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This Agreement made the 14th day of December, 2021 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(hereafter referred to as the Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(hereafter referred to as the Union) 

OF THE SECOND PART 

- and - 

 

WHEREAS, the Union has the sole right to negotiate and conclude a Collective Agreement on 
behalf of the Employees of the Crown pursuant to the Public Service Employee Relations Act; and 

WHEREAS, the Parties are mutually desirous of entering into a Collective Agreement, consisting of a 
Master and Subsidiary Agreements, with the intent and purpose to promote a harmonious 
relationship between the Employees and the Employer, and to set forth in this Collective Agreement 
rates of pay, hours of work and conditions of employment. 

NOW THEREFORE, the Parties hereto mutually agree as follows: 
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ARTICLE 1 
DEFINITIONS 

1.01 In this Agreement, unless the context otherwise requires: 

(a) A word used in the singular may also apply in the plural; 

(b) “Annual Salary” means the annual amount of an Employee’s regular salary or 
hourly rate of pay including pay differential for working more than the normal 
weekly hours of work applicable to a classification; but excluding any other 
compensation except that Acting Incumbency Pay shall be included for overtime 
calculations only; 

(c) “Apprentice” means a person as defined within the Apprenticeship and Industry 
Training Act who is serving a special training period in the Government 
Apprenticeship Program; 

(d) “Bargaining Unit” means all Employees of the Employer appointed pursuant to 
Section 18 or employed pursuant to Section 26 of the Public Service Act except 
those excluded pursuant to the Public Service Employee Relations Act, by mutual 
agreement of the Parties or by the Alberta Labour Relations Board; 

(e) “Bi-weekly Salary” means annual salary divided by twenty-six decimal one (26.1); 

(f) “Commissioner” means the Public Service Commissioner; 

(g) “Day(s)” means calendar day(s); 

(h) “Department” has the meaning set out in the Public Service Act. 

(i) “Deputy Head” has the meaning set out in the Public Service Act; 

(j) “Designated Officer” means a person who is authorized on behalf of the Employer 
to deal with grievances; 

(k) “Dismiss” means to discharge an Employee for just cause; 

(l) “Employee” means a person employed by the Employer who is in the Bargaining 
Unit covered by this Collective Agreement and who is employed in one of the 
following categories: 

(i) the permanent service which consists of persons appointed to either full or 
part-time permanent positions; or 

(ii) the temporary service which consists of persons appointed to temporary 
positions; or 

(iii) the wage service which consists of persons defined in Section 26 of the 
Public Service Act employed for full or part-time wage employment. 

(m) “Employer” means the Crown in right of Alberta, the Deputy Head of a Department 
or any person acting on behalf of either or both of them, as the context of this 
Agreement may require; 

(n) “Grade” means the periods, assigned to a class, within the salary grid; 

(o) “Hourly Rate” means the annual salary divided by the Employee’s normal annual 
hours of work;

 (p) “Increment” means the difference between one period and the next period within 
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the same grade or, when increasing or decreasing an Employee's salary by an 
increment and a change in grade is necessary, an amount equal to two (2) grades 
higher or lower than the Employee’s current period, whichever is applicable; 

(q) “Maximum Salary” means 

(i) the highest period of the highest grade assigned a class; or 

(ii) the job rate where no grade has been assigned a class. 

(r) “Minimum Salary” means the lowest period of the lowest grade assigned to a class; 

(s) “Month” means a calendar month; 

(t) “Period” means a single salary rate within the grade; 

(u) “Permanent Position” means a position established as such, in which the 
incumbent is required to work not less than: 

(i) three (3) hours on each work day in the year; or 

(ii) seven (7) hours per day on two (2) or more work days per week; or 

(iii) ten (10) full work days in each month. 

(v) “Probationary Employee” means a person, who during the Employee’s 
initial period of employment is serving a probationary period; 

(w) “Statutory Declaration” means a document containing verified statements sworn 
by an Employee to be the truth before a Commissioner for Oaths and made subject 
to criminal prosecution for false statements; 

(x) “Temporary Position” means a position established as such in which the incumbent 
is required for continuous employment for a limited period, and includes: 

(i) “Apprenticeship Position” in which the incumbent is initially hired as an 
apprentice as defined under the Apprenticeship and Industry Training Act 
and is employed in the Government Apprenticeship Program; 

(ii) “Project Position” in which the incumbent is employed for the duration of a 
project; or 

(iii) “Replacement Position” in which the incumbent is employed to provide 
temporary relief or over-load duties. 

(y) “Union” means the Alberta Union of Provincial Employees; 

(z) “Union Representative” means the President of the Union, or an Officer or Staff 
Member of the Union designated by the President in writing pursuant to the Union's 
Constitution to perform a specific function pertaining to this Collective Agreement; 

(aa) “Wage Employment” is employment pursuant to 1.01(l)(iii) above; 

(bb) “Work Day” means any day on which an Employee is normally expected to be at 
the Employee’s place of employment. 
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ARTICLE 2 
TERMS OF EMPLOYMENT 

2.01 The Employer during the life of this Agreement may with the agreement of the Union: 

(a) alter rates of Employee compensation, or 

(b) alter any Employee entitlement or Employee rights 

which are contained within this Agreement and upon such agreement these changes shall 
become the rates, entitlements, or Employee rights. 

 

ARTICLE 3 
MASTER/ SUBSIDIARY AGREEMENTS 

3.01 The Parties agree that the terms and conditions contained in this Master Agreement are 
predominant. Notwithstanding the generality of the foregoing it is recognized: 

(a) the terms or conditions of this Agreement may be modified by mutual agreement 
of the Parties to meet peculiarities of particular occupational categories included 
in subsidiary agreements; and 

(b) such modified terms or conditions shall not be deemed contrary to any Article 
contained in this Master Agreement but shall be deemed to have force and effect 
as exceptions. 

3.02 Where a difference arises out of the provisions contained in an Article of the Collective 
Agreement, and the subject matter is also covered in Employer regulations, guidelines or 
directives, the Collective Agreement shall supersede the regulation, guideline or directive. 

3.03 The Parties agree that all terms and conditions contained in the Letters of Understanding 
and Letters of Intent contained in the Master/ Subsidiary Agreements are integral to the 
Collective Agreement and are subject to the grievance procedure except where the 
Parties have specifically stated otherwise. 

 

ARTICLE 4  
APPLICATION 

4.01 The provisions of this Agreement apply as specified in this Article to Employees as 
defined in Article 1 who are in the bargaining unit and are employed in classifications 
assigned to the subsidiary agreements. 

4.02 This Agreement applies to an Employee: 

(a) appointed to a Permanent Position; however, where applicable, shall be applied 
on a pro-rata basis for an Employee who works part-time; and 

(b) appointed to a Temporary Position, however, where applicable, shall be applied 
on a pro-rata basis for an Employee who works part-time; except that: 

(i) Article 15, Position Abolishment, shall not apply, and

 (ii) Article 33A, Long Term Disability, shall not apply until after one (1) year of 
continuous employment in a temporary position, and 
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(iii) Apprentices shall not have access to Article 29, Grievance Procedure, for 
termination of employment, as a result of either: 

(a) failure to comply with the terms and conditions of the Apprenticeship 
and Industry Training Act and/or regulations, or 

(b) lack of appropriate work, or 

(c) the unavailability of tradesperson positions upon completion of the 
apprenticeship program; 

(c) hired for Wage Employment, except that the following shall not apply: 

(i) Article 15 Position Abolishment 

(ii) Clause 17.04 Compensatory Time Off 

(iii) Article 23 Workers’ Compensation Supplement 

(iv) Article 31 Casual Illness 

(v) Article 32 General Illness 

(vi) Article 33A Long Term Disability 

(vii) Article 34 Health Plan Benefits and Dental Plan 

(viii) Clause 35.01 Group Life, Accidental Death and Dismemberment, 
Dependent's Life 

(ix) Article 36 Paid Holidays 

(x) Article 37 Annual Vacation Leave 

(xi) Article 38 Special Leave 

(xii) Article 39 Military Leave 

(xiii) Article 40 Adoption/Parental Leave 

(xiv) Article 40A Maternity Leave 

(xv) Clause 41.02 Court Leave in private capacity 

(d) A Wage Employee who is dismissed for disciplinary reasons in accordance with 
Article 28 - Disciplinary Action, shall have access to the Grievance Procedure as 
provided in Sub-Clause 29.01 (d) & (e). 

4.03 Notwithstanding Sub-Clause 4.02(c), an Employee hired for Wage Employment shall in 
lieu of receiving: 

(a) paid holidays pursuant to Article 36, be allowed, in addition to the Employee’s 
regular wage earnings, pay at five point two per cent (5.2%) of the Employee’s 
regular wage earnings, and for working on a paid holiday, pay at time and one-half 
(1.5x) the Employee’s regular hourly rate for all hours worked up to the equivalent 
of full normal daily hours and double time thereafter; and 

(b) annual vacation leave pursuant to Article 37, be allowed in addition to the 
Employee’s regular wage earnings, pay at six per cent (6%) of the Employee’s 
regular wage earnings 

4.04 Notwithstanding Sub-Clause 4.02(c) an Employee hired for Wage Employment who has 
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worked fourteen hundred and fifty (1450) hours, exclusive of overtime, in a twelve (12) 
month period shall thereafter in lieu of receiving: 

(a) casual and general illness leaves pursuant to Article 31 and Article 32, be allowed 
the hourly equivalent of six (6) full days paid sick leave per subsequent year of 
employment for illness leave or medical appointments as required, but which may 
be subject to the provision of proof of illness on return to work pursuant to Article 
32. If the Employee is appointed to a position, any sick leave used under this 
Clause will be deducted from the casual illness leave entitlement for that year of 
employment; 

(b) benefits pursuant to Article 33A, Article 34 and Article 35, be allowed, in addition 
to the Employee’s regular wage earnings, pay at one per cent (1%) of the 
Employee’s regular wage earnings. 

4.05 Clause 4.04 shall cease to apply to an Employee who: 

(a) at the Employee’s own discretion incurs a break in service for a period in excess 
of ninety (90) calendar days, or 

(b) is terminated and not rehired within ninety (90) calendar days. 

In such circumstances, Sub-Clauses 4.02(c), 4.02(d) and Clause 4.03 shall apply to such 
an Employee. 

4.06 (a) Notwithstanding other provisions of this Article, an Employee hired for Wage 
Employment who has worked twenty eight hundred and fifty (2850) hours, 
exclusive of overtime, in a twenty-four (24) month period with the same 
Department, shall receive the same provisions of this Agreement that are 
applicable to an Employee who is appointed to a Temporary Position. An 
Employee who qualifies under this Sub-Clause shall receive five (5) work days’ 
notice, or one (1) day's pay in lieu of each work day by which the notice is short of 
five (5) work days, when the Employee’s employment is to be terminated. 

(b) If the terminated Employee is rehired for wage employment with the same 
Department and qualifies pursuant to Sub-Clause 4.06(a), the provisions of Sub-
Clause 4.06(a) shall then apply. 

(c) If the terminated Employee does not qualify pursuant to Sub-Clause 4.06(a) upon 
rehire but qualifies pursuant to Clauses 4.04, the provisions of Clause 4.04 shall 
then apply. 

(d) If the terminated Employee does not qualify for any of the above provisions upon 
rehire, then the Agreement shall apply to such an Employee as set out in Sub-
Clauses 4.02(c), 4.02(d) and Clause 4.03 hereof. 

4.07 At the request of the Employee and with the consent of the Union, a Permanent Employee 
who intends to resign or has resigned and is being considered for Wage Employment 
may request that their employment be subject to the provisions applicable to a new Wage 
Employee, as detailed in Sub-Clauses 4.02(c), 4.02(d) and Clause 4.03. 

4.08 Except as otherwise specified in this Collective Agreement, there shall be no pyramiding 
of leaves or benefits or other entitlements.

4.09 This Agreement does not apply to full-time students whose employment is contemplated 
by the curriculum of a course in which the student is enrolled; students who work less 
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than the normal number of weekly hours; persons employed under special or cost shared 
programs such as the Priority Employment Program, the Summer Temporary 
Employment Program, Federal-Provincial Programs; and persons other than the 
Employees engaged in temporary emergency situations such as fire suppression or 
emergency measures. 

 

ARTICLE 5  
MANAGEMENT RECOGNITION 

5.01 The Union recognizes that all functions, rights, powers and authority which the 
Employer has not specifically abridged, delegated or modified by this Agreement are 
retained by the Employer. 

 

ARTICLE 6  
UNION RECOGNITION 

6.01 The Employer recognizes the Union as the exclusive bargaining agent for all Employees 
covered by this Agreement. 

6.02 The Parties agree that there shall be no discrimination or coercion exercised or practiced 
with respect to any Employee for reason of membership or legitimate activity in the Union. 

6.03 The Employing Department will provide specific bulletin board space for use of the Union 
at locations on the Employer's premises which are accessible to Employees. Sites of the 
bulletin boards are to be determined by the Employing Department and the Union. Bulletin 
board space shall be used for the posting of Union information directed to its members. 
The text of such information shall be submitted to the Employing Department for approval 
prior to posting and a decision shall be provided within twenty-four (24) hours. 

6.04 An Employee shall have the right to wear or display the recognized insignia of the Union, 
however, no such insignia larger than a lapel pin shall be worn on issue clothing or 
uniforms, nor shall an insignia be displayed on Employer's equipment or facilities. 

 

ARTICLE 7  
PERSONAL FILE 

7.01 The Employer will make reasonable arrangements to have an Employee’s personal file 
made available at an administrative office or headquarters that is in reasonable proximity 
to where the Employee works or at a place agreed on by the Employee and the 
Employee’s Department and at a reasonable time for the Employee to examine the 
Employee’s file, upon a request for the same being made by an Employee, once in every 
year and as well in the event of a grievance. The Employee may request a representative 
of the Union to be present at the time of the examination.

7.02 The personal file referred to in this Article is the personal file of an Employee maintained 
by the Departmental Human Resources Office or the Institution Human Resource Office. 
Except as provided hereinafter this file shall contain copies of all documentation 
pertaining to the Employee. Payroll documentation pertaining to the Employee shall be 
retained electronically and made available in hard copy as required. No information 
pertaining to interview records, reference checks, or confidential information related to a 
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diagnosis or prognosis concerning either Employee eligibility for Long Term Disability 
Insurance, Employee Family Assistance Services, or Employee Support and Recovery 
Services shall be contained in this file. 

 

 

ARTICLE 8 
UNION MEMBERSHIP AND DUES CHECK-OFF 

8.01 All Employees covered by this Agreement shall become members of the Union as a 
condition of employment. An Employee who has a religious objection to becoming a 
member of the Union shall be permitted to opt out of membership by providing the Union 
with a signed statutory declaration outlining the objection within sixty (60) consecutive 
calendar days from the date of commencement of employment, but such Employee shall 
continue to pay Union dues. 

8.02 All Employees covered by this Agreement shall be required to pay Union dues as a 
condition of employment. The Employer shall, therefore, deduct Union dues from the pay 
of all Employees covered by this Agreement. The Union shall advise the Employer, in 
writing, of any change in the amount of dues to be deducted from the Employees covered 
by this Agreement. Such notice shall be communicated to the Employer at least thirty 
(30) calendar days prior to the effective date of the change. 

8.03 (a) The Employer shall remit Union dues deducted from the pay of all Employees to 
the Union within nine (9) working days from the end of the pay period. Where an 
accounting adjustment is necessary to correct an over or under payment of dues, 
it shall be effected in the next succeeding submission of dues payment. The 
deductions remitted shall be accompanied by particulars identifying each 
Employee in a printed form and electronic format showing employee number, 
department number, starting date, subsidiary agreement, classification, work 
location code, amount of Union dues deducted, name, last known address and 
home telephone number. Further, the Employer shall provide to the Union, on a 
monthly basis, a list containing the name and last known address of current 
recipients of Long Term Disability Insurance. 

(b) In addition to the particulars provided in Sub-Clause 8.03(a) the Employer agrees 
to provide the following information on a monthly basis: birthdate, anniversary 
month, employee type (permanent, temporary, wage), sub type (full or part time), 
grade, step, earnings, gender and status code for active Employees who have no 
dues deducted.

 

ARTICLE 9  
EMPLOYER - UNION RELATIONS 

9.01 The Employing Department will grant Union Representatives access to its premises for a 
specific purpose provided prior approval has been obtained. When investigating a 
grievance for the purpose of meeting with the Grievor or the Grievor’s immediate 
supervisor, an appointment with the Grievor or the Grievor’s immediate supervisor will be 
obtained through the Department or Institution Human Resources representative. The 
foregoing approval shall not be unreasonably denied. 
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9.02 On a quarterly basis, the Employer will provide the Union with a list of Human Resources 
representatives with whom it may arrange Employee appointments for the purpose of 
investigating grievances, and the Union shall provide a current list of Union staff officers 
and Union Stewards to each Employing Department. The Union Steward list shall include 
the name and, where available, the work location of these Employees. 

 

ARTICLE 10 
EMPLOYER - EMPLOYEE RELATIONS 

10.01 The Employer acknowledges the right of the Union to appoint Employees in the 
bargaining unit as Union Stewards. 

10.02 The Union shall determine the number of Union Stewards, having regard to the plan of 
organization and the distribution of Employees at the workplace. When difficulties arise, 
the Union and the Employer shall consult in order to resolve the difference. 

10.03 The Employer recognizes the Union Steward as an official representative of the Union. 

10.04 A representative of the Union will be allowed an opportunity to provide new Bargaining 
Unit Employees with a Union orientation of up to thirty (30) minutes without loss of pay. 
This presentation shall occur during the first six (6) months of employment and, 
preferably, at an Employer’s orientation of new Employees. Where Employer orientations 
are being provided, the Union will be provided one (1) week’s advance notice of the 
Employer’s orientation for new Employees. 

A new Employee shall be advised of the name and location of the Employee’s Union 
Steward, except where one is not assigned to the area. When requested by the 
Employee, the Union Steward will provide the Employee with a copy of the Collective 
Agreement. In locations where there are no Union Stewards assigned, when requested 
by the Employee, the Employer will provide the Employee with a copy of the Collective 
Agreement. The Employer will provide the link to the Collective Agreement in the 
Employee’s offer letter. 

10.05 On a monthly basis, the Employer shall provide the Union a list with the name and 
department of all new Bargaining Unit Employees hired up to the end of the previous 
month. 

 

ARTICLE 11 
TIME OFF FOR UNION BUSINESS 

11.01 Subject to Clause 11.04, time off, without loss of regular earnings, will be provided for the 
following: 

(a) Authorized Union representatives, not to exceed five (5) in number for time spent 
meeting with representatives of the Employer at formal Employee Relations 
Committees where matters of mutual concern are discussed; 

(b) For time spent meeting with the Employer at formal Safety Committee meetings 
during normal working hours, and for meetings of the Joint Work Site Health and 
Safety Committee as provided by the Occupational Health and Safety Act. 

11.02 Subject to Clauses 11.01 and 11.04, in continuous operations, when 
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(a) an Employee is not scheduled to work; 

(b) it is not possible to schedule the meeting during a time when the Employee is 
scheduled to work; and 

(c) no alternate attendee is available or appropriate to attend, 

an Employee who attends an Employee Relations Committee, Joint Work Site Health and 
Safety Committee or formal Safety Committee meeting shall be paid at the basic hourly 
rate of pay for a minimum of two (2) hours or the length of the meeting whichever is 
greater. There shall be no minimum guaranteed compensation if the meeting is 
contiguous with a normal working period. 

11.03 Subject to Clause 11.04, time off, without pay, will be provided for Union Business for 
Employees authorized by the Union to represent the Union at Negotiations, Conventions, 
Union Committees, Union Workshops, Steward Training, Union Seminars, Union 
Conferences, Union Schools, Chapter Meetings, Chapter Executive Meetings, Local 
Meetings, Local Executive Meetings, Meetings of the Union’s Provincial Executive 
Committee, activities of the Union Executive Board, participation in the Public Service 
Pension Board, or any other activities necessary for the operation of the Union in 
compliance with the collective agreement. 

11.04 Time off shall be granted except where operational difficulty will arise. The Union shall 
provide the Employer’s Human Resources office with a copy of the request for time off. 
Employees shall provide a minimum of five (5) work days’ notice when requesting time 
off under Clause 11.03; however, consideration shall still be given in cases where the five 
(5) work days’ notice is not provided. Where such time off is granted for an indeterminate 
period the Employee shall communicate with the Employer on a daily basis in respect to 
the date of return. 

11.05 To facilitate the administration of Clause 11.03 of this Article, the Employer will grant the 
leave of absence with pay and invoice the Union for the Employee's salary and applicable 
allowances, or the replacement salary costs, whichever is greater, which the Union shall 
promptly pay. 

 

 

ARTICLE 12 
LAY-OFF AND RECALL 

12.01 Employees may be laid off in accordance with the provisions of this Article. 

12.02 For purposes of this Article the following definitions shall apply: 

(a) “lay-off” - a temporary separation from employment with 
anticipated future recall 

(b) “seniority” - the length of continuous employment with the Employer 
from the most recent date of hire 

(c) “similar employees” - two (2) or more Employees having a common status 
performing the same or similar functions within a 
classification, at a location and work unit as determined 
by the Employing Department 
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(d) “permanent status” - status given to Employees occupying a permanent 
position 

(e) “temporary status” - status given to Employees occupying a temporary 
position 

(f) “permanent employee” - a permanent status Employee who has successfully 
completed the Employee’s probationary period. 

12.03 Except in circumstances beyond the reasonable control of the Employing Department, 
the notice for the lay-off of Employees shall be as follows: 

(a) fourteen (14) calendar days for Employees having permanent status; 

(b) seven (7) calendar days for Employees having temporary status. 

12.04 When similar Employees are to be laid off, the Employing Department shall lay off such 
Employees in reverse order of their seniority, providing those retained are qualified and 
able to perform the work remaining to be done. 

12.05 The time spent by Probationary Employees on lay-off will be added to the probationary 
period at the time of recall. 

12.06 An Employee may be recalled only to the position from which the Employee was laid off. 
In determining which of similar Employees are to be recalled to positions within a 
classification, at a location and work unit as determined by the Employing Department, 
recall shall be on the basis of the seniority of such similar Employees, provided the 
Employee recalled is qualified and able to perform the work that is available. 

12.07 An Employee shall be responsible for providing the Employing Department with the 
Employee’s current address for recall purposes. 

12.08 Seniority is lost, all rights are forfeited, and the Employing Department shall not be obliged 
to recall an Employee: 

(a) when the Employee resigns or employment is properly terminated; or 

(b) when the Employee does not return to work on recall within three (3) work days of 
the stated reporting date, or the Employee cannot be located after reasonable 
effort on the part of the Employing Department to recall the Employee; or 

(c) upon the expiry of one hundred and eighty (180) calendar days following lay-off 
during which time the Employee has not been recalled to work. 

12.09 If a Permanent Employee has not been recalled within one hundred and eighty (180) 
calendar days from the date of lay-off, the Employee shall be entitled to severance pay in 
the amount of one and one-half (1 ½) week's pay for each full year of continuous 
employment to a maximum of twenty-five (25) weeks' pay. Severance pay will not be paid 
to an Employee who resigned, retired, failed to return to work when recalled, or whose 
employment was properly terminated.
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12.10 Excluding Clauses 15.01, 15.02 and 15.03, a Permanent Employee who qualifies 
pursuant to Clause 15.04 shall be eligible for the remaining provisions of Article 15 should 
the Employee’s position be abolished while on lay-off. A Permanent Employee may 
choose to waive all of the applicable provisions of Article 15 by resigning in writing and 
receiving two (2) months’ pay at the Employee’s regular rate. 

12.11 This Article does not apply to Temporary Employees whose employment is terminated at 
the end of a specific term of employment. This Article does not apply to Wage Employees. 

12.12 An Employee who is laid off under this Article and who at the commencement of the lay-
off is participating in the Long Term Disability Plan, the Government Employees' 
Prescription Drug Plan, the Government Employee's Group Extended Medical Benefits 
Plan, the Government Group Dental Plan or the Government Group Life Insurance Plan 
may elect to continue existing coverage under these Plans during the one hundred and 
eighty (180) calendar day lay-off period. If the Employee elects to maintain coverage the 
Employee shall submit both the Employer and Employee shares of the premium 
contributions in a fashion as determined by the Employer. If the Employee chooses not 
to continue to submit the total required premiums, coverage will cease and the Employee 
shall not be entitled to any benefits under these Plans. 

 

ARTICLE 13  
ATTENDANCE 

13.01 An Employee who is absent from duty without prior authorization shall communicate daily, 
the reason for the Employee’s absence to an individual designated to receive and/or 
authorize absences at the Employee’s place of work within the time limits set out below: 

(a) in the case of a shift worker, at least one (1) hour prior to the commencement of a 
shift; or 

(b) in the case of a non-shift worker, as soon as possible but, in any event, no later 
than thirty (30) minutes after the normal starting time. 

13.02 An Employee on authorized leave of absence and/ or illness leave for an indeterminate 
period shall notify an individual designated to receive and/ or authorize absences at the 
Employee’s place of work of the Employee’s intention to return to work in the following 
manner: 

(a) an Employee reporting for day work shall give notice no later than the preceding 
work day; 

(b) an Employee reporting for work on an afternoon or a night shift shall give notice 
no later than noon of the day immediately preceding the Employee’s return to work. 

This clause shall not apply to an Employee who wishes to return to work following an 
absence in which the Employee was in receipt of Long Term Disability or Workers' 
Compensation benefits. 

13.03 An Employee who is on an approved leave of absence without pay of twenty (20) work 
days or more, and who wishes to return to work prior to the fixed expiration date of the 
leave of absence shall notify a senior official in writing at the Employee’s place of work at 
least ten (10) full work days prior to the desired date of return. This clause shall not apply 
to an Employee who wishes to return to work following an absence in which the Employee 
was in receipt of Long Term Disability or Workers' Compensation benefits. 
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13.04 Time limits, pursuant to Clauses 13.01, 13.02 and 13.03, shall be waived when it can be 
established that the Employee, for acceptable reasons, was unable to contact the 
Employee’s supervisor or a senior official within the time limits specified. 

13.05 An Employee is required to provide the Employer with ten (10) full work days prior written 
notice of resignation if the Employee’s wishes to resign in good standing. 

13.06 An Employee who absents themself from employment and who has not obtained the 
approval of an individual designated to authorize absences at the Employee’s place of 
work shall, after three (3) consecutive work days of such unauthorized absence, be 
considered to have abandoned the Employee’s position and will be deemed to have 
resigned, unless it is subsequently shown by the Employee that special circumstances 
prevented the Employee from reporting to the Employee’s place of work. 

 

ARTICLE 14  
ACTING INCUMBENT 

14.01 To receive acting incumbency pay an Employee shall be designated by a senior official 
at the Employee’s place of work to perform the principal duties of the higher level position 
for a minimum period of five (5) consecutive work days, during which time the Employee 
may also be required to perform some of the duties of the Employee’s regular position. 
On completion of the minimum five (5) consecutive work day qualifying period in an acting 
incumbency position, an Employee shall be eligible for acting incumbency pay for the total 
period of acting incumbency, including the five (5) consecutive work day qualifying period. 
Acting provisions shall not apply where an Employee is designated only limited additional 
duties. 

14.02 Where an Employee is designated to be an acting incumbent in a position, the Employee’s 
salary may be determined in accordance with the following provisions: 

(a) if the Employee is designated to act in a position in a classification with an assigned 
grade the maximum of which is less than one (1) increment higher than the 
maximum of the Employee’s current grade assignment, the acting salary shall be 
the lowest period in the new grade that exceeds the Employee’s current salary 
provided the maximum salary assigned the classification is not exceeded; (b)
 if the Employee is designated to act in a position in a classification with an 
assigned grade the maximum of which is at least one (1) increment higher than 
the maximum of the Employee’s current pay grade assignment, the acting salary 
shall be the lowest period in the new grade that exceeds the Employee’s current 
salary, except if the increase is less than one (1) increment, in which case the 
salary shall be adjusted to the period next higher than the lowest period that 
exceeds the Employee’s current salary provided the maximum salary assigned the 
classification is not exceeded; 

(c) if the Employee is designated to be an acting incumbent from a classification with 
no pay grade assignment to a classification with a pay grade assignment, the 
Employee’s salary is that period in the new grade which is higher than the 
Employee’s current salary, except if this increase is less than four per cent (4%), 
in which case the Employee’s salary is the next higher period. 

14.03 It is understood that normally only one acting incumbent may be designated as a result 
of any one Employee's absence. 
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14.04 When an Employee who has been the acting incumbent of another position returns to the 
Employee’s regular position, the Employee’s salary shall be readjusted to that which 
would be in effect if the Employee had continuously occupied that position. 

14.05 The designation of acting incumbency shall normally not exceed a period of one (1) year. 

 

 

ARTICLE 15  
POSITION ABOLISHMENT 

15.01 The Employer will make a reasonable effort to effect reduction in the work force through 
attrition and redeployment possibilities prior to and during the position abolishment 
process. 

15.02 For purposes of this Article the following definitions shall apply: 

(a) “seniority” – the length of continuous employment with the Employer from the most 
recent date of hire. 

(b) “similar Employees” – two (2) or more Permanent Employees performing the same 
or similar functions within a department, classification, and geographic location. 

(c) “geographic location” – includes: 

(i) any point within and up to 25 kilometers outside of the municipality in which 
the Employee’s office or primary place of work is located; 

(ii) if the terms of the Employee’s employment require the Employee to work 
daily or near daily more than 25 kilometers outside of the municipality 
referred to in (i), any point within that assigned area; or 

(iii) for any Employee who does not have an office or primary place of work, the 
geographic area in which the Employee is required by the terms of their 
employment to carry out their assigned duties. 

15.03 In the event of anticipated position abolishment(s), the Employer will minimize the impact 
on Permanent Employees by cancelling contracts for employment agency personnel, 
cancelling individual contracts of employment and replacing ongoing Wage and 
Temporary Employees, performing the same or similar work in the same department, 
classification and geographic location. 

When similar Employees are to have their position abolished, the Employing Department 
shall abolish the positions of such Employees in reverse order of seniority, providing those 
retained are capable and qualified to perform the work remaining to be done. To achieve 
the preceding, adjustments in the workforce may need to occur through redeployment. 
Redeployed Employees will be provided the typical on-the-job training required for the 
position. 

15.04 (a) The Employing Department will notify the Union twenty-four (24) hours in advance 
of any formal position abolishment notice being provided to Employees. Included in 
this notice, the Employer will provide the Union with a seniority list. The seniority 
list will have details including names, most recent date of hire, department, 
classification and geographic location of all the similar Employees impacted or 
potentially impacted by the abolishment. 
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(b) The Employing Department shall give a Permanent Employee at least one hundred 
and twenty (120) days prior written notice that the Employee’s position is to be 
abolished. The Employing Department will provide a copy of the written notice to 
the Union. 

(c) During the twenty-eight (28) day period after providing the above notices, the 
Employer will consult with the Union. This consultation will include the anticipated 
scope, impact, timing and transitional arrangements related to position reductions, 
including redeployment options and the Employee’s election for a Separation 
Payment for Restructuring (SPR) as outlined in Clause 15.05. Employees shall 
make their election for SPR within this twenty-eight (28) day period.  

15.05 An Employee may accept a SPR in lieu of the provisions of Clauses 15.06 to 15.16. The 
SPR will not be available for Employees for whom the Employer has arranged ongoing 
employment within the general service or with any other Employer. 

The SPR will be available for Permanent Employees with at least one (1) year of 
continuous employment with the Employer. Eligible Employees will be entitled to receive 
the SPR at their regular rate of pay according to the schedule below 

SHEDULE – SEPARATION PAYMENT 

Full Years of  
Continuous Employment 

Separation Pay – Weeks of Pay  
at Regular Rate of Pay 

1 14 
2 15 
3 16 
4 17 
5 19 
6 22 
7 25 
8 28 
9 31 

10 34 
11 37 
12 40 

13 Plus 43 

Where the Employee has made an election to accept SPR, the election shall not be 
altered without the agreement of the Employee and the Deputy Minister. Separation shall 
occur at a time selected by the Deputy Minister. 

Employees accepting the SPR are required to sign a SPR Termination Agreement using 
the form in Letter of Understanding #2. 

If concerns arise with respect to the SPR, they shall be addressed by representatives of 
the Parties and not by way of the grievance procedure. 

15.06 The Employee may resign in writing and receive pay at the Employee’s regular rate in 
lieu of part of the notice specified in Clause 15.04 to a maximum of two (2) months' pay. 
If eligible, the Employee may retire pursuant to the Public Service Pension Plans Act with 
such retirement to be effective on or after the date notice pursuant to Clause 15.04 
expires, however, if the Employee resigns and retires before the end of the notice period, 
the Employee shall not receive pay in lieu of the notice. 
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15.07 A permanent Employee who has more than one (1) year of continuous employment 
immediately preceding the notice of position abolishment, and who has not resigned in 
writing or retired, pursuant to Clause 15.06, shall be entitled to the rights set out in the 
following clauses. 

15.08 An Employee whose position is declared abolished and for whom the Employer has not 
arranged continuing other employment in the Alberta Public Service or with any successor 
Employer, or with any Employer under the Public Service Employee Relations Act or with 
any other Crown agency (including Boards, Corporations, Agencies and Commissions), 
during the one hundred and twenty (120) day notice period shall be eligible for placement 
as follows: 

(a) during the first two (2) weeks of the written notice period, the department shall fill 
all available comparable positions in the same general functional area in order of 
seniority exclusively of those Employees whose position have been declared 
abolished, provided that the Employee(s) who received notice of abolishment are 
capable and qualified of performing the required work. The Employer shall 
undertake to notify those Employees of all such available positions; 

(b) where no alternative position is available to the Employee of each abolished 
position under (a), the Employer shall fill all available comparable positions in the 
same general functional area throughout the Public Service in order of seniority 
exclusively of such Employees, provided that the Employee(s) who received notice 
of abolishment are capable and qualified of performing the required work; 

(c) where notice of abolishment(s) has been issued, no new Employees will be hired 
to vacant positions until Employees who have received abolishment notice have 
been considered to determine if they are capable and qualified of performing the 
work of the vacant position(s); 

(d) When available comparable positions are filled, pursuant to Clause 15.08(a) or (b), 
the Deputy Head of the Department in which the available position is located, shall 
fill the position from amongst those Employees, provided that at least one of the 
Employees has the ability to perform the duties and to assume the responsibilities 
of the available position(s) or has the potential for job training that will enable the 
Employee to perform the duties and to assume the responsibilities of the available 
position within a reasonable time period. Employees shall be eligible for available 
positions in order of their seniority. 

15.09 Where no alternative position is found for one (1) or more Employee(s) under Clause 
15.08 and the written notice period has expired for such Employee(s), said Employee(s) 
may be released from the Public Service. 

Employee(s) released from the Public Service shall be vested with the right to be recalled 
in order of their seniority to be appointed to the first available comparable position at the 
same or lower classification within the same geographical location for which they are 
capable and qualified to perform the work. Such vesting will last one (1) year, 
commencing with the day following the release of the Employee(s). The Employer shall 
undertake to notify those Employees of all such available positions. During the first one 
hundred and eighty (180) days of the vesting period an Employee shall be eligible to 
continue to be covered in the Government Employees’ Prescription Drug Plan, the 
Government Group Dental Plan, the Government Employees' Group Extended Medical 
Benefits Plan and the Government Group Life Insurance Plan. The Employer and 
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Employee premium contributions for these benefits, if applicable, shall continue during 
the one hundred and eighty (180) days. 

15.10 If a permanent Employee is released from the Public Service pursuant to Clause 15.09, 
and there is a Wage Employee employed in the same geographic location, performing 
the same or similar functions within the same classification, the released Employee may 
be offered such wage employment, provided the released Employee is capable and 
qualified to perform the available work. If the released Employee accepts such wage 
employment, the Employee becomes a Wage Employee and the displaced Wage 
Employee will be immediately released from the Public Service. An Employee who 
accepts wage employment pursuant to this Clause shall have the vested rights set out in 
Clause 15.09 continue to apply for the full one (1) year period. 

15.11 Under the application of this Article, an Employee placed into a position which has a 
maximum salary rate less than the salary rate the Employee was receiving upon the date 
of position abolishment shall have the Employee’s salary rate maintained over-range, 
exclusive of any salary modifier, until such time as the negotiated maximum salary rate 
for the new position equals or surpasses the Employee’s existing salary rate. 

15.12 An Employee who accepts a position with a lower maximum salary pursuant to Clause 
15.11, shall have the vested rights set out in Clause 15.09 continue to apply for the one 
(1) year period. 

15.13 An Employee who refuses without good and satisfactory reason to accept an alternative 
permanent position in the same general functional area, with the same or a higher 
maximum salary as the position the Employee was in upon position abolishment, shall 
forfeit all vested rights pursuant to Clause 15.09. 

15.14 All reasonable associated expenses involving relocation, job training pursuant to Clause 
15.08(d), or appointments pursuant to Clause 15.08, shall be paid by the Employing 
Department in accordance with the Travel, Meal and Hospitality Directive and the Public 
Service Relocation and Employment Expenses Regulation. 

15.15 During the period of notice of position abolishment pursuant to Clause 15.04, the 
Employer will allow the affected Employee a reasonable amount of time off with pay to be 
interviewed by prospective Employers outside the Public Service. 

15.16 At the end of the vesting period, an Employee who was released from the Public Service 
pursuant to this Article and who is no longer employed in the Public Service in any 
capacity may be eligible for severance pay in the amount of one and one-half (1 1/2) 
weeks' pay for each full year of continuous employment to a maximum of twenty-five (25) 
weeks' pay. Employees who at the end of the vesting period are still employed in the 
Public Service in some capacity other than a permanent position, shall be eligible for the 
severance provisions set out in this Clause when such non-permanent employment 
terminates. Severance pay will not be paid to an Employee who was dismissed, resigned, 
retired, or who refused an alternate position at no loss in salary. 

15.17 Notwithstanding other provisions of this Article, an Employee who is released from the 
Public Service may choose to waive the Employee’s vested right under Clause 15.09 and 
elect to receive severance pay at the time the Employee is released that the Employee 
would have been eligible to receive under Clause 15.16. 

15.18 Notwithstanding 15.04 and 15.05, Employees who have not received notice of position 
abolishment may request a Separation Payment for Restructuring (SPR). Such requests 
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may, but will not necessarily, result in an offer of the SPR by the Employing Department 
to that Employee. Offers are subject to operational requirements as determined by the 
Deputy Minister of the Employing Department, whose decision is final and cannot be 
challenged. Employees who request the SPR, if approved by the Employing Department 
under this Clause, are required to resign at a time acceptable to the Employing 
Department. Employees accepting the SPR are required to sign a SPR Termination 
Agreement using the form in Letter of Understanding #2 

 

ARTICLE 16  
HOURS OF WORK 

16.01 (a) The normal hours of work for the purpose of determining pay, benefits and 
overtime under this Collective Agreement shall be: 

(i) thirty-six and one-quarter (36 1/4) hours per week; or 

(ii) thirty-eight and three-quarters (38 3/4) hours per week; or 

(iii) forty (40) hours per week; or 

(iv) the equivalent of (i), (ii) or (iii) above on a bi-weekly, monthly or annual 
basis. 

(b) The application of the hours of work stated herein, will be in accordance with 
provisions set out in the subsidiary agreements. 

16.02 An Employee's pay shall be based on the hours worked by an Employee. 

16.03 Employees covered by this Agreement shall normally receive two (2) fifteen (15) minute 
paid rest periods in each work period in excess of six (6) hours, one (1) period to be 
granted before the meal break and one to be granted after. An Employee working a period 
of more than two (2) hours but less than six (6) hours shall be granted one (1) rest period. 
Rest periods shall be taken at the work site unless otherwise approved by a senior official. 
Rest periods shall not be granted within one (1) hour of commencement or termination of 
a work period. 

16.04 A meal period of not less than one-half (1/2) hour and, except where opted in “Flextime” 
operations, not more than one and one-half (1 1/2) hours shall be granted to all 
Employees at approximately the mid-point of each work period that exceeds four (4) 
hours. Such meal period shall be without pay except as provided for in Clause 16.05. 

16.05 An Employee who is directed by a designated senior official to remain due to a specific 
assignment at the Employee’s station of employment during the Employee’s meal period 
shall be paid for such meal period at the Employee’s regular rate of pay. Time worked 
during such on duty lunch break shall not contribute towards a fulfillment of the normal 
hours of work nor towards any overtime compensation. 

16.06 An Employee shall not be required, without the Employee’s agreement, to work a split 
shift involving a break between work periods longer than the specified meal period. 

16.07 Employees who are required to work shift schedules where their days of rest and 
scheduled start and end times vary from week to week shall be entitled to the following 
scheduling provisions; 

(a) Shift schedules shall be posted at least twelve (12) weeks in advance or such 
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shorter period as is mutually agreed between the Employer and the Union; 

(b) The Employer shall not change an Employee’s shift schedule where it results in 
the Employee’s days of rest being changed with less than fourteen (14) days’ 
notice, unless mutually agreed between Employee and the Employer; and  

(c) The Employer shall not change an Employee’s shift schedule where it results in 
the Employee’s scheduled start and end times being changed with less than five 
(5) days’ notice, unless the change is due to an emergency or mutually agreed 
between the Employee and the Employer; and 

(d) Shift schedules shall provide for at least two (2) consecutive days of rest at least 
once in each bi-weekly period unless mutually agreed between Employer and the 
Union. 

16.08 The Parties agree that an Employing Department may implement a flexible or modified 
work week system under conditions as provided in Supplement I of this Agreement. 

 

ARTICLE 17  
OVERTIME 

17.01 An Employee may be required to work hours beyond regularly scheduled hours to 
overcome unexpected workloads and to meet extraordinary situations. Such overtime 
shall be authorized by the Employer. 

17.02 An Employee who has been authorized to work overtime and who is employed in a 
classification that is not excluded from premium overtime payment shall be compensated 
as follows: 

(a) Where overtime is controlled on a daily basis: 

(i) Subject to Clause 17.07, for overtime hours worked on a regularly 
scheduled work day at time and one half the Employee’s regular hourly 
salary for the first two (2) hours worked in excess of the Employee’s regular 
daily hours and at double the Employee’s regular hourly salary for hours 
worked in excess of two (2) hours; 

(ii) For overtime hours worked on day(s) of rest: 

(a) at time and one-half the Employee’s regular hourly salary for all 
hours worked up to the equivalent of full normal daily hours and 
double time for additional hours worked thereafter, on a compressed 
work week day off or on the Employee’s regularly scheduled first day 
of rest; and 

(b) at double the Employee’s regular hourly salary for all hours worked 
on subsequently scheduled day(s) of rest in that rest period; 

(iii) For purposes of this subsection, authorized travel on government business 
shall be considered working hours and when authorized outside of normal 
working hours, or on a regularly scheduled day of rest, the overtime rates 
of this subsection shall apply except that an Employee shall not be 
compensated for travel spent proceeding to and from their usual place of 
work and residence. 
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(b) Where overtime is controlled other than on a daily basis, in accordance with 
appropriate subsidiary agreements. 

17.03 Any overtime worked by the Employee may be claimed as compensatory time off with 
pay in lieu of a cash settlement. However, compensatory time off shall be scheduled 
before the end of the current fiscal year (March 31) to be taken at a mutually agreeable 
time within twelve (12) months from the date that the overtime was worked. All overtime 
not scheduled and approved as compensatory time off by the end of the current fiscal 
year shall be paid out in cash. 

17.04 An Employee who requests for personal reasons, and who as a result of such a request, 
is authorized to work daily or weekly hours in excess of the Employee’s normal 
requirement, shall be compensated for the extra hours worked at straight time rates. It is 
not the intent of this section to deny overtime rights to an Employee. 

17.05 (a) An Employee who is required to attend a training course or seminar on the 
Employee’s normal day of work shall be paid at straight time rates for the hours 
spent on training to a maximum of the Employee’s normal daily hours of work for 
that period. Overtime rate shall apply to any hours worked beyond the normal daily 
maximum. 

(b) An Employee who is required to attend a training course or seminar on a regularly 
scheduled day of rest shall be paid at overtime rates for all hours spent on training 
or attending the seminar. 

(c) An Employee who is required to attend a training course or seminar, which 
necessitates travel outside of the urban area in which the Employee is employed 
shall be compensated at overtime rates for the actual hours spent in travel 
provided such travel time is in excess of the Employee’s normal daily or weekly 
hours of work. 

17.06 Overtime payment or compensatory time off shall be calculated to the nearest quarter 
hour and shall not be allowed twice for the same hours. 

17.07 Overtime pay shall be calculated from the annual salary rate in effect at the time overtime 
is worked regardless of any subsequent retroactive change in that rate. 

17.08 Part-time Employees working less than the normal hours of work stated in Clause 16.01 
who are required to work longer than their usual daily or weekly hours shall be paid at the 
rate of straight time for the hours so worked until they exceed the normal daily or weekly 
hours for full time Employees in the same Class, after which the overtime provisions of 
Clause 17.03 shall apply. 

17.09 Where Employees are working flexible hours, or a modified work week, the conditions as 
provided in Supplement I to this Agreement shall apply. 

 

ARTICLE 18  
SHIFT DIFFERENTIAL 

18.01 (a)  Where, because of operational requirements, an Employee is scheduled by the 
Employer to work shifts, that Employee shall receive two dollars and seventy-five 
($2.75) cents per hour for working a shift where at least one- half of the hours in 
such shift fall between 3:00 p.m. and 11:00 p.m. 



 

21 
 

Classification: Public 

(b)  Where, because of operational requirements, an Employee is scheduled by the 
Employer to work shifts, that Employee shall receive five dollars ($5.00) per hour 
for working a shift where at least one-half of the hours in such shift fall between 
11:00 p.m. and 7:00 a.m. 

18.02 For the purposes of this Article, a shift refers to the daily equivalent of the normal hours 
of work as set out in Clause 16.01. A wage or part-time Employee who works less than 
the daily equivalent of the normal hours of work shall be paid shift differential if the 
Employee works a minimum of four (4) hours within the periods identified in Article 18.01 
(a) and (b). 

18.03 At no time shall shift differential be included with the Employee's regular rate of pay for 
purposes of computing overtime payments, other premium payments, or any Employee 
benefits. 

18.04 Shift differential shall not be paid on any hours for which an Employee receives overtime 
compensation. 

 

ARTICLE 18A 
WEEKEND PREMIUM 

18A.01 An Employee who works Saturdays or Sundays as part of the Employee’s regularly 
scheduled work week, shall receive a weekend premium of three dollars and twenty-five 
($3.25) cents for each hour worked from Friday at 3:00 p.m. to Monday at 7:00 a.m. 
The weekend premium shall not be paid to an Employee who is not regularly scheduled 
to work weekends and receives overtime compensation for working Saturday or Sunday 
as a day of rest. 

18A.02 At no time shall weekend premium be included with the Employee's regular rate of pay 
for purposes of computing overtime payments, other premium payments, or any 
Employee benefits. 

ARTICLE 19  
CALL BACK PAY 

19.01 Subject to Clause 19.03, when an Employee is called back to work by the Employee’s 
supervisor for a period in excess of two (2) hours, including time spent travelling directly 
to and from work, the Employee shall be compensated at the applicable overtime rate for 
hours worked pursuant to Article 17. For such call back on a paid holiday, the rate of 
compensation shall be time and one half for all hours worked up to the equivalent of full 
normal daily hours and double time for additional hours worked thereafter. 

19.02 Subject to Clause 19.03, an Employee who is called back to work one or more times 
within a two hour period and for whom the time worked and the time spent travelling 
directly to and from work totals two hours or less, shall be compensated at straight time 
for a minimum of three (3) hours. 

19.03 There shall be no minimum guaranteed compensation nor compensation for time spent 
travelling if the call back is contiguous with a normal working period.

19.04 (a)  Employees who are formally designated by the Employer to receive urgent work 
related communication at home outside of normal working hours shall be 
compensated at the rate of one and one-half (1 1/2) times their regular hourly 
salary or the equivalent time in lieu for all time engaged in such work. 
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Notwithstanding the foregoing, if the time worked receiving communications and 
making and receiving additional communications related to the original 
communication totals twenty (20) minutes or less, an Employee shall be 
compensated a minimum of one-half (1/2) hour's pay at straight time rates or the 
equivalent time in lieu. For compensation purposes, two (2) or more 
communication events received within a thirty (30) minute period will be considered 
to be a single communication event. 

(b) Compensation for responding to communications at home will not be paid in 
circumstances in which the communication results in the Employee having to leave 
home to return to work. In such cases, the provisions of Clauses 19.01, 19.02 and 
19.03 shall apply. 

19.05 For purposes of this Article, an Employee will be compensated either through a paid 
settlement or time off with pay in lieu of a paid settlement. 

 

ARTICLE 20  
REPORTING PAY 

20.01 A Wage Employee shall be paid a minimum of three (3) hours pay at the Employee’s 
hourly rate when an expected work period is cancelled and the Employee was not notified 
of such cancellation on or before the day prior to the cancelled work period; or if employed 
in a camp, unless the Employee is notified not to report, at least one (1) hour prior to the 
Employee’s regular starting time. 

20.02 An Employee who reports for a regularly scheduled shift and who is assigned, without 
prior notification, to an alternate work shift commencing at a later time, shall receive an 
additional three (3) hours pay at the Employee’s hourly rate. 

 

ARTICLE 21  
STANDBY PAY 

21.01 When an Employee is designated to be immediately available to return to work during a 
period in which the Employee is not on regular duty, the Employee shall be compensated 
the amount of one-half (1/2) hour's pay at the Employee’s regular rate or the equivalent 
time in lieu for each four (4) hours on standby or any portion thereof on a day that is not 
a paid holiday. For standby on a paid holiday, the compensation shall be one (1) hour's 
pay at the Employee’s regular rate or the equivalent time in lieu for each four (4) hours 
on standby or any portion thereof. 

21.02 When an Employee, while on standby, is unable to report to work when required, no 
compensation shall be granted for the total standby period. 

21.03 When an Employee is called back to work during a period in which the Employee was on 
standby, the Employee shall be compensated pursuant to Clause 21.01 for the hours the 
Employee was on standby in addition to compensation pursuant to Article 19 for the hours 
worked on call back. 

21.04 An Employee shall not normally be required to standby on two (2) consecutive weekends 
or two (2) consecutive paid holidays, where other qualified staff are available. 

21.05 Where an Employee is required to standby after their regular duty, the Employee will be 
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compensated at the standby rate for all hours between the end of the Employee’s regular 
scheduled duty and the standby period, provided the standby period begins within sixteen 
(16) hours. 

21.06 For purposes of this Article, an Employee will be compensated either through a paid 
settlement or time off with pay in lieu of a paid settlement. 

 

ARTICLE 22  
NORTHERN ALLOWANCE PAY 

22.01 An Employee who is employed at a location north of the 57th parallel of north latitude in 
the Province of Alberta shall be paid in addition to the Employee’s basic salary, a 
Northern Allowance of two hundred and forty-one dollars and thirty- eight cents 
($241.38) for each bi-weekly pay period served. 

22.02 For partial bi-weekly periods of employment an Employee eligible for Northern 
Allowance pursuant to Clause 22.01 shall receive payment in accordance with the 
following formula: 

    Bi-weekly Northern Allowance 
10  

(# of work days in a bi-weekly 
period) 

X Number of days worked in the 
pay period at straight time 

rates 

22.03 An Employee not residing in the Northern Area specified in Clause 22.01, who is on travel 
status or is in receipt of any subsistence allowance will not be eligible for Northern 
Allowance Pay. 

22.04 An Employee who otherwise qualifies for the allowance shall continue receiving the 
allowance for any period of approved leave with pay. However, the allowance shall not 
be paid for any period the Employee is on leave without pay. 

 

ARTICLE 23 
WORKERS' COMPENSATION SUPPLEMENT 

23.01 In accordance with the Workers' Compensation Act, when an Employee sustains an injury 
in the course of the Employee’s duties with the Government of Alberta, the Employee and 
the Employee’s Supervisor shall report the injury to a Senior Official at the place of work. 
The Senior Official shall record the date, time and nature of the injury on a form to be 
signed by the injured Employee. The Employee and the Employer shall complete the 
required forms for Workers' Compensation. If the injury causes the Employee to be absent 
from work and if the claim is approved by the Workers' Compensation Board, the 
Employee shall be paid the Employee’s regular full salary, including all types of 
employment income the Employee would have received from the Employer, during the 
period the Employee is required to remain off work up to eighty (80) consecutive work 
days. 

23.02 If the Employee has not returned to work due to injury before the eighty (80) work day 
period has expired, the Employee shall then be paid according to the rate prescribed by 
the Workers' Compensation Act.
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23.03 The eligibility period specified in Clause 23.01 shall not apply in the event of a recurrence 
of a disability due to a previously claimed injury, payable under this supplement, unless 
the Employee has not used the total eligibility period in which case the unexpended period 
of eligibility may be applied. 

23.04 When a day designated as a paid holiday under Article 36 falls within a period of time an 
Employee is eligible to receive Workers' Compensation Supplement, it shall be counted 
as a day of Workers' Compensation Supplement, and under no circumstances shall an 
Employee receive any additional entitlement in respect of that day. 

23.05 An Employee who is injured on the job during working hours and who is required to leave 
the job site for treatment, or is sent home as a result of such accident or injury, shall not 
suffer loss of pay for that day's work, regardless of the time of injury. That day shall not 
be deducted from the eligibility period specified in Clause 23.01. 

23.06 The Parties agree that the Workers' Compensation Supplement is intended only for the 
purpose of protecting an Employee from loss of income while the Employee is unable to 
work because of injury. 

23.07 An Employee who receives Workers' Compensation benefits and who at the 
commencement of absence from work pursuant to Clause 23.01 is participating in the 
Government Employees' Prescription Drug Plan, the Government Employees' Group 
Extended Medical Benefits Plan, the Government Employees' Group Life Insurance Plan 
or the Government Employees' Group Dental Plan shall continue to be covered under 
these plans throughout the period the Employee is receiving Workers' Compensation 
benefits. Premium contributions shall continue to be paid by the Employer and the 
Employee as outlined in Articles 34 and 35. 

 

ARTICLE 24 
FIRE OPERATIONS, FLOOD CONTROL AND POLLUTION CONTROL 

24.01 An Employee conscripted or employed temporarily in forest fire operations, flood control 
or pollution control shall not suffer a loss of salary or wages while so employed. 

 

ARTICLE 25 
CORRECTIONAL INSTITUTION SALARY ALLOWANCE 

25.01 An Employee who is employed in a Correctional or Young Offenders Institution operated 
by the Employer, and who functions in a capacity other than that of a Correctional Peace 
Officer or a Correctional Services Worker, shall qualify for a Correctional Institution Salary 
Allowance, provided that by reason of duties being performed, the Employee is assigned 
responsibility for the custody and supervision of inmates or young offenders, or comes 
into contact with inmates or young offenders resulting in exposure to immediate hazards 
of physical injury by assault and other disagreeable conditions. 

25.02 The daily allowance to which an Employee may be entitled will be determined in 
accordance with the following schedule, depending on the frequency and nature of the 
Employee's contact with inmates or young offenders. 

Frequency / Nature of Interaction 

Continual Interaction $6.90 for each day worked  
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Frequent Interaction $5.40 for each day worked 

Limited Contact $3.90 for each day worked 

25.03 For the purpose of this Article the following definitions will apply: 

(a) “Continual Interaction” -  refers to a situation in which an Employee is required 
to work with inmates or young offenders for more than one-
half of the working day. 

(b) “Frequent Interaction”  -  refers to a situation in which an Employee is required 
to work with inmates or young offenders for less than one-
half of the working day. 

(c) “Limited Contact” -  refers to a situation in which an Employee comes into 
contact with inmates or young offenders on an occasional 
basis. 

25.04 An Employee who was receiving a Correctional Institution Salary Allowance of five dollars 
and ninety cents ($5.90) or greater per day prior to July 1, 1986, shall continue to receive 
the higher daily rate, for each day worked, as long as the Employee is employed in an 
eligible institution in a capacity other than that of a Correctional Officer or a Correctional 
Services Worker. 

 

ARTICLE 26  
AUTHORIZED EXPENSES 

26.01 Employees who incur travel and subsistence expenses in the performance of authorized 
government business shall be reimbursed for those expenses in accordance with the 
Travel, Meal and Hospitality Expense Directive and the Public Service Relocation and 
Employment Expenses Regulation. 

26.02 The Employer agrees to consult with the Union prior to the alteration of rates contained 
in Appendix A of the Travel, Meal and Hospitality Expense Directive and the Public 
Service Relocation and Employment Expenses Regulation. 

 

ARTICLE 27  
PROBATIONARY EMPLOYEE AND PERIOD 

27.01 A person appointed to a position pursuant to the Public Service Act shall serve a 
probationary period. 

27.02 An Employee who has previously been employed by the Employer may, at the discretion 
of the Employer, have such previous employment considered as part of the probationary 
period as specified for the classification. 

