valuable
resources ,  i t  ensures that the needs of our  community

are met by providing them with exact ly  “what they need,
when they need it ” .

We have gathered a host of  br i l l iant and innovat ive
“Best Pract ices”  that were shared dur ing the Regional
meetings .  Feel  f ree to adapt or  customize these peer

success ideas within your coal i t ion group.  Perhaps one
of the “Best Pract ice”  ideas wi l l  spark a new and

creat ive approach to your Racia l  Health Equity work.
 

Be
st

Practices

ABOUT BEST PRACTICES | PAGE 12



Sending out meet ing "pre-work"  pr ior  to a scheduled meet ing offers
coa l i t ion members an opportun i ty  to devote qua l i ty  t ime ref lect ing ,
research ing and offer ing ins ightfu l  responses to agenda topics .  Pre-work
can cons ist  of  sending an emai l  or  an informal  survey to gather 
 informat ion to explore .  I t  can a lso be used as a tool  to create agenda
i tems.

Asset Mapping ass ignments (car  “dr ive-by”)  a l lows each coa l i t ion member
to safe ly  survey d iverse community ne ighborhoods ,  focus ing on speci f ic
cr i ter ia .  Meet ings can be devoted to d iscuss ing observat ions .  Th is
ass ignment ass ists  with eva luat ion of  future Equi ty pro jects and the
creat ion of  Act ion tasks .  I t  of fers ideas on needed community work .  Note:
Pre-COVID,  Kershaw County conducted “bus”  tours on the i r  communit ies ,
they are cons ider ing f i lming the tour instead.

Ass ign br ief  Equi ty speci f ic  Podcasts to l i s ten to or  a book chapter  to
discuss at  scheduled meet ings .

Regular ly  inv i te d iverse loca l  community members and/or loca l  community
leaders to jo in meet ings and prov ide va luable ins ights .

Int roducing new Equity concepts and Act ion i tems in a coa l i t ion meet ing can
fee l  daunt ing .  We have compr ised a l i s t  of  proven act ion i tems that  wi l l
ass ist  you in creat ing impactfu l  and product ive meet ings .  Here are a few
suggest ions to cons ider when p lanning your next coa l i t ion meet ing .

 

 

 

 

BEST PRACTICES
PRE-MEETING AND VIRTUAL MEETING

PRE MEETING BEST PRACTICES | PAGE 13



 

 

When the COVID-19 outbreak rapidly spread throughout the
nat ion ,  many coal it ions were able to quickly make adjustments

in order  to meet the needs of the communit ies they serve.
 

During "peer shar ing" segments of  the Regional  meetings ,
numerous coal it ions presented ways their  members used 

"out-of-the-box" th inking to provide essent ia l  support  in  their
community .

 

County Specific Examples
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K e r s h a w  C o u n t y :
 
 
 

P r i o r  t o  t h e  2 0 2 0  p a n d e m i c ,  t h e
C o a l i t i o n  c o n d u c t e d  “ b u s  t o u r s ”  o f

t h e  c o m m u n i t y  t o  o f f e r  a n
o p p o r t u n i t y  t o  " A s s e t  M a p "

n e i g h b o r h o o d s .  A f t e r  
b r a i n - s t o r m i n g  i d e a s ,  t h e y  a r e

c o n s i d e r i n g  f i l m i n g  t h e  “ b u s  t o u r s ”
t o  s h a r e  i n  m e e t i n g s  a n d

p r e s e n t a t i o n s  w i t h  c o a l i t i o n
m e m b e r s .
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L e e  C o u n t y ( P e e  D e e ) :

 
 

2  C o a l i t i o n s  u n i t e d  t o  c o n d u c t
h e a l t h  a n a l y s i s  &  i d e n t i f i e d

c r i t i c a l  s o c i a l  d e t e r m i n a n t s  o f
h e a l t h .  O v e r  8 0 %  o f  3 r d  g r a d e r s

w e r e  r e a d i n g  b e l o w  S t a t e  l e v e l s .
T h e y  c o o r d i n a t e d  a f t e r  s c h o o l

t u t o r i n g .  C r e a t e d  a  " P a r e n t  C a f e "
t o  s h a r e  c h a l l e n g e s / t r i u m p h s .

