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About this tool
This tool stems from Chapter 2: Evaluate and Assess your Prevention Program. In 
this chapter, we explored the many ways to evaluate and assess gender-based violence 
(GBV) prevention education on campuses. In this toolkit, we introduce a form of 
evaluation referred to as a needs assessment or environmental scan (more on this in 
just a moment). We chose to create a needs assessment tool to support one of the key 
findings from the Courage to Act report (Khan et al., 2019):

Building on this finding, we wanted 
to create a tool that captures the gaps 
and needs of our campus communities. 
Our intent in building this tool is to 
bolster and heighten the visibility of 
your current work, not to replace it. If 
you are just getting started in your GBV 
prevention education, this tool will help 
lay the groundwork. If you have already 
completed a needs assessment, we hope 
this will help strengthen your future work. 
Recognizing that each post-secondary 
institution (PSI) presents unique strengths 
and challenges, we encourage you to take 
what you need and leave the rest.

Needs Assessment Recap 
As highlighted in Chapter 2, a needs assessment is a type of research that identifies 
gaps within a system or program, or distinct needs that participants within that 
system or program have. When done effectively, a needs assessment will also suggest 
specific ways those gaps or needs might be addressed. In fact, some needs assessments 
might be combined with what is called an “environmental scan,” which is a type 
of review of what currently exists beyond the system or program that the needs 
assessment is focused on, similar to a literature review. An environmental scan, for 
example, might explore how other programs or groups have resolved similar gaps or 
needs. It might also look to existing research to help understand or contextualize the 
issues or themes that have led to the current situation. 

“Developing a campus-wide 
environmental scan template to assist 
PSIs in determining what programming 
is already available on campus and in 
the local community to consult with 
different communities to determine 
present gaps and needs for GBV 
prevention education. Drawing from 
the findings outlined in the scan, 
institutions could then create an 
educational plan template to help shape 
and prioritize the PSI’s learning goals on 
campus.” (Khan et al., 2019, p. 95).

Further Research Needed

A needs assessment is a type of research that identifies gaps within a system or 
program or distinct needs that participants within that system or program have. 
When done effectively, a needs assessment will also suggest specific ways those 
gaps or needs might be addressed.
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How to Use This Tool
This tool has been designed as an evaluative resource with nine sections for 
consideration. Each section offers key resources, articles and readings in addition to 
a set of curious thought-provoking questions. We have also provided ample space for 
you to share your own reflections, resources, thoughts and curious questions.  
This tool works best when completed by a team that is working directly to end 
campus GBV. In the next two chapters of this toolkit, we will look at building GBV 
education task forces that will help inform the membership of an action team  
(those engaged directly in prevention education). Our hope is that this tool is 
completed and reviewed by task force members as part of their campus action 
team. However, we know every PSI is unique and different; you may have your own 
structure to this work, so we encourage you to use this tool in whatever way suits 
your campus and work. 

Each section and set of curious questions are unique, yet connected. With this in 
mind, we chose not to provide a step-by-step model for this tool. You may find there 
to be some repetition in some of the curious questions and your responses and that is 
perfectly okay. You may also find themes and/or patterns emerging from the sections. 
Be sure to note when and where you are seeing that emergence. 

As noted, there are nine sections of this tool to review and work through: 

1. Training & Outreach Programs Review 

2. Policy & Procedure Review 

3. Community & Campus Review 

4. Anti-Colonial Practices Review 

5. Intersectionality Review 

6. Accessibility & Inclusion Review

7. Campus Visioning Review 

8. Communications & Marketing Review 

9. Listening & Learning Review 

Each section will also provide you with a set of curious questions and probes to 
consider when responding to that question (see below for reference). 

 • Resources: We encourage you to review these materials (and your own) before 
getting started. Take as many notes as you would like. The workspace is yours. 

 • Curious Questions: We have compiled a set of curious questions for each section. 
Each question is designed to provoke critical thought and conversation. 
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 • Status: This refers to what stage you are in for each question. We suggest using 
indicators such as: Not started, In progress, Ongoing, Completed or Not sure. 

 • Reflection Notes: This is where you can share information on what your PSI is 
currently offering. If you cannot answer the question, you can reflect on what you 
would like to see or information that would support that work.  

 • Gaps/barriers: This refers to the gaps or barriers your PSI may have experienced 
in the past, currently experiencing, or you can list potential future obstacles. 