27.03 (a) The period of probation shall start on the date of commencement and shall be six 
(6) or twelve (12) months as stipulated for classifications by the subsidiary 
agreements. 

(b) The period of probation may be extended by written agreement of the Union and 
the Employer. 

(c) Notwithstanding 27.03(b), an Employee who is absent for a period of paid or 
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unpaid leave exceeding twenty (20) consecutive Work Days during the 
probationary period may, at the discretion of the Employer, have the probation 
period extended by an equivalent period to the length of that leave. 

(d) An Employee shall be notified in writing of any extension of the probation period 
prior to the expiry of the probation period. Such notification shall include the 
reasons for the extension. 

(e) This Article will also apply to Employees appointed to a Temporary Position. 

27.04 The probationary period for an Apprentice shall be twelve (12) months. 

27.05 On commencement of employment, a new Employee shall be provided with a copy of the 
Employee’s position description or list of duties. 

 

ARTICLE 28  
DISCIPLINARY ACTION 

28.01 The Employer follows the principles of progressive discipline. 

28.02 When an Employee has been given a written reprimand, suspension, disciplinary 
demotion or is dismissed from employment, the Employee shall be informed in writing as 
to the reason(s) for such action. The Employee will be provided with a copy of all 
correspondence or written notices pertaining to the Employee’s conduct or performance 
which are placed on the Employee’s personal file. 

28.03 An Employee who is to be interviewed for the purpose of disciplinary action or potential 
disciplinary action as referred to in Clause 28.01 shall: 

(a) be notified of the time and place of the interview with reasonable advance notice 
which shall not be less than twenty-four (24) hours unless otherwise mutually 
agreed upon and, if desired by the Employee, the Employee may arrange to be 
accompanied by a Union Representative or Union Steward. When a Union 
Steward requires time off from work to accompany an Employee to an interview 
pursuant to this Clause, the Union Steward must obtain prior approval from the 
Employer to be absent from work, and, if approval is granted, leave without loss 
of pay will be allowed; 

(b) where a complaint has been filed, be provided with the specifics of the allegation 
in a timely manner, ensuring the integrity of the investigation is not compromised; 
and 

(c) have interviews/ investigation conducted in a timely manner. 

28.04 An Employee who has been subject to an investigation shall receive written notification 
of the results of an interview/ investigation, and any subsequent disciplinary action 
rendered in a timely manner as appropriate to the circumstances. 

28.05 An Employee who has been subjected to disciplinary action may, after twenty- four (24) 
months of continuous service from the date the disciplinary action was invoked, request 
that their personal file be purged of any record of the disciplinary action. Such request 
will be granted providing: 

(a) the Employee's file does not contain any further record of disciplinary action during 
that twenty-four (24) months period; and 
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(b) the disciplinary action is not the subject of an unresolved grievance. 

An Employee who is absent for a period of paid or unpaid leave, or who is reinstated to 
employment following a period exceeding twenty (20) consecutive Work Days, from the 
date the disciplinary action was invoked may, at the discretion of the Employer, have a 
period of twenty-four (24) months continuous service extended by an equivalent period 
to the length of that leave. 

28.06 When an Employee has grieved a disciplinary action and a Designated Officer has either 
allowed the grievance or substituted a lesser penalty for that levied against the grievor, 
the personal file of the Employee shall be amended to reflect this action, provided that 
this action results in the abandonment of the grievance. Where the grievor appeals the 
disciplinary action to adjudication, the personal file of the Employee shall be amended to 
reflect the award of the arbitrator or arbitration board. 

28.07 Subject to Article 29, an Employee may be dismissed, suspended, demoted or given a 
written reprimand for just cause. 

 

ARTICLE 29  
GRIEVANCE PROCEDURE 

29.01 Definitions and Scope 

(a) A grievance is a difference arising out of the interpretation, application, operation 
or any contravention or alleged contravention of this Agreement or as to whether 
any such difference can be the subject of arbitration. A grievance shall be 
categorized as follows: 

(i) An individual grievance is a difference affecting one (1) Employee. Such 
grievance shall be initiated at the appropriate level of the grievance 
procedure as outlined in clause 29.03; 

(ii) A group grievance is a difference affecting two (2) or more Employees, 
seeking the same redress. Such grievance shall be initiated in the same 
manner as an individual grievance as outlined in Clause 29.03. A group 
grievance shall list all Employees included in the grievance; or 

(iii) A policy grievance is a difference that seeks to enforce an obligation of the 
Employer to the Union or the Union or its members to the Employer. A policy 
grievance shall not be about an obligation that may or could have been the 
subject of a grievance by an Employee. 

(b) At each step of the Grievance Procedure, the Employer’s Representative and the 
Union Representative shall exchange all particulars known to them and related to 
the issue in dispute that would assist in resolving the grievance. 

(c) A grievance concerning the dismissal or termination of employment of a 
Probationary Employee may be subject to the Grievance Procedure except that it 
shall not be a subject of arbitration at Level 3. 

(d) A grievance concerning the dismissal or termination of employment of a Wage 
Employee may be subject to the Grievance Procedure except that is shall not be 
a subject of arbitration at Level 3.

 (e) Notwithstanding 29.01(d), a Wage Employee who has served twenty-four (24) 
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months of service from their date of first hire and who is dismissed for disciplinary 
reasons in accordance with Article 28, Disciplinary Action, shall have access to the 
Grievance Procedure including arbitration at Level 3. 

(f) “Demotion” means a transfer to a position with a lower maximum salary. 

29.02 Meetings During Grievance Procedure 

(a) A Union Steward shall not discuss a grievance or leave their place of work to 
investigate a grievance, during working hours without first obtaining permission 
from his supervisor to do so. 

(b) When a request for discussion at Level 1 or Level 2 of the Grievance Procedure 
has been approved, leave with pay shall be allowed. However, the Grievor and 
any accompanying Union Steward shall inform their respective supervisors before 
leaving and upon returning to their respective workplaces. Expenses incurred in 
attending the meeting may be claimed in accordance with the Travel, Meal and 
Hospitality Expense Directive and the Public Service Relocation and Employment 
Expenses regulations. 

29.03 Grievance Process 

An Employee and their manager will attempt to resolve differences through informal 
means, where possible, prior to proceeding with a written grievance. A Union Steward, at 
the request of the Employee, may accompany and assist the Employee at this step. 

(a) Level 1 

An Employee wishing to pursue a grievance, shall submit it in writing to the 
Employee’s Department Human Resources Representative within twenty-one (21) 
days of the date upon which the subject of the grievance occurred or the time the 
Employee first became aware or ought to have become aware of the subject of the 
grievance. 

In an attempt to resolve the difference, the Human Resources representative or 
the aggrieved may request that a written grievance be discussed with the grievor, 
the grievor’s manager (either the first level non-bargaining unit supervisor or a 
higher-level manager, at the Employer’s discretion), and the Human Resources 
representative at Level 1 of the Grievance Procedure. This discussion shall be 
recognized as the grievor’s opportunity to clarify the circumstances surrounding 
their grievance. The grievor’s request for a discussion shall not be unreasonably 
denied. A Union Staff Member or Union Steward shall be allowed to be present at 
these discussions, if desired by the grievor. 

The Grievor’s manager shall reply in writing within fourteen (14) days of receipt of 
the grievance.

 (b) Level 2 

With the approval of the Union in writing, an Employee not satisfied with the reply 
at Level 1 shall, within fourteen (14) days of receipt of that reply submit the 
Employee’s grievance in writing to the Employee’s Department Human Resources 
Representative. The Human Resources representative or the aggrieved may 
request that a written grievance be discussed with the grievor, the Designated 
Officer and the Human Resources representative at Level 2 of the Grievance 
Procedure. A Union Staff Member or Union Steward shall be allowed to be present 
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at these discussions, if desired by the grievor. 

The Designated Officer at Level 2 shall reply in writing to the Employee within 
fourteen (14) days of receipt of the grievance at Level 2 and shall submit a copy of 
the Designated Officer’s reply to the Union. 

(c) Variance From Grievance Procedure 

The level of commencement of a grievance may be varied up to and including 
Level 2 by written agreement between the Employer and the Union. 

(d) Grievances involving Dismissal, Suspension without pay and Demotion shall be 
commenced at Level 2, unless otherwise agreed between the Parties pursuant to 
Sub-Clause 29.03(c) above. 

(e) Policy Grievance 

A Policy Grievance shall be submitted to the other Party within fourteen (14) days 
of the date upon which the alleged violation of the Collective Agreement has 
occurred, or within fourteen (14) days from the date upon which the aggrieved 
Party first became aware of the subject of the grievance. 

Within a reasonable time of filing a Policy Grievance, the Parties shall meet in an 
attempt to resolve the difference. Failure to resolve the Policy Grievance within 
fourteen (14) days of filing shall entitle the aggrieved Party to advance the Policy 
Grievance to Level 3 within an additional fourteen (14) days. 

29.04 Level 3 - Arbitration 

(a) If a settlement is not reached through the above proceedings, an Employee with 
the approval of the Union (in the case of an Employee grievance), the Union (in 
the case of a Union grievance) and the Employer (in the case of an Employer 
grievance) may refer the grievance to arbitration by notice in writing that must be 
given within fourteen (14) days of receipt of the reply at the previous stage or level 
to which the grievance was advanced. Notice to the Employer shall be given to the 
Public Service Commissioner. 

(b) The submission of a grievance to arbitration shall be to an Arbitration Board of 
three (3) members, one (1) to be appointed by the Union, one (1) to be appointed 
by the Employer and a third, who shall act as Chairperson, to be mutually agreed 
upon by the other two (2), or to a single arbitrator or to a mediator-arbitrator.

 (c) (i)  The notice referred to in Sub-Clause 29.04(a) above shall indicate which 
system of arbitration the party wishes to follow, and state the name of its 
nominee to an arbitration board or suggest one or more names of persons 
it is willing to accept as a single arbitrator; or mediator-arbitrator, as the case 
may be; 

(ii)  Upon receipt of the notice referred to in Sub-Clause 29.04(a) above, the 
other Party shall respond within seven (7) days, indicating which system of 
arbitration it finds acceptable in respect to the grievance. If the other Party 
does not respond within the said seven (7) days, the grievance will be dealt 
with by an Arbitration Board. If it is not agreed that a single arbitrator or 
mediator-arbitrator shall be used, the other Party shall state the name of its 
nominee to an Arbitration Board. The Party initiating the submission of the 
grievance to arbitration under 29.04(c)(i) above shall then, within seven (7) 
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days, state the name of its nominee to an Arbitration Board. If the other 
Party fails to appoint its nominee to an Arbitration Board within fourteen (14) 
days, its nominee will be appointed by the Chair of the Labour Relations 
Board upon request of the Party submitting the grievance to arbitration. If 
the other Party agrees to a single arbitrator or mediator-arbitrator, it shall 
suggest one or more names of persons it is willing to accept as arbitrator or 
mediator-arbitrator. 

(d) Where the Parties have submitted a grievance to a mediator-arbitrator, they shall 
request the mediator-arbitrator to mediate between them and to encourage them 
to resolve any difference or differences raised by the grievance. If the mediator-
arbitrator determines that the Parties will not resolve their differences, then the 
mediator-arbitrator is empowered to determine any and all differences and to issue 
a written award concerning the same. The Parties agree that unless it is otherwise 
agreed between them, any resolution reached with the assistance of a mediator-
arbitrator, or any determination made by a mediator-arbitrator shall not establish a 
precedent for any other grievance, difference or dispute. 

(e) A single arbitrator or mediator-arbitrator shall have all of the same powers as an 
Arbitration Board. In such cases, the Party referring the grievance to arbitration, 
shall, instead of submitting the name of its nominee, submit the name of the 
arbitrator it wishes to suggest to the other Party. If agreement cannot be reached 
on the appointment of a single arbitrator or upon the appointment of a mediator-
arbitrator, within seven (7) days, an Arbitration Board will be appointed in 
accordance with the provisions above. 

(f) Each Party to this Agreement shall bear its own costs of arbitration, including the 
costs of its nominees to the Board. The Parties shall bear equally the costs of 
arbitration board Chairpersons and single arbitrators and mediator-arbitrators. 

(g) The Employer shall grant an Employee leave of absence with pay for the purpose 
of attending the arbitration of his grievance. Except where a dismissal of the 
Employee is upheld by the arbitration decision, an Employee may claim his 
expenses incurred in attending the arbitration of his grievance in accordance with 
the Travel, Meal and Hospitality Directive and the Public Service Relocation and 
Employment Expenses Regulation. 

(h) The Employer shall grant leave of absence with pay to a witness appearing under 
notice to attend at arbitration proceedings. 

29.05 Power of Boards of Arbitration 

(a) Arbitration Boards, single arbitrators and mediator-arbitrators are empowered to 
decide grievances between the Parties or persons bound by the Collective 
Agreement. 

(b) Arbitration Boards, single arbitrators and mediator-arbitrators shall not add to, 
alter, modify or amend any part of the terms of the Collective Agreement by their 
decision, nor make any decision inconsistent with it nor to deal with any other 
matter that is not a proper matter for grievance under the Collective Agreement. 

(c) Arbitration Boards, single arbitrators and mediator-arbitrators shall confine their 
decisions solely to the precise issue submitted to them and shall have no authority 
to make a decision on any other issue not so submitted. 
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(d) When disciplinary action against an Employee is involved, the Arbitration Board, 
single arbitrator or mediator-arbitrator may vary the penalty as is considered just 
and reasonable under the circumstances. 

(e) Where a grievance is heard by a three (3) member Board, the decision of a majority 
of the members is the decision of the Board, but if there is no majority, a decision 
of the Chairperson governs and that decision is the decision of the Arbitration 
Board. 

29.06 Arbitration Decisions 

Arbitration decisions shall be final and binding on the Parties and all other interested 
persons. 

29.07 Procedures and Time Limits 

(a) Time limits and procedures contained in this Grievance Procedure are mandatory. 
Failure to pursue a grievance within the prescribed time limits and in accordance 
with the prescribed procedures shall result in abandonment of the grievance. 
Failure to reply to a grievance within the prescribed time limits shall advance the 
grievance to the next level. Grievances so advanced shall be subject to time limits 
as if a reply had been made on the last allowable day of the preceding level in the 
procedure. 

(b) Time limits in this Article may be extended by written agreement between the 
Employer and the Union. 

(c) It is clearly understood that time limits established herein are mandatory and are 
to be adhered to; however, where an arbitrator or Arbitration Board determines 
that there are reasonable grounds for extending the time for taking any step in the 
grievance process or arbitration procedure, the arbitrator or Arbitration Board may, 
notwithstanding Clauses 29.07(a) and (b), grant an extension, even after the 
expiration of the time, if, in its opinion, the other party would not be unduly 
prejudiced by the extension. In these situations, the onus is on the Party who fails 
to adhere to the time limits to prove the reasonableness for it’s failure to adhere to 
such time limits.

 (d) Service of Documents 

If anything is required or permitted to be served under this Agreement, it shall be 
deemed to be properly served if it is served: 

(I) in the case of an individual: 

(i) personally or by leaving it for the individual(s) at the individual’s last 
or most usual place of abode with some person who is apparently at 
least eighteen (18) years old; or 

(ii) by mailing it to the individual(s) by registered or certified mail at the 
individual’s last known post office address; or 

(iii) personally by a receipted courier service. 

(II) in the case of the Employer: 

(i) personally on the Public Service Commissioner; or 

(ii) by leaving it at or by sending it by registered or certified mail to the 
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office of the Public Service Commissioner; or 

(iii) personally on the Public Service Commissioner by a receipted 
courier service; or 

(iv) by emailing it to the Public Service Commissioner. 

(III) in the case of the Department: 

(i) by leaving it at or by sending it by registered or certified mail to the 
office of the Human Resources representative of the Department; or 

(ii)  by emailing it to the appropriate Human Resources representative 
for the Department 

(IV) in the case of the Union: 

(i) personally on the President, Secretary or an officer of the Union or 
by leaving it at an office occupied by the Union; or 

(ii) by sending it by registered or certified mail to the address of the 
President, Secretary or an officer of the Union; or 

(iii) personally on the President, Secretary or an officer of the Union by 
a receipted courier service; or 

(iv)  by emailing it to the President, Secretary or an officer of the Union. 

(V) The date of delivery establishes the date of receipt for documents that are 
served personally. 

(VI) Documents that are mailed by registered or certified mail shall be deemed 
to have been received on the date they are registered or certified with 
Canada Post. 

(VII)  Documents that are emailed must be served to an address that has been 
provided specifically for this purpose and shall be deemed to have been 
served on the date sent with the confirmation of a delivery receipt.

 (e) Procedures as stipulated in this Article may be varied by written agreement of the 
Parties. 

 

ARTICLE 30 
INSTITUTIONAL FIRE PREVENTION AND CONTROL FIREFIGHTERS  

SCHEDULE OF REMUNERATION 

30.01 Employees designated by the Employer to render services in conjunction with Institutional 
Fire Prevention and Control shall receive remuneration as outlined as follows. 

(a) A Firefighter shall be paid: 

(i) $35.00 for each tour of fire watch duty; and 

(ii) $20.00 for each attendance at two (2) compulsory practice fire drills every 
month, outside of scheduled working hours. 

(b) A Driver shall be paid: 

(i) $50.00 for each tour of fire watch duty; and 
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(ii) $20.00 for each attendance at two (2) compulsory practice fire drills every 
month, outside of scheduled working hours. 

(c) A Crew Chief shall be paid: 

(i) $65.00 for each tour of fire watch duty; and 

(ii) $20.00 for each attendance at two (2) compulsory practice fire drills every 
month, outside of scheduled working hours. 

(d) A Fire Captain or Deputy Chief, when assigned the duties of the Fire Chief in the 
Fire Chief’s absence due to holidays or other circumstances, shall be paid at the 
rate of $20.00 for each complete day on duty. 

(e) A Firefighter, Driver or Crew Chief shall not receive any additional payment for 
attending more than two (2) compulsory fire practices during a month. 

(f) A Fire Prevention Officer shall be remunerated at the rate of $43.68 for each 
complete bi-weekly pay period worked in areas where necessary. For absences 
due to vacation, illness or other circumstances, the bi- weekly rate shall be pro-
rated accordingly. 

(g) The Executive Director, the Medical Superintendent, or the Business Manager, of 
the hospital involved and the Physical Plant Manager shall allow all possible 
firefighting staff on normal work duty to respond to a fire alarm without loss of pay 
in order to assure an available crew to fight fire during those hours when there is 
not a scheduled crew on standby. 

(h) At Michener Center, Red Deer; where the Firefighters return to the institution and 
are housed in the Fire Hall or other Government provided on-site accommodation 
away from their regular domicile, an extra remuneration of $40.00 shall be paid to 
each Firefighter for each tour of Fire Watch Duty.

 

ARTICLE 31  
CASUAL ILLNESS 

31.01 “Casual Illness” means an illness which causes an Employee to be absent from duty for 
a period of three (3) consecutive work days or less. 

31.02 If an Employee becomes ill at work or requires time off for the purposes of attending a 
dental, physiotherapy, optical, medical or such other appointment, provided the Employee 
has been given prior authorization by the Employer and the Employee works one (1) hour 
in a half day that the Employee is absent for those purposes, such absence shall neither 
be charged against the Employee’s casual illness entitlement, nor shall a deduction in 
pay be made for the time lost in the half day in which the Employee became ill or attended 
the appointment. An Employee shall endeavour to schedule such appointment when it 
least interferes with the Employer’s operations. 

For purposes of this Article only the actual hours an Employee is absent shall be reported. 

31.03 An Employee in the first and in each subsequent year of employment shall be eligible for 
a maximum of ten (10) work days of casual illness leave with pay. Each day or portion of 
a day, of casual illness used, within a year of service, shall be deducted from the 
remaining casual leave entitlement for that year of service. 
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31.04 This Article is subject to Article 33. 

 

ARTICLE 32  
GENERAL ILLNESS 

32.01 “General Illness” means an illness which causes an Employee to be absent from duty for 
a period of more than three (3) consecutive work days but shall not exceed: 

(a) eighty (80) consecutive work days; or 

(b) where the Employer approves part-time absences and part-time use of General 
Illness Leave, the eighty (80) days of leave will be converted to the equivalent 
number of hours and administered accordingly. 

General Illness Leave shall be in addition to any Casual Illness Leave entitlements 
specified in Article 31. 

32.02 Provided the Employee is not then absent from work due to illness, pursuant to Clause 
32.01, the Employee at the commencement of each year of employment shall be entitled 
to General Illness Leave at the specified rates of pay in accordance with the following 
table, and the application of such General Illness Leave shall be as set out in accordance 
with Clause 32.03:

Completed Calendar 
Years of Employment 

General Illness Leave at 
100% of Normal Salary 

General Illness Leave at 
70% of Normal Salary 

Less than 1 month 0 work days* 70 work days 
Less than 1 year 10 work days 70 work days 
1 year 15 work days 65 work days 
2 years 25 work days 55 work days 
3 years 35 work days 45 work days 
4 years 45 work days 35 work days 
5 years 60 work days 20 work days 

* There shall be no salary for each of the first ten (10) work days of general illness. 

For purposes of Clause 32.02 “employment” includes salaried employment and also 
any prior employment on wages provided that there is no break in Government service. 

32.03 (a)  Subject to Sub-Clause 32.03(b), an Employee upon return to active work after a 
period of general illness of less than eighty (80) consecutive work days will have: 

(i) illness leave entitlements reinstated pursuant to Clause 32.02 when the 
Employee returns to work in the next year of employment; or 

(ii) any illness leave days used for which normal salary was paid at the rate of 
100% or 70% reinstated for future use at the rate of 70% of normal salary, 
within the same year of employment. 

(b)  Such reinstatement shall only occur where an Employee has not taken any general 
illness leave for the same or related illness during the first ten (10) consecutive 
work days following the date of return to active work. 

32.04 For purposes of this Article, the maximum period of continuous absence recognized shall 
be eighty (80) consecutive work days. Absences due to illness or disability in excess of 
that period shall be subject to Article 33A. 
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32.05 Notwithstanding Article 31 or Clause 32.02, an Employee is not eligible to receive sick 
leave benefits under this Article or Article 31 if the absence is due to an injury, from 
employment of any other Employer, that qualifies for Workers' Compensation benefits. 

32.06 When a day designated as a Paid Holiday under Article 36 falls within a period of general 
illness it shall be counted as a day(s) of general illness and under no circumstances shall 
an Employee receive any additional entitlement in respect of that day. 

32.07 This Article is subject to Article 33.

 
 

ARTICLE 33  
PROOF OF ILLNESS 

33.01 To obtain illness leave benefits as described in Article 31 the Employer may require that 
an Employee provide a proper medical certificate or other satisfactory proof of illness. 
The Employer may also require the Employee to provide satisfactory proof of attendance 
at a medical, dental, physiotherapy, optical, or such other appointment when time off from 
work is granted to attend such appointments. Where an Employee is required, pursuant 
to this Clause, to provide a medical certificate or proof of attendance at an appointment, 
the Employee shall be advised prior to returning to work. 

33.02 To obtain and continue illness leave benefits as described in Article 32 the Employee: 

(a) may be required to provide a proper medical certificate or other satisfactory proof 
of illness for illness leaves of five (5) work days or fewer, and 

(b) is required to provide such proof of illness for leaves beyond five (5) work days. 

33.03 Where the Employee must pay a fee for a proper medical certificate or other satisfactory 
proof of illness, the Employer shall reimburse the Employee to a maximum of fifty dollars 
($50.00), in line with the Alberta Medical Association guidelines. 

33.04 While balancing an Employee’s right to privacy, a proper medical certificate or other 
satisfactory proof of illness should generally include: 

(a) a certification by a licensed physician, psychiatrist or midwife that the Employee is 
unable to attend work for medical reasons; 

(b) the dates on which the Employee is unable to attend work due to the medical 
reason; 

(c) if the illness is continuing, the Employee’s prognosis and estimate as to the earliest 
date the Employee is expected to return to work and/or next medical assessment 
date; and 

Where appropriate, medical notes should also generally include: 

(d) if the Employee can return to work but with some restrictions or limitations, a 
statement of those restrictions or limitations; 

(e) whether the illness is anticipated to be temporary, chronic or permanent; and 

(f) whether the Employee is under a treatment plan. 

33.05 The Employer may require that an Employee undergo an independent medical 
examination. The examination or interview shall be at the Employer’s expense and on the 



 

36 
 

Classification: Public 

Employer’s time, except in the case of Long Term Disability where the LTD Plan shall 
govern. 

33.06 (a) The Employer may require that an Employee be examined by a Medical Board: 

(i) in the case of prolonged or frequent absence due to illness; or 

(ii) where there is indication of apparent misuse of illness leave; or 

(iii) when it is considered that an Employee is unable to satisfactorily perform 
the Employee’s duties due to disability or illness; or 

(iv) in cases of inconsistencies between two or more medical assessments. 

(b) The report of the Medical Board shall contain conclusions and recommendations 
relating to any limitation or restrictions concerning the Employee's ability to perform 
the duties of the Employee’s position and the medical information leading to those 
conclusions. 

(c) The Employer is responsible for the direct medical costs associated with the 
examination provided for in Sub-Clause 33.06(a). 

33.07 Pursuant to Clause 33.06, an Employee shall be entitled to have the Employee’s personal 
physician or other physician of the Employee’s choice to be a member of the Medical 
Board or to act as the Employee’s counsel before the Medical Board. Expenses incurred 
under this Clause shall be paid by the Employer. A copy of the report of the Medical Board 
shall be sent to the Employee's physician. 

33.08 Where an Employee has been examined by a Medical Board and is also applying for LTD 
benefits, a copy of the medical report shall be considered as part of the Employee's 
application. 

33.09 The Parties agree that Casual and General Illness benefits as provided in Articles 31 and 
32 are intended only for the purpose of protecting an Employee from loss of income when 
the Employee is ill. 

 

ARTICLE 33A 
LONG TERM DISABILITY (LTD) 

33A.01 The eligibility of an Employee to participate in the Government Long Term Disability 
(LTD) Plan is subject to Article 4 and all eligible Employees shall be covered in 
accordance with the provisions of the Plan. 

33A.02 The Employer and eligible Employees shall each pay fifty per cent (50%) of the 
premium costs for Long Term Disability benefits. 

33A.03 An eligible Employee who becomes ill or disabled and who, as a result of such illness 
or disability is absent from work for a period of eighty (80) consecutive work days, 
may apply for Long Term Disability benefits as provided under the LTD Plan. Pursuant 
to Clause 32.01 where the Employer approves part-time absences and part-time use 
of General Illness Leave, the eighty (80) days of leave will be converted to the 
equivalent number of hours and administered accordingly. The final ruling as to 
whether or not the claimant's disability is of a nature which qualifies the claimant for 
benefits within the interpretation of the provisions of the Plan shall be made by the third 
party claims adjudicator. 
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33A.04 Long Term Disability benefits payable under the provisions of the LTD Plan, will entitle 
an Employee with a qualifying disability, to a total income, from sources specified under 
Clause 33A.05, of not less than seventy per cent (70%) the Employee’s bi-weekly salary 
received or which the Employee is entitled to receive as a Government Employee at the 
commencement of the LTD benefits pursuant to Clause 33A.03. 

33A.05 The bi-weekly LTD benefit amount to which an Employee is entitled, shall be reduced 
by: 

(a) the amount of disability benefit entitlement, related to the LTD claim excluding 
children's benefits and cost of living increases, under the Canada Pension Plan, 
Quebec Pension Plan or a government sponsored disability plan in another 
country which has a reciprocal or social security agreement with Canada or the 
Quebec Pension Plan; 

(b) the amount of compensation under the Workers’ Compensation Act related to the 
LTD claim, excluding cost of living increases, compensation related to 
employment with a concurrent Employer at the time of disability and compensation 
related to a prior permanent impairments; 

(c) the amount of benefits payable from any other group disability plan(s) sponsored 
by the Employer; 

(d) Vacation Leave pay; 

(e) the amount of any other remuneration received as a result of employment or self-
employment unless subject to Clause 33A.06; 

(f) loss of income benefits paid under an automobile insurance plan related to the 
LTD claim, to the extent permitted by law. 

33A.06 An Employee who, after qualifying for LTD benefits, returns to work on an approved 
rehabilitation program or obtains gainful employment, and the resulting income 
received is less than the bi-weekly salary in effect immediately prior to the 
commencement of absence pursuant to Clause 33A.03 (pre-disability salary), shall have 
the bi-weekly LTD benefit payable by the Plan reduced by fifty per cent (50%) of the 
income received, provided that the combination of reduced LTD benefit and income 
does not exceed the pre-disability salary. Where the combination of reduced LTD 
benefits and income received is a higher amount than the pre-disability salary, the LTD 
benefits shall be reduced further so that LTD benefits and income received equal one 
hundred per cent (100%) of the pre- disability salary. Payments made pursuant to this 
Clause shall not exceed a period of twenty-four (24) months for an approved rehabilitation 
program or thirty-six (36) months for gainful employment commencing the date the 
Employee is determined fit for gainful employment. A combination of payments for a 
rehabilitation program and gainful employment shall not exceed a period of thirty-six (36) 
months. 

33A.07 An Employee who receives LTD benefits and who, at the commencement of absence 
due to disability or illness, is participating in any of the Government Employees’ 
Prescription Drug Plan, the Government Employees' Group Extended Medical Benefits 
Plan, the Government Group Dental Plan, and the Government Group Life Insurance 
Plan, shall continue to be covered under these Plans throughout the total period the 
Employee is receiving LTD benefits and the Employer and Employee premium 
contributions, if applicable, shall continue. 



 

38 
 

Classification: Public 

33A.08 The LTD benefits applicable to Employees covered by this Agreement shall not be altered 
except through negotiation by the Parties to this Agreement. 

 

ARTICLE 34  
HEALTH PLAN BENEFITS 

34.01 Subject to Article 4, the Employer and Employee shall share the premium cost of the 
Government Employees' Group MyCHOICE Extended Medical Benefits Plan and the 
MyCHOICE Prescription Drug Plan for participating Employees as follows: 

(a) one-half (1/2) the cost of the family premium for the MyCHOICE Core coverage, 
where the Employee and dependents are covered under either or both Plans; or 

(b) one-half (1/2) the cost of the single premium for the MyCHOICE Core coverage, 
where only the Employee is covered under either or both Plans; or 

(c) if the Employee selects the MyCHOICE Enhanced coverage for either or both 
Plans, the Employer’s contribution towards the cost of the single or family premium 
under the MyCHOICE Enhanced coverage shall be the same as the Employer’s 
contribution towards the cost of the single or family premium under the MyCHOICE 
Core coverage, with the Employee paying 100% of the additional premium cost 
between the MyCHOICE Core and Enhanced coverage. 

34.02 Employees shall participate in the MyCHOICE group benefit plans for Government of 
Alberta Employees in the Bargaining Unit in accordance with the terms and conditions 
contained in the Appendix to the Agreement Establishing the Government of Alberta 
Employees’ Group Extended Medical Benefits Plan Trust. The terms and conditions shall 
not be considered as incorporated in this Collective Agreement by reference or necessary 
intendment. Differences respecting any matters related to the administration and 
application of the MyCHOICE group Extended Medical Benefits and/or Prescription Drug 
plans are not subject to the grievance and arbitration provisions of this Collective 
Agreement. The Union shall be provided with a copy of the benefit plans. 

34.03 The MyCHOICE Dental Plan will be totally funded by the Employer for participating 
Employees who elect the MyCHOICE Core coverage. The Employer’s contribution 
towards the cost of the single or family premium under the MyCHOICE Enhanced 
coverage shall be the same as the Employer’s contribution towards the cost of the 
premium under the MyCHOICE Core coverage, with the Employee paying 100% of the 
additional premium cost between the MyCHOICE Core and MyCHOICE Enhanced 
coverage. 

34.04 Employees shall participate in the MyCHOICE group dental plan for Government of 
Alberta Employees in the Bargaining Unit in accordance with the terms and conditions 
contained in the Appendix to the Agreement Establishing the Government of Alberta 
Employees’ Group Dental Plan Trust. The terms and conditions shall not be considered 
as incorporated in this Collective Agreement by reference or necessary intendment. 
Differences respecting any matters related to the administration and application of the 
MyCHOICE dental plan are not subject to the grievance and arbitration provisions of this 
Collective Agreement. The Union shall be provided with a copy of the dental plan. 

34.05 In order to ensure continued coverage, Employees are responsible for paying their 
premium costs, including during periods of leave without pay. Failure by the Employee to 
remit premiums when due will result in the termination of the benefit coverage for the 
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Employee and all enrolled dependents. The Employer shall provide an Employee with a 
minimum of two (2) weeks written notice prior to terminating benefit coverage. The 
Employer retains the right to recover from the Employee’s pay any benefit premium 
arrears that the Employee has not paid.

 

ARTICLE 35  
INSURANCE 

35.01 MyCHOICE Core Group Life and Accidental Death and Dismemberment, MyCHOICE 
Dependent's Life and MyCHOICE Enhanced Group Life. 

(a) The eligibility of Employees to participate in the Core Group Life Insurance Plan 
and Accidental Death and Dismemberment is subject to Article 4, and participation 
is a condition of employment for all eligible Employees who commenced 
employment on or after December 1st, 1971. 

(b) The amount of Core Group Life Insurance for an eligible Employee is equivalent 
to either: 

(i) 1.0 times basic annual salary, rounded to the next highest $1,000.00 up to 
a maximum amount of insurance of $400,000.00; or 

(ii) 2.5 times basic annual salary, rounded to the next highest $1,000.00, up to 
a maximum amount of insurance of $400,000.00;  

(iii) 1.0 times basic annual salary, rounded to the next highest $1,000.00 up to 
a maximum amount of insurance of $400,000.00, on the 1st day of the bi-
weekly pay period following the Employee’s 65th birthday; or 

(iv) Effective October 1, 2008, a flat dollar amount of $25,000, on the 1st day of 
the bi-weekly pay period following the Employee’s 70th birthday until the 
end of the pay period in which the Employee reaches age 75. 

(c) Each Employee insured for Core Group Life Insurance under Sub-Clause (b), shall 
also be covered for an additional amount of insurance in the event of accidental 
death or dismemberment, with a principal sum equivalent to the Employee's 
amount of Core Group Life Insurance except that if the accidental death or 
dismemberment results from injury while the insured Employee is performing the 
Employee’s duties for the Employer, including travelling on Employer business, the 
principal sum shall be equivalent to four (4) times the Employee's basic annual 
salary up to a maximum of $400,000.00. 

(d) The Employer shall pay two-thirds (2/3) and the Employee shall pay one- third (1/3) 
of the premium costs for the Core Group Life and Accidental Death and 
Dismemberment, where an Employee is covered for the insurance pursuant to 
Sub-Clauses (b) and (c) above. 

(e) Where an Employee is not covered under Sub-Clause (b) but is now insured for 
the single lump sum amount of insurance of $4,000.00, the Employee shall also 
be covered for an additional amount of insurance in the event of an accidental 
death or dismemberment with a principal sum of $4,000.00 except that if the 
accidental death or dismemberment results from injury while the insured Employee 
is performing the Employee’s duties for the Employer, including travelling on 
Employer business, the principal sum shall be equivalent to four (4) times the 
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Employee’s basic annual salary up to a maximum of $400,000.00. The Employer 
shall pay the total premium costs for those eligible Employees. 

(f) (i)  The Employer shall administer a policy of optional Dependent's Life 
Insurance and the entire premium shall be paid by each eligible Employee 
opting for such coverage. 

(ii)  The Employer shall administer a policy of optional Enhanced Group Life 
Insurance and the entire premium shall be paid by each eligible Employee 
opting for such coverage, subject to evidence of insurability. 

(g) All insurance coverage specified under Clause 35.01 shall be in accordance with 
the terms and conditions contained in a policy of insurance of which the Employer 
is the policy holder. The terms and conditions shall not be considered as 
incorporated in this Collective Agreement by reference or necessary intendment. 
Differences respecting any matters related to the administration and application of 
the MyCHOICE Group Life Insurance plans are not subject to the grievance and 
arbitration provisions of this Collective Agreement. The Union shall be provided 
with a copy of the policy of insurance and any amendments to the policy. 

(h) In order to ensure continued coverage, Employees are responsible for paying their 
premium costs, including during periods of leave without pay. Failure by the 
Employee to remit premiums when due will result in the termination of the benefit 
coverage for the Employee and all enrolled dependents. The Employer shall 
provide an Employee with a minimum of two (2) weeks written notice prior to 
terminating benefit coverage. The Employer retains the right to recover from the 
Employee’s pay any benefit premium arrears that the Employee has not paid. 

35.02 Accidental Death and Dismemberment Insurance for Employees not insured under 
Clause 35.01: 

(a) The Employer shall maintain a Master Insurance Policy for all Employees covered 
by this Agreement who are not insured for the insurance specified in Clause 35.01 
that provides insurance coverage up to a maximum principal sum of $400,000.00 
in the event of accidental death or dismemberment resulting from injury occurring 
while working for the Employer including travelling on Employer business. 

(b) The total premium cost of this Master Insurance Policy shall be paid by the 
Employer. 

(c) Coverage provided shall be in accordance with the terms and conditions of the 
Master Policy of Insurance of which the Employer is the policy holder. The 
Employer shall provide the Union with a copy of the policy and any letter of intent 
issued by the Insurer. 

35.03 The Employer shall provide liability coverage for all Employees covered by this 
Agreement while engaged in the scope of their work duties. Coverage provided will be in 
accordance with the terms and conditions of the Risk Management and Insurance 
participant liability coverage of the Alberta Risk Management Fund. 

 

ARTICLE 36  
PAID HOLIDAYS 

36.01 Employees are entitled to one day's paid leave for each of the following holidays: 
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(a) New Year's Day Labour Day 

Family Day Thanksgiving Day 

Good Friday Remembrance Day  

Easter Monday Christmas Day  

Victoria Day Boxing Day 

Canada Day Christmas Floater  

Civic Holiday (1 Day) 

(b) Employees employed in continuous operations shall be compensated pursuant to 
Clause 36.06 for working on the following Paid Holidays on the dates listed: 

New Year's Day -  January 1  

Canada Day -  July 1  

Remembrance Day  -  November 11  

Christmas Day -  December 25  

Boxing Day -  December 26 

All other Paid Holidays shall be observed on the day designated by the Employer. 

36.02 If a municipality does not proclaim a Civic Holiday as specified in Clause 36.01, the first 
Monday in August shall be observed as such holiday. 

36.03 When a day designated as a holiday under Clause 36.01 falls during an Employee's work 
week and an Employee is not required to work, the Employee shall be granted holiday 
leave on that day. 

36.04 When a day designated as a holiday under Clause 36.01 falls on an Employee's regularly 
scheduled day of rest, and the Employee is not required to work, the Employee shall be 
granted holiday leave on the day observed as the holiday and the day of rest shall be 
rescheduled. 

36.05 Notwithstanding Clauses 36.03 and 36.04, an Employee employed in a continuous 
operation whose regular day off falls on an observed holiday shall receive another day off 
in lieu at the Employee’s regular rate. 

36.06 When an Employee works on one of the holidays listed in Clause 36.01, the Employee 
shall receive either: 

(a) the Employee’s regular salary plus time and one-half for all hours worked up to the 
equivalent of full normal daily hours and double time for additional hours worked 
thereafter; or 

(b) in lieu of the Employee’s regular salary, time and one-half for all hours worked up 
to the equivalent of full normal daily hours and double time for additional hours 
worked thereafter; plus a day off in lieu with pay.

36.07 When a day off in lieu is granted under Sub-Clause 36.06(b) Employees not employed in 
continuous operations shall have the day off scheduled at a time mutually agreeable to 
the Employee and Employer within the next three (3) months or paid out in cash at the 
expiration of the three (3) months. 



 

42 
 

Classification: Public 

36.08 Except as provided in Clause 36.10, Employees employed in continuous operations shall 
have the opportunity to elect to have the alternate day off scheduled in conjunction with 
their regularly scheduled days of rest, or, subject to Clause 36.09, to take these days in 
conjunction with their next annual vacation and administered in accordance with Clause 
37.07. Once scheduled, the alternate days off shall not be rescheduled except by mutual 
agreement of the Employee and the Employing Department. 

36.09 Where an Employee employed in continuous operations exercises an election under 
Clause 36.08, the Employee shall advise the Employer of the Employee’s choice of 
election for the following year, not later than December 31st, except that a new Employee 
shall make this election prior to the first holiday for which the Employee is eligible. 

36.10 Clauses 36.08 and 36.09 shall not apply to Employees in continuous operations where 
the alternate days off are included in the Employee's shift schedule. 

36.11 When an Employee is called back to work on a paid holiday, the Employee shall be 
compensated in accordance with the provisions of Article 19 and Clause 36.06 does not 
apply. 

36.12 Authorized travel on government business on a paid holiday shall be compensated at 
straight time pay or equivalent time off. 

 

ARTICLE 36A  
CHRISTMAS CLOSURE 

36A.01 It is understood that Christmas Closure will result in closure of government offices and 
non-essential operations as outlined below: 

(a) When Christmas Day falls on a Sunday, the Christmas closure will occur on 
December 29, and 30; 

(b) When Christmas Day falls on a Monday, the Christmas closure will occur on 
December 28, and 29; 

(c) When Christmas Day falls on a Tuesday, the Christmas closure will occur on 
December 27, 28, and 31; 

(d) When Christmas Day falls on a Wednesday, the Christmas closure will occur on 
December 24, 30, and 31; 

(e) When Christmas Day falls on a Thursday, the Christmas closure will occur on 
December 29, 30 and 31; 

(f) When Christmas Day falls on a Friday, the Christmas closure will occur on 
December 29, 30 and 31; 

(g) When Christmas Day falls on a Saturday, the Christmas closure will occur on 
December 29, 30 and 31. 

36A.02 Christmas Closure days are not to be treated as vacation or paid holidays days. 
Employees are required to take the number of days allotted to them as per Clause 
36A.01. 

36A.03 When an Employee is required to work on one of the paid days off listed in Clause 36A.01, 
or is employed in a continuous operation, the paid days off or required period of time 
worked, shall be taken at the Employee’s discretion by the end of the next calendar 
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year, subject to operational requirements. 

 

ARTICLE 37  
ANNUAL VACATION LEAVE 

37.01 An Employee shall not take vacation leave without prior authorization from the Employer. 

37.02 An Employee hired into a permanent or temporary salaried position shall receive five (5) 
work days’ vacation credited at the date of commencement. 

(a) Vacation credited in this Clause shall be taken by the Employee no later than the 
end of the second calendar year of employment. 

(b) Should an Employee terminate employment prior to the end of their first year (12 
full calendar months) of employment and have taken the vacation credit, the 
Employee will be required to pay back the amount of the vacation credit at the rate 
of 5/12 work days for each full calendar month as per the formula below: Vacation 
credit owed = five (5) work days’ vacation credit – (5/12 x number of months 
worked in the first year of employment). 

37.03 Vacation entitlements is earned and accumulated each full calendar month. The 
Employee can take vacation as it is earned. Earning rate changes in the month following 
the month vacation service threshold is reached. Vacation thresholds and entitlements 
with pay, shall be as follows: 

(a) An Employee who has completed less than twelve (12) full months' service as of 
December 31st, shall receive one and one-quarter (1 1/4) work days' vacation for 
each calendar month worked from the commencement of the Employee’s service, 
provided that when employment has commenced on or before the fifteenth (15th) 
day of any month, the Employee shall earn vacation entitlements from the first day 
of that month and when employment has commenced on or after the sixteenth 
(16th) day of any month, the Employee shall earn vacation entitlements from the 
first day of the following month. 

(b) An Employee shall earn fifteen (15) work days of vacation at a rate of 1 ¼ work 
days per calendar month, during 12 full months of service. 

(c) An Employee who has completed five (5) full years of service in the following 
month, will begin earning twenty (20) work days' vacation at the rate of 1 2/3 work 
days per calendar month. 

(d) An Employee who has completed thirteen (13) full years of service in the following 
month, will begin earning twenty-five (25) work days' vacation at the rate of 2 1/12 
work days per calendar month. 

(e) An Employee who has completed twenty-one (21) full years of service in the 
following month, will begin earning thirty (30) work days' vacation at the rate of 2 
1/2 work days per calendar month. 

(f) An Employee who has completed thirty (30) full years of service in the following 
month, will begin earning thirty-five (35) work days' vacation at the rate of 2 11/12 
work days per calendar month. 

37.04 All calculations which result in one-quarter or three-quarters work day fractions shall be 
rounded out to the next half or full day, whichever applies, except when vacation pay is 
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paid out upon termination pursuant to Clause 37.12. 

37.05 If one or more paid holidays falls during an Employee's annual vacation period, another 
day or days may be added at the end of the vacation period or at a time authorized by 
the Employer. 

37.06 An Employee shall earn vacation leave pursuant to Clause 37.03 when authorized, during 
the following absences: 

(a) financially assisted Education Leave; 

(b) the first forty-four (44) consecutive work days of sick leave or absence during 
Workers' Compensation Supplement; and 

(c) any other leave of absence with or without pay for the first twenty-two (22) work 
days. 

37.07 Vacation leave may be taken in one continuous period or in separate periods. 

37.08 (a) Vacation leave in respect of each year of service shall be taken as earned or as 
follows: 

(i) within sixteen (16) months after the end of that year; and 

(ii) at such time or times as may be approved by the Employer. 

(b) If urgent duties prevent an Employee from taking vacation leave or part thereof 
within the sixteen (16) month period specified by Sub-Clause (a) of this Clause, 
the Employee shall take that leave within the six (6) months following that period. 

(c) If an Employee, for sufficiently valid personal reasons, wishes to take vacation 
leave or part thereof within six (6) months after the end of the sixteen (16) month 
period specified in Sub-Clause (a) of this Clause, the Employee shall be permitted 
to do so at such time or times as the Employer may approve. 

(d) Vacation leave shall normally not be postponed as provided by (b) and (c) of this 
Clause in two (2) successive years. 

(e) When vacation leave is taken within the last four (4) months of the sixteen (16) 
month period specified in Sub-Clause (a) or is postponed as provided by Sub-
Clause (b) or (c), it may be taken immediately before the next period of vacation 
leave to which the Employee is entitled. 

37.09 Where an Employee is allowed to take any leave of absence, other than sick leave in 
conjunction with a period of vacation leave, the vacation leave shall be deemed to 
precede the additional leave of absence, except in the case of maternity leave which may 
be authorized before or after vacation leave. 

37.10 Once vacations are authorized, they shall not be changed, other than in cases of 
emergency, except by mutual agreement. 

37.11 An Employee who fails to return to work following the last day of authorized vacation leave 
shall be considered to have absented themself from employment and the provisions of 
Clause 13.06 shall apply.

37.12 An Employee shall not be paid cash in lieu of vacation earned, except upon termination 
in which case the Employee shall receive vacation pay for such vacation earned but not 
taken. Upon termination an Employee shall receive vacation pay for such vacation earned 
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but not taken. 

37.13 The Employer shall, subject to the operational requirements of the Department, make 
every reasonable effort to grant an Employee, upon request, at least two (2) weeks of the 
Employee’s annual vacation entitlement during the summer months. 

 

ARTICLE 38  
SPECIAL LEAVE 

38.01 An Employee who requires time off from work, may be granted special leave without loss 
of pay upon approval by a senior official at the Employee’s workplace. The maximum 
leave available under this article is ten (10) work days in a calendar year, except where 
approval is obtained from the Employer for additional bereavement leave as described in 
Clause 38.03. The circumstances under which special leave may be approved are subject 
to Clause 38.02 and subject to the corresponding yearly maximum number of work days 
as follows: 

(a) illness within the immediate family – up to ten (10) work days; 

(b) bereavement – up to ten (10) work days around the date of the death and/or 
funeral; 

(c) personal – up to three (3) work days; 

(d) domestic violence – up to five (5) work days. 

38.02 For purposes of determining eligibility for special leave under Clause 38.01, the following 
provisions shall apply: 

(a) an Employee who requires time off work, shall be granted leave without loss of pay 
for a period of up to ten (10) work days, including travel time, if there is an illness 
in the Employee’s immediate family. 

Immediate family means an Employee's spouse, benefit partner, or any of the following 
relations of an Employee, spouse, or benefit partner: parent, guardian, parent-in-law, 
grandparent, grandchild, son, daughter, step- child, and relatives who permanently reside 
with the Employee; 

The leave of absence shall not include taking the person to a medical, dental, optical, or 
other such appointment, unless there is no other family member available to take the 
person to an appointment; 

(b) bereavement - leave of absence will be granted in the event of the death of the 
Employee's spouse, benefit partner, or any of the following relations of an 
Employee, spouse, or benefit partner: parent, guardian, parent-in-law, 
grandparent, grandchild, son, daughter, step-child, brother, sister, or the husband 
or wife of any of them; 

(c) travel time for illness within the immediate family or for bereavement shall mean 
for travel where long distances or travel from isolated areas are involved; 

(d) personal day shall be granted for conditions that require an Employee to be away 
from work for personal reasons;

 (e) domestic violence leave - an Employee who requires time off for domestic violence 
leave, as defined in the Employment Standards Code, shall be granted leave 
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without loss of pay of up to five (5) work days for one or more of the following 
purposes: 

(i) to obtain services in respect of the violence from a victim services 
organization; 

(ii) to obtain psychological or other professional counselling for the Employee 
or the Employee's child in respect of the violence; 

(iii) to relocate temporarily or permanently; 

(iv) to seek legal or law enforcement assistance including preparing for or 
participating in any legal proceeding related to or resulting from the 
violence; or 

(v) any other purpose provided for in the regulations. 

38.03 The maximum annual leave specified for each circumstance requiring use of special leave 
shall not be exceeded. However, family illness leave, bereavement leave, and travel time 
for illness within the immediate family or bereavement may be granted more than once 
within a calendar year, provided the total special leave granted does not exceed ten (10) 
work days per calendar year. Additional bereavement leave may be approved by the 
Employer when ten (10) work days’ special leave has already been utilized within a 
calendar year. 

 

ARTICLE 39  
MILITARY LEAVE 

39.01 The Employing Department may grant military leave to an Employee: 

(a) where the Employee’s services are required by the Department of National 
Defence to meet a civil emergency, for the duration of the emergency; or 

(b) where during a national emergency the Employee volunteers for service or is 
conscripted into the Armed Forces for the duration of the emergency; or 

(c) where the Employee volunteers for military training, special training or special 
duty, for a period not exceeding six (6) weeks. 

39.02 Where military leave is approved an Employee shall not be required to forfeit any of the 
Employee’s vacation entitlements. However, where military leave is not approved, this 
Article does not preclude the Employee from using vacation leave for the purpose of 
attending military training. 

39.03 Military leave to attend annual training or summer camp shall not exceed ten (10) working 
days. 

39.04 When an Employee has been granted military leave in accordance with Sub-clause 
39.01(c) or Clause 39.03, and that Employee produces a letter from National Defence 
Headquarters to the Employing Department, stating the amount paid by the Department 
of National Defence to such Employee, the Employee shall receive the Employee’s full 
rate of pay from the Employer, less the amount the Employee received from the 
Department of National Defence.
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ARTICLE 40  
ADOPTION/PARENTAL LEAVE 

40.01 An Employee who has completed ninety (90) days of continuous service before 
commencing leave and who is adopting a child shall be granted leave of absence without 
pay for up to sixty-two (62) consecutive weeks within seventy-eight (78) weeks of the child 
being placed with the adoptive parent for the purposes of adoption. The Employee shall 
furnish proof of adoption and shall give the Employer reasonable notice in writing of the 
date on which the leave is to commence. 

40.02 An Employee who has completed ninety (90) days of continuous service before 
commencing leave shall be granted up to sixty-two (62) consecutive weeks within 
seventy-eight (78) weeks after the Employee’s child’s birth. The Employee shall provide 
proof of the birth of the child and shall give the Employer reasonable notice in writing of 
the date on which the leave is to commence. 

40.03 An Employee granted leave without pay pursuant to Clauses 40.01 or 40.02 shall, upon 
return to work, be returned to their former position or be placed in another comparable 
position within the same Department at not less than the same salary that had accrued 
to them prior to commencing leave, and at the same level of benefits that is applicable to 
Employees in their classification. Employees will be required to give the Employer two (2) 
weeks’ notice in writing of their intention to return to work. 

40.04 An Employee who at the commencement of Adoption/Parental Leave is participating in 
the Government Employees’ Prescription Drug Plan, the Group Extended Medical 
Benefits Plan, the Group Dental Plan and the Group Life Insurance Plan shall continue to 
be covered, subject to Articles 34.05 and 35.01(h), under these Plans throughout the total 
period the Employee is on Adoption/Parental Leave, and the Employer and the Employee 
premium contributions if applicable shall continue. In advance of any such leave, the 
Employee shall make arrangements to ensure the Employee’s share of benefit premiums 
are paid each pay period when due for the duration of the Adoption/Parental leave. 

40.05 The full entitlement to maternity and parental leave for pregnant Employees is provided 
under Article 40A and not under this Article. 

 

ARTICLE 40A  
MATERNITY LEAVE 

40A.01 In this Article “date of delivery” means when the pregnancy of an Employee 
terminates with the birth of a child or the pregnancy otherwise terminates. 

40A.02 An Employee who has completed ninety (90) days of continuous service before 
commencing leave shall be granted up to seventy-eight (78) weeks of maternity leave 
without pay which includes parental leave. A pregnant Employee should apply for 
maternity leave as soon as possible prior to the Employee’s expected date of delivery, 
but in any case shall give the Employer at least two (2) weeks’ notice in writing of the 
date on which the Employee intends to commence leave.

40A.03 An Employee who is eligible for maternity leave shall take at least six (6) weeks of such 
leave immediately following the actual date of delivery. The Employee, with the 
agreement of the Employer, may shorten this six (6) week period by providing the 
Employer with a medical certificate indicating the resumption of the Employee’s full 
duties will not endanger the Employee’s health. 
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40A.04 An Employee granted leave without pay pursuant to Clause 40A.02 shall, upon return 
to work, be returned to their former position or be placed in another comparable 
position within the same Department at not less than the same salary that had accrued 
to them prior to commencing leave, and at the same level of benefits that is applicable 
to Employees in their classification. Employees will be required to give the Employer 
two (2) weeks’ notice in writing of their intention to return to work. 

40A.05 Notwithstanding any date initially selected for the start of maternity leave, if an 
Employee subsequently indicates in writing that the Employee is no longer able to carry 
out the Employee’s full normal duties, the Employee may commence the maternity 
leave at an earlier date. If the Employee presents medical evidence supporting an 
inability to continue work the Employee will be eligible for illness benefits in accordance 
with Articles 31, 32 and 33A of this Agreement up to the date of delivery. 

40A.06 Notwithstanding any other provisions of this Article, a pregnant Employee may qualify 
for a Supplemental Employment Insurance Benefit (S.E.B.) covering the period the 
Employee has provided medical evidence from the Employee’s physician or midwife 
which satisfies the Employer that the Employee remains medically unable to do the 
Employee’s job following the date of commencement of a maternity leave, as originally 
determined by the Employee, or the date of delivery, whichever comes first. An 
Employee must apply and when approved, submit to the Employer, proof of receipt 
of Employment Insurance maternity benefits, in order to be paid the S.E.B. payments. 
Leave then taken under this Supplemental Plan shall be considered to form part of 
maternity leave without pay for the purposes of Clauses 40A.02 and 40A.03. An 
Employee who is eligible for 

S.E.B. plan shall not be eligible for illness leave benefits pursuant to Articles 31, 32 and 
33A. An Employee applying for S.E.B. payments must do so no later than eight 

(8) weeks after the date of delivery. Where exceptional circumstances can be shown, 
the Employer may consider request beyond the eight (8) week requirement. 

40A.07 Notwithstanding any other provisions in this Article, if during the ten (10) week period 
immediately preceding the estimated date of delivery the pregnancy of an Employee 
interferes with the performance of the Employee’s duties, the Employer may, by notice in 
writing to the Employee, require that the Employee proceed on maternity leave. 

40A.08 An Employee who has completed one (1) year of continuous service and resigns for 
maternity reasons and who is re-employed in any capacity within six (6) months 
from the date of the Employee’s resignation shall be considered to have been on leave 
without pay but for the purpose of vacation leave shall be treated like a new Employee. 
All previous service with the Employer will be used in calculating entitlements under 
Article 37.

40A.09 A pregnant Employee who presents medical evidence from the Employee’s physician 
or midwife which satisfies the Employer that continued employment in the Employee’s 
present position may be hazardous to themself or to the Employee’s unborn child, may 
request a transfer to a more suitable position if one is available. 

40A.10 An Employee who at the commencement of Maternity Leave is participating in the 
Government Employees’ Prescription Drug Plan, the Group Extended Medical Benefits 
Plan, the Group Dental Plan and the Group Life Insurance Plan shall continue to be 
covered, subject to Articles 34.05 and 35.01(h), under these Plans throughout the total 
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period the Employee is on Maternity Leave, and the Employer and the Employee 
premium contributions if applicable shall continue. In advance of any such leave the 
Employee shall make arrangements to ensure the Employee’s share of benefit 
premiums are paid each pay period when due for the duration of the maternity leave. 