L e v e r a g e d  l o c a l  l e a d e r s  s u p p o r t
t o  e s t a b l i s h  l o n g  t e r m

r e l a t i o n s h i p s  &  c h a m p i o n
i n i t i a t i v e s .  6  m o n t h s  l a t e r  t h e y
r a i s e d  r e a d i n g  l e v e l s ,  c r e a t e d  a
s c h o o l  g a r d e n ,  p r o v i d e d  m o b i l e

h e a l t h  e d u c a t i o n ,  i n s t a l l e d  a
p l a y g r o u n d  &  w a l k i n g  t r a i l .
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F a i r f i e l d  C o u n t y :
 
 

I n  a n  e f f o r t  t o  f i n d  a n  a l t e r n a t i v e
w a y  t o  c o m m u n i c a t e  w i t h  t h e

c o m m u n i t y ,  t h e y  r e a c h e d  o u t  v i a
s o c i a l  m e d i a  ( F a c e b o o k ) .  C o a l i t i o n

m e m b e r s  u t i l i z e d  F a c e b o o k  t o  s t a r t
a  c h a t  g r o u p  t o  d i s c u s s  a n d  r e c e i v e

f e e d b a c k .
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L o w  C o u n t r y :
 
 
 

C o a l i t i o n  m e m b e r s  l o c a t e d
b u s i n e s s e s  t h a t  o f f e r e d  f r e e

i n t e r n e t  a c c e s s  f o r  c o m m u n i t y
m e m b e r s .  M a n y  p e o p l e  w e r e

d i r e c t e d  t o  l o c a l  l i b r a r i e s  t h a t
p r o v i d e d  i n t e r n e t  a c c e s s  s a f e l y

f r o m  p a r k i n g  l o t s .
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S p a r t a n b u r g  C o u n t y :
 
 
 

C o a l i t i o n  m e m b e r s  j u m p e d  i n t o
a c t i o n  a n d  p r o m p t l y  c o o r d i n a t e d  a

“ F o o d  L i b r a r y ”  w h e n  t h e y
d i s c o v e r e d  t h a t  a  l a r g e  p o r t i o n  o f
t h e  c o m m u n i t y  w a s  s u f f e r i n g  f r o m

f o o d  i n s e c u r i t y .
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W i t h o u t  d e l a y ,  m a n y  c o a l i t i o n s
c o l l a b o r a t e d  w i t h  l o c a l  r e l i g i o u s
o r g a n i z a t i o n s  t o  d e t e r m i n e  i m m e d i a t e
c o m m u n i t y  n e e d s  a n d  r a p i d l y
c o o r d i n a t e d  d i s t r i b u t i o n  o f  p e r s o n a l
a n d  h o u s e h o l d  i t e m s 

P r o v i d e d  m i n i  m e e t i n g s  w i t h  f a m i l i e s
t h r o u g h o u t  t h e  c o m m u n i t y  t o  s h a r e
i n f o r m a t i o n

P a r t n e r e d  w i t h  s c h o o l s  a n d  l o c a l
o r g a n i z a t i o n s  t o  b u i l d  " f o o d  g a r d e n s "
R e g u l a r l y  c o n d u c t e d  f o o d  d r i v e s  a n d
c l o t h i n g  d r i v e s

R e g u l a r l y  p r o v i d e d  u p d a t e d  C O V I D - 1 9
i n f o r m a t i o n  f r o m  D H E C

 

V a r i o u s  C o u n t i e s :
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 Breathing and Meditat ion Exercises- science has
determined it  can lower blood pressure ,  reduce heart
rate ,  lessen anxiety and help digest ion

 Exercise/20-30 minutes of  movement -  decrease blood
pressure & heart  rate ,  enhance mood,  reduce stress ,
improve s leep

 Regular  Sleep Schedule- regulates internal  c lock to
help us  fal l  as leep faster  and stay asleep longer

 Nutr it ional  Meals-  provides the body with proper
energy,  reduce the r isk  of  d iseases ,  reduce high blood
pressure

  Journal ing- instead of  dreaming about work/l i fe  events or
“To-Do” l ists ,  keep a notepad by the bed & jot  down thoughts &
ideas before going to s leep instead of  “working in  your  s leep”

 Doing whatever  br ings you JOY- helps ease anxiety ,
re leases “ feel  good”  endorphins and other  natural  brain
chemicals

Practice k indness and check in  on loved ones

Self Care
T I P S  

"Taking care of yourself is the

most powerful way to begin to

take care of others."

