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CODE OF PRACTICE FOR WORKING ALONE OH&SA 
REGULATIONS 

REGULATION 92-133 under the OCCUPATIONAL HEALTH 
AND SAFETY ACT (O.C. 92-801) 

(1) In this section, “to work alone or in isolation” means to work in 
circumstances where assistance would not be readily available to the worker:  
(a) in case of an emergency; or  
(b) in case the worker is injured or in ill health. 

(2) An employer shall conduct a risk assessment where a worker is assigned to 
work alone or in isolation; 

(3) Where a risk assessment required under subsection (2) identifies a hazard, 
appropriate controls shall be implemented to eliminate, or where elimination is 
not practicable, minimize the risk associated with the hazard; 

(4) An employer shall develop and implement a written procedure for 
checking the well-being of a worker assigned to work alone or in isolation; 

(5) A procedure referred to in subsection (4) shall include the time interval 
between checks and the procedure to follow in case the worker cannot be 
contacted, including provisions for emergency response; 

(6) A person shall be designated to establish contact with the worker at 
predetermined intervals and the results shall be recorded by the person; 

(7) A procedure referred to in subsection (4) shall be developed in 
consultation with the worker assigned to work alone or in isolation, the 
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occupational health and safety committee, the worker health and safety 
representative or designate, whichever applies; 

(8) A procedure referred to in subsection (4) shall be reviewed at least 
annually, or more frequently if there is: 
(a) a change in work arrangements that may adversely affect a worker’s well-
being or safety; or 
(b) a report that procedures are not working effectively. 

 

 

 

 

 

 

 

 

 

 

 

 


