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Tell It On The Mountain (and Happy 
New Year, too!) Recently, I was reading 
about the Chinese New Year. The obser-

vance of the New Year in Chinese communities 
around the world is based on the lunar calendar and 
occurs sometime between January 21 and February 
19. I already knew this because my birthday falls in 
this timeframe, and there have been a number of 
celebrations of my maturing that, thanks to friends 
and family, have had a Chinese New Year theme. 
What I didn’t know was that the New Year celebra-
tion is the longest and single most important of the 
Chinese holidays. 
 
Now the New Year, Chinese or otherwise, is not the 
most significant holiday in my book. However, it is 
something I await with great eagerness. I savor 
thoughts of unmarked calendar pages (well, some 
are still unmarked) and a thorough housecleaning 
(like the Chinese, I like the idea of symbolically 
sweeping away all traces of misfortune), but mostly 
I appreciate the chance for a fresh start and new op-
portunities.   

Some very grand opportunities 
were presented to the ECW in 
November, the month in which 
the Episcopal Church Women 
of the Diocese of North Caro-
lina hold their annual meeting 
and celebrate the end of one 
year and the start of another. It was hosted last year 
by the Winston-Salem Convocation (kudos to Vicki 
Robins and her team for an outstanding meeting!). 
On November. 8, 2003, the second and final day of 
Annual Meeting,  The Rt. Rev. J. Gary Gloster, 
Bishop Suffragan of North Carolina, installed the 
new officers of the Diocesan ECW Executive Board 
and affirmed the efforts of all women who work on 
behalf of our Lord and Savior and His church.  
 
During that time at St. Timothy’s Church in 
Winston-Salem, when we were blessed with the 
preaching and teaching of Bishop Michael Curry, 
Bishop Gloster and keynoter Mary M. MacGregor of 
Texas, who spoke with conviction, eloquence and 
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humor about “the ECW challenge,” my thoughts on the role of the 
ECW in our diocese in particular coalesced. I will be sharing more 
about this in the coming months.   
 
In this, my first letter to you as president, it is enough to say that my 
overarching goal for the next three years is to help strengthen ECW 
through better communication. If nothing else, my professional and 
personal experiences have taught me that it is through good, consis-
tent and open communication that relationships and organizations 
grow strong.  
 
That’s easier said than done. However, it is my belief that in the fi-
nal analysis all the resources in the world won’t matter if the people 
working with you and the people you’re trying to reach don’t under-
stand what’s being done and why, and if a vision for a better future 
cannot be articulated.  We cannot afford to be complacent about 
what we think we know regarding those who share the ministry of 
women. Nor should we assume that others understand what ECW is 
about and why it matters.  
 
We have been given in this fresh new year a chance to start anew, to 
draw on the knowledge of the longtime members of ECW and har-
ness the energy of more recent members, to share the powerful and 
ongoing story of the Episcopal Church Women, to, in short, go tell 
it on the mountain, over the hills and everywhere. 
 
Toward this end, the Diocesan ECW will be utilizing many tools to 
spread the word. Some will be familiar to you, while others are new. 
One of the newest is the Internet. I’m very pleased to say that the 
women in the Diocese of North Carolina now have their own web-
site, www.ecw-nc.org. It is chock full of goodies, so I hope you will 
visit it today and often for the latest information about what’s hap-
pening with Episcopal Church Women around the country, the re-
gion and the diocese.  
 
I look forward to new beginnings and to working with you in His 
name. 
 
And, oh yes …Happy (Chinese) Year of the Monkey! 
Lisa  
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The Episcopal Women of the Diocese of North 
Carolina have a wonderful opportunity to respond 
the National ECW Board’s call back to our roots of 
Mission and Ministry. The Diocesan ECW Board is 
challenging each of our Branches to participate in 
March Madness 2004.   
 
If you were not at annual meeting in November and 
want to participate please contact Sandra Bell - Di-
ocesan Christian Social Ministries Secretary - at 
704-528-0649, or skiperkee@adelphia.net  for a 
packet. Also note the request for a grant enclosed. 
 
