AEE/ STATE OF OREGON
State Counter Proposal
September 30, 2021

Letter of Agreement
ID ine Man

This Agreement is l_zgggggn the State of ( grgggn! acting through its Department of

Administrati Ivi half of th nD artment of Transportation, Oregon
Parks and Recreation D artm ntan th n Department of Forestr llectively th

This Letter of Agrggmgnt expires when Executive Order 21-29, COVID-19 Vaccination

R irmnfrEx Branch, is termin h rnor. Unl xpressl

nder th ll t1 Bar aining Agr mnt BA.

nfgrmatlgn frgm aggrgg ted hgalth care institutions, agencies or Qragtltlgngrg explaining
h ID-1 in h ination i ful an n I concerns or ion
concerning vaccination.

ion 2 1D-1 ine Provision

(a) Where feasible, the Emplover shall seek to provi n-sit VID-19 vaccination
for empl The Emplover shall provide the empl and the A iation with
notice as to when such on-site vaccination shall occur.

(b) If onsite vaccination is not feasible, the Emplover ill r
information at klv, a t where th tain a VID-19 vaccine that

lnrh rksite. If ination i ilabl lhr h registration vi

The Emplover will a tan ID-19 vaccination that ha n either fully a
by the Food and Drug Administration or authorized for emergency use.

tin4La for ID-l accination

rktlm hn 1l Eml ees ho cann tr th in rin h ir

regular work hou gg t_zg compensated Qgrggant tg Artlglg 254—gg¥grtlmgé if
licable, for th k receive th Pai receive th

accin ill rtratl to A t 13,2021


https://www.oregon.gov/gov/Documents/executive_orders/eo_21-29.pdf
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(b) Empl ho suffer adverse reactions to th I1D-19 vaccine and are unable t
work shall:
(1) r ick 1 L) for the fir r I r
(i1) If an employee does not have enough accrued sick leave to cover the entirety
Qf thglr shift, thgy_ shall ggg thg aggrggg sick lgagg thgg hagg2 and any
(111)Aftgr the ﬁrgt mlgggg ghlft2 1f thg gmglg,y_gg is still gnaglg to work, the
mpl hall their accr ick leave for the remainder of time n

to recover from the vaccine.

(iv)If an empl ’s acer ick leave ha n_exhausted, the empl
granted additional MPL for the time needed to recover, as indicated by the
mpl ’s health care provider

(v) _An_empl tilizing accr ick leave to r r from vaccination ma

required to provide documentation from their healthcare provider pursuant
to Artlcle 10 4 Sick Leave If an emplovee utilizes MPL bevond the hours

that r ire mor n la frth \ tated in (a) an a thi

LOA will be revisit t mpliant with th rul
tion VID-19 Hardship Donation
(a) An gmglgy_gg who has been gagglnatgg_j or who has rggg ived an exception may
1 hen rantining or r fter ID-1
iagn .Eml must provi mentation fth ID-19 diagn r
then t arantine. Empl may r t a maximum of eight h 1s for
these purposes.
(b) The following provisions shall apply:
a. Empl must ha xhausted all of their accr lea rior tor tin
donated leave.
b. DAS will solicit donations on a statewi asis. Interagen nations ar
t to restrictions on th f icated fundin rces and/or other
legitimate business reasons. Authorization for transfer of donated leave shall
not be unreasonably denied.
c. Empl ma nate accr acation or compensatory time.
d. Empl m nate accr ick leave as long as they maintain a sick lea
balance of at least sixty (60) hours.
e. Donations shall redited at the recipient’ rrent regular hourly rate of
pay.

Proof of ID-1 accination

(a) Proof of ination may incl is not limi ID-1

record card, a r digital picture of the vaccination record car I a print-out
from the Oregon Health Authoritv’s immunization registr
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(b) The Employer shall not discl h th ran indi 1 al is vaccinat t ma

mpl h n in

(¢) Each Agency will treat information submitted in response to the vaccine mandate,
including t_zgth 1nfgrmatlg_m to ggtal_zllgh grggf gf vaccination and ggggmgntg in

the State other than th ho are all rr ir law to have that
information. These confidential files will be kept separately from the personnel file

for empl Anvone pri his information will be instr n th

mpl ith r tt th ir vaccination stat ill not iscl ant t

individuals shall go thr h the exception pr thr h rkday and ar
subject to an interactive process with their Agency’s human resource staff.

R nabl mm ions may incl re not limi rem rk or
tel rk (wher ible), transfer of itions, shift chan r physical
modifications tg thg emplovee’s work area. A written request for an exception must

mi for r 18, 2021
(b) If the empl are entitled to have an AEE representati

the 1ntgragt1vg pr gggggs

H r, nothing precl the empl from mlttln acom lalntt th

Bureau of Labor and Industries (BOLI) or pur ther legal r

(a) E vees hha ave begun, but not completed, the vaccination pr
r18,2021 hall nagra ri ntil mber 2021 to full

t acation or com natrla rla 1th atth ml
hoi ntil full vaccination status is reach
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(i) Empl ho have entered into the exception pr
18, 2021 will be all t mplete the exception application pr for

the employer takes any personnel action.
(ii) After October 18, 2021, if the empl S r t for an exception i

the empl ill iven an rtunity t t vaccinat fore th

Emplover tak rsonnel action. The fir f th ine m

recei ithin n alendar da f th nial. The empl must

complete the full series of the vaccine.

(iii)During the time leading up to full vaccination, the employee shall be allowed

t rk remotely. If remot rk is not ible, the empl ill

allowed use of vacation or compensatory leave or leave without pay as
lined in ion n the time of denial and when full
T - hed

Th hlmeanR ffi ill provi idance to agencies in order t

Section 10.
If th tate modifies th f the mandat issuing a n xecuti rder.
administrative rul r th r ir ti to AEE-represent mpl ; or attempts t

AEEar tor nthl Lttr fAr ment an argain r anv chan involvin

mandatory subjects of bargaining.

This I.etter of Agreement is effective upon final sisnature below.

FOR THE STATE: FOR THE ASSOCIATION:

ey (L (Ui

Date: 09/30/21 Date: 10/01/21