 • Actions: This refers to the actions you would like to happen. This does not need to 
be extensive. In fact, you may not be able to actionize some areas. This section will 
help inform the work in Chapter 5: Develop an Action Plan.

Grounding the work

You may already have an existing framework in place that supports your work. We 
encourage you to refer to your current framework or approach while considering 
each section. If you do not have a framework or approach to your work already, we 
have worksheets available in Chapter 5: Develop an Action Plan. Some questions 
will provoke individual thought whereas some will require a group to respond. We 
recommend gathering with your GBV education task force/colleagues/supervisor, 
holding community forums and/or utilizing the main evaluation assessment 
techniques outlined in Chapter 2. We suggest that anyone completing this tool 
reviews all learning materials identified in each section. Some sections will require 
more learning and (un)learning depending on the experience of your team. We 
encourage you to spend as much time as needed reviewing each section. This may 
require more resources, so be prepared to invest in the people engaged in this tool. 
Ensure that you are actively engaging with as many student leaders/unions/advocates 
on your campus as possible. In fact, this tool cannot be completed without the voices 
of students and students leaders/advocates at your PSI. Additionally, ensure to involve 
diverse intersectional representation (we discuss membership in Chapter 4: Build an 
Education Task Force).

So where should I start? 

We encourage you to start where you are. You may find a particular section more 
challenging than others, so perhaps you can start from there. Again, this is a road map 
with no final destination set in stone. You get to decide which direction and how fast 
or slow you want to go. 
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Example: Policy and Procedure Review 

We have provided an example of how to complete this tool. However, we invite you 
to adapt this tool to make it your own. We found bullet point form to be the most 
effective and accessible way to capture notes for each question. Here is an example of 
how to use the tool. This example was completed by a PSI GBV educator in Ontario:

Question What current policies and procedures exist on your campus 
that uphold the prevention of GBV/violence on campus?

Status Ongoing

Reflection/
Notes

• We have four policies/procedures relating to GBV 
prevention and education

• GBV is mentioned in our Sexual Violence and 
Harassment Policy, Code of Student Conduct, Workplace 
Harassment Policy, Workplace Violence Policy

Gaps/Barriers • Too many policies; hard for members of the community 
to find information

• Only a few discuss prevention education in detail 

• Not clear on the resources dedicated to GBV Prevention 
Education

Actions • Review policies every two to three years and ensure GBV 
prevention education has its own dedicated section.  
Ensure that GBV educators are included in that process. 

• Provide and source training on these policies to all 
members of our community 

• Update our online prevention education module on an 
annual basis 

• Collaborate with respective offices on policy-focused 
initiatives/education for further awareness of the policies
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Getting Started with Your Campus Needs 
Assessment
We are now going to dive deep into the nine sections of this tool. As a gentle 
reminder, refer to the worksheet on care located in the introduction of this toolkit. 
We hope you are prepared and ready to engage with us! Let’s get started with Section 
1, reviewing your training and outreach programs.

1.  Training & Outreach Programs Review

Suggested resources and learning materials:

 ‣ Gender-Based Violence Prevention Education Chapter from the Courage to Act 
report. Download a copy here: https://www.couragetoact.ca/report

 ‣ Chapter 1: Key Concepts from the Courage to Act Report 

 ‣ Review: “Key components of building an institutional education and awareness 
plan for gender-based violence” graphic from page 82 of the Courage to Act 
report 

Add your own resources or learning materials here:

https://www.couragetoact.ca/report
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Summarize the top five themes/takeaways from the readings: 
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CURIOUS QUESTIONS

 • What current or past training programs and outreach does your PSI offer?

 • What are the strengths of your existing training and outreach programs?

 • How can you improve your existing training and outreach programs? 

 • How are your training and outreach programs resourced?

 • What awareness campaigns or initiatives, such as consent, bystander intervention, 
sexual harassment awareness and so on, are currently taking place within your PSI 
community? 

 � Note: If you currently do not use awareness campaigns at your PSI, think about 
those potentially doing this work already: student groups, residence, athletics 
etc. Could you work together to create this? Does this work already exist? 

 • Thinking beyond professional staff that spearhead prevention education, who else 
offers training programming and initiatives? Who could support these efforts?

 • What courses or areas of study are available at your PSI that promote critical 
engagement with GBV prevention education? 

 • How does your campus community currently engage in GBV prevention 
education? 