What is it? – March Madness is a month long 
reading campaign where we encourage children and 
parents to go CRAZY for reading throughout the 
month of March! This is the brainchild of Thomp-
son Children’s Home Early Childhood Outreach 
Program and is designed for preschools and/or day-
cares. It fits perfectly with the literacy focus area in 
the Call to Action from the National ECW Board. 
 
How can ECW participate? – Each branch is chal-
lenged to choose a daycare or a preschool and help 
that center set up a March Madness reading cam-
paign. Using your March Madness information 
packet your branch will plan the following essential 
components:  
ECW Branch 
1. Commit to the project as a branch 
2. Identify one or more day cares or preschools to 

talk with (this will depend on your church size 
and number of active Guilds). 

3. Decide what resources you can commit to 
♦ Reading daily, 3 times weekly, weekly, or 

one week out of the month, etc. 
♦ Organizing and attending a launch celebra-

tion 
♦ Planning special events throughout 

4.  Be prepared to give a book to each family in the 
  center. Create a strategy for collecting needed  
  books  

5. Plan and staff the ending celebration for the 
families. 

6. Report number of books read by you, staff, 
families, and children to your convocation 
Chairperson 

Preschool/Day care 
1. Staff agrees to participate and is enthusiastic 
about the opportunity 
2. Passes out information to families 
3. Creates bulletin boards, etc. 
4. Keep records of numbers of books read 
 
What will this accomplish? -   Research indicates 
that how many books a home has is a key part of a 
child’s success in school and that when parents read 
to their children, school success increases. We can 
help parents learn the importance of reading at the 
earliest ages and can empower early childhood cen-
ters to do their part in promoting literacy. 
 
We can quadruple Thompson’s outreach effort in 
literacy throughout our diocese and provide a focus 
for our own outreach efforts that can be tailored for 
each of our communities. 
 

Go crazy for reading in March! 
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he United Thank Offering is a gift of love to us 
and from us. The grant  money comes to us 
through grateful prayer and giving by Episcopa-

lians throughout the Caribbean, Central America, 
Mexico, the Philippines, South America, Taiwan and 
the United States. Our efforts make the money come 
alive in our own place in our own way. This is OUR 
gift of love.   
 
The Episcopal Church Women are excited that La 
Casa de San Marcos/Saint Mark's House, Wilson, 
has been awarded a United Thank Offering grant of 
$30,000.00!  These funds, along with other monies, 
will be used to build an interracial and multicultural 
community center adjacent to St. Mark's Church. 
This parish center will reach out to residents 
(including more than 500 children) in a 12-block 
Black and Hispanic neighborhood. 
 
The ministry of La Iglesia de La Guadalupana began 
at St. Timothy's, Wilson, in 1995.  In 2000, St. 
Mark's took a bold step by inviting La Guadalupana 
to share their facilities. St. Mark's was organized 
more than 100 years ago, and has a respected place 
in the life of the Wilson Community. The first school 
for Black children in Wilson County was established 
at St. Mark's and operated for more than 40 years. La 
Iglesia de La Guadalupana is now a thriving Span-
ish-language Episcopal mission-experiencing rapid 
growth.  
 
 

The numbers are more than 
450 persons, most of whom are young. To date, there 
have been 253 baptisms and more than 100 confir-
mations. St. Mark's is small, growing slowly, and 
elderly. Both congregations are committed to work-
ing together to keep a growing worshipping commu-
nity focused beyond itself to seeking and serving 
Christ in their midst and in their neighbor. 
 
With the receipt of this generous UTO grant, we are 
reminded of the power of prayers, giving thanks, and 
making our offerings. This mission has been a part of 
the Episcopal Church for more than 100 years. The 
United Thank Offering Committee has prayerfully 
written a new mission statement: To expand the cir-
cle of thankful people. To achieve this mission, we 
encourage daily prayers, offering, and an awareness 
of the abundance of God's blessings. Let us remem-
ber what a tremendous blessing it is for the United 
Thank Offering Committee to have awarded the 
DIOCESE OF NORTH CAROLINA two grants 
within the past three years. Two years ago, Christ the 
King, Charlotte, received a grant to provide educa-
tional and playground equipment to serve the vast 
numbers of children and youth in the intercity area. 
 