 

ARTICLE 41  
COURT LEAVE 

41.01 When an Employee is summoned or subpoenaed as a witness or a defendant to appear 
in court in the Employee’s official capacity to give evidence or to produce government 
records or is required to serve as a juror under the Jury Act, the Employee shall be 
allowed leave with pay, but any monies receivable by the Employee shall be paid to the 
Employing Department. 

41.02 When an Employee is subpoenaed as a witness in the Employee’s private capacity: 

(a) at a location within the Province of Alberta, the Employee shall be allowed leave 
with pay, but any monies receivable by the Employee shall be paid to the 
Employing Department; 

(b) at a location outside the Province of Alberta, the Employee may be allowed leave 
with pay if authorized by the Employing Department, but any monies receivable by 
the Employee shall be paid to the Employing Department. 

 

ARTICLE 42 
EMPLOYMENT INSURANCE PREMIUM REDUCTION 

42.01 The Employer shall retain the full amount of any premium reduction, allowable under the 
Employment Insurance Premium Reduction Program which is granted as a result of the 
benefits covering Employees to which this Collective Agreement applies. 

42.02 The premium reduction referred to in Clause 42.01 shall be recognized as the Employee's 
contribution towards the benefits provided.

 

ARTICLE 43  
SAFETY AND HEALTH 

43.01 The philosophy of the Government of Alberta and the Alberta Union of Provincial 
Employees is that injuries and occupational illness can be prevented. An effective 
occupational health and safety program will result in a safer and healthier work 
environment for all Employees, a reduction in injuries and a reduction in loss and damage 
to materials, equipment, facilities and property. 

43.02 The Employer and the Union agree to participate in the Government of Alberta Wellness, 
Health and Safety Program and no procedure, rule, regulation, standard or any other 
provisions contained in that document limits rights and responsibilities under the 
Occupational Health and Safety Act and the regulations thereto. 

43.03 The Wellness, Health and Safety Program Steering Committee will meet regularly to 
ensure ongoing effectiveness of the program in maintaining healthy and safe workplaces. 
The Wellness, Health and Safety Program Steering Committee will include a Union 
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representative. 

43.04 The success of the Government of Alberta Wellness, Health and Safety Program depends 
on the active participation of everyone. If any concerns arise with respect to the 
Government of Alberta Wellness, Health and Safety Program or the operation of this 
Article, the matter shall be referred to the appropriate worksite and/or departmental 
Wellness, Health and Safety Committee for resolution and not by way of the grievance 
procedure. 

43.05 The Employer shall require all new Employees to complete the Wellness, Health and 
Safety Fundamentals training course. Each Employee and each Supervisor shall take 
reasonable care for the protection of public and Employee health and safety in the 
operation of equipment and the storage or handling of materials and substances, as 
required by the Occupational Health and Safety Act. 

43.06 An Employee shall immediately notify the Employee’s Supervisor when the Employee 
has an accident at a work site that results in injury or that had the potential of causing 
serious injury. An Employee who becomes aware of a health and safety concern at the 
Employee’s work site shall immediately notify the Employee’s Supervisor. 

43.07 The Employer shall notify the President of the Union or the President’s designate 
immediately after the Employer is made aware of the occurrence of a serious injury or an 
accident that had the potential of causing serious injury to an Employee at a work site. 

43.08 The Employer shall have in place a policy to support a working alone safety plan which 
adheres to Occupational Health and Safety legislation. 

43.09 The Employer shall provide the Union, through its representatives on the Wellness, 
Health and Safety Program Steering Committee, with statistical information regarding 
occupational injuries and illnesses sustained by Employees as reported to and accepted 
by the Workers' Compensation Board. 

 

ARTICLE 44  
PARKING 

44.01 An Employee working at an institution not serviced by public transportation shall not be 
charged a fee for unreserved parking space. 

 

ARTICLE 45 
PAY ADMINISTRATION 

45.01 Employees shall be paid for work performed at rates of pay as specified in the appropriate 
subsidiary agreements or in the case of apprentices, a percentage of the appropriate 
tradesperson job rate, as specified in regulations issued pursuant to the Apprenticeship 
and Industry Training Act. 

45.02 Employees shall be paid on a bi-weekly basis by direct deposit to the financial institution 
of their choice. 

45.03 An Employee’s rate of pay will be adjusted by one increment on the Employee’s 
anniversary date, unless there have been justifiable reasons identified for withholding the 
increment. The one increment increase is calculated by moving from one pay period to 
the next within the same pay grade up to the maximum of the assigned classification. 
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45.04 Amounts in excess of one increment per year may be awarded at the discretion of the 
Employer. 

45.05 Should the Employer issue an Employee an overpayment of wages and/or entitlements, 
then the Employer may make the necessary monetary or entitlement adjustments and 
take such internal administrative action as is necessary to correct such errors. The 
Employer shall notify the Employee in writing that an overpayment has been made and 
discuss repayment options. By mutual agreement between the Employer and the 
Employee, repayment arrangements will be made. In the event mutual agreement cannot 
be reached, the Employer shall recover the overpayment by deducting up to ten per cent 
(10%) of the Employees’ gross earnings per pay period. 

45.06 If an Employee terminates before the recovery period of an overpayment is complete, the 
remainder of the monies owing shall be recovered from the final pay, unless other 
arrangements have been made. 

ARTICLE 46  
LEAVE WITHOUT PAY 

46.01 An Employee may request a leave of absence without pay. To be considered, the request 
must normally be submitted at least two (2) weeks in advance of the anticipated date of 
commencement of the leave. Where operational requirements permit and upon approval 
of the Employing Department, the leave without pay shall be granted. 

46.02 Requests for leave without pay on religious holidays will be considered, provided 
adequate notice of the request is given. 

46.03 An Employee who at the commencement of a Leave Without Pay is participating in the 
Government Employees’ Prescription Drug Plan, the Group Extended Medical Benefits 
Plan, the Group Dental Plan and the Group Life Insurance Plan shall continue to be 
covered, subject to Articles 34.05 and 35.01(h), under these Plans throughout the total 
period the Employee is on a Leave Without Pay, and the Employer and Employee 
premium contributions shall continue. In advance of any such leave the Employee shall 
make arrangements to ensure the Employee’s share of benefit premiums are paid each 
pay period when due for the duration of the leave without pay. 

 

ARTICLE 47 
TERM AND EFFECTIVE DATE 

47.01 This Agreement shall be effective from the first day of the bi-weekly period following 
the date of signing until March 31, 2024, and shall remain in effect thereafter until a 
replacement agreement is established. 

 

ARTICLE 48  
PRINTING OF AGREEMENTS 

48.01 Each Party agrees to pay one-half (1/2) the cost of printing sufficient copies of the 
Master Agreement and subsidiary agreement to each individual who requests one. 

48.02 Each Party further agrees to pay the full cost of printing additional copies that they 
order. 
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ARTICLE 49 
EMPLOYEE BENEFITS COMMITTEE 

49.01 The Parties agree to maintain the existing Employee Benefits Committee. This Committee 
shall be governed by terms of reference established by the representatives of the Parties. 

49.02 The terms of reference for the Committee shall apply to the Long Term Disability Income 
Continuance Plan, the Group Life Insurance Plan and the Group Dental Plan, or such 
other group Employee benefit plans the Parties agree are applicable to Employees in the 
bargaining unit. 

 

ARTICLE 50  
HARASSMENT AND DISCRIMINATION 

50.01 The Employer, Union and Employees are committed to having a safe and respectful 
workplace where discrimination, harassment and bullying will not be tolerated. 

50.02 There shall be no discrimination, harassment, coercion or interference by either party in 
respect of an Employee by reason of race, religious beliefs, color, gender, gender identity, 
gender expression, physical disability, mental disability, age, ancestry, place of origin, 
marital status, source of income, family status, sexual orientation, political affiliation of 
that Employee or any other protected ground of discrimination included in the Alberta 
Human Rights Act. 

50.03 Workplace Harassment, Sexual Harassment and Workplace Violence are defined in the 
Employer’s Respectful Workplace Policy as follows: 

(a) Workplace Harassment is objectionable or unwelcome conduct by an Employee, 
that the Employee knew or ought reasonable to have known would harm or cause 
offence, humiliation, degradation or embarrassment, or which generally causes a 
hostile, intimidating, or abusive work environment or otherwise adversely affects 
the health and safety of an Employee. Workplace harassment includes bullying, 
which is a form of harassment. 

Harassment can also be a form of discrimination when it relates to a person’s race, 
religious beliefs, colour, gender, gender identity, gender expression, physical 
disability, mental disability, age, ancestry, place of origin, marital status, source of 
income, family status, sexual orientation or political affiliation, or any other 
protected ground of discrimination included in the Alberta Human Rights Act or 
Collective Agreement. 

While Harassment often involves a pattern of behaviour, in some circumstances, 
a single incident may be severe enough to constitute harassment. 

Reasonable conduct and feedback by supervisors and managers relating to the 
management and performance of Employees is not workplace harassment. 

(b) Sexual harassment means any single, or repeated incidents of objectionable or 
unwelcome conduct of a sexual nature, than an Employee knows or ought 
reasonably to know would cause offence, humiliation, degradation, 
embarrassment or would reasonably be understood to place a condition of a 
sexual nature on the employment relationship. Sexual harassment is a form of sex-
based discrimination. 
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While Sexual Harassment often involves a pattern of behaviours, in some 
circumstances a single incident may be severe enough to constitute harassment. 

(c) Workplace Violence is threatened, attempted, or actual conduct of a person that 
causes or is likely to cause physical or psychological injury or harm and includes 
domestic or sexual violence. 

50.04 A complaint of Discrimination, Workplace Harassment, Sexual Harassment or Workplace 
Violence shall be submitted in writing to the Employer. The Employer will acknowledge 
receipt of the complaint. Bargaining Unit Employees can seek the support and advice of 
a Union Representative in relation to a complaint under the Respectful Workplace Policy, 
The Employer shall notify Bargaining Unit Employees of their right to Union representation 
if they are required to answer questions in an investigation, whether they are complainant, 
the respondent, or a witness. 

The Employer shall initiate an investigation in accordance with Respectful Workplace 
Policy within twenty-one (21) days of receiving the complaint. Employees are required to 
cooperate with the investigation. All complaints will be dealt with promptly and in a 
confidential manner. 

Investigations will be concluded within ninety (90) days from the date of the complaint 
unless documented circumstances warrant an extension and agreement form the Union 
is received. Notwithstanding the foregoing, when either the complainant or respondent to 
an investigation is absent for a period of paid or unpaid leave or is otherwise 
unable/unavailable to participate in the investigation, the period of ninety (90) days shall 
be extended by the equivalent length of the leave or period until the complainant or 
respondent are medically able/available to participate in the investigation. Where a delay 
occurs, the Employer will notify all affected parties to the investigation. 

50.05 Notwithstanding Clause 50.04, should an Employee have reasonable rationale not to use 
the Respectful Workplace Policy to file a complaint, an Employee shall have access to 
Article 29 to resolve their issue. 

50.06 If natural justice of procedural fairness has not been followed or if the outcome for the 
complainant under the Respectful Workplace Policy was not reasonable, an Employee 
shall have access to Article 29 to resolve the issue. 

50.07 This Article does not affect the operation of a bona fide pension plan or terms or conditions 
of a bona fide group insurance plan. Further this Article also does not apply with respect 
to refusal, limitation, specification or preference based on a bona fide occupational 
requirement. 

50.08 The Employer will not tolerate any form of retaliation against an Employee who, in good 
faith, makes a complaint of harassment or discrimination. Frivolous complaints or false 
allegations maybe dealt with according to the Respectful Workplace Policy. 

50.09 Nothing in this Article prevents Employees who believe they are being harassed or 
discriminated against from filing a complaint under the Alberta Human Rights Act. 

 

ARTICLE 51 
RECRUITMENT, SELECTION AND APPOINTMENT 

51.01 When a new Permanent or Temporary position is created or when a vacancy occurs, and 
the Employer intends to fill through competition the Employer shall post the position(s). 
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Such postings shall be posted electronically for not less than seven (7) calendar days. 

The posting shall contain the following information: 

(a) competition type (departmental*, limited or open); 

(b) location(s) of the position, for information purposes only; 

(c) summarized duties and responsibilities; 

(d) qualifications and/or competencies, as required; 

(e) employment status (Permanent or Temporary and Full-time or Part-time); 

(f) classification(s); 

(g) hours of work; 

(h) rate(s) of pay; and 

(i) if a Temporary Position, the anticipated duration. 

*  Notice of departmental competitions shall be via email to all Employees of the 
appropriate Department or by posting to the Department’s internal or the Government’s 
external website. 

51.02 (a) When filling new positions or vacancies, the determining factors shall be 
knowledge, ability, experience and other relevant attributes. 

(b) Subject to 51.02(a), wherever possible preference shall be given to in- service 
applicants in order to establish a career service and to provide incentive and 
reward for good work performance and self-development.

51.03 Candidates who are unsuccessful on a competition, but are certified as qualified for the 
position, may be considered for positions in the same or a lower class for a period of six 
(6) months unless a longer period is mutually agreed between the Parties. Using these 
candidates to fill additional vacancies that may occur within the six (6) month period shall 
be deemed not to be a violation of this Article. 

51.04 An Employee promoted to a class with a higher maximum salary will normally receive a 
one-increment increase in salary. The one-increment increase is calculated by moving 
from one pay period to the next within the same pay grade, or by moving two pay grades 
higher to the same pay period, as may be appropriate. The Employer may approve an 
increase greater than one increment in consideration of the factors that determine salary 
when an employee is promoted. 

When an Employee moves from a class with no pay grade assignment to a class with a 
pay grade, the salary will be placed at a period in the new grade that provides a minimum 
four per cent (4%) increase. 

51.05 Hiring practices resulting from the duty to accommodate and other ameliorative selection 
practices shall be deemed not to be a violation of this Article. 

 

ARTICLE 52  
CLASSIFICATION 

52.01 The Employer will provide each Employee a copy of their job description or list of duties 
upon commencement of employment or on request. 
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New Classifications 

52.02 When the Employer creates a new Bargaining Unit classification, the new classification 
will be included within the scope of this Collective Agreement provided that:  

(a) the Parties to this Collective Agreement mutually agree that the classification is 
within the scope of this Collective Agreement, or 

(b) the Alberta Labour Relations Board rules that the new classification is within 
the scope of this Collective Agreement. 

52.03 (a) When a new classification is created in accordance with Article 52.02, for which 
there is no rate(s) of pay in this Collective Agreement, the Employer may establish 
an interim rate(s) of pay in the appropriate Subsidiary Agreement and will provide 
written notice to the Union of the new classification and the proposed rate(s) of 
pay for such classification. 

(b) If the Union disagrees with the proposed rate(s) of pay, it will provide written notice 
to the Employer including rationale and the Union’s proposed rate(s) of pay within 
fourteen (14) calendar days from the date of the Employer’s notice. 

(c) If the Parties are not able to agree to the rate(s) of pay within fourteen (14) calendar 
days of the Union’s notice in 52.03(b), the Union may refer the rate(s) of pay to 
Arbitration of the Grievance Procedure. If the Union does not refer the matter to 
Arbitration within the stated time or provides written agreement to the proposed 
rate(s) of pay, the position of the Employer shall be implemented.

 (d) If the interim rate(s) of pay is amended as a result of review or Arbitration, the 
amended rate(s) of pay shall be effective from the date the Employer provided 
notice of the new classification in accordance with 52.03(a). 

(e) It is understood that the Employer’s decision in respect to the classification title 
shall not be subject to Arbitration. 

Classification Reviews 

52.04 (a) An Employee who believes they are improperly classified due to a substantial 
change in job duties and at least six (6) months have elapsed since the last 
review, may request a classification review by submitting their rationale for the 
proposed change in classification and, if applicable, any proposed changes to the 
job description to their manager, with a copy to Human Resources. 

(b) Within thirty (30) work days, unless otherwise agreed to between the manager and 
Employee, the manager will provide an approved job description along with the 
Employee’s rationale to Human Resources, with a copy to the Employee. Human 
Resources will review the request and notify the Employee and management of 
the results within sixty (60) work days of receipt of the approved position 
description, unless otherwise agreed to between the Parties. 

(c) An Employee not satisfied with the results of the Human Resources review can 
appeal the decision through the departmental appeal process as per the Public 
Service Commission directives. 

(d) An Employee not satisfied with the departmental review classification decision, 
may request in writing, within fifteen (15) work days, that their position classification 
be reviewed by the Classification Appeal Board. The Classification Appeal Board 
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decision is final and binding on the Employer and the Employee. A classification 
decision shall not be subject to Article 29, the Grievance Procedure. 

(e) The classification decision will be effective from the first bi-weekly pay period 
following the date the original request was submitted to Human Resources in 
accordance with 52.04(a) 

52.05 The Classification Appeal Board will be comprised of three (3) members enacted by 
Ministerial Order: one (1) member appointed by the Union, one (1) member appointed 
by the Employer, and a third member who shall act as Chairperson. The Parties shall 
agree to a roster of Chairpersons to be utilized for appeals. 

 

ARTICLE 53  
CONTRACTING OUT 

53.01 The Employer will not contract out services that will result in the loss of Permanent 
encumbered Bargaining Unit positions without meaningful consultation and discussion 
with the Union. 

53.02 The Union shall be provided at least ninety (90) days’ notice prior to when the final 
decision is required. Lesser notice may be provided when urgent issues rapidly emerge. 

53.03 The Employer agrees that it will disclose to the Union the nature of and rationale for the 
initiative, scope and potential impacts on Employees and any anticipated timeframe for 
the initiative. 

53.04 During the consultation the Parties shall discuss the reasons for and possible alternatives 
to the contracting out initiative including efforts to maximize the use of Bargaining Unit 
Employees by examining potential retraining and redeployment opportunities. 

53.05 The Union may at any point ask to discuss with the Employer, services that are currently 
contracted out for specified work. Upon such a request the Employer agrees to entertain 
and give serious consideration to submissions and rationale from the Union based on an 
identified interest for specific work where the Union feels the Bargaining Unit may be 
better able to perform those services. 

53.06 The application of the processes in this Article are subject to the Grievance Procedure in 
Article 29. The outcome of the process in this Article is not subject to the Grievance 
Procedure. 

 

ARTICLE 54 
WORKLOAD 

54.01 Preamble 

The Parties recognize the importance of discussions regarding workload. Employees are 
encouraged to regularly discuss the manageability of their workloads with their direct 
supervisors. Excessive workloads are of concern to Employees, the Union and the 
Employer. 

(a) Workload may be impacted by numerous factors, which may include seasonality, 
surge periods, staff shortages, increased demands, process improvements and 
efficiencies, or shifting priorities. Fluctuations in workload are normal and 
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acceptable as long as they do not become excessive. 

(b) The Workload Review Process is intended to address excessive work assigned by 
the Employer. Excessive workloads are systemic and unmanageable workloads 
that span extended periods of at least 30 days. 

(c) The Workload Review Process is not intended to prevent the Employer from 
addressing performance management issues. 

(d) Throughout the Workload Review Process, the parties involved will look for ways 
to improve processes, create efficiencies, and assess resources available to 
respond to workload issues. 

54.02 Workload Review Process 

(a) Stage 1 - Manager 

Where an Employee or group of Employees is concerned they cannot meet their 
direct supervisor’s workload expectations and believe their workloads are 
excessive as per Article 54.01(c), the Employee or group of Employees may raise 
the concern to the Manager, equivalent position, or designate in writing. The 
Manager, equivalent position, or designate shall meet with the Employee or group 
of Employees within fourteen (14) days of the concern being raised to discuss and 
resolve the concern. The Manager shall provide a reply in writing.

Where the Manager has provided a proposed resolution and implementation 
schedule to assess the effectiveness of the plan, and where such resolution and 
implementation scheduled is acceptable to the Employee or group of Employees, 
the workload concern shall not be advanced during the assessment period. Where 
there is no mutual agreement, the assessment period shall be up to thirty (30) 
days. 

(b) Stage 2 - Director 

If the Manager and the Employee or group of Employees are unable to resolve the 
concern at Stage 1, the Union may submit the matter in writing to the appropriate 
Director, equivalent position, or designate within seven (7) days of receipt of the 
reply at Stage 1 or, where an assessment period in Stage 1 has been established, 
at the conclusion of the assessment period. If satisfied that the concern meets the 
definition of excessive in Article 54.01(c), the Director, equivalent position, or 
designate shall meet with the Employee or group of Employees within fourteen 
(14) days of the concern being raised to discuss and resolve the concern. The 
Director shall provide a reply in writing within fourteen (14) days of the Stage 2 
meeting. 

Where the Director has provided a proposed resolution and implementation 
schedule to assess the effectiveness of the plan and where such resolution and 
implementation schedule is acceptable to the Employee or group of Employees, 
the workload concern shall not be advanced during the assessment period. Where 
there is no mutual agreement, the assessment period shall be up to thirty (30) 
days. 

(c) Stage 3 - Workload Review Committee 

(i) Each Department will establish at least one (1) Workload Review 
Committee. At the Deputy Minister’s discretion, additional Workload Review 
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Committees may be established. Workload Review Committees shall be 
made up of two members: one (1) Employer representative, appointed by 
the Employer; and one (1) Union representative, appointed by the Union. 

(ii) If the Employee or group of Employees is not satisfied the conclusion of the 
assessment period in Stage 2 the Union may, within seven (7) days of the 
conclusion of that assessment period in Stage 2, submit the workload 
concern in writing to the Office of the appropriate Deputy Minister, who shall 
assign the review to the appropriate Workload Review Committee. 

(iii) The Workload Review Committee shall meet and attempt to reach a 
consensus recommendation. In the event that the Committee is unable to 
reach consensus on all items, the Committee shall make a joint 
recommendation on the items on which consensus has been reached; each 
Committee member will make separate recommendations on any items 
where consensus was not reached, all to be provided to the Deputy Minister 
within thirty (30) days. 

(iv) The Deputy Minister, after considering the recommendations, shall make a 
final and binding decision regarding the workload concern, and convey the 
decision and rationale, in writing, to the Employee or group of Employees 
within fourteen (14) days of receipt of the recommendations of the Workload 
Review Committee.

54.03 General 

(a) The time limits in the Workload Review Process may be adjusted by mutual 
agreement of the Parties. 

(b) A representative of the Union may assist an Employee or group of Employees 
during the Workload Review Process. 

(c) The application of the processes in this Article are subject to the Grievance 
Procedure in Article 29. The outcome of the Workload Review Process is not 
subject to the Grievance Procedure set out in Article 29. 

(d) This Article does not apply to Employees of Subsidiary Agreement #006 who 
attend Subsidiary 006’s Letter of Understanding 001’s Provincial Advisory 
Program Committees. 

 

ARTICLE 55  
COMPASSIONATE CARE LEAVE 

55.01 An Employee who is eligible for compassionate care benefits under Employment 
Insurance legislation and who has completed ninety (90) consecutive days of employment 
shall be granted up to twenty-seven (27) weeks of leave without pay to provide care or 
support for a qualified relative in the end-stage of life. Qualified relative means a person 
in a relationship to the Employee for whom the Employee would be eligible for the 
compassionate care benefit under Employment Insurance legislation. 

55.02 Employees may be required to submit to the Employer proof demonstrating the needs for 
Compassionate Care Leave. 

55.03 An Employee requesting such leave shall provide at least two (2) weeks’ written notice of 
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the start date of the leave, unless emergency circumstances require a shorter period. 

55.04 An Employee returning to work shall provide at least two (2) weeks’ written notice of their 
intent to return to work; however, where appropriate and operationally feasible, the 
Employee and Employer may agree to a shorter notice period. 

55.05 An Employee who, at the commencement of Compassionate Care Leave, is participating 
in the Government Employees’ Prescription Drug Plan, the Group Extended Medical 
Benefits Plan, the Group Dental Plan and the Group Life Insurance Plan shall continue to 
be covered, subject to Articles 34.05 and 35.01(h), under these Plans throughout the total 
period the Employee is on the leave, and the Employer and Employee premium 
contributions shall continue. 

55.06 In advance of any such leave the Employee shall make arrangements to ensure the 
Employee’s share of benefit premiums are paid each pay period when due for the duration 
of the leave. 

 

SUPPLEMENT I 

HOURS OF WORK ARRANGEMENTS AND FLEXIBLE HOURS ARRANGEMENTS 

(1) This Supplement sets forth terms and conditions of employment to be observed where 
the Employer utilizes any Hours of Work Averaging Arrangement (HWAA) or flexible 
hours arrangement.

 (2) The Parties agree that Employees and the Employing Department may examine the 
feasibility of entering into HWAAs. Flexible hours arrangement can only be requested by 
Employees. Provided that services are not adversely affected and there are no 
operational difficulties, the Employing Department may implement an HWAA or flexible 
hours arrangement but participation by an Employee in such systems shall be voluntary. 

(3) The Employer has the sole right to determine the number of Employees who are required 
to be at work. However, upon entering into a flexible hours arrangement, the Employees 
are entitled to have the first opportunity to plan their work schedule whereby they may 
arrange their starting times, lunch periods and finishing times on a daily basis, in keeping 
with the Employer's operational requirements. Employees shall have the opportunity to 
make up time lost during the flex period due to late arrival, subject to the approval of the 
Employing Department. 

(4) An Employee and the Employing Department may enter into a flexible hours arrangement 
in accordance with provisions of Overtime Agreements in the Employment Standards. An 
Employee participating in a flexible hours arrangement will be allowed to bank up to a 
fifteen (15) hour carry over per month, and regular bi-weekly salary shall be paid provided 
the Employee’s time is within this limit and the variance is approved by the Employing 
Department. An Employee may not accumulate a bank in excess of fifteen (15) hours per 
month, nor shall they be in a deficit of hours at any time.. Hours shall not be banked 
unless the Employee has actually worked more than normal daily hours. 

(5) In the event the HWAAs or flexible hours arrangement does not result in the provision of 
a satisfactory service to the public, or is deemed by the Employing Department to be 
impractical for other reasons, the Employing Department may require a return to regular 
times of work in which case Employees shall be provided advance notice of thirty (30) 
calendar days. 
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(6) An Employee who is working according to HWAAs or flexible hours arrangement may opt 
for regular times of work by providing the Employing Department advance notice of one 
(1) week. 

(7) Employees working according to a HWAA will have benefits and entitlements which are 
expressed in terms of daily or weekly entitlements, converted to produce the equivalent 
hours of benefits and entitlements as they would have had if the work week had not been 
modified. This will result in no loss or gain in Employee benefits and entitlements. 

(8) Where applicable these provisions shall have force and effect in lieu of Articles 16 and 17 
of this Master Agreement. 

 

ADDENDUM I 

The Parties agree that services necessary for the operation of programs variously known as 
“Evening Class Program”, “Continuing Education Programs” or “Further Education Programs” will be 
purchased by the Employer on a fee-for-service basis in accordance with Section 29 of the Public 
Service Act. Participation by an Employee in the above programs, on fee-for-service basis, shall be 
voluntary.

 

 

Dated this 27th day of January, 2022. 

 

____________________________________ ____________________________________ 

Witness TIM GRANT 

 Public Service Commissioner 

 

____________________________________ ____________________________________ 

Witness GUY SMITH 

 President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #1 
TERMS OF REFERENCE 

ARTICLE 49 – EMPLOYEE BENEFITS COMMITTEE 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

 

The Parties agree that a Committee shall be established pursuant to Article 49 of the Master 
Agreement. 

A. The Committee shall be composed of: 

1. Four (4) Government representatives to be appointed by the Public Service 
Commissioner. 

2. Four (4) Union representatives to be appointed by the President of the Union. 

3. The Parties may each appoint an alternate to serve in the absence of a regular member. 

4. The Parties shall each appoint a Co-Chairperson. 

B. The Committee shall meet at least once per year or as it deems necessary to deal with the 
following topics as they relate to Bargaining Unit Group Life Insurance, Long Term Disability, 
Group Dental, Group Prescription Drug Plan, Group Extended Medical Benefits Plan, or any 
other alternatives which may be agreed to by the Committee: 

1. Review annual financial and statistical statements. 

2. Monitor premium accounts with respect to coverage, surpluses or deficits. 

3. Recommend on administrative matters raised by the Parties. 

4. Provide consultative advice on contract terms and conditions of the Plans to their 
respective principals. 

C. If the Parties, by mutual agreement, give the Committee authority to formulate recommendations 
for policy changes to a Plan, or to recommend changes to the benefits within its Terms of 
Reference, the Committee will make recommendations for the consideration of the Government 
and the Union. All recommendations must be achieved by consensus of the Committee, and 
prior to any implementation the normal ratification process will take place. 

D. The Committee may have the Consultant to the Plan(s) and representatives of the Insurers and 
Administrative Agencies present at its meetings to provide information to the Committee.

E. This Letter of Understanding shall remain in effect for the term of the Collective Agreement. 
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Dated this 27th day of January, 2022. 

 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #2 
STANDARD SEPARATION PAYMENT FOR RESTRUCTURING TERMINATION AGREEMENT 

FOR BARGAINING UNIT EMPLOYEES 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

AGREEMENT DATED _______________________, 20__ 

BETWEEN: 

HER MAJESTY THE QUEEN IN RIGHT OF THE 
PROVINCE OF ALBERTA, AS REPRESENTED BY 

 
_____________________________________________ 

(THE ‘EMPLOYER’) 
- and - 

 
_____________________________________________ 

(THE 'EMPLOYEE') 

WHEREAS the Employee is presently employed by the Employer. 

AND WHEREAS the Employer and the Employee have mutually agreed to terminate the existing 
employment relationship. 

THEREFORE, the Parties agree as follows: 

1.  The Employee hereby resigns from employment with the Employer effective 
_______________________, 20___. 

2.  The Employer will pay as a severance payment to the Employee the sum of 
$___________________, less any withholdings required by law. 

3.  If during the period __________________ to __________________ the Employer or a 
“Provincial Agency” as defined in the Financial Administration Act: 

(a)  employs the Employee on a full or part time basis, or 

(b)  retains the Employee, either directly or indirectly, on a fee for service basis 

the gross amount, including lawful deductions made at source, paid to the Employee directly or 
indirectly by the Employer or Provincial Agency during such period, less any lawful deductions 
made at source, shall be paid by the Employee to the Employer forthwith following completion 
of the period. In no case shall the Employee be obliged to repay an amount greater than the 
gross amount, paid by the Employer to the Employee pursuant to paragraph 2. 

4.  In consideration of the payment referred to in paragraph 2, the Employee hereby: 

(a)  waives any and all rights the Employee may have under the terms of the Collective 
Agreement between the Government of the Province of Alberta and A.U.P.E. arising in 
any way from the termination of the Employee’s employment; 
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(b)  releases the Employer, its officers and Employees from any and all claims which the 
Employee may now or in the future have arising out of the Employee’s employment with 
the Employer or the termination of such employment. 

5.  It is understood that the waiver and release contained in paragraph 4 does not apply to any 
benefits to which the Employee is entitled by virtue of the Employee’s participation in the Public 
Service Pension Plan. 

6.  It is agreed that this written instrument embodies the entire agreement of the parties hereto with 
regard to the matters dealt with herein and that no understanding or agreements, verbal or 
otherwise, exist between the parties except as herein expressed. 

  HER MAJESTY THE QUEEN IN RIGHT 
OF THE PROVINCE OF ALBERTA, as 
represented by the Ministry of: 
_________________________________ 

 

 
 

 

 

Witness  Authorized Signatory 

  
 

 

  Name and Title of Authorized Signatory 

 

 
 

 

 

Witness  EMPLOYEE 

   

APPROVED AS TO FORM AND 
CONTENT: 

  

PER: HER MAJESTY THE QUEEN IN 
RIGHT OF ALBERTA, as represented by 
the President of the Treasury Board, 
Minister of Finance through the Public 
Service Commissioner  

 HER MAJESTY THE QUEEN IN RIGHT 
OF ALBERTA as represented by the 
Minister of Justice and Solicitor General 

 

 
 

 

 

Authorized Signatory  Authorized Signatory 

   

Name and Title of Authorized Signatory  Name and Title of Authorized Signatory 
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LETTER OF UNDERSTANDING #3 
SEPARATION FOR TEMPORARY EMPLOYEES AND 2850 HOUR WAGE EMPLOYEES 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties agree: 

1.  Temporary Employees and 2850 Hour Wage Employees who meet the requirements of Subclause 
4.06(a) of the Master Agreement and who have at least two years of continuous employment will 
be eligible for 1.5 weeks (calculated pursuant to Section 3 below) working notice of termination of 
employment for each complete year of service to a maximum of 25 weeks. The Employer may 
provide pay in lieu of all or part of this notice period for eligible Employees. The two year continuous 
employment period must immediately precede the date that the Employee's employment is ending. 

2.  Where a 2850 Hour Wage Employee has not been given notice pursuant to Section 1 and has not 
been called in to work for 60 calendar days, the Employee has the option to request pay in lieu of 
notice pursuant to Section 1, or alternatively, to stay on the Employer’s casual wage lists. 

3.  The weekly salary for determining pay in lieu of notice will be calculated by averaging the 
Employee's weekly earnings over the one year period prior to the last date worked. 

4.  Employees who receive pay in lieu of notice will be required to sign an agreement in the attached 
form. 

5.  This Letter does not form part of the Collective Agreement and if concerns arise with respect to the 
notice or pay in lieu of notice, they shall be addressed by representatives of the Parties and not by 
way of the grievance procedure. 

6.  This Letter of Understanding shall be effective the date of signing and shall remain in effect as 
provided in Article 47 of the Master terms. 

7.  This Letter of Understanding may be cancelled at any time with the mutual agreement of both 
Parties. 

8.  Where there is a conflict between this Letter of Understanding and Sub-clause 4.06(a) of the Master 
Agreement then this Letter of Understanding shall take precedence. 

 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 

  



 

66 
 

Classification: Public 

STANDARD SEPARATION FOR TEMPORARY AND 2850 HOUR WAGE BARGAINING UNIT 
EMPLOYEES TERMINATION AGREEMENT 

 

AGREEMENT DATED _______________________, 20__ 

BETWEEN: 

HER MAJESTY THE QUEEN IN RIGHT OF THE 

PROVINCE OF ALBERTA, AS REPRESENTED BY 

 

_____________________________________________ 

(EMPLOYER) 

- and - 

 

_____________________________________________ 

(THE 'EMPLOYEE') 

WHEREAS the Employee is presently employed by the Employer. 

AND WHEREAS the Employer and the Employee have mutually agreed to terminate the existing 
employment relationship. 

THEREFORE, the Parties agree as follows: 

1.  The Employee hereby resigns from employment with the Employer effective 
_______________________, 20__. 

2.  The Employer will pay as a severance payment to the Employee the sum of 
$__________________, less any withholdings required by law. 

3.  If during the period __________________ to __________________ an Employer or a 
“Provincial Agency” as defined in the Financial Administration Act: 

(a)  employs the Employee on a full or part time basis, or 

(b)  retains the Employee, either directly or indirectly, on a fee for service basis the gross 
amount, including lawful deductions made at source, paid to the Employee directly or 
indirectly by the Employer or Provincial Agency during such period, less any lawful 
deductions made at source, shall be paid by the Employee to the Employer forthwith 
following completion of the period. In no case shall the Employee be obliged to repay an 
amount greater than the gross amount, paid by the Employer to the Employee pursuant 
to paragraph 2. 

4.  In consideration of the payment referred to in paragraph 2, the Employee hereby: 

(a)  waives any and all rights the Employee may have under the terms of the Collective 
Agreement between the Government of the Province of Alberta and A.U.P.E. arising in 
any way from the termination of the Employee’s employment; 

(b)  releases the Employer, its officers and Employees from any and all claims which the 
Employee may now or in the future have arising out of the Employee’s employment with 
the Government of Alberta or the termination of such employment.
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5.  It is understood that the waiver and release contained in paragraph 4 does not apply to any 
benefits to which the Employee is entitled by virtue of the Employee’s participation in the Public 
Service Pension Plan. 

6.  It is agreed that this written instrument embodies the entire agreement of the parties hereto with 
regard to the matters dealt with herein and that no understanding or agreements, verbal or 
otherwise, exist between the parties except as herein expressed. 

  HER MAJESTY THE QUEEN IN RIGHT 
OF THE PROVINCE OF ALBERTA, as 
represented by the Ministry of: 
_________________________________ 

   

Witness  Authorized Signatory 

   

  Name and Title of Authorized Signatory 

   

Witness  EMPLOYEE 

   

APPROVED AS TO FORM AND 
CONTENT: 

  

PER: HER MAJESTY THE QUEEN IN 
RIGHT OF ALBERTA, as represented by 
the President of the Treasury Board, 
Minister of Finance through the Public 
Service Commissioner  

 HER MAJESTY THE QUEEN IN RIGHT 
OF ALBERTA as represented by the 
Minister of Justice and Solicitor General 

   

Authorized Signatory  Authorized Signatory 

   

Name and Title of Authorized Signatory  Name and Title of Authorized Signatory 
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LETTER OF UNDERSTANDING #4 
PAYOUT OF ANNUAL VACATION 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties agree: 

1. Notwithstanding Clause 37.12 of the Master Agreement, an Employee may request a payout of 
earned vacation up to the amount exceeding two (2) years of current vacation entitlements; 

2. An Employee who has been approved for an advance payment of group life insurance due to 
terminal illness may request a payout of all earned annual vacation. 

3. The request is subject to the approval of the Employer. 

4. This Letter of Understanding shall remain in effect as provided in Article 47 of the Master 
Agreement. 

 

Dated this 27th day of January, 2022. 

 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #5 
6 AND 3 WORK SCHEUDLES 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The parties agree that alternate schedules that vary from the hours of work provisions contained in the 
Collective Agreement can be implemented by mutual agreement of the parties (Employer, Union). 

The parties agree that the following templates are the agreed upon shift scheduling options that will be 
used for the scheduling arrangement referred to by the parties as the “6 and 3”. 

Option A 6 and 3 Scheduling 

A continuous rotation of 6 shifts on and 3 shifts off. 

This shift arrangement is designed to equate to the annual hours assigned to the class 
with no loss or gain. 

All of the provisions of the collective agreement will apply as would be provided any other 
Employee who works the normal hours for the class excepting that the following 
provisions will apply: 

In order to mitigate the shortfall of hours normally according on this schedule: 

• The 13 paid holidays are built in to the schedule, those scheduled to work on a paid 
holiday will receive holiday pay according to the collective agreement but will not 
receive a day in lieu. 

• Employees will be assigned to work an extra seven minutes a day at straight time 
compensation. 

Option B 6 and 3 Scheduling 

A continuous rotation of 6 shifts on and 3 shifts off. 

This shift arrangement is designed to equate to the annual hours assigned to the class 
with no loss or gain. 

All of the provisions of the collective agreement will apply as would be provided any other 
Employee who works the normal hours for the class excepting that the following 
provisions will apply: 

• Employees shall work in addition to the normal daily hours an extra half hour as 
determined by the Employer, every work day, including paid holidays, to make up all 
or a portion of the shortfall of annual hours of work. 

• The remainder of the shortfall should this occur for an Employee due to the exigencies 
of the schedule, will be recovered in the following manner: 

1. by using earned vacation leave; 

2. by using earned time in lieu for working paid holidays; 
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3. by using earned time in lieu for attending training or working hours in addition 
to the daily or weekly hours as approved by the manager; 

4. by using banked overtime (earned); 

5. by taking a deduction in salary. 

• Should an Employee be absent on casual illness, special leave, paid vacation, paid 
holiday or time off with pay for Union business, the Employee shall be credited with 
the half-hour per day towards the annual hours as if they had been at work. 

• Absences resulting in the accessing of general illness benefits, W.C.B. supplement, 
or L.T.D.I. benefits will not receive credit for the half-hour but will have the days of 
absence deduction from the required work days in the year before payback days are 
calculated. 

It is agreed that any matters that arise with respect to the implementation or operation of the terms of 
this Letter of Understanding will be dealt with by the undersigned parties or their representatives. 

 

Dated this 27th day of January, 2022. 

 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #6 
HEALTH SPENDING ACCOUNT 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

1. Effective April 1, 2019 a sum of $900 shall be allocated by the Employer to the eligible 
Employee’s Health Spending Account (HSA). Eligible Employees who commence employment 
after April 1 shall be entitled to claim HSA expenses from their date of commencement. 

2. The HSA year is from April 1 to March 31. Any unused allocation in an Employee’s HSA at the 
end of the HSA year will be carried forward to the next HSA year. The unused allocation cannot 
be carried forward beyond one (1) HSA year. Any unused funds after the second year are 
forfeited back to the Employer in accordance with the Income Tax Act. Outstanding expenses 
which exceed the annual HSA allocation shall not be carried forward to the next HSA year. 

(a) Any unused allocation in an Employee’s Health Spending Account as of March 31, 2020 
may be carried forward for a maximum of one (1) fiscal year, however must remain as a 
Health Spending Account. 

3. The HSA may be utilized by Employees for the purpose of receiving reimbursement for health 
and dental expenses that are eligible medical expenses in accordance with the Income Tax Act. 

4. If the Employer contracts with a service provider for the administration of the HSA, the 
administration of the HSA shall be subject to and governed by the terms and conditions of the 
applicable contract for services. 

5. The HSA shall be implemented and administered in accordance with the Income Tax Act and all 
applicable regulations and guidelines. 

6. Effective March 31, 2020, the Employer will broaden the current Health Spending Account (HSA) 
to a Flexible Spending Account (FSA) as described below. 

 

Flexible Spending Account (FSA) 

1. (a) A FSA shall be implemented for all Employees eligible for the current HSA. 

(b) The Employer shall allocate a sum of nine hundred dollars ($900.00) per eligible 
Employee to a FSA effective April 1st of each year, beginning April 1, 2020. Eligible 
Employees who commence employment after April 1, 2020 shall be entitled to claim FSA 
expenses from their date of commencement. 

2. Utilization 

The FSA may be used for the following purposes: 

(a) Reimbursement for expenses associated with professional development including: 

(i) tuition costs or course registration fees; 

(ii) travel costs associated with course attendance; 
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(iii) professional journals; 

(iv) books or publications; and 

(v) software. 

(b) Reimbursement for the cost of professional registration or voluntary association fees 
related to the Employee’s discipline. 

(c) Reimbursement for health and dental expenses that are eligible medical expenses in 
accordance with the Income Tax Act and are not covered by the benefit plans. 

(d) Contribution to a self-directed Registered Retirement Savings Plan or Tax Free Savings 
Account. 

(e) Wellness expenses, include fitness and sports activities but exclude fitness and sports 
equipment and apparel. 

(f) Family care including day care and elder care. 

3. Allocation 

(a) An allocation date will be determined in conjunction with the benefit provider. By that date 
each year, Employees who are eligible for the FSA will make an allocation for utilization 
of their FSA for the subsequent fiscal year. If an Employee chooses to split allocations 
between taxable and non-taxable accounts, there shall be a minimum allocation of $100 
to either account. 

(b) Any unused allocation in an Employee’s FSA as of March 31st of each year may be 
carried forward for a maximum of one (1) fiscal year. 

(c) Employees who are laid off or abolished after April 1st in the year in which the funds are 
available, shall maintain access to the fund for two months following the date of the layoff 
or abolishment. 

(d) Eligible expenses will be reimbursed upon submission of required claim information. 

4. Implementation 

(a) Where the Employer is the administrator of the account, it shall determine the terms and 
conditions governing the FSA. A copy of these terms and conditions shall be provided to 
the Union. 

(b) Where the Employer chooses to contract with an insurer for the administration of the FSA, 
the administration of the Account shall be subject to and governed by the terms and 
conditions of the applicable contract. 

(c) The FSA shall be implemented and administered in accordance with the Income Tax Act 
and applicable Regulations in effect at the time of implementation and during the course 
of operation of the FSA. 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees   
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LETTER OF UNDERSTANDING #7 
PAID UP LIFE INSURANCE FOR RETURED OR TERMINATED EMPLOYEES 

(PAID UP LIFE INSURANCE PLAN) 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

1. The Paid Up Life Insurance Plan will continue to operate as currently established until March 31, 
2012, after which the policy of insurance (43932GL) will not be renewed. 

2. Eligible Employees who terminate or retire on or before March 31, 2012 will receive a paid up 
life insurance certificate. 

3. New Employees who commence on or after April 1, 2012 are not eligible for the Paid Up Life 
Insurance Plan. 

4. In accordance with the current plan rules for determining eligibility, Employees who have not 
retired or terminated as of March 31, 2012 will be eligible for a paid up life insurance certificate 
based on their status and length of continuous service as of March 31, 2012. The certificate will 
be issued on termination or retirement of the Employee. 

a. Employees with less than 10 years of continuous government service as of March 31, 
2012 who (at a future date) retire immediately into the Public Service Pension Plan 
(PSPP) will receive a $4,000 certificate. 

i. Employees who are over the age of 70 on March 31, 2012 and at age 70 had less 
than 10 years of continuous government service will receive a $4,000 certificate. 

b. Employees who have between 10 and less than 20 years of continuous government 
service as of March 31, 2012 will receive a $5,000 certificate when they terminate or 
retire; 

i. Employees who are over the age of 70 on March 31, 2012 and at age 70 had 
between 10 and less than 20 years of continuous government service will receive 
a $5,000 certificate. 

c. Employees who have 20 years or more of continuous government service as of March 
31, 2012 will receive a $7,000 certificate when they terminate or retire. 

i. Employees who are over the age of 70 on March 31, 2012 and at age 70 had over 
20 years of continuous government service will receive a $7,000 certificate. 

5. The status of the reserve fund will be monitored and any future funding requirements until the 
plan has fully paid out the accrued benefits will be funded from core life insurance premiums. 
Any surplus remaining when benefits have been fully paid out will remain part of the core life 
insurance plan. 

Dated this 27th day of January, 2022. 

______________________________ ______________________________ 
TIM GRANT GUY SMITH 
Public Service Commissioner President, Alberta Union of Provincial Employees
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LETTER OF UNDERSTANDING #8 
LEGAL FEES 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

This Letter applies to Employees who are subject to a criminal investigation or are charged 
criminally as a result of their conduct while performing their duties. 

The Parties agree: 

An Employing Department will pay for 2 hours of legal fees at Alberta Justice rates if an 
Employee is to be interviewed by an external agency at a criminal investigative interview that 
results from a matter arising during the course of their employment. 

 

Dated this 27th day of January, 2022. 

 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #9 
LEGAL INDEMNIFICATION 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

Pursuant to section 2 of Order in Council 668/92 and the approval of Treasury Board, Her Majesty 
Queen in right of Alberta, subject to the terms and conditions applicable to indemnities under Section 
1 of Order in Council 669/92 as amended from time to time, agrees to indemnify the following 
persons and their heirs and legal representatives: 

1. Employees of the Crown, for acts undertaken in the course of their employment or at the 
request of the Crown; and 

2. Former Employees of the Crown, for acts undertaken in the course of their employment or 
undertaken during or after the employment at the request of the Crown; 

against all costs, charges and expense, including amounts paid to settle actions or satisfy 
judgements reasonably incurred by them in respect of civil, criminal or administrative actions 
or proceedings to which they are made a party by reason of having acted in the course of 
their employment or at the request of the Crown. 

Any difference arising out of the interpretation, application, operation or any contravention or 
alleged contravention of the Letter of Understanding shall be fully subject to the Grievance 
Procedure described at Article 29 up to and including Level 3 – Arbitration. 

 

Dated this 27th day of January, 2022. 

 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #10 
NORTHERN TRIPS 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties agree: 

1. Permanent and Temporary Employees who are employed and reside in locations north of the 
57th parallel are eligible for up to two (2) Employer paid return trips from their home location to 
Calgary (or an alternate urban location between their location and Calgary). Reimbursement and 
payment of costs shall be treated as a taxable benefit. 

2. Permanent and Temporary Employees on a leave of absence are not entitled to the Northern 
Trips during the period of their leave. 

3. A Temporary Employee must have a minimum of a one year term in each year to qualify for two 
return trips. For a term of less than one year their ministry may provide one return trip. 

4. The Employer will pay the cost of a return trip from their home location to Calgary (or alternate 
urban location) for the Employee and their eligible dependent(s). An eligible dependent is one 
who meets the definition in the group benefit plans. The Employee must accompany their eligible 
dependent(s) on the trip. The Employee will be allowed to use one trip to bring an eligible 
dependent to the northern residence; in this instance Employees are not required to accompany 
their eligible dependent on the trip. 

5. The Employee may utilize one of four options for the trip: 

(a) Commercial airline, ensuring the most economical and advanced booking rates are 
requested; or 

(b) Personal private vehicle; or 

(c) Other modes of commercial transportation (e.g. bus, rail, etc.). 

6. If the employee chooses personal vehicle (option 5 (b) above) the reimbursement will be in 
accordance with the Other Use of Private Vehicle rate in Appendix A of the Travel, Meal and 
Hospitality Expenses Directive. 

7. Scheduling of trips is subject to operational requirements and employees must receive prior 
approval from their supervisor. 

8 The trip(s) must be taken by December 31 of each calendar year. Trips not taken by the end of 
the calendar year will not be carried over into the next year and are forfeited. 

 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 
TIM GRANT GUY SMITH 
Public Service Commissioner President, Alberta Union of Provincial Employees
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LETTER OF UNDERSTANDING #11 
NORTHERN LEAVE 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties agree: 

1. Permanent and Temporary Employees who are employed and reside in locations north of the 
57th parallel are eligible for up to five (5) paid Northern Leave days in addition to their current 
earned vacation entitlement. 

2. Permanent and Temporary Employees on a leave of absence without pay are not entitled to the 
Northern Leave during the period of their leave. 

3. Northern Leave days are earned at the rate of 5/12 of a work day for each full calendar month 
of eligible employment in the designated northern locations. 

4. Northern Leave may be taken prior to it being earned; however, an Employee who takes the 
Northern Leave and subsequently resigns will be required to pay back the unearned portion of 
the leave. Pay back will be at the same salary rate that applied when the Employee took the 
Northern Leave. 

5. All Northern Leave must be taken within the calendar year it is earned. Any Northern Leave 
earned but not taken by December 31 of the calendar year will be forfeited and not paid out or 
carried forward into the next calendar year. 

6. Scheduling of Northern Leave is subject to operational requirements and Employees must 
receive prior approval from their supervisor. 

 

Dated this 27th day of January, 2022. 

 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #12 
ATTRACTION BONUS 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties agree: 

1. An Attraction Bonus of 25% of base pay will be paid on a quarterly basis over the first year of 
employment, less all lawful deductions, to individuals recruited to permanent salaried positions 
in Fort McMurray or locations north of the 57th parallel. The Attraction Bonus will be pro-rated 
for individuals recruited to temporary salaried full-time or part- time positions. The Attraction 
Bonus is non-pensionable compensation. 

2. All external new hires to the Government of Alberta who are recruited to positions in any of the 
designated locations shall be eligible for the Attraction Bonus. All Government of Alberta 
Employees who currently work and reside outside of these designated areas and relocate to one 
of the designated locations are eligible for the Attraction Bonus. 

3. An Employee will receive the Attraction Bonus one time only during the term of the Attraction 
Bonus program, regardless of their transfer to another position in one of the designated 
locations. 

4. A two-year return service agreement must be completed between the Employee and the 
Ministry. If the Employee terminates prior to the expiry of the return service period, repayment 
of the Attraction Bonus on a pro-rated basis is required. 

 

Dated this 27th day of January, 2022. 

 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #13 
55TH TO 57TH PARALLEL RETENTION ALLOWANCE 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties agree: 

1. Permanent and Temporary Salaried Employees who are employed and reside in locations 
between the 55th and 57th parallels, excluding those Employees eligible for the Fort McMurray 
allowance, are eligible to be paid a Retention Allowance in addition to their regular annual salary. 
The Retention Allowance is non-pensionable compensation. 

2. An annual Retention Allowance payment of $6,000.00 per year will be paid in two (2) installments 
of $3,000.00 each to eligible Employees, less all lawful deductions. The Retention payment will 
be pro-rated based on the Employee’s date of commencement. The payment will be made in 
two installments per year on the cheques for the bi-weekly pay periods that include March 31 
and September 30 less all lawful deductions. 

3. Employees must continue to be employed and reside between the 55th and 57th parallels, 
excluding those Employees eligible for the Fort McMurray Allowance, on the payment date. 
Payments will NOT be pro-rated if Employees are no longer employed and residing within the 
established boundary prior to the payment date with the following exceptions. 

The Allowance will be pro-rated only for Employees who relocate to another Government of Alberta 
worksite outside of the designated area due to an Employer initiated transfer; and 

The Allowance will be pro-rated for Employees who are on an authorized leave of absence without pay 
(e.g. maternity leave), and will be paid out upon the Employee’s return to work between the 55th and 
57th parallels. 

 

Dated this 27th day of January, 2022. 

 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #14 
COMMON INTEREST FORUM MEETINGS 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties acknowledge Alberta Public Service Employees provide services that contribute to a high 
quality of life for all Albertans. It is this commitment to our Vision of “Proudly working together to 
build a stronger province for current and future generations” that sets our organization apart. 

The Employer and the Union recognize the need to work together and act responsibly to balance the 
interests of Albertans, the Government of Alberta and our Employees / members. To facilitate greater 
understanding and ongoing dialogue on the issues which we collectively face, the Parties agree to the 
establishment of a Common Interest Forum where such discussions can take place. 

Although not intended to limit the scope of discussions between the Parties, areas which may be 
discussed include: 

• The provision of services and staffing requirements. 

• Situations where current Employees and their work are moved to a non-broad public sector 
Employer. 

• The utilization of Temporary and Wage employment. 

The following principles shall apply to the meetings of this forum: 

• The meetings will be held every six (6) months, or as agreed to by both Parties. 

• The meetings will be restricted to the Public Service Commissioner with three (3) other 
representatives of the Employer, and the President of the Union with three (3) other 
representatives of the Union, unless otherwise agreed to by both Parties. 

• Discussions between the Parties which take place during these meetings will be privileged and 
without prejudice to the legal interests of either party unless there is mutual agreement 
between the Employer and the Union to share any of the information outside the meetings. 

Each party will be responsible for their representatives’ salary and any travel costs associated with 
these meetings. 

Should either Party wish to withdraw from this agreement notice in writing must be served on the 
other Party not less than ninety (90) calendar days prior to the requested change. 

This Letter of Understanding shall not form part of the Collective Agreement and, therefore, is not 
subject to the grievance or arbitration process set out in Article 29 of the Master Agreement. 

 

Dated this 27th day of January, 2022. 

______________________________ ______________________________ 
TIM GRANT GUY SMITH 
Public Service Commissioner President, Alberta Union of Provincial Employees
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LETTER OF UNDERSTANDING #15 
EMPLOYMENT SECURITY 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties share an interest in ensuring quality public services for Albertans. This letter of 
understanding shall provide Employment Security for Permanent Bargaining Unit Employees who 
deliver and support those services for the term identified herein. 

The provisions of Article 12 Layoff and Recall and Article 15 Position Abolishment will be suspended 
for Permanent Bargaining Unit Employees and be replaced by the provisions contained below for the 
term of this letter of understanding. 

Where the Employer determines that organizational restructuring is required that may impact 
encumbered positions in the Bargaining Unit, the Parties agree: 

1. There will be no involuntary loss of employment for Permanent Bargaining Unit Employees, as 
a result of organizational restructuring. 

2. To achieve the preceding, the Parties recognize that: 

(i) adjustments in the workforce may occur through attrition and redeployment, 

(ii) all retention options will be explored, and 

(iii) Employees will “remain whole”, and where an Employee is faced with an involuntary 
reduction to pay or Permanent position status (Full-time or Part-time) any shortfalls will 
be remedied. 

The provisions agreed to in this letter of understanding shall be in effect from the date of both bargaining 
committee’s endorsement of the Mediator’s Recommendation at the collective bargaining table and will 
remain until December 31, 2022. Should the Mediator’s Recommendation not pass ratification, this 
letter will have no force and effect. 

 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #16 
LAYOFF AND RECALL 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties agree that Article 12 Layoff and Recall will not be utilized for the term of the Collective 
Agreement (including any bridging period) except in respect of Temporary Employees. The Employer 
also confirms that no layoffs of Employees shall occur through the provisions of sections 62 through 
64 of the Employment Standards Code while this letter is in effect. 

 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #17 
CLASSIFICATION REVIEW COMMITTEE 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties agree that the Point Rating Evaluation Plan (PREP) classification plan was created for 
the Government of Alberta to have a classification plan that was responsive to a dynamic and 
frequently changing organization and provide ministries with the appropriate tools to classify jobs in 
a consistent manner across government. 