 • What relationships or collaborations do you have with your local GBV community 
organizations and agencies (e.g. sexual assault centres) to partner on training and 
outreach programs? 

 • Drawing on current promising practices in GBV prevention, current research and 
prevention programs, what training and outreach programs are presently missing 
at your PSI? 

What else, if anything, are you curious about? 

Use the Needs Assessment Worksheets to explore these questions.

https://bit.ly/3Kvb7N5


Education and Training Toolkit: Chapter 3 168Education and Training Toolkit: Chapter 3

2.  Policy & Procedure Review

Suggested resources and learning materials:

 ‣ OurTurn, A National, Student-Led Action Plan to End Campus Sexual Violence 
(2017)

 ‣ Une stratégie complète menée par les étudiant.e.s pour prévenir la violence 
sexuelle et appuyer les survivantes et survivants sur les campus universitaires 
canadiens

 ‣ OurTurn One Year Later (English) (2018)

 ‣ A Notre Tour Un an plus tard (French) (2018)

 ‣ Policy Paper: Gender-Based & Sexual Violence Prevention & Response

 ‣ Guidelines and Recommendations for Nova Scotia Universities and the Nova 
Scotia Community College Development of Survivor-Centric Sexual Violence 
Policies and Responses

 ‣ University of Toronto’s Student’s Companion Guide to the Policy on Sexual 
Violence and Sexual Harassment

 ‣ Carleton University’s Sexual Violence Policy Consultations

Add your own resources or learning materials here:

https://static1.squarespace.com/static/5bc4e7bcf4755a6e42b00495/t/5c2fa6921ae6cf5f6c71821b/1546627650779/OurTurn+Action+Plan.pdf
https://static1.squarespace.com/static/5bc4e7bcf4755a6e42b00495/t/5c2fa6921ae6cf5f6c71821b/1546627650779/OurTurn+Action+Plan.pdf
https://static1.squarespace.com/static/5bc4e7bcf4755a6e42b00495/t/5ee11cbc3edec60f54546919/1591811284042/our_turn_action_plan_french_2020-05-26.pdf
https://static1.squarespace.com/static/5bc4e7bcf4755a6e42b00495/t/5ee11cbc3edec60f54546919/1591811284042/our_turn_action_plan_french_2020-05-26.pdf
https://static1.squarespace.com/static/5bc4e7bcf4755a6e42b00495/t/5ee11cbc3edec60f54546919/1591811284042/our_turn_action_plan_french_2020-05-26.pdf
https://static1.squarespace.com/static/5bc4e7bcf4755a6e42b00495/t/5ca4bd76652dea6fb0eec244/1554300288926/SFCC_report_en_final.pdf
https://static1.squarespace.com/static/5bc4e7bcf4755a6e42b00495/t/5ca4bda5fa0d6017aca08c29/1554300334194/SFCC_report_fr_final.pdf
https://d3n8a8pro7vhmx.cloudfront.net/ousa/pages/89/attachments/original/1589900116/Gender-based_and_Sexual_Violence_Prevention_and_Response_document.pdf?1589900116
https://novascotia.ca/lae/pubs/docs/development-of-survivor-centric-sexual-violence-policies-guidelines-for-universities-nscc.pdf
https://novascotia.ca/lae/pubs/docs/development-of-survivor-centric-sexual-violence-policies-guidelines-for-universities-nscc.pdf
https://novascotia.ca/lae/pubs/docs/development-of-survivor-centric-sexual-violence-policies-guidelines-for-universities-nscc.pdf
https://www.viceprovoststudents.utoronto.ca/wp-content/uploads/Student-SV-Policy-Companion-Guide-Jan2019.pdf
https://www.viceprovoststudents.utoronto.ca/wp-content/uploads/Student-SV-Policy-Companion-Guide-Jan2019.pdf
https://carleton.ca/sexual-violence-support/sexual-violence-policy-consultation/


Education and Training Toolkit: Chapter 3 169Education and Training Toolkit: Chapter 3

Summarize the top five themes/takeaways from the readings:
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CURIOUS QUESTIONS

 •  What current policies and procedures exist that uphold GBV prevention 
education on your campus?

 • How do these policies and procedures inform your prevention education work? 

 • How do these policies and procedures hinder your prevention education work? 

 • How is your campus community made aware of relevant GBV and violence-related 
policies and procedures?

 • How can you make your policies more accessible to your community? 

 • How many staff are dedicated to GBV prevention, awareness and response at your 
PSI? 

