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EXECUTIVE SUMMARY

The Partner You need

Welcome to this study by transatlantic partner search firm Macrae, in which 
we focus on the legal specialization of white-collar crime and government 
investigations. Citing leading white-collar practitioners, and combined with 
our own views, we will explore four areas, specifically:

1. How the white-collar practice area has evolved globally over the past decade 
   and what future demand looks like in the context of the global pandemic.

2. What key skills are required for a successful white-collar cross-border 
    practice.
 
3. Market specific dynamics and their impact on partner recruitment in key 
    financial centers.

4. Some of the most notable white-collar moves in each region 
    in which Macrae operates to illustrate the points above.

The impact of the Covid-19 pandemic on partner hiring has been dramatic. With 
the exception of very high-level strategic lateral moves, many firms have hit the 
pause button or cancelled hiring altogether. But the collective experience from 
Macrae’s offices in London, New York, Palo Alto, San Francisco and Washington, 
DC spans many decades. We have experienced numerous downturns – and 
while Covid-19 is both a global health crisis and an economic downturn, it too 
shall pass. After the hiring freeze during the 2008 financial crisis, the immediate 
aftermath was marked by an equally dramatic increase in the number of top-tier 
white-collar partners switching firms. We expect the same trend to occur once 
Covid-19 comes under control and the economy begins to repair. From the client 
perspective, a successful white-collar practice area remains a critical offering. 
Given the current state of global affairs, white-collar demand will increase once 
again as economies rebound. 

Whether you are the Managing Partner of a law firm or a white-collar practitioner 
considering your future career trajectory, we very much hope you find the insights 
that follow useful.  Should you have any questions or thoughts to share, please 
do not hesitate to reach out to any one of us via the contact information provided 
on the final page of this report. 
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A Macro-Level View of the Global 
Evolution of White-Collar: 
Rising Demand, Dwindling 
Talent Supply

Increasing Laws, Regulations and 
Individual Accountability Drive 
Demand Talent Supply

Law Firms May Find Themselves 
Unprepared, Yet Again

Following the 2008 financial crisis, most 
countries introduced tougher enforcement 
laws and regulations.  Information-sharing 
among global authorities emerged in an 
unprecedented way. While the banks 
initially bore the brunt of this clampdown, 
government agencies and other 
regulatory entities broadened their spotlight 
from financial services crimes to other areas 
such as the Foreign Corrupt Practices Act 
(FCPA) in the US, and the UK’s Bribery Act 
2010.  Focus on individual accountability for 
problematic corporate culture intensified. 
 
As this cross-border regulatory and criminal 
clean-up took shape, white-collar 
practices evolved and grew to adapt to the 
new landscape and client demand. More 

than ever before, corporations and 
executives needed representation on a 
global basis.  US law firms began building 
up their English law capabilities, and vice 
versa. Representation of individual 
corporate executives, once considered the 
primary domain of boutique white-collar law 
firms, started shifting to larger firms since 
companies increasingly agreed to cover the 
litigation costs involved in defending senior 
executives.  This trend sometimes came at 
the expense of litigation boutiques, which 
were simply not big enough to offer the full 
suite of services their corporate executive 
clients increasingly needed.   

In addition, when the financial crisis of 2008 
hit, many law firms found themselves with 
too few experts to handle the onslaught of 
work.  Why were they flat-footed?  
Simple:  employing top white-collar 
litigators, particularly seasoned lawyers with 
elite government credentials is expensive.  
More often than not, white-collar attorneys 
do not carry large books of business in the 
same way transactional lawyers do; litigation 

is simply more episodic whereas the ebb 
and flow of transactional work tends to be 
more predictable.
 
After the burst of activity following the 
2008 financial crisis calmed down and 
when enforcement activity was reduced 
after Trump was elected, law firms have 
been reluctant to invest in white-collar 
lawyers in the US. 

If you are a white-collar practitioner in the US trying to land 
a law firm partnership role following a government stint, you 
may immediately disagree with the heading you have just read.   
UK-based white-collar lawyers frustrated by the lack of 
momentum at the SFO may feel the same way.  Despite the 
recent decline in activity level, the last decade has witnessed 
unprecedented growth in law firm white-collar practices.