A Classification Review Committee (“the Committee”) has been established  

The Committee will consist of: 

 Two (2) Classification Experts appointed by the Union; 

 Two (2) Classification Experts appointed by the Public Service Commissioner (PSC); 

 Two (2) additional representatives appointed by the PSC; and 

 Two (2) additional Union representatives appointed by Union. 

One (1) chairperson established by each party (from the above) will alternate chairing the 
Committee meetings. 

The Committee will: 

 Conduct a phased benchmark review for all Subsidiaries within the Bargaining Unit based on 
updated job descriptions, classification evaluations, and identified common roles/jobs and current 
and new job ladders, as appropriate. 

o The phased benchmark review will begin with Subsidiary #006 jobs, with the intent of applying 
the common classification guide chart to Subsidiary #006 jobs. This will result in all Subsidiary 
#006 jobs being re-evaluated against the common guide chart and updated benchmarks. 

o Upon the completion of the Subsidiary #006 review the Committee will determine the order 
of priority for the remaining streams of work within Subsidiaries. 

 Make recommendations on the above noted matters to the Public Service Commission. 

 Develop communications to be used jointly by the Parties, as appropriate. 

Subject to the provisions of the Public Service Act and the Public Service Employee Relations Act, the 
application of the processes and timelines in this Letter of Understanding are subject to the 
Grievance Procedure in Article 29. The outcome(s) of the process is not subject to the Grievance 
Procedure in Article 29. 

Dated this 27th day of January, 2022. 

______________________________ ______________________________ 
TIM GRANT GUY SMITH 
Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #18 
PAY EQUITY 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties shall maintain a policy table, to discuss pay equity where there is evidence of gender 
predominance associated with an inequity. 

The policy table will: 

 Discuss the current pay structures and assess where gender-based pay equity issues may 
exist. 

 Define research parameters, and conduct research and analyses of other jurisdictions' 
experiences, processes and outcomes. 

 Explore and discuss processes, appropriate policy triggers and options regarding potential 
solutions to gender-based pay equity that could be implemented. 

Membership at the policy table will include up to six (6) representatives from the Employer and six 
(6) representatives from the Union, unless otherwise agreed by both Parties. The representatives 
shall meet quarterly or more frequently if deemed appropriate by the policy table representatives. 

Members at the policy table will appoint co-chairs (one (1) Union and one (1) Employer) who will 
alternate in facilitating discussion during meeting. 

Minutes will be taken and distributed to all representatives within two (2) weeks of a meeting. 

Each Party will be responsible for their representatives' salary and any travel costs associated. 

The application of the processes and timelines in this Letter of Understanding are subject to the 
Grievance Procedure in Article 29. The outcome(s) of the policy table is not subject to the 
Grievance Procedure set out in Article 29. 

This letter of understanding will remain in effect for the term of the Collective Agreement. 

 

Dated this 27th day of January, 2022. 

 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees
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LETTER OF UNDERSTANDING #19 
JOINT EMPLOYER-UNION EXCLUSIONS REVIEW 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

Whereas the Parties have agreed to conduct a joint Employer-Union initiative to review the 
appropriateness of positions' exclusion from the scope of the bargaining unit; 

The parties agree as follows: 

1. A joint Employer-Union committee has been established for the purposes of determining the 
appropriateness of positions' exclusion from the scope of the bargaining unit. The committee is 
composed of up to three (3) representatives from each party. 

2. The full scope of review will be as follows: 

(a) The Committee will review all currently encumbered non-bargaining unit positions, up to 
and including the Senior Manager Pay Zone 1 classification level 

(b) Upon completion of the review of encumbered non-bargaining unit positions, the 
Employer will provide the committee a list of all currently unencumbered non-bargaining 
unit positions up to and including the Senior Manager classification level, which shall 
include Manager Pay Zone 1, Manager Pay Zone 2, and Senior Manager Pay Zone 1, 
for review. Should the Employer choose to fill an unencumbered non-bargaining unit 
position during the encumbered position reviews it will be added to the appropriate 
encumbered position list. 

3. The committee will determine its terms of reference, including the criteria that will be used for 
determination of inclusion/ exclusion from the bargaining unit. This criterion will be based upon 
advice from representatives of the Parties on jurisprudence related to the managerial and 
confidential labour relations capacity exclusions within Public Service Employee Relations Act 
(PSERA). 

4. The committee will discuss the non-bargaining unit positions, reviewing currently available 
position information, including but not limited to organizational charts and job descriptions or 
profiles. If further job information is required or needs to be updated, the Employer will seek 
such information and update the job descriptions or profiles for the identified positions for review 
by the committee. If the preceding job information is insufficient to assess the position, the 
Employer will provide the name of the incumbent and where the committee deems it 
appropriate, will arrange a presentation of the job duties. These reviews will be position-based, 
rather than incumbent-based. 

5. The parties acknowledge the length of time required for the review is dependent upon the 
number of positions included. The committee shall meet at least four (4) days per month at an 
appropriate meeting frequency until all identified positions have been reviewed and a 
determination rendered.
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6. Positions that are agreed to by the committee as not meeting the managerial and confidential 
labour relations capacity exclusions within PSERA sections 12(1)(a) through (e) will be flagged 
for inclusion in the Bargaining Unit, provided they are not excluded under other PSERA 
exclusion criteria. Normal Employer classification processes will apply; however, individuals will 
be transitioned according to Clauses 12 - 13, below. The Employer will provide the Union the 
names of transitioned individuals once they move into the Bargaining Unit. 

7. Positions that are excluded on the basis of being a named classification in section 12(1)(f) of 
PSERA will also be reviewed by the committee in relation to the managerial and confidential 
labour relations capacity exclusion criteria in PSERA sections 12(1)(a) through (e). Positions 
that are identified as not meeting the exclusion criteria in sections 12(1)(a) through (e) will be 
flagged for inclusion in the bargaining unit, and will be transitioned following necessary PSERA 
amendments coming into force. Normal Employer classification processes will apply; however, 
individuals will be transitioned according to Clauses 12-13, below. The Employer will provide 
the Union the names of transitioned individuals once they move into the bargaining unit. 

8. For any positions that will be moving into the bargaining unit by agreement between the Parties, 
the 12 month notice period identified in Clause 14 below will commence on the date of such 
agreement. 

9. In the event that the Committee, from time to time, is unable to reach a consensus with respect 
to the determination of the exclusion/ inclusion of any specific persons or encumbered 
positions, the dispute will be submitted for determination to the Alberta Labour Relations Board 
(ALRB) for the streamlined process more fully described below (the "Streamlined ALRB 
Hearings"). Either Party may initiate the referral to the Streamlined ALRB Hearings at any time 
by forwarding a summary application to the ALRB. 

Within fourteen (14) days from the date that such a dispute has been crystalized, the Employer 
will provide the Union the names of persons attached to positions in dispute. 

10. The Streamlined ALRB Hearings will be chaired by a Chair or Vice Chair of the Board, normally 
acting alone as determined by the Chair of the Board. 

11. The Streamlined ALRB Hearing process will consist of: 

(a) Evidence submitted to the Chair or Vice Chair will consist of an organization chart, the 
position description or profile agreed to by the Committee, and any Agreed Statement of 
Facts and other exhibits as agreed to by the Parties. In the event that the Committee is 
unable to agree on a position description or other evidence as noted above, the Parties 
may produce evidence in the form of an Affidavit from the incumbent or a representative 
of the Employer with direct knowledge of the Employee's duties and responsibilities. 

(b) If the Chair or Vice Chair determines that the submitted evidence is not sufficient, then 
they may, at their discretion, submit to the Parties a list of questions that they consider 
relevant to their determination. The Parties will answer such questions in writing, either 
jointly or separately. Either Party may, at their discretion, request that a hearing be held 
on expedited basis in order to examine or cross-examine the incumbent or a 
representative of the Employer with direct knowledge of the Employee’s duties and 
responsibilities. 

(c) A Letter Decision is to be provided by the ALRB.
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12. After the twelve (12) month notice period in Clause 14, an Employee that is to be transitioned 
into the bargaining unit and assigned to an existing bargaining unit classification and pay grade 
with a current salary: 

(a) exceeding the maximum salary of the new pay grade will be held over-range while the 
Employee is in this position. 

(b) below the maximum salary of the new pay grade will be maintained between pay periods 
until the Employee's next salary increase. The new salary will then be at a pay period in 
the grade that ensures a one-increment increase. The maximum salary of the pay grade 
will not be exceeded. 

(c) below the minimum salary of the new pay grade will be moved to the minimum of the 
pay grade of the assigned classification. 

13. Where there is no appropriate existing classification and pay grade for an Employee that is 
transitioned into the bargaining unit, the Employee will be maintained within their current pay 
range until a new classification and pay grade has been negotiated during the subsequent 
round of collective bargaining. Should the Parties not agree to the new classifications and pay 
grades during the collective bargaining process the matter will be referred to binding arbitration 
at the conclusion of bargaining. 

14. Where there has been a determination by the committee review or ALRB that a person shall 
be included in the bargaining unit, the person shall be included in the bargaining unit twelve 
(12) months from the date of the determination. Any exceptions to the twelve (12) month notice 
period will be agreed by the Parties on a case by case basis. 

Following this determination, the Employer will provide written notice to the Employee who will 
be moved into the bargaining unit. This written notice shall include contact information for the 
Union, suggesting that the Employee may connect with the Union for support through any 
transitional matters related to moving into the bargaining unit. 

15. The process established by this Letter of Understanding is the sole mechanism to resolve 
disputes related to the determination of inclusion/exclusion of positions/persons under the Joint 
Employer-Union Exclusions Review. 

16. Subject to Clause 15, nothing in this Letter of Understanding amends, abrogates or otherwise 
modifies any part of Article 29 of the Collective Agreement. Further, any difference alleging a 
violation of an obligation in this Letter of Understanding may be filed as a Policy Grievance 
pursuant to Article 29. 

17. This letter of understanding will remain in effect as provided in Article 47 of the Collective 
Agreement. 

 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees  
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LETTER OF UNDERSTANDING #20 
OVER RANGE PROTOCOL 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

Employees who, as of October 23, 2018, are paid a salary in excess of the normal maximum salary 
effective on or before March 31 of each year, shall be entitled to receive additional remuneration in 
recognition of subsequent negotiated increases according to the conditions set out below. These 
provisions shall not apply to Employees whose salary becomes in excess of the normal maximum salary 
after October 23, 2018. 

For the purposes of this document, the term "salary in excess of the normal maximum salary" shall 
mean: 

In respect of an employee occupying a position allocated to a class assigned to any 
Subsidiary Agreement, a salary which is greater than the job rate or greater than the highest 
period of the grade assigned to the class for the appropriate year. 

1. The method of calculating the amount of the increase and the method of payment in respect of 
employees whose salaries remain over range in relation to the normal and newly negotiated rates 
of pay in Subsidiary Agreements shall be as outlined below: 

• The normal bi-weekly maximum salary as at April 1 of the Collective Agreement year 
multiplied by 26.1, minus the normal bi-weekly maximum salary as at March 31 of the 
Collective Agreement year multiplied by 26.1, shall be known as the negotiated increase. The 
amount of the negotiated increase divided by four will be the amount of the lump sum 
payments paid quarterly in lieu of any increase to bi-weekly salary. The lump sum payments 
will be made on the bi-weekly pay periods that include June 30, September 30, December 31, 
and March 31. 

2. The method of calculating the amount of the increase and the method of payment in respect of 
employees who were receiving excess salary and whose salaries have been surpassed by the 
newly negotiated normal maximum applicable to the classification to which their position is 
allocated shall be as set out below: 

• An employee whose salary is surpassed by the normal and newly negotiated maximum for 
the class shall have their salary advanced to the newly negotiated maximum effective April 1, 
of the Collective Agreement year; and employees whose salaries are increased to meet the 
newly negotiated normal maximum shall also receive a lump sum payment in accordance with 
the following formula: 

• Value of negotiated increase minus the value of the employee's adjustment, adjusted for any 
time lost without pay. 
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In the event that an employee whose salary is in excess of the normal maximum terminates, or is 
reclassified or promoted during the period and is no longer over range, the Employee shall be entitled 
to the prorated portion of the annual payment. The entitlement shall be calculated according to the 
formula set out below: 

Number of Work Days from April 1 of the year to 
Termination/ Promotion/ Reclassification 

X Applicable Annual Payment 
Calculated Above 

261 Days   

Lump sum payments or prorated portions thereof shall not be deemed to be salary for the 
calculation of any other entitlement or benefit. However, such payments shall be considered as salary 
for purposes of the Public Service Pension Plan. 

All remuneration paid to employees pursuant to this Letter of Understanding shall be subject to any 
legally required deductions. 

 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF UNDERSTANDING #21 
RURAL ALBERTA PROVINCIAL INTEGRATED DEFENCE (RAPID) RESPONSE 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

On November 6, 2019 the Government of Alberta announced a new program to reduce rural crime 
called RAPID. 

RAPID will enhance rural crime law enforcement efforts by engaging Alberta Peace Officers to assist 
the Royal Canadian Mounted Police (RCMP) in providing policing services in rural areas including First 
Nations and Metis Settlements. 

The Parties agree that Alberta Peace Officers will require additional training and equipment to be able 
to respond to: 

• Priority 1 calls for Police Service: emergencies that require immediate attention by the police. 
The nature pf the incident poses an immediate threat to life that may result in death or grievous 
bodily harm. Priority 1 calls include active assailant response, in- progress assaults, and armed 
robberies: and 

• Priority 2 calls for Police Service: urgent situations that require immediate attention by the police. 
The nature of the incident may or may not pose a serious threat to life. Priority 2 calls include in-
progress break and enters, in progress frauds, and 911 hang- ups. 

The Parties further agree that as a result of the additional training, equipment and inherent danger 
required in responding to priority 1 and 2 calls Alberta Peace Officers shall have their salary adjusted 
in accordance with this Letter of Understanding. 

All Alberta Peace Officers assigned by the Government of Alberta to be designated for deployment on 
the RAPID Response shall in addition to their regular bi-weekly salary receive a salary modifier equal 
to eight percent (8%) of their bi-weekly salary. The salary modifier will be treated as part of an 
Employee’s basic rate of pay for the processes of calculating overtime and pension entitlements. 

The salary modifier will be included in each bi-weekly pay statement and will be subject to all statutory 
deductions. 

The provisions of this Letter of understanding shall take effect on April 1, 2021 and will remain in effect 
as long as the RAPID Response operates. 

 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees  
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LETTER OF INTENT #1 
EDMPLOYEE RELATIONS COMMITTEE 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

The Parties agree: 

1. To a mutual obligation to promote and maintain effective communication and consultation in the 
areas outlined in the Employee Relations Committees (ERC) Terms of Reference within the 
Collective Agreement. 

2. The Employer is committed to further exploring ways of improving the Alberta Public Service. 
The Employer will undertake to use our best efforts to consult with Employees through the ERCs 
on issues that will improve Employees’ work experience and the services provided to Albertans. 

3. The Employer and the Union recognize the need to work together and further commit to ongoing 
dialogue on issues of mutual interest and ways to invigorate the ERCs and improve outcomes. 

 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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LETTER OF INTENT #2 
TEMPORARY AND WAGE REVIEW 

BETWEEN: 

THE CROWN IN RIGHT OF ALBERTA 
(The Employer) 

- and – 

THE ALBERTA UNION OF PROVINCIAL EMPLOYEES 
(the Union) 

Whereas the Union has identified to the Employer its concerns regarding the use of Wage and 
Temporary Employees and whereas the Employer is committed to addressing these concerns, the 
Employer agrees to the following: 

1. The Employer agrees to review the use of all Wage Employees and Temporary Employees in 
all departments. 

2. The review will be conducted by each department in conjunction with Public Service Commission 
representatives. 

3. The review shall be conducted on an annual basis by fiscal year end. 

4. The results of the review respecting any conversion will be provided to the Union within twenty 
(20) work days of completion of the process within each department. The Union shall advise the 
Employer of any concerns or issues which it has respecting the results of the review within twenty 
(20) work days of the receipt of the information from the Employer. Any concerns or issues raised 
by the Union which arise out of the conversion shall be addressed by the representatives of the 
Parties within twenty (20) work days of the receipt of the review respecting the conversion. 

 

Dated this 27th day of January, 2022. 

 

______________________________ ______________________________ 

TIM GRANT GUY SMITH 

Public Service Commissioner President, Alberta Union of Provincial Employees 
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ARTICLE 1 - PROBATIONARY PERIOD 

1.01 Pursuant to Article 27 of the Master Agreement, the probationary period for all 
classifications covered by this Agreement, except those listed in 1.02 below, shall be six 
(6) months. 

1.02 In accordance with 1.01 above, the probationary period for the class listed below shall be 
twelve (12) months: 

0076 Administrative Support 6 

 

ARTICLE 2 - HOURS OF WORK 

2.01 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement, the normal hours of work 
for Employees covered by this Agreement shall be: 

(a) thirty-six and one-quarter (36 1/4) hours per week; or 

(b) forty (40) hours per week; or 

(c) hours as prescribed by work weeks referred to in Clause 16.07 of the Master 
Agreement. 

2.02 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement, Employees who are 
required to work a forty (40) hour work week as a condition of employment and who are 
assigned to the classifications listed below shall be paid a rate as set out in the salary 
schedule. 

Class No. Class Title 
011AS Administrative Support 1  
012AS Administrative Support 2  
013AS Administrative Support 3  
014AS Administrative Support 4  
015AS Administrative Support 5  
016AS Administrative Support 6  
011OS Operational Services 1 
012OS Operational Services 2 
013OS Operational Services 3 
014OS Operational Services 4 
015OS Operational Services 5 

2.03 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement the normal hours of work 
shall be seven and one-quarter (7 1/4) or eight (8) hours per day as applicable, five (5) 
days per week. 

2.04 Where it can be established that a work schedule other than one contemplated in 2.03 of 
this Article is required, the Employer, after consultation with the Union, has the right to 
establish such a schedule. Those offices working schedules outside of those 
contemplated in 2.03 shall be allowed to continue those schedules for the life of this 
Agreement. 

2.05 Where operational requirements permit, Employees employed in continuous operations 
shall be scheduled so that their days of rest fall on a Saturday and the following Sunday 
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at least once in every four (4) weeks and, where operational requirements permit, a period 
of less than once every four (4) weeks may be considered. 

  

ARTICLE 3 - OVERTIME 

3.01 Subject to Article 17 of the Master Agreement, all Employees covered by this Agreement 
are eligible for premium overtime compensation. 

3.02 Overtime provisions pursuant to the Master Agreement shall apply for all Employees 
eligible for premium overtime after seven and one-quarter (7 1/4) hours per day, except 
Employees working forty (40) hours per week pursuant to Clause 2.02 of this Agreement 
in which cases premium overtime shall apply after eight (8) hours per day. 

 

ARTICLE 4 - PROTECTIVE CLOTHING 

4.01 The Employer shall provide, maintain, replace and clean protective clothing where the 
Employer determines the foregoing is required. 

4.02 Protective clothing and safety equipment shall be supplied by the Employer as required 
by the Alberta Occupational Health and Safety Act, the Radiation Health Protection Act 
and any regulation thereto. 

4.03 All uniforms, clothing and equipment, supplied by the Employer shall remain the property 
of the Employer. 

4.04 The Department of Justice will provide a shoe allowance to Employees performing judicial 
clerk work whose principal duties are to work directly in the Courts and who are required, 
while performing their duties, to wear gowns provided by the Department. The shoe 
allowance will be seventy dollars ($70.00) every two years in order for eligible Employees 
to purchase black shoes that meet the requirements set out by Court Services. 

 

ARTICLE 5 - MEDICAL EXAMINATIONS 

5.01 Where the Employer requires an Employee to undergo compulsory medical 
examinations, the cost of such examination shall be paid by the Employer. This Article 
does not apply to proof of illness as required under Article 33 of the Master Agreement. 

 

 

ARTICLE 6 - EMPLOYEE RELATIONS COMMITTEE 

6.01 The Parties agree to establish a Joint Employee Relations Committee to discuss matters 
of mutual interest related to Employees covered by Subsidiary Agreement #001 – 
Administrative and Support Services. 

6.02 The Committee shall be comprised of equal representation of the Parties and shall be co-
chaired. The Committee shall meet a minimum of four (4) times a year. Salary and 
expenses pertaining to the operation of the Committee shall be borne by the respective 
Parties. 

6.03 Any recommendations for changes must be approved by the majority of the members of 
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the Committee and if accepted by both the Employer and the Union may be implemented 
by mutual agreement. 

 

SALARY TREATMENT INFORMATION 

The Wage rate contained in the April 1, 2019 to March 31, 2020 salary Schedules/ Grids in all of the 
Subsidiary Agreements shall be increased in accordance with the schedule below; 

Effective April 1, 2020 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective April 1, 2021 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective January 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point two-five percent (1.25%). 

Effective September 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point five percent (1.5%), plus an additional 0.5% subject to the following Gain 
Sharing Formula: 

Gain Sharing Formula: 

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided 
that the “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or 
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively 
effective September 1, 2023 for the 2023-2024 Fiscal Year. 

“Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be a 
simple average of Alberta’s Real GDP for 2023 across the following independent forecasting 
institutions: 

 Conference Board of Canada 
 Stokes Economics 
 BMO Capital Markets 
 CIBC World Markets 
 Laurentian Bank 
 National Bank 
 RBC Royal Bank 
 Scotiabank 
 TD Bank 

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced 
from each institution at the time the pay-out determination would be made in February 2024.
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SCHEDULE “A” ASSIGNMENT OF CLASSES TO PAY GRADES 

EFFECTIVE APRIL 1, 2020 

Class No. Class Title  Pay Grade 

011AS Administrative Support 1 (36 1/4 hours) 12 

  (40 hours) 18 
012AS Administrative Support 2 (36 1/4 hours) 16 
  (40 hours) 22 
013AS Administrative Support 3 (36 1/4 hours) 22 
  (40 hours) 28 
014AS Administrative Support 4 (36 1/4 hours) 28 
  (40 hours) 34 
015AS Administrative Support 5 (36 1/4 hours) 33 
  (40 hours) 39 
016AS Administrative Support 6 (36 1/4 hours) 38 
  (40 hours) 44 
011OS Operational Services 1 (36 1/4 hours) 17 
  (40 hours) 23 
012OS Operational Services 2 (36 1/4 hours) 23 
  (40 hours) 29 
013OS Operational Services 3 (36 1/4 hours) 27 
  (40 hours) 33 
014OS Operational Services 4 (36 1/4 hours) 31 
  (40 hours) 37 
015OS Operational Services 5 (36 1/4 hours) 37 
  (40 hours) 43 
013JC Judicial Clerk  25 
015JC Senior Judicial Clerk  35 
016JC Deputy Clerk  40 
017JC Senior Deputy Clerk  44 
014RC Court Reporter 1  37 
016RC Court Reporter 2  41 
014LA Legal Administration 1  32 
015LA Legal Administration 2  38 
016LA Legal Administration 3  42 
017LA Legal Administration 4  46 
018LA Legal Administration 5  54 
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Schedule B 

Administrative & Support Services Salary Grid (36 ¼ Hour)* 

Effective April 1, 2020 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

5 $1,227.72 $16.93 $1,257.65 $17.35 $1,289.14 $17.78 $1,322.19 $18.24 $1,356.77 $18.71 $1,397.57 $19.28 $1,439.90 $19.86 

6 $1,241.64 $17.13 $1,272.12 $17.55 $1,304.12 $17.99 $1,338.20 $18.46 $1,372.78 $18.93 $1,414.61 $19.51 $1,457.99 $20.11 

7 $1,257.65 $17.35 $1,289.14 $17.78 $1,322.19 $18.24 $1,356.77 $18.71 $1,397.57 $19.28 $1,439.90 $19.86 $1,486.88 $20.51 

8 $1,272.12 $17.55 $1,304.12 $17.99 $1,338.20 $18.46 $1,372.78 $18.93 $1,414.61 $19.51 $1,457.99 $20.11 $1,503.42 $20.74 

9 $1,289.14 $17.78 $1,322.19 $18.24 $1,356.77 $18.71 $1,397.57 $19.28 $1,439.90 $19.86 $1,486.88 $20.51 $1,532.83 $21.14 

10 $1,304.12 $17.99 $1,338.20 $18.46 $1,372.78 $18.93 $1,414.61 $19.51 $1,457.99 $20.11 $1,503.42 $20.74 $1,551.94 $21.41 

11 $1,322.19 $18.24 $1,356.77 $18.71 $1,397.57 $19.28 $1,439.90 $19.86 $1,486.88 $20.51 $1,532.83 $21.14 $1,580.84 $21.80 

12 $1,338.20 $18.46 $1,372.78 $18.93 $1,414.61 $19.51 $1,457.99 $20.11 $1,503.42 $20.74 $1,551.94 $21.41 $1,603.03 $22.11 

13 $1,356.77 $18.71 $1,397.57 $19.28 $1,439.90 $19.86 $1,486.88 $20.51 $1,532.83 $21.14 $1,580.84 $21.80 $1,632.47 $22.52 

14 $1,372.78 $18.93 $1,414.61 $19.51 $1,457.99 $20.11 $1,503.42 $20.74 $1,551.94 $21.41 $1,603.03 $22.11 $1,654.16 $22.82 

15 $1,397.57 $19.28 $1,439.90 $19.86 $1,486.88 $20.51 $1,532.83 $21.14 $1,580.84 $21.80 $1,632.47 $22.52 $1,688.23 $23.29 

16 $1,414.61 $19.51 $1,457.99 $20.11 $1,503.42 $20.74 $1,551.94 $21.41 $1,603.03 $22.11 $1,654.16 $22.82 $1,708.35 $23.56 

17 $1,439.90 $19.86 $1,486.88 $20.51 $1,532.83 $21.14 $1,580.84 $21.80 $1,632.47 $22.52 $1,688.23 $23.29 $1,741.94 $24.03 

18 $1,457.99 $20.11 $1,503.42 $20.74 $1,551.94 $21.41 $1,603.03 $22.11 $1,654.16 $22.82 $1,708.35 $23.56 $1,763.61 $24.33 

19 $1,486.88 $20.51 $1,532.83 $21.14 $1,580.84 $21.80 $1,632.47 $22.52 $1,688.23 $23.29 $1,741.94 $24.03 $1,800.79 $24.84 

20 $1,503.42 $20.74 $1,551.94 $21.41 $1,603.03 $22.11 $1,654.16 $22.82 $1,708.35 $23.56 $1,763.61 $24.33 $1,826.08 $25.19 

21 $1,532.83 $21.14 $1,580.84 $21.80 $1,632.47 $22.52 $1,688.23 $23.29 $1,741.94 $24.03 $1,800.79 $24.84 $1,861.71 $25.68 

22 $1,551.94 $21.41 $1,603.03 $22.11 $1,654.16 $22.82 $1,708.35 $23.56 $1,763.61 $24.33 $1,826.08 $25.19 $1,888.54 $26.05 

23 $1,580.84 $21.80 $1,632.47 $22.52 $1,688.23 $23.29 $1,741.94 $24.03 $1,800.79 $24.84 $1,861.71 $25.68 $1,921.58 $26.50 

24 $1,603.03 $22.11 $1,654.16 $22.82 $1,708.35 $23.56 $1,763.61 $24.33 $1,826.08 $25.19 $1,888.54 $26.05 $1,952.06 $26.92 

25 $1,632.47 $22.52 $1,688.23 $23.29 $1,741.94 $24.03 $1,800.79 $24.84 $1,861.71 $25.68 $1,921.58 $26.50 $1,989.74 $27.44 

26 $1,654.16 $22.82 $1,708.35 $23.56 $1,763.61 $24.33 $1,826.08 $25.19 $1,888.54 $26.05 $1,952.06 $26.92 $2,017.62 $27.83 

27 $1,688.23 $23.29 $1,741.94 $24.03 $1,800.79 $24.84 $1,861.71 $25.68 $1,921.58 $26.50 $1,989.74 $27.44 $2,055.30 $28.35 

28 $1,708.35 $23.56 $1,763.61 $24.33 $1,826.08 $25.19 $1,888.54 $26.05 $1,952.06 $26.92 $2,017.62 $27.83 $2,087.32 $28.79 

29 $1,741.94 $24.03 $1,800.79 $24.84 $1,861.71 $25.68 $1,921.58 $26.50 $1,989.74 $27.44 $2,055.30 $28.35 $2,127.07 $29.34 

30 $1,763.61 $24.33 $1,826.08 $25.19 $1,888.54 $26.05 $1,952.06 $26.92 $2,017.62 $27.83 $2,087.32 $28.79 $2,158.55 $29.77 

31 $1,800.79 $24.84 $1,861.71 $25.68 $1,921.58 $26.50 $1,989.74 $27.44 $2,055.30 $28.35 $2,127.07 $29.34 $2,200.89 $30.36 

32 $1,826.08 $25.19 $1,888.54 $26.05 $1,952.06 $26.92 $2,017.62 $27.83 $2,087.32 $28.79 $2,158.55 $29.77 $2,236.52 $30.85 

33 $1,861.71 $25.68 $1,921.58 $26.50 $1,989.74 $27.44 $2,055.30 $28.35 $2,127.07 $29.34 $2,200.89 $30.36 $2,279.37 $31.44 

34 $1,888.54 $26.05 $1,952.06 $26.92 $2,017.62 $27.83 $2,087.32 $28.79 $2,158.55 $29.77 $2,236.52 $30.85 $2,315.51 $31.94 

35 $1,921.58 $26.50 $1,989.74 $27.44 $2,055.30 $28.35 $2,127.07 $29.34 $2,200.89 $30.36 $2,279.37 $31.44 $2,358.35 $32.53 

36 $1,952.06 $26.92 $2,017.62 $27.83 $2,087.32 $28.79 $2,158.55 $29.77 $2,236.52 $30.85 $2,315.51 $31.94 $2,395.02 $33.03 

37 $1,989.74 $27.44 $2,055.30 $28.35 $2,127.07 $29.34 $2,200.89 $30.36 $2,279.37 $31.44 $2,358.35 $32.53 $2,440.44 $33.66 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (36 ¼ Hour)* 

Effective April 1, 2020 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

38 $2,017.62 $27.83 $2,087.32 $28.79 $2,158.55 $29.77 $2,236.52 $30.85 $2,315.51 $31.94 $2,395.02 $33.03 $2,480.72 $34.22 

39 $2,055.30 $28.35 $2,127.07 $29.34 $2,200.89 $30.36 $2,279.37 $31.44 $2,358.35 $32.53 $2,440.44 $33.66 $2,529.25 $34.89 

40 $2,087.32 $28.79 $2,158.55 $29.77 $2,236.52 $30.85 $2,315.51 $31.94 $2,395.02 $33.03 $2,480.72 $34.22 $2,569.52 $35.44 

41 $2,127.07 $29.34 $2,200.89 $30.36 $2,279.37 $31.44 $2,358.35 $32.53 $2,440.44 $33.66 $2,529.25 $34.89 $2,619.60 $36.13 

42 $2,158.55 $29.77 $2,236.52 $30.85 $2,315.51 $31.94 $2,395.02 $33.03 $2,480.72 $34.22 $2,569.52 $35.44 $2,658.84 $36.67 

43 $2,200.89 $30.36 $2,279.37 $31.44 $2,358.35 $32.53 $2,440.44 $33.66 $2,529.25 $34.89 $2,619.60 $36.13 $2,712.02 $37.41 

44 $2,236.52 $30.85 $2,315.51 $31.94 $2,395.02 $33.03 $2,480.72 $34.22 $2,569.52 $35.44 $2,658.84 $36.67 $2,759.00 $38.06 

45 $2,279.37 $31.44 $2,358.35 $32.53 $2,440.44 $33.66 $2,529.25 $34.89 $2,619.60 $36.13 $2,712.02 $37.41 $2,808.03 $38.73 

46 $2,315.51 $31.94 $2,395.02 $33.03 $2,480.72 $34.22 $2,569.52 $35.44 $2,658.84 $36.67 $2,759.00 $38.06 $2,859.14 $39.44 

47 $2,358.35 $32.53 $2,440.44 $33.66 $2,529.25 $34.89 $2,619.60 $36.13 $2,712.02 $37.41 $2,808.03 $38.73 $2,910.26 $40.14 

48 $2,395.02 $33.03 $2,480.72 $34.22 $2,569.52 $35.44 $2,658.84 $36.67 $2,759.00 $38.06 $2,859.14 $39.44 $2,963.96 $40.88 

49 $2,440.44 $33.66 $2,529.25 $34.89 $2,619.60 $36.13 $2,712.02 $37.41 $2,808.03 $38.73 $2,910.26 $40.14 $3,017.64 $41.62 

50 $2,480.72 $34.22 $2,569.52 $35.44 $2,658.84 $36.67 $2,759.00 $38.06 $2,859.14 $39.44 $2,963.96 $40.88 $3,069.27 $42.33 

51 $2,529.25 $34.89 $2,619.60 $36.13 $2,712.02 $37.41 $2,808.03 $38.73 $2,910.26 $40.14 $3,017.64 $41.62 $3,127.09 $43.13 

52 $2,569.52 $35.44 $2,658.84 $36.67 $2,759.00 $38.06 $2,859.14 $39.44 $2,963.96 $40.88 $3,069.27 $42.33 $3,179.76 $43.86 

53 $2,619.60 $36.13 $2,712.02 $37.41 $2,808.03 $38.73 $2,910.26 $40.14 $3,017.64 $41.62 $3,127.09 $43.13 $3,240.16 $44.69 

54 $2,658.84 $36.67 $2,759.00 $38.06 $2,859.14 $39.44 $2,963.96 $40.88 $3,069.27 $42.33 $3,179.76 $43.86 $3,294.36 $45.44 

55 $2,712.02 $37.41 $2,808.03 $38.73 $2,910.26 $40.14 $3,017.64 $41.62 $3,127.09 $43.13 $3,240.16 $44.69 $3,357.36 $46.31 

56 $2,759.00 $38.06 $2,859.14 $39.44 $2,963.96 $40.88 $3,069.27 $42.33 $3,179.76 $43.86 $3,294.36 $45.44 $3,413.11 $47.08 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (36 ¼ Hour)* 

Effective January 1, 2023 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

5 $1,243.07 $17.15 $1,273.38 $17.56 $1,305.26 $18.00 $1,338.72 $18.47 $1,373.73 $18.95 $1,415.04 $19.52 $1,457.90 $20.11 

6 $1,257.17 $17.34 $1,288.03 $17.77 $1,320.43 $18.21 $1,354.93 $18.69 $1,389.94 $19.17 $1,432.30 $19.76 $1,476.22 $20.36 

7 $1,273.38 $17.56 $1,305.26 $18.00 $1,338.72 $18.47 $1,373.73 $18.95 $1,415.04 $19.52 $1,457.90 $20.11 $1,505.47 $20.77 

8 $1,288.03 $17.77 $1,320.43 $18.21 $1,354.93 $18.69 $1,389.94 $19.17 $1,432.30 $19.76 $1,476.22 $20.36 $1,522.22 $21.00 

9 $1,305.26 $18.00 $1,338.72 $18.47 $1,373.73 $18.95 $1,415.04 $19.52 $1,457.90 $20.11 $1,505.47 $20.77 $1,552.00 $21.41 

10 $1,320.43 $18.21 $1,354.93 $18.69 $1,389.94 $19.17 $1,432.30 $19.76 $1,476.22 $20.36 $1,522.22 $21.00 $1,571.34 $21.67 

11 $1,338.72 $18.47 $1,373.73 $18.95 $1,415.04 $19.52 $1,457.90 $20.11 $1,505.47 $20.77 $1,552.00 $21.41 $1,600.61 $22.08 

12 $1,354.93 $18.69 $1,389.94 $19.17 $1,432.30 $19.76 $1,476.22 $20.36 $1,522.22 $21.00 $1,571.34 $21.67 $1,623.07 $22.39 

13 $1,373.73 $18.95 $1,415.04 $19.52 $1,457.90 $20.11 $1,505.47 $20.77 $1,552.00 $21.41 $1,600.61 $22.08 $1,652.88 $22.80 

14 $1,389.94 $19.17 $1,432.30 $19.76 $1,476.22 $20.36 $1,522.22 $21.00 $1,571.34 $21.67 $1,623.07 $22.39 $1,674.84 $23.10 

15 $1,415.04 $19.52 $1,457.90 $20.11 $1,505.47 $20.77 $1,552.00 $21.41 $1,600.61 $22.08 $1,652.88 $22.80 $1,709.34 $23.58 

16 $1,432.30 $19.76 $1,476.22 $20.36 $1,522.22 $21.00 $1,571.34 $21.67 $1,623.07 $22.39 $1,674.84 $23.10 $1,729.71 $23.86 

17 $1,457.90 $20.11 $1,505.47 $20.77 $1,552.00 $21.41 $1,600.61 $22.08 $1,652.88 $22.80 $1,709.34 $23.58 $1,763.72 $24.33 

18 $1,476.22 $20.36 $1,522.22 $21.00 $1,571.34 $21.67 $1,623.07 $22.39 $1,674.84 $23.10 $1,729.71 $23.86 $1,785.66 $24.63 

19 $1,505.47 $20.77 $1,552.00 $21.41 $1,600.61 $22.08 $1,652.88 $22.80 $1,709.34 $23.58 $1,763.72 $24.33 $1,823.30 $25.15 

20 $1,522.22 $21.00 $1,571.34 $21.67 $1,623.07 $22.39 $1,674.84 $23.10 $1,729.71 $23.86 $1,785.66 $24.63 $1,848.91 $25.50 

21 $1,552.00 $21.41 $1,600.61 $22.08 $1,652.88 $22.80 $1,709.34 $23.58 $1,763.72 $24.33 $1,823.30 $25.15 $1,884.99 $26.00 

22 $1,571.34 $21.67 $1,623.07 $22.39 $1,674.84 $23.10 $1,729.71 $23.86 $1,785.66 $24.63 $1,848.91 $25.50 $1,912.15 $26.37 

23 $1,600.61 $22.08 $1,652.88 $22.80 $1,709.34 $23.58 $1,763.72 $24.33 $1,823.30 $25.15 $1,884.99 $26.00 $1,945.60 $26.84 

24 $1,623.07 $22.39 $1,674.84 $23.10 $1,729.71 $23.86 $1,785.66 $24.63 $1,848.91 $25.50 $1,912.15 $26.37 $1,976.47 $27.26 

25 $1,652.88 $22.80 $1,709.34 $23.58 $1,763.72 $24.33 $1,823.30 $25.15 $1,884.99 $26.00 $1,945.60 $26.84 $2,014.62 $27.79 

26 $1,674.84 $23.10 $1,729.71 $23.86 $1,785.66 $24.63 $1,848.91 $25.50 $1,912.15 $26.37 $1,976.47 $27.26 $2,042.85 $28.18 

27 $1,709.34 $23.58 $1,763.72 $24.33 $1,823.30 $25.15 $1,884.99 $26.00 $1,945.60 $26.84 $2,014.62 $27.79 $2,081.00 $28.70 

28 $1,729.71 $23.86 $1,785.66 $24.63 $1,848.91 $25.50 $1,912.15 $26.37 $1,976.47 $27.26 $2,042.85 $28.18 $2,113.42 $29.15 

29 $1,763.72 $24.33 $1,823.30 $25.15 $1,884.99 $26.00 $1,945.60 $26.84 $2,014.62 $27.79 $2,081.00 $28.70 $2,153.66 $29.71 

30 $1,785.66 $24.63 $1,848.91 $25.50 $1,912.15 $26.37 $1,976.47 $27.26 $2,042.85 $28.18 $2,113.42 $29.15 $2,185.54 $30.15 

31 $1,823.30 $25.15 $1,884.99 $26.00 $1,945.60 $26.84 $2,014.62 $27.79 $2,081.00 $28.70 $2,153.66 $29.71 $2,228.41 $30.74 

32 $1,848.91 $25.50 $1,912.15 $26.37 $1,976.47 $27.26 $2,042.85 $28.18 $2,113.42 $29.15 $2,185.54 $30.15 $2,264.48 $31.23 

33 $1,884.99 $26.00 $1,945.60 $26.84 $2,014.62 $27.79 $2,081.00 $28.70 $2,153.66 $29.71 $2,228.41 $30.74 $2,307.87 $31.83 

34 $1,912.15 $26.37 $1,976.47 $27.26 $2,042.85 $28.18 $2,113.42 $29.15 $2,185.54 $30.15 $2,264.48 $31.23 $2,344.46 $32.34 

35 $1,945.60 $26.84 $2,014.62 $27.79 $2,081.00 $28.70 $2,153.66 $29.71 $2,228.41 $30.74 $2,307.87 $31.83 $2,387.83 $32.94 

36 $1,976.47 $27.26 $2,042.85 $28.18 $2,113.42 $29.15 $2,185.54 $30.15 $2,264.48 $31.23 $2,344.46 $32.34 $2,424.96 $33.45 

37 $2,014.62 $27.79 $2,081.00 $28.70 $2,153.66 $29.71 $2,228.41 $30.74 $2,307.87 $31.83 $2,387.83 $32.94 $2,470.95 $34.08 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (36 ¼ Hour)* 

Effective January 1, 2023 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

38 $2,042.85 $28.18 $2,113.42 $29.15 $2,185.54 $30.15 $2,264.48 $31.23 $2,344.46 $32.34 $2,424.96 $33.45 $2,511.73 $34.64 

39 $2,081.00 $28.70 $2,153.66 $29.71 $2,228.41 $30.74 $2,307.87 $31.83 $2,387.83 $32.94 $2,470.95 $34.08 $2,560.87 $35.32 

40 $2,113.42 $29.15 $2,185.54 $30.15 $2,264.48 $31.23 $2,344.46 $32.34 $2,424.96 $33.45 $2,511.73 $34.64 $2,601.64 $35.88 

41 $2,153.66 $29.71 $2,228.41 $30.74 $2,307.87 $31.83 $2,387.83 $32.94 $2,470.95 $34.08 $2,560.87 $35.32 $2,652.35 $36.58 

42 $2,185.54 $30.15 $2,264.48 $31.23 $2,344.46 $32.34 $2,424.96 $33.45 $2,511.73 $34.64 $2,601.64 $35.88 $2,692.08 $37.13 

43 $2,228.41 $30.74 $2,307.87 $31.83 $2,387.83 $32.94 $2,470.95 $34.08 $2,560.87 $35.32 $2,652.35 $36.58 $2,745.93 $37.87 

44 $2,264.48 $31.23 $2,344.46 $32.34 $2,424.96 $33.45 $2,511.73 $34.64 $2,601.64 $35.88 $2,692.08 $37.13 $2,793.49 $38.53 

45 $2,307.87 $31.83 $2,387.83 $32.94 $2,470.95 $34.08 $2,560.87 $35.32 $2,652.35 $36.58 $2,745.93 $37.87 $2,843.14 $39.22 

46 $2,344.46 $32.34 $2,424.96 $33.45 $2,511.73 $34.64 $2,601.64 $35.88 $2,692.08 $37.13 $2,793.49 $38.53 $2,894.88 $39.93 

47 $2,387.83 $32.94 $2,470.95 $34.08 $2,560.87 $35.32 $2,652.35 $36.58 $2,745.93 $37.87 $2,843.14 $39.22 $2,946.64 $40.64 

48 $2,424.96 $33.45 $2,511.73 $34.64 $2,601.64 $35.88 $2,692.08 $37.13 $2,793.49 $38.53 $2,894.88 $39.93 $3,001.01 $41.39 

49 $2,470.95 $34.08 $2,560.87 $35.32 $2,652.35 $36.58 $2,745.93 $37.87 $2,843.14 $39.22 $2,946.64 $40.64 $3,055.37 $42.14 

50 $2,511.73 $34.64 $2,601.64 $35.88 $2,692.08 $37.13 $2,793.49 $38.53 $2,894.88 $39.93 $3,001.01 $41.39 $3,107.64 $42.86 

51 $2,560.87 $35.32 $2,652.35 $36.58 $2,745.93 $37.87 $2,843.14 $39.22 $2,946.64 $40.64 $3,055.37 $42.14 $3,166.18 $43.67 

52 $2,601.64 $35.88 $2,692.08 $37.13 $2,793.49 $38.53 $2,894.88 $39.93 $3,001.01 $41.39 $3,107.64 $42.86 $3,219.51 $44.41 

53 $2,652.35 $36.58 $2,745.93 $37.87 $2,843.14 $39.22 $2,946.64 $40.64 $3,055.37 $42.14 $3,166.18 $43.67 $3,280.67 $45.25 

54 $2,692.08 $37.13 $2,793.49 $38.53 $2,894.88 $39.93 $3,001.01 $41.39 $3,107.64 $42.86 $3,219.51 $44.41 $3,335.54 $46.01 

55 $2,745.93 $37.87 $2,843.14 $39.22 $2,946.64 $40.64 $3,055.37 $42.14 $3,166.18 $43.67 $3,280.67 $45.25 $3,399.33 $46.89 

56 $2,793.49 $38.53 $2,894.88 $39.93 $3,001.01 $41.39 $3,107.64 $42.86 $3,219.51 $44.41 $3,335.54 $46.01 $3,455.78 $47.67 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (36 ¼ Hour)* 

Effective September 1, 2023 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

5 $1,261.72 $17.40 $1,292.49 $17.83 $1,324.84 $18.27 $1,358.81 $18.74 $1,394.34 $19.23 $1,436.27 $19.81 $1,479.77 $20.41 

6 $1,276.03 $17.60 $1,307.36 $18.03 $1,340.24 $18.49 $1,375.26 $18.97 $1,410.79 $19.46 $1,453.79 $20.05 $1,498.37 $20.67 

7 $1,292.49 $17.83 $1,324.84 $18.27 $1,358.81 $18.74 $1,394.34 $19.23 $1,436.27 $19.81 $1,479.77 $20.41 $1,528.06 $21.08 

8 $1,307.36 $18.03 $1,340.24 $18.49 $1,375.26 $18.97 $1,410.79 $19.46 $1,453.79 $20.05 $1,498.37 $20.67 $1,545.06 $21.31 

9 $1,324.84 $18.27 $1,358.81 $18.74 $1,394.34 $19.23 $1,436.27 $19.81 $1,479.77 $20.41 $1,528.06 $21.08 $1,575.28 $21.73 

10 $1,340.24 $18.49 $1,375.26 $18.97 $1,410.79 $19.46 $1,453.79 $20.05 $1,498.37 $20.67 $1,545.06 $21.31 $1,594.92 $22.00 

11 $1,358.81 $18.74 $1,394.34 $19.23 $1,436.27 $19.81 $1,479.77 $20.41 $1,528.06 $21.08 $1,575.28 $21.73 $1,624.62 $22.41 

12 $1,375.26 $18.97 $1,410.79 $19.46 $1,453.79 $20.05 $1,498.37 $20.67 $1,545.06 $21.31 $1,594.92 $22.00 $1,647.42 $22.72 

13 $1,394.34 $19.23 $1,436.27 $19.81 $1,479.77 $20.41 $1,528.06 $21.08 $1,575.28 $21.73 $1,624.62 $22.41 $1,677.68 $23.14 

14 $1,410.79 $19.46 $1,453.79 $20.05 $1,498.37 $20.67 $1,545.06 $21.31 $1,594.92 $22.00 $1,647.42 $22.72 $1,699.97 $23.45 

15 $1,436.27 $19.81 $1,479.77 $20.41 $1,528.06 $21.08 $1,575.28 $21.73 $1,624.62 $22.41 $1,677.68 $23.14 $1,734.99 $23.93 

16 $1,453.79 $20.05 $1,498.37 $20.67 $1,545.06 $21.31 $1,594.92 $22.00 $1,647.42 $22.72 $1,699.97 $23.45 $1,755.66 $24.22 

17 $1,479.77 $20.41 $1,528.06 $21.08 $1,575.28 $21.73 $1,624.62 $22.41 $1,677.68 $23.14 $1,734.99 $23.93 $1,790.18 $24.69 

18 $1,498.37 $20.67 $1,545.06 $21.31 $1,594.92 $22.00 $1,647.42 $22.72 $1,699.97 $23.45 $1,755.66 $24.22 $1,812.45 $25.00 

19 $1,528.06 $21.08 $1,575.28 $21.73 $1,624.62 $22.41 $1,677.68 $23.14 $1,734.99 $23.93 $1,790.18 $24.69 $1,850.65 $25.53 

20 $1,545.06 $21.31 $1,594.92 $22.00 $1,647.42 $22.72 $1,699.97 $23.45 $1,755.66 $24.22 $1,812.45 $25.00 $1,876.65 $25.88 

21 $1,575.28 $21.73 $1,624.62 $22.41 $1,677.68 $23.14 $1,734.99 $23.93 $1,790.18 $24.69 $1,850.65 $25.53 $1,913.27 $26.39 

22 $1,594.92 $22.00 $1,647.42 $22.72 $1,699.97 $23.45 $1,755.66 $24.22 $1,812.45 $25.00 $1,876.65 $25.88 $1,940.84 $26.77 

23 $1,624.62 $22.41 $1,677.68 $23.14 $1,734.99 $23.93 $1,790.18 $24.69 $1,850.65 $25.53 $1,913.27 $26.39 $1,974.79 $27.24 

24 $1,647.42 $22.72 $1,699.97 $23.45 $1,755.66 $24.22 $1,812.45 $25.00 $1,876.65 $25.88 $1,940.84 $26.77 $2,006.12 $27.67 

25 $1,677.68 $23.14 $1,734.99 $23.93 $1,790.18 $24.69 $1,850.65 $25.53 $1,913.27 $26.39 $1,974.79 $27.24 $2,044.84 $28.20 

26 $1,699.97 $23.45 $1,755.66 $24.22 $1,812.45 $25.00 $1,876.65 $25.88 $1,940.84 $26.77 $2,006.12 $27.67 $2,073.50 $28.60 

27 $1,734.99 $23.93 $1,790.18 $24.69 $1,850.65 $25.53 $1,913.27 $26.39 $1,974.79 $27.24 $2,044.84 $28.20 $2,112.22 $29.13 

28 $1,755.66 $24.22 $1,812.45 $25.00 $1,876.65 $25.88 $1,940.84 $26.77 $2,006.12 $27.67 $2,073.50 $28.60 $2,145.13 $29.59 

29 $1,790.18 $24.69 $1,850.65 $25.53 $1,913.27 $26.39 $1,974.79 $27.24 $2,044.84 $28.20 $2,112.22 $29.13 $2,185.97 $30.15 

30 $1,812.45 $25.00 $1,876.65 $25.88 $1,940.84 $26.77 $2,006.12 $27.67 $2,073.50 $28.60 $2,145.13 $29.59 $2,218.33 $30.60 

31 $1,850.65 $25.53 $1,913.27 $26.39 $1,974.79 $27.24 $2,044.84 $28.20 $2,112.22 $29.13 $2,185.97 $30.15 $2,261.84 $31.20 

32 $1,876.65 $25.88 $1,940.84 $26.77 $2,006.12 $27.67 $2,073.50 $28.60 $2,145.13 $29.59 $2,218.33 $30.60 $2,298.45 $31.70 

33 $1,913.27 $26.39 $1,974.79 $27.24 $2,044.84 $28.20 $2,112.22 $29.13 $2,185.97 $30.15 $2,261.84 $31.20 $2,342.49 $32.31 

34 $1,940.84 $26.77 $2,006.12 $27.67 $2,073.50 $28.60 $2,145.13 $29.59 $2,218.33 $30.60 $2,298.45 $31.70 $2,379.63 $32.82 

35 $1,974.79 $27.24 $2,044.84 $28.20 $2,112.22 $29.13 $2,185.97 $30.15 $2,261.84 $31.20 $2,342.49 $32.31 $2,423.65 $33.43 

36 $2,006.12 $27.67 $2,073.50 $28.60 $2,145.13 $29.59 $2,218.33 $30.60 $2,298.45 $31.70 $2,379.63 $32.82 $2,461.34 $33.95 

37 $2,044.84 $28.20 $2,112.22 $29.13 $2,185.97 $30.15 $2,261.84 $31.20 $2,342.49 $32.31 $2,423.65 $33.43 $2,508.02 $34.59 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (36 ¼ Hour)* 

Effective September 1, 2023 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

38 $2,073.50 $28.60 $2,145.13 $29.59 $2,218.33 $30.60 $2,298.45 $31.70 $2,379.63 $32.82 $2,461.34 $33.95 $2,549.41 $35.16 

39 $2,112.22 $29.13 $2,185.97 $30.15 $2,261.84 $31.20 $2,342.49 $32.31 $2,423.65 $33.43 $2,508.02 $34.59 $2,599.29 $35.85 

40 $2,145.13 $29.59 $2,218.33 $30.60 $2,298.45 $31.70 $2,379.63 $32.82 $2,461.34 $33.95 $2,549.41 $35.16 $2,640.67 $36.42 

41 $2,185.97 $30.15 $2,261.84 $31.20 $2,342.49 $32.31 $2,423.65 $33.43 $2,508.02 $34.59 $2,599.29 $35.85 $2,692.14 $37.13 

42 $2,218.33 $30.60 $2,298.45 $31.70 $2,379.63 $32.82 $2,461.34 $33.95 $2,549.41 $35.16 $2,640.67 $36.42 $2,732.47 $37.69 

43 $2,261.84 $31.20 $2,342.49 $32.31 $2,423.65 $33.43 $2,508.02 $34.59 $2,599.29 $35.85 $2,692.14 $37.13 $2,787.12 $38.44 

44 $2,298.45 $31.70 $2,379.63 $32.82 $2,461.34 $33.95 $2,549.41 $35.16 $2,640.67 $36.42 $2,732.47 $37.69 $2,835.40 $39.11 

45 $2,342.49 $32.31 $2,423.65 $33.43 $2,508.02 $34.59 $2,599.29 $35.85 $2,692.14 $37.13 $2,787.12 $38.44 $2,885.79 $39.80 

46 $2,379.63 $32.82 $2,461.34 $33.95 $2,549.41 $35.16 $2,640.67 $36.42 $2,732.47 $37.69 $2,835.40 $39.11 $2,938.31 $40.53 

47 $2,423.65 $33.43 $2,508.02 $34.59 $2,599.29 $35.85 $2,692.14 $37.13 $2,787.12 $38.44 $2,885.79 $39.80 $2,990.84 $41.25 

48 $2,461.34 $33.95 $2,549.41 $35.16 $2,640.67 $36.42 $2,732.47 $37.69 $2,835.40 $39.11 $2,938.31 $40.53 $3,046.03 $42.01 

49 $2,508.02 $34.59 $2,599.29 $35.85 $2,692.14 $37.13 $2,787.12 $38.44 $2,885.79 $39.80 $2,990.84 $41.25 $3,101.21 $42.78 

50 $2,549.41 $35.16 $2,640.67 $36.42 $2,732.47 $37.69 $2,835.40 $39.11 $2,938.31 $40.53 $3,046.03 $42.01 $3,154.26 $43.51 

51 $2,599.29 $35.85 $2,692.14 $37.13 $2,787.12 $38.44 $2,885.79 $39.80 $2,990.84 $41.25 $3,101.21 $42.78 $3,213.68 $44.33 

52 $2,640.67 $36.42 $2,732.47 $37.69 $2,835.40 $39.11 $2,938.31 $40.53 $3,046.03 $42.01 $3,154.26 $43.51 $3,267.81 $45.07 

53 $2,692.14 $37.13 $2,787.12 $38.44 $2,885.79 $39.80 $2,990.84 $41.25 $3,101.21 $42.78 $3,213.68 $44.33 $3,329.89 $45.93 

54 $2,732.47 $37.69 $2,835.40 $39.11 $2,938.31 $40.53 $3,046.03 $42.01 $3,154.26 $43.51 $3,267.81 $45.07 $3,385.58 $46.70 

55 $2,787.12 $38.44 $2,885.79 $39.80 $2,990.84 $41.25 $3,101.21 $42.78 $3,213.68 $44.33 $3,329.89 $45.93 $3,450.32 $47.59 

56 $2,835.40 $39.11 $2,938.31 $40.53 $3,046.03 $42.01 $3,154.26 $43.51 $3,267.81 $45.07 $3,385.58 $46.70 $3,507.62 $48.38 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (36 ¼ Hour)* 

Effective September 1, 2023  
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

5 $1,268.03 $17.49 $1,298.96 $17.92 $1,331.47 $18.37 $1,365.61 $18.84 $1,401.32 $19.33 $1,443.46 $19.91 $1,487.17 $20.51 

6 $1,282.42 $17.69 $1,313.90 $18.12 $1,346.95 $18.58 $1,382.14 $19.06 $1,417.85 $19.56 $1,461.06 $20.15 $1,505.87 $20.77 

7 $1,298.96 $17.92 $1,331.47 $18.37 $1,365.61 $18.84 $1,401.32 $19.33 $1,443.46 $19.91 $1,487.17 $20.51 $1,535.71 $21.18 

8 $1,313.90 $18.12 $1,346.95 $18.58 $1,382.14 $19.06 $1,417.85 $19.56 $1,461.06 $20.15 $1,505.87 $20.77 $1,552.79 $21.42 