For any questions relative to United Thank Offering 
grants or other information, please call me at (252) 
237-5020 or e-mail esmorris@aol.com,or call Lisa 
Towle at (919) 481-3943 or e-mail lisa@liskar.com.  

Tappers entertaining at 
Annual Meeting 
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Stephanie Trent 
Executive Director 
Reidsville Soup Kitchen 

The Board, right to left: Stephanie Trent, Executive Director; Marion Safriet, President, 
Susan Turner, Treasurer; Maggie Looke, Board member and Dot Reilly, secretary. 
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�������������������������
�Optimum size to support groups are churches with at-
tendance of 100 – 300 on Sunday mornings. Churches 
with less than 100 often meet the fellowship need of 
women naturally and don’t have the resources or people 
power to keep a group going and strong. The rural 
church with a history of a strong women’s group may be 
the exception. Churches with over 300 in attendance are 
often urban, busy with multiple activities. ECWs in large 
churches struggle to compete for space, attention and 
purpose.  They must be focused in their mission 
(purpose) and flexible in their efforts to draw a crowd. 
Excellence in program must be a hallmark of the larger 
churches.   
�

�
������������

-ECW research done in 1994 said that clergy support 
was the key factor in both strength and weakness of 
ECWs! Seek out the clergy and their vision for the 
church. Determine together what part the women’s or-
ganization plays in the vision. Make sure it is a vital 
part! Ask for support. The ECW needs to support them 
in return. Don’t expect clergy to always show up for 
meetings and events. Communicate with clergy the times 
that are very important for them to be present. Stop the 
yang-yang and start praying for the clergy.  

���������������������

�keep in mind generational differences.  
ECW groups with an average age of 65+. If rolling 
along, should not be forced to change by a younger 
group, but encouraged to allow a “parallel group” to 
form. Clergy support and communication with older and 
younger groups is critical. Recommended that older 
women give grants of money to support the administra-
tive function of a younger group which is less likely to 
do fund raising. “Power” and “control” issues need to be 
addressed, especially if money is involved. 
 
 
 

���������������������
������������ ��� ��� ��

-Churches with a high turnover of members have the 
greatest chance to renew, revive groups and start up new 
groups. Churches with little turnover often have stagnant 
or “closed” ECWs.  Recruitment for women to partici-
pate MUST be personal, face to face or by phone. Do 
not depend on mail or announcements. Building of rela-
tionships is the attraction and must be done in a personal 
way. Women do not want to be considered “new blood 
to fill a slot”. She will respond out of a need to be ac-
cepted, to get to know others and to see if she is inter-
ested in the type of activities and fellowship she will 
experience in the group. 
 

� ���������������
�����!"���	��
	����������

–Allow it to stop meeting, have a natural death, that is 
okay. Allow at least a year to pass. Gather a core group 
of 4 – 6 women who believe in the need for organized 
women’s ministries, do a needs assessment of the 
women of your congregation (a focus group meeting 
would be best-surveys are not as affective), determine a 
purpose (mission) for the group with three or 4 long 
term goals. Determine an organizational model that 
looks different from the old group (circular model, sim-
ple majority rule, informal decision making. Only utilize 
parliamentary procedure if your organizational model is 
large with large business meetings). Set up the new or-
ganizational model immediately after the needs assess-
ment/visioning and goal setting.  Write guidelines or 
open-ended by-laws. The mission statement should drive 
the organization’s  total activities and expenditures of 
money.  Don’t over schedule events or meetings the first 
year. Start simply, with a few very well done, attention-
getting events that address the results of the needs as-
sessment.  
 

������������
�����	�������������	�	����

-A group can be started but only by committed leader-
ship, the purpose (mission) clearly defined, and strong 
clergy support.  Activities that meet the needs and do not 
compete is critical to new group start up.  Avoid fund 
raising and too much cooking and hospitality functions. 

