Gender Fluidity Care
Guide

This care guide was created by
students in Grenfell Campus’' Winter
2020 Gender and Society 3314 class,

and is intended for people who work in
health care, or in the medical
profession. The purpose of the guide is
to help raise awareness of gender-
diverse identities here in Corner Brook,
NL in a fun educational manner, while
including real-life experiences from
gender diverse folks and their parents.
Feel free to share with anyone who
may benefit from reading it.

MADE BY MEMORIAL UNIVERSITY GRENFELL
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"Addressing a
group of people as
"men, women"

Asking someone's
"Preferred
prounouns"

Use

Just ask for the 'Transgender’ or
pronouns they use ‘trans’ as an
adjective (e.g.,

a trans

"Referring to
woman/man)

people as 'a
transgender’ or
'Transgenders' "




Here is
some light
theory
behind
“This or
That"

Daniela Juak states “Yet
transgender is not in itself an
identity term, nor a label for a
new “minority with special
needs”, but a descriptive label for
being differently gendered that
illuminates the complexity of
gender for everybody” (“Gender
Violence Revisited, Lessons from
Violent Victimization of
Transgender Identified
Individuals”). When referring to a
transgender or gender-diverse
individual, we use these terms as
"descriptive labels”, not as
adjectives. This usage allows
diversity and complexity instead
of sounding derogatory, or as
painting the individual as defined

bj only their gender identity.

“Trans individuals are not only We asked trans folks and their parents

passive receivers of violence but - o pa jn Newfoundland and Labrador to
also agents that actively cope

with the transphobia, genderism complete a questionnaire with respect
and genderbashing to which to their gender identity.
they are exposed” (Daniela Juak, The questionnaire was anonymous and voluntary.
817). Because of their constant Here are quotes from some of their responses.

exposure it is important for first
responders to use these
“descriptive labels”. This would
help to improve diversity
instead of using derogatory

What are some hardships or obstacles that the gender
diverse community face?
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If someone wants to know someone’s If you were to describe the word
IR Ak CIF (TR T, [0 Gl (e gender diversity, how would you
want to be offensive, is there a polite lain i h
way to ask? explain it to someone who may not
know what the term means?

“One of the
easiest ways is to
introduce
yourself: Hi, my
name is Jim and |
use he/him
pronouns. What's
your name and
pronouns?”

“Being able to
express yourself
as a person not a

specific gender

affirmation.”

“In medical situations
saying ‘Hi, I'm medical
professional X, the name
on your chart is Y, is this

the name you currently “A lot of people

use?’ ‘What pronouns understand gender as one

would you like me to use?’ of two static states of

‘Okay, can I use those being: male or female. But

pronouns in front of other really gendexis a whole “Gender is

medical staff, friends, an range of experiences: a fluid, not fixed
spectrum.” o

family?" P in blue or

pink.”




How would you describe
gender dysphoria?

“Gender dysphoria is
the very real feeling
that you are trapped in
a body that does not
feel like yours. You
may hate or resent
that body or parts of
it.”

“Looking in the
mirror and seeing
your outside doesn’t
match your inside.”

“Feelings ranging from
dislike to hatred about
parts of one's body,
[and] can extend to
feelings of betrayal and
being in the wrong
body.”

“A deep discomfort and hatred of
yourself and your body. Personally, it felt
like I had been cursed with the body I
was given, and felt burning shame,
embarrassment and anxiety if certain
feminine aspects of my body could be
visible to others.” “It's a near constant
plague on your daily life and causes huge
amounts of stress and worry over your
physical appearance, always trying to
alter it in order to "pass" or to just be
comfortable looking at yourself, or even
to be seen in public.”
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Is there anything
health care
professionals/people
who work in health
care can do to help
alleviate one’s
gender dysphoria,
even for a short
period of time?

“Train all staff in gender
affirming care, and post
signs to indicate that your
practice is supportive and
inclusive of the LGBTQ2SIA
community - after the
training, not before.
Provide private gender
neutral restrooms and
change spaces.”

