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INTRODUCTION
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The Latino Community Foundation of Colorado (LCFC) is one of only six community philanthropic
foundations in the United States dedicated to exclusively supporting the Latino community. Our
mission is to work hand in hand with our diverse communities to create culturally responsive
strategies that build influence, equity and opportunity for all Latino Coloradans. There are 1.2 million
Latinos in the state of Colorado. 

As the COVID-19 pandemic hit in March of 2020, LCFC began creating Impact Reports to better
explain the disproportionate impact of COVID-19 on Latinos, immigrants, and refugees in Colorado.
Four impact reports were released in 2020, each with information to assist legislators, funders,
nonprofit leaders and everyday Coloradans in understanding the shifting landscape at the
intersection of Latino, immigrant and undocumented communities and the COVID-19 pandemic. 

All previous reports can be accessed here.

As the COVID-19 pandemic becomes more manageable within the United States, we are broadening
the subject of these reports to address not only the impact of COVID-19, but the landscape before
COVID-19 hit and what the future can hold as we work to address inequities. Over the next year,
LCFC will release impact reports on specific subjects quarterly. 

This report focuses in on how Latinas specifically are situated nationally and within Colorado, and
how they have been impacted by COVID-19. By looking at quantitative and qualitative data, as well
as hearing from Latinas themselves, we will examine how this powerful group are redefining the
landscape for Latinos in the state of Colorado. In the following pages, we will examine the role of
Latinas as the foundation of the family (section II), delve into the areas where Latinas are growing
power (section III), and consider how a shared cultural understanding is at the heart of a Latina-led
future. 

We will also highlight quotes from Latinas statewide about what makes them feel proud to be a
Latina. These will be in blue boxes through the report and were provided by registrants of the
Latinas LEAD Power Summit in June of 2021, who inspired the segment entitled Somos Divinas.

"I have a story that doesn’t begin with me. It started with all the strong women
who came before me and live through me. I get to carry on a legacy of powerful

and resilient women who are enriched with culture. I find inspiration in the
Latina women around me to pave paths and break down walls for the

generations that will follow me. I love the camaraderie and support that are
shared amongst Latina women because we understand that, together, we can

create the world we want and the world we deserve."

QUOTES WERE
PROVIDED BY

REGISTRANTS OF
THE LATINAS LEAD
POWER SUMMIT IN

JUNE OF 2021,
WHO INSPIRED THE

SEGMENT SOMOS
DIVINAS.
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https://youtu.be/97JZzERLT14


By 2030 Latinos will be thirty percent of the United States population
(Source). And today, Latinas are the primary or only breadwinners in
their homes, are enrolling and graduating from post-secondary degrees
more than men as a whole, and are leading the charge in the economy
compared to either their white female counterparts or Latino male
counterparts. But despite these numbers, Latinas were the most laid
off group in Colorado during the pandemic, and the struggles they face
are compounding as we head into a pandemic recovery.

Latinas earn an

average of 

54 cents for every

dollar a white

male earns.

Latinas have been hit hard by COVID with some of the highest rates of COVID-19 infections and
deaths in the state of Colorado. Healthcare is only one of the factors that was heavily impacted by
COVID-19. The economy took a huge hit during the pandemic, the media is even calling it a she-
cession. (Source) There are currently half a million fewer Latinas working today than in 2020 due to
the impact of COVID-19. (Source) The impact may be so lasting that women may not recover to pre-
pandemic levels until 2024. (Source)
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I.  WHERE LATINAS STAND

The healthcare field is full of competent and
necessary Latina women helping patients through
the COVID-19 pandemic. Paulina Segovia is a
physicians assistant that works at Tepeyac
Community Health Center in the Denver-Metro
Area that is using her life experience to help her
care for those in the LatinX community. (Source).

“I have the ability to provide health
care in a culturally competent way to
someone in their maternal language
and make them feel comfortable and

safe and healthy,” Segovia said. “That’s
really important to me.”

 

SECTIONS
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TO

COLORADO LATINAS AND COVID-19:
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https://www.census.gov/content/dam/Census/library/publications/2020/demo/p25-1144.pdf
https://voxeu.org/article/shecession-she-recession-2020-causes-and-consequences
https://www.marketplace.org/2021/03/18/the-pandemic-has-been-especially-damaging-to-working-moms/
https://denverite.com/2021/05/12/denvers-spanish-speaking-doctors-are-fighting-covid-19-with-their-language-skills-their-care-goes-beyond-words/


II. FOUNDATION OF THE FAMILY

— Paulina Segovia, Tepeyac Community Health Center
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Latinas are rapidly growing as the youngest female
population group in the United States. Trends are showing
Latinas as the primary or only breadwinners in their homes
at 41%. (Source), with 27% of students in single parent
households. (Source) Latina mothers are balancing
multigenerational homes, full-time work, and raising
children.