-Bryant McGill



People div ide into teams of two (or  indiv idual ly  due to
COVID-19 safety protocols) ,  making sure that they partner
with someone from a different neighborhood or  part  of  town.
They agree to a t ime when they can v is it  and conduct asset
mapping of the designated neighborhoods.  
 
Members are given forms (provided on the fol lowing page)
that they can f i l l  in  together- asking quest ions about grocery
stores ,  parks ,  schools ,  other  serv ices ,  where they feel  safe ,
where they feel  unsafe ,  etc .  They wi l l  return to the next
meeting with one form for  each neighborhood they have
completed together  or  separately .  Use a coal i t ion meeting to
discuss observat ions .

About Asset Mapping

ABOUT ASSET MAPPING | PAGE 22



ASSET MAPPING FORM | PAGE 23
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10
Complete a

Harvard 
 Implic it  Bias

Test  ( IAT)
 

Science tells us that completing a task 21 consecutive days helps to form a
habit. Collectively completing various tasks as a group offers unity,
accountability and community social justice projects that helps the community
you serve. Customize your coalition’s challenge by selecting items from the
Racial and Health Equity Resources list.

8
Read Chapter

1 from “How to
be an

Antiracist”
 

 21-Day Equity Challenge for Beginners

1
Complete 
 Coal it ion

Consensus Tool
with team 

2
 Listen to Brene
Brown's Podcast

on Shame &
Accountabil i ty

3
Share insights

of  Brene
Brown’s
Podcast

4
Take Invis ible

Privi lege
Identity ( IPI )
Assessment   

5
Discuss 

 Invis ible
Privi lege
Identity

Assessment 

6
Watch

Implicit  Bias
Module 1,
Lesson 1 

7
Review

w/Coalit ion
impact of

Implicit  Bias 

9
Review book
on “How to

be an
Antiracist”

11
Watch World
Trust  video,

Week 4 Cl ip 3 

12
Discuss  IAT &

World Trust
video 

13
Watch Implicit
Bias Module 1,

Lesson 2 

14
Watch Implicit
Bias Module 1,

Lesson 3 

15
Read Chapter
2,  “How to be
an Antiracist”

16
1619 Project ,

Episode 2

17
Chat about

1619 Project ,
Episode 2

18
 Implicit  Bias

Module 1,
Check In Test  

19
1619 Project ,

Episode 4 

20
Discuss results

of  Coal it ion
Consensus

Tool

21
Select  a social
equity project
to implement

21-DAY EQUITY CHALLENGE EXAMPLE | PAGE 30



 

 
Dr.  Wizdom Powell :  Let ’s  Focus on Health Equity NOT Health Disparit ies
Raising Equity

https ://podcasts .apple.com/us/podcast/rais ing-equity/ id1453341709?
i=1000472584977

Brene Brown: Shame & Accountabil i ty ,  Racism (Spotify)

Brené on Shame and Accountabil i ty  -  Unlocking Us with Brené Brown |
Podcast  on Spotify

New York Times 1619 Project  create by correspondent 
Nikole Hannah-Jones.  I t  explains the origins of  and reasons for  systemic
racism
1619 on Apple Podcasts

 

R
ac

ia
l a

nd
Health Equity Resources

Podcasts

EQUITY PODCASTS RESOURCES | PAGE 31

https://podcasts.apple.com/us/podcast/raising-equity/id1453341709?i=1000472584977
https://open.spotify.com/episode/4ypjS5u16CzxusNkLzugmQ?go=1&utm_source=embed_v3&t=0&nd=1
https://podcasts.apple.com/us/podcast/1619/id1476928106