“Using gender neutral
language for body
parts: chest vs breasts;
genitalia vs vulva or
penis; reproductive
organs Vs ovaries,
testes or womb.”

“Be mindful when
treating youth that
if their
guardian/caregiver
are in the room
they may not be
“out” at home.”

“Let patients present any
way they like - including
using makeup, binders,
packers, and their
preferred clothing - as
much as possible. Don't
judge gender based on
someone's body or their
appearance.”

“Reassure the client
that help is
available in the
form of medical
treatments and
counselling.”

“Using proper

pronouns and

names when
referring to their

patient.”



Ten things trans folks and their parents wish
health care professionals/people who work in
health care knew about gender diverse
people:

What are some things health care
professionals/people who work in
health care can do or change to
help accommodate their gender

All trans people’s

diverse patients?

“Be willing to learn,
take the workshops
and webinars etc that
are offered to keep
up on the
information. It's not
difficult if you're
willing to learn.”

“Educate themselves
and their staff on
affirmative care.
Make their clinics
inclusive. Hold each
other accountable for
implementing what
they learn about
being inclusive.”

“Use inclusive
forms and signage,
be aware of gender
dysphoria existing”

“Modify their office
procedures to allow for more
than the typical binary
options on forms and health
records.”

“Inclusive
messaging in
waiting rooms and
offices and gender
neutral
bathrooms.”

Trans people
are regular
people just like
anyone else

identities are unique,
Not all trans  and all trans people’s

people will get experiences are
offended if you ask different
what name or

ronouns th
pronounsthey use ., vt be afraid to ask

pronouns is appropriate
important, same with questions that can
using the help you better care
correct name for trans patients

Using the correct

Understand that the
trans umbrella
encompases
numerous different
gender identities

Please don't

Not all trans assume someone's

people want to
transition or take
hormones

Help keep trans
identities private, as
there are great risks

with being outed

"1 0]

gender based
purely on their
physical
appearance

Gender dysphoria
can contribute to
poor mental health



Relation to
Sociological
Theory

Sociologist Susan
Bordo said that “the

body - what we eat,

how we dress, the However, if people in society
can understand that

d?”y rituals through transgender bodies are
which we attend to the 'normal’ then the

body - is a medium of | discrimination they face can

culture.” This means be reduced. Thus, it is
: ; important to understand that
that if society sees P

. transgender peoples’ bodies
transgender bodies as may change due to hormones

‘abnormal they may = or gender affirmiing surgeries,
face discrimination. but they are still 'normal’

This shows the importance of gender neutral terms
for body parts, and the importance of gender neutral
bathrooms, as it ensures that transgender people
are not forced into the boxes of male and female. It
reflects that different bodies can belong to anyone,
regardless of gender identity.




ans people are more likely to die
suicide because they are mentally
unstable or because transitioning is
dangerous - This is a misconception
because while it is has been shown that
transgender people do have a higher suicide
rate compared to the average population,
this is not due to solely mental instability or
‘dangers’ of transitioning. Suicide rates
amongst transgender people are generally
higher because of the stigma and shame
surrounding their identity, as well as ofter
being prevented from transitioning




Theory to help understand Facts About the Transgender
. : Communit
the Misconceptions 4

- It costs around

-In 2012, the Human
$15,500 for gender

Muldoon’s “ A Sense of Place: Expression of Trans Rights Campaign found

Activism North of Lake Nipissing” Muldoon provides first affirming surgery that out of 636 companies
hand knowledge about being a trans person living in a 207 had healthcare for
small community. - On July 10th, 2014,
transgender workers
transgender actress Laverne
One story that stood out was Treanor Mahood- Greer's, Cox became the first
“he jokes about the motorcycle in his driveway that he transgender person ever to
' ' : : - The youngest age a
named ‘Sex Change’, Mahood- Greer claims the be nominated for an Emmy
motorcycle was less expensive and a more pratical R h"j‘s u.ndergone
marker of gender identity” (Muldoon, 47). - There are estimated to be gender affirming surgery
over 15,500 transgender is 16