(Continued on page 9) 
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FINANCIAL NEWS – By Betty Temple 
 
Delegates to the ECW Annual Meeting approved the proposed ECW Budget for 2004. The budget totals 
$20,390:  $19,500 is projected to come from chapter pledges, the remainder from interest. The 2004 Budget 
reflects a decrease in income of $1,610. Chapter pledges have not increased over the past several years and 
despite close oversight by the Executive Board, some Diocesan ECW costs have increased. Among other 
things, this has resulted in a small cut in funds budgeted for outreach. The Audit of the 2003 books will be 
done by committee and not by a certified public accountant, resulting in an $825 savings. 
 
Convocation grants are still $200 per convocation, as are Youth Scholarship grants. The Outside the Dio-
cese grant amount for 2004 remains at $3,450. This year’s Outside the Diocese Grant was awarded to The 
Towel Ministry, Church of the Holy Cross in Valle Crucis. 
 
At the 2003 Annual Meeting, the Eucharistic Offering of $425.75 was appropriated to the Diocese of East 
Carolina to benefit Hurricane Isabel flood victims. This recommendation, made by the host convocation, 
Winston-Salem, was approved by the delegates. 
 
Remember that Epiphany Offerings are due to the ECW Diocesan Treasurer by March 1. At the Annual 
Meeting in November, delegates voted to send the 2004 Epiphany Offering to Rachel and Allen Hill, mis-
sionaries in Peru. The 2003 Epiphany Offering, which totaled $2,092  was divided between Pat and Paul 
Stock in Pakistan and Jane Torrey in Republic of Korea.  It would be great to have at least that much to 
send to the Hills this year. The Stocks used their share for improvements to a Sunday School room and a 
hostel.  Jane Torrey uses her funding for the work of Jesus Abbey in Kangwondo, Republic of Korea. 
 
A copy of the updated Missionary List may be found in the 2004 ECW Handbook. 

Focus on a balance of in-reach, outreach, spiritual growth. 
The planning or business group should meet separately 
from well-designed programs and events. See steps in the 
above paragraph. ©Mary M. MacGregor, 1996 
�
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The 44th triennial meeting of the Episcopal Church 
Women, held July 30 to August 8, 2003 in Minnea-
polis, had a theme of “A New Light is Shining.”  

The Women of  
Vision workshop, 
whose facilitators 
are pictured here, 
was one of a pleth-
ora of learning op-
portunities for  
Triennial attendees 

Representing the ECW of the Diocese of North Caro-
lina were Lisa Towle (then President-elect, now the 
President), Polly Redd (then the delegate-at-large, now 
Secretary of Christian Education), Gail Fennimore 
(then Immediate Past President) and Sarah Shaw 

Everywhere there was evidence of the grow-
ing diversity of the church as well as the 
mission and long-cherished traditions of 
ECW. 

Altar Guild Honors: Vivian Edward, left received award, below; 
May Sherrod, center, First Vice President, National Altar Guild 
Association. 
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1. Do our organized women’s ministry groups understand our unique purpose (mission)? If so, is it in 
writing and do we remind ourselves of this purpose as we plan and budget? Is our group’s purpose re-
lated to the mission of our congregation? Do we have a vision for our future? If so, what is it? 

 
 

2. Have we asked the women of our congregation the needs they have as Christian women that our group 
may be able to address through activities? 

 
 

3. Are we sensitive to the various needs of the different generations and life stages of the women in our 
congregation? How is that reflected in our organization? 

 
 

4. What needs/responsibilities will cease to be met if our group stops doing them?    
How else could these needs be met through the activities of our congregation? 
 
 

5. What relationship/support do we have from our clergy? Have we discussed our group’s status and 
needs with the clergy recently? 

 
 

6 How do we recruit participation?  Do we over schedule or plan too many events/duties/functions? 
What about our timing? 

  
 

7. What are we doing for spiritual enrichment, fun, fellowship? What are we doing for outreach beyond 
the walls of our church? How much of what we do is fundraising, church upkeep? 