 • What are the impacts of governmental policies/laws/requirements on your current 
education? 

 • Outside of the policy reviews, are there opportunities for people to submit 
feedback? 

What else, if anything, are you curious about? 

Use the Needs Assessment Worksheets to explore these questions.

https://bit.ly/3Kvb7N5
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3.  Community & Campus Review

Suggested resources and learning materials:

 ‣ Gender-Based Violence Prevention Education Chapter from the Courage to Act 
report, p. 80-114. Download a copy here: https://www.couragetoact.ca/report 

 ‣ Chapter 5: Develop an Action Plan 

 ‣ ACPA’s Beyond Compliance: Addressing Sexual Violence in Higher Education. 
Download a copy with a fee: https://myacpa.org/publications/

 ‣ EAB’s A holistic approach to sexual violence prevention

 ‣ NASPA’s Institutional Responses to Sexual Violence: What Data from a Culture 
of Respect Program Tells us About the State of the Field

Add your own resources or learning materials here:

https://www.couragetoact.ca/report
https://myacpa.org/publications/
https://eab.com/insights/expert-insight/student-affairs/a-holistic-approach-to-sexual-violence-prevention/
https://www.naspa.org/book/institutional-responses-to-sexual-violence
https://www.naspa.org/book/institutional-responses-to-sexual-violence
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Summarize the top five themes/takeaways from the readings:
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CURIOUS QUESTIONS

 •  Drawing on current promising practices in GBV prevention, what prevention 
programs and strategies are currently missing at your PSI? 

 • Who is currently involved in GBV prevention 
education at your PSI? Are there opportunities for 
partnership with existing GBV prevention efforts 
(on- and off-campus)? 

 • What other knowledge or expertise on GBV 
prevention education exists within your campus 
community and outside of your community?

 • Who holds this knowledge and expertise? How are you centring their knowledge 
in your work? 

 • How are you compensating community partners for their work?

 • How can your student leaders become more involved in GBV prevention efforts? 

 • Given the unique composition of your campus community, what specialized 
prevention programs, strategies, training, and outreach should be developed to 
meet the needs of your community members? 

What else, if anything, are you curious about? 

Use the Needs Assessment Worksheets to explore these questions.

We have an exercise to 
help explore prevention 
education strategies in 
Chapter 5:  Develop an 
Action Plan

https://bit.ly/3Kvb7N5
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4.  Anti-Colonial Practices Review

Suggested resources and learning materials:

 ‣ Pulling Together: A Guide for Indigenization of Post-secondary Institutions,  
a professional learning series

 ‣ Guide to Acknowledging First Peoples & Traditional Territory

 ‣ Anti-Colonial Approaches to Ending Violence with Indigenous Communities 
Webinar presented by Courtney Skye

 ‣ Answering Calls for Justice within PSIs from the National Inquiry on 
MMIWG2S Worksheet by Courtney Skye

 ‣ Violence on the Land, Violence on Our Bodies: Building an Indigenous 
Response to Environmental Violence

Add your own resources or learning materials here:

https://opentextbc.ca/indigenizationcurriculumdevelopers/
https://www.caut.ca/content/guide-acknowledging-first-peoples-traditional-territory
https://youtu.be/0QyPttMTzIM
https://docs.google.com/spreadsheets/d/1oMnhaVLGcqeBplkBm-E2Uze5XgljPHaBbw6D9sHTihc/edit#gid=0
https://docs.google.com/spreadsheets/d/1oMnhaVLGcqeBplkBm-E2Uze5XgljPHaBbw6D9sHTihc/edit#gid=0
http://landbodydefense.org/uploads/files/VLVBReportToolkit2016.pdf
http://landbodydefense.org/uploads/files/VLVBReportToolkit2016.pdf
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Summarize the top five themes/takeaways from the readings:
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CURIOUS QUESTIONS

 •  What relationships have you built 
with the land and with Indigenous 
Peoples at your PSI? How does this 
transcend into your work? 

 • How have you learned the histories 
of the current Traditional Lands 
you work or reside on? How does 
this reflection show up in your 
work beyond a Traditional Land 
Acknowledgement? 

 • What learnings/teachings do you 
incorporate when acknowledging 
Traditional Lands? 

 • How does your work centre 
Indigenous voices, truths, knowledge 
and wisdom? 

 • How does your work embed 
Indigenous ways of knowing in 
respectful, meaningful ways? 

