
 
 
 
 

Supporting gender equity in agriculture research for development 

 

Referee report for Meryl Williams Fellowship applicants 

 

Nominated Position  Meryl Williams Fellowship 

Applicant Name 
 

Referee Name 
 

Referee Phone 
 

Referee Email 
 

Relationship to the Applicant 
 

In what capacity is/was the 
applicant know to you? 

 

What were the dates of your 
engagement with them? 

 

How would you rate the 
applicant on: 

(1 is very bad, or not 
developed, 10 is excellent or 
highly developed) 

 

- Leadership skills or 

leadership potential 

1 2 3 4 5 6 7 8 9 10 

Comment (optional) 
 

- ability to 

communicate well, 

both written and 

spoken 

1 2 3 4 5 6 7 8 9 10 

 

Comment (optional) 
 

- ability to make an 

impact in their 

organisation on 

their return 

1 2 3 4 5 6 7 8 9 10 

 

Comment (optional) 
 
  

- Initiative – ability to 

embark on new 

ideas or approaches 

without prompting  

1 2 3 4 5 6 7 8 9 10 

 



Comment (optional) 
 
  

Do you support the 
Applicant in their application 
for this Fellowship? 

 

Any other general 
comments? 

 

Signature of Referee 
Referee Name:  
 
_______________________________________ 
Signed 
 
Dated:  
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