White-Collar Crime and Investigations
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Anticipated Focus 
of White-Collar 
Enforcement Activity

Demand has continued in the UK where 
firms are still building out and shaping their 
white-collar teams.  But in the US market, 
white-collar lawyers looking to return to 
private practice from a government stint 
faced a very challenging hiring market, 
where supply outpaced demand.  Now, as 
we enter another financial crisis in the 
context of the global COVID-19 pandemic, 
we predict the demand for white-collar 
lawyers will shift once again – severe 
economic crises tend to shine a bright light 
on bad actors. 

“The current administration in the 
Northern District of California seems to
 be more focused on drugs and violent 
crime than economic crimes, which helps 
account for the recent softness in white 
collar prosecutions.”

— Melinda Haag, Partner, Orrick, Herrington & Sutcliffe  
   (San Francisco) 
 

“Cryptocurrency is still fairly little under-
stood and regulators are struggling with 
how to control it – there is lots of room 
for abuse and for people to get taken 
advantage of. Part of the problem is that 
the regulators and the defense side do 
not really understand it and therefore 
won’t be ahead of the curve.”

— Tai Park, Partner, White & Case (New York) 
    Former federal prosecutor, U.S. Attorney’s Office                              
    for the Southern District of New York  

“While corporate targeting has been rela-
tively quiet, there is certainly a continuing 
focus on corporate and individual liability. 
We are expecting to see more activity in 
relation to competition violations around 
the world, and ongoing levels of 
enforcement work coming out of the FCA, 
DOJ and other agencies.”

— Sunil Gadhia, Partner, Cleary Gottlieb Steen & 
   Hamilton (London)

“With the trillions in government funding 
pumping through the financial sector in an 
expedited way, there will unquestionably 
be an increase in financial fraud and abuse.  
In addition, it is incredibly challenging for 
companies and investors to think through 
the impact of COVID-19, and disclosure 
judgments will be second-guessed by 
regulators and plaintiffs’ lawyers alike after 
the fact, particularly in cases where losses 
ensue.  So, whether as a result of judgement 
errors or bad acts by rogue employees, 
outsized financial losses or gains will be 
investigated and scrutinized, leading to the 
need for white-collar representation, 
particularly those in the space with 
experience in cross-border matters and 
complex civil litigation that inevitably 
follows government action.”

— Antonia Apps, Partner, Milbank. (New York) Former  
    prosecutor  in the U.S. Attorney’s Office for the  
    Southern District of New York

When asked to posit which areas within 
white-collar will be most active, there is 
clear consensus that sanctions, anti-money 
laundering and cyber work will be central.  
Others also predict a continued uptick in 
personal conduct issues related to 
corporate governance, violation of codes 
of conduct, the #metoo movement, and 
related areas.  Market abuse will continue 
to provide a steady stream of work, as will 
newer areas such as spoofing, fintech and 
blockchain-related crime.  

In the context of Covid-19, a drastic surge 
in federal funding means we’ll see an 
accompanying rise in government scrutiny.
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“For credibility, you need relationships 
with companies around the world where 
you have boardroom access. You need 
some number of foreign offices to service 
that foreign client base so that you have 
familiarity with local jurisdictions. 
You need white-collar criminal defense 
lawyers who can juggle competing  
culture and jurisdictional demands, and 
they need to be nimble enough to know 
that the way matters are handled in the 
U.S. is not the same as in the UK, for ex-
ample. All of those gears then need 
to mesh instead of grinding.”

— Nic Bourtin, Managing Partner of the Criminal 
    Defense & Investigations Group and Co-head 
    of FCPA & Anti-Corruption Group. Sullivan & 
    Cromwell (New York)  

“Fundamental to an effective and successful 
global investigations practice is the ability 
and bandwidth to take a comprehensive, 
holistic approach, recognizing that              
cross-border matters frequently implicate 
multiple jurisdictions. Although it makes 
sense to have an internal prioritization for 
dealing with enforcers or regulators, given 
the increased amount of collaboration 
and coordination that has been occurring 
among global enforcement and regulatory 
bodies in recent years, it is perilous to 
treat each inquiry in a silo or to assume 
any one agency will patiently wait on the 
back burner while another gets out ahead.”

— Sandra Moser, Co-chair of the Investigations,  
   Government Enforcement and White-Collar Criminal  
    Defense Practice, Quinn Emanuel Urquhart & Sullivan 
    (Washington, D.C.), Former Chief of the U.S.  
    Department of Justice (DOJ) Fraud Section, 
    Washington, D.C. 