9 $1,331.47 $18.37 $1,365.61 $18.84 $1,401.32 $19.33 $1,443.46 $19.91 $1,487.17 $20.51 $1,535.71 $21.18 $1,583.16 $21.84 

10 $1,346.95 $18.58 $1,382.14 $19.06 $1,417.85 $19.56 $1,461.06 $20.15 $1,505.87 $20.77 $1,552.79 $21.42 $1,602.90 $22.11 

11 $1,365.61 $18.84 $1,401.32 $19.33 $1,443.46 $19.91 $1,487.17 $20.51 $1,535.71 $21.18 $1,583.16 $21.84 $1,632.75 $22.52 

12 $1,382.14 $19.06 $1,417.85 $19.56 $1,461.06 $20.15 $1,505.87 $20.77 $1,552.79 $21.42 $1,602.90 $22.11 $1,655.66 $22.84 

13 $1,401.32 $19.33 $1,443.46 $19.91 $1,487.17 $20.51 $1,535.71 $21.18 $1,583.16 $21.84 $1,632.75 $22.52 $1,686.07 $23.26 

14 $1,417.85 $19.56 $1,461.06 $20.15 $1,505.87 $20.77 $1,552.79 $21.42 $1,602.90 $22.11 $1,655.66 $22.84 $1,708.47 $23.57 

15 $1,443.46 $19.91 $1,487.17 $20.51 $1,535.71 $21.18 $1,583.16 $21.84 $1,632.75 $22.52 $1,686.07 $23.26 $1,743.67 $24.05 

16 $1,461.06 $20.15 $1,505.87 $20.77 $1,552.79 $21.42 $1,602.90 $22.11 $1,655.66 $22.84 $1,708.47 $23.57 $1,764.44 $24.34 

17 $1,487.17 $20.51 $1,535.71 $21.18 $1,583.16 $21.84 $1,632.75 $22.52 $1,686.07 $23.26 $1,743.67 $24.05 $1,799.14 $24.82 

18 $1,505.87 $20.77 $1,552.79 $21.42 $1,602.90 $22.11 $1,655.66 $22.84 $1,708.47 $23.57 $1,764.44 $24.34 $1,821.52 $25.12 

19 $1,535.71 $21.18 $1,583.16 $21.84 $1,632.75 $22.52 $1,686.07 $23.26 $1,743.67 $24.05 $1,799.14 $24.82 $1,859.91 $25.65 

20 $1,552.79 $21.42 $1,602.90 $22.11 $1,655.66 $22.84 $1,708.47 $23.57 $1,764.44 $24.34 $1,821.52 $25.12 $1,886.04 $26.01 

21 $1,583.16 $21.84 $1,632.75 $22.52 $1,686.07 $23.26 $1,743.67 $24.05 $1,799.14 $24.82 $1,859.91 $25.65 $1,922.84 $26.52 

22 $1,602.90 $22.11 $1,655.66 $22.84 $1,708.47 $23.57 $1,764.44 $24.34 $1,821.52 $25.12 $1,886.04 $26.01 $1,950.55 $26.90 

23 $1,632.75 $22.52 $1,686.07 $23.26 $1,743.67 $24.05 $1,799.14 $24.82 $1,859.91 $25.65 $1,922.84 $26.52 $1,984.67 $27.37 

24 $1,655.66 $22.84 $1,708.47 $23.57 $1,764.44 $24.34 $1,821.52 $25.12 $1,886.04 $26.01 $1,950.55 $26.90 $2,016.16 $27.81 

25 $1,686.07 $23.26 $1,743.67 $24.05 $1,799.14 $24.82 $1,859.91 $25.65 $1,922.84 $26.52 $1,984.67 $27.37 $2,055.07 $28.35 

26 $1,708.47 $23.57 $1,764.44 $24.34 $1,821.52 $25.12 $1,886.04 $26.01 $1,950.55 $26.90 $2,016.16 $27.81 $2,083.87 $28.74 

27 $1,743.67 $24.05 $1,799.14 $24.82 $1,859.91 $25.65 $1,922.84 $26.52 $1,984.67 $27.37 $2,055.07 $28.35 $2,122.79 $29.28 

28 $1,764.44 $24.34 $1,821.52 $25.12 $1,886.04 $26.01 $1,950.55 $26.90 $2,016.16 $27.81 $2,083.87 $28.74 $2,155.86 $29.74 

29 $1,799.14 $24.82 $1,859.91 $25.65 $1,922.84 $26.52 $1,984.67 $27.37 $2,055.07 $28.35 $2,122.79 $29.28 $2,196.90 $30.30 

30 $1,821.52 $25.12 $1,886.04 $26.01 $1,950.55 $26.90 $2,016.16 $27.81 $2,083.87 $28.74 $2,155.86 $29.74 $2,229.43 $30.75 

31 $1,859.91 $25.65 $1,922.84 $26.52 $1,984.67 $27.37 $2,055.07 $28.35 $2,122.79 $29.28 $2,196.90 $30.30 $2,273.15 $31.35 

32 $1,886.04 $26.01 $1,950.55 $26.90 $2,016.16 $27.81 $2,083.87 $28.74 $2,155.86 $29.74 $2,229.43 $30.75 $2,309.95 $31.86 

33 $1,922.84 $26.52 $1,984.67 $27.37 $2,055.07 $28.35 $2,122.79 $29.28 $2,196.90 $30.30 $2,273.15 $31.35 $2,354.21 $32.47 

34 $1,950.55 $26.90 $2,016.16 $27.81 $2,083.87 $28.74 $2,155.86 $29.74 $2,229.43 $30.75 $2,309.95 $31.86 $2,391.53 $32.99 

35 $1,984.67 $27.37 $2,055.07 $28.35 $2,122.79 $29.28 $2,196.90 $30.30 $2,273.15 $31.35 $2,354.21 $32.47 $2,435.77 $33.60 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (36 ¼ Hour)* 

Effective September 1, 2023  
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

36 $2,016.16 $27.81 $2,083.87 $28.74 $2,155.86 $29.74 $2,229.43 $30.75 $2,309.95 $31.86 $2,391.53 $32.99 $2,473.65 $34.12 

37 $2,055.07 $28.35 $2,122.79 $29.28 $2,196.90 $30.30 $2,273.15 $31.35 $2,354.21 $32.47 $2,435.77 $33.60 $2,520.57 $34.77 

38 $2,083.87 $28.74 $2,155.86 $29.74 $2,229.43 $30.75 $2,309.95 $31.86 $2,391.53 $32.99 $2,473.65 $34.12 $2,562.16 $35.34 

39 $2,122.79 $29.28 $2,196.90 $30.30 $2,273.15 $31.35 $2,354.21 $32.47 $2,435.77 $33.60 $2,520.57 $34.77 $2,612.29 $36.03 

40 $2,155.86 $29.74 $2,229.43 $30.75 $2,309.95 $31.86 $2,391.53 $32.99 $2,473.65 $34.12 $2,562.16 $35.34 $2,653.88 $36.61 

41 $2,196.90 $30.30 $2,273.15 $31.35 $2,354.21 $32.47 $2,435.77 $33.60 $2,520.57 $34.77 $2,612.29 $36.03 $2,705.61 $37.32 

42 $2,229.43 $30.75 $2,309.95 $31.86 $2,391.53 $32.99 $2,473.65 $34.12 $2,562.16 $35.34 $2,653.88 $36.61 $2,746.14 $37.88 

43 $2,273.15 $31.35 $2,354.21 $32.47 $2,435.77 $33.60 $2,520.57 $34.77 $2,612.29 $36.03 $2,705.61 $37.32 $2,801.06 $38.64 

44 $2,309.95 $31.86 $2,391.53 $32.99 $2,473.65 $34.12 $2,562.16 $35.34 $2,653.88 $36.61 $2,746.14 $37.88 $2,849.58 $39.30 

45 $2,354.21 $32.47 $2,435.77 $33.60 $2,520.57 $34.77 $2,612.29 $36.03 $2,705.61 $37.32 $2,801.06 $38.64 $2,900.22 $40.00 

46 $2,391.53 $32.99 $2,473.65 $34.12 $2,562.16 $35.34 $2,653.88 $36.61 $2,746.14 $37.88 $2,849.58 $39.30 $2,953.01 $40.73 

47 $2,435.77 $33.60 $2,520.57 $34.77 $2,612.29 $36.03 $2,705.61 $37.32 $2,801.06 $38.64 $2,900.22 $40.00 $3,005.80 $41.46 

48 $2,473.65 $34.12 $2,562.16 $35.34 $2,653.88 $36.61 $2,746.14 $37.88 $2,849.58 $39.30 $2,953.01 $40.73 $3,061.27 $42.22 

49 $2,520.57 $34.77 $2,612.29 $36.03 $2,705.61 $37.32 $2,801.06 $38.64 $2,900.22 $40.00 $3,005.80 $41.46 $3,116.72 $42.99 

50 $2,562.16 $35.34 $2,653.88 $36.61 $2,746.14 $37.88 $2,849.58 $39.30 $2,953.01 $40.73 $3,061.27 $42.22 $3,170.04 $43.72 

51 $2,612.29 $36.03 $2,705.61 $37.32 $2,801.06 $38.64 $2,900.22 $40.00 $3,005.80 $41.46 $3,116.72 $42.99 $3,229.75 $44.55 

52 $2,653.88 $36.61 $2,746.14 $37.88 $2,849.58 $39.30 $2,953.01 $40.73 $3,061.27 $42.22 $3,170.04 $43.72 $3,284.15 $45.30 

53 $2,705.61 $37.32 $2,801.06 $38.64 $2,900.22 $40.00 $3,005.80 $41.46 $3,116.72 $42.99 $3,229.75 $44.55 $3,346.54 $46.16 

54 $2,746.14 $37.88 $2,849.58 $39.30 $2,953.01 $40.73 $3,061.27 $42.22 $3,170.04 $43.72 $3,284.15 $45.30 $3,402.51 $46.93 

55 $2,801.06 $38.64 $2,900.22 $40.00 $3,005.80 $41.46 $3,116.72 $42.99 $3,229.75 $44.55 $3,346.54 $46.16 $3,467.58 $47.83 

56 $2,849.58 $39.30 $2,953.01 $40.73 $3,061.27 $42.22 $3,170.04 $43.72 $3,284.15 $45.30 $3,402.51 $46.93 $3,525.16 $48.62 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

 

Schedule B 

Administrative & Support Services Salary Grid (40 Hour)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

5 $1,227.72 $15.35 $1,257.65 $15.72 $1,289.14 $16.11 $1,322.19 $16.53 $1,356.77 $16.96 $1,397.57 $17.47 $1,439.90 $18.00 

6 $1,241.64 $15.52 $1,272.12 $15.90 $1,304.12 $16.30 $1,338.20 $16.73 $1,372.78 $17.16 $1,414.61 $17.68 $1,457.99 $18.22 

7 $1,257.65 $15.72 $1,289.14 $16.11 $1,322.19 $16.53 $1,356.77 $16.96 $1,397.57 $17.47 $1,439.90 $18.00 $1,486.88 $18.59 

8 $1,272.12 $15.90 $1,304.12 $16.30 $1,338.20 $16.73 $1,372.78 $17.16 $1,414.61 $17.68 $1,457.99 $18.22 $1,503.42 $18.79 

9 $1,289.14 $16.11 $1,322.19 $16.53 $1,356.77 $16.96 $1,397.57 $17.47 $1,439.90 $18.00 $1,486.88 $18.59 $1,532.83 $19.16 

10 $1,304.12 $16.30 $1,338.20 $16.73 $1,372.78 $17.16 $1,414.61 $17.68 $1,457.99 $18.22 $1,503.42 $18.79 $1,551.94 $19.40 

11 $1,322.19 $16.53 $1,356.77 $16.96 $1,397.57 $17.47 $1,439.90 $18.00 $1,486.88 $18.59 $1,532.83 $19.16 $1,580.84 $19.76 

12 $1,338.20 $16.73 $1,372.78 $17.16 $1,414.61 $17.68 $1,457.99 $18.22 $1,503.42 $18.79 $1,551.94 $19.40 $1,603.03 $20.04 

13 $1,356.77 $16.96 $1,397.57 $17.47 $1,439.90 $18.00 $1,486.88 $18.59 $1,532.83 $19.16 $1,580.84 $19.76 $1,632.47 $20.41 

14 $1,372.78 $17.16 $1,414.61 $17.68 $1,457.99 $18.22 $1,503.42 $18.79 $1,551.94 $19.40 $1,603.03 $20.04 $1,654.16 $20.68 

15 $1,397.57 $17.47 $1,439.90 $18.00 $1,486.88 $18.59 $1,532.83 $19.16 $1,580.84 $19.76 $1,632.47 $20.41 $1,688.23 $21.10 

16 $1,414.61 $17.68 $1,457.99 $18.22 $1,503.42 $18.79 $1,551.94 $19.40 $1,603.03 $20.04 $1,654.16 $20.68 $1,708.35 $21.35 

17 $1,439.90 $18.00 $1,486.88 $18.59 $1,532.83 $19.16 $1,580.84 $19.76 $1,632.47 $20.41 $1,688.23 $21.10 $1,741.94 $21.77 

18 $1,457.99 $18.22 $1,503.42 $18.79 $1,551.94 $19.40 $1,603.03 $20.04 $1,654.16 $20.68 $1,708.35 $21.35 $1,763.61 $22.05 

19 $1,486.88 $18.59 $1,532.83 $19.16 $1,580.84 $19.76 $1,632.47 $20.41 $1,688.23 $21.10 $1,741.94 $21.77 $1,800.79 $22.51 

20 $1,503.42 $18.79 $1,551.94 $19.40 $1,603.03 $20.04 $1,654.16 $20.68 $1,708.35 $21.35 $1,763.61 $22.05 $1,826.08 $22.83 

21 $1,532.83 $19.16 $1,580.84 $19.76 $1,632.47 $20.41 $1,688.23 $21.10 $1,741.94 $21.77 $1,800.79 $22.51 $1,861.71 $23.27 

22 $1,551.94 $19.40 $1,603.03 $20.04 $1,654.16 $20.68 $1,708.35 $21.35 $1,763.61 $22.05 $1,826.08 $22.83 $1,888.54 $23.61 

23 $1,580.84 $19.76 $1,632.47 $20.41 $1,688.23 $21.10 $1,741.94 $21.77 $1,800.79 $22.51 $1,861.71 $23.27 $1,921.58 $24.02 

24 $1,603.03 $20.04 $1,654.16 $20.68 $1,708.35 $21.35 $1,763.61 $22.05 $1,826.08 $22.83 $1,888.54 $23.61 $1,952.06 $24.40 

25 $1,632.47 $20.41 $1,688.23 $21.10 $1,741.94 $21.77 $1,800.79 $22.51 $1,861.71 $23.27 $1,921.58 $24.02 $1,989.74 $24.87 

26 $1,654.16 $20.68 $1,708.35 $21.35 $1,763.61 $22.05 $1,826.08 $22.83 $1,888.54 $23.61 $1,952.06 $24.40 $2,017.62 $25.22 

27 $1,688.23 $21.10 $1,741.94 $21.77 $1,800.79 $22.51 $1,861.71 $23.27 $1,921.58 $24.02 $1,989.74 $24.87 $2,055.30 $25.69 

28 $1,708.35 $21.35 $1,763.61 $22.05 $1,826.08 $22.83 $1,888.54 $23.61 $1,952.06 $24.40 $2,017.62 $25.22 $2,087.32 $26.09 

29 $1,741.94 $21.77 $1,800.79 $22.51 $1,861.71 $23.27 $1,921.58 $24.02 $1,989.74 $24.87 $2,055.30 $25.69 $2,127.07 $26.59 

30 $1,763.61 $22.05 $1,826.08 $22.83 $1,888.54 $23.61 $1,952.06 $24.40 $2,017.62 $25.22 $2,087.32 $26.09 $2,158.55 $26.98 

31 $1,800.79 $22.51 $1,861.71 $23.27 $1,921.58 $24.02 $1,989.74 $24.87 $2,055.30 $25.69 $2,127.07 $26.59 $2,200.89 $27.51 

32 $1,826.08 $22.83 $1,888.54 $23.61 $1,952.06 $24.40 $2,017.62 $25.22 $2,087.32 $26.09 $2,158.55 $26.98 $2,236.52 $27.96 

33 $1,861.71 $23.27 $1,921.58 $24.02 $1,989.74 $24.87 $2,055.30 $25.69 $2,127.07 $26.59 $2,200.89 $27.51 $2,279.37 $28.49 

34 $1,888.54 $23.61 $1,952.06 $24.40 $2,017.62 $25.22 $2,087.32 $26.09 $2,158.55 $26.98 $2,236.52 $27.96 $2,315.51 $28.94 

35 $1,921.58 $24.02 $1,989.74 $24.87 $2,055.30 $25.69 $2,127.07 $26.59 $2,200.89 $27.51 $2,279.37 $28.49 $2,358.35 $29.48 

36 $1,952.06 $24.40 $2,017.62 $25.22 $2,087.32 $26.09 $2,158.55 $26.98 $2,236.52 $27.96 $2,315.51 $28.94 $2,395.02 $29.94 



 

14 
 

Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (40 Hour)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

37 $1,989.74 $24.87 $2,055.30 $25.69 $2,127.07 $26.59 $2,200.89 $27.51 $2,279.37 $28.49 $2,358.35 $29.48 $2,440.44 $30.51 

38 $2,017.62 $25.22 $2,087.32 $26.09 $2,158.55 $26.98 $2,236.52 $27.96 $2,315.51 $28.94 $2,395.02 $29.94 $2,480.72 $31.01 

39 $2,055.30 $25.69 $2,127.07 $26.59 $2,200.89 $27.51 $2,279.37 $28.49 $2,358.35 $29.48 $2,440.44 $30.51 $2,529.25 $31.62 

40 $2,087.32 $26.09 $2,158.55 $26.98 $2,236.52 $27.96 $2,315.51 $28.94 $2,395.02 $29.94 $2,480.72 $31.01 $2,569.52 $32.12 

41 $2,127.07 $26.59 $2,200.89 $27.51 $2,279.37 $28.49 $2,358.35 $29.48 $2,440.44 $30.51 $2,529.25 $31.62 $2,619.60 $32.75 

42 $2,158.55 $26.98 $2,236.52 $27.96 $2,315.51 $28.94 $2,395.02 $29.94 $2,480.72 $31.01 $2,569.52 $32.12 $2,658.84 $33.24 

43 $2,200.89 $27.51 $2,279.37 $28.49 $2,358.35 $29.48 $2,440.44 $30.51 $2,529.25 $31.62 $2,619.60 $32.75 $2,712.02 $33.90 

44 $2,236.52 $27.96 $2,315.51 $28.94 $2,395.02 $29.94 $2,480.72 $31.01 $2,569.52 $32.12 $2,658.84 $33.24 $2,759.00 $34.49 

45 $2,279.37 $28.49 $2,358.35 $29.48 $2,440.44 $30.51 $2,529.25 $31.62 $2,619.60 $32.75 $2,712.02 $33.90 $2,808.03 $35.10 

46 $2,315.51 $28.94 $2,395.02 $29.94 $2,480.72 $31.01 $2,569.52 $32.12 $2,658.84 $33.24 $2,759.00 $34.49 $2,859.14 $35.74 

47 $2,358.35 $29.48 $2,440.44 $30.51 $2,529.25 $31.62 $2,619.60 $32.75 $2,712.02 $33.90 $2,808.03 $35.10 $2,910.26 $36.38 

48 $2,395.02 $29.94 $2,480.72 $31.01 $2,569.52 $32.12 $2,658.84 $33.24 $2,759.00 $34.49 $2,859.14 $35.74 $2,963.96 $37.05 

49 $2,440.44 $30.51 $2,529.25 $31.62 $2,619.60 $32.75 $2,712.02 $33.90 $2,808.03 $35.10 $2,910.26 $36.38 $3,017.64 $37.72 

50 $2,480.72 $31.01 $2,569.52 $32.12 $2,658.84 $33.24 $2,759.00 $34.49 $2,859.14 $35.74 $2,963.96 $37.05 $3,069.27 $38.37 

51 $2,529.25 $31.62 $2,619.60 $32.75 $2,712.02 $33.90 $2,808.03 $35.10 $2,910.26 $36.38 $3,017.64 $37.72 $3,127.09 $39.09 

52 $2,569.52 $32.12 $2,658.84 $33.24 $2,759.00 $34.49 $2,859.14 $35.74 $2,963.96 $37.05 $3,069.27 $38.37 $3,179.76 $39.75 

53 $2,619.60 $32.75 $2,712.02 $33.90 $2,808.03 $35.10 $2,910.26 $36.38 $3,017.64 $37.72 $3,127.09 $39.09 $3,240.16 $40.50 

54 $2,658.84 $33.24 $2,759.00 $34.49 $2,859.14 $35.74 $2,963.96 $37.05 $3,069.27 $38.37 $3,179.76 $39.75 $3,294.36 $41.18 

55 $2,712.02 $33.90 $2,808.03 $35.10 $2,910.26 $36.38 $3,017.64 $37.72 $3,127.09 $39.09 $3,240.16 $40.50 $3,357.36 $41.97 

56 $2,759.00 $34.49 $2,859.14 $35.74 $2,963.96 $37.05 $3,069.27 $38.37 $3,179.76 $39.75 $3,294.36 $41.18 $3,413.11 $42.66 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (40 Hour)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

5 $1,243.07 $15.54 $1,273.38 $15.92 $1,305.26 $16.32 $1,338.72 $16.73 $1,373.73 $17.17 $1,415.04 $17.69 $1,457.90 $18.22 

6 $1,257.17 $15.71 $1,288.03 $16.10 $1,320.43 $16.51 $1,354.93 $16.94 $1,389.94 $17.37 $1,432.30 $17.90 $1,476.22 $18.45 

7 $1,273.38 $15.92 $1,305.26 $16.32 $1,338.72 $16.73 $1,373.73 $17.17 $1,415.04 $17.69 $1,457.90 $18.22 $1,505.47 $18.82 

8 $1,288.03 $16.10 $1,320.43 $16.51 $1,354.93 $16.94 $1,389.94 $17.37 $1,432.30 $17.90 $1,476.22 $18.45 $1,522.22 $19.03 

9 $1,305.26 $16.32 $1,338.72 $16.73 $1,373.73 $17.17 $1,415.04 $17.69 $1,457.90 $18.22 $1,505.47 $18.82 $1,552.00 $19.40 

10 $1,320.43 $16.51 $1,354.93 $16.94 $1,389.94 $17.37 $1,432.30 $17.90 $1,476.22 $18.45 $1,522.22 $19.03 $1,571.34 $19.64 

11 $1,338.72 $16.73 $1,373.73 $17.17 $1,415.04 $17.69 $1,457.90 $18.22 $1,505.47 $18.82 $1,552.00 $19.40 $1,600.61 $20.01 

12 $1,354.93 $16.94 $1,389.94 $17.37 $1,432.30 $17.90 $1,476.22 $18.45 $1,522.22 $19.03 $1,571.34 $19.64 $1,623.07 $20.29 

13 $1,373.73 $17.17 $1,415.04 $17.69 $1,457.90 $18.22 $1,505.47 $18.82 $1,552.00 $19.40 $1,600.61 $20.01 $1,652.88 $20.66 

14 $1,389.94 $17.37 $1,432.30 $17.90 $1,476.22 $18.45 $1,522.22 $19.03 $1,571.34 $19.64 $1,623.07 $20.29 $1,674.84 $20.94 

15 $1,415.04 $17.69 $1,457.90 $18.22 $1,505.47 $18.82 $1,552.00 $19.40 $1,600.61 $20.01 $1,652.88 $20.66 $1,709.34 $21.37 

16 $1,432.30 $17.90 $1,476.22 $18.45 $1,522.22 $19.03 $1,571.34 $19.64 $1,623.07 $20.29 $1,674.84 $20.94 $1,729.71 $21.62 

17 $1,457.90 $18.22 $1,505.47 $18.82 $1,552.00 $19.40 $1,600.61 $20.01 $1,652.88 $20.66 $1,709.34 $21.37 $1,763.72 $22.05 

18 $1,476.22 $18.45 $1,522.22 $19.03 $1,571.34 $19.64 $1,623.07 $20.29 $1,674.84 $20.94 $1,729.71 $21.62 $1,785.66 $22.32 

19 $1,505.47 $18.82 $1,552.00 $19.40 $1,600.61 $20.01 $1,652.88 $20.66 $1,709.34 $21.37 $1,763.72 $22.05 $1,823.30 $22.79 

20 $1,522.22 $19.03 $1,571.34 $19.64 $1,623.07 $20.29 $1,674.84 $20.94 $1,729.71 $21.62 $1,785.66 $22.32 $1,848.91 $23.11 

21 $1,552.00 $19.40 $1,600.61 $20.01 $1,652.88 $20.66 $1,709.34 $21.37 $1,763.72 $22.05 $1,823.30 $22.79 $1,884.99 $23.56 

22 $1,571.34 $19.64 $1,623.07 $20.29 $1,674.84 $20.94 $1,729.71 $21.62 $1,785.66 $22.32 $1,848.91 $23.11 $1,912.15 $23.90 

23 $1,600.61 $20.01 $1,652.88 $20.66 $1,709.34 $21.37 $1,763.72 $22.05 $1,823.30 $22.79 $1,884.99 $23.56 $1,945.60 $24.32 

24 $1,623.07 $20.29 $1,674.84 $20.94 $1,729.71 $21.62 $1,785.66 $22.32 $1,848.91 $23.11 $1,912.15 $23.90 $1,976.47 $24.71 

25 $1,652.88 $20.66 $1,709.34 $21.37 $1,763.72 $22.05 $1,823.30 $22.79 $1,884.99 $23.56 $1,945.60 $24.32 $2,014.62 $25.18 

26 $1,674.84 $20.94 $1,729.71 $21.62 $1,785.66 $22.32 $1,848.91 $23.11 $1,912.15 $23.90 $1,976.47 $24.71 $2,042.85 $25.54 

27 $1,709.34 $21.37 $1,763.72 $22.05 $1,823.30 $22.79 $1,884.99 $23.56 $1,945.60 $24.32 $2,014.62 $25.18 $2,081.00 $26.01 

28 $1,729.71 $21.62 $1,785.66 $22.32 $1,848.91 $23.11 $1,912.15 $23.90 $1,976.47 $24.71 $2,042.85 $25.54 $2,113.42 $26.42 

29 $1,763.72 $22.05 $1,823.30 $22.79 $1,884.99 $23.56 $1,945.60 $24.32 $2,014.62 $25.18 $2,081.00 $26.01 $2,153.66 $26.92 

30 $1,785.66 $22.32 $1,848.91 $23.11 $1,912.15 $23.90 $1,976.47 $24.71 $2,042.85 $25.54 $2,113.42 $26.42 $2,185.54 $27.32 

31 $1,823.30 $22.79 $1,884.99 $23.56 $1,945.60 $24.32 $2,014.62 $25.18 $2,081.00 $26.01 $2,153.66 $26.92 $2,228.41 $27.86 

32 $1,848.91 $23.11 $1,912.15 $23.90 $1,976.47 $24.71 $2,042.85 $25.54 $2,113.42 $26.42 $2,185.54 $27.32 $2,264.48 $28.31 

33 $1,884.99 $23.56 $1,945.60 $24.32 $2,014.62 $25.18 $2,081.00 $26.01 $2,153.66 $26.92 $2,228.41 $27.86 $2,307.87 $28.85 

34 $1,912.15 $23.90 $1,976.47 $24.71 $2,042.85 $25.54 $2,113.42 $26.42 $2,185.54 $27.32 $2,264.48 $28.31 $2,344.46 $29.31 

35 $1,945.60 $24.32 $2,014.62 $25.18 $2,081.00 $26.01 $2,153.66 $26.92 $2,228.41 $27.86 $2,307.87 $28.85 $2,387.83 $29.85 

36 $1,976.47 $24.71 $2,042.85 $25.54 $2,113.42 $26.42 $2,185.54 $27.32 $2,264.48 $28.31 $2,344.46 $29.31 $2,424.96 $30.31 

37 $2,014.62 $25.18 $2,081.00 $26.01 $2,153.66 $26.92 $2,228.41 $27.86 $2,307.87 $28.85 $2,387.83 $29.85 $2,470.95 $30.89 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (40 Hour)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

38 $2,042.85 $25.54 $2,113.42 $26.42 $2,185.54 $27.32 $2,264.48 $28.31 $2,344.46 $29.31 $2,424.96 $30.31 $2,511.73 $31.40 

39 $2,081.00 $26.01 $2,153.66 $26.92 $2,228.41 $27.86 $2,307.87 $28.85 $2,387.83 $29.85 $2,470.95 $30.89 $2,560.87 $32.01 

40 $2,113.42 $26.42 $2,185.54 $27.32 $2,264.48 $28.31 $2,344.46 $29.31 $2,424.96 $30.31 $2,511.73 $31.40 $2,601.64 $32.52 

41 $2,153.66 $26.92 $2,228.41 $27.86 $2,307.87 $28.85 $2,387.83 $29.85 $2,470.95 $30.89 $2,560.87 $32.01 $2,652.35 $33.15 

42 $2,185.54 $27.32 $2,264.48 $28.31 $2,344.46 $29.31 $2,424.96 $30.31 $2,511.73 $31.40 $2,601.64 $32.52 $2,692.08 $33.65 

43 $2,228.41 $27.86 $2,307.87 $28.85 $2,387.83 $29.85 $2,470.95 $30.89 $2,560.87 $32.01 $2,652.35 $33.15 $2,745.93 $34.32 

44 $2,264.48 $28.31 $2,344.46 $29.31 $2,424.96 $30.31 $2,511.73 $31.40 $2,601.64 $32.52 $2,692.08 $33.65 $2,793.49 $34.92 

45 $2,307.87 $28.85 $2,387.83 $29.85 $2,470.95 $30.89 $2,560.87 $32.01 $2,652.35 $33.15 $2,745.93 $34.32 $2,843.14 $35.54 

46 $2,344.46 $29.31 $2,424.96 $30.31 $2,511.73 $31.40 $2,601.64 $32.52 $2,692.08 $33.65 $2,793.49 $34.92 $2,894.88 $36.19 

47 $2,387.83 $29.85 $2,470.95 $30.89 $2,560.87 $32.01 $2,652.35 $33.15 $2,745.93 $34.32 $2,843.14 $35.54 $2,946.64 $36.83 

48 $2,424.96 $30.31 $2,511.73 $31.40 $2,601.64 $32.52 $2,692.08 $33.65 $2,793.49 $34.92 $2,894.88 $36.19 $3,001.01 $37.51 

49 $2,470.95 $30.89 $2,560.87 $32.01 $2,652.35 $33.15 $2,745.93 $34.32 $2,843.14 $35.54 $2,946.64 $36.83 $3,055.37 $38.19 

50 $2,511.73 $31.40 $2,601.64 $32.52 $2,692.08 $33.65 $2,793.49 $34.92 $2,894.88 $36.19 $3,001.01 $37.51 $3,107.64 $38.85 

51 $2,560.87 $32.01 $2,652.35 $33.15 $2,745.93 $34.32 $2,843.14 $35.54 $2,946.64 $36.83 $3,055.37 $38.19 $3,166.18 $39.58 

52 $2,601.64 $32.52 $2,692.08 $33.65 $2,793.49 $34.92 $2,894.88 $36.19 $3,001.01 $37.51 $3,107.64 $38.85 $3,219.51 $40.24 

53 $2,652.35 $33.15 $2,745.93 $34.32 $2,843.14 $35.54 $2,946.64 $36.83 $3,055.37 $38.19 $3,166.18 $39.58 $3,280.67 $41.01 

54 $2,692.08 $33.65 $2,793.49 $34.92 $2,894.88 $36.19 $3,001.01 $37.51 $3,107.64 $38.85 $3,219.51 $40.24 $3,335.54 $41.69 

55 $2,745.93 $34.32 $2,843.14 $35.54 $2,946.64 $36.83 $3,055.37 $38.19 $3,166.18 $39.58 $3,280.67 $41.01 $3,399.33 $42.49 

56 $2,793.49 $34.92 $2,894.88 $36.19 $3,001.01 $37.51 $3,107.64 $38.85 $3,219.51 $40.24 $3,335.54 $41.69 $3,455.78 $43.20 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (40 Hour)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

5 $1,261.72 $15.77 $1,292.49 $16.16 $1,324.84 $16.56 $1,358.81 $16.99 $1,394.34 $17.43 $1,436.27 $17.95 $1,479.77 $18.50 

6 $1,276.03 $15.95 $1,307.36 $16.34 $1,340.24 $16.75 $1,375.26 $17.19 $1,410.79 $17.63 $1,453.79 $18.17 $1,498.37 $18.73 

7 $1,292.49 $16.16 $1,324.84 $16.56 $1,358.81 $16.99 $1,394.34 $17.43 $1,436.27 $17.95 $1,479.77 $18.50 $1,528.06 $19.10 

8 $1,307.36 $16.34 $1,340.24 $16.75 $1,375.26 $17.19 $1,410.79 $17.63 $1,453.79 $18.17 $1,498.37 $18.73 $1,545.06 $19.31 

9 $1,324.84 $16.56 $1,358.81 $16.99 $1,394.34 $17.43 $1,436.27 $17.95 $1,479.77 $18.50 $1,528.06 $19.10 $1,575.28 $19.69 

10 $1,340.24 $16.75 $1,375.26 $17.19 $1,410.79 $17.63 $1,453.79 $18.17 $1,498.37 $18.73 $1,545.06 $19.31 $1,594.92 $19.94 

11 $1,358.81 $16.99 $1,394.34 $17.43 $1,436.27 $17.95 $1,479.77 $18.50 $1,528.06 $19.10 $1,575.28 $19.69 $1,624.62 $20.31 

12 $1,375.26 $17.19 $1,410.79 $17.63 $1,453.79 $18.17 $1,498.37 $18.73 $1,545.06 $19.31 $1,594.92 $19.94 $1,647.42 $20.59 

13 $1,394.34 $17.43 $1,436.27 $17.95 $1,479.77 $18.50 $1,528.06 $19.10 $1,575.28 $19.69 $1,624.62 $20.31 $1,677.68 $20.97 

14 $1,410.79 $17.63 $1,453.79 $18.17 $1,498.37 $18.73 $1,545.06 $19.31 $1,594.92 $19.94 $1,647.42 $20.59 $1,699.97 $21.25 

15 $1,436.27 $17.95 $1,479.77 $18.50 $1,528.06 $19.10 $1,575.28 $19.69 $1,624.62 $20.31 $1,677.68 $20.97 $1,734.99 $21.69 

16 $1,453.79 $18.17 $1,498.37 $18.73 $1,545.06 $19.31 $1,594.92 $19.94 $1,647.42 $20.59 $1,699.97 $21.25 $1,755.66 $21.95 

17 $1,479.77 $18.50 $1,528.06 $19.10 $1,575.28 $19.69 $1,624.62 $20.31 $1,677.68 $20.97 $1,734.99 $21.69 $1,790.18 $22.38 

18 $1,498.37 $18.73 $1,545.06 $19.31 $1,594.92 $19.94 $1,647.42 $20.59 $1,699.97 $21.25 $1,755.66 $21.95 $1,812.45 $22.66 

19 $1,528.06 $19.10 $1,575.28 $19.69 $1,624.62 $20.31 $1,677.68 $20.97 $1,734.99 $21.69 $1,790.18 $22.38 $1,850.65 $23.13 

20 $1,545.06 $19.31 $1,594.92 $19.94 $1,647.42 $20.59 $1,699.97 $21.25 $1,755.66 $21.95 $1,812.45 $22.66 $1,876.65 $23.46 

21 $1,575.28 $19.69 $1,624.62 $20.31 $1,677.68 $20.97 $1,734.99 $21.69 $1,790.18 $22.38 $1,850.65 $23.13 $1,913.27 $23.92 

22 $1,594.92 $19.94 $1,647.42 $20.59 $1,699.97 $21.25 $1,755.66 $21.95 $1,812.45 $22.66 $1,876.65 $23.46 $1,940.84 $24.26 

23 $1,624.62 $20.31 $1,677.68 $20.97 $1,734.99 $21.69 $1,790.18 $22.38 $1,850.65 $23.13 $1,913.27 $23.92 $1,974.79 $24.68 

24 $1,647.42 $20.59 $1,699.97 $21.25 $1,755.66 $21.95 $1,812.45 $22.66 $1,876.65 $23.46 $1,940.84 $24.26 $2,006.12 $25.08 

25 $1,677.68 $20.97 $1,734.99 $21.69 $1,790.18 $22.38 $1,850.65 $23.13 $1,913.27 $23.92 $1,974.79 $24.68 $2,044.84 $25.56 

26 $1,699.97 $21.25 $1,755.66 $21.95 $1,812.45 $22.66 $1,876.65 $23.46 $1,940.84 $24.26 $2,006.12 $25.08 $2,073.50 $25.92 

27 $1,734.99 $21.69 $1,790.18 $22.38 $1,850.65 $23.13 $1,913.27 $23.92 $1,974.79 $24.68 $2,044.84 $25.56 $2,112.22 $26.40 

28 $1,755.66 $21.95 $1,812.45 $22.66 $1,876.65 $23.46 $1,940.84 $24.26 $2,006.12 $25.08 $2,073.50 $25.92 $2,145.13 $26.81 

29 $1,790.18 $22.38 $1,850.65 $23.13 $1,913.27 $23.92 $1,974.79 $24.68 $2,044.84 $25.56 $2,112.22 $26.40 $2,185.97 $27.32 

30 $1,812.45 $22.66 $1,876.65 $23.46 $1,940.84 $24.26 $2,006.12 $25.08 $2,073.50 $25.92 $2,145.13 $26.81 $2,218.33 $27.73 

31 $1,850.65 $23.13 $1,913.27 $23.92 $1,974.79 $24.68 $2,044.84 $25.56 $2,112.22 $26.40 $2,185.97 $27.32 $2,261.84 $28.27 

32 $1,876.65 $23.46 $1,940.84 $24.26 $2,006.12 $25.08 $2,073.50 $25.92 $2,145.13 $26.81 $2,218.33 $27.73 $2,298.45 $28.73 

33 $1,913.27 $23.92 $1,974.79 $24.68 $2,044.84 $25.56 $2,112.22 $26.40 $2,185.97 $27.32 $2,261.84 $28.27 $2,342.49 $29.28 

34 $1,940.84 $24.26 $2,006.12 $25.08 $2,073.50 $25.92 $2,145.13 $26.81 $2,218.33 $27.73 $2,298.45 $28.73 $2,379.63 $29.75 

35 $1,974.79 $24.68 $2,044.84 $25.56 $2,112.22 $26.40 $2,185.97 $27.32 $2,261.84 $28.27 $2,342.49 $29.28 $2,423.65 $30.30 

36 $2,006.12 $25.08 $2,073.50 $25.92 $2,145.13 $26.81 $2,218.33 $27.73 $2,298.45 $28.73 $2,379.63 $29.75 $2,461.34 $30.77 

37 $2,044.84 $25.56 $2,112.22 $26.40 $2,185.97 $27.32 $2,261.84 $28.27 $2,342.49 $29.28 $2,423.65 $30.30 $2,508.02 $31.35 
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Classification: Public 

Schedule B 

Administrative & Support Services Salary Grid (40 Hour)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

38 $2,073.50 $25.92 $2,145.13 $26.81 $2,218.33 $27.73 $2,298.45 $28.73 $2,379.63 $29.75 $2,461.34 $30.77 $2,549.41 $31.87 

39 $2,112.22 $26.40 $2,185.97 $27.32 $2,261.84 $28.27 $2,342.49 $29.28 $2,423.65 $30.30 $2,508.02 $31.35 $2,599.29 $32.49 

40 $2,145.13 $26.81 $2,218.33 $27.73 $2,298.45 $28.73 $2,379.63 $29.75 $2,461.34 $30.77 $2,549.41 $31.87 $2,640.67 $33.01 

41 $2,185.97 $27.32 $2,261.84 $28.27 $2,342.49 $29.28 $2,423.65 $30.30 $2,508.02 $31.35 $2,599.29 $32.49 $2,692.14 $33.65 

42 $2,218.33 $27.73 $2,298.45 $28.73 $2,379.63 $29.75 $2,461.34 $30.77 $2,549.41 $31.87 $2,640.67 $33.01 $2,732.47 $34.16 

43 $2,261.84 $28.27 $2,342.49 $29.28 $2,423.65 $30.30 $2,508.02 $31.35 $2,599.29 $32.49 $2,692.14 $33.65 $2,787.12 $34.84 

44 $2,298.45 $28.73 $2,379.63 $29.75 $2,461.34 $30.77 $2,549.41 $31.87 $2,640.67 $33.01 $2,732.47 $34.16 $2,835.40 $35.44 

45 $2,342.49 $29.28 $2,423.65 $30.30 $2,508.02 $31.35 $2,599.29 $32.49 $2,692.14 $33.65 $2,787.12 $34.84 $2,885.79 $36.07 

46 $2,379.63 $29.75 $2,461.34 $30.77 $2,549.41 $31.87 $2,640.67 $33.01 $2,732.47 $34.16 $2,835.40 $35.44 $2,938.31 $36.73 

47 $2,423.65 $30.30 $2,508.02 $31.35 $2,599.29 $32.49 $2,692.14 $33.65 $2,787.12 $34.84 $2,885.79 $36.07 $2,990.84 $37.39 

48 $2,461.34 $30.77 $2,549.41 $31.87 $2,640.67 $33.01 $2,732.47 $34.16 $2,835.40 $35.44 $2,938.31 $36.73 $3,046.03 $38.08 

49 $2,508.02 $31.35 $2,599.29 $32.49 $2,692.14 $33.65 $2,787.12 $34.84 $2,885.79 $36.07 $2,990.84 $37.39 $3,101.21 $38.77 

50 $2,549.41 $31.87 $2,640.67 $33.01 $2,732.47 $34.16 $2,835.40 $35.44 $2,938.31 $36.73 $3,046.03 $38.08 $3,154.26 $39.43 

51 $2,599.29 $32.49 $2,692.14 $33.65 $2,787.12 $34.84 $2,885.79 $36.07 $2,990.84 $37.39 $3,101.21 $38.77 $3,213.68 $40.17 

52 $2,640.67 $33.01 $2,732.47 $34.16 $2,835.40 $35.44 $2,938.31 $36.73 $3,046.03 $38.08 $3,154.26 $39.43 $3,267.81 $40.85 

53 $2,692.14 $33.65 $2,787.12 $34.84 $2,885.79 $36.07 $2,990.84 $37.39 $3,101.21 $38.77 $3,213.68 $40.17 $3,329.89 $41.62 

54 $2,732.47 $34.16 $2,835.40 $35.44 $2,938.31 $36.73 $3,046.03 $38.08 $3,154.26 $39.43 $3,267.81 $40.85 $3,385.58 $42.32 

55 $2,787.12 $34.84 $2,885.79 $36.07 $2,990.84 $37.39 $3,101.21 $38.77 $3,213.68 $40.17 $3,329.89 $41.62 $3,450.32 $43.13 

56 $2,835.40 $35.44 $2,938.31 $36.73 $3,046.03 $38.08 $3,154.26 $39.43 $3,267.81 $40.85 $3,385.58 $42.32 $3,507.62 $43.85 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

 

Schedule B 

Administrative & Support Services Salary Grid (40 Hour)* 

Effective September 1, 2023  
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

5 $1,268.03 $15.85 $1,298.96 $16.24 $1,331.47 $16.64 $1,365.61 $17.07 $1,401.32 $17.52 $1,443.46 $18.04 $1,487.17 $18.59 

6 $1,282.42 $16.03 $1,313.90 $16.42 $1,346.95 $16.84 $1,382.14 $17.28 $1,417.85 $17.72 $1,461.06 $18.26 $1,505.87 $18.82 

7 $1,298.96 $16.24 $1,331.47 $16.64 $1,365.61 $17.07 $1,401.32 $17.52 $1,443.46 $18.04 $1,487.17 $18.59 $1,535.71 $19.20 

8 $1,313.90 $16.42 $1,346.95 $16.84 $1,382.14 $17.28 $1,417.85 $17.72 $1,461.06 $18.26 $1,505.87 $18.82 $1,552.79 $19.41 

9 $1,331.47 $16.64 $1,365.61 $17.07 $1,401.32 $17.52 $1,443.46 $18.04 $1,487.17 $18.59 $1,535.71 $19.20 $1,583.16 $19.79 

10 $1,346.95 $16.84 $1,382.14 $17.28 $1,417.85 $17.72 $1,461.06 $18.26 $1,505.87 $18.82 $1,552.79 $19.41 $1,602.90 $20.04 

11 $1,365.61 $17.07 $1,401.32 $17.52 $1,443.46 $18.04 $1,487.17 $18.59 $1,535.71 $19.20 $1,583.16 $19.79 $1,632.75 $20.41 

12 $1,382.14 $17.28 $1,417.85 $17.72 $1,461.06 $18.26 $1,505.87 $18.82 $1,552.79 $19.41 $1,602.90 $20.04 $1,655.66 $20.70 

13 $1,401.32 $17.52 $1,443.46 $18.04 $1,487.17 $18.59 $1,535.71 $19.20 $1,583.16 $19.79 $1,632.75 $20.41 $1,686.07 $21.08 

14 $1,417.85 $17.72 $1,461.06 $18.26 $1,505.87 $18.82 $1,552.79 $19.41 $1,602.90 $20.04 $1,655.66 $20.70 $1,708.47 $21.36 

15 $1,443.46 $18.04 $1,487.17 $18.59 $1,535.71 $19.20 $1,583.16 $19.79 $1,632.75 $20.41 $1,686.07 $21.08 $1,743.67 $21.80 

16 $1,461.06 $18.26 $1,505.87 $18.82 $1,552.79 $19.41 $1,602.90 $20.04 $1,655.66 $20.70 $1,708.47 $21.36 $1,764.44 $22.06 

17 $1,487.17 $18.59 $1,535.71 $19.20 $1,583.16 $19.79 $1,632.75 $20.41 $1,686.07 $21.08 $1,743.67 $21.80 $1,799.14 $22.49 

18 $1,505.87 $18.82 $1,552.79 $19.41 $1,602.90 $20.04 $1,655.66 $20.70 $1,708.47 $21.36 $1,764.44 $22.06 $1,821.52 $22.77 

19 $1,535.71 $19.20 $1,583.16 $19.79 $1,632.75 $20.41 $1,686.07 $21.08 $1,743.67 $21.80 $1,799.14 $22.49 $1,859.91 $23.25 

20 $1,552.79 $19.41 $1,602.90 $20.04 $1,655.66 $20.70 $1,708.47 $21.36 $1,764.44 $22.06 $1,821.52 $22.77 $1,886.04 $23.58 

21 $1,583.16 $19.79 $1,632.75 $20.41 $1,686.07 $21.08 $1,743.67 $21.80 $1,799.14 $22.49 $1,859.91 $23.25 $1,922.84 $24.04 

22 $1,602.90 $20.04 $1,655.66 $20.70 $1,708.47 $21.36 $1,764.44 $22.06 $1,821.52 $22.77 $1,886.04 $23.58 $1,950.55 $24.38 

23 $1,632.75 $20.41 $1,686.07 $21.08 $1,743.67 $21.80 $1,799.14 $22.49 $1,859.91 $23.25 $1,922.84 $24.04 $1,984.67 $24.81 

24 $1,655.66 $20.70 $1,708.47 $21.36 $1,764.44 $22.06 $1,821.52 $22.77 $1,886.04 $23.58 $1,950.55 $24.38 $2,016.16 $25.20 

25 $1,686.07 $21.08 $1,743.67 $21.80 $1,799.14 $22.49 $1,859.91 $23.25 $1,922.84 $24.04 $1,984.67 $24.81 $2,055.07 $25.69 

26 $1,708.47 $21.36 $1,764.44 $22.06 $1,821.52 $22.77 $1,886.04 $23.58 $1,950.55 $24.38 $2,016.16 $25.20 $2,083.87 $26.05 

27 $1,743.67 $21.80 $1,799.14 $22.49 $1,859.91 $23.25 $1,922.84 $24.04 $1,984.67 $24.81 $2,055.07 $25.69 $2,122.79 $26.53 

28 $1,764.44 $22.06 $1,821.52 $22.77 $1,886.04 $23.58 $1,950.55 $24.38 $2,016.16 $25.20 $2,083.87 $26.05 $2,155.86 $26.95 

29 $1,799.14 $22.49 $1,859.91 $23.25 $1,922.84 $24.04 $1,984.67 $24.81 $2,055.07 $25.69 $2,122.79 $26.53 $2,196.90 $27.46 

30 $1,821.52 $22.77 $1,886.04 $23.58 $1,950.55 $24.38 $2,016.16 $25.20 $2,083.87 $26.05 $2,155.86 $26.95 $2,229.43 $27.87 

31 $1,859.91 $23.25 $1,922.84 $24.04 $1,984.67 $24.81 $2,055.07 $25.69 $2,122.79 $26.53 $2,196.90 $27.46 $2,273.15 $28.41 

32 $1,886.04 $23.58 $1,950.55 $24.38 $2,016.16 $25.20 $2,083.87 $26.05 $2,155.86 $26.95 $2,229.43 $27.87 $2,309.95 $28.87 

33 $1,922.84 $24.04 $1,984.67 $24.81 $2,055.07 $25.69 $2,122.79 $26.53 $2,196.90 $27.46 $2,273.15 $28.41 $2,354.21 $29.43 

34 $1,950.55 $24.38 $2,016.16 $25.20 $2,083.87 $26.05 $2,155.86 $26.95 $2,229.43 $27.87 $2,309.95 $28.87 $2,391.53 $29.89 
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Schedule B 

Administrative & Support Services Salary Grid (40 Hour)* 

Effective September 1, 2023  
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

35 $1,984.67 $24.81 $2,055.07 $25.69 $2,122.79 $26.53 $2,196.90 $27.46 $2,273.15 $28.41 $2,354.21 $29.43 $2,435.77 $30.45 

36 $2,016.16 $25.20 $2,083.87 $26.05 $2,155.86 $26.95 $2,229.43 $27.87 $2,309.95 $28.87 $2,391.53 $29.89 $2,473.65 $30.92 

37 $2,055.07 $25.69 $2,122.79 $26.53 $2,196.90 $27.46 $2,273.15 $28.41 $2,354.21 $29.43 $2,435.77 $30.45 $2,520.57 $31.51 

38 $2,083.87 $26.05 $2,155.86 $26.95 $2,229.43 $27.87 $2,309.95 $28.87 $2,391.53 $29.89 $2,473.65 $30.92 $2,562.16 $32.03 

39 $2,122.79 $26.53 $2,196.90 $27.46 $2,273.15 $28.41 $2,354.21 $29.43 $2,435.77 $30.45 $2,520.57 $31.51 $2,612.29 $32.65 

40 $2,155.86 $26.95 $2,229.43 $27.87 $2,309.95 $28.87 $2,391.53 $29.89 $2,473.65 $30.92 $2,562.16 $32.03 $2,653.88 $33.17 

41 $2,196.90 $27.46 $2,273.15 $28.41 $2,354.21 $29.43 $2,435.77 $30.45 $2,520.57 $31.51 $2,612.29 $32.65 $2,705.61 $33.82 

42 $2,229.43 $27.87 $2,309.95 $28.87 $2,391.53 $29.89 $2,473.65 $30.92 $2,562.16 $32.03 $2,653.88 $33.17 $2,746.14 $34.33 

43 $2,273.15 $28.41 $2,354.21 $29.43 $2,435.77 $30.45 $2,520.57 $31.51 $2,612.29 $32.65 $2,705.61 $33.82 $2,801.06 $35.01 

44 $2,309.95 $28.87 $2,391.53 $29.89 $2,473.65 $30.92 $2,562.16 $32.03 $2,653.88 $33.17 $2,746.14 $34.33 $2,849.58 $35.62 

45 $2,354.21 $29.43 $2,435.77 $30.45 $2,520.57 $31.51 $2,612.29 $32.65 $2,705.61 $33.82 $2,801.06 $35.01 $2,900.22 $36.25 

46 $2,391.53 $29.89 $2,473.65 $30.92 $2,562.16 $32.03 $2,653.88 $33.17 $2,746.14 $34.33 $2,849.58 $35.62 $2,953.01 $36.91 

47 $2,435.77 $30.45 $2,520.57 $31.51 $2,612.29 $32.65 $2,705.61 $33.82 $2,801.06 $35.01 $2,900.22 $36.25 $3,005.80 $37.57 

48 $2,473.65 $30.92 $2,562.16 $32.03 $2,653.88 $33.17 $2,746.14 $34.33 $2,849.58 $35.62 $2,953.01 $36.91 $3,061.27 $38.27 

49 $2,520.57 $31.51 $2,612.29 $32.65 $2,705.61 $33.82 $2,801.06 $35.01 $2,900.22 $36.25 $3,005.80 $37.57 $3,116.72 $38.96 

50 $2,562.16 $32.03 $2,653.88 $33.17 $2,746.14 $34.33 $2,849.58 $35.62 $2,953.01 $36.91 $3,061.27 $38.27 $3,170.04 $39.63 

51 $2,612.29 $32.65 $2,705.61 $33.82 $2,801.06 $35.01 $2,900.22 $36.25 $3,005.80 $37.57 $3,116.72 $38.96 $3,229.75 $40.37 

52 $2,653.88 $33.17 $2,746.14 $34.33 $2,849.58 $35.62 $2,953.01 $36.91 $3,061.27 $38.27 $3,170.04 $39.63 $3,284.15 $41.05 

53 $2,705.61 $33.82 $2,801.06 $35.01 $2,900.22 $36.25 $3,005.80 $37.57 $3,116.72 $38.96 $3,229.75 $40.37 $3,346.54 $41.83 

54 $2,746.14 $34.33 $2,849.58 $35.62 $2,953.01 $36.91 $3,061.27 $38.27 $3,170.04 $39.63 $3,284.15 $41.05 $3,402.51 $42.53 

55 $2,801.06 $35.01 $2,900.22 $36.25 $3,005.80 $37.57 $3,116.72 $38.96 $3,229.75 $40.37 $3,346.54 $41.83 $3,467.58 $43.34 

56 $2,849.58 $35.62 $2,953.01 $36.91 $3,061.27 $38.27 $3,170.04 $39.63 $3,284.15 $41.05 $3,402.51 $42.53 $3,525.16 $44.06 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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SCHEDULE “C” 

Directives and regulations governing 3, 6 and 18 month increments for eligible classes covered by this 
Agreement shall be maintained during the life of this Agreement. 

However, additional accelerated increments may be included in the directives and regulations as 
approved by the Employer. 

 

LETTER OF UNDERSTANDING #1 – Work Schedules 

Where there exists a work schedule other than one provided for in Clause 2.03 presently in effect and 
as of the date of execution of the Administrative and Support Services Subsidiary Agreement, the Union 
agrees to recognize these variations to the normal hours of work as being valid and not subject to 
Clause 2.04 or to a grievance arising thereof. 

 

LETTER OF UNDERSTANDING #2 – Peter Lougheed Provincial Park 

1. The Parties agree that Employees working in Peter Lougheed Provincial Park as of October 1, 
2007 shall continue to be eligible for the provisions outlined in Section 3 of this letter for the 
duration of their employment provided that they continue to meet the eligibility requirements 
outlined in this letter. 

2. The Parties agree to identify the individuals to whom this letter applies for the purposes of 
determining their continued eligibility. Once those individuals are identified, no additions are 
contemplated. 

3. During each calendar month, when operational requirements permit, the Employer shall grant to 
the Employees identified pursuant to Section 2 of this letter who work at Peter Lougheed 
Provincial Park, four (4) consecutive hours off, with pay, during a banking day in order to permit 
the Employee to transact their personal business. 

 

LETTER OF UNDERSTANDING #3 - Rest Periods for Resolution and  
Court Administrative Services 

1. This Letter of Understanding applies to Judicial Clerks, Senior Judicial Clerks, Deputy Clerks 
and Senior Deputy Clerks that are employed in Resolution and Court Administration Services 
and who are working in court. 

2. The Employer will attempt to ensure rest periods are provided for Employees working in the 
court. 

3. Notwithstanding 16.03 of the Master Agreement, an Employee who is required to work through 
paid rest period(s) while in court shall, where it is deemed operationally feasible, have the option 
to take these rest period(s) at the start of the work day, combined with a meal period, or at the 
end of work day
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LETTER OF UNDERSTANDING #4 – 2 Week Rotation for Administrative  
Support of the Kananaskis Emergency Services Centre 

Re: 10-Hour Shift Administrative Support Assigned to Kananaskis Emergency Services Dispatch 

Pursuant to Article 3 of the Master Agreement, the Parties agree to administer Subsidiary Agreement 
001 to allow a 10-hour shift for Employees assigned to work at Kananaskis Emergency Services 
Dispatch. 