This highlights that trans people have different ways of | individuals in the military
displaying their gender identity, for some trans people at the moment, and over - 18 states in America have
the surgery is their end goal however for others surgery 134,300 transgender clear laws protecting
is not what they want. Not all people are the same and veterans transgender people
society should not assume that just because some
people transition one way it means that every trans
person wants to surgically transition. into Caitlyn Jenner's 20/20" " 78% of people i:'elt more
People are like snowflakes from far away we all look the comfortable in the
KX segment
same but upon a closer look it is revealed that we all workplace after
have our own complexities. This demonstrates that ' . transitioning
there is no right or wrong way for trans people to display = 700,000 people identify as
themselves, and that they should not need a surgery to transgender in the US - 65% of transgender

justify to society the gender they prefer to be individuals make less

% acknowledged as. % than $25,000 a year

- 16.9 million viewers tuned




- Trans women have a
1in 12 chance of being
murdered and trans
women of color have a
1 in 8 chance of being
murdered

- Transgender men

and women

experience higher
rates of physical and
non-physical abuse
compared with gay

men and women

- 41% of trans
people have
attempted

- 80% of trans
students feel unsafe
at school because of

their gender

expression

- 19% of hate

suicide s pride flag was

designed by Monica
Helms, an openly
transgender American

woman, in August 1999.

It was first shown at a

Phoenix, Arizona LGBT

pride celebration the
following year

crime survivors
are transgender

- The number of
transgender adults in the
United States, according to
2016 federal and state
estimation is roughly 1.4

- Every aspect of the
design is carefully
chosen to reflect trans
identities (blue for boys,
pink for girls, and white

- The Human Rights Campaign once
issued a report that revealed that
transgender people were four times
more likely to earn less than $10,000
a year when you compare them to
other people.

- 75% of LGBT youth say that most of
their peers do not have a problem
with their identity as LGBT

- Roughly three-quarters (73%) of
LGBT youth say they are more
honest about themselves online
than in the real world.

- LGBT youth are twice as likely
as their peers to say they have

been physically assaulted,
kicked, or shoved.

-9in 10 LGBT youth say that they

are out to their close friends and
64% say they are out to their

classmates - Over three-quarters,

(77%) of LGBT youth say
they know things will get
- LGBT youth out to their better

million, and those in the
military are approximately

immediate families are more

likely to report being happy
than those who are not out
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for those who are
transitioning or have an
undefined gender.)




What is

History of I
G e n d e r The use"I(-)I::;we” as a TWO-S p I rlt?

pronoun for everyone

Pronouns || declined around the Two-Spirit is an intertribal

1990s once gender
} equality became more i} umbrella term to describe
important because it was Indigenous peoples that:
seen as being one of the
biggest pieces of proof of
gender inequality.

e Can identify as either male or female

“They” “She” : | ,
Most common gender-neutral Originated in the 12th e Do not have to |deﬂt|fy as either male
pronoun that is used. The ‘} century.The use of the Q or ]Cemale

singular use of they has been 1 word rose after 1970 when
traced back to 1375. Before the

S } the Women's Strike for

mid-1700s the singular form of Equality March took place.
) they was used by many

authors.It became popularly
used again around 2015 due to
the LGBTQ+ community

e (Can identify as both male and female

because of its gender- e Caninclude sexual orientations and
— relationship: LGBTQ2A++
“Ze/Hir" : ' :
Most popular gender-neutral e Caninclude community relations and
pronoun used by the LGBTQ+ . . . . .
() communiy.First seen i the 19705 (9 duties: Caregiving, healing, performing
S associated with the women's

rituals

movement. Replaced Sie/hir because
people felt Sie was too feminine for a

gender-neutral pronoun. @@




When North America was first colonized the
derogatory term berdache was used by settlers
and Missionaries to describe Indigenous Two-
Spirit peoples. The term berdache originated
from the Arabic word bardaj meaning “slave” or
“kept boy” which evolved into the Spanish word
bardaxa/bardaje meaning person who engages
in sodomy and the French word bardache which
translated to mean a boy kept by a pederast. The
Spanish and French also used the term to
describe male transvestites, but it was the Jesuit
Missionaries and Anthropologists who recorded
Indigenous Two-Spirit peoples who held diverse
gender roles as berdache (The Canadian
Encyclopedia).