 • What knowledge, education, training, 
etc., does your team have on the 
histories of land and the diversity of 
Indigenous Peoples? 

 • When developing GBV training 
and outreach programs, how are 
Indigenous Peoples represented in 
these spaces? Are they included in 
the planning? Are they compensated 
for their work and time? 

 • How does your GBV prevention 
education inform on the histories 
of racism and colonization in the 
context of GBV? 

 • How are you including diverse 
Indigenous perspectives in your 
prevention strategies? 

 • How does your GBV work support 
and uphold anti-colonial practices?

 • How are you making space to learn 
and hear from Indigenous students, 
staff and faculty? 

 • How do you engage and receive 
meaningful feedback from 
Indigenous Peoples? Where does this 
information live? 

 • How are you compensating 
Indigenous Peoples and Elders?

 • How are you researching traditional 
protocol? 

What else, if anything, are you curious 
about? 

Use the Needs Assessment Worksheets 
to explore these questions.

https://bit.ly/3Kvb7N5


Education and Training Toolkit: Chapter 3 177Education and Training Toolkit: Chapter 3

5.  Intersectionality Review

Suggested resources and learning materials:

 ‣ An Intersectional Framework to Sexual Violence Prevention, by Nadeeka 
Karunaratne

 ‣ Ending Sexual Violence: An Intersectional Approach

 ‣ Resources for Gender Justice Advocates to Challenge Anti-Black Racism (2020), 
Possibility Seeds Blog Post

 ‣ Developing an Intersectional Approach to Training on Sexual Harassment, 
Violence and Hate Crimes. Guide for Training Facilitators. (2020), University of 
York

Add your own resources or learning materials here:

https://www.insidehighered.com/advice/2017/09/01/sexual-violence-prevention-requires-focusing-how-multiple-forms-oppression
https://www.calcasa.org/wp-content/uploads/2017/03/SAAM-2017-reduced-size-edited.pdf
https://www.possibilityseeds.ca/blog/antiblackracisresources
http://usvreact.eu/wp-content/uploads/2019/04/intersectional-approach-to-training.pdf
http://usvreact.eu/wp-content/uploads/2019/04/intersectional-approach-to-training.pdf
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Summarize the top five themes/takeaways from the readings:
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CURIOUS QUESTIONS

 • How does intersectionality show 
up in your campus-wide GBV 
prevention education work?

 • How do you frame intersectionality 
when leading training or outreach 
opportunities? 

 • How does your own power and 
privilege show up in these spaces?

 • How does your own identity impact 
or hinder education in these spaces?

 • How comfortable are you intervening 
when forms of oppression arise in 
your education space? 

 • When working with external 
facilitators/speakers for events or 
workshops, how are you making 
space for meaningful and diverse 
representation? How does their 
identity impact the space? 

 • How does whiteness show up in your 
GBV prevention education work? 
How can whiteness help inform our 
practices and services? 

 • What practices can we implement 
that will help challenge whiteness in 
our work? 

 • How are you making space to learn 
and listen to queer, trans, non-
binary, two-spirited, disabled, 
Black, Indigenous, and racialized 
community members?

 • What opportunities exist for those 
with lived experiences of GBV? 

 • How are you making space to 
learn and hear from international 
students? What opportunities exist 
that centre lived experiences of 
international students? 

 • What further learning or (un)learning 
do I/we need to enhance our practice 
of  intersectional GBV prevention 
education?

What else, if anything, are you curious 
about? 

Use the Needs Assessment Worksheets 
to explore these questions.

https://bit.ly/3Kvb7N5
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6.  Accessibility & Inclusion Review

Suggested resources and learning materials:

 ‣ Universal Design (UD) Principles (University of Toronto)

 ‣ Inclusive & Accessible Virtual Presentations

 ‣ Moving at the Speed of Trust: Disability Justice and Transformative 
Justice Webinar presented by the Barnard Centre for Research on Women. 
Conversations with Leah Lakshmi Piepzna-Samarasinha and Elliot Fukui

 ‣ Care Work: Dreaming Disability Justice by Leah Lakshmi Piepzna-Samarasinha

 ‣ Creating Authentic Spaces: A Gender Identity and Gender Expression Toolkit

Add your own resources or learning materials here:

https://teaching.utoronto.ca/teaching-support/udl/ud-principles/
https://www.feminuity.org/inclusive-and-accessible-virtual-presentations-guide
https://bcrw.barnard.edu/event/moving-at-the-speed-of-trust-disability-and-transformative-justice/
https://bcrw.barnard.edu/event/moving-at-the-speed-of-trust-disability-and-transformative-justice/
https://arsenalpulp.com/Books/C/Care-Work
https://www.the519.org/education-training/training-resources/our-resources/creating-authentic-spaces
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CURIOUS QUESTIONS

 • How do you discuss ableism 
in relation to GBV prevention 
education programs and strategies? 
Do you discuss it at all? 