Implic it  Bias Module Series
Kirwan Inst i tute:  Implic it  Bias Training Modules (osu.edu)
World Trust  Org:  Cracking the Codes,  Heal ing Just ice
WorldTrustTV -  YouTube
Treavor Noah/The Daily Show: Ex-White Supremist  “Ris ing out of  Hatred” (2020)
El i  Saslow & Derek Black -  From Racism to Redemption in “Ris ing Out of  Hatred” |  The Daily
Show - YouTube
TEDx Talk/Dr .  Dennis Pocekay:  Racism & Health in Cal i fornia (2016)
Racism & Health |  Dennis Pocekay |  TEDxMSJHS -  YouTube
Frontl ine/PBS:  Jane Ell iott ,  A Class Divided- Bias in School (1964)
A Class Divided ( ful l  f i lm) |  FRONTLINE -  YouTube
Nightl ine/ABC:  Racial  Bias in Jacksonvil le ,  FL (2020)
Family claims racial  bias affected housing appraisal  because of  wife 's  race:  Part  1 |
Nightl ine -  YouTube
Diane Sawyer/ABC:  Racial  Bias in St .  Louis (1991)
Racial  Bias In St .Louis Revealed Via Hidden Camera -  Diane Sawyer Pr imeTime 1991 -
YouTube
Story of  Access ,  by Stanley Nelson:  two black men were wait ing in Starbucks for  a meeting
(2018)
Stanley Nelson—Story of  Access -  YouTube

R
ac

ia
l a

nd
Health Equity Resources

Videos

EQUITY VIDEO RESOURCES | PAGE 32

http://kirwaninstitute.osu.edu/implicit-bias-training/
https://www.youtube.com/user/WorldTrustTV
https://www.youtube.com/watch?v=S7xFtzT88dw
https://www.youtube.com/watch?v=5LdwxTwh7VQ
https://www.youtube.com/watch?v=1mcCLm_LwpE
https://www.youtube.com/watch?v=z_h_rd1FHIg
https://www.youtube.com/watch?v=8XprcqeZ5-E&t=91s
https://www.youtube.com/watch?v=o__5xvIE3bU&feature=youtu.be


 

Urban Inst i tute:  Community Engagement
Community Engaged Methods |  Urban Inst i tute

Racial  Equity Resource
Home (ncwwi.org)

The Conversation:  Racism at the County Level :  Increased COVID-19 Cases
https ://theconversation.com/racism-at-the-county-level-associated-with-
increased-covid-19-cases-and-deaths-150077

World Trust  Organization
https ://www.world-trust .org/about?
gcl id=Cj0KCQiA0rSABhDlARIsAJt j fCflz5N_98Hhe7dNjHgxJJqdMpoXR0odFxhpFPz
wBBlD2uHbaZUb19saAmRhEALw_wcB

USC College of  Arts  & Sciences:  Collaborative on Race/Welcome Table
https ://sc .edu/study/colleges_schools/artsandsciences/diversity/collaborative_o
n_race/index.php
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Websites
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https://www.urban.org/research-area/community-engaged-methods
https://www.ncwwi.org/
https://theconversation.com/racism-at-the-county-level-associated-with-increased-covid-19-cases-and-deaths-150077
https://www.world-trust.org/about?gclid=Cj0KCQiA0rSABhDlARIsAJtjfCflz5N_98Hhe7dNjHgxJJqdMpoXR0odFxhpFPzwBBlD2uHbaZUb19saAmRhEALw_wcB
https://sc.edu/study/colleges_schools/artsandsciences/diversity/collaborative_on_race/index.php


 

