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Message from the Executive Management Team 
 
Thank you for your interest in joining our team at Sunrise! 
 
Our region covers communities in a 300km radius of the Katherine East area of the Northern 
Territory encompassing Barunga, Manyallaluk (Eva Valley), Wugularr (Beswick), Bulman & 
Weemol (Central Arnhem highway); Jilkminggan, Minyerri, Ngukurr, & Urapunga (Roper 
highway); Mataranka (Stuart Highway); and surrounding communities and outstations. Our 
Head Office is based in Katherine.  
 
At Sunrise, we have confidence that every employee is provided the opportunity to contribute 
directly to SHSAC’s growth and success through us providing our employees with strong 
leadership, a positive work environment and a culture of trust. We work hard through practicing 
strong leadership principles, practical job design, generous pay and benefits, and the offer of 
unique experiences within our region that will surround you with satisfaction and pride in being 
a member of our team. 
 
All the best with your application. 
 
Sunrise Health Service Exec Team 
 

Core Values 
 
Commitment - We believe that the Indigenous community control service delivery model is 
essential for the best possible health outcomes for Indigenous people. We are committed to 
regular communication with individuals, communities, and to the wider Australian community 
to promote Indigenous health equity.  
 
Open-mindedness - Our health programs will be holistic and culturally safe, incorporating 
traditional healing and the use of bush medicines, linked to a bio-psycho-social health service 
delivery model. We encourage a two-way learning service delivery model, blending cultural 
ways and “mununga” or best practice Western Medicine ways to expand and maintain a strong 
health service.  
 
Honesty - We believe in a fair go for everyone and to be open and transparent in all our 
business. 
 
Efficiency - We believe clinical services should be provided by Primary Health Care teams 
which incorporate interdisciplinary service delivery models, learning and action. 
 
Respect - We promote mutual respect between staff and community. We respect client 
confidentiality and the individual’s rights to make their own decisions about health. 
 
Education - We actively seek and promote opportunities for Indigenous people to develop 
careers in health and to provide personal development opportunities to staff and Board 
members to advocate for health and to set an example for others to aspire. We are committed 
to developing the skills and knowledge of all staff through professional development 
opportunities. 
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Goals 
 
We will expand upon our commitment to ensure our people “The Sun Come-Up Mob‟, 
continue to have access to equitable and culturally appropriate primary health care 
services into the future.  

We will build the capacity of each of our communities to enable a health care service 
that delivers programs for and by Aboriginal people, and to ensure local problems 
are addressed through local sustainable solutions.  

We will incorporate „The Sunrise Way‟ philosophy into how we do business and how 
we deliver services and focus on the concept of Mind, Body & Spirit to address health 
issues at the community level”. 
 

 

Our Services & Organisational Structure 
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Position Key Performance Indicator (KPIs) 
KPIs conditions set by Director of Primary Health Care 
 

Clinician Type Name of Clinical Item Medicare Number How many per week 

RAN / AHP Health Check follow up 10987 5 

 Chronic Disease Monitoring 10997 5 

Additional Information 
 
 
Sunrise Health Service Aboriginal Corporation (SHS) webpage  
https://www.sunrise.org.au/ 
 
SHS careers  
https://www.sunrise.org.au/our-team-1 
 
Fairwork  
https://www.fairwork.gov.au/ 
 
Community Business Bureau salary packaging  
https://www.cbb.com.au/ 
 
The Sunrise Way 
https://static1.squarespace.com/static/5c491ae3ee1759552043cba9/t/5c4f965c562fa7f9b616dce3/
1548719741970/The+Sunrise+Way+-+A+Concept+for+Change.pdf  
 
Enterprise Agreement 
https://www.fwc.gov.au/documents/documents/agreements/fwa/ae507924.pdf  

https://www.sunrise.org.au/
https://www.sunrise.org.au/our-team-1
https://www.fairwork.gov.au/
https://www.cbb.com.au/
https://static1.squarespace.com/static/5c491ae3ee1759552043cba9/t/5c4f965c562fa7f9b616dce3/1548719741970/The+Sunrise+Way+-+A+Concept+for+Change.pdf
https://static1.squarespace.com/static/5c491ae3ee1759552043cba9/t/5c4f965c562fa7f9b616dce3/1548719741970/The+Sunrise+Way+-+A+Concept+for+Change.pdf
https://www.fwc.gov.au/documents/documents/agreements/fwa/ae507924.pdf