1. Employees assigned to Kananaskis Emergency Services Dispatch shall be required to work a 
shift schedule where their day of rest and scheduled start and end times vary from week to week. 
Employees will be scheduled for shifts up to 10 hours in duration. This schedule shall not be 
treated as overtime. Employees scheduled more than 40 hours on average per week will be 
entitled to overtime. Employees will receive their scheduled shifts as per Article 16.07 of the 
Master Agreement. 

2. Employees in this area shall have all benefits and entitlements that are expressed in terms of 
daily and weekly entitlements converted to the equivalent number of hours of benefits and 
entitlements as would be provided to an Employee who normally works an 8-hour shift. This will 
result in no loss or gain in Employee entitlements. 

3. The Articles listed below shall be administered in the following manner: 

(a) Article 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37, and 38 of the Master Agreement shall 
be administered so as to provide the same number of hours of total entitlement as would 
be provided to an Employee who normally works an 8-hour shift. 

4. This agreement only applies to Administrative Support Employees assigned to Kananaskis 
Emergency Services Dispatch within the Parks Kananaskis Country Emergency Services 
branch. 

5. Either Party may terminate this Letter of Understanding by providing 120 calendar days written 
notice to the other Party. 

 

LETTER OF UNDERSTANDING #5 – 10 Hour Shift for Administrative Support  
Assigned to Sikome Lake 

Re: 10-Hour Shift Schedule for Administrative Support Assigned to Sikome Lake 

Pursuant to Article 3 of the Master Agreement, the Parties agree to administer Subsidiary Agreement 
001 to allow a 10-hour shift for Employees assigned to work at Sikome Lake. 

1. Employees assigned to Sikome Lake shall be required to work a shift schedule where their day 
of rest and scheduled start and end times vary from week to week. Employees will be scheduled 
for shifts up to 10 hours in duration. This schedule shall not be treated as overtime. Employees 
scheduled more than 40 hours on average per week will be entitled to overtime. Employees will 
receive their scheduled shifts as per Article 16.07 of the Master Agreement. 

2. Employees in this area shall have all benefits and entitlements that are expressed in terms of 
daily and weekly entitlements converted to the equivalent number of hours of benefits and 
entitlements as would be provided to an Employee who normally works an 8-hour shift. This will 
result in no loss or gain in Employee entitlements. 

3. The Articles listed below shall be administered in the following manner: 

(a)  Article 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37, and 38 of the Master Agreement  shall  
be administered so as to provide the same number of hours of total entitlement as would 
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be provided to an Employee who normally works an 8-hour shift. 

4. This agreement only applies to Administrative Support Employees assigned to Sikome Lake 
within the Parks Kananaskis Country Office branch. 

5. Either Party may terminate this Letter of Understanding by providing 120 calendar days written 
notice to the other Party, 

 

LETTER OF INTENT #1 - ERC Items 

It is agreed by the undersigned as Co-Chairs of the Subsidiary #001 Agreement Employee Relations 
Committee that issues that arise with respect to the following topics are appropriate agenda items for 
discussion at regular meetings of the Committee: 

• Training required to perform assigned duties 
• Technological change 
• Ministry/Regional restructure relating to work 
• Legislative changes 
• Ergonomics 
• Competitions and Staffing 
• Educational allowances 
• Workloads 

Other items may be included in the Agenda as deemed necessary. 

 

LETTER OF INTENT #2 – Worksite Violence 

It is recognized by the undersigned that worksite violence and health and safety issues are important 
issues to the Employees of Subsidiary Agreement #001. The Employer is prepared to deal with these 
issues through the existing departmental health and safety committees. If the Union can demonstrate 
to the Employer co-chair that there is no Committee or resource within a department to whom a worksite 
violence or any other health and safety issue can be brought forward to, the Employer is prepared to 
review the issue at the Subsidiary Agreement #001 Employee Relations Committee. 

 

Dated this 27th day of January, 2022 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

____________________________________ ____________________________________ 

Witness TIM GRANT 

 Public Service Commissioner 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

____________________________________ ____________________________________ 

Witness GUY SMITH 

 President, Alberta Union of Provincial Employees 
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ARTICLE 1 - PROBATIONARY PERIOD 

1.01 Pursuant to Article 27 of the Master Agreement the probationary period for classifications 
covered by this Agreement shall be twelve (12) months. 

1.02 Continuous full-time employment with the Employer immediately preceding the 
appointment to a permanent position, shall be counted towards the probationary period 
provided that the duties that were performed are comparable to the duties of the 
permanent position and provided that such reduction of probationary period has the 
approval of the Employer. Comparability shall only be determined by the comparison of 
duties performed immediately preceding the appointment to a permanent position to the 
duties of the permanent position. 

 

ARTICLE 2 - HOURS OF WORK 

2.01 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement the normal hours of work 
for Employees covered by this Agreement shall be: 

(a) thirty-six and one quarter (36 1/4) hours per week, seven and one quarter (7 1/4) 
hours per day, for all classes listed in Schedule “A” and Schedule “A-1” of this 
Agreement; or 

(b) the equivalent on a bi-weekly, monthly, or annual basis. 

2.02 Notwithstanding Clause 2.01, the Employer may require certain Employees who are 
assigned to the Administration 1 or Administration 2 classes to work forty (40) hours per 
week for which they shall receive 10.34% more than the specified salary for their assigned 
class. This additional amount shall be considered part of the Employee’s annual salary. 
This provision may be extended to other Employees by mutual agreement of the Parties. 

2.03 An Employee occupying a class assigned to Schedule “A-1” of this Agreement, who is 
required to travel to a work location to perform assigned duties, and that location is away 
from the Employee’s normal place of work, shall have such time spent in travel, which is 
in excess of that time normally spent travelling directly to and from the Employee’s 
residence and normal place of work, counted as time worked. 

 

ARTICLE 3 - OVERTIME 

3.01 Subject to Article 17 of the Master Agreement, all Employees covered by this Agreement 
are eligible for premium overtime compensation. 

3.02 Classes assigned to Schedule “A-1” of this Agreement shall receive overtime 
compensation in accordance with Article 17 of the Master Agreement. 

3.03 At the beginning of each month an Employee not included in Clause 3.02 shall indicate 
in writing a preference between compensatory time off or monetary compensation for 
overtime worked. Such preference shall be subject to approval by the Employer and 
where an Employee does not indicate a preference, the Employer shall determine the 
method of compensation. Where compensatory time off is approved and where it cannot 
be scheduled before the end of the month following the month in which the overtime was 
worked, it shall be paid out in accordance with Clause 3.04.

3.04 Compensatory time off may be carried forward from month to month only by mutual 
agreement. In the absence of mutual agreement, payment for overtime will be made by 
the end of the following month. 
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ARTICLE 4 - PROTECTIVE CLOTHING 

4.01 The Employer shall provide, maintain, replace and clean protective clothing where the 
Employer determines the foregoing is required. Items so provided will remain the property 
of the Employer. 

4.02 Protective clothing and safety equipment shall be supplied by the Employer as required 
by the Occupational Health and Safety Act and any regulation thereto. 

 

ARTICLE 5 - EMPLOYEE RELATIONS COMMITTEE 

5.01 The Parties agree to establish a Joint Employee Relations Committee to discuss matters 
of mutual interest related to Employees covered by Subsidiary Agreement #002 – 
Administrative and Program Services. 

(a) The Committee shall be composed of: 

(i) Four (4) Government representatives to be appointed by Employer. 

(ii) Four (4) Union Representatives to be appointed by Local 002. 

(iii) The Parties may each appoint alternates to serve in the absence of a 
regular member. 

(iv) The Parties shall each appoint a Co-Chairperson. 

(b) Salary and expenses pertaining to the operation of the Committee shall be borne 
by the respective Parties. 

(c) The Committee shall meet as it deems necessary to discuss matters of mutual 
interest to Local 002. 

The Committee shall develop Terms of Reference. The Terms of Reference shall 
incorporate a method to achieve recommendations. 

(d) If the Parties, by mutual agreement, give the Committee authority to formulate 
recommendations within its Terms of Reference, the Committee will make 
recommendations for the consideration of the Employer and the Union. 

 

ARTICLE 6 - SUPPLIES AND EQUIPMENT 

6.01 The Employer shall make available to all staff assigned to classes contained in Schedule 
“A-1” of this Agreement the books, texts, and instructional materials deemed by the 
Employer to be necessary to the performance of their duties.

 

SALARY TREATMENT INFORMATION 

The Wage rate contained in the April 1, 2019 to March 31, 2020 salary Schedules/ Grids in all of the 
Subsidiary Agreements shall be increased in accordance with the schedule below; 

Effective April 1, 2020 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective April 1, 2021 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 
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Effective January 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point two-five percent (1.25%). 

Effective September 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point five percent (1.5%), plus an additional 0.5% subject to the following Gain 
Sharing Formula: 

Gain Sharing Formula: 

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided 
that the “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or 
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively 
effective September 1, 2023 for the 2023-2024 Fiscal Year. 

“Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be a 
simple average of Alberta’s Real GDP for 2023 across the following independent forecasting 
institutions: 

 Conference Board of Canada 
 Stokes Economics 
 BMO Capital Markets 
 CIBC World Markets 
 Laurentian Bank 
 National Bank 
 RBC Royal Bank 
 Scotiabank 
 TD Bank 

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced from 
each institution at the time the pay-out determination would be made in February 2024. 
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SCHEDULE “A” 

ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B”  

EFFECTIVE APRIL 1, 2020 

 

Class No, Class Title Pay Grade  
023SC Scientific 1 67  
024SC Scientific 2 70  
025SC Scientific 3 73  
026SC Scientific 4 80  
027SC Scientific 5 83  
021PS Program Services 1 57  
022PS Program Services 2 61  
023PS Program Services 3 67  
*023PSMA Program Services 3 Market Adjustment 66  (effective December 14, 2021) 
024PS Program Services 4 70  
*024PSMA Program Services 4 Market Adjustment 68 (effective December 14, 2021) 
025PS Program Services 5 73  
21FN Finance 1 57  
22FN Finance 2 61  
23FN Finance 3 67  
24FN Finance 4 71  
21AN Administration 1 56  
22AN Administration 2 62  

* Indicates market adjustments pursuant to Letter of Understanding #5 

 

 

SCHEDULE “A-1” 

ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B-1”  
EFFECTIVE APRIL 1, 2020 

 

Class No. Class Title Pay Grade 

021ED Education 1 78* 

* Psychometricians allocated to Education 1 shall be paid at Pay Grade 83. 
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Schedule B 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

48 $1,766.20 $24.36 $1,837.96 $25.35 $1,908.17 $26.32 $1,986.12 $27.39 $2,062.54 $28.45 $2,152.89 $29.70 $2,237.55 $30.86 

49 $1,799.74 $24.82 $1,873.06 $25.84 $1,941.73 $26.78 $2,020.20 $27.86 $2,106.93 $29.06 $2,188.51 $30.19 $2,281.95 $31.48 

50 $1,837.96 $25.35 $1,908.17 $26.32 $1,986.12 $27.39 $2,062.54 $28.45 $2,152.89 $29.70 $2,237.55 $30.86 $2,336.16 $32.22 

51 $1,873.06 $25.84 $1,941.73 $26.78 $2,020.20 $27.86 $2,106.93 $29.06 $2,188.51 $30.19 $2,281.95 $31.48 $2,390.89 $32.98 

52 $1,908.17 $26.32 $1,986.12 $27.39 $2,062.54 $28.45 $2,152.89 $29.70 $2,237.55 $30.86 $2,336.16 $32.22 $2,443.54 $33.70 

53 $1,941.73 $26.78 $2,020.20 $27.86 $2,106.93 $29.06 $2,188.51 $30.19 $2,281.95 $31.48 $2,390.89 $32.98 $2,500.34 $34.49 

54 $1,986.12 $27.39 $2,062.54 $28.45 $2,152.89 $29.70 $2,237.55 $30.86 $2,336.16 $32.22 $2,443.54 $33.70 $2,556.10 $35.26 

55 $2,020.20 $27.86 $2,106.93 $29.06 $2,188.51 $30.19 $2,281.95 $31.48 $2,390.89 $32.98 $2,500.34 $34.49 $2,613.91 $36.05 

56 $2,062.54 $28.45 $2,152.89 $29.70 $2,237.55 $30.86 $2,336.16 $32.22 $2,443.54 $33.70 $2,556.10 $35.26 $2,683.10 $37.01 

57 $2,106.93 $29.06 $2,188.51 $30.19 $2,281.95 $31.48 $2,390.89 $32.98 $2,500.34 $34.49 $2,613.91 $36.05 $2,738.86 $37.78 

58 $2,152.89 $29.70 $2,237.55 $30.86 $2,336.16 $32.22 $2,443.54 $33.70 $2,556.10 $35.26 $2,683.10 $37.01 $2,803.40 $38.67 

59 $2,188.51 $30.19 $2,281.95 $31.48 $2,390.89 $32.98 $2,500.34 $34.49 $2,613.91 $36.05 $2,738.86 $37.78 $2,863.28 $39.49 

60 $2,237.55 $30.86 $2,336.16 $32.22 $2,443.54 $33.70 $2,556.10 $35.26 $2,683.10 $37.01 $2,803.40 $38.67 $2,930.40 $40.42 

61 $2,281.95 $31.48 $2,390.89 $32.98 $2,500.34 $34.49 $2,613.91 $36.05 $2,738.86 $37.78 $2,863.28 $39.49 $2,993.39 $41.29 

62 $2,336.16 $32.22 $2,443.54 $33.70 $2,556.10 $35.26 $2,683.10 $37.01 $2,803.40 $38.67 $2,930.40 $40.42 $3,066.17 $42.29 

63 $2,390.89 $32.98 $2,500.34 $34.49 $2,613.91 $36.05 $2,738.86 $37.78 $2,863.28 $39.49 $2,993.39 $41.29 $3,129.16 $43.16 

64 $2,443.54 $33.70 $2,556.10 $35.26 $2,683.10 $37.01 $2,803.40 $38.67 $2,930.40 $40.42 $3,066.17 $42.29 $3,203.51 $44.19 

65 $2,500.34 $34.49 $2,613.91 $36.05 $2,738.86 $37.78 $2,863.28 $39.49 $2,993.39 $41.29 $3,129.16 $43.16 $3,273.73 $45.15 

66 $2,556.10 $35.26 $2,683.10 $37.01 $2,803.40 $38.67 $2,930.40 $40.42 $3,066.17 $42.29 $3,203.51 $44.19 $3,355.81 $46.29 

67 $2,613.91 $36.05 $2,738.86 $37.78 $2,863.28 $39.49 $2,993.39 $41.29 $3,129.16 $43.16 $3,273.73 $45.15 $3,428.61 $47.29 

68 $2,683.10 $37.01 $2,803.40 $38.67 $2,930.40 $40.42 $3,066.17 $42.29 $3,203.51 $44.19 $3,355.81 $46.29 $3,507.06 $48.37 

69 $2,738.86 $37.78 $2,863.28 $39.49 $2,993.39 $41.29 $3,129.16 $43.16 $3,273.73 $45.15 $3,428.61 $47.29 $3,584.52 $49.44 

70 $2,803.40 $38.67 $2,930.40 $40.42 $3,066.17 $42.29 $3,203.51 $44.19 $3,355.81 $46.29 $3,507.06 $48.37 $3,674.86 $50.69 

71 $2,863.28 $39.49 $2,993.39 $41.29 $3,129.16 $43.16 $3,273.73 $45.15 $3,428.61 $47.29 $3,584.52 $49.44 $3,760.56 $51.87 

72 $2,930.40 $40.42 $3,066.17 $42.29 $3,203.51 $44.19 $3,355.81 $46.29 $3,507.06 $48.37 $3,674.86 $50.69 $3,854.02 $53.16 

73 $2,993.39 $41.29 $3,129.16 $43.16 $3,273.73 $45.15 $3,428.61 $47.29 $3,584.52 $49.44 $3,760.56 $51.87 $3,943.85 $54.40 

74 $3,066.17 $42.29 $3,203.51 $44.19 $3,355.81 $46.29 $3,507.06 $48.37 $3,674.86 $50.69 $3,854.02 $53.16 $4,052.78 $55.90 

75 $3,129.16 $43.16 $3,273.73 $45.15 $3,428.61 $47.29 $3,584.52 $49.44 $3,760.56 $51.87 $3,943.85 $54.40 $4,144.68 $57.17 

76 $3,203.51 $44.19 $3,355.81 $46.29 $3,507.06 $48.37 $3,674.86 $50.69 $3,854.02 $53.16 $4,052.78 $55.90 $4,245.35 $58.56 

77 $3,273.73 $45.15 $3,428.61 $47.29 $3,584.52 $49.44 $3,760.56 $51.87 $3,943.85 $54.40 $4,144.68 $57.17 $4,340.34 $59.87 

78 $3,355.81 $46.29 $3,507.06 $48.37 $3,674.86 $50.69 $3,854.02 $53.16 $4,052.78 $55.90 $4,245.35 $58.56 $4,453.40 $61.43 

79 $3,428.61 $47.29 $3,584.52 $49.44 $3,760.56 $51.87 $3,943.85 $54.40 $4,144.68 $57.17 $4,340.34 $59.87 $4,550.99 $62.77 

80 $3,507.06 $48.37 $3,674.86 $50.69 $3,854.02 $53.16 $4,052.78 $55.90 $4,245.35 $58.56 $4,453.40 $61.43 $4,655.27 $64.21 
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Schedule B 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

81 $3,584.52 $49.44 $3,760.56 $51.87 $3,943.85 $54.40 $4,144.68 $57.17 $4,340.34 $59.87 $4,550.99 $62.77 $4,770.92 $65.81 

82 $3,674.86 $50.69 $3,854.02 $53.16 $4,052.78 $55.90 $4,245.35 $58.56 $4,453.40 $61.43 $4,655.27 $64.21 $4,881.41 $67.33 

83 $3,760.56 $51.87 $3,943.85 $54.40 $4,144.68 $57.17 $4,340.34 $59.87 $4,550.99 $62.77 $4,770.92 $65.81 $4,994.98 $68.90 

84 $3,854.02 $53.16 $4,052.78 $55.90 $4,245.35 $58.56 $4,453.40 $61.43 $4,655.27 $64.21 $4,881.41 $67.33 $5,118.52 $70.60 

85 $3,943.85 $54.40 $4,144.68 $57.17 $4,340.34 $59.87 $4,550.99 $62.77 $4,770.92 $65.81 $4,994.98 $68.90 $5,229.58 $72.13 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Schedule B 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

48 $1,788.28 $24.67 $1,860.94 $25.67 $1,932.03 $26.65 $2,010.95 $27.74 $2,088.33 $28.80 $2,179.81 $30.07 $2,265.52 $31.25 

49 $1,822.24 $25.13 $1,896.48 $26.16 $1,966.01 $27.12 $2,045.46 $28.21 $2,133.27 $29.42 $2,215.87 $30.56 $2,310.48 $31.87 

50 $1,860.94 $25.67 $1,932.03 $26.65 $2,010.95 $27.74 $2,088.33 $28.80 $2,179.81 $30.07 $2,265.52 $31.25 $2,365.37 $32.63 

51 $1,896.48 $26.16 $1,966.01 $27.12 $2,045.46 $28.21 $2,133.27 $29.42 $2,215.87 $30.56 $2,310.48 $31.87 $2,420.78 $33.39 

52 $1,932.03 $26.65 $2,010.95 $27.74 $2,088.33 $28.80 $2,179.81 $30.07 $2,265.52 $31.25 $2,365.37 $32.63 $2,474.09 $34.13 

53 $1,966.01 $27.12 $2,045.46 $28.21 $2,133.27 $29.42 $2,215.87 $30.56 $2,310.48 $31.87 $2,420.78 $33.39 $2,531.60 $34.92 

54 $2,010.95 $27.74 $2,088.33 $28.80 $2,179.81 $30.07 $2,265.52 $31.25 $2,365.37 $32.63 $2,474.09 $34.13 $2,588.06 $35.70 

55 $2,045.46 $28.21 $2,133.27 $29.42 $2,215.87 $30.56 $2,310.48 $31.87 $2,420.78 $33.39 $2,531.60 $34.92 $2,646.59 $36.50 

56 $2,088.33 $28.80 $2,179.81 $30.07 $2,265.52 $31.25 $2,365.37 $32.63 $2,474.09 $34.13 $2,588.06 $35.70 $2,716.64 $37.47 

57 $2,133.27 $29.42 $2,215.87 $30.56 $2,310.48 $31.87 $2,420.78 $33.39 $2,531.60 $34.92 $2,646.59 $36.50 $2,773.10 $38.25 

58 $2,179.81 $30.07 $2,265.52 $31.25 $2,365.37 $32.63 $2,474.09 $34.13 $2,588.06 $35.70 $2,716.64 $37.47 $2,838.45 $39.15 

59 $2,215.87 $30.56 $2,310.48 $31.87 $2,420.78 $33.39 $2,531.60 $34.92 $2,646.59 $36.50 $2,773.10 $38.25 $2,899.08 $39.99 

60 $2,265.52 $31.25 $2,365.37 $32.63 $2,474.09 $34.13 $2,588.06 $35.70 $2,716.64 $37.47 $2,838.45 $39.15 $2,967.03 $40.92 

61 $2,310.48 $31.87 $2,420.78 $33.39 $2,531.60 $34.92 $2,646.59 $36.50 $2,773.10 $38.25 $2,899.08 $39.99 $3,030.81 $41.80 

62 $2,365.37 $32.63 $2,474.09 $34.13 $2,588.06 $35.70 $2,716.64 $37.47 $2,838.45 $39.15 $2,967.03 $40.92 $3,104.50 $42.82 

63 $2,420.78 $33.39 $2,531.60 $34.92 $2,646.59 $36.50 $2,773.10 $38.25 $2,899.08 $39.99 $3,030.81 $41.80 $3,168.28 $43.70 

64 $2,474.09 $34.13 $2,588.06 $35.70 $2,716.64 $37.47 $2,838.45 $39.15 $2,967.03 $40.92 $3,104.50 $42.82 $3,243.56 $44.74 

65 $2,531.60 $34.92 $2,646.59 $36.50 $2,773.10 $38.25 $2,899.08 $39.99 $3,030.81 $41.80 $3,168.28 $43.70 $3,314.66 $45.72 

66 $2,588.06 $35.70 $2,716.64 $37.47 $2,838.45 $39.15 $2,967.03 $40.92 $3,104.50 $42.82 $3,243.56 $44.74 $3,397.76 $46.87 

67 $2,646.59 $36.50 $2,773.10 $38.25 $2,899.08 $39.99 $3,030.81 $41.80 $3,168.28 $43.70 $3,314.66 $45.72 $3,471.47 $47.88 

68 $2,716.64 $37.47 $2,838.45 $39.15 $2,967.03 $40.92 $3,104.50 $42.82 $3,243.56 $44.74 $3,397.76 $46.87 $3,550.90 $48.98 

69 $2,773.10 $38.25 $2,899.08 $39.99 $3,030.81 $41.80 $3,168.28 $43.70 $3,314.66 $45.72 $3,471.47 $47.88 $3,629.33 $50.06 

70 $2,838.45 $39.15 $2,967.03 $40.92 $3,104.50 $42.82 $3,243.56 $44.74 $3,397.76 $46.87 $3,550.90 $48.98 $3,720.80 $51.32 

71 $2,899.08 $39.99 $3,030.81 $41.80 $3,168.28 $43.70 $3,314.66 $45.72 $3,471.47 $47.88 $3,629.33 $50.06 $3,807.57 $52.52 

72 $2,967.03 $40.92 $3,104.50 $42.82 $3,243.56 $44.74 $3,397.76 $46.87 $3,550.90 $48.98 $3,720.80 $51.32 $3,902.20 $53.82 

73 $3,030.81 $41.80 $3,168.28 $43.70 $3,314.66 $45.72 $3,471.47 $47.88 $3,629.33 $50.06 $3,807.57 $52.52 $3,993.15 $55.08 

74 $3,104.50 $42.82 $3,243.56 $44.74 $3,397.76 $46.87 $3,550.90 $48.98 $3,720.80 $51.32 $3,902.20 $53.82 $4,103.44 $56.60 

75 $3,168.28 $43.70 $3,314.66 $45.72 $3,471.47 $47.88 $3,629.33 $50.06 $3,807.57 $52.52 $3,993.15 $55.08 $4,196.49 $57.88 

76 $3,243.56 $44.74 $3,397.76 $46.87 $3,550.90 $48.98 $3,720.80 $51.32 $3,902.20 $53.82 $4,103.44 $56.60 $4,298.42 $59.29 

77 $3,314.66 $45.72 $3,471.47 $47.88 $3,629.33 $50.06 $3,807.57 $52.52 $3,993.15 $55.08 $4,196.49 $57.88 $4,394.60 $60.62 

78 $3,397.76 $46.87 $3,550.90 $48.98 $3,720.80 $51.32 $3,902.20 $53.82 $4,103.44 $56.60 $4,298.42 $59.29 $4,509.07 $62.19 

79 $3,471.47 $47.88 $3,629.33 $50.06 $3,807.57 $52.52 $3,993.15 $55.08 $4,196.49 $57.88 $4,394.60 $60.62 $4,607.88 $63.56 

80 $3,550.90 $48.98 $3,720.80 $51.32 $3,902.20 $53.82 $4,103.44 $56.60 $4,298.42 $59.29 $4,509.07 $62.19 $4,713.47 $65.01 
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Classification: Public 

Schedule B 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

81 $3,629.33 $50.06 $3,807.57 $52.52 $3,993.15 $55.08 $4,196.49 $57.88 $4,394.60 $60.62 $4,607.88 $63.56 $4,830.56 $66.63 

82 $3,720.80 $51.32 $3,902.20 $53.82 $4,103.44 $56.60 $4,298.42 $59.29 $4,509.07 $62.19 $4,713.47 $65.01 $4,942.43 $68.17 

83 $3,807.57 $52.52 $3,993.15 $55.08 $4,196.49 $57.88 $4,394.60 $60.62 $4,607.88 $63.56 $4,830.56 $66.63 $5,057.42 $69.76 

84 $3,902.20 $53.82 $4,103.44 $56.60 $4,298.42 $59.29 $4,509.07 $62.19 $4,713.47 $65.01 $4,942.43 $68.17 $5,182.51 $71.48 

85 $3,993.15 $55.08 $4,196.49 $57.88 $4,394.60 $60.62 $4,607.88 $63.56 $4,830.56 $66.63 $5,057.42 $69.76 $5,294.95 $73.03 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

48 $1,815.11 $25.04 $1,888.86 $26.05 $1,961.02 $27.05 $2,041.12 $28.15 $2,119.66 $29.24 $2,212.51 $30.52 $2,299.51 $31.72 

49 $1,849.58 $25.51 $1,924.93 $26.55 $1,995.51 $27.52 $2,076.15 $28.64 $2,165.27 $29.87 $2,249.11 $31.02 $2,345.14 $32.35 

50 $1,888.86 $26.05 $1,961.02 $27.05 $2,041.12 $28.15 $2,119.66 $29.24 $2,212.51 $30.52 $2,299.51 $31.72 $2,400.86 $33.12 

51 $1,924.93 $26.55 $1,995.51 $27.52 $2,076.15 $28.64 $2,165.27 $29.87 $2,249.11 $31.02 $2,345.14 $32.35 $2,457.10 $33.89 

52 $1,961.02 $27.05 $2,041.12 $28.15 $2,119.66 $29.24 $2,212.51 $30.52 $2,299.51 $31.72 $2,400.86 $33.12 $2,511.21 $34.64 

53 $1,995.51 $27.52 $2,076.15 $28.64 $2,165.27 $29.87 $2,249.11 $31.02 $2,345.14 $32.35 $2,457.10 $33.89 $2,569.58 $35.44 

54 $2,041.12 $28.15 $2,119.66 $29.24 $2,212.51 $30.52 $2,299.51 $31.72 $2,400.86 $33.12 $2,511.21 $34.64 $2,626.89 $36.23 

55 $2,076.15 $28.64 $2,165.27 $29.87 $2,249.11 $31.02 $2,345.14 $32.35 $2,457.10 $33.89 $2,569.58 $35.44 $2,686.29 $37.05 

56 $2,119.66 $29.24 $2,212.51 $30.52 $2,299.51 $31.72 $2,400.86 $33.12 $2,511.21 $34.64 $2,626.89 $36.23 $2,757.39 $38.03 

57 $2,165.27 $29.87 $2,249.11 $31.02 $2,345.14 $32.35 $2,457.10 $33.89 $2,569.58 $35.44 $2,686.29 $37.05 $2,814.70 $38.82 

58 $2,212.51 $30.52 $2,299.51 $31.72 $2,400.86 $33.12 $2,511.21 $34.64 $2,626.89 $36.23 $2,757.39 $38.03 $2,881.03 $39.74 

59 $2,249.11 $31.02 $2,345.14 $32.35 $2,457.10 $33.89 $2,569.58 $35.44 $2,686.29 $37.05 $2,814.70 $38.82 $2,942.57 $40.59 

60 $2,299.51 $31.72 $2,400.86 $33.12 $2,511.21 $34.64 $2,626.89 $36.23 $2,757.39 $38.03 $2,881.03 $39.74 $3,011.54 $41.54 

61 $2,345.14 $32.35 $2,457.10 $33.89 $2,569.58 $35.44 $2,686.29 $37.05 $2,814.70 $38.82 $2,942.57 $40.59 $3,076.28 $42.43 

62 $2,400.86 $33.12 $2,511.21 $34.64 $2,626.89 $36.23 $2,757.39 $38.03 $2,881.03 $39.74 $3,011.54 $41.54 $3,151.07 $43.46 

63 $2,457.10 $33.89 $2,569.58 $35.44 $2,686.29 $37.05 $2,814.70 $38.82 $2,942.57 $40.59 $3,076.28 $42.43 $3,215.81 $44.36 

64 $2,511.21 $34.64 $2,626.89 $36.23 $2,757.39 $38.03 $2,881.03 $39.74 $3,011.54 $41.54 $3,151.07 $43.46 $3,292.22 $45.41 

65 $2,569.58 $35.44 $2,686.29 $37.05 $2,814.70 $38.82 $2,942.57 $40.59 $3,076.28 $42.43 $3,215.81 $44.36 $3,364.38 $46.41 

66 $2,626.89 $36.23 $2,757.39 $38.03 $2,881.03 $39.74 $3,011.54 $41.54 $3,151.07 $43.46 $3,292.22 $45.41 $3,448.73 $47.57 

67 $2,686.29 $37.05 $2,814.70 $38.82 $2,942.57 $40.59 $3,076.28 $42.43 $3,215.81 $44.36 $3,364.38 $46.41 $3,523.55 $48.60 

68 $2,757.39 $38.03 $2,881.03 $39.74 $3,011.54 $41.54 $3,151.07 $43.46 $3,292.22 $45.41 $3,448.73 $47.57 $3,604.17 $49.71 

69 $2,814.70 $38.82 $2,942.57 $40.59 $3,076.28 $42.43 $3,215.81 $44.36 $3,364.38 $46.41 $3,523.55 $48.60 $3,683.77 $50.81 

70 $2,881.03 $39.74 $3,011.54 $41.54 $3,151.07 $43.46 $3,292.22 $45.41 $3,448.73 $47.57 $3,604.17 $49.71 $3,776.62 $52.09 

71 $2,942.57 $40.59 $3,076.28 $42.43 $3,215.81 $44.36 $3,364.38 $46.41 $3,523.55 $48.60 $3,683.77 $50.81 $3,864.69 $53.31 

72 $3,011.54 $41.54 $3,151.07 $43.46 $3,292.22 $45.41 $3,448.73 $47.57 $3,604.17 $49.71 $3,776.62 $52.09 $3,960.74 $54.63 

73 $3,076.28 $42.43 $3,215.81 $44.36 $3,364.38 $46.41 $3,523.55 $48.60 $3,683.77 $50.81 $3,864.69 $53.31 $4,053.05 $55.90 

74 $3,151.07 $43.46 $3,292.22 $45.41 $3,448.73 $47.57 $3,604.17 $49.71 $3,776.62 $52.09 $3,960.74 $54.63 $4,165.00 $57.45 

75 $3,215.81 $44.36 $3,364.38 $46.41 $3,523.55 $48.60 $3,683.77 $50.81 $3,864.69 $53.31 $4,053.05 $55.90 $4,259.44 $58.75 

76 $3,292.22 $45.41 $3,448.73 $47.57 $3,604.17 $49.71 $3,776.62 $52.09 $3,960.74 $54.63 $4,165.00 $57.45 $4,362.90 $60.18 

77 $3,364.38 $46.41 $3,523.55 $48.60 $3,683.77 $50.81 $3,864.69 $53.31 $4,053.05 $55.90 $4,259.44 $58.75 $4,460.52 $61.52 

78 $3,448.73 $47.57 $3,604.17 $49.71 $3,776.62 $52.09 $3,960.74 $54.63 $4,165.00 $57.45 $4,362.90 $60.18 $4,576.71 $63.13 

79 $3,523.55 $48.60 $3,683.77 $50.81 $3,864.69 $53.31 $4,053.05 $55.90 $4,259.44 $58.75 $4,460.52 $61.52 $4,677.00 $64.51 

80 $3,604.17 $49.71 $3,776.62 $52.09 $3,960.74 $54.63 $4,165.00 $57.45 $4,362.90 $60.18 $4,576.71 $63.13 $4,784.18 $65.99 
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Classification: Public 

Schedule B 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

81 $3,683.77 $50.81 $3,864.69 $53.31 $4,053.05 $55.90 $4,259.44 $58.75 $4,460.52 $61.52 $4,677.00 $64.51 $4,903.02 $67.63 

82 $3,776.62 $52.09 $3,960.74 $54.63 $4,165.00 $57.45 $4,362.90 $60.18 $4,576.71 $63.13 $4,784.18 $65.99 $5,016.57 $69.19 

83 $3,864.69 $53.31 $4,053.05 $55.90 $4,259.44 $58.75 $4,460.52 $61.52 $4,677.00 $64.51 $4,903.02 $67.63 $5,133.29 $70.80 

84 $3,960.74 $54.63 $4,165.00 $57.45 $4,362.90 $60.18 $4,576.71 $63.13 $4,784.18 $65.99 $5,016.57 $69.19 $5,260.25 $72.56 

85 $4,053.05 $55.90 $4,259.44 $58.75 $4,460.52 $61.52 $4,677.00 $64.51 $4,903.02 $67.63 $5,133.29 $70.80 $5,374.38 $74.13 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023  
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

48 $1,824.19 $25.16 $1,898.31 $26.18 $1,970.83 $27.18 $2,051.33 $28.29 $2,130.26 $29.38 $2,223.58 $30.67 $2,311.01 $31.88 

49 $1,858.83 $25.64 $1,934.56 $26.68 $2,005.49 $27.66 $2,086.54 $28.78 $2,176.10 $30.02 $2,260.36 $31.18 $2,356.87 $32.51 

50 $1,898.31 $26.18 $1,970.83 $27.18 $2,051.33 $28.29 $2,130.26 $29.38 $2,223.58 $30.67 $2,311.01 $31.88 $2,412.87 $33.28 

51 $1,934.56 $26.68 $2,005.49 $27.66 $2,086.54 $28.78 $2,176.10 $30.02 $2,260.36 $31.18 $2,356.87 $32.51 $2,469.39 $34.06 

52 $1,970.83 $27.18 $2,051.33 $28.29 $2,130.26 $29.38 $2,223.58 $30.67 $2,311.01 $31.88 $2,412.87 $33.28 $2,523.77 $34.81 

53 $2,005.49 $27.66 $2,086.54 $28.78 $2,176.10 $30.02 $2,260.36 $31.18 $2,356.87 $32.51 $2,469.39 $34.06 $2,582.43 $35.62 

54 $2,051.33 $28.29 $2,130.26 $29.38 $2,223.58 $30.67 $2,311.01 $31.88 $2,412.87 $33.28 $2,523.77 $34.81 $2,640.03 $36.41 

55 $2,086.54 $28.78 $2,176.10 $30.02 $2,260.36 $31.18 $2,356.87 $32.51 $2,469.39 $34.06 $2,582.43 $35.62 $2,699.73 $37.24 

56 $2,130.26 $29.38 $2,223.58 $30.67 $2,311.01 $31.88 $2,412.87 $33.28 $2,523.77 $34.81 $2,640.03 $36.41 $2,771.18 $38.22 

57 $2,176.10 $30.02 $2,260.36 $31.18 $2,356.87 $32.51 $2,469.39 $34.06 $2,582.43 $35.62 $2,699.73 $37.24 $2,828.78 $39.02 

58 $2,223.58 $30.67 $2,311.01 $31.88 $2,412.87 $33.28 $2,523.77 $34.81 $2,640.03 $36.41 $2,771.18 $38.22 $2,895.44 $39.94 

59 $2,260.36 $31.18 $2,356.87 $32.51 $2,469.39 $34.06 $2,582.43 $35.62 $2,699.73 $37.24 $2,828.78 $39.02 $2,957.29 $40.79 

60 $2,311.01 $31.88 $2,412.87 $33.28 $2,523.77 $34.81 $2,640.03 $36.41 $2,771.18 $38.22 $2,895.44 $39.94 $3,026.60 $41.75 

61 $2,356.87 $32.51 $2,469.39 $34.06 $2,582.43 $35.62 $2,699.73 $37.24 $2,828.78 $39.02 $2,957.29 $40.79 $3,091.67 $42.64 

62 $2,412.87 $33.28 $2,523.77 $34.81 $2,640.03 $36.41 $2,771.18 $38.22 $2,895.44 $39.94 $3,026.60 $41.75 $3,166.83 $43.68 

63 $2,469.39 $34.06 $2,582.43 $35.62 $2,699.73 $37.24 $2,828.78 $39.02 $2,957.29 $40.79 $3,091.67 $42.64 $3,231.89 $44.58 

64 $2,523.77 $34.81 $2,640.03 $36.41 $2,771.18 $38.22 $2,895.44 $39.94 $3,026.60 $41.75 $3,166.83 $43.68 $3,308.69 $45.64 

65 $2,582.43 $35.62 $2,699.73 $37.24 $2,828.78 $39.02 $2,957.29 $40.79 $3,091.67 $42.64 $3,231.89 $44.58 $3,381.21 $46.64 

66 $2,640.03 $36.41 $2,771.18 $38.22 $2,895.44 $39.94 $3,026.60 $41.75 $3,166.83 $43.68 $3,308.69 $45.64 $3,465.98 $47.81 

67 $2,699.73 $37.24 $2,828.78 $39.02 $2,957.29 $40.79 $3,091.67 $42.64 $3,231.89 $44.58 $3,381.21 $46.64 $3,541.17 $48.84 

68 $2,771.18 $38.22 $2,895.44 $39.94 $3,026.60 $41.75 $3,166.83 $43.68 $3,308.69 $45.64 $3,465.98 $47.81 $3,622.20 $49.96 

69 $2,828.78 $39.02 $2,957.29 $40.79 $3,091.67 $42.64 $3,231.89 $44.58 $3,381.21 $46.64 $3,541.17 $48.84 $3,702.19 $51.06 

70 $2,895.44 $39.94 $3,026.60 $41.75 $3,166.83 $43.68 $3,308.69 $45.64 $3,465.98 $47.81 $3,622.20 $49.96 $3,795.51 $52.35 

71 $2,957.29 $40.79 $3,091.67 $42.64 $3,231.89 $44.58 $3,381.21 $46.64 $3,541.17 $48.84 $3,702.19 $51.06 $3,884.02 $53.57 

72 $3,026.60 $41.75 $3,166.83 $43.68 $3,308.69 $45.64 $3,465.98 $47.81 $3,622.20 $49.96 $3,795.51 $52.35 $3,980.55 $54.90 

73 $3,091.67 $42.64 $3,231.89 $44.58 $3,381.21 $46.64 $3,541.17 $48.84 $3,702.19 $51.06 $3,884.02 $53.57 $4,073.32 $56.18 

74 $3,166.83 $43.68 $3,308.69 $45.64 $3,465.98 $47.81 $3,622.20 $49.96 $3,795.51 $52.35 $3,980.55 $54.90 $4,185.83 $57.74 

75 $3,231.89 $44.58 $3,381.21 $46.64 $3,541.17 $48.84 $3,702.19 $51.06 $3,884.02 $53.57 $4,073.32 $56.18 $4,280.74 $59.04 

76 $3,308.69 $45.64 $3,465.98 $47.81 $3,622.20 $49.96 $3,795.51 $52.35 $3,980.55 $54.90 $4,185.83 $57.74 $4,384.72 $60.48 

77 $3,381.21 $46.64 $3,541.17 $48.84 $3,702.19 $51.06 $3,884.02 $53.57 $4,073.32 $56.18 $4,280.74 $59.04 $4,482.83 $61.83 

78 $3,465.98 $47.81 $3,622.20 $49.96 $3,795.51 $52.35 $3,980.55 $54.90 $4,185.83 $57.74 $4,384.72 $60.48 $4,599.60 $63.44 
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Classification: Public 

Schedule B 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023  
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

79 $3,541.17 $48.84 $3,702.19 $51.06 $3,884.02 $53.57 $4,073.32 $56.18 $4,280.74 $59.04 $4,482.83 $61.83 $4,700.39 $64.83 

80 $3,622.20 $49.96 $3,795.51 $52.35 $3,980.55 $54.90 $4,185.83 $57.74 $4,384.72 $60.48 $4,599.60 $63.44 $4,808.11 $66.32 

81 $3,702.19 $51.06 $3,884.02 $53.57 $4,073.32 $56.18 $4,280.74 $59.04 $4,482.83 $61.83 $4,700.39 $64.83 $4,927.54 $67.97 

82 $3,795.51 $52.35 $3,980.55 $54.90 $4,185.83 $57.74 $4,384.72 $60.48 $4,599.60 $63.44 $4,808.11 $66.32 $5,041.66 $69.54 

83 $3,884.02 $53.57 $4,073.32 $56.18 $4,280.74 $59.04 $4,482.83 $61.83 $4,700.39 $64.83 $4,927.54 $67.97 $5,158.96 $71.16 

84 $3,980.55 $54.90 $4,185.83 $57.74 $4,384.72 $60.48 $4,599.60 $63.44 $4,808.11 $66.32 $5,041.66 $69.54 $5,286.56 $72.92 

85 $4,073.32 $56.18 $4,280.74 $59.04 $4,482.83 $61.83 $4,700.39 $64.83 $4,927.54 $67.97 $5,158.96 $71.16 $5,401.26 $74.50 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 



 

13 
 

Classification: Public 

Schedule B-1 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade 
Bi-

Weekly 
Hourly 

Bi-
Weekly 

Hourly 
Bi-

Weekly 
Hourly 

Bi-
Weekly 

Hourly 
Bi-

Weekly 
Hourly 

Bi-
Weekly 

Hourly 
Bi-

Weekly 
Hourly 

74 $2,843.66 $39.22 $2,974.79 $41.03 $3,113.68 $42.95 $3,259.78 $44.96 $3,417.24 $47.13 $3,581.94 $49.41 $3,764.19 $51.92 

75 $2,907.68 $40.11 $3,042.43 $41.96 $3,183.90 $43.92 $3,332.58 $45.97 $3,496.75 $48.23 $3,666.08 $50.57 $3,858.15 $53.22 

76 $2,974.79 $41.03 $3,113.68 $42.95 $3,259.78 $44.96 $3,417.24 $47.13 $3,581.94 $49.41 $3,764.19 $51.92 $3,960.88 $54.63 

77 $3,042.43 $41.96 $3,183.90 $43.92 $3,332.58 $45.97 $3,496.75 $48.23 $3,666.08 $50.57 $3,858.15 $53.22 $4,058.99 $55.99 

78 $3,113.68 $42.95 $3,259.78 $44.96 $3,417.24 $47.13 $3,581.94 $49.41 $3,764.19 $51.92 $3,960.88 $54.63 $4,167.39 $57.48 

79 $3,183.90 $43.92 $3,332.58 $45.97 $3,496.75 $48.23 $3,666.08 $50.57 $3,858.15 $53.22 $4,058.99 $55.99 $4,268.58 $58.88 

80 $3,259.78 $44.96 $3,417.24 $47.13 $3,581.94 $49.41 $3,764.19 $51.92 $3,960.88 $54.63 $4,167.39 $57.48 $4,384.74 $60.48 

81 $3,332.58 $45.97 $3,496.75 $48.23 $3,666.08 $50.57 $3,858.15 $53.22 $4,058.99 $55.99 $4,268.58 $58.88 $4,489.04 $61.92 

82 $3,417.24 $47.13 $3,581.94 $49.41 $3,764.19 $51.92 $3,960.88 $54.63 $4,167.39 $57.48 $4,384.74 $60.48 $4,612.94 $63.63 

83 $3,496.75 $48.23 $3,666.08 $50.57 $3,858.15 $53.22 $4,058.99 $55.99 $4,268.58 $58.88 $4,489.04 $61.92 $4,720.84 $65.12 

84 $3,581.94 $49.41 $3,764.19 $51.92 $3,960.88 $54.63 $4,167.39 $57.48 $4,384.74 $60.48 $4,612.94 $63.63 $4,854.04 $66.95 

85 $3,666.08 $50.57 $3,858.15 $53.22 $4,058.99 $55.99 $4,268.58 $58.88 $4,489.04 $61.92 $4,720.84 $65.12 $4,964.00 $68.47 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Schedule B-1 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

74 $2,879.21 $39.71 $3,011.98 $41.54 $3,152.61 $43.48 $3,300.53 $45.52 $3,459.96 $47.72 $3,626.72 $50.02 $3,811.25 $52.57 

75 $2,944.03 $40.61 $3,080.47 $42.49 $3,223.70 $44.46 $3,374.24 $46.54 $3,540.46 $48.83 $3,711.91 $51.20 $3,906.38 $53.88 

76 $3,011.98 $41.54 $3,152.61 $43.48 $3,300.53 $45.52 $3,459.96 $47.72 $3,626.72 $50.02 $3,811.25 $52.57 $4,010.40 $55.32 

77 $3,080.47 $42.49 $3,223.70 $44.46 $3,374.24 $46.54 $3,540.46 $48.83 $3,711.91 $51.20 $3,906.38 $53.88 $4,109.73 $56.69 

78 $3,152.61 $43.48 $3,300.53 $45.52 $3,459.96 $47.72 $3,626.72 $50.02 $3,811.25 $52.57 $4,010.40 $55.32 $4,219.49 $58.20 

79 $3,223.70 $44.46 $3,374.24 $46.54 $3,540.46 $48.83 $3,711.91 $51.20 $3,906.38 $53.88 $4,109.73 $56.69 $4,321.94 $59.61 

80 $3,300.53 $45.52 $3,459.96 $47.72 $3,626.72 $50.02 $3,811.25 $52.57 $4,010.40 $55.32 $4,219.49 $58.20 $4,439.55 $61.24 

81 $3,374.24 $46.54 $3,540.46 $48.83 $3,711.91 $51.20 $3,906.38 $53.88 $4,109.73 $56.69 $4,321.94 $59.61 $4,545.16 $62.69 

82 $3,459.96 $47.72 $3,626.72 $50.02 $3,811.25 $52.57 $4,010.40 $55.32 $4,219.49 $58.20 $4,439.55 $61.24 $4,670.61 $64.42 

83 $3,540.46 $48.83 $3,711.91 $51.20 $3,906.38 $53.88 $4,109.73 $56.69 $4,321.94 $59.61 $4,545.16 $62.69 $4,779.86 $65.93 

84 $3,626.72 $50.02 $3,811.25 $52.57 $4,010.40 $55.32 $4,219.49 $58.20 $4,439.55 $61.24 $4,670.61 $64.42 $4,914.72 $67.79 

85 $3,711.91 $51.20 $3,906.38 $53.88 $4,109.73 $56.69 $4,321.94 $59.61 $4,545.16 $62.69 $4,779.86 $65.93 $5,026.05 $69.32 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
 



 

15 
 

Classification: Public 

 

Schedule B-1 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

74 $2,922.40 $40.31 $3,057.16 $42.17 $3,199.90 $44.14 $3,350.04 $46.21 $3,511.86 $48.44 $3,681.13 $50.77 $3,868.42 $53.36 

75 $2,988.20 $41.22 $3,126.68 $43.13 $3,272.06 $45.13 $3,424.86 $47.24 $3,593.57 $49.57 $3,767.59 $51.97 $3,964.98 $54.69 

76 $3,057.16 $42.17 $3,199.90 $44.14 $3,350.04 $46.21 $3,511.86 $48.44 $3,681.13 $50.77 $3,868.42 $53.36 $4,070.56 $56.15 

77 $3,126.68 $43.13 $3,272.06 $45.13 $3,424.86 $47.24 $3,593.57 $49.57 $3,767.59 $51.97 $3,964.98 $54.69 $4,171.38 $57.54 

78 $3,199.90 $44.14 $3,350.04 $46.21 $3,511.86 $48.44 $3,681.13 $50.77 $3,868.42 $53.36 $4,070.56 $56.15 $4,282.79 $59.07 

79 $3,272.06 $45.13 $3,424.86 $47.24 $3,593.57 $49.57 $3,767.59 $51.97 $3,964.98 $54.69 $4,171.38 $57.54 $4,386.77 $60.51 

80 $3,350.04 $46.21 $3,511.86 $48.44 $3,681.13 $50.77 $3,868.42 $53.36 $4,070.56 $56.15 $4,282.79 $59.07 $4,506.15 $62.15 

81 $3,424.86 $47.24 $3,593.57 $49.57 $3,767.59 $51.97 $3,964.98 $54.69 $4,171.38 $57.54 $4,386.77 $60.51 $4,613.34 $63.63 

82 $3,511.86 $48.44 $3,681.13 $50.77 $3,868.42 $53.36 $4,070.56 $56.15 $4,282.79 $59.07 $4,506.15 $62.15 $4,740.67 $65.39 

83 $3,593.57 $49.57 $3,767.59 $51.97 $3,964.98 $54.69 $4,171.38 $57.54 $4,386.77 $60.51 $4,613.34 $63.63 $4,851.56 $66.92 

84 $3,681.13 $50.77 $3,868.42 $53.36 $4,070.56 $56.15 $4,282.79 $59.07 $4,506.15 $62.15 $4,740.67 $65.39 $4,988.45 $68.81 

85 $3,767.59 $51.97 $3,964.98 $54.69 $4,171.38 $57.54 $4,386.77 $60.51 $4,613.34 $63.63 $4,851.56 $66.92 $5,101.45 $70.36 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
 



 

16 
 

Classification: Public 

 

Schedule B-1 

ADMINISTRATIVE AND PROGRAM SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023  
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

74 $2,937.02 $40.51 $3,072.45 $42.38 $3,215.90 $44.36 $3,366.80 $46.44 $3,529.42 $48.68 $3,699.54 $51.03 $3,887.77 $53.62 

75 $3,003.15 $41.42 $3,142.32 $43.34 $3,288.43 $45.36 $3,441.99 $47.48 $3,611.54 $49.81 $3,786.43 $52.23 $3,984.81 $54.96 

76 $3,072.45 $42.38 $3,215.90 $44.36 $3,366.80 $46.44 $3,529.42 $48.68 $3,699.54 $51.03 $3,887.77 $53.62 $4,090.92 $56.43 

77 $3,142.32 $43.34 $3,288.43 $45.36 $3,441.99 $47.48 $3,611.54 $49.81 $3,786.43 $52.23 $3,984.81 $54.96 $4,192.24 $57.82 

78 $3,215.90 $44.36 $3,366.80 $46.44 $3,529.42 $48.68 $3,699.54 $51.03 $3,887.77 $53.62 $4,090.92 $56.43 $4,304.21 $59.37 

79 $3,288.43 $45.36 $3,441.99 $47.48 $3,611.54 $49.81 $3,786.43 $52.23 $3,984.81 $54.96 $4,192.24 $57.82 $4,408.71 $60.81 

80 $3,366.80 $46.44 $3,529.42 $48.68 $3,699.54 $51.03 $3,887.77 $53.62 $4,090.92 $56.43 $4,304.21 $59.37 $4,528.69 $62.46 

81 $3,441.99 $47.48 $3,611.54 $49.81 $3,786.43 $52.23 $3,984.81 $54.96 $4,192.24 $57.82 $4,408.71 $60.81 $4,636.41 $63.95 

82 $3,529.42 $48.68 $3,699.54 $51.03 $3,887.77 $53.62 $4,090.92 $56.43 $4,304.21 $59.37 $4,528.69 $62.46 $4,764.38 $65.72 

83 $3,611.54 $49.81 $3,786.43 $52.23 $3,984.81 $54.96 $4,192.24 $57.82 $4,408.71 $60.81 $4,636.41 $63.95 $4,875.82 $67.25 

84 $3,699.54 $51.03 $3,887.77 $53.62 $4,090.92 $56.43 $4,304.21 $59.37 $4,528.69 $62.46 $4,764.38 $65.72 $5,013.40 $69.15 

85 $3,786.43 $52.23 $3,984.81 $54.96 $4,192.24 $57.82 $4,408.71 $60.81 $4,636.41 $63.95 $4,875.82 $67.25 $5,126.96 $70.72 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
 



 

17  

Classification: Public 

LETTER OF UNDERSTANDING #1 – Salary Modifiers 

1. The Parties agree that a salary modifier may be applied to the salaries of Employees who 
perform work that meets the “Senior Tax Officer” criteria. This modifier will be equivalent to three 
pay grades and will be administered by assigning eligible Employees to pay grade 74 on 
Schedule “B” of the Subsidiary 002 agreement. 

2. The modifiers identified in Item 1 above will form part of an eligible Employee’s annual salary 
and will be pensionable. 

3. An Employee who ceases to qualify for a modifier identified in Item 1 above shall have the 
modifier discontinued upon ninety (90) days written notice to the Employee. 

4. Pursuant to Article 29.01(b) of the Master Agreement between the Parties, complaints relating 
to whether an Employee’s assigned duties meet the criteria for a modifier according to this Letter 
shall not be subject to the grievance procedure. 

5. This Letter of Understanding shall remain in effect for the term of the current Collective 
Agreement. 

 

LETTER OF UNDERSTANDING #2 – Community and Social Services, Alberta Supports and 
Income and Employment Services (ASIES) Program Advisory Committee 

The Parties agree to continue a joint Employee – Management Program Advisory Committee. 

The Committee shall be co-chaired by Assistant Deputy Minister (ADM), Delivery Services or a 
representative within one reporting level appointed by the ADM from Community and Social Services 
and an ASIES Employee representative appointed to the co-chair role by the AUPE. Management 
membership shall be comprised of the management Co-Chair and representatives of the service 
delivery regions, appointed by the Management Co-Chair. Employee membership shall be the co-chair 
and members, not to exceed eight (8) in number, who are appointed by AUPE to represent the delivery 
regions of Community and Social Services. 

The purpose of the Committee is to discuss items of mutual interest to the Parties related to the delivery 
of the programs of Community and Social Services. Discussion topics may include, but are not limited 
to: 

 Program delivery improvement strategies; 
 Program delivery changes; 
 Occupational Health and Safety issues that have a provincial focus; 
 Workload management strategies. 

Recommendations of the Committee are intended for the consideration of the appropriate ADM from 
Community and Social Services, whose decision on any action to be taken is final. 

The Committee will meet at least quarterly with the option to hold additional meetings as necessary. 
Employees sitting on the Committee will receive regular pay (no premium payments, including 
overtime). Travel time will be compensated at straight time rates. Travel and subsistence costs will 
be paid by the Employer. 

Where matters of mutual interest affect Employees from other subsidiary agreements, this Committee 
will operate as the forum for discussions, with ad-hoc representation from Employees covered by 
those subsidiary agreements. 

The Chair of Local 002 shall be an ex-officio member of the Committee and Local 002 shall be 
responsible for salary and expenses related to the Chair’s attendance at committee meetings.
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LETTER OF UNDERSTANDING #3 - 9.06-Hour Shift Rotation Alberta Serious Incident Response 
Team (ASIRT) 

Pursuant to Clause 2.01 (b) of the Master Agreement the Parties agree to administer the Collective 
Agreement to allow for the operation of a 9.06 hour shift rotation. 

The Investigators working the 9.06-hour shift rotation are expected to work the same number of 
hours over a 1 week balancing period as Employees who work a 5/2 schedule of 36.25 hours per 
week. 

The 9.06-hour shift schedule will be deemed to satisfy the annual hours of work requirement and will 
not be treated as overtime. 

Employees working 9.06 hours per day shall have all benefits and entitlements calculated so as to 
ensure no loss or gain in Employee entitlements. The Articles listed below will be administered in the 
following manner: 

Articles 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37 and 38 of the Master Agreement shall be 
administered so as to provide the same number of hours of total entitlement as would be provided 
to an Employee who normally works a 7.25 hour shift. 

This agreement only applies to Investigators of the Department of Justice and Solicitor General, 
Public Security Division, ASIRT, who are assigned to the 9.06-hour shift rotation. 

Either Party may terminate this Letter of Understanding within 120-calendar days’ written notice to the 
other Party. 

This Letter of Understanding will be effective from November 1, 2008. 