This is why many are shifting towards home-based child
care. The "friends, family, neighbors" model is especially
utilized by children without dual income households. 57% of
these kids go to non-parental child care situations. As with
most hospitality jobs, Latinas are overrepresented as
providers. More than half of the informal childcare
providers in Colorado are Latina. (Source) It has also been
reported that 51% of Latinos live in childcare deserts.
(Source) 

The combination of this data leads to the conclusion that
Latinas play an outsized role within their families and within
the economy of the state of Colorado as relates to childcare
through work as childcare providers and general support as
leaders  within their communities. 

Colorado ranks eighth

highest in the U.S. for

child care costs, with an

annual average cost of

$15,325 for full-time

infant care. 

“When we make [childcare]
culturally responsive to who

they are to their values and to
what's important to them, we

will start to see behavior
changes.” 

— Kenia Pinela, 
Valley Settlement, Roaring Forks
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"Latina women—moms, sisters, daughters,
abuelitas, tias, and beyond—are the glue that

holds their families and communities together.
Women are always holding it down everywhere

we go and in everything we do!" 

— Veronica Palmer,
RISE Colorado, Denver-Boulder Metro Area

https://www.americanprogress.org/issues/women/reports/2020/04/23/483846/frontlines-work-home/
https://www.coloradokids.org/data/publications/kids-count-in-colorado-creating-a-path-forward-for-colorados-kids/
https://www.cpr.org/2021/02/09/colorados-latinas-are-key-to-confronting-a-shortage-of-child-care-workers-even-so-challenges-remain/
https://www.cpr.org/2021/02/09/colorados-latinas-are-key-to-confronting-a-shortage-of-child-care-workers-even-so-challenges-remain/
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III.  LATINAS GROWING IN POWER

Latinas are leading the charge in many ways regarding the economy. Latina-owned businesses
are the fastest growing in the United States. However, there are many detriments due to
COVID that are creating a brand new "she-cession" where Latinas and women of color are
losing their jobs. Nationally, women have lost a net of 5.4 million jobs during the COVID-19
recession. In December 2020 Latina, Black, and Asian women lost 100% of those jobs lost by
women. (Source) Latinos have the highest workforce participation rate in of any other group in
Colorado but continue to face economic difficulties. (Source)

While Latinas are losing jobs and getting paid significantly less, there are also gaps about
Latina women leaving the workforce due to compounding issues. Taking care of family,
seeking further education, and more. But creativity surrounding financial stability is something
that Latinas have always known and will continue to grow in.

NONPROFIT SECTOR

ECONOMIC GAINS

"Not only do Latinas help and uplift each other, but we also learn, teach, and share
from one another not through materialistic things but throughout experiences and

actions. Lastly, I'm proud to be a Latina because of the beautiful rich culture my
heritage brought me. I am proud to see fellow Latinas preserve our culture through

our unique music, food, and Spanish language."

Nationally, over 75% of the nonprofit sector is made up
of women, but very few hold leadership positions. For
instance, nationally at nonprofits with annual budgets of
more than $50 million, just 18% had a female CEO
(Source). This number is even lower for women of color.

However, when it comes to grassroots leadership, the
Latino Community Foundation of Colorado finds that for
small Latino-led and -serving nonprofits, 79% of the
leaders of these organizations are Latinas. Most of
these organizations have operating budgets under
$500K per year. Latinas have the lasting power in the
nonprofit sector to continue the work and serve the
community.

What do you do differently as a
Latina in the nonprofit sector in a

leadership role?
 

"Place the focus on the people
of the community and their

natural assets. I use the lens
that we have superpowers, I
lead with that and advocate

for my team's lived experience
to be elevated and heard."

— JoAnna Cintrón, Re:Vision 
Denver-Boulder Metro Area

5

https://www.americanprogress.org/issues/women/reports/2021/02/01/495209/women-lose-jobs-essential-actions-gender-equitable-recovery/
https://www.unidosus.org/about-us/media/press/releases/colorado-hispanic-population-100319
https://www.missionbox.com/article/127/nonprofit-leadership-is-there-a-gender-gap


III. LATINAS GROWING IN POWER
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EDUCATIONAL GAINS

POLITICAL GAINS

continued...