It was through the forced removal of Indigenous
children from their parents and communities and
implementing of Residential Schools in the 1870’s

that missionaries eroded traditional Indigenous

gender roles while teaching Christian values of
heterosexuality that pushed for recognizing only
male and female genders and espoused
homophobic perspectives (OUTSaskatoon,
Residential Schools in Canada).

Img: OUTSaskatoon.

w https://www.outsaskatoon.ca/two_spirit 9@



Since Indigenous peoples did not have the binary,
meaning only two (male and female) genders prior to
European contact, Two-Spirit is a term that
acknowledges the history of acceptance within many
Indigenous communities of people with diverse
gender expressions.The term was first used in 1990
during the 3rd annual Native American and Canadian
Aboriginal LGBT people gathering in Winnipeg,
Manitoba. As an umbrella term, Two-Spirit
encompasses a wide array of individual terms and
meanings that are specific to individual nations and
communities. Two-Spirit does not refer to only a
person’s gender expression, style of dress, lifestyle,
and community roles but can sometimes include
sexual orientation, straight, gay, lesbian, queer, as
well as spiritual duties such as being the community
shaman, healer, ceremonial leader, and tradition/
knowledge keeper.

Terms
Included
Under Two-
Spirit:

Lakhota Nation:
Wintke- “Person born male
who later combines male
and female, double woman”
(OUTSaskatoon, Robinson, 4).

Inuk:
Sipinig- “infant whose sex
changes at birth”
(OUTSaskatoon).

Siksika (Blackfoot) Nation:
Aakif'skassi- “Males who
perform duties typically

associated with females, such
as basket weaving and

making pottery” (The
Canadian Encyclopedia).

Cree Nation:
Aayahkwew- “Neither
man nor woman”
(OUTSaskatoon).
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Mi’kmaq Nation:
Genum Genuumu Gesallagee:
“He loves men” (Bowers, 58).

Anishinabek Nation (Ojibwe):
Okitcitakwe- “warrior woman”
Ogokwe - “warrior man”
(OUTSaskatoon).

Dine Nation:

Nadleehi- “Constant state of change,
weaver transformed” includes three
genders: feminine men, masculine
women, and intersex
(OUTSaskatoon, Robinson, 5).

Ktunaxa (Kootenay) Nation:
Titgattek- “Females who
perform male roles in the
community, such as healing,
hunting, and going to war” (The
Canadian Encyclopedia).

Mohawk Nation:
Ondn:wat- “A person having
the pattern of two spirits
inside the body”
(OUTSaskatoon).



GEORGE CATLIN- DANCE TO THE
BERDACHE (1830)By Casey Hoke | August
6, 2017

http://www.queerarthistory.com/uncategorized/george-
catlin-dance-to-the-berdache/




Binary Pronouns

Lesbian, Gay, Bisexual, Transgender, Queer Plus (LGBTQ+)
Resource Center University of Wisconsin

Need some help figuring out how to use non-binary
pronouns? Here's a simple guide:

Pronouns: In a sentence:

she/her/hers She wants you to use her pronouns.

hefhim/his He wants you to use his pronouns.

zefhir Ze wants you to use hir pronouns.,

they/ them/ theirs They want you to use their pronouns.

cofcos Co wants you to use cos pronouns.

(name) wants you to use (name)
pronouns.

Mo pronoun/name (use the person's name
instead of a pronoun)

xefxem/xyr Xe wants you to use Xyr pronouns.

hyfhym/hys Hy wants you to use hys pronouns.