Nic Bourtin of Sullivan & Cromwell agrees:  

The starkest change to the white-collar and investigations 
practices in law firms over the last decade has been the 
globalization of prosecutions.   As agencies vie for jurisdiction 
over multinational corporations and their misconduct, the 
likelihood of a case remaining confined to one market has 
diminished.  The ability of law firms to field a cross-border 
team has become ever more important.  

Essential Capabilities for Cross-Border 
White Collar Practices
Offices in Four Regions: London, New York, 
Washington, D.C., and California
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White & Case Partner Park explains that 
the reason why international platforms are 
important in the white-collar area, and why 
having credible players known in each of 
those regions is so important, is because 
there are deep differences in legal regimes. 
“A lawyer in New York won’t anticipate some 
of the cultural differences in a white-collar 
prosecution in the UK and vice versa, which 
is why you really need to have partners who 
are on that side of the pond, coordinating 
together to be sure regulatory jurisdictions 
are navigated optimally. Each region will be 
deeply steeped in the traditions of their 
particular market. What white-collar lawyers 
bring is judgement – on how to deal with a 
personality or understand the political 
context that could matter to an outcome – 
so you need to be steeped in the traditions 
of respective offices.”

Cooley Partner Tom Epps emphasizes that 
being able to cover both the US and UK 
angles is critical: 

“That is a key sell to any client whose 
business touches both jurisdictions.
European regulators are also important, 
and maybe increasingly so, but the U.S.
 is still the biggest piece, because the
U.S. risk remains front and center. 
There will be increasing white-collar 
opportunities for firms in Europe, where 
the German, French and Dutch regulators 
are important. You only have to look at 
the Cum-Ex investigation in Germany, 
and the Joint investigation team set up 
between the PNF in France and the 



There is also competition among regulators 
as they battle to bring cases and collect 
fines, which adds another layer to the legal 
advice required. The French have now 
enacted their own equivalent of the UK’s 
Bribery Act, which is prescriptive in what it 
expects companies to do, and the 
government is working to reduce the United 
States’ ability to impose fines on French 
companies. This race to collect penalties 
was highlighted in the Rolls-Royce bribery 
case, where the company ultimately paid out 
£671 million – £497 million to the SFO, £140 
million to the DOJ and $25 million to the 
Brazilian authorities.
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SFO, which recently resulted in a huge 
coordinated settlement with the SFO, PNF 
and DOJ, to see that.”

— Tom Epps, Partner, White Collar Crime and 
    International Anti-Corruption/FCPA practices, 
    Cooley (London) 

Remarks Quinn Emanuel’s Sandra Moser, 
“Global enforcers are increasingly acting in 
parallel if not in concert, on a de facto if not 
de jure basis, and having experts with boots 
on the ground in worldwide locations, 
especially those where proactive 
enforcement is on the rise, can be a huge 
selling point for prospective clients.”

For the most successful global firms, there 
is an evident need to have a footprint on 
the West Coast, and in Washington, D.C., 
New York and London in order to cover 
everything from corporate investigations to 
financial crime and, increasingly, data-related 
investigations. Not only is such a footprint 
important to clients, it is also a key attraction 
for lateral partner candidates, and 
particularly those coming out of government 
roles in the US, who often look to join firms 
with offices in the major capital markets.

“Having experienced criminal trial 
attorneys is critical. You must have 
success at resolving cases before trial 
or even before a case is brought, but 
you also need to be ready for trial.  

Government insight is also critical. 
Former prosecutors understand the 
government’s investigative techniques, 
charging decisions and trial strategies. 
Also, white-collar matters typically are 
investigated by regulatory bodies, 
criminal prosecutors, private litigators 
and the media. The team must be 
well-versed in all these areas and 
prepared to navigate multiple 
proceedings and manage multiple crises.”

— Justin Shur, Partner, MoloLamken (New York and 
    Washington, D.C.)
  

The Requisite 
Mix of Skills

An important element of a successful global 
practice is the right combination of skillsets, 
which means pulling together compliance 
expertise alongside corporate advisers and 
lawyers who understand the criminal 
process and have “been inside police cells.”
 
Achieving credibility on the criminal side in 
the US typically means hiring lawyers with  
government experience.  The traditional 
career path for white-collar lawyers is to 
spend some time in public service in order 
to strengthen their credentials, credibility 
with clients, and ability to offer insight and 
perspective only former prosecutors can 
provide.  Lawyers coming out of the US 
Attorney’s offices, particularly in the 
Southern District of New York, the Eastern 
District of New York and the Eastern District 
of Virginia, are among the most highly valued 
specialists’ offices when returning to private 
practice and command the highest fees in 
client engagements.  