 

LETTER OF UNDERSTANDING #4 – Subsidiary 02 Employees Working in S.C.A.N. 

Whereas Employees are classified in the Program Services Stream to work in their S.C.A.N operation; 

And whereas the normal daily hours for Employees classified as Program Services are 7.25 hours per 
workday; 

The Parties agree that, notwithstanding the outlined provisions of Articles 16 and 17 of the Master 
Agreement and Article 4 and 5 of Subsidiary Agreement 02: 

 Staff will be assigned to a schedule whereby the normal daily hours of work are 9.06, which 
averages over a 1 week period. 

 A complete annual schedule wi1l be posted in the worksite that outlines the shifts and shift 
patterns on a daily, weekly and monthly basis. 

 The 9.06-hour shif t  schedule will be deemed to satisfy the annual hours of work requirement 
and will not be treated as overtime. 

 Employees assigned to the shift rotation shall have all benefits and entitlements that are 
expressed in terms of daily and weekly entitlements converted to the equivalent number of 
hours of benefit and entitlements to ensure this will result in no loss or gain in Employee 
benefits and/ or entitlements. 

This Letter is effective the day of signing and may be cancelled with 30 days' written notice by either 
Party.
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LETTER OF UNDERSTANDING #5 - Market Adjustments  

The Parties agree to the following Pay Grade adjustments: 

As such: 

1 The Former Pay grades for the following classifications (the “impacted classifications”) will be 
adjusted to the New Pay Grades, as below: 

 Classification Former Pay Grade New Pay Grade 

Subsidiary 
Agreement 002 

Program Services 3 
Program Services 4 

67 
70 

66 
68 

Subsidiary 
Agreement 005 

Natural Resources 9 73 72 

* Both New Employees and Current Incumbents will continue to receive salary increases and 
increments subject to the terms below. 

2. Schedule “A”, Assignment of Classes to Pay Grades in Scheduled “B”, contained in each 
applicable Subsidiary Agreement shall be updated to reflect the New Pay Grades, effective the 
date of the new Collective Agreement and shall be applicable for all Employees moving into 
positions in the impacted classifications. 

3. Employees who are current incumbents in one of the impacted classifications, as of the effective 
date of this new Collective Agreement, shall remain in the Former Pay Grade for the classification 
while the Employee remains in their current position, subject to the following: 

(a) If an Employee is laterally transferred through an Employer initiated action (i.e. 
reorganization or position abolishment) and transferred to another position in the same 
classification, they shall continue to remain in the Former Pay Grade for the classification. 

(b) Any other voluntary transfer or promotion out of the Employee’s current position shall result 
in the Employee being moved to the New Pay Grade for the Classification in accordance 
with item #4, below. 

4. An Employee who moves from the Former Pay Grade to the New Pay Grade for an impacted 
classification, pursuant to #3(b) above, with a current salary: 

(a) exceeding the maximum salary of the New Pay Grade, will be moved to the maximum of 
the New Pay Grade; 

(b) below the maximum salary of the New Pay Grade will be placed at a pay period on the 
New Pay Grade that ensures at least one increment increase. The maximum salary of the 
New Pay Grade will not be exceeded. 

The provisions of this Letter of Understanding shall take effect on the effective date of the collective 
agreement and will remain in effect until there are no longer Employees on the Former Pay Grades for 
the impacted classifications.

 

LETTER OF UNDERSTANDING #6 - 8-Week Shift Rotation Transportation Management Centre 
Officer of the Planning, Finance and Technical Standards Branch – Highway Operations Unit in 

Edmonton Alberta 

Re: 8-Week Shift Rotation Under Subsidiary 002: Program Services 1/Transportation Management 
Centre Officer of the Planning, Finance and Technical Standards Division – Technical Standards 
Branch – Highway Operations Unit in Edmonton, Alberta 
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1. In accordance with Clause 2.01 (b) of the Master Agreement, the Parties agree to administer the 
Master Agreement and Subsidiary Agreement 002 to allow for the operation of the eight (8) week 
shift rotation schedule outlined within Appendix A for Transportation Management Centre Officer 
of the Technical Services/Planning, Finance and Technical Standards Branch – Highway 
Operations Unit at Edmonton, Alberta. 

2. The shift schedule outlined within Appendix A is deemed to satisfy the annual hours of work 
requirement and shall not be treated as overtime. The Parties agree that any hours worked 
beyond 8.28 hours per day shall be subject to overtime compensation as per Article 17 of the 
Master Agreement. 

3. Employees shall be assigned to the day or night shift rotation schedule as outlined within 
Appendix A. Employees may be required to start on different weeks of the shift rotation schedule. 

4. Employees assigned to the shift rotation shall have all benefits and entitlements that are 
expressed in terms of daily and weekly entitlements converted to the equivalent number of hours 
of benefits and entitlements as would be provided to an Employee who normally works a 7.25-
hour shift. This will result in no loss or gain in Employee benefits and/or entitlements. 

5. Shift exchanges between individual Employees shall require prior notification in writing and 
approval from the Manager. Such arrangements will require completion of the appropriate 
form/memo and be forwarded to the Manager. 

6. Employees scheduled to work on a paid holiday will be paid one and a half times their regular 
salary and a day off in lieu will be banked to use at a mutually agreeable later date. 

7. Employees not scheduled to work on a paid holiday, will be granted holiday leave on the day 
deemed as the holiday and the scheduled day of rest will be banked to use at a mutually 
agreeable later date. 

8. This agreement only applies to anyone employed as Transportation Management Centre 
Officers of the Highway Operations Unit at Edmonton, Alberta under the Subsidiary 002 
Agreement. 

9. This Letter of Understanding shall be in effect as of the date of signing and will remain in effect 
for the term of the Collective Agreement pursuant to Article 47 of the Master Agreement. 

10. Either Party may terminate this Letter of Understanding by providing 120 calendar days written 
notice to the other Party.
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Appendix A: 8-Week Shift Rotation 

 

Shift Mon Tues Wed Thurs Fri Sat Sun 

1 8.28 8.28 8.28    8.28 

2 8.28 8.28 8.28 8.28    

3 8.28 8.28 8.28 8.28 8.28   

4  8.28 8.28 8.28 8.28 8.28  

5   8.28 8.28 8.28 8.28 8.28 

6    8.28 8.28 8.28 8.28 

7 8.28    8.28 8.28 8.28 

8 8.28 8.28    8.28 8.28 

 

Days
: 

 

06:45-15:32, with 0.5 hour 
lunch 

 
Nights:  

8.28-hour shifts: 22:45-07:32, with 0.5 hour lunch 
Swing
: 

 

8.28-hour shifts: 14:45-23:32, with 0.5 hour lunch 

 

 

LETTER OF UNDERSTANDING #7 - 8-Week Shift Rotation Regulatory Compliance Officers at 
Alberta EDGE (Environmental and Dangerous Goods Emergencies 

Pursuant to Clause 2.01 (b) of the Master Agreement, the Parties agree to administer the Master 
Agreement and Subsidiary Agreement 002 to allow for the operation of an eight (8) week shift 
rotation for Employees of the Alberta EDGE (Environmental and Dangerous Goods Emergencies) 
within the Technical Standards branch of Alberta Transportation. 

Employees shall be assigned to the eight (8) week shift rotation schedule as outlined within Appendix 
A. Employees may be required to start on different weeks of the rotation schedules to which they 
are assigned. 

The shift schedule outlined within Appendix A is deemed to satisfy the annual hours of work 
requirement and shall not be treated as overtime. The Parties agree that any hours worked beyond 
those hours set out in Appendices A shall be subject to overtime compensation as per Article 17 of 
the Master Agreement. 

Employees assigned to the eight (8) week shift rotation shall have all benefits and entitlements 
calculated in terms of daily and weekly entitlements converted to the equivalent number of hours of 
benefits and entitlements as would be provided to an Employee who normally works a 7.25-hour 
shift. This will result in no loss or gain in Employee benefits and/or entitlements. 

Shift exchanges between individual Employees shall require prior approval from the Manager. Such 
arrangements will require completion of the appropriate form/memo and be forwarded to the 
Manager. 

Either Party may terminate this Letter of Understanding by providing 120 calendar days written 
notice to the other Party.
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This Letter of Understanding shall be in effect from the date of signing for the duration of the 
Collective Agreement pursuant to Article 47 of the Master Agreement. 

 

Dated this 27th day of January, 2022 

 

APPENDIX A: 8-WEEK SHIFT ROTATION 

Shift Rotation for Regulatory Compliance Officers     
         
  Sunday Monday Tuesday Wednesday Thursday Friday Saturday Hours 

Week 1   11 11 11 11     44 

Week 2   11 11 11       33 

Week 3   11 11 11 11     44 

Week 4           11 7.5 18.5 

Week 5 7.5 11     11 11 11 51.5 

Week 6 11         11 11 33 

Week 7 11 11           22 

Week 8     11 11 11 11   44 

    

     Hours worked over 8 weeks: 290 

  Day Shift, 12-hours, 08:00-20:00, with 1 hour lunch 

 Day Shift: 8.5 hours, 08:00-16:30, with 1 hour lunch  

  Night Shift: 20:00-08:00, with 1 hour lunch (paid straight time) 

 

Dated this 27th day of January, 2022. 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

____________________________________ ____________________________________ 

Witness TIM GRANT 

 Public Service Commissioner 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness GUY SMITH 

 President, Alberta Union of Provincial Employees 
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ARTICLE 1 - PROBATIONARY PERIOD 

1.01 All positions in the classifications covered by this Agreement have a probationary period 
of twelve (12) months. 

1.02 Hours worked in continuous and active wage employment, immediately preceding 
appointment to a permanent position, will be counted toward a maximum of one-half of 
the probationary period for the class. This is provided that the wage duties performed are 
comparable to the duties of the permanent position and there is approval of the Employer. 
Such approval will not be unreasonably denied. 

 

ARTICLE 2 - HOURS OF WORK 

2.01 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement, the normal hours of work 
for Employees covered by this Agreement shall be: 

(a) thirty-six and one-quarter (36 1/4) hours per week, or the equivalent on a bi- 
weekly, monthly or annual basis, for the Correctional Service Worker series, 

(b) thirty-eight and three-quarter (38 3/4) hours per week, or the equivalent on a 
biweekly, monthly or annual basis, for all other classes. 

2.02 Pursuant to Clause 16.04 of the Master Agreement, Employees are entitled to a meal 
period without pay at approximately the mid-point of their work period. Employees shall 
take their meal breaks within the Correctional or Young Offenders Institution but away 
from their workstation and without a specific work assignment during the unpaid meal 
break. Pursuant to Clause 3.01 of the Master Agreement, only those Employees who are 
directed by a supervisor to remain at or return to a station of employment during their 
meal period, due to a specific assignment, shall be compensated in accordance with 
Clause 16.05 of the Master Agreement. Where no operational difficulties will arise, a 
request from an Employee to leave the Institution for part of the meal period will be 
allowed on the approval of the Institution Director or their designate. 

2.03 Pursuant to Clause 3.01 of the Master Agreement, Clause 2.02 above and Clause 16.05 
of the Master Agreement shall not apply to Correctional Officers or Correctional Service 
Workers who are entitled to benefits under Article 7 of this subsidiary agreement. 

2.04 Museum security staff shall take their meal breaks within the Museum but away from their 
workstation and without a specific work assignment during the unpaid meal break. Where 
no operational difficulties will arise, a request from an Employee to leave the Museum for 
part of the meal period will be allowed on the approval of the duty supervisor. 

 

ARTICLE 3 - OVERTIME 

3.01 Except as modified by this or other Articles in this Agreement, Employees shall be 
compensated in accordance with Article 17 of the Master Agreement for authorized 
overtime work, including tactical squad exercise outside an Employee’s regular hours of 
work.

3.02 Employees assigned to a Camp shall not be eligible for overtime compensation except 
when engaged in forest fire or pollution control operations. In lieu of overtime 
compensation, they shall be entitled to benefits pursuant to Article 7 of this Agreement. 
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3.03 (a) Notwithstanding Clause 17.04 of the Master Agreement, the Employer shall bank 
as compensating time off all overtime earned by Correctional Service Workers who 
are assigned to work other than in Remand Centre’s, Correctional Centre’s, and/or 
Young Offender Centre’s and schedule it as compensatory time off. 

(b) With the approval of the Employer, a Correctional Service Worker may request at 
the beginning of each month for monetary compensation of all, or portion thereof, 
accrued compensating time off. 

(c) The Employer shall grant compensatory time off in lieu of authorized overtime 
hours within 6 months following the month in which the overtime hours were 
worked. Such time off will be scheduled by the Employer in accordance with 
operational requirements, and at a time which is mutually satisfactory to the 
Employee and Employer. Where compensatory time off with pay cannot be 
scheduled within the 6 month period following the month in which the overtime was 
earned, the overtime will be paid out by the end of the month following the 6 month 
period above. 

 

ARTICLE 4 - PROTECTIVE CLOTHING 

4.01 Uniforms or work clothing shall be supplied to Employees and replaced, as needed, 
where it is required by the Employer that such uniforms or work clothing be worn during 
working hours. 

4.02 Protective clothing and safety equipment shall be supplied by the Employer as required 
by the Occupational Health and Safety Act and any regulation thereto. 

4.03 Employees who are required to wear a uniform shall be eligible for a shoe allowance of 
two hundred and forty dollars ($240.00) every two years, when shoes or boots are not 
provided as part of the uniform. 

4.04 All Employees covered by this Agreement who are required to wear a uniform shall be 
provided an annual cleaning allowance of one hundred and fifty dollars ($150.00). 

 

ARTICLE 5 - MEDICAL EXAMINATIONS 

5.01 Where the Employer requires an Employee to undergo compulsory medical 
examinations, the cost of such examination shall be paid by the Employer. This 
Article does not apply to proof of illness as required under Article 33 of the Master 
Agreement. 

 

ARTICLE 6 - COURT TIME 

6.01 When an Employee is subpoenaed or summoned to appear in Court in the Employee’s 
official capacity to give evidence or to produce government records, outside of the 
Employee’s regular duty hours, the Employee shall be eligible for compensation as set 
out below. 

6.02 Where such attendance in Court is required immediately preceding commencement of 
the Employee’s normal work shift or immediately following completion of the Employee’s 
normal work shift, all hours spent in Court in such official capacity shall be compensated 
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at overtime rates of pay for the hours worked outside of the Employee’s normal shift, in 
accordance with Article 17 of the Master Agreement between the Province of Alberta and 
the Alberta Union of Provincial Employees. 

6.03 Where such attendance in Court is required in the forenoon or afternoon of a normal 
working day in which the affected Employee’s regular work shift ends between the hours 
of 4:00 p.m. and 8:00 a.m., the Employee shall be compensated for all hours spent in 
Court in the Employee’s official capacity, outside of the Employee’s normal shift at 
premium overtime salary rates exclusive of all salary modifiers in accordance with Article 
17 of the said Master Agreement, but with a minimum payment of two (2) hours at the 
premium overtime rate. 

6.04 Where such attendance in Court is required on an Employee’s regularly scheduled day 
of rest, the Employee shall be compensated at premium overtime salary rates exclusive 
of all salary modifiers in accordance with Article 17 of the said Master Agreement, for all 
hours spent in Court in the Employee’s official capacity, but with a minimum payment of 
two (2) hours at the premium overtime rate. 

6.05 Any fees received by an Employee in respect to the Employee’s appearance in Court 
shall be paid to the Employing Department. 

6.06 When a Correctional Service Worker, excluding those designated as Living Unit Officers, 
or assigned to work in shifts, is required to attend Court in the Employee’s official capacity 
on a regularly scheduled day of rest, time spent in Court shall be compensated as follows: 

(a) If the Court time is scheduled in advance, time spent at Court proceedings shall 
be recognized, at hour for hour towards the normal weekly hours of work, however, 
if such time is less than two (2) hours, the Employee shall be credited with a 
minimum of two (2) hours towards the normal weekly hours of work. 

(b) If the Court time is not scheduled in advance, then time spent in Court shall be 
compensated in accordance with Article 19 of the Master Agreement. 

 

ARTICLE 7 - CAMP STAFF ALLOWANCE 

7.01 A Correctional Officer or Correctional Service Worker required to report to Camp for a 
regular or relief assignment on a day in which the Employee has completed a full work 
day, or part thereof, at the Employee’s normal location, shall be eligible for overtime 
compensation pursuant to Sub-Clause 17.03(a) of the Master Agreement, for all hours in 
excess of seven and three-quarters (7 3/4) or seven and one-quarter (7 1/4) hours (as 
appropriate for their Class) spent at work and/or travel. 

7.02 (a) A Correctional Officer or Correctional Service Worker reporting for work and 
working in Camp on a regularly scheduled day of rest shall be eligible for overtime 
compensation pursuant to Sub-Clause 17.03(a) of the Master Agreement for all 
hours worked up to a maximum daily total of seven and three-quarters (7 3/4) or 
seven and one-quarter (7 1/4) hours (as appropriate for their Class).

(b) Work performed on the second and subsequent days of rest during that 
Employee’s rest period shall be considered to be normal Camp hours with all the 
entitlements thereto, but without the payment of overtime. However, the second 
and subsequent day(s) of rest in that rest period shall be rescheduled subject to 
any adjustments as may be required to satisfy the annual hours requirement. 
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7.03 (a) A Correctional Officer or Correctional Service Worker assigned to Camp on a 
regular or relief basis shall be eligible to receive, in lieu of compensation under 
Clauses 2.02 and 3.01 of this Agreement, a daily allowance of thirty dollars 
($30.00) for each day assigned to Camp, plus one (1) compensating day off with 
pay for each fifteen (15) days worked in Camp. Employees who work a different 
shift cycle (e.g. ten (10) days worked and four (4) days off, or, seven (7) days 
worked and three (3) days off), shall be eligible for time off on a pro-rata basis. 

(b) The Camp allowance shall not apply to any Employee entitled to overtime 
compensation provided in Clauses 7.01 and 7.02(a) and 7.02(b) above. 

(c) The provisions of Sub-Clause 7.03(a) above shall apply on a pro-rata basis to 
Correctional Officers or Correctional Service Workers assigned to Camp on a daily 
relief basis and who do not work a full Camp work cycle. 

 

SALARY TREATMENT INFORMATION 

The Wage rate contained in the April 1, 2019 to March 31, 2020 salary Schedules/ Grids in all of the 
Subsidiary Agreements shall be increased in accordance with the schedule below; 

Effective April 1, 2020 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective April 1, 2021 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective January 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point two-five percent (1.25%). 

Effective September 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point five percent (1.5%), plus an additional 0.5% subject to the following Gain 
Sharing Formula: 

Gain Sharing Formula: 

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided 
that the “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or 
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively 
effective September 1, 2023 for the 2023-2024 Fiscal Year. 

“Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be a 
simple average of Alberta’s Real GDP for 2023 across the following independent forecasting 
institutions: 

 Conference Board of Canada 
 Stokes Economics 
 BMO Capital Markets 
 CIBC World Markets 
 Laurentian Bank 
 National Bank 
 RBC Royal Bank 
 Scotiabank 
 TD Bank 

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced from 



  

5 
 

Classification: Public 

each institution at the time the pay-out determination would be made in February 2024. 

 

SCHEDULE “A” 

ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B”  
EFFECTIVE APRIL 1, 2020 

Class No. Class Title Pay Grade 

032CR Correctional Peace Officer 1 54 
034CR Correctional Peace Officer 2 59 
036CR Correctional Peace Officer 3 63 
032SH Sheriff, Security and Transport 1 51 
034SH Sheriff, Security and Transport 2 57 
035SH Sheriff, Security and Transport 3 61 
036SH Sheriff, Security and Transport 4 67 

 

 

SCHEDULE “A-1” 

ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B-1”  
EFFECTIVE APRIL 1, 2020 

Class No. Class Title Pay Grade 

036CS Correctional Service Worker 1 62 
036WC Correctional Service Worker 2 66 
038CS Correctional Service Worker 3 70 
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Schedule B 

CORRECTIONAL AND REGULATORY SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

39 $1,535.93 $19.82 $1,592.20 $20.54 $1,649.50 $21.28 $1,711.47 $22.08 $1,777.02 $22.93 $1,841.55 $23.76 

40 $1,563.81 $20.18 $1,621.12 $20.92 $1,679.97 $21.68 $1,741.94 $22.48 $1,810.60 $23.36 $1,877.70 $24.23 

41 $1,592.20 $20.54 $1,649.50 $21.28 $1,711.47 $22.08 $1,777.02 $22.93 $1,841.55 $23.76 $1,911.24 $24.66 

42 $1,621.12 $20.92 $1,679.97 $21.68 $1,741.94 $22.48 $1,810.60 $23.36 $1,877.70 $24.23 $1,947.92 $25.13 

43 $1,649.50 $21.28 $1,711.47 $22.08 $1,777.02 $22.93 $1,841.55 $23.76 $1,911.24 $24.66 $1,986.12 $25.63 

44 $1,679.97 $21.68 $1,741.94 $22.48 $1,810.60 $23.36 $1,877.70 $24.23 $1,947.92 $25.13 $2,025.36 $26.13 

45 $1,711.47 $22.08 $1,777.02 $22.93 $1,841.55 $23.76 $1,911.24 $24.66 $1,986.12 $25.63 $2,061.50 $26.60 

46 $1,741.94 $22.48 $1,810.60 $23.36 $1,877.70 $24.23 $1,947.92 $25.13 $2,025.36 $26.13 $2,102.81 $27.13 

47 $1,777.02 $22.93 $1,841.55 $23.76 $1,911.24 $24.66 $1,986.12 $25.63 $2,061.50 $26.60 $2,141.01 $27.63 

48 $1,810.60 $23.36 $1,877.70 $24.23 $1,947.92 $25.13 $2,025.36 $26.13 $2,102.81 $27.13 $2,185.92 $28.21 

49 $1,841.55 $23.76 $1,911.24 $24.66 $1,986.12 $25.63 $2,061.50 $26.60 $2,141.01 $27.63 $2,231.35 $28.79 

50 $1,877.70 $24.23 $1,947.92 $25.13 $2,025.36 $26.13 $2,102.81 $27.13 $2,185.92 $28.21 $2,279.88 $29.42 

51 $1,911.24 $24.66 $1,986.12 $25.63 $2,061.50 $26.60 $2,141.01 $27.63 $2,231.35 $28.79 $2,332.04 $30.09 

52 $1,947.92 $25.13 $2,025.36 $26.13 $2,102.81 $27.13 $2,185.92 $28.21 $2,279.88 $29.42 $2,375.91 $30.66 

53 $1,986.12 $25.63 $2,061.50 $26.60 $2,141.01 $27.63 $2,231.35 $28.79 $2,332.04 $30.09 $2,428.58 $31.34 

54 $2,025.36 $26.13 $2,102.81 $27.13 $2,185.92 $28.21 $2,279.88 $29.42 $2,375.91 $30.66 $2,483.82 $32.05 

55 $2,061.50 $26.60 $2,141.01 $27.63 $2,231.35 $28.79 $2,332.04 $30.09 $2,428.58 $31.34 $2,536.46 $32.73 

56 $2,102.81 $27.13 $2,185.92 $28.21 $2,279.88 $29.42 $2,375.91 $30.66 $2,483.82 $32.05 $2,596.88 $33.51 

57 $2,141.01 $27.63 $2,231.35 $28.79 $2,332.04 $30.09 $2,428.58 $31.34 $2,536.46 $32.73 $2,646.96 $34.15 

58 $2,185.92 $28.21 $2,279.88 $29.42 $2,375.91 $30.66 $2,483.82 $32.05 $2,596.88 $33.51 $2,708.92 $34.95 

59 $2,231.35 $28.79 $2,332.04 $30.09 $2,428.58 $31.34 $2,536.46 $32.73 $2,646.96 $34.15 $2,763.63 $35.66 

60 $2,279.88 $29.42 $2,375.91 $30.66 $2,483.82 $32.05 $2,596.88 $33.51 $2,708.92 $34.95 $2,827.14 $36.48 

61 $2,332.04 $30.09 $2,428.58 $31.34 $2,536.46 $32.73 $2,646.96 $34.15 $2,763.63 $35.66 $2,890.64 $37.30 

62 $2,375.91 $30.66 $2,483.82 $32.05 $2,596.88 $33.51 $2,708.92 $34.95 $2,827.14 $36.48 $2,952.08 $38.09 

63 $2,428.58 $31.34 $2,536.46 $32.73 $2,646.96 $34.15 $2,763.63 $35.66 $2,890.64 $37.30 $3,016.62 $38.92 

64 $2,483.82 $32.05 $2,596.88 $33.51 $2,708.92 $34.95 $2,827.14 $36.48 $2,952.08 $38.09 $3,084.76 $39.80 

65 $2,536.46 $32.73 $2,646.96 $34.15 $2,763.63 $35.66 $2,890.64 $37.30 $3,016.62 $38.92 $3,148.79 $40.63 

66 $2,596.88 $33.51 $2,708.92 $34.95 $2,827.14 $36.48 $2,952.08 $38.09 $3,084.76 $39.80 $3,224.15 $41.60 

67 $2,646.96 $34.15 $2,763.63 $35.66 $2,890.64 $37.30 $3,016.62 $38.92 $3,148.79 $40.63 $3,287.65 $42.42 

68 $2,708.92 $34.95 $2,827.14 $36.48 $2,952.08 $38.09 $3,084.76 $39.80 $3,224.15 $41.60 $3,370.27 $43.49 

69 $2,763.63 $35.66 $2,890.64 $37.30 $3,016.62 $38.92 $3,148.79 $40.63 $3,287.65 $42.42 $3,431.70 $44.28 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Schedule B 

CORRECTIONAL AND REGULATORY SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

39 $1,555.13 $20.07 $1,612.11 $20.80 $1,670.12 $21.55 $1,732.87 $22.36 $1,799.24 $23.22 $1,864.57 $24.06 

40 $1,583.36 $20.43 $1,641.39 $21.18 $1,700.97 $21.95 $1,763.72 $22.76 $1,833.24 $23.65 $1,901.18 $24.53 

41 $1,612.11 $20.80 $1,670.12 $21.55 $1,732.87 $22.36 $1,799.24 $23.22 $1,864.57 $24.06 $1,935.14 $24.97 

42 $1,641.39 $21.18 $1,700.97 $21.95 $1,763.72 $22.76 $1,833.24 $23.65 $1,901.18 $24.53 $1,972.27 $25.45 

43 $1,670.12 $21.55 $1,732.87 $22.36 $1,799.24 $23.22 $1,864.57 $24.06 $1,935.14 $24.97 $2,010.95 $25.95 

44 $1,700.97 $21.95 $1,763.72 $22.76 $1,833.24 $23.65 $1,901.18 $24.53 $1,972.27 $25.45 $2,050.68 $26.46 

45 $1,732.87 $22.36 $1,799.24 $23.22 $1,864.57 $24.06 $1,935.14 $24.97 $2,010.95 $25.95 $2,087.27 $26.93 

46 $1,763.72 $22.76 $1,833.24 $23.65 $1,901.18 $24.53 $1,972.27 $25.45 $2,050.68 $26.46 $2,129.10 $27.47 

47 $1,799.24 $23.22 $1,864.57 $24.06 $1,935.14 $24.97 $2,010.95 $25.95 $2,087.27 $26.93 $2,167.78 $27.97 

48 $1,833.24 $23.65 $1,901.18 $24.53 $1,972.27 $25.45 $2,050.68 $26.46 $2,129.10 $27.47 $2,213.25 $28.56 

49 $1,864.57 $24.06 $1,935.14 $24.97 $2,010.95 $25.95 $2,087.27 $26.93 $2,167.78 $27.97 $2,259.25 $29.15 

50 $1,901.18 $24.53 $1,972.27 $25.45 $2,050.68 $26.46 $2,129.10 $27.47 $2,213.25 $28.56 $2,308.38 $29.79 

51 $1,935.14 $24.97 $2,010.95 $25.95 $2,087.27 $26.93 $2,167.78 $27.97 $2,259.25 $29.15 $2,361.20 $30.47 

52 $1,972.27 $25.45 $2,050.68 $26.46 $2,129.10 $27.47 $2,213.25 $28.56 $2,308.38 $29.79 $2,405.61 $31.04 

53 $2,010.95 $25.95 $2,087.27 $26.93 $2,167.78 $27.97 $2,259.25 $29.15 $2,361.20 $30.47 $2,458.94 $31.73 

54 $2,050.68 $26.46 $2,129.10 $27.47 $2,213.25 $28.56 $2,308.38 $29.79 $2,405.61 $31.04 $2,514.87 $32.45 

55 $2,087.27 $26.93 $2,167.78 $27.97 $2,259.25 $29.15 $2,361.20 $30.47 $2,458.94 $31.73 $2,568.17 $33.14 

56 $2,129.10 $27.47 $2,213.25 $28.56 $2,308.38 $29.79 $2,405.61 $31.04 $2,514.87 $32.45 $2,629.35 $33.93 

57 $2,167.78 $27.97 $2,259.25 $29.15 $2,361.20 $30.47 $2,458.94 $31.73 $2,568.17 $33.14 $2,680.05 $34.58 

58 $2,213.25 $28.56 $2,308.38 $29.79 $2,405.61 $31.04 $2,514.87 $32.45 $2,629.35 $33.93 $2,742.79 $35.39 

59 $2,259.25 $29.15 $2,361.20 $30.47 $2,458.94 $31.73 $2,568.17 $33.14 $2,680.05 $34.58 $2,798.18 $36.11 

60 $2,308.38 $29.79 $2,405.61 $31.04 $2,514.87 $32.45 $2,629.35 $33.93 $2,742.79 $35.39 $2,862.48 $36.94 

61 $2,361.20 $30.47 $2,458.94 $31.73 $2,568.17 $33.14 $2,680.05 $34.58 $2,798.18 $36.11 $2,926.78 $37.76 

62 $2,405.61 $31.04 $2,514.87 $32.45 $2,629.35 $33.93 $2,742.79 $35.39 $2,862.48 $36.94 $2,988.99 $38.57 

63 $2,458.94 $31.73 $2,568.17 $33.14 $2,680.05 $34.58 $2,798.18 $36.11 $2,926.78 $37.76 $3,054.33 $39.41 

64 $2,514.87 $32.45 $2,629.35 $33.93 $2,742.79 $35.39 $2,862.48 $36.94 $2,988.99 $38.57 $3,123.32 $40.30 

65 $2,568.17 $33.14 $2,680.05 $34.58 $2,798.18 $36.11 $2,926.78 $37.76 $3,054.33 $39.41 $3,188.15 $41.14 

66 $2,629.35 $33.93 $2,742.79 $35.39 $2,862.48 $36.94 $2,988.99 $38.57 $3,123.32 $40.30 $3,264.46 $42.12 

67 $2,680.05 $34.58 $2,798.18 $36.11 $2,926.78 $37.76 $3,054.33 $39.41 $3,188.15 $41.14 $3,328.75 $42.95 

68 $2,742.79 $35.39 $2,862.48 $36.94 $2,988.99 $38.57 $3,123.32 $40.30 $3,264.46 $42.12 $3,412.40 $44.03 

69 $2,798.18 $36.11 $2,926.78 $37.76 $3,054.33 $39.41 $3,188.15 $41.14 $3,328.75 $42.95 $3,474.60 $44.83 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

CORRECTIONAL AND REGULATORY SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

39 $1,578.46 $20.37 $1,636.30 $21.11 $1,695.18 $21.87 $1,758.87 $22.70 $1,826.23 $23.56 $1,892.54 $24.42 

40 $1,607.12 $20.74 $1,666.02 $21.50 $1,726.49 $22.28 $1,790.18 $23.10 $1,860.74 $24.01 $1,929.70 $24.90 

41 $1,636.30 $21.11 $1,695.18 $21.87 $1,758.87 $22.70 $1,826.23 $23.56 $1,892.54 $24.42 $1,964.17 $25.34 

42 $1,666.02 $21.50 $1,726.49 $22.28 $1,790.18 $23.10 $1,860.74 $24.01 $1,929.70 $24.90 $2,001.86 $25.83 

43 $1,695.18 $21.87 $1,758.87 $22.70 $1,826.23 $23.56 $1,892.54 $24.42 $1,964.17 $25.34 $2,041.12 $26.34 

44 $1,726.49 $22.28 $1,790.18 $23.10 $1,860.74 $24.01 $1,929.70 $24.90 $2,001.86 $25.83 $2,081.45 $26.86 

45 $1,758.87 $22.70 $1,826.23 $23.56 $1,892.54 $24.42 $1,964.17 $25.34 $2,041.12 $26.34 $2,118.58 $27.34 

46 $1,790.18 $23.10 $1,860.74 $24.01 $1,929.70 $24.90 $2,001.86 $25.83 $2,081.45 $26.86 $2,161.04 $27.88 

47 $1,826.23 $23.56 $1,892.54 $24.42 $1,964.17 $25.34 $2,041.12 $26.34 $2,118.58 $27.34 $2,200.30 $28.39 

48 $1,860.74 $24.01 $1,929.70 $24.90 $2,001.86 $25.83 $2,081.45 $26.86 $2,161.04 $27.88 $2,246.45 $28.99 

49 $1,892.54 $24.42 $1,964.17 $25.34 $2,041.12 $26.34 $2,118.58 $27.34 $2,200.30 $28.39 $2,293.14 $29.59 

50 $1,929.70 $24.90 $2,001.86 $25.83 $2,081.45 $26.86 $2,161.04 $27.88 $2,246.45 $28.99 $2,343.01 $30.23 

51 $1,964.17 $25.34 $2,041.12 $26.34 $2,118.58 $27.34 $2,200.30 $28.39 $2,293.14 $29.59 $2,396.62 $30.92 

52 $2,001.86 $25.83 $2,081.45 $26.86 $2,161.04 $27.88 $2,246.45 $28.99 $2,343.01 $30.23 $2,441.70 $31.51 

53 $2,041.12 $26.34 $2,118.58 $27.34 $2,200.30 $28.39 $2,293.14 $29.59 $2,396.62 $30.92 $2,495.83 $32.20 

54 $2,081.45 $26.86 $2,161.04 $27.88 $2,246.45 $28.99 $2,343.01 $30.23 $2,441.70 $31.51 $2,552.60 $32.94 

55 $2,118.58 $27.34 $2,200.30 $28.39 $2,293.14 $29.59 $2,396.62 $30.92 $2,495.83 $32.20 $2,606.70 $33.63 

56 $2,161.04 $27.88 $2,246.45 $28.99 $2,343.01 $30.23 $2,441.70 $31.51 $2,552.60 $32.94 $2,668.80 $34.44 

57 $2,200.30 $28.39 $2,293.14 $29.59 $2,396.62 $30.92 $2,495.83 $32.20 $2,606.70 $33.63 $2,720.26 $35.10 

58 $2,246.45 $28.99 $2,343.01 $30.23 $2,441.70 $31.51 $2,552.60 $32.94 $2,668.80 $34.44 $2,783.94 $35.92 

59 $2,293.14 $29.59 $2,396.62 $30.92 $2,495.83 $32.20 $2,606.70 $33.63 $2,720.26 $35.10 $2,840.16 $36.65 

60 $2,343.01 $30.23 $2,441.70 $31.51 $2,552.60 $32.94 $2,668.80 $34.44 $2,783.94 $35.92 $2,905.42 $37.49 

61 $2,396.62 $30.92 $2,495.83 $32.20 $2,606.70 $33.63 $2,720.26 $35.10 $2,840.16 $36.65 $2,970.69 $38.33 

62 $2,441.70 $31.51 $2,552.60 $32.94 $2,668.80 $34.44 $2,783.94 $35.92 $2,905.42 $37.49 $3,033.83 $39.15 

63 $2,495.83 $32.20 $2,606.70 $33.63 $2,720.26 $35.10 $2,840.16 $36.65 $2,970.69 $38.33 $3,100.15 $40.00 

64 $2,552.60 $32.94 $2,668.80 $34.44 $2,783.94 $35.92 $2,905.42 $37.49 $3,033.83 $39.15 $3,170.17 $40.91 

65 $2,606.70 $33.63 $2,720.26 $35.10 $2,840.16 $36.65 $2,970.69 $38.33 $3,100.15 $40.00 $3,235.98 $41.75 

66 $2,668.80 $34.44 $2,783.94 $35.92 $2,905.42 $37.49 $3,033.83 $39.15 $3,170.17 $40.91 $3,313.43 $42.75 

67 $2,720.26 $35.10 $2,840.16 $36.65 $2,970.69 $38.33 $3,100.15 $40.00 $3,235.98 $41.75 $3,378.69 $43.60 

68 $2,783.94 $35.92 $2,905.42 $37.49 $3,033.83 $39.15 $3,170.17 $40.91 $3,313.43 $42.75 $3,463.59 $44.69 

69 $2,840.16 $36.65 $2,970.69 $38.33 $3,100.15 $40.00 $3,235.98 $41.75 $3,378.69 $43.60 $3,526.72 $45.51 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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 Classification: Public 

Schedule B 

CORRECTIONAL AND REGULATORY SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective September 1, 2023  
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

39 $1,586.36 $20.47 $1,644.49 $21.22 $1,703.66 $21.98 $1,767.67 $22.81 $1,835.37 $23.68 $1,902.01 $24.54 

40 $1,615.16 $20.84 $1,674.36 $21.60 $1,735.13 $22.39 $1,799.14 $23.21 $1,870.05 $24.13 $1,939.35 $25.02 

41 $1,644.49 $21.22 $1,703.66 $21.98 $1,767.67 $22.81 $1,835.37 $23.68 $1,902.01 $24.54 $1,974.00 $25.47 

42 $1,674.36 $21.60 $1,735.13 $22.39 $1,799.14 $23.21 $1,870.05 $24.13 $1,939.35 $25.02 $2,011.87 $25.96 

43 $1,703.66 $21.98 $1,767.67 $22.81 $1,835.37 $23.68 $1,902.01 $24.54 $1,974.00 $25.47 $2,051.33 $26.47 

44 $1,735.13 $22.39 $1,799.14 $23.21 $1,870.05 $24.13 $1,939.35 $25.02 $2,011.87 $25.96 $2,091.86 $26.99 

45 $1,767.67 $22.81 $1,835.37 $23.68 $1,902.01 $24.54 $1,974.00 $25.47 $2,051.33 $26.47 $2,129.18 $27.47 

46 $1,799.14 $23.21 $1,870.05 $24.13 $1,939.35 $25.02 $2,011.87 $25.96 $2,091.86 $26.99 $2,171.85 $28.02 

47 $1,835.37 $23.68 $1,902.01 $24.54 $1,974.00 $25.47 $2,051.33 $26.47 $2,129.18 $27.47 $2,211.31 $28.53 

48 $1,870.05 $24.13 $1,939.35 $25.02 $2,011.87 $25.96 $2,091.86 $26.99 $2,171.85 $28.02 $2,257.69 $29.13 

49 $1,902.01 $24.54 $1,974.00 $25.47 $2,051.33 $26.47 $2,129.18 $27.47 $2,211.31 $28.53 $2,304.61 $29.74 

50 $1,939.35 $25.02 $2,011.87 $25.96 $2,091.86 $26.99 $2,171.85 $28.02 $2,257.69 $29.13 $2,354.73 $30.38 

51 $1,974.00 $25.47 $2,051.33 $26.47 $2,129.18 $27.47 $2,211.31 $28.53 $2,304.61 $29.74 $2,408.61 $31.08 

52 $2,011.87 $25.96 $2,091.86 $26.99 $2,171.85 $28.02 $2,257.69 $29.13 $2,354.73 $30.38 $2,453.91 $31.66 

53 $2,051.33 $26.47 $2,129.18 $27.47 $2,211.31 $28.53 $2,304.61 $29.74 $2,408.61 $31.08 $2,508.31 $32.37 

54 $2,091.86 $26.99 $2,171.85 $28.02 $2,257.69 $29.13 $2,354.73 $30.38 $2,453.91 $31.66 $2,565.37 $33.10 

55 $2,129.18 $27.47 $2,211.31 $28.53 $2,304.61 $29.74 $2,408.61 $31.08 $2,508.31 $32.37 $2,619.74 $33.80 

56 $2,171.85 $28.02 $2,257.69 $29.13 $2,354.73 $30.38 $2,453.91 $31.66 $2,565.37 $33.10 $2,682.15 $34.61 

57 $2,211.31 $28.53 $2,304.61 $29.74 $2,408.61 $31.08 $2,508.31 $32.37 $2,619.74 $33.80 $2,733.87 $35.28 

58 $2,257.69 $29.13 $2,354.73 $30.38 $2,453.91 $31.66 $2,565.37 $33.10 $2,682.15 $34.61 $2,797.86 $36.10 

59 $2,304.61 $29.74 $2,408.61 $31.08 $2,508.31 $32.37 $2,619.74 $33.80 $2,733.87 $35.28 $2,854.37 $36.83 

60 $2,354.73 $30.38 $2,453.91 $31.66 $2,565.37 $33.10 $2,682.15 $34.61 $2,797.86 $36.10 $2,919.95 $37.68 

61 $2,408.61 $31.08 $2,508.31 $32.37 $2,619.74 $33.80 $2,733.87 $35.28 $2,854.37 $36.83 $2,985.55 $38.52 

62 $2,453.91 $31.66 $2,565.37 $33.10 $2,682.15 $34.61 $2,797.86 $36.10 $2,919.95 $37.68 $3,049.00 $39.34 

63 $2,508.31 $32.37 $2,619.74 $33.80 $2,733.87 $35.28 $2,854.37 $36.83 $2,985.55 $38.52 $3,115.66 $40.20 

64 $2,565.37 $33.10 $2,682.15 $34.61 $2,797.86 $36.10 $2,919.95 $37.68 $3,049.00 $39.34 $3,186.03 $41.11 

65 $2,619.74 $33.80 $2,733.87 $35.28 $2,854.37 $36.83 $2,985.55 $38.52 $3,115.66 $40.20 $3,252.16 $41.96 

66 $2,682.15 $34.61 $2,797.86 $36.10 $2,919.95 $37.68 $3,049.00 $39.34 $3,186.03 $41.11 $3,330.00 $42.97 

67 $2,733.87 $35.28 $2,854.37 $36.83 $2,985.55 $38.52 $3,115.66 $40.20 $3,252.16 $41.96 $3,395.59 $43.81 

68 $2,797.86 $36.10 $2,919.95 $37.68 $3,049.00 $39.34 $3,186.03 $41.11 $3,330.00 $42.97 $3,480.91 $44.91 

69 $2,854.37 $36.83 $2,985.55 $38.52 $3,115.66 $40.20 $3,252.16 $41.96 $3,395.59 $43.81 $3,544.36 $45.73 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

 

 

Schedule B-1 

CORRECTIONAL AND SERVICE WORKER - SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

54 $1,936.04 $26.70 $2,013.49 $27.77 $2,090.40 $28.83 $2,170.43 $29.94 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95 

55 $1,971.66 $27.20 $2,048.58 $28.26 $2,126.54 $29.33 $2,212.77 $30.52 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67 

56 $2,013.49 $27.77 $2,090.40 $28.83 $2,170.43 $29.94 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47 

57 $2,048.58 $28.26 $2,126.54 $29.33 $2,212.77 $30.52 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20 

58 $2,090.40 $28.83 $2,170.43 $29.94 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97 

59 $2,126.54 $29.33 $2,212.77 $30.52 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78 

60 $2,170.43 $29.94 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57 

61 $2,212.77 $30.52 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40 

62 $2,260.78 $31.18 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31 

63 $2,308.28 $31.84 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09 

64 $2,355.27 $32.49 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06 

65 $2,406.88 $33.20 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09 $3,110.06 $42.90 

66 $2,461.10 $33.95 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06 $3,182.34 $43.89 

67 $2,513.76 $34.67 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09 $3,110.06 $42.90 $3,256.66 $44.92 

68 $2,571.57 $35.47 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06 $3,182.34 $43.89 $3,331.54 $45.95 

69 $2,624.24 $36.20 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09 $3,110.06 $42.90 $3,256.66 $44.92 $3,409.51 $47.03 

70 $2,680.52 $36.97 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06 $3,182.34 $43.89 $3,331.54 $45.95 $3,488.49 $48.12 

71 $2,738.86 $37.78 $2,856.56 $39.40 $2,978.93 $41.09 $3,110.06 $42.90 $3,256.66 $44.92 $3,409.51 $47.03 $3,570.58 $49.25 

72 $2,796.14 $38.57 $2,922.13 $40.31 $3,049.65 $42.06 $3,182.34 $43.89 $3,331.54 $45.95 $3,488.49 $48.12 $3,651.63 $50.37 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B-1 

CORRECTIONAL AND SERVICE WORKER - SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

54 $1,960.25 $27.04 $2,038.66 $28.12 $2,116.53 $29.19 $2,197.57 $30.31 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37 

55 $1,996.31 $27.54 $2,074.19 $28.61 $2,153.13 $29.70 $2,240.43 $30.90 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11 

56 $2,038.66 $28.12 $2,116.53 $29.19 $2,197.57 $30.31 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91 

57 $2,074.19 $28.61 $2,153.13 $29.70 $2,240.43 $30.90 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65 

58 $2,116.53 $29.19 $2,197.57 $30.31 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43 

59 $2,153.13 $29.70 $2,240.43 $30.90 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25 

60 $2,197.57 $30.31 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05 

61 $2,240.43 $30.90 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89 

62 $2,289.04 $31.57 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81 

63 $2,337.14 $32.24 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60 

64 $2,384.72 $32.89 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59 

65 $2,436.97 $33.61 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60 $3,148.94 $43.43 

66 $2,491.87 $34.37 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59 $3,222.12 $44.44 

67 $2,545.19 $35.11 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60 $3,148.94 $43.43 $3,297.37 $45.48 

68 $2,603.72 $35.91 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59 $3,222.12 $44.44 $3,373.19 $46.53 

69 $2,657.05 $36.65 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60 $3,148.94 $43.43 $3,297.37 $45.48 $3,452.13 $47.62 

70 $2,714.03 $37.43 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59 $3,222.12 $44.44 $3,373.19 $46.53 $3,532.10 $48.72 

71 $2,773.10 $38.25 $2,892.27 $39.89 $3,016.17 $41.60 $3,148.94 $43.43 $3,297.37 $45.48 $3,452.13 $47.62 $3,615.22 $49.87 

72 $2,831.10 $39.05 $2,958.66 $40.81 $3,087.78 $42.59 $3,222.12 $44.44 $3,373.19 $46.53 $3,532.10 $48.72 $3,697.28 $51.00 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B-1 

CORRECTIONAL AND SERVICE WORKER - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

54 $1,989.66 $27.44 $2,069.24 $28.54 $2,148.28 $29.63 $2,230.54 $30.77 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89 

55 $2,026.26 $27.95 $2,105.31 $29.04 $2,185.43 $30.14 $2,274.04 $31.37 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63 

56 $2,069.24 $28.54 $2,148.28 $29.63 $2,230.54 $30.77 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45 

57 $2,105.31 $29.04 $2,185.43 $30.14 $2,274.04 $31.37 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20 

58 $2,148.28 $29.63 $2,230.54 $30.77 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00 

59 $2,185.43 $30.14 $2,274.04 $31.37 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82 

60 $2,230.54 $30.77 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64 

61 $2,274.04 $31.37 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49 

62 $2,323.38 $32.05 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42 

63 $2,372.20 $32.72 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23 

64 $2,420.50 $33.39 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23 

65 $2,473.53 $34.12 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23 $3,196.18 $44.09 

66 $2,529.25 $34.89 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23 $3,270.46 $45.11 

67 $2,583.37 $35.63 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23 $3,196.18 $44.09 $3,346.84 $46.16 

68 $2,642.78 $36.45 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23 $3,270.46 $45.11 $3,423.79 $47.22 

69 $2,696.91 $37.20 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23 $3,196.18 $44.09 $3,346.84 $46.16 $3,503.92 $48.33 

70 $2,754.75 $38.00 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23 $3,270.46 $45.11 $3,423.79 $47.22 $3,585.09 $49.45 

71 $2,814.70 $38.82 $2,935.66 $40.49 $3,061.42 $42.23 $3,196.18 $44.09 $3,346.84 $46.16 $3,503.92 $48.33 $3,669.45 $50.61 

72 $2,873.57 $39.64 $3,003.04 $41.42 $3,134.10 $43.23 $3,270.46 $45.11 $3,423.79 $47.22 $3,585.09 $49.45 $3,752.74 $51.76 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Schedule B-1 

CORRECTIONAL AND SERVICE WORKER - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023  
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

54 $1,999.61 $27.58 $2,079.59 $28.68 $2,159.03 $29.78 $2,241.70 $30.92 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06 

55 $2,036.40 $28.09 $2,115.84 $29.18 $2,196.36 $30.29 $2,285.42 $31.52 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81 

56 $2,079.59 $28.68 $2,159.03 $29.78 $2,241.70 $30.92 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63 

57 $2,115.84 $29.18 $2,196.36 $30.29 $2,285.42 $31.52 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38 

58 $2,159.03 $29.78 $2,241.70 $30.92 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19 

59 $2,196.36 $30.29 $2,285.42 $31.52 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02 

60 $2,241.70 $30.92 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83 

61 $2,285.42 $31.52 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69 

62 $2,335.00 $32.21 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63 

63 $2,384.07 $32.88 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44 

64 $2,432.61 $33.55 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45 

65 $2,485.90 $34.29 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44 $3,212.17 $44.31 

66 $2,541.90 $35.06 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45 $3,286.82 $45.34 

67 $2,596.29 $35.81 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44 $3,212.17 $44.31 $3,363.58 $46.39 

68 $2,656.00 $36.63 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45 $3,286.82 $45.34 $3,440.91 $47.46 

69 $2,710.40 $37.38 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44 $3,212.17 $44.31 $3,363.58 $46.39 $3,521.44 $48.57 

70 $2,768.53 $38.19 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45 $3,286.82 $45.34 $3,440.91 $47.46 $3,603.02 $49.70 

71 $2,828.78 $39.02 $2,950.34 $40.69 $3,076.73 $42.44 $3,212.17 $44.31 $3,363.58 $46.39 $3,521.44 $48.57 $3,687.80 $50.87 

72 $2,887.94 $39.83 $3,018.06 $41.63 $3,149.78 $43.45 $3,286.82 $45.34 $3,440.91 $47.46 $3,603.02 $49.70 $3,771.51 $52.02 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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LETTER OF UNDERSTANDING #1 - 6 / 3 Shift Rotation 

Pursuant to Clause 2.01(b) of the Master Agreement, the Parties agree to administer the Collective 
Agreement to allow for the operation of a shift rotation of 6 days on followed by 3 days off as follows: 

Correctional Peace Officers working the 6 & 3 rotation are expected to work the same number of hours 
over a balancing period as Employees who work a 5 & 2 schedule of 38 3/4 hours per week. Correctional 
Service Workers working the 6 & 3 rotation are expected to work the same number of hours over a 
balancing period as other Correctional Service Workers who work a 5 & 2 schedule of 36 1/4 hours per 
week. 

The existing shift schedule will be deemed to satisfy the annual hours of work requirement and will not 
be treated as overtime. 

All existing practices with respect to the 6 & 3 shift rotation will remain the same. 

This agreement only applies to Employees of the Department of Justice and Solicitor General, 
Corrections Division who are assigned to a 6/3 shift rotation. 

This Letter of Understanding may be cancelled by either Party at any time by 120 day written Notice. 

 

LETTER OF UNDERSTANDING #2 – Wage Employees 

WHEREAS it is the desire of the Parties to maintain proper employment status of wage Employees 
working for the Department of Justice and Solicitor General, Corrections Division; 

Therefore, the Parties agree to the following: 

1. Every six (6) months a Joint Committee, comprised of three (3) representatives for the A.U.P.E. 
and three (3) representatives for the Department, shall meet and review the employment status 
of Subsidiary 003 members working at Adult and Young Offenders Centre’s and Community 
Corrections Centre’s. 

2. The Employer shall provide the joint committee with staffing information and should the joint 
committee find that staff employed on wages do not have their proper employment status, they 
shall be appointed to a permanent position within three (3) months of such finding. 

3. These terms have application only for the Department of Justice and Solicitor General, 
Corrections Division. 

 

LETTER OF UNDERSTANDING #3 - 12-Hour Shift Rotation Medicine Hat Remand Centre 

Between the Government of the Province of Alberta and the Alberta Union of Provincial Employees 
Representing Correctional and Regulatory Services 

Pursuant to Clause 2.01(b) of the Master Agreement, the Parties agree to administer the Collective 
Agreement to allow for the operation of a 12-hour shift rotation. 

Correctional Peace Officers working the 12-hour shift rotation are expected to work the same number of 
hours over a balancing period as Employees who work a 5/2 schedule of 38-3/4 hours per week. 

The 12-hour shift schedule will be deemed to satisfy the annual hours of work requirement and will not 
be treated as overtime.

Employees working 12 hours per day pursuant to clause 2.01(b) of the Master Agreement shall have all 
benefits and entitlements calculated so as to ensure no loss or gain in Employee entitlements. The 
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Articles listed below will be administered in the following manner: 

Articles 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37 and 38 of the Master Agreement shall be administered 
so as to provide the same number of hours of total entitlement as would be provided to an Employee 
who normally works a 7.75-hour shift. 

This agreement only applies to Correctional Peace Officers of the Department of Justice and Solicitor 
General, Correctional Services Division, at the Medicine Hat Remand Centre who are assigned to the 
12-hour shift rotation. 

The time limits listed in Supplement I of the Master Agreement and the Letter of Understanding for the 
6/3 shifts in Subsidiary 3 will be waived in order to implement this 12-hour schedule and for ongoing 
modifications to this shift schedule. 

Either Party may terminate this Letter of Understanding within 120-calendar day’s written notice to the 
other Party. 

This Letter of Understanding will remain in effect for the term of the Collective Agreement pursuant to 
Article 47 of the Master Agreement. 

 

LETTER OF UNDERSTANDING #4 - 9.25-Hour Shift Rotation Sheriff Highway Patrol, Sheriffs 
Investigative Support Unit 

Pursuant to Clause 2.01(b) of the Master Agreement, the Parties agree to administer the Collective 
Agreement to allow for the operation of a 9.25-hour shift rotation. 

Sheriff Highway Patrol Officers and the Sheriffs Investigative Support Unit Officers working the 9.25-
hour shift rotation are expected to work the same number of hours over a nine (9) week averaging period 
as Employees who work a 5/2 schedule of 38-3/4 hours per week. 

The 9.25-hour shift schedule will be deemed to satisfy the annual hours of work requirement and will not 
be treated as overtime. 

If any shortfall should occur for an Employee due to the exigencies of the schedule, time will be 
recovered in the following manner: 

1. by using earned vacation leave; 

2. by using earned time in lieu for working paid holidays; 

3. by using earned time in lieu for attending training or working hours in addition to the daily or 
weekly hours approved by the manager; 

4. by using banked overtime (earned); 

5. by taking a deduction in salary. 

Employees working 9.25 hours per day shall have all benefits and entitlements calculated so as to 
ensure no loss or gain in Employee entitlements. The Articles listed below will be administered in the 
following manner: 

Articles 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37 and 38 of the Master Agreement shall be administered 
so as to provide the same number of hours of total entitlement as would be provided to an Employee 
who normally works a 7.75 hour shift. 

This agreement only applies to Sheriff Highway Patrol Officers and the Sheriffs Investigative Support 
Unit Officers of the Department of Justice and Solicitor General, Public Security Division, who are 
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assigned to the 9.25- hour shift rotation. 

Either Party may terminate this Letter of Understanding within 120-calendar days’ written notice to the 
other Party. 

This Letter of Understanding will remain in effect for the term of the Collective Agreement pursuant to 
Article 47 of the Master Agreement. 

 

LETTER OF UNDERSTANDING #5 – Employee Relations Committee Sheriff Highway Patrol- 
North and South Regions 

The Parties agree to establish a Joint Employee Relations Committee to discuss matters of mutual 
interest related to Employees covered by Subsidiary Agreement #003 Sheriff Highway Patrol – North 
and South Regions. 

The sole purpose of the discussions is to foster a mutual understanding of the perspective of both Parties 
on matters of mutual interest. 

The Parties believe in fostering a respectful relationship and seeking to resolve issues at the earliest 
opportunity in order to deliver better service for Albertans. 

The Committee shall meet every three (3) months on an ongoing basis on matters of mutual interest, 
and if additional meetings are required, they will be scheduled. 

Any recommendations for changes must be approved by the majority of the members of the Committee 
and if accepted by both the Employer and the Union may be implemented by mutual agreement. 

The Parties agree that this Committee will be established only in the event that agenda items as outlined 
in the Terms of Reference are identified and brought forward to the Employer. 

 

EMPLOYEE RELATIONS COMMITTEE SHERIFF HIGHWAY PATROL – NORTH AND SOUTH 
REGIONS 

TERMS OF REFERENCE 

1.0 PREAMBLE 

1.1 The Parties agree to establish a joint Employee Relations Committee to discuss matters 
of mutual interest related to Employees covered by the Sheriffs Highway Patrol, Subsidiary 
#003. The sole purpose of the discussions is to foster a mutual understanding of the 
perspective of both Parties on matters of mutual interest. 