 • How do you collaborate and have 
a working relationship with the 
accessibility office at your PSI?

 • How are you collaborating with 
any disability justice organizations 
that are student-led on campus 
or organizations in the broader 
community? 

 • How do you make your office/
educational spaces (in-person and 
virtually) physically accessible? If the 
space is not physically accessible, 
what steps can we take to make 
this possible? Who could we ask to 
support with this? 

 • How are you centring the knowledge 
of people with disabilities and 
disability justice in your work?

 • What types of accessible learning are 
missing from your GBV prevention 
education efforts?

 • How do you make your GBV 
prevention education programs and 
strategies accessible?

 • When coordinating GBV training 
and outreach, what messaging do 
you send out regarding accessibility? 
(e.g. providing closed captioning for a 
webinar). 

 • Do you allocate funding towards 
providing accommodations? If so, 
how much?  

 • Do you have a mechanism for 
asking about the accessibility needs 
of participants in advance of an 
educational program? 

 • How are you including feedback 
mechanisms to allow participants 
to comment on the accessibility 
of educational programs? How 
do people access this feedback 
mechanism? 

 • How do you approach and respond to 
accessibility needs when they arise? 

 • How do you create an environment 
in which people feel comfortable 
asking for what they need?

 • What resources does your PSI 
have available to learn more about 
accessible spaces? 

 • How are you making space to learn 
from students, staff and faculty who 
have disabilities? 

 • What further learning or (un)
learning do I/we need to enhance 
our accessible GBV prevention 
education?
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What else, if anything, are you curious about? 

Use the Needs Assessment Worksheets to explore these questions.

https://bit.ly/3Kvb7N5
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7. Campus Visioning Review

Suggested resources and learning materials:

 ‣ A Vision for a Violence Free BC Addressing Violence Against Women in British 
Columbia

 ‣ Sexual Violence on Campus: Strategies for Prevention

 ‣ Campus Toolkit for Building Consent Culture 

 ‣ Preventing and Responding to Sexual Violence in New Brunswick

Add your own resources or learning materials here:

https://www2.gov.bc.ca/assets/gov/law-crime-and-justice/criminal-justice/bc-criminal-justice-system/if-victim/publications/violence-free-bc.pdf
https://www2.gov.bc.ca/assets/gov/law-crime-and-justice/criminal-justice/bc-criminal-justice-system/if-victim/publications/violence-free-bc.pdf
https://www.cdc.gov/violenceprevention/pdf/campussvprevention.pdf
https://cfsontario.ca/wp-content/uploads/2017/07/Consent-Toolkit.pdf
https://www2.gnb.ca/content/dam/gnb/Departments/eco-bce/WEB-EDF/Violence/PDF/en/preventing_responding_to_SV_NB-e.pdf
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Summarize the top five themes/takeaways from the readings:
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CURIOUS QUESTIONS

 • How do you/your department/unit/team envision a violence-free community on 
your campus? 

 • How does your campus community (students, staff, faculty, administrators) 
envision a violence-free community? 

 • What does a violence-free community feel and look like? 

 • What unique considerations need to be accounted for within your unique campus 
community? Examples might include having multiple campuses, scale of campus 
and so on. 

 • What is your PSI’s mission statement, visions, values, and principles? How do 
these statements align within your GBV prevention work? How could they align? 

 • What would encourage your campus community to achieve your GBV prevention 
education strategy, including its mission, vision, values and principles?

 • Are members of your community aware of your education strategy? If not, how do 
you plan to make this information available? 

 • How do you celebrate when your campus community meets benchmarks? (e.g. 
student research, policy revisions, etc.)?

What else, if anything, are you curious about? 