In addition to the US Attorneys’ Offices, 
there is growing demand for lawyers coming 
out of the DOJ, the SEC, FTC and other 
regulatory entities.  As the number and scale 
of investigations grow, the added expertise 
beyond the local US Attorneys’ Offices is 
highly valued. 

For instance, last year a number of high 
profile federal prosecutors left the Office of 
US Special Counsel Robert Mueller at the 
DOJ to join private practice They included 
Jeannie Rhee to Paul Weiss, who led the 
team investigating Russian cyber, social 



Sector Focus While white-collar lawyers can be sector 
agnostic, the more complex cases will often 
call upon team members with relevant 
sector expertise. One sector that has 
emerged as a specialization in its own right 
is financial services, particularly in the UK 
where the Financial Conduct Authority 
(FCA) has established itself as such an 
agenda-setting and proactive regulator.

In the US, it has been standard practice 
for white-collar lawyers to defend both 
financial institutions and corporations, but 

that practice is relatively new in London.  
A Magic Circle partner told us: “In the past, 
people focused on financial regulation have 
been very different from those doing 
corporate defense work. But people are 
starting to do both, moving in the same 
direction as the US where firms do not 
typically divide their teams between financial 
services and other investigations.”
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media and intelligence efforts to influence 
the 2016 presidential election; Andrew 
Goldstein to Cooley, and Zainab Ahmad to 
Gibson, who both served as Senior Assistant 
Special Counsel  Around the same time, 
Loretta Lynch, the former US Attorney 
General, joined Paul Weiss. 
 
There is no direct analogy to this flow of 
talent in and out of government in the UK, 
where public service has typically 
attracted career public servants as opposed 
to a revolving-door career path. When law 
firms initially began building white-collar and 
investigations departments in London, 
following the financial crisis and the 
introduction of the Bribery Act in 2010, many 
looked to hire talent out of the Financial 
Services Authority (FSA) or the SFO, but 
that rarely delivered strong credible teams, 
in part because the hiring firms did not have 
the bench strength to support that 
transition. One exception was the move 
by Kathleen Harris, a senior civil servant 
who had led the fraud business group and 

served as head of policy at the SFO before 
she joined Arnold & Porter in 2011. She 
now serves as co-chair of the firm’s 
anti-corruption practice and represents 
both companies and individuals in large 
investigations.

For a number of years, the SFO itself was 
short on talent but it is now considered to 
have strengthened its capabilities. In 2018, 
Slaughter and May announced the hire of 
Sir David Green CB QC, former Director of 
the SFO, as a senior consultant in its team 
advising companies and individuals facing 
investigations by criminal and regulatory 
agencies in the UK and around the world. 
Still, there are very few instances of 
government investigators moving 
successfully into private practice in London, 
and though hires from regulators, the SFO 
and boutique law firms are all popular, the 
strongest UK practices pull together 
expertise from all three. 
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LONDON

Before the Bribery Act in 2010, investigations has never been a practice area in its 
own right in the UK market. Previously, investigations had tended to focus on dawn 
raids, often driven by antitrust and handled by litigators, but with the growth of 
FCPA work and the increased collaboration between US and UK enforcement, 
investigations and white-collar developed as a discrete specialization.

At the same time, the growing level of enforcement activity driven by the UK’s 
financial services regulators, first the FSA and later the FCA, meant that a separate 
specialism in financial services investigations and defense work also took off. Today, 
the large firms now blend teams of litigators, sector specialists and regulatory 
expertise and work that was historically the domain of specialist white-collar 
boutiques like Peters & Peters, BCL and Kingsley Napley has increasingly moved
 to the big players.

While the Magic Circle disputes teams were always going to excel in this area once 
it became economic for them to represent both corporates and individuals, US firms 
in London have also invested heavily in the past decade. Initially, many of these 
firms tried to emulate their US strategies by hiring out of the FSA and the SFO, but 
that was not especially successful. Over time, the winning practices have brought in 
top-tier talent from government, boutique firms, smaller players and banks, and have 
succeeded by delivering a joined up and credible transatlantic offering. Two of the 
most notable moves were Peter Burrell from Herbert Smith Freehills, where he was 
one of the few partners able to command boardroom respect in compliance and 
enforcement, to Willkie Farr & Gallagher in 2012, and Kathleen Harris from the SFO 
to Arnold & Porter in 2011. 