AntiRacism/Racism-
How to Be an Antiracist ,  by Ibram X.  Kendi
So you want to talk about race,  by I jeoma Oluo
I ’m Sti l l  Here,  Aust in Channing Brown
Biased:  Uncovering the Hidden Prejudice that shapes what you See,  Think and
Do,  Jennifer  Eberhardt
White Privi lege/White Supremacy-
White Like Me,  by Tim Wise
White Fragil i ty ,  by Robin Diangelo
Rising out of  Hatred,  El i  Saslow (ex-white supremist)
Denmark Vesey’s  Garden:  Slavery & Memory in the Cradle of  the Confederacy,
Ethan Kytle and Blain Roberts
Slavery-
Barracoon,  by Zora Neale Hurston
Post Traumatic Slave Syndrome, by Joy DeGruy
Healing- Mindful  of  Race,  Ruth King
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Center for  the Study of  Racism, Social  Just ice and Health
Center for  the Study of  Racism, Social  Just ice & Health ( racialhealthequity .org)

The College of  Arts  and Sciences Collaborative on Race -  College of  Arts  and
Sciences |  University of  South Carol ina
Welcome Table SC -  College of  Arts  and Sciences |  University of  South Carol ina

The Conversation-Health Section
Health – Views & Research – The Conversation
New American History

South Carol ina Health Disparit ies Research Portal :  South Carol ina Health
Disparit ies Data Resources
https ://uscmed.sc . l ibguides.com/c.php?g=932728&p=6723109
Non Prof it  Quarterly :  Racial  Equity Archives
https ://nonprofitquarterly .org/category/intersect ional-racial-equity/
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Newsletters
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https://www.racialhealthequity.org/
https://sc.edu/study/colleges_schools/artsandsciences/diversity/collaborative_on_race/welcome_table_sc/index.php
https://www.newamericanhistory.org/
https://uscmed.sc.libguides.com/c.php?g=932728&p=6723109%20Non%20Profit%20Quarterly:%20Racial%20Equity%20Archives%20https://nonprofitquarterly.org/category/intersectional-racial-equity/
https://uscmed.sc.libguides.com/c.php?g=932728&p=6723109%20Non%20Profit%20Quarterly:%20Racial%20Equity%20Archives%20https://nonprofitquarterly.org/category/intersectional-racial-equity/
https://uscmed.sc.libguides.com/c.php?g=932728&p=6723109%20Non%20Profit%20Quarterly:%20Racial%20Equity%20Archives%20https://nonprofitquarterly.org/category/intersectional-racial-equity/


The pers istence of  deep racial  d ispar it ies
and div is ions  across  society  is  evidence of
inst i tut ional  racism — often invis ible  and
unintent ional ,  product ion of  inequitable
social  opportunit ies  and outcomes.  When
racial  equity  is  not  consciously  addressed,
racial  inequal i ty  is  often unconsciously
repl icated.

Impl ic i t  Bias  assessments  measure
subconscious,  or  automatic ,  b iases.  Your
wi l l ingness  to  examine your  own possible
biases  is  an important  step in
understanding the roots  of  stereotypes
and prejudice  in  our  society.

Assessments  may be a  tool  that  can
awaken our  thinking about  hidden biases:
Where  do they come from? How do they
inf luence our  act ions?  What  can we do
about  them?

About Assessments | Page 36

ASSESSMENTS

These are the assessments we recommend using with yourself, 
 your family or your community. You can use the results of the
assessments to start a conversation with a small or large group,
or to jumpstart your brainstorming  for strategic planning.

Racism is a set
of structures
that often are
invisible to us
because they
seem so
natural.
—Asao B. Inoue
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INVISIBLE PRIVILEGED IDENTITY (IPI) |  PAGE 39
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IPI & HARVARD IMPLICIT BIAS (IAT) | PAGE 41

Take the Harvard Implicit Bias Test
 

https://implicit.harvard.edu/implicit/takeatest.html

https://implicit.harvard.edu/implicit/takeatest.html


Katie Zenger
katie@z-strategies.com

The PEACE Team 

Antonio Boyd 
abboyd@thinktankconsultinggroup.com

Pam Imm
drpamimm@gmail.com

Jennifer (Bingo) Gunter
gunter2@mailbox.sc.edu

Latesha (Tesha) Murray
lsmurray02@icloud.com

Brittany Wearing
lakay.bw@gmail.com

THE PEACE TEAM
The PEACE Team was formed from a shared  desire to provide

Racial Justice knowledge and tools with coalitions and communities
throughout South Carolina.