A Guide To Non-binary Pronouns And Why They

Matter
BBC NewsTransgender: Applies to a person whose

gender is different from their "assigned" sex at birth.

This is an umbrella term for people whose gender is
different from their "assigned" sex at birth that written
on their birth certificate. Gender can refer to one's own,

internal sense of being a man or woman, or another
type that doesn't fit either category. Gender can also be
expressed externally - through clothing, behavior, body

characteristics and so on. Transgender can be

% shortened to "trans".

Genderqueer:
Similar to "non-binary" -
some people regard "queer"
as offensive, others embrace
it. Applies to a person whose
gender identity changes
over time

"He" or "she"?

Using the appropriate pronouns when talking
to someone who is transgender works on the
basis of respect for the individual. Generally
the name the person chooses to use indicates
their gender preference. So, a transgender
person called Steve would be referred to as
"he", while another called Rachel would be
"she". But if you are unsure, it's best to ask the
person politely how they wish to be
known.This is especially so if you suspect
someone identifies as non-binary, in which
case a neutral term like "they" may be more

appropriate.

Non-binary:

Applies to a person who does not
identify as "male" or "female". Non-
binary people are those who don't
feel male or female. They may feel

like both or like something in
between. They may have a gender
that changes over time or they may
not relate to gender at all
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esbian: women (as well as
non-binary and GNC people who feel a
connection to womanhood) who are
attracted to other women.

&R
N

ay: this label can refer
specifically to men who are attracted to men;
people who are primarily attracted to the
same or similar gender as their own or as an
umbrella term for anyone who is not straight.

isexual: someone who is attracted to two or more genders;
someone who is attracted to people of their own gender and other genders.
This does not mean they are attracted to each gender the same amount, to the
same degree, or at the same time.
DAY
.A,“m rans or Transgender: an umbrella term and identity for

45 ¢
someone whose gender identity doesn't match their sex assigned

at birth

=] ueer : an umbrella term or identity taken on by some LGBTQIA+
people to describe a sexual and/or gender identity that falls outside societal
norms. This term has a history of being used as a slur, and has been reclaimed
by some members of the community. It is often chosen because of its ambiguity
and multiple meanings. It is also often used as an umbrella term for LGBTQIA+




Gender Identity:

A sense of one’s self as trans,
genderqgueer, woman, man,
or some other identity, which
may or may not correspond
with the sex and gender one
is assigned at birth.

\\|//
\\\ ///

T~ sexversus gender: -
Sex is the category a person is assigned at birth;
in the United States this would be under male
and female. This is generally determined based

on genitals either in utero or after birth. The

An individualized process by which reality though, is that people’s biology is more
diverse than society's categories and

transsexual and transgender people requirements. Gender is what society - :
“switch” from one gender determines you are, based on outward / ".Cisnormative/Cisn:
P S o et W i
' The assumption that
three general aspects to classification system that relies on “normative” . p o
all individuals

transitioning: social (i.e. name, assumptions of femininity and masculinity. Sex
pronouns, interactions, etc.), ‘and gender are oﬁen conflated due tp the‘ I'dethlfy ahd :
! . cisnormative (the belief that all people identify maintain their sex -
medical (i.e. hormones, surgery, with the sex they were assigned at birth) that was assigned to"
etc.), and legal (i.e. gender marker assumption that female = woman and male = . .
g " A man for everyone. them at birth. The -
{;m | hame change, eitg). .trans act of viewing,
individual may transition in any expecting, and
combination, or none, of these assuming that all
aspects. individuals identify :
as cisgender unless:
" otherwise specified -
- Or proven. :

Transitioning:

Coming Out:

“Coming out" describes voluntarily making public o

one's sexual orientation and/or gender identity. It has 200500, 0
also been broadened to include other pieces of

potentially stigmatized personal information. Terms

also used that correlate with this action are: "Being

out" which means not concealing one's sexual

orientation or gender identity, and "Outing, " a term
used for making public the sexual orientation or

gender identity of another who would prefer to keep

this information secret.