More recently, Slaughter and May’s hire of Sir David Green CB QC, former director 
of the SFO, is notable, as are moves by Ben Morgan from the SFO to Freshfields 
in 2017 and Alison Saunders, former Director of Public Prosecutions, to Linklaters 
in 2018. Within private practice, the hire by Cooley of Tom Epps from Brown Rud-
nick in 2019 was one of the moves of the year and mirrors other large firms’ hiring 
from smaller outfits, such as the move by Elizabeth Robertson from K&L Gates to 
Skadden in 2016 and the switch by Eve Giles from Kingsley Napley to Allen & Overy 
in 2018.

The talent pool for partners who represent individuals is deeper than that for 
partners who represent institutions. Most elite firms are focused on hiring partners 
who represent corporations or who have the ability to move from one to the other, 
as corporate work is where the real money is for law firms. Top UK firms are more 
confident in their ability to help white-collar partners transition from individual to 
corporate representation because they have institutional clients to which they can 
provide access. Top US firms, on the other hand, are focused on hiring that small 
handful of white-collar candidates who have PLC boardroom access and can attract 
large corporate investigations.

Candidates are looking for US white-collar capability and/or to tap into a firm’s 
corporate relationships. Equally important is culture. Some US firms have great teams 

Regional Spotlights
Market specific dynamics and their impact on partner recruitment 
in key financial markets.
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in the US but struggle to attract candidates in London because either their culture 
or specific personalities in the practice obstruct collaboration.

Despite the flat white-collar market in London over the last six months, and even 
more recently the pervasive impact of COVID-19, most top law firms take a long view 
and remain interested in making strategic hires in this area. 

 

NEW YORK

New York has its own white-collar and investigations ecosystem, with the US 
Attorneys’ Offices in both the Southern and Eastern Districts viewed as training the 
so-called “top guns” of US prosecutors.  As between the Southern and 
Eastern districts, some might argue the Southern District has the edge with respect 
to elite status, but given the types of cases handled by each office, both offer stellar 
credentials and a strong network of support among fellow alumni with respect to 
referring business to one another. 

Although the demand for white-collar lawyers in New York has been relatively low 
in recent years, firms are preparing for the next wave of activity.  For instance, in the 
context of the current COVID-19 pandemic, the wave of inevitable litigation 
resulting from the discovery of bad actors, rogue traders, busted deals, etc., will 
increase demand for white-collar lawyers. 
     
A unique headwind in the New York market is the fact that many of the most highly 
respected white-collar practitioners are entering into the final phases of their 
careers. Lawyers coming out of the US Attorneys’ Offices are generally younger and 
perceived by the private sector as untested.  Individual and corporate clients want 
their white-collar practitioner to have years of experience and mature judgement.  
As a result, there appears to be a shortage of talent in the middle ground who have 
“the name” allowing them to step up into the highly respected category.  

Many of the up-and-comers can be found at the smaller white-collar boutique law 
firms.  These lawyers, often with Southern District credentials, tend to handle more 
individual representations as opposed to companies.  As mentioned previously, 
companies tend to seek out larger firms which offer more resources with support 
from a wider array of practice area expertise, and deeper benches. The boutique 
firms tend to maintain direct relationships with those government lawyers who prefer 
boutique practices.  But the “BigLaw” option can be very compelling since large 
firms are willing to invest heavily. 

WASHINGTON, D.C.

In the DC market, we continue to see a high level of interest in FCPA experts, 
healthcare, economic sanctions, money laundering, SEC enforcement, antitrust 
and cyber security. Many of the government lawyers who have that experience
have been in private practice previously, a career trajectory firms tend to prefer.

Since investigations are growing, the increased demand for government 
investigations expertise has led to a recognition among firms that they need not 
only lawyers who have been prosecutors in their local US attorney’s office, but also 
those with main justice experience, from offices such as the DOJ, SEC and FTC. 
It is not new for DC firms to be interested in those main justice hires, but we note 
a growing appreciation on the part of out-of-town firms of the need for those 
skillsets, too.



Over time, firms from all over the country have opened and invested in these 
practices in DC, with the West Coast firms in particular having expanded significantly 
in the last few years. It has also been interesting to see the New York firms growing 
their DC offerings and adding government lawyers over the past decade.