 
 

8. Who is praying for God’s blessing on the women’s ministries at our church? 
 
 

9. Do we need to change the way we do women’s ministries at our church?  If so, what are we going to 
do about it? 
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1.Speak to the rector/vicar for initial support to move forward. Be clear on 
the mission/vision of the church and how they might interface with the min-
istries of a new women’s group/organization.  
 
2.Gather a core group of 4 – 6 women who believe in the need for organized 
women’s ministries. This group will write and sign a brief covenant pledging  
to work toward the organization of a group and discern its mis sion, engage 
the congregation’s women in a focus group,  plan, organize  and carry 
out activities for the first year.  
 
4.Connect with any information your church may already have about per-
son’s spiritual gifts, interests, talents in order to draft an initial list of women 
who may be interested in women’s ministries. This information should be a 
basis of information for invitations, recruiting help, etc. Especially note new 
women members to the church. 
  
3.Invite all the women of your congregation to a focus group event.  In the 
focus groups ask the women about their needs, hopes and dreams for the de-
velopment of women’s ministries at your church.   (avoid surveys) 
 
4.Core group review the documented results of the focus group event and 
 set goals for one year which should include: 
 
♦ the writing of simple guidelines for how their group will work for one 

year (frequency of meetings, how the group will govern itself, etc. They 
should investigate different models for organization and determine the one 
best suited to their need given their unique congregational dynamics) 

 
♦ a variety of activities scheduled over the course of the year (not too many 

– less is better!!) and what teams will be responsible for carrying them out 
 and recruiting others to help 

 
♦ publicity methods/responsibilities for the activities 
 
♦ how activities will be paid for 
 
♦ networks with church staff members and a plan to inform and work 

 with appropriate persons, including keeping the rector/vicar well in
 formed 

 
♦ prayer support – how and when they will pray together about the future 

 of women’s ministries to seek God’s guidance and blessing! 

����������

���	���
�����

�������

�������
	���

	
��������� 



13 ���� ���� ���������� ����������� ��� �����	 ��	 �		
�
���� 
	� 
	 ���
���
���������������� �		���� �		



 

5�� 
������
�
�&��#��	
����	�&
�����	
���.�������
����3�
���
�����

���#�
������(��#��������
��/������4

���#������������"����"*
����������#��
���������
&����
�����������������������(�������(���	
��
������
��%
�
�����
������
�����	
��������"��
�
�
���������
���	
�3�
���
�����	�
����
���
���	
�"*
��%
�
���(
�����������
������
�
��

��
�������
�����#�����

���#������
&
�����)��������� ����
�
&�������
�����%����	�%��
�%� �"
����
�����
�"
���
��������
��.��
��������� �����	��#�����
��%
�
����������
��
���

���#��������&
��������&
���
�����69
���	����������������<7����%� �"������
� ����
	���� �%���"
��#������
�
)�
����	
����
������������#
�������#��"
�%

�����=����>�%���������
������
�������
�	�&
����/���	������
�%
��	�#	���	
��
%���.�����#
�����	
��������%����"
��	
���������
.	
��1�"
#���%�����#��	
������
�	���� ����������	
�����������1��
���?
���	���%
�	�������#�
���������������������������"������%��������
�
���"�������(
�������
�� ����	
���	���
���
��%	
�
������
��
���	
����������������
���� ���@���%�����#�
�����������	�����;
�������
�����A:::�#�&
��
������
��
��	���%	
��������
�%����������
 �%����"
������
�
�	�

� 
�����#�������%
�
����
��&����"�
�����
���
�����������	��������������;��
�����
�	
����	�&
���"��� �����	
�9��
����'��
���4� ��	
��������1���
��
�����������
���	
����
����"�#	��#����������
���.
��	�
�����
����	�&���B����� ����
������	
���	���"*
�����
������
�����"
����
��	
 ���
�
���
�����%�
����	����
���/"�#�����&
�
���������
�#	�
%���	��
���������������
����	�&������"
#��������#������#���?��#���+���
��������
�����
����
	������������
�����%����
������������
��
%��	��#�����
�����"
��#����
�
&�������
�����
�����	
����
������	
�"������#�%
�
�"��#	�����	
��
%�.�
����/��	�&
�������	
�
.�
����/�*����� �;��������������
����������	
�#
�
�������
�������
�����%
�
��&
��
����������
��������	������
���������
��������%� �����#���������"� ������
��������"
��#�
#��	
�
���
�
1��	������"