With educational attainment on the rise for all groups, Latina
degree attainment is at 26.2%. (Source) Latinas are enrolling
and graduating from post-secondary degrees more than
men as a whole. (Source) While COVID-19 has had an impact
on students returning to work because of economic impact,
we are seeing in 2021 that more Latinas are returning to
school. We need to continue programs that help first
generation students and give further information to those
that need it. The state has a goal of 66% degree attainment
by 2025 (Source) and it is estimated that 74% of jobs in
Colorado require a postsecondary degree/ training (Source). 

Nationally, women vote at higher rates than
men, but this gap is much wider between
Latinas and Latinos. Statistically, Latinas are
organizers—they will not only vote, they will
convince their families and friends to vote as
well. Mobilizing Latinas mobilizes those that
they bring with them. 

In the 2020 election there were 659,000 eligible
Latino voters in Colorado out of a total Latino
population of 1.2 million. (Source) Knowing this,
there were many initiatives launched working
towards Latino voter outreach. One was Latina
Initiative (LI) that worked to garner more votes
from Latinas specifically in 2020 through digital
marketing. Latina Initiative reported that 60% of
those that received digital ads had voted after a
week-long period! (Source)

"I am who I am because
of all the sacrifices that

my family and
ancestors made. I am

one of the less than 4%
of Latinas with a PhD

and I use my knowledge
and status to help

other Latinas."

46% of Colorado's Democratic Latino Caucus is Latina Women

“I am so excited and encouraged by the
number of Latino legislators that we
currently have, and I’m particularly
excited about this group of young

Hispanic women or Latinas”  
— Former Sen. Polly Baca, first Latina

elected to Colorado Senate in 1974

"Latinas are blazing the trail of educational attainment;
education is an important foundation that will help our
families lift themselves up from generational poverty." 

https://edtrust.org/resource/a-look-at-degree-attainment-among-hispanic-women-and-men-and-how-covid-19-could-deepen-racial-and-gender-divides/
https://www.bellpolicy.org/2019/11/25/future-of-work-colorado-women/
https://edtrust.org/resource/a-look-at-degree-attainment-among-hispanic-women-and-men-and-how-covid-19-could-deepen-racial-and-gender-divides/
https://www.bellpolicy.org/2019/11/25/future-of-work-colorado-women/
https://www.thedenverchannel.com/news/election-2020/how-hispanic-diversity-played-a-role-in-how-latinos-voted
https://www.latinainitiative2020.org/home
https://www.thedenverchannel.com/news/election-2020/how-hispanic-diversity-played-a-role-in-how-latinos-voted
https://www.denverpost.com/2020/01/13/latino-caucus-influence-colorado-capitol/


IV. A CULTURALLY RELEVANT PATH FORWARD

V. RESOURCES

Email ImpactReport@LatinoCFC.org to let us know what you think of this document, provide ideas for

future iterations, suggest corrections, or learn more about what we do. 
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"We do everything
with emphasis. We
laugh, hug, kiss, cry

and smile with
meaning and very
loudly. We never

[halfway do] anything.
Our culture represents

beauty, love, family,
hard work, and so

many more positive
qualities."

With Colorado's Latino population
continuously growing the way that it
currently is, the landscape will need
to change for a more equitable
future. With more women in the
workforce and leading charges on
decision making, we need to move
towards a family-focused way of
living for Latinas to be able to have
power that is proportionate to their

Latino Community Foundation of Colorado Previous Impact Reports 

Democratic Latino Caucus

Latina Initiative (LI)

Re:Vision

Tepeyac Community Health Center

Valley Settlement

Watch the Full Latinas LEAD Power Summit

This document was created by Marisa Krueger, LCFC Manager of Data and Evaluation and
Alexis Whitham, LCFC Director of Communications and Grants Administration
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level of presence in the economy, nonprofit sector, education, and politics.

In terms of policy recommendations there needs to be further flexibility around work-life
balance. There needs to be adaptability as a whole around the economy, education, and
childcare. There also needs to be further recognition given to the women, and more specifically
the Latinas, creating change for the future. There need to be ways to move forward that keep
capacity and culturally responsive leadership at the forefront.

https://www.latinocfc.org/ayudacoimpact
https://www.latinocfc.org/ayudacoimpact
https://colatinocaucus.org/home
https://www.latinainitiative2020.org/home
https://www.revision.coop/
https://www.tepeyachealth.org/
https://valleysettlement.org/
https://youtu.be/_QVO6_00F-0