é)




Gender Expression:
How one expresses oneself, in terms
of dress, hairstyle, body modifications,
accessories, makeup, and/or
behaviors. Society, and people that
make up society characterize these
expressions as "masculine,”
“feminine,” or “androgynous.”
Individuals may embody their gender
in a multitude of ways and have terms

Cissexism/Genderism:

The pervasive system of discrimination
and exclusion that oppresses people
whose gender and/or gender expression
falls outside of cis-normative constructs.
This system is founded on the belief that
there are, and should be, only two

genders & that one's gender or most
aspects of it, are inevitably tied to
assigned sex. Within cissexism cisgender
people are the dominant/agent group
and trans/gender non-conforming
people are the oppressed/target group.

beyond these to name their gender
expression(s).

Heteronormativity:

A set of lifestyle norms, practices,
and institutions that promote
binary alignment of biological sex,
gender identity, and gender roles;
assume heterosexuality as a
fundamental and natural norm;
and privilege monogamous,
committed relationships and
reproductive sex above all other
sexual practices.

Heterosexism:

The assumption that all people are
or should be heterosexual.
Heterosexism excludes the needs,
concerns, and life experiences of
lesbian, gay, bisexual and queer
people while it gives advantages to
heterosexual people. Itis often a
\ subtle form of oppression, which

reinforces realities of silence and
erasure.

Transmisogyny:
the intersection of transphobia
and misogyny. Transmisogyny
includes negative attitudes,
hate, and discrimination toward
transgender individuals who fall
on the feminine side of the
gender spectrum, particularly

trans women.

Resources

There are many great resources available locally and
online to help with further education, understanding,
and ways to become a better ally.
Online

http://pflagcanada.ca. Pflag Canada is a nonprofit organization
providing education and resources for understanding sexual
orientation and gender identity. They offer trained, non judgemental
and confidential peer support and various volunteer opportunities.

https://youthline.ca. The youthline Canada website offers online live
chat youth peer support, information, and volunteer opportunities.

http://itgetsbetter.org. “It Gets Better” provides inspirational and
educational stories, support, and resources for LGBTQ2S+ individuals
and allies.

http://Igbtghealth.ca. LGBTQ health Canada provides resources and
education on LGBTQ health in Canada and has undertaken many
community and online projects committed to LGBTQ health activism.

Helplines

LGBT youthline- 1-800-268-9688 - confidential peer support
helpline

Kids Help Phone- 1-800-668-6868 - offers LGBTQ2S+ friendly
youth support

Trans lifeline- 1-877-330-6366 - Transgender-led support
helpline providing connection, support, and resources.
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Canada

In 1969, Canada decriminalized same sex relationships.
In 1973, homosexuality was no longer declared a
mental illness in Canada.
In 2005, Canada passed the Civil Marriage Act for every province, which allows
same sex couples to get married

USA

In January of 1958, the Supreme Court ruled in favor of gay rights.
In 1973, homosexuality was no longer declared a mental illness.
In October of 2009, the Matthew Shepard and James Byrd Jr. Hate Crimes
Prevention Act becomes a law
Crimes that were motivated by a person's perceived gender, sexuality and
gender identity became known as hate crimes and were seen as crimes.

Germany
In 2000, 2SLGBTQ+ people were no longer banned from the military.
In 2001, same sex couples were legalized.
In 2011, the government ruled that transgender people could legally
change their sex, regardless of whether or not they gender reassignment
surgery

Sweden
1944 Homosexual relationships are legalized
1972 Sweden becomes the first country in the world to legally allow gender
change
1979 The National Board of Health and Welfare decides homosexuality is no
longer a mental disorder




AFRICA

Africa, unlike Asia has not seen many progressive legal changes for the
LGBT community, and there are many discriminatory laws still in place that
sanction arrest or capital punishment for engaging in, or being suspected

of, homosexual acts. The reasons for why this injustice still occurs can be brought
back to Suzanne Pharr who considered homophobia and patriarchal
dominance as a form of weapon “designed to control and destroy” LGBTQ+2 lives,
one that has “wrought such intense damage over time that the spark has been all
but extinguished.” Such devastation of lives can be seen in most African
countries where women's ability to speak up has been suppressed, and where the
LGBTQ+2 community feel afraid, as their voices cannot be heard without threat of
punishment. Despite the fear the countries instill in gender minorities, there has
been an increase in activist movements that have tried to bring down this
oppression and give hope to the people that things will get better in time.

