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\‘ EMPLOYERPARTNERS

100 Black Men of Metro New O
Louisiana | AccuTrans | Acqua
All Star Electrical, Inc. | America
of New Orleans | Audubon Fe
Construction Bellweather Tect
Health | Beuerman Miller Fitzg
Bros Construction LLC | Broad ‘Cajun Ind
arpenters | C. H. Fenstermake " Sciates, LLC |
epartment | City of New Orle De partment | C
Coaxum Enterprises, Inc. | Cob oly Co. | Com
Commander’s Palace | Commo ound Health Clin ommunity Plates
Community Works of LA | Comg liance Partners | Cor tion | Dana Brown
& Associates, Inc. | Daughters o ealth Cent : ' College | D
onstruction | Electric Girls | E e Alliance | Enter
nwave/BroaiﬁeId District Ene Dumez R
ishman Haygood | Flexicrew St 5C Interacti
eChar Arts & Entertainment, | igital | Geoc bbs Construction |
igsy | Global'Geospatial Institu and Compa ork |
reater New Orleans, Inc. | Hilta W Orleans Rive singNOLA |
| Properties | Hyatt French Qu att Regenc ia Ba ational Brotherhood
lectrical Workers | ILSI Engineering C Constructors, LLC
tz | Jack’s Electric Service | Jo i
board | Kingsley House | LA C
is Construction Co., LLC | LA
is Armstrong International Airport | Louisia
- Umver5|ty HealthSCIences Center | Louisiana SPCA | Lucid, LL! ag
= rMaklng Connec&ns NOLA | Malo@alﬁerwces | Mapp Construction | Mathe
— ﬂﬁ;chltects | Microsoft Corporation |IWS Benbow &‘Assouatesl Music Box Vlllage |8
JASA Michoud Assembly Facility | N'ew Orieans ima‘éo'(fermerly Conyént-lon ar

W
s | 504ward | ABC Bayou | Acadian Ambulance Services | Access Health

afety | Acrew | Adams and Reese LLP | Alliance Refinery - Phillips 66 | '
stitute of Architects | Antares Technology Solutions | Arts Council

dubon Nature Institute | AxoSim Technologies, Inc. | Barriere

) | Bernard Wealth Manageme 3est Buy Co., Inc. | Better Day

(BMF) | Bhoomi a | Blessey Marine | Boh
C apital One | Central South

au of Investigationp
eloft | ,

- rleans Avalon Board | New 6r|eans-Bmlnnoxagg_£entér+NeW’ 3 _ spitality
te | New Orleans EMS | New Qﬂegﬂ{bﬂl‘l‘u g;ﬂn.'ue | Ne Y iar
(NDMAF) | New Orleans Video Accﬁe ----- alth System | Operation

Spark | Orleans Parish School Board | Pall isa .... Contrac P .' nergy PartnerS | Peter Mayer Advertising |
Pontchartrain Mechanical | Port of New G __,1 s | Posil olar Solutions | Ready Responders | Recovery
School District | Iry Labs | RTA/TransdéV Services | Sabiston Consultants | Scholar’s First Transportation |
Search Influence | erage and Water Board of New Orleans | Shell | SMG | Solomon Group Productions, LLC |
Southeast Louisi eterans Health Care System | Space and Naval Warfare Systems Command
(SPAWAR) | Spea up | Special Education Leader Fellowship | Square Button Consulting |
ron Marine & Land Systems, Inc. | The Calling Card | The Dow Chemical
Company [ The t Group [ The Tdea Village | This Mama Wines | Torsh, Tnc. | Trahan

r | Tulane University | Tulane Medical Center/Hospital
urboSquid | Turn Services |Turner Industries | Ultimate
Technical Solutions, Inc. | unCommon Construction | United Healthcare |

United Way of Southeast Louisiana | Universal Data, Inc. | University of New Orleans |
Up2Us Sports | Urban League of Louisiana | US Department of Homeland Security |
Veolia Water Technologies, a subsidiary of Veolia | VIA Link | Vinson Guard |

VPG Enterprises | Waldemar Nelson | Whetstone Education | Woodward Design + Build
WWII Museum | WYES | Xavier University | Youth Empowerment Project (YEP)

From our 2015 inception to December 2018, these employer partners have provided learning experiences for our students and
educators, from student internships and educator externships to site visits and exhibitions at the YouthForce Career Expo. Bolded
organizations have participated in more than one of these opportunities.
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YouthForce NOLA is a civic, education, and business collaborative that works in service of New Orleans’ youth. The
organizations and individuals listed throughout this report represent our full network of vision-alighed partners.

We are building relationships, informing policy, and creating opportunities across the city and region to connect
our in-school youth to future career success. Through strategic alignment across our network of schools,
employers, training providers, and communities, we offer a well-rounded student experience that features career
awareness, soft skills development, job-specific and technical skills training, and meaningful work experiences to
open enrollment public school students.
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Abramson Sci Academy | Collegiate Opportunities Academy | Edna Karr High School
Einstein Charter High School | Eleanor McMain Secondary School | G.W. Carver High School
John F. Kennedy Senior High School at Lake Area | KIPP Booker T.Washington High School
KIPP Renaissance High School | L.B. Landry-O.P.Walker College and Career Preparatory High School
Livingston Collegiate Academy | McDonogh 35 College Preparatory High School
Morris Jeff Community School | New Harmony High
New Orleans Charter Science and Mathematics High School (Sci High)

New Orleans Military and Maritime Academy (NOMMA) | ReNEW Accelerated High School
Rooted School | Sophie B.Wright Charter School | The Net Charter High School
Walter L. Cohen College Prep | Warren Easton High School

As of December 2018, these schools represent 84% of New Orleans’ open enrollment public high schools.
Italicized schools have received funding from YouthForce NOLA to implement career pathway programs of study.