�������%

��
���������#	���
����
��	
�#
�
���� ����	
�"�������
��-��������� ��
&������%��
������ 
����	
�"��
�
������9��
����'��
����
��������#�����#
�����#������
��������
�%	��	��������
� ���������
���������
����
���)����
�����%
�
����
�"
����
��	
 �
%
�
�������	
�&
������������	
�����"�������%�(�����
������
&
�������	�����	
����
%
�
���
��
����������"��(�������
��
�"����
�����
����/"�#�����
��#�
������(
�����������
�
;"���	
�;��������������=����>���
������"(��
�������
������������
����������"�����#��
�	
 ��	����"
�"��(��	���%���
����1�	�&
�"

��%�(��#��	
�9��
����9
�����
������
�����
����'���� ������������������
�	�������$���	�&����%	�%������
������
�%�(��#�������
���
��������%
�������	
����
����#
�
�������
������1���	
�9��
����'��
����
�� ����
�	��#
��%
�%����"
��&
�����	
��
%���������
�
.	 ����1��
����#� ���	����	
���	�����"���#� ����������
������	��(� �<��.
�����	
�;"����
;����"
#����.���	�������
������"���%�
�������	
���%�(������
���������	
����	�&
���1��
 ����
�����	
����
�#	���
�������&
����
�����������������������
��
��
��C������1�(�%���

��������	��
�����������	��������
����������	




14      ������ ����������������������� �� �������		 ��	
	
������ 

		 ����
���
�������������� �		����� �		



 

������������������

���� ����	 
�
���������

��� ������		 �
���

����� �� ��	
������

�������������	


����������	�
��	��
�������� 
������ ���	
�
� ��������

�������� �	
��	

�������� ��		
�����

scnbdn@aol.com  
 ������������������

������� �	�
�� ������������

���� �����	
�	� ���

�������� �� 	
���

�������������	��


������������������

����� ������ 	
	���������

���� ��� ���	
�� ��	�

�������� �� 	
���

����������	��

������������������������������
������ ����	


��������� 	����������������������� �	�	 

���� ������ ������

������ ����	�
 ���
�
��������

���� �����	 
�� ��

����������	 �� ����
�
��� �

�����������	�
�	�����

������������������ ��		 
���
����������� ������������������

����� ���� �	
���
�����

���� ����	� 
���

���������� 
� ����

�����������	
��������

���� �� ��	�
����� �� ��	�
� ��������
�����
��� ��	���	�
 

����� ���� ���	��������

���������	
 ���	

���������� 
� ����
�
����

rshaw3@carolina.rr.com  

������������������ ��		 
�������
��������� ����		��

��� �������� 		

�
��������

��� �	
��

���������� 
� ���
�
����

��������������	

���������������������� �	 
��	 
���
��������������
����������	 �������������	 ���

����� ����	�


�� ��� ���	�� ��	���

������� �� �	

�

������������������ ��		 
�����
�������

������� ��	� 

�
�
��������

���� ����� ��	
�� ��	��

�������������� �� 	
���

��������������	��

������������������ ��		 
�
���������������������

���� �����	
 �����������

���� �����	
� ����

������� �	 
����

�����������	
���
�

���������������������� �	 
������	 
�����
�������� ����� �����	
�	
���

���������� 	
	
�
��������

���� �����	
 ���
 �
��

������ �� 	
�������

���������������� ��	
���	
���

���� ������ 		
���������

���� ����	
�� ����

������� ��	
�� � �����
�
����

�����������	
��
��

���������������������� �	��
�	��

�������������	�����	

����� ���	�
���������� ���	

�	����

��������	
�� ��
��

���������	
 �� ����

���������������������� �	��
��	��
�
��������������

��� ������� �	�
��������

���� ������	 
���

������� �	 
���

��������������	

����� ����� 	
	���������

���� �����	�
 ��	��

������� �	 
���

��������������	
��

���������������������� �	��
����	��
���
������������

����� ������ 	
	
�
��������

��� �����	 
�����

������� �	 
���

�����������		���


���������������������� �	��
�	��

������������������

����� ���	
�
�� ��
�
��������

����� �����	
�	� ��	

����������� 
� ����
�
����

���������������	
����������

���������������������� �	��
�	��

��������������������

������� ��	
�� ���
�
��������

������� ��		 
��	

����������� 	
 ����
�
����

���������������������� �	��
�	��

������� ��	
�������� ��	
�

����� �����	 

����������

���� �����	
��	 ���

������� ��	
�� � �����
�
����

���������	
��������	�

���������������������� �	��
�	��

������������������

��������� 	
�� ��
�
�������� �

�����������	 


���� �����	
 ����

���������� 
� ����

���������	
��	�

���������	
����	�����	��������



15 ���� ���� ���������� ����������� ��� �����	 ��	 �		
�
���� 
	� 
	 ���
���
���������������� �		���� �		



 

��������	����
���������
��������� 
���� � ���� �� ��� �������

����� �����	 
�����
������ �����������

��� ���� ���	 
�� ��
 ��� ���	� �� ���	��
��� ���� �	�
� ��� ���	�� �� ��� ���
������� ��	
�� ��� ������ ������� �� 	��
�� ���� ���	
��  ��� �	�	��	��� �� ���
� ���� ���	
 ���� �� ���	�� ��� ����� ���
������ ������	
 ���� ������	  
	�
	 �� ��	
����� ��� ���	� 
� ���� ���� 
� �
��
��� ����� 	�
��� 
�� ���
� ���
����� ��
�����

 
��� ����������

� ��� ���� 	� 
���
�� ���� �����	�� ��

�������� ��	�
 �		�� �� ��
 �� �	���

����� ���� �� ��� �	�
���� �������

����� ����� �� 	
���� �� ������ ���
���
��� ���� ��	
� ��� ����� �� ��
�

���� ���� ��� ��	
�� ��
�� ����� ���
�
������ ���	�
 ��� ��
��� ��� �����
�

��� ������� 	
�������� ��� ������ �
 ��

�
���� � ���	��� ���
 ��� �

�� ���

����� �� ��� �	
���	� ������ ������

�� ��� ��� �� 		 
 ��� �������� �� ���
������� � ���	
� �� � ���� ������ 
���
���� ����� �� 	
����� � ���� ���� ���

��������� 	�
�� ��
� �� ������
��� ����
���� ��� ���	
����� �����	
��� �����
���� ����	 ��
��� �� �	������ �� �	����

�� ���� ���� �	
 ��	� �� � ��	�������	 �
�������� 	�
��
 �������� �� ����
� ���

������ ��� ���	
����� ����	��� �����

������� ���	
 ��� ���� �� �� �������

��������� 
� � ������ �
�� ��� �� ����
���� ��������	 �
 ��� ������ �
 ���

���� � ��� � ��	�
� �	 ��� ���

� �� ����

������ �� ����	�
� � �
�� ������ ����� ��

���� ��� �	�
�� �� ������ �� ���������� ��
������� �� �	
����

�� ������ �	��� �� 
���� 	������� ���

���������� 	
� ����� 
�����
� �� 	
� 


���� �� ��� �	���
 ��� ��	� ��� �� ��


��� ����� �� 	�
�� 	� ��	��� �������

����� �����	� 
���� � ��� ����	��� �����

���� ���� �� 	�
� � ����
� 	�� �
�
������ �� �	��
��

��� ������

� ���� ����� ���	
����� ��� ������ �
������� ���� 	
���� �
� ��� ��� ���� ��

��� � �� � ���	� �� �
� ������ �� ���

���� �� �������	 ��
 � ����	�
 �� ��	�
������� �	
 ������ �� 	��	
 
��������
��� ������ ����������	 	

� � 	
 ����

����� �����	� 
������ �� ���� �	� ��	�

���� ��� ���	�
� ���� � ��������� �����

���� ���� ��	 
��� ���� ��� ������� �
����� ��� �	�
���� �� � ������� ��������

���� ������ 	�
��� �
�� ��� ���

������ ��	�
 	������ ��� � ����� ��� �

����� ���� �	 �
�
�� ������ ��� ��������
������ ��� �	
����� �������
 �� �����
 ���
�� �� ����� �	��
��	� ����	��� ���	��
�
���� ����� ���	� 
�	�� � ���� ��� ���
�
�� ������

	
���
 �� ��� � 
��� ���� ������

�������� 	
� ����������� �� ������ ���

����� ��� �	
� �����	���
�� �
����
�
���� �������� ��� ��� ��� ���	 �
����

��� ��� �� �	�
�� ��
 � 	
������ ��� ����
����� � ���� � �	
����� �������� �	 ���
�
���� ��� �	�
��
 ���� �� ��
����� ��
���� ����	
� ��� ������	
�� ���� � ����

����� ��������	 
�� � ����� ����
� ����
����
������

� ���� ������ �� 	���
���� � ��� ��
���
�� ����������	
 �����	
���� ���	��
� ���
������� �� 	�

 �� ��� ������ �� ���

�����������	 � ��������� ���������� ���
����� �� ��� ���� ��� �������� ���������
����� ����	 ��
�� ��	� �� ��� ��	�� ��
���� ������ 	�
�� ����� �� ����� �����

���� ��� ���	
� ���� ������ �� ��������
���� ����	
� ��� ������ �� ��	 �	�
������� ��	�� 
����

��� ���� ��� ��	

�� ������ �� 	
�	�����	��� ���� ������
����� � ���	 
� ��
����� ������	

������ ���� 	 ��
��� � ������ � �	�� �	��
��������� �� 	
� ��������� ��� ����� ����

���� ������ �	 
��
� ������ �
��� ��	�
�
������ ��� 	���
��� ���� ������ ���

������ �� 	
� ���� �� ����� ����	��� � ��
���� ����� �	 
�� 	���� ���
�	���
� ��
�� ������ �	

 ��	� ���� �� ����
����

�� ��� ���	�
��� �� ��� ������� ���
�����
��������� 
�� ������� ����������� ����
��������

�� ��� ���	 	� 
��� �� ���	� 	������
���� ���� �	 
���	� ��� ��� � ����
���� ������� 	
� �� ���� ��� ���� �����
���������	 ��� ����� ������� ��� �������

���� �� ����	 
������ �� 
	���� ����� �	�
����������� 
� � �
� ������ ���������
��� ������	� 
	 
� ��� �
�	� ��� �� �
����
������� �� � �	
� 	� �� 	���	� ��
�� 
�

��������� �	� ��
��	 � 
����� ��� 
��

�� �� �����	�
� �� ��� ������
 ��� ���

������� ��� 	�
��� � ��������	 ������
����� �� ����	
��
 
� �� ���  ���
 
�

���� ���� �� ���	� �
� ���� �� �� �������

��� ��� �������	
� 
� �
�� �
��� ��

���� ������ ���	


����� ��� ��� ������ �� 	� ���� �����

������������	
��������	��������	�����

����������������	����	���������	����

�	����������������������	���	���	��

�������	��������������	��	�������������

�		�����������	 ������	����������

�����	��. 
 
 
Lisa H. Towle 
Phone: (919) 481-3943 
E-mail: president@ecw-nc.org 
Postal:  110 Dutchess Drive 
Cary, NC 27513-4209 
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Presented by Christ Church ECW �on�February 6-7, 2004 at St. Mary’s School, 900 Hillsborough Street, 
Raleigh. The keynote speaker on the theme “Strong Women, Soft Hearts” will be Paula Rinehart, Traveling 
Light Ministries. Registration forms available on-line at www.christ-church-raleigh.org.  
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