The Eastern District of Virginia is one of the most prominent US attorney’s offices in 
the country and has become more aggressive in going after high-profile cases, 
using jurisdictional arguments to keep some terrorist investigation cases, for 
example. It has also attracted top talent, and there is movement between the office 
and main justice, which makes those prosecutors particularly attractive to private 
practice. The court is known as ‘the rocket docket’ because of its reputation for 
moving cases through quickly and operating differently to other offices, further 
strengthening the appeal of lawyers who know how the court works.

Former prosecutors tend to look for brand, stability, profitability, critical mass, and 
global reach when choosing firms to join. Some will opt for litigation powerhouses 
where they can rely on a steady flow of trial work, while others seek broader firms 
that can offer relationships with corporates and financial institutions.

NORTHERN CALIFORNIA

Home to the largest and most powerful technology companies, Northern California 
is where innovation drives the economy.  This positioning is certain to increase the 
demand for white-collar lawyers.  Once viewed as cool, technological disruptors, 
cultural perceptions of social media and other tech companies are shifting to bad 
actor status, particularly in the highest levels of government.  With this increasing 
scrutiny of the tech sector over a host of hot-button issues ranging from privacy 
to trade secrets to data security, lateral partner moves from government to top law 
firms in Northern California are sure to increase. 
 
For example, growth equity investment fueled companies from startup phase to 
$1 billion valuations during 2018 and 2019 – the so-called rise of the unicorns – 
and that led to a greater need for regulatory and compliance services. These fast 
moving, capital-intensive companies were not beholden to the SEC, and some got 
themselves into a lot of trouble. As COVID-19 wreaks havoc on the economy, we 
will see winners, such as Door Dash, and losers, such as Airbnb, at least in the very 
near term. 
 
There is significant turnover at the local agencies, with people leaving the antitrust 
section and the regional office of the SEC entering private practice. Some of the 
most recent notable moves include Anna Pletcher from the Antitrust Division of the 
DOJ to O’Melveny & Myers, Jina Choi from the SEC to Morrison & Foerster, and 
Acting US Attorney Brian Stretch to Sidley.

Prior to the pandemic, a number of firms cut compensation of litigators in order to 
retain private equity talent, and while we anticipate more investigations work 
involving tech businesses – including those that are large and privately held – it has 
been slow to materialize.  But that will change soon as evidenced by a) the notion 
that the youth, innovation, speed, and disruption that define Silicon Valley and the 
Bay Area will lead to mistakes along the way, and b) the seemingly insatiable appetite 
of out-of-town firms looking to establish operations in Northern California.
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TO:

Allen & Overy 

Ashurst

Brown Rudnick 

Bryan Cave Leighton Paisner 

Cadwalader, Wickersham & Taft 

Cadwalader, Wickersham & Taft 

Cohen & Gresser 

Cooley 

Dechert 

Greenberg Traurig 

Greenberg Traurig 

Jenner & Block 

Jenner & Block 

Jenner & Block 

King & Spalding 

Linklaters 

Macfarlanes

Mayer Brown

McCann Fitzgerald

NAME:

Eve Giles

Ruby Hamid

Jamie Symington

Mukul Chawla

Kevin Roberts

Mark Beardsworth

John Gibson

Tom Epps

Roger Burlingame

Anne-Marie Ottaway

Barry Vitou

Christine Braamskamp

Paul Feldberg

Robert Dalling

Aaron Stephens

Alison Saunders

Neill Blundell

Sam Eastwood

Louise Delahunty

London

FROM:

Kingsley Napley 

Freshfields Bruckhaus Deringer 

Financial Services Authority

Foundry Chambers

Morrison & Foerster 

Brown Rudnick

 
UK Serious Fraud Office

Brown Rudnick 

Kobre & Kim 

Pinsent Masons 

Pinsent Masons 

K&L Gates 

K&L Gates 

K&L Gates 

Berwin Leighton Paisner 

Crown Prosecution Service

Eversheds Sutherland 

Norton Rose Fulbright

Cooley

REGION:

Some of the most notable white-collar moves in each region in which 
Macrae operates illustrate the previous points.
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Select Recent Moves



TO:

McGuireWoods

Mishcon de Reya

Mishcon de Reya

Morrison & Foerster 

Morrison & Foerster 

Pinsent Masons

Ropes & Gray

RS Legal

Sidley Austin

Stephenson Harwood

Willkie Farr & Gallagher

Akin Gump Strauss Hauer & Feld

Allen & Overy 

Arnold & Porter Kaye Scholer

Baker & Hostetler

Baker Botts

Barnes & Thornburg

Cadwalader, Wickersham & Taft 

Cadwalader, Wickersham & Taft 

Cleary Gottlieb Steen & Hamilton

Covington & Burling

Cravath, Swaine & Moore

Davis Polk & Wardwell

Debevoise & Plimpton

DLA Piper

Drinker Biddle & Reath

NAME:

Francesca Titus

Ben Brandon

Johanna Walsh

Gareth Rees

Hayley Ichilcik

Natalie Sherborn

Judith Seddon

David Kirk

Sara George

Justin McLelland

Simon Osborn-King

Katherine Goldstein

Julian Moore

John Fietkiewicz

Jeffrey Martino

Brendan Quigley

Laurence Gerschwer

Amanda Devereux

Sean O’Shea

Joon Kim

Amanda Kramer

Katherine Forrest

Greg Andres

Lisa Zornberg

Scott Wilson

Peter Baldwin

New York

FROM:

Fieldfisher

Three Raymond Buildings

Kingsley Napley 

King & Spalding 

King & Spalding 

Kobre & Kim

Clifford Chance

McGuireWoods

Stephenson Harwood

Winston & Strawn

Slaughter and May

Milbank

K2 Intelligence

US DOJ, US Attorney’s Office, District 
of NJ

US DOJ, Antitrust Division

US DOJ, US Attorney’s Office, SDNY

Fried, Frank, Harris, Shriver & 
Jacobson

Boies Schiller Flexner

Boies Schiller Flexner

US DOJ, Acting US Attorney, SDNY

US DOJ, US Attorney’s Office, SDNY

U.S. Federal District Court, SDNY 

Office of Special Counsel, Robert 
Mueller

US DOJ, US Attorney’s Office, SDNY

Boies Schiller Flexner

US DOJ, US Attorney’s Office, EDNY

REGION:
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TO:

Eversheds Sutherland

Gibson, Dunn & Crutcher

Goldman Sachs

Greenberg Traurig

Holland & Knight

Kramer Levin Naftalis & Frankel

Latham & Watkins

Latham & Watkins

Lowenstein Sandler

Lowenstein Sandler

Mayer Brown

Morgan, Lewis & Bockius

Morrison & Foerster

Morvillo 

O’Melveny & Myers

Paul Hastings

Paul, Weiss, Rifkind, Wharton & 
Garrison

Proskauer Rose

Proskauer Rose

Selendy & Gay

Alston & Bird

Steptoe & Johnson

Sullivan & Cromwell

U.S. Federal District Court, SDNY

Venable

NAME:

Sarah Paul

Zainab Ahmad

Kathy Ruemmler

David Miller

Jonathan Halpern

Michael Martinez

Michael Bosworth

Robert Hotz

Elie Honig

Rachel Maimin

Glen Kopp

Dan Tehrani

Michael Birnbaum

Gregory Morvillo

Nicole Argentieri

Peter Axelrod

Loretta Lynch

Hadassa Waxman

Seetha Ramachandran

Christine Chung

Joanna Hendon

James Brochin

Sharon Cohen Levin

Lewis Liman

Kan Nawaday

FROM:

US DOJ, US Attorney’s Office, SDNY

Office of Special Counsel, Robert 
Mueller

Latham & Watkins

Morgan, Lewis & Bockius

Foley & Lardner

Mayer Brown

MacAndrews & Forbes Incorporated

Akin Gump Strauss Hauer & Feld

Department of Law and Public Safety, 
NJ Division of Criminal Justice

US DOJ, US Attorney’s Office, SDNY

Bracewell

US DOJ, US Attorney’s Office, SDNY

US SEC, Senior Trial Counsel

Orrick, Herrington & Sutcliffe

US DOJ, US Attorney’s Office, EDNY

US DOJ, Criminal Division

US Attorney General

US DOJ, US Attorney’s Office, SDNY

Schulte Roth & Zabel

Quinn Emanuel Urquhart & Sullivan

Spears & Imes

Brochin Law

Wilmer Cutler Pickering Hale and 
Dorr

Cleary Gottlieb Steen & Hamilton

US DOJ, US Attorney’s Office, SDNY

REGION:

Macrae Market Intelligence Report 13



TO:

Wachtell, Lipton, Rosen & Katz

White & Case

White & Case

Willkie Farr & Gallagher

Akin Gump Strauss Hauer & Feld

Allen & Overy 

Allen & Overy 

Alston & Bird

Arnold & Porter Kaye Scholer

Arnold & Porter Kaye Scholer

Baker & Hostetler

Buckley Sandler

Cadwalader, Wickersham & Taft 

Cooley

Cooley

Cooley

Covington & Burling

Crowell & Moring

Davis Polk & Wardwell

Dechert

Gibson, Dunn & Crutcher

Jones Day

Mayer Brown

McGuireWoods

Morgan, Lewis & Bockius

NAME:

Sarah Eddy

Douglas Jensen

Tai Park

Randall Jackson

Claudius Modesti

Jonathan Lopez

William Jacobson 

Brian Frey

Craig Margolis

Tirzah Lollar

Ann O’Brien

Hank Asbill

Douglas Gansler

Andrew Goldstein

Daniel Grooms

Elizabeth Prelogar

Gerald Hodgkins

Chuck Rosenberg

Robert Cohen

Anthony Kelly

M. Kendall Day

Ronald Sharpe

Michael Levy

Andrew McBride

Matthew Miner

Washington, D.C.

FROM:

US DOJ, US Attorney’s Office, SDNY

Park Jensen Bennett

Park Jensen Bennett

Boies Schiller Flexner

Public Company Accounting 
Oversight Board

Orrick, Herrington & Sutcliffe

Orrick, Herrington & Sutcliffe

US DOJ, Money Laundering & Asset 
Recovery Section

Vinson & Elkins

Vinson & Elkins

US DOJ, Antitrust Division, 
Competition Policy Section

Jones Day

Buckley Sandler

Office of Special Counsel, Robert 
Mueller

US DOJ, US Attorney’s Office, 
Criminal Division, EDVA

US DOJ, Office of the Solicitor 
General

US SEC, Division of Enforcement 
Division

US Drug Enforcement Administration

US SEC, Division of Enforcement, 
Cyber Unit

US SEC, Asset Management Unit

US DOJ, Criminal Division

US DOJ, US Attorney’s Office, District 
of the Virgin Islands

Paul Hastings

Perkins Coie

US DOJ, Criminal Division, Fraud and 
Appellate sections

REGION:
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TO:

Morrison & Foerster

O’Melveny & Myers

O’Melveny & Myers

Paul, Weiss, Rifkind, Wharton & 
Garrison

Paul, Weiss, Rifkind, Wharton & 
Garrison

Quinn Emanuel Urquhart & Sullivan

Steptoe & Johnson

Williams & Connolly

Winston & Strawn

Winston & Strawn

Winston & Strawn

Baker & Hostetler

Cooley

Morrison & Foerster

O’Melveny & Myers

Sidley Austin

US Attorney’s Office, NDCA

Willkie Farr & Gallagher

Winston & Strawn

NAME:

Lisa Phelan

Michael Dreeben

Benjamin Singer

Jeannie Rhee

Loretta Lynch

Sandra Moser

Michael Bromwich

Emmet Flood

Abbe Lowell

Cari Stinebower

Laura Cordova

Robb Adkins

John Hemann

Jina Choi

Anna Pletcher

Brian Stretch

David Anderson

Simona Agnolucci

Pamela Davis

FROM:

US DOJ, Antitrust Division, National 
Criminal Enforcement and Washington 
Criminal I Sections 

US DOJ, Office of the Solicitor General

US DOJ, Market Integrity and Major 
Frauds Unit

Office of Special Counsel, Robert 
Mueller

US DOJ, Former US Attorney General

US DOJ, Criminal Division, Fraud 
Section

The Bromwich Law Firm

Special Counsel to the President

Norton Rose Fulbright

Crowell & Moring

Crowell & Moring

Winston & Strawn

US DOJ, US Attorney’s Office, NDCA

US SEC, San Francisco Regional 
Director

US DOJ, Antitrust

US DOJ, US Attorney’s Office, NDCA

Sidley Austin

Keker, Van Nest & Peters 

Orrick, Herrington & Sutcliffe

Northern
California

   REGION:
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Conclusion

In closing, while we expect increasing demand for white-collar 
lawyers, the nature of the work resulting from COVID-19 will evolve 
in ways unknown.  Will there be fewer cross-border investigations?  
Will certain aspects of remote investigations become more 
common out of necessity or simply because it’s easier not to 
travel?  With nations closing down and becoming more insular, will 
global collaboration retrench?  Will countries keep their borders 
open enough to allow for the global community to gather evidence 
in connection with investigations? If nothing else, these questions 
will inform the future evolution of the white-collar bar.
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