Use the Needs Assessment Worksheets to explore these questions.

https://bit.ly/3Kvb7N5
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8. Communications & Marketing Review

Suggested resources and learning materials:

 ‣ Use the Right Words: Media Reporting on Sexual Violence in Canada

 ‣ Sexual Violence and Social Media: Building a Framework for Prevention

 ‣ Everything You Need to Know About Inclusive Design for Social Media

 ‣ Report on the Evaluation of Violence Against Women Public Education 
Campaigns

 ‣ Social Marketing and Prevention of Violence Against Women

 ‣ Key Best Practices for Effective Sexual Violence Public Education Campaigns

Add your own resources or learning materials here:

http://www.femifesto.ca/wp-content/uploads/2015/12/UseTheRightWords-Single-Dec3.pdf
https://www.crimepreventionottawa.ca/wp-content/uploads/2019/02/Sexual-Violence-and-Social-Media-building-a-framework-to-prevention-executive-summary.pdf
https://blog.hootsuite.com/inclusive-design-social-media/
http://www.vawlearningnetwork.ca/our-work/reports/2012-3-Evaluation-of-Public-Education_Campaigns.pdf
http://www.vawlearningnetwork.ca/our-work/reports/2012-3-Evaluation-of-Public-Education_Campaigns.pdf
http://www.vawlearningnetwork.ca/our-work/issuebased_newsletters/issue-8/LN_Newsletter_Issue_8_2014_e_version.pdf
https://www.arts.on.ca/oac/media/oac/Community%20Engagement%20Fund/Key-Best-Practices-for-Effective-Sexual-Violence-Public-Education-Campaigns-A-Summary-(PDF).pdf
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Summarize the top five themes/takeaways from the readings:
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CURIOUS QUESTIONS

 •  Where and how does your campus community currently access information on 
GBV prevention education?

 • How do your community members communicate and share news and content 
with one another (e.g. bulletin board, listserv, etc.) 

 • Do you have an established 12-month GBV prevention communications plan? If 
not, what steps could you take to put this in place? Who could we involve? What 
feels possible? 

 • How often are you communicating with your campus community about your 
education programs? Is there opportunity for feedback? 

 • Does your campus utilize social media for GBV prevention education awareness 
(e.g. Facebook, Twitter, Instagram, etc.)?

 • What measurements do you use to assess your social media efforts? 

 • What resources do you need to dedicate to digital marketing? 

 • How often is your GBV website updated? Who is responsible for this? Who is 
involved in this process?  

 • What resources do you require to maintain and update your GBV website?

What else, if anything, are you curious about? 

Use the Needs Assessment Worksheets to explore these questions.

https://bit.ly/3Kvb7N5
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9. Listening & Learning Review

Suggested resources and learning materials:

 ‣ Chapter 2: Evaluate and Assess your Prevention Program

 ‣ Carleton University’s Sexual Violence Policy Consultation

 ‣ Courage to Act’s Meaningful Engagement of Student Voices Webinar presented 
by Chantelle Spicer, Pryia Dube, Cat Dunne, and Trina James

Add your own resources or learning materials here:

https://carleton.ca/sexual-violence-support/sexual-violence-policy-consultation/
https://youtu.be/7twvjTta34w
https://youtu.be/7twvjTta34w
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Summarize the top five themes/takeaways from the readings:
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CURIOUS QUESTIONS

 •  How are you collaborating with 
student unions/groups/clubs on GBV 
prevention education efforts? 

 • How often are you collaborating with 
student unions/clubs/groups?

 • How are you engaging with the larger 
student body, including graduate 
students? 

 • What does it look or feel like to 
incorporate meaningful feedback 
from campus community members 
into your GBV prevention education? 

 • What resources would be required to 
collect this data/information? 

 • What happens when the feedback 
is negative or suggests the need 
for major improvement? How will 
you implement suggestions and 
feedback?

 • What needs to be in place for 
community members to speak, be 
heard and listened to on these issues? 

 • Who else in your community do 
you need to hear, listen to and learn 
from?

 • How will you compensate and 
honour the time and lived 
experiences?

 • How are these spaces confidential? 
What mechanisms need to be in 
place to ensure anonymity? Where 
will these stories/data/information 
be stored? 

 • How does this feedback inform your 
current GBV prevention education 
work?

 • How does this feedback inform your 
future GBV prevention work? 

 • How are you making space to learn 
from international students?

 • How are you making space to learn 
from survivors of GBV? How will this 
space be trauma-informed? 

 • How are you making space to learn 
from employees? 

What else, if anything, are you curious 
about? 

Use the Needs Assessment Worksheets 
to explore these questions.

https://bit.ly/3Kvb7N5
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