India (South Asia Turning Points)

While there has been an increase in the acceptance of the LGBTQ+2 population
in some parts of East and Southeast Asia there are other areas that are taking
longer to accept gender diversity, especially in the South. India had struggled with
laws that consider same sex sexual activity as a crime but this country has made
some progress since 2018. India’s southern city of Bengaluru was the first city in

which the Indian Supreme Court overruled the law against homosexuality.
Once the ban was lifted, Srini Ramaswamy, co-founder of the Pride Circle in
Bengaluru, organized a job fair. Western Companies like PayPal,
Lowes, and American Express took part and gave more than 250 job offers to
the LGBTQ+2 community in Bengaluru.

Pacific Islands (LGBT Turning Points)

Among the Asian countries there are those who accept LGBTQ+2 rights and there
are others who still classify homosexuality as a crime. Fiji is one country that
accepts LGBTQ+2 rights in the Pacific, but there are others like Tonga that have
laws that discriminate against LGBTQ+2 people. However, figures like Joey
Joleen Mataele are trying to bring about change with her organization, and
hopefully this and other movements will together help end the laws against
LGBTQ+2 in Tonga. Mataele is a trans singer and entertainer who uses the verbal
and physical abuse she experienced at a young age to bring about change.

In 1992 she co-founded the Tonga Leitis Association and is now its executive
director. In 1993 she founded the Miss Galaxy Queen Pageant to celebrate
diversity and creativity with the LGBTQ+2 community and the fakaleitis people
(Tongan people assigned male at birth, but express themselves as feminine).




North Africa LGBT Turning Points

In North Africa many people continue to be charged with sexual act crimes for

being a part of the LGBTQ+2 community, especially in Mauritania, Morocco, Algeria,
Tunisia, and Egypt, which are all big countries in North Africa. But with an increasing

presence of mediums like cinema, music, and theater, the people of North

Africa are able to express themselves in ways that they would not have been able

to do in the past, and to bring about unheard of human rights changes. The
festivals of Choftohonna and the Tunisian International Festival of Feminist
Art (or Chouf Minorities Association), have helped in this

regard. Increased LGBTQ+2 activist movements online have broadened to national,

regional, and even international influence.

Middle East LGBT Turning Points

Out of all the parts of Africa, the Middle East by far suffers from the most
oppression when it comes to the rights of the LGBTQ+2 community. Despite
the mass amount of homophobia in this region there have been movements
that support LGBTQ+2 folks and are trying to give them a voice. In the spring

of 2011, a website called Ahwaa.org was launched. The website was meant
for anyone in the LGBTQ+2 community who was from the Middle East as a
type of outlet to talk about social, economic, cultural, religious, and political
issues in the LGBTQ+2 community. The bilingual forum also made it possible
to be themselves without a fear of being judged.

SOUTH AFRICA LGBT TURNING POINTS

South Africa has many homophaobic laws and practices, but it also has
some important bright spots in the form of laws protecting LGBTQ+2
peoples. In 1994, same sex contact between men was legalized, with
the age of consent being 19. Same sex relations were never illegal for
females in South Africa.In May 1996, South Africa was the first jurisdiction in
the world that gave protection to the LGBTQ+2 people with law 9(3), a law
that disallowed any kind of discrimination on race, gender, sexual
orientation, and any other ground. Same sex marriage was “legalized” in

South Africa in 2006.
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