GATEWAY EMS | NEW ORLEANS CAREER CENTER (NOCC) | NEW ORLEANS TECHNICAL EDUCATION PROVIDER (NOTEP)
NEW ORLEANS VIDEO ACCESS CENTER (NOVAC) | OPERATION SPARK | PER SCHOLAS
DELGADO COMMUNITY COLLEGE | NUNEZ COMMUNITY COLLEGE | NORTHSHORE TECHNICAL COMMUNITY COLLEGE
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PROVIDERS

OUR WORK

Together with our business, civic, and

education partners, we are creating a more
educated, prosperous, and equitable future
for our entire city.




OUR PROGRESS

TO REACH OUR VISION OF ECONOMICALLY PROSPEROUS GRADUATES, WE

REMAIN FOCUSED ON ENSURING OUR STUDENTS HAVE THE TECHNICAL /
ABILITIES, MEANINGFUL WORK EXPERIENCES, AND SOFT SKILLS REQUIRED

T0 MAKE OUR VISION A REALITY. WE HAVE ALREADY MADE TREMENDOUS

PROGRESS AGAINST ALL OF THESE GOALS.
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Digital Media/IT Seniors have earned industry-
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THECLASSOF2020 communotion 84% OF SUPERVISORS

annually will demonstrate Personal Mindset said the work readiness of their
employer validated, Planning for Success

career-ready soft skills. Problem Solving
Social Awareness

YouthForce intern was similar or favorable
to that of an entry-level employee.

Progress to date on credentials ez w Orleans public high schoc
2016 (85) ;2018 (349); 2019 (211)

rogress to date on number of ri completing meaningful work e
YouthForce Internshi );2017 (99);2018 (178);2019
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EMPLOYER HUB

The Career Expo provides
across the city an interac
with available career and
opportunities in digital
sciences, and skilled craft
75 employers and trainin
2018 Expo introduced 2,2
job opportunities in gro
career pathways.

Through the Employer Hub,
organized in conjunction with
Junior Achievement of Greater
New Orleans, career professionals
visit classrooms while groups of
students visit companies. These
visits build student understanding
of and excitement about a

range of opportunities through
meaningful job exposure. Since
the program’s 2015 inception,
YouthForce NOLA has facilitated
50 site visits.
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YouthForce Internships provide students the
opportunity to apply their technical, soft, and
other essential skills in a real-world, paid work
experience. The program includes 60 hours of
training followed by 90 hours of

work with one of more than 90

of New Orleans’ dynamic '
employers.

In summer 2018, almost 200 students
completed the program, representing a 90%
completion rate.

Industry-recognized credentials provide
students with both validation of technical skills
learned and a leg up in reaching their education
and career goals. Through the collective efforts
of YouthForce NOLA, there has been significant
growth in the number of credentialing options
and quality training seats available to students.
The number of students earning credentials
aligned to high-wage career pathways has
nearly doubled every year since 2015.



yULEABURATIVE STEERING LUMMILIEE
Our Collaborative Steering Committee helps provide the vision, guidance, and connections
needed to make this collective effort possible. They are civic, business, and education

leaders from the following organizations:

BAPTIST COMMUNITY MINISTRIES | CITY OF NEW ORLEANS | GREATER NEW ORLEANS, INC.
JPMORGAN CHASE & CO. | LOUISIANA DEPARTMENT OF EDUCATION
NEW ORLEANS BUSINESS ALLIANCE | JUNIOR ACHIEVEMENT OF GREATER NEW ORLEANS
NEW ORLEANS CAREER CENTER | NEW SCHOOLS FOR NEW ORLEANS
ORLEANS PARISH SCHOOL BOARD | UNITED WAY OF SOUTHEAST LOUISIANA
URBAN LEAGUE OF LOUISIANA

LESLIE JACUBS BOARD GHAIR ( CE NOLA k‘
'mBHAE PRESIDENT AND CEO, G ORLEANS,
"‘MAN DIRECTOR, BUSINESS GO W ORLEANS AND THE RIVER REGION
RESIDENT,OF TALENT MANAGE , 0C HEALTH SYSTEM :
E LOWE, STEIN, HOFFMAN, ALLW UVER, LLP f, g
LI.IAMS OUNDER AND CEQ; TORSH, INC. = :
> LSUN BHAIRMAN THE BOARD, BARRIERE GUNSTRUCTIUN
- ’*-Z*r & \
>y £ by
=0UR FUNDER!&_ "-Z,’
: 1 BILL AND MELINDA GATES FOUNDATION | BLOOMBERG PHILANTHROPIES
SEAPITAL ONE ] THE CATALYST FUUNDATIUN | CHEVRON | CITY OF NEW ORLEANS | CORE CONSTRUCTION SERVICES, LLC
= JPMORGAN CHASE & CO0. | KELLER FAMILY FOUNDATION | LOUISIANA DEPARTMENT OF EDUCATION
LESLIE JACOBS | LOVING FAMILY FUND | ROSAMARY FOUNDATION | STEPHEN AND SANDY ROSENTHAL FUND

STUART SMITH | UNITED WAY OF SOUTHEAST LOUISIANA | W. K. KELLOGG FOUNDATION | THE WALTON FAMILY FOUNDATION

HTTPS:/YOUTHFORCENOLA.ORG/ |  YOUTHFORCE NOLA
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