2.0 OBJECTIVE(S) 

2.1 To promote positive working relationships and maintain effective communications in the 
areas of: 

(a) working conditions; 

(b) policies and procedures; 

(c) staff development; 

(d) suggestions for improved efficiency; 

(e) information exchange relative to proposed operational changes; 

(f) other matters as agreed to mutually by the Committee; and 



 

17 
 

Classification: Public 

(g) class series. 

2.2 It is agreed that the Committee will not deal with: 

(i) issues for which there exist avenues for discussion or resolution which have not 
been explored, 

(ii) pending or potential grievances, 

(iii) terms and conditions of the Master Agreement. 

3.0 MEMBERSHIP 

3.1   The Committee shall be composed of equal representatives from Subsidiary #003 and 
Management. 

3.2 Employee representatives will be elected or appointed by A.U.P.E. Subsidiary #003. 

3.3 The Employee Co-Chairperson shall be appointed from and elected by the Employee 
representatives of the Committee. The Management Co-Chairperson will be a Senior 
Manager. 

3.4 Ideally the Co-Chairperson will serve for a period of at least one year. 

4.0 GENERAL 

4.1 All members of the Committee will have equal authority to advise, recommend and vote. 

4.2 The two Co-Chairpersons will alternate in chairing the meetings. 

4.3 A recording secretary will be provided by the assigned Co-Chairperson. Minutes will be 
approved and signed by the Co-Chairpersons prior to adjourning the meeting and 
distributed to the Local 003 Executive and Management, then distributed to the Chapter 
members.  

4.4 An agenda is to be prepared and circulated fifteen (15) days in advance of the meeting. 
Other submissions and rationale may be added to the agenda by agreement of both Co-
Chairpersons. The final agenda will be set by mutual agreement of the Co-Chairpersons. 

4.5 Individuals who are not representatives on the Committee may make presentations at 
meetings with the agreement of the Co-Chairpersons and providing written notice is 
offered to the Co-Chairpersons in advance of the meeting. Subjects to be discussed will 
have been previously entered on the agenda. Advisors may attend on behalf of 
Management or Employees, but in either case they will have no status except that of 
providing information 

4.6 Attendance at the meetings will be paid at the Employer’s expense and will comply with 
Article 11 of the Collective Agreement. 

4.7 These terms of reference may be amended at any regular meeting of the Committee, 
providing that a proper notice to amend was made at the preceding regular meeting. 

 

LETTER OF UNDERSTANDING #6 – Hours of Work for Motor Transport Officers (District 
Supervisors, Commercial Vehicle Enforcement) 

Pursuant to the Collective Agreement the Parties agree to administer Subsidiary Agreement 003 as 
follows: 

A. The Parties agree that notwithstanding the provisions of Article 4.01 of Subsidiary Agreement 
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003, hours of work shall be administered as follows: 

1. To allow a schedule of forty (40) hours per week, eight (8) hours per day, for Employees 
in Sheriff, Security and Transport 4 classification (Schedule ‘A’) who are assigned District 
Supervisor, Commercial Vehicle Enforcement duties. 

2. Sheriff, Security and Transport 4 Employees assigned District Supervisor’s Commercial 
Vehicle Enforcement duties and assigned to work forty (40) hours per week shall receive, 
in addition to the specified salary for the respective classification, a differential of three 
point two three (3.23) percent. This additional amount shall be considered part of the 
Employee’s annual salary. 

B. The Parties agree that notwithstanding Article 5 of Subsidiary Agreement 003, the hours of work 
in item ‘A’ above shall be considered regularly scheduled hours of work and not subject to 
overtime compensation. 

C. Where an Employee’s hours of work are modified by this Letter of Understanding, such 
Employees will have benefits and entitlements which are expressed in terms of daily or weekly 
entitlements, converted to produce the equivalent hours of benefits and entitlements as if the 
work week was not modified. This will result in no loss or gain in Employee benefits and 
entitlements. 

This Letter of Understanding may be cancelled by either Party at any time by one hundred and twenty 
(120) day written notice. 

This letter shall remain in effect for the term of the Collective Agreement pursuant to Article 47 of the 
Master Agreement. 

 

LETTER OF UNDERSTANDING #7 – 12-Hour Shift Rotation for Sheriffs at the Provincial 
Legislature Grounds and Sheriffs Operational Communication Centre (SOCC) Supervisors 

Pursuant to the Collective Agreement between the Parties dated July 6, 2014 and in accordance with 
Clause 2.01 (b) of the Master Agreement, the Parties agree to administer the Collective Agreement to 
allow for the operation of a 12-hour shift rotation, using a Pitman Schedule system. 

Sheriffs and SOCC Supervisors working the 12-hour shift rotation are expected to work the same 
number of hours over a balancing period as Employees who work a 5/2 schedule of 38-3/4 hours per 
week. In order to achieve this balancing of hours, Employees will be scheduled 12 additional days off 
incorporated into the schedule throughout the year. 

The 12-hour shift schedule will be deemed to satisfy the annual hours of work requirement and will not 
be treated as overtime. 

Employees working 12 hours per day pursuant to clause 2.01(b) of the Master Agreement shall have all 
benefits and entitlements calculated so as to ensure no loss or gain in Employee entitlements. The 
Articles listed below will be administered in the following manner: 

Articles 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37, and 38 of the Master Agreement shall be administered 
so as to provide the same number of hours of total entitlement as would be provided to an Employee 
who normally works a 7.75-hour shift. 

This agreement only applies to Sheriffs and SOCC Supervisors of the department of Justice and Solicitor 
General, Public Security division, Sheriffs Branch at Provincial Legislature grounds and within SOCC 
who are assigned to the 12-hour shift rotation. 
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The time limits listed in Supplement I of the Master Agreement and the Letter of Understanding for the 
4/2 shifts in Subsidiary 003 will be waived in order to implement this 12-hour schedule and for ongoing 
modifications to this shift schedule. 

Either Party may terminate this Letter of Understanding by providing 120 calendar days' written notice 
to the other Party. 

This Letter of Understanding will remain in effect for the term of the Collective Agreement pursuant to 
Article 47 of the Master Agreement. 

 

LETTER OF UNDERSTANDING #8 - Alberta Law Enforcement Response Team Overtime 

The Parties agree to the administration of Alberta Law Enforcement Response Team (ALERT) overtime 
that falls outside of the ALERT Memorandum of Understanding (MOU) as follows: 

1. This Letter of Understanding (LOU) applies to Sheriffs classified as Sheriff, Security and 
Transport 3 and Sheriff, Security and Transport 4 who are seconded to the ALERT. 

2. The Parties agree that Sheriffs who are seconded to ALERT pursuant to the ALERT MOU may 
voluntarily agree to work overtime surveillance files that fall outside of the ALERT MOU and are 
being requested and lead by an ALERT partner policing agency *. 

3. The Parties acknowledge that Sheriffs identified in item 1 above are authorized by their Peace 
Officer appointments to conduct surveillance and perform other duties within their scope of 
appointment and authorities as directed by the partnering policing agency. 

4. The Parties agree that overtime hours worked pursuant to item 2 above shall only be paid as a 
cash settlement. Compensatory time off with pay in lieu of cash settlement will not be available. 

5. This LOU shall be effective from October 22, 2014 and subject to an annual review of the terms 
and conditions, shall remain in effect for the term of the Collective Agreement pursuant to Article 
47 of the Master Agreement. 

*  Applicable partner policing agencies may include: The Calgary Police Service, The Edmonton Police 
Service, The Lethbridge Police Service, The Medicine Hat Police Service, Her Majesty the Queen in 
right of Alberta as represented by the Ministry of Justice and Solicitor General including the Alberta 
Serious Incident Response Team, The Royal Canadian Mounted Police including the Integrated 
National Security Enforcement Team. 

 

LETTER OF UNDERSTANDING #9 – Salary Modifier – Drug Detection Dog Handler 

The Parties agree: 

1. The Parties agree that a salary modifier may be applied to the salaries of Employees who perform 
work that meets the criteria of a “Drug Detection Dog Handler” position as classified at the 
Correctional Peace Officers 2 level and who are currently handling and caring for a Drug 
Detection Dog. 

2. The salary modifier identified in Item 1 above will form part of an eligible Employee's salary and 
will be pensionable. 

3. An eligible Employee's base pay as negotiated between The Union and The Employer as 
contained in Schedule “A" of the Subsidiary #003 Agreement will not be affected by the modifier. 

4. The salary modifier will be $75.87 per bi-weekly pay period. 
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5. The Employer maintains the right to assign, re-assign, and or discontinue the use of any specialist 
modifier functions upon ninety (90) days written notice to the affected Employee(s). The Employer 
further retains the right to immediately remove the salary modifier if the Employee is no longer 
authorized to handle and care for a Drug Detection Dog.

6. Pursuant to Article 29.01 (b) of the Master Agreement between the Parties, complaints relating 
to whether an Employee's assigned duties meet the criteria for a salary modifier according to this 
Letter shall not be subject to the grievance procedure. 

7. The effective date for this Letter of Understanding shall be November 5, 2012. 

8. This Letter of Understanding shall remain in effect for the term of the current Collective 
Agreement.

 

Dated this 27th day of January, 2022. 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness TIM GRANT 

 Public Service Commissioner 

 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness GUY SMITH 

 President, Alberta Union of Provincial Employees 
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ARTICLE 1 – PROBATIONARY PERIOD 

1.01 Pursuant to Article 27 of the Master Agreement, Employees appointed to positions in the 
classifications covered by this Agreement, shall be subject to a probation period of twelve 
(12) months, except for Employees appointed to positions in the following classifications: 

Class No. Class Title 
043PP Power Plant Engineer (4th Class) 
044PP Power Plant Engineer (3rd Class) 
046PP Power Plant Supervisor (3rd Class) 
041MW Maintenance Service Worker 1 
042MW Maintenance Service Worker 2 
043MW Maintenance Service Worker 3 
044AM Automotive Service Technician 
044CA Carpenter 1 
045CA Carpenter 2 
044EL Electrician 1 
045EL Electrician 2 
046EL Electrician 3 
044HD Heavy Equipment Technician 1 
046HD Heavy Equipment Technician 2 
045MA Maintenance Worker 
043PA Painter and Decorator 
043PT Painter – Spray 
044PL Plumber 
044SF Steamfitter – Pipefitter 
042FS Cook 1 
043FS Cook 2 

who shall be subject to a probation period of six (6) months. 

 

ARTICLE 2 – HOURS OF WORK 

2.01 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement the normal hours of work 
for Employees covered by this Agreement shall be: 

(a) forty (40) hours per week for those Classes with bracketed numbers listed in 
Schedule “A”; or 

(b) thirty-six and one-quarter (36 1/4) hours per week for all other Classes; or 

(c) the equivalent of (a) or (b) above on a bi-weekly, monthly, quarterly, tri- annual, 
semi-annual or annual basis. 

2.02 Subject to Clause 2.01 above: 

(a) hours of work shall normally be scheduled so that Employees on a daily basis work 
seven and one-quarter (7 1/4) or eight (8) hours per day, and in the case of twenty-
four (24) hour operations Employees may be required to work twelve (12) hours 
per day. 

(b) Employees shall normally receive two (2) consecutive days of rest every seven (7) 
calendar day period, however, where such days are split due to operational 
requirements, they shall not be split more than once in any three (3) consecutive 
calendar weeks, except by mutual agreement.
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ARTICLE 3 - OVERTIME 

3.01 Subject to Article 17 of the Master Agreement, all Employees covered by this Agreement 
are eligible for premium overtime compensation. 

 

ARTICLE 4 - PROTECTIVE CLOTHING 

4.01 Where the Employer determines that uniforms, coveralls, smocks, or other such items 
should be provided for the protection of the Employee’s personal garments, such items 
shall be provided, replaced and cleaned upon approval by the Employer. Items so 
provided shall remain the property of the Employer. 

4.02 Protective clothing and safety equipment shall be provided by the Employer as required 
by the Occupational Health and Safety Act and any regulations thereto. 

4.03 Where the Employer determines that safety footwear should be provided, the Employer 
shall either provide the actual safety footwear or pay to each such eligible Employee the 
cost of such footwear up to a maximum of three hundred ($300.00) dollars every two 
years. 

 

ARTICLE 5 - TOOLS 

5.01 One basic set of hand tools shall be supplied by the Employer to each Power Plant for 
use by Power Plant Engineers. 

5.02 Each tradesperson shall supply their own hand tools and bench tools as are required to 
perform their work. Such tools shall be replaced by the Employer when damaged or 
broken in normal use or when accidentally lost in an inaccessible area during working 
hours. 

5.03 Special or unusual tools shall be supplied by the Employer as required. 

 

ARTICLE 6 – HIGH RIGGING ALLOWANCE 

6.01 Employees who work at heights in excess of ten feet six inches (10’ 6”) or three point two 
(3.2) metres from the floor or ground level shall be paid an allowance of fifty (50) cents 
per hour for each hour or portion thereof while performing the following work: 

(a) the erecting or dismantling of scaffold when such scaffolding will exceed a height 
of ten feet six inches (10’ 6”) or three point two (3.2) metres; or 

(b) working on a swing stage or scaffold at a height in excess of ten feet six inches 
(10’ 6”) or three point two (3.2) metres; or 

(c) high rigging on skeleton erection work at heights in excess of ten feet six inches 
(10’ 6”) or three point two (3.2) metres; or 

(d) working from a bosun’s chair at heights in excess of ten feet six inches (10’ 6”) or 
three point two (3.2) metres; or 

(e) bridge construction and/or bridge maintenance work on a scaffold at heights in 
excess of ten feet six inches (10’ 6”) or three point two (3.2) metres.
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SALARY TREATMENT INFORMATION 

The Wage rate contained in the April 1, 2019 to March 31, 2020 salary Schedules/ Grids in all of the 
Subsidiary Agreements shall be increased in accordance with the schedule below; 

Effective April 1, 2020 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective April 1, 2021 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective January 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point two-five percent (1.25%). 

Effective September 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point five percent (1.5%), plus an additional 0.5% subject to the following Gain 
Sharing Formula: 

Gain Sharing Formula: 

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided 
that the “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or 
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively 
effective September 1, 2023 for the 2023-2024 Fiscal Year. 

“Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be a 
simple average of Alberta’s Real GDP for 2023 across the following independent forecasting 
institutions: 

 Conference Board of Canada 
 Stokes Economics 
 BMO Capital Markets 
 CIBC World Markets 
 Laurentian Bank 
 National Bank 
 RBC Royal Bank 
 Scotiabank 
 TD Bank 

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced from 
each institution at the time the pay-out determination would be made in February 2024.
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SCHEDULE “A”   
ASSIGNMENT OF CLASSES TO PAY GRADES 

EFFECTIVE APRIL 1, 2020 

 

Class No. Class Title Pay Grade 
(042CK) Cook 1 44 
(043CK) Cook 2 48 
(044CK) Cook 3 56 
(041MW) Maintenance Service Worker 1 41 
(042MW) Maintenance Service Worker 2 49 
(043MW) Maintenance Service Worker 3 52 
043ST Standards, Safety and Compliance 1 62*3 
044ST Standards, Safety and Compliance 2 66*3 
045ST Standards, Safety and Compliance 3 68*3 
046ST Standards, Safety and Compliance 4 70*3 
047ST Standards, Safety and Compliance 5 75*3 

048ST Standards, Safety and Compliance 6 78*3 
049ST Standards, Safety and Compliance 7 80*3 

 

EFFECTIVE APRIL 1, 2020 

  Hiring Rate Job Rate 
Class No Class Title Biweekly Hourly Biweekly Hourly 

(043PP) Power Plant Engineer 4th Class 2,300.01 28.75 2,379.02 29.74 
(044PP) Power Plant Engineer 3rd Class 2,612.38 32.65 2,694.96 33.69 
(046PP) Power Plant Supervisor 3rd Class 2,788.42 34.86 2,877.03 35.96 

 

EFFECTIVE JANUARY 1, 2023 

  Hiring Rate Job Rate 
Class No Class Title Biweekly Hourly Biweekly Hourly 

(043PP) Power Plant Engineer 4th Class 2,328.77 29.11 2,408.76 30.11 
(044PP) Power Plant Engineer 3rd Class 2,645.04 33.06 2,728.65 34.11 
(046PP) Power Plant Supervisor 3rd Class 2,823.28 35.29 2,913.00 36.41 

 

EFFECTIVE SEPTEMBER 1, 2023 

  Hiring Rate Job Rate 
Class No Class Title Biweekly Hourly Biweekly Hourly 

(043PP) Power Plant Engineer 4th Class 2,363.71 29.55 2,444.90 30.56 
(044PP) Power Plant Engineer 3rd Class 2,684.72 33.56 2,769.58 34.62 
(046PP) Power Plant Supervisor 3rd Class 2,865.63 35.82 2,956.70 36.96 
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EFFECTIVE SEPTEMBER 1, 2023 

Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is 
at or above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively 
effective September 1, 2023 for the 2023-24 Fiscal Year. 

  Hiring Rate Job Rate 
Class No Class Title Biweekly Hourly Biweekly Hourly 

(043PP) Power Plant Engineer 4th Class 2,375.53 29.69 2,457.13 30.71 
(044PP) Power Plant Engineer 3rd Class 2,698.15 33.73 2,783.43 34.79 
(046PP) Power Plant Supervisor 3rd Class 2,879.96 36.00 2,971.49 37.14 

 

EFFECTIVE APRIL 1, 2020 

  Job Rate 
Class No Class Title Biweekly Hourly 
(044AM) Automotive Service Technician 2,534.94 31.69 
(044CA) Carpenter 1 2,793.58 34.92 

(045CA) Carpenter 2 3,046.55 38.08 
(044EL) Electrician 1 3,000.61 37.51 
(045EL) Electrician 2 3,128.64 39.11 

(046EL) Electrician 3 3,270.11 40.88 

(044HD) Heavy Equipment Technician 1 2,687.23 33.59 

(046HD) Heavy Equipment Technician 2 2,888.59 36.11 

(045MA) Maintenance Worker 2,843.14 35.54 

(043PT) Painter – Spray 2,692.40 33.66 

(043PA) Painter and Decorator 2,544.22 31.80 
(044PL) Plumber 2,973.24 37.17 

(044SF) Steamfitter – Pipefitter 2,973.24 37.17 

 
EFFECTIVE JANUARY 1, 2023 

  Job Rate 

Class No Class Title Biweekly Hourly 

(044AM) Automotive Service Technician 2,566.63 32.08 

(044CA) Carpenter 1 2,828.50 35.36 

(045CA) Carpenter 2 3,084.64 38.56 
(044EL) Electrician 1 3,038.12 37.98 

(045EL) Electrician 2 3,167.75 39.60 

(046EL) Electrician 3 3,310.99 41.39 

(044HD) Heavy Equipment Technician 1 2,720.83 34.01 

(046HD) Heavy Equipment Technician 2 2,924.70 36.56 

(045MA) Maintenance Worker 2,878.68 35.98 

(043PT) Painter – Spray 2,726.06 34.08 

(043PA) Painter and Decorator 2,576.03 32.20 

(044PL) Plumber 3,010.41 37.63 

(044SF) Steamfitter – Pipefitter 3,010.41 37.63 
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EFFECTIVE SEPTEMBER 1, 2023 
  Job Rate 
Class No Class Title Biweekly Hourly 
(044AM) Automotive Service Technician 2,605.13 32.56 
(044CA) Carpenter 1 2,870.93 35.89 

(045CA) Carpenter 2 3,130.91 39.14 
(044EL) Electrician 1 3,083.70 38.55 
(045EL) Electrician 2 3,215.27 40.19 

(046EL) Electrician 3 3,360.66 42.01 

(044HD) Heavy Equipment Technician 1 2,761.65 34.52 

(046HD) Heavy Equipment Technician 2 2,968.58 37.11 

(045MA) Maintenance Worker 2,921.87 36.52 
(043PT) Painter – Spray 2,766.96 34.59 

(043PA) Painter and Decorator 2,614.68 32.68 
(044PL) Plumber 3,055.57 38.19 

(044SF) Steamfitter – Pipefitter 3,055.57 38.19 

 
EFFECTIVE SEPTEMBER 1, 2023 

Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is 
at  or above 2.7% as of February of 2024, then an additional 0.5% will be added to wages 
retroactively effective September 1, 2023 for the 2023-24 Fiscal Year. 

  Job Rate 
Class No Class Title Biweekly Hourly 

(044AM) Automotive Service Technician 2,618.16 32.73 
(044CA) Carpenter 1 2,885.29 36.07 

(045CA) Carpenter 2 3,146.57 39.33 
(044EL) Electrician 1 3,099.12 38.74 
(045EL) Electrician 2 3,231.35 40.39 

(046EL) Electrician 3 3,377.47 42.22 

(044HD) Heavy Equipment Technician 1 2,775.46 34.69 

(046HD) Heavy Equipment Technician 2 2,983.43 37.29 

(045MA) Maintenance Worker 2,936.48 36.71 

(043PT) Painter – Spray 2,780.80 34.76 

(043PA) Painter and Decorator 2,627.76 32.85 
(044PL) Plumber 3,070.85 38.39 

(044SF) Steamfitter – Pipefitter 3,070.85 38.39 

(40 Hour Classes) 
* Indicates Starting Period in the Grade 

** Hourly rates (to 2 decimal places) shown for information purposes only 

The normal hours of work for classes with bracketed numbers is 40 hours per week or the equivalent 
on a bi-weekly, monthly, quarterly, tri-annual, semi-annual or annual basis. 

The normal hours of work for classes without bracketed numbers is 36 1/4 hours per week or the 
equivalent on a bi-weekly, monthly, quarterly, tri-annual, semi-annual or annual basis. 
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SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

36 $1,436.29 $19.81 $1,487.91 $20.52 $1,544.19 $21.30 $1,598.41 $22.05 $1,655.70 $22.84 $1,717.67 $23.69 

37 $1,457.99 $20.11 $1,515.28 $20.90 $1,567.93 $21.63 $1,625.25 $22.42 $1,689.78 $23.31 $1,750.70 $24.15 

38 $1,487.91 $20.52 $1,544.19 $21.30 $1,598.41 $22.05 $1,655.70 $22.84 $1,717.67 $23.69 $1,783.74 $24.60 

39 $1,515.28 $20.90 $1,567.93 $21.63 $1,625.25 $22.42 $1,689.78 $23.31 $1,750.70 $24.15 $1,819.88 $25.10 

40 $1,544.19 $21.30 $1,598.41 $22.05 $1,655.70 $22.84 $1,717.67 $23.69 $1,783.74 $24.60 $1,850.86 $25.53 

41 $1,567.93 $21.63 $1,625.25 $22.42 $1,689.78 $23.31 $1,750.70 $24.15 $1,819.88 $25.10 $1,885.46 $26.01 

42 $1,598.41 $22.05 $1,655.70 $22.84 $1,717.67 $23.69 $1,783.74 $24.60 $1,850.86 $25.53 $1,921.06 $26.50 

43 $1,625.25 $22.42 $1,689.78 $23.31 $1,750.70 $24.15 $1,819.88 $25.10 $1,885.46 $26.01 $1,955.15 $26.97 

44 $1,655.70 $22.84 $1,717.67 $23.69 $1,783.74 $24.60 $1,850.86 $25.53 $1,921.06 $26.50 $1,995.93 $27.53 

45 $1,689.78 $23.31 $1,750.70 $24.15 $1,819.88 $25.10 $1,885.46 $26.01 $1,955.15 $26.97 $2,034.66 $28.06 

46 $1,717.67 $23.69 $1,783.74 $24.60 $1,850.86 $25.53 $1,921.06 $26.50 $1,995.93 $27.53 $2,074.91 $28.62 

47 $1,750.70 $24.15 $1,819.88 $25.10 $1,885.46 $26.01 $1,955.15 $26.97 $2,034.66 $28.06 $2,109.53 $29.10 

48 $1,783.74 $24.60 $1,850.86 $25.53 $1,921.06 $26.50 $1,995.93 $27.53 $2,074.91 $28.62 $2,154.95 $29.72 

49 $1,819.88 $25.10 $1,885.46 $26.01 $1,955.15 $26.97 $2,034.66 $28.06 $2,109.53 $29.10 $2,206.04 $30.43 

50 $1,850.86 $25.53 $1,921.06 $26.50 $1,995.93 $27.53 $2,074.91 $28.62 $2,154.95 $29.72 $2,248.39 $31.01 

51 $1,885.46 $26.01 $1,955.15 $26.97 $2,034.66 $28.06 $2,109.53 $29.10 $2,206.04 $30.43 $2,296.92 $31.68 

52 $1,921.06 $26.50 $1,995.93 $27.53 $2,074.91 $28.62 $2,154.95 $29.72 $2,248.39 $31.01 $2,347.51 $32.38 

53 $1,955.15 $26.97 $2,034.66 $28.06 $2,109.53 $29.10 $2,206.04 $30.43 $2,296.92 $31.68 $2,395.02 $33.03 

54 $1,995.93 $27.53 $2,074.91 $28.62 $2,154.95 $29.72 $2,248.39 $31.01 $2,347.51 $32.38 $2,450.25 $33.80 

55 $2,034.66 $28.06 $2,109.53 $29.10 $2,206.04 $30.43 $2,296.92 $31.68 $2,395.02 $33.03 $2,502.40 $34.52 

56 $2,074.91 $28.62 $2,154.95 $29.72 $2,248.39 $31.01 $2,347.51 $32.38 $2,450.25 $33.80 $2,563.83 $35.36 

57 $2,109.53 $29.10 $2,206.04 $30.43 $2,296.92 $31.68 $2,395.02 $33.03 $2,502.40 $34.52 $2,619.08 $36.13 

58 $2,154.95 $29.72 $2,248.39 $31.01 $2,347.51 $32.38 $2,450.25 $33.80 $2,563.83 $35.36 $2,677.92 $36.94 

59 $2,206.04 $30.43 $2,296.92 $31.68 $2,395.02 $33.03 $2,502.40 $34.52 $2,619.08 $36.13 $2,734.22 $37.71 

60 $2,248.39 $31.01 $2,347.51 $32.38 $2,450.25 $33.80 $2,563.83 $35.36 $2,677.92 $36.94 $2,793.06 $38.52 

61 $2,296.92 $31.68 $2,395.02 $33.03 $2,502.40 $34.52 $2,619.08 $36.13 $2,734.22 $37.71 $2,850.38 $39.32 

62 $2,347.51 $32.38 $2,450.25 $33.80 $2,563.83 $35.36 $2,677.92 $36.94 $2,793.06 $38.52 $2,918.01 $40.25 

63 $2,395.02 $33.03 $2,502.40 $34.52 $2,619.08 $36.13 $2,734.22 $37.71 $2,850.38 $39.32 $2,973.24 $41.01 

64 $2,450.25 $33.80 $2,563.83 $35.36 $2,677.92 $36.94 $2,793.06 $38.52 $2,918.01 $40.25 $3,036.23 $41.88 

65 $2,502.40 $34.52 $2,619.08 $36.13 $2,734.22 $37.71 $2,850.38 $39.32 $2,973.24 $41.01 $3,096.64 $42.71 

66 $2,563.83 $35.36 $2,677.92 $36.94 $2,793.06 $38.52 $2,918.01 $40.25 $3,036.23 $41.88 $3,166.33 $43.67 

67 $2,619.08 $36.13 $2,734.22 $37.71 $2,850.38 $39.32 $2,973.24 $41.01 $3,096.64 $42.71 $3,230.87 $44.56 

68 $2,677.92 $36.94 $2,793.06 $38.52 $2,918.01 $40.25 $3,036.23 $41.88 $3,166.33 $43.67 $3,299.02 $45.50 
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SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

69 $2,734.22 $37.71 $2,850.38 $39.32 $2,973.24 $41.01 $3,096.64 $42.71 $3,230.87 $44.56 $3,369.75 $46.48 

70 $2,793.06 $38.52 $2,918.01 $40.25 $3,036.23 $41.88 $3,166.33 $43.67 $3,299.02 $45.50 $3,448.21 $47.56 

71 $2,850.38 $39.32 $2,973.24 $41.01 $3,096.64 $42.71 $3,230.87 $44.56 $3,369.75 $46.48 $3,523.09 $48.59 

72 $2,918.01 $40.25 $3,036.23 $41.88 $3,166.33 $43.67 $3,299.02 $45.50 $3,448.21 $47.56 $3,602.06 $49.68 

73 $2,973.24 $41.01 $3,096.64 $42.71 $3,230.87 $44.56 $3,369.75 $46.48 $3,523.09 $48.59 $3,681.59 $50.78 

74 $3,036.23 $41.88 $3,166.33 $43.67 $3,299.02 $45.50 $3,448.21 $47.56 $3,602.06 $49.68 $3,772.45 $52.03 

75 $3,096.64 $42.71 $3,230.87 $44.56 $3,369.75 $46.48 $3,523.09 $48.59 $3,681.59 $50.78 $3,860.21 $53.24 

76 $3,166.33 $43.67 $3,299.02 $45.50 $3,448.21 $47.56 $3,602.06 $49.68 $3,772.45 $52.03 $3,953.67 $54.53 

77 $3,230.87 $44.56 $3,369.75 $46.48 $3,523.09 $48.59 $3,681.59 $50.78 $3,860.21 $53.24 $4,045.56 $55.80 

78 $3,299.02 $45.50 $3,448.21 $47.56 $3,602.06 $49.68 $3,772.45 $52.03 $3,953.67 $54.53 $4,144.68 $57.17 

79 $3,369.75 $46.48 $3,523.09 $48.59 $3,681.59 $50.78 $3,860.21 $53.24 $4,045.56 $55.80 $4,243.80 $58.54 

80 $3,448.21 $47.56 $3,602.06 $49.68 $3,772.45 $52.03 $3,953.67 $54.53 $4,144.68 $57.17 $4,345.51 $59.94 

81 $3,523.09 $48.59 $3,681.59 $50.78 $3,860.21 $53.24 $4,045.56 $55.80 $4,243.80 $58.54 $4,451.34 $61.40 

82 $3,602.06 $49.68 $3,772.45 $52.03 $3,953.67 $54.53 $4,144.68 $57.17 $4,345.51 $59.94 $4,555.12 $62.83 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

36 $1,454.25 $20.06 $1,506.51 $20.78 $1,563.50 $21.57 $1,618.40 $22.32 $1,676.40 $23.12 $1,739.15 $23.99 

37 $1,476.22 $20.36 $1,534.23 $21.16 $1,587.53 $21.90 $1,645.57 $22.70 $1,710.91 $23.60 $1,772.59 $24.45 

38 $1,506.51 $20.78 $1,563.50 $21.57 $1,618.40 $22.32 $1,676.40 $23.12 $1,739.15 $23.99 $1,806.04 $24.91 

39 $1,534.23 $21.16 $1,587.53 $21.90 $1,645.57 $22.70 $1,710.91 $23.60 $1,772.59 $24.45 $1,842.63 $25.42 

40 $1,563.50 $21.57 $1,618.40 $22.32 $1,676.40 $23.12 $1,739.15 $23.99 $1,806.04 $24.91 $1,874.00 $25.85 

41 $1,587.53 $21.90 $1,645.57 $22.70 $1,710.91 $23.60 $1,772.59 $24.45 $1,842.63 $25.42 $1,909.03 $26.33 

42 $1,618.40 $22.32 $1,676.40 $23.12 $1,739.15 $23.99 $1,806.04 $24.91 $1,874.00 $25.85 $1,945.08 $26.83 

43 $1,645.57 $22.70 $1,710.91 $23.60 $1,772.59 $24.45 $1,842.63 $25.42 $1,909.03 $26.33 $1,979.59 $27.30 

44 $1,676.40 $23.12 $1,739.15 $23.99 $1,806.04 $24.91 $1,874.00 $25.85 $1,945.08 $26.83 $2,020.88 $27.87 

45 $1,710.91 $23.60 $1,772.59 $24.45 $1,842.63 $25.42 $1,909.03 $26.33 $1,979.59 $27.30 $2,060.10 $28.42 

46 $1,739.15 $23.99 $1,806.04 $24.91 $1,874.00 $25.85 $1,945.08 $26.83 $2,020.88 $27.87 $2,100.85 $28.98 

47 $1,772.59 $24.45 $1,842.63 $25.42 $1,909.03 $26.33 $1,979.59 $27.30 $2,060.10 $28.42 $2,135.90 $29.46 

48 $1,806.04 $24.91 $1,874.00 $25.85 $1,945.08 $26.83 $2,020.88 $27.87 $2,100.85 $28.98 $2,181.89 $30.10 

49 $1,842.63 $25.42 $1,909.03 $26.33 $1,979.59 $27.30 $2,060.10 $28.42 $2,135.90 $29.46 $2,233.62 $30.81 

50 $1,874.00 $25.85 $1,945.08 $26.83 $2,020.88 $27.87 $2,100.85 $28.98 $2,181.89 $30.10 $2,276.50 $31.40 

51 $1,909.03 $26.33 $1,979.59 $27.30 $2,060.10 $28.42 $2,135.90 $29.46 $2,233.62 $30.81 $2,325.64 $32.08 

52 $1,945.08 $26.83 $2,020.88 $27.87 $2,100.85 $28.98 $2,181.89 $30.10 $2,276.50 $31.40 $2,376.86 $32.78 

53 $1,979.59 $27.30 $2,060.10 $28.42 $2,135.90 $29.46 $2,233.62 $30.81 $2,325.64 $32.08 $2,424.96 $33.45 

54 $2,020.88 $27.87 $2,100.85 $28.98 $2,181.89 $30.10 $2,276.50 $31.40 $2,376.86 $32.78 $2,480.88 $34.22 

55 $2,060.10 $28.42 $2,135.90 $29.46 $2,233.62 $30.81 $2,325.64 $32.08 $2,424.96 $33.45 $2,533.68 $34.95 

56 $2,100.85 $28.98 $2,181.89 $30.10 $2,276.50 $31.40 $2,376.86 $32.78 $2,480.88 $34.22 $2,595.88 $35.81 

57 $2,135.90 $29.46 $2,233.62 $30.81 $2,325.64 $32.08 $2,424.96 $33.45 $2,533.68 $34.95 $2,651.82 $36.58 

58 $2,181.89 $30.10 $2,276.50 $31.40 $2,376.86 $32.78 $2,480.88 $34.22 $2,595.88 $35.81 $2,711.40 $37.40 

59 $2,233.62 $30.81 $2,325.64 $32.08 $2,424.96 $33.45 $2,533.68 $34.95 $2,651.82 $36.58 $2,768.40 $38.18 

60 $2,276.50 $31.40 $2,376.86 $32.78 $2,480.88 $34.22 $2,595.88 $35.81 $2,711.40 $37.40 $2,827.98 $39.01 

61 $2,325.64 $32.08 $2,424.96 $33.45 $2,533.68 $34.95 $2,651.82 $36.58 $2,768.40 $38.18 $2,886.01 $39.81 

62 $2,376.86 $32.78 $2,480.88 $34.22 $2,595.88 $35.81 $2,711.40 $37.40 $2,827.98 $39.01 $2,954.49 $40.75 

63 $2,424.96 $33.45 $2,533.68 $34.95 $2,651.82 $36.58 $2,768.40 $38.18 $2,886.01 $39.81 $3,010.41 $41.52 

64 $2,480.88 $34.22 $2,595.88 $35.81 $2,711.40 $37.40 $2,827.98 $39.01 $2,954.49 $40.75 $3,074.19 $42.40 

65 $2,533.68 $34.95 $2,651.82 $36.58 $2,768.40 $38.18 $2,886.01 $39.81 $3,010.41 $41.52 $3,135.35 $43.25 

66 $2,595.88 $35.81 $2,711.40 $37.40 $2,827.98 $39.01 $2,954.49 $40.75 $3,074.19 $42.40 $3,205.91 $44.22 

67 $2,651.82 $36.58 $2,768.40 $38.18 $2,886.01 $39.81 $3,010.41 $41.52 $3,135.35 $43.25 $3,271.26 $45.12 

68 $2,711.40 $37.40 $2,827.98 $39.01 $2,954.49 $40.75 $3,074.19 $42.40 $3,205.91 $44.22 $3,340.26 $46.07 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

69 $2,768.40 $38.18 $2,886.01 $39.81 $3,010.41 $41.52 $3,135.35 $43.25 $3,271.26 $45.12 $3,411.88 $47.06 

70 $2,827.98 $39.01 $2,954.49 $40.75 $3,074.19 $42.40 $3,205.91 $44.22 $3,340.26 $46.07 $3,491.32 $48.16 

71 $2,886.01 $39.81 $3,010.41 $41.52 $3,135.35 $43.25 $3,271.26 $45.12 $3,411.88 $47.06 $3,567.13 $49.20 

72 $2,954.49 $40.75 $3,074.19 $42.40 $3,205.91 $44.22 $3,340.26 $46.07 $3,491.32 $48.16 $3,647.09 $50.30 

73 $3,010.41 $41.52 $3,135.35 $43.25 $3,271.26 $45.12 $3,411.88 $47.06 $3,567.13 $49.20 $3,727.61 $51.42 

74 $3,074.19 $42.40 $3,205.91 $44.22 $3,340.26 $46.07 $3,491.32 $48.16 $3,647.09 $50.30 $3,819.61 $52.68 

75 $3,135.35 $43.25 $3,271.26 $45.12 $3,411.88 $47.06 $3,567.13 $49.20 $3,727.61 $51.42 $3,908.47 $53.91 

76 $3,205.91 $44.22 $3,340.26 $46.07 $3,491.32 $48.16 $3,647.09 $50.30 $3,819.61 $52.68 $4,003.10 $55.22 

77 $3,271.26 $45.12 $3,411.88 $47.06 $3,567.13 $49.20 $3,727.61 $51.42 $3,908.47 $53.91 $4,096.13 $56.50 

78 $3,340.26 $46.07 $3,491.32 $48.16 $3,647.09 $50.30 $3,819.61 $52.68 $4,003.10 $55.22 $4,196.49 $57.88 

79 $3,411.88 $47.06 $3,567.13 $49.20 $3,727.61 $51.42 $3,908.47 $53.91 $4,096.13 $56.50 $4,296.85 $59.27 

80 $3,491.32 $48.16 $3,647.09 $50.30 $3,819.61 $52.68 $4,003.10 $55.22 $4,196.49 $57.88 $4,399.83 $60.69 

81 $3,567.13 $49.20 $3,727.61 $51.42 $3,908.47 $53.91 $4,096.13 $56.50 $4,296.85 $59.27 $4,506.99 $62.17 

82 $3,647.09 $50.30 $3,819.61 $52.68 $4,003.10 $55.22 $4,196.49 $57.88 $4,399.83 $60.69 $4,612.06 $63.61 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

36 $1,476.07 $20.36 $1,529.11 $21.09 $1,586.96 $21.89 $1,642.68 $22.66 $1,701.55 $23.47 $1,765.24 $24.35 

37 $1,498.37 $20.67 $1,557.25 $21.48 $1,611.35 $22.23 $1,670.26 $23.04 $1,736.58 $23.95 $1,799.18 $24.82 

38 $1,529.11 $21.09 $1,586.96 $21.89 $1,642.68 $22.66 $1,701.55 $23.47 $1,765.24 $24.35 $1,833.14 $25.28 

39 $1,557.25 $21.48 $1,611.35 $22.23 $1,670.26 $23.04 $1,736.58 $23.95 $1,799.18 $24.82 $1,870.27 $25.80 

40 $1,586.96 $21.89 $1,642.68 $22.66 $1,701.55 $23.47 $1,765.24 $24.35 $1,833.14 $25.28 $1,902.11 $26.24 

41 $1,611.35 $22.23 $1,670.26 $23.04 $1,736.58 $23.95 $1,799.18 $24.82 $1,870.27 $25.80 $1,937.67 $26.73 

42 $1,642.68 $22.66 $1,701.55 $23.47 $1,765.24 $24.35 $1,833.14 $25.28 $1,902.11 $26.24 $1,974.26 $27.23 

43 $1,670.26 $23.04 $1,736.58 $23.95 $1,799.18 $24.82 $1,870.27 $25.80 $1,937.67 $26.73 $2,009.29 $27.71 

44 $1,701.55 $23.47 $1,765.24 $24.35 $1,833.14 $25.28 $1,902.11 $26.24 $1,974.26 $27.23 $2,051.20 $28.29 

45 $1,736.58 $23.95 $1,799.18 $24.82 $1,870.27 $25.80 $1,937.67 $26.73 $2,009.29 $27.71 $2,091.01 $28.84 

46 $1,765.24 $24.35 $1,833.14 $25.28 $1,902.11 $26.24 $1,974.26 $27.23 $2,051.20 $28.29 $2,132.37 $29.41 

47 $1,799.18 $24.82 $1,870.27 $25.80 $1,937.67 $26.73 $2,009.29 $27.71 $2,091.01 $28.84 $2,167.94 $29.90 

48 $1,833.14 $25.28 $1,902.11 $26.24 $1,974.26 $27.23 $2,051.20 $28.29 $2,132.37 $29.41 $2,214.62 $30.55 

49 $1,870.27 $25.80 $1,937.67 $26.73 $2,009.29 $27.71 $2,091.01 $28.84 $2,167.94 $29.90 $2,267.13 $31.27 

50 $1,902.11 $26.24 $1,974.26 $27.23 $2,051.20 $28.29 $2,132.37 $29.41 $2,214.62 $30.55 $2,310.65 $31.87 

51 $1,937.67 $26.73 $2,009.29 $27.71 $2,091.01 $28.84 $2,167.94 $29.90 $2,267.13 $31.27 $2,360.53 $32.56 

52 $1,974.26 $27.23 $2,051.20 $28.29 $2,132.37 $29.41 $2,214.62 $30.55 $2,310.65 $31.87 $2,412.52 $33.28 

53 $2,009.29 $27.71 $2,091.01 $28.84 $2,167.94 $29.90 $2,267.13 $31.27 $2,360.53 $32.56 $2,461.34 $33.95 

54 $2,051.20 $28.29 $2,132.37 $29.41 $2,214.62 $30.55 $2,310.65 $31.87 $2,412.52 $33.28 $2,518.10 $34.73 

55 $2,091.01 $28.84 $2,167.94 $29.90 $2,267.13 $31.27 $2,360.53 $32.56 $2,461.34 $33.95 $2,571.69 $35.47 

56 $2,132.37 $29.41 $2,214.62 $30.55 $2,310.65 $31.87 $2,412.52 $33.28 $2,518.10 $34.73 $2,634.82 $36.34 

57 $2,167.94 $29.90 $2,267.13 $31.27 $2,360.53 $32.56 $2,461.34 $33.95 $2,571.69 $35.47 $2,691.60 $37.13 

58 $2,214.62 $30.55 $2,310.65 $31.87 $2,412.52 $33.28 $2,518.10 $34.73 $2,634.82 $36.34 $2,752.08 $37.96 

59 $2,267.13 $31.27 $2,360.53 $32.56 $2,461.34 $33.95 $2,571.69 $35.47 $2,691.60 $37.13 $2,809.93 $38.76 

60 $2,310.65 $31.87 $2,412.52 $33.28 $2,518.10 $34.73 $2,634.82 $36.34 $2,752.08 $37.96 $2,870.40 $39.59 

61 $2,360.53 $32.56 $2,461.34 $33.95 $2,571.69 $35.47 $2,691.60 $37.13 $2,809.93 $38.76 $2,929.31 $40.40 

62 $2,412.52 $33.28 $2,518.10 $34.73 $2,634.82 $36.34 $2,752.08 $37.96 $2,870.40 $39.59 $2,998.81 $41.36 

63 $2,461.34 $33.95 $2,571.69 $35.47 $2,691.60 $37.13 $2,809.93 $38.76 $2,929.31 $40.40 $3,055.57 $42.15 

64 $2,518.10 $34.73 $2,634.82 $36.34 $2,752.08 $37.96 $2,870.40 $39.59 $2,998.81 $41.36 $3,120.31 $43.04 

65 $2,571.69 $35.47 $2,691.60 $37.13 $2,809.93 $38.76 $2,929.31 $40.40 $3,055.57 $42.15 $3,182.39 $43.90 

66 $2,634.82 $36.34 $2,752.08 $37.96 $2,870.40 $39.59 $2,998.81 $41.36 $3,120.31 $43.04 $3,254.00 $44.88 

67 $2,691.60 $37.13 $2,809.93 $38.76 $2,929.31 $40.40 $3,055.57 $42.15 $3,182.39 $43.90 $3,320.33 $45.80 

68 $2,752.08 $37.96 $2,870.40 $39.59 $2,998.81 $41.36 $3,120.31 $43.04 $3,254.00 $44.88 $3,390.37 $46.76 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

69 $2,809.93 $38.76 $2,929.31 $40.40 $3,055.57 $42.15 $3,182.39 $43.90 $3,320.33 $45.80 $3,463.06 $47.77 

70 $2,870.40 $39.59 $2,998.81 $41.36 $3,120.31 $43.04 $3,254.00 $44.88 $3,390.37 $46.76 $3,543.69 $48.88 

71 $2,929.31 $40.40 $3,055.57 $42.15 $3,182.39 $43.90 $3,320.33 $45.80 $3,463.06 $47.77 $3,620.64 $49.94 

72 $2,998.81 $41.36 $3,120.31 $43.04 $3,254.00 $44.88 $3,390.37 $46.76 $3,543.69 $48.88 $3,701.80 $51.06 

73 $3,055.57 $42.15 $3,182.39 $43.90 $3,320.33 $45.80 $3,463.06 $47.77 $3,620.64 $49.94 $3,783.53 $52.19 

74 $3,120.31 $43.04 $3,254.00 $44.88 $3,390.37 $46.76 $3,543.69 $48.88 $3,701.80 $51.06 $3,876.91 $53.47 

75 $3,182.39 $43.90 $3,320.33 $45.80 $3,463.06 $47.77 $3,620.64 $49.94 $3,783.53 $52.19 $3,967.10 $54.72 

76 $3,254.00 $44.88 $3,390.37 $46.76 $3,543.69 $48.88 $3,701.80 $51.06 $3,876.91 $53.47 $4,063.15 $56.04 

77 $3,320.33 $45.80 $3,463.06 $47.77 $3,620.64 $49.94 $3,783.53 $52.19 $3,967.10 $54.72 $4,157.58 $57.35 

78 $3,390.37 $46.76 $3,543.69 $48.88 $3,701.80 $51.06 $3,876.91 $53.47 $4,063.15 $56.04 $4,259.44 $58.75 

79 $3,463.06 $47.77 $3,620.64 $49.94 $3,783.53 $52.19 $3,967.10 $54.72 $4,157.58 $57.35 $4,361.31 $60.16 

80 $3,543.69 $48.88 $3,701.80 $51.06 $3,876.91 $53.47 $4,063.15 $56.04 $4,259.44 $58.75 $4,465.83 $61.60 

81 $3,620.64 $49.94 $3,783.53 $52.19 $3,967.10 $54.72 $4,157.58 $57.35 $4,361.31 $60.16 $4,574.60 $63.10 

82 $3,701.80 $51.06 $3,876.91 $53.47 $4,063.15 $56.04 $4,259.44 $58.75 $4,465.83 $61.60 $4,681.25 $64.57 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

36 $1,483.46 $20.46 $1,536.76 $21.20 $1,594.90 $22.00 $1,650.90 $22.77 $1,710.06 $23.59 $1,774.07 $24.47 

37 $1,505.87 $20.77 $1,565.04 $21.59 $1,619.41 $22.34 $1,678.62 $23.15 $1,745.27 $24.07 $1,808.18 $24.94 

38 $1,536.76 $21.20 $1,594.90 $22.00 $1,650.90 $22.77 $1,710.06 $23.59 $1,774.07 $24.47 $1,842.31 $25.41 

39 $1,565.04 $21.59 $1,619.41 $22.34 $1,678.62 $23.15 $1,745.27 $24.07 $1,808.18 $24.94 $1,879.63 $25.93 

40 $1,594.90 $22.00 $1,650.90 $22.77 $1,710.06 $23.59 $1,774.07 $24.47 $1,842.31 $25.41 $1,911.63 $26.37 

41 $1,619.41 $22.34 $1,678.62 $23.15 $1,745.27 $24.07 $1,808.18 $24.94 $1,879.63 $25.93 $1,947.36 $26.86 

42 $1,650.90 $22.77 $1,710.06 $23.59 $1,774.07 $24.47 $1,842.31 $25.41 $1,911.63 $26.37 $1,984.14 $27.37 

43 $1,678.62 $23.15 $1,745.27 $24.07 $1,808.18 $24.94 $1,879.63 $25.93 $1,947.36 $26.86 $2,019.34 $27.85 

44 $1,710.06 $23.59 $1,774.07 $24.47 $1,842.31 $25.41 $1,911.63 $26.37 $1,984.14 $27.37 $2,061.46 $28.43 

45 $1,745.27 $24.07 $1,808.18 $24.94 $1,879.63 $25.93 $1,947.36 $26.86 $2,019.34 $27.85 $2,101.47 $28.99 

46 $1,774.07 $24.47 $1,842.31 $25.41 $1,911.63 $26.37 $1,984.14 $27.37 $2,061.46 $28.43 $2,143.04 $29.56 

47 $1,808.18 $24.94 $1,879.63 $25.93 $1,947.36 $26.86 $2,019.34 $27.85 $2,101.47 $28.99 $2,178.78 $30.05 

48 $1,842.31 $25.41 $1,911.63 $26.37 $1,984.14 $27.37 $2,061.46 $28.43 $2,143.04 $29.56 $2,225.70 $30.70 

49 $1,879.63 $25.93 $1,947.36 $26.86 $2,019.34 $27.85 $2,101.47 $28.99 $2,178.78 $30.05 $2,278.47 $31.43 

50 $1,911.63 $26.37 $1,984.14 $27.37 $2,061.46 $28.43 $2,143.04 $29.56 $2,225.70 $30.70 $2,322.21 $32.03 

51 $1,947.36 $26.86 $2,019.34 $27.85 $2,101.47 $28.99 $2,178.78 $30.05 $2,278.47 $31.43 $2,372.34 $32.72 

52 $1,984.14 $27.37 $2,061.46 $28.43 $2,143.04 $29.56 $2,225.70 $30.70 $2,322.21 $32.03 $2,424.59 $33.44 

53 $2,019.34 $27.85 $2,101.47 $28.99 $2,178.78 $30.05 $2,278.47 $31.43 $2,372.34 $32.72 $2,473.65 $34.12 

54 $2,061.46 $28.43 $2,143.04 $29.56 $2,225.70 $30.70 $2,322.21 $32.03 $2,424.59 $33.44 $2,530.70 $34.91 

55 $2,101.47 $28.99 $2,178.78 $30.05 $2,278.47 $31.43 $2,372.34 $32.72 $2,473.65 $34.12 $2,584.55 $35.65 

56 $2,143.04 $29.56 $2,225.70 $30.70 $2,322.21 $32.03 $2,424.59 $33.44 $2,530.70 $34.91 $2,648.00 $36.52 

57 $2,178.78 $30.05 $2,278.47 $31.43 $2,372.34 $32.72 $2,473.65 $34.12 $2,584.55 $35.65 $2,705.06 $37.31 

58 $2,225.70 $30.70 $2,322.21 $32.03 $2,424.59 $33.44 $2,530.70 $34.91 $2,648.00 $36.52 $2,765.85 $38.15 

59 $2,278.47 $31.43 $2,372.34 $32.72 $2,473.65 $34.12 $2,584.55 $35.65 $2,705.06 $37.31 $2,823.98 $38.95 

60 $2,322.21 $32.03 $2,424.59 $33.44 $2,530.70 $34.91 $2,648.00 $36.52 $2,765.85 $38.15 $2,884.76 $39.79 

61 $2,372.34 $32.72 $2,473.65 $34.12 $2,584.55 $35.65 $2,705.06 $37.31 $2,823.98 $38.95 $2,943.96 $40.61 

62 $2,424.59 $33.44 $2,530.70 $34.91 $2,648.00 $36.52 $2,765.85 $38.15 $2,884.76 $39.79 $3,013.81 $41.57 

63 $2,473.65 $34.12 $2,584.55 $35.65 $2,705.06 $37.31 $2,823.98 $38.95 $2,943.96 $40.61 $3,070.85 $42.36 

64 $2,530.70 $34.91 $2,648.00 $36.52 $2,765.85 $38.15 $2,884.76 $39.79 $3,013.81 $41.57 $3,135.92 $43.25 

65 $2,584.55 $35.65 $2,705.06 $37.31 $2,823.98 $38.95 $2,943.96 $40.61 $3,070.85 $42.36 $3,198.31 $44.11 

66 $2,648.00 $36.52 $2,765.85 $38.15 $2,884.76 $39.79 $3,013.81 $41.57 $3,135.92 $43.25 $3,270.27 $45.11 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

67 $2,705.06 $37.31 $2,823.98 $38.95 $2,943.96 $40.61 $3,070.85 $42.36 $3,198.31 $44.11 $3,336.94 $46.03 

68 $2,765.85 $38.15 $2,884.76 $39.79 $3,013.81 $41.57 $3,135.92 $43.25 $3,270.27 $45.11 $3,407.33 $47.00 

69 $2,823.98 $38.95 $2,943.96 $40.61 $3,070.85 $42.36 $3,198.31 $44.11 $3,336.94 $46.03 $3,480.38 $48.01 

70 $2,884.76 $39.79 $3,013.81 $41.57 $3,135.92 $43.25 $3,270.27 $45.11 $3,407.33 $47.00 $3,561.41 $49.12 

71 $2,943.96 $40.61 $3,070.85 $42.36 $3,198.31 $44.11 $3,336.94 $46.03 $3,480.38 $48.01 $3,638.75 $50.19 

72 $3,013.81 $41.57 $3,135.92 $43.25 $3,270.27 $45.11 $3,407.33 $47.00 $3,561.41 $49.12 $3,720.31 $51.31 

73 $3,070.85 $42.36 $3,198.31 $44.11 $3,336.94 $46.03 $3,480.38 $48.01 $3,638.75 $50.19 $3,802.45 $52.45 

74 $3,135.92 $43.25 $3,270.27 $45.11 $3,407.33 $47.00 $3,561.41 $49.12 $3,720.31 $51.31 $3,896.30 $53.74 

75 $3,198.31 $44.11 $3,336.94 $46.03 $3,480.38 $48.01 $3,638.75 $50.19 $3,802.45 $52.45 $3,986.94 $54.99 

76 $3,270.27 $45.11 $3,407.33 $47.00 $3,561.41 $49.12 $3,720.31 $51.31 $3,896.30 $53.74 $4,083.47 $56.32 

77 $3,336.94 $46.03 $3,480.38 $48.01 $3,638.75 $50.19 $3,802.45 $52.45 $3,986.94 $54.99 $4,178.37 $57.63 

78 $3,407.33 $47.00 $3,561.41 $49.12 $3,720.31 $51.31 $3,896.30 $53.74 $4,083.47 $56.32 $4,280.74 $59.04 

79 $3,480.38 $48.01 $3,638.75 $50.19 $3,802.45 $52.45 $3,986.94 $54.99 $4,178.37 $57.63 $4,383.12 $60.46 

80 $3,561.41 $49.12 $3,720.31 $51.31 $3,896.30 $53.74 $4,083.47 $56.32 $4,280.74 $59.04 $4,488.16 $61.91 

81 $3,638.75 $50.19 $3,802.45 $52.45 $3,986.94 $54.99 $4,178.37 $57.63 $4,383.12 $60.46 $4,597.48 $63.41 

82 $3,720.31 $51.31 $3,896.30 $53.74 $4,083.47 $56.32 $4,280.74 $59.04 $4,488.16 $61.91 $4,704.66 $64.89 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (40 HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

36 $1,436.29 $17.95 $1,487.91 $18.60 $1,544.19 $19.30 $1,598.41 $19.98 $1,655.70 $20.70 $1,717.67 $21.47 

37 $1,457.99 $18.22 $1,515.28 $18.94 $1,567.93 $19.60 $1,625.25 $20.32 $1,689.78 $21.12 $1,750.70 $21.88 

38 $1,487.91 $18.60 $1,544.19 $19.30 $1,598.41 $19.98 $1,655.70 $20.70 $1,717.67 $21.47 $1,783.74 $22.30 

39 $1,515.28 $18.94 $1,567.93 $19.60 $1,625.25 $20.32 $1,689.78 $21.12 $1,750.70 $21.88 $1,819.88 $22.75 

40 $1,544.19 $19.30 $1,598.41 $19.98 $1,655.70 $20.70 $1,717.67 $21.47 $1,783.74 $22.30 $1,850.86 $23.14 

41 $1,567.93 $19.60 $1,625.25 $20.32 $1,689.78 $21.12 $1,750.70 $21.88 $1,819.88 $22.75 $1,885.46 $23.57 

42 $1,598.41 $19.98 $1,655.70 $20.70 $1,717.67 $21.47 $1,783.74 $22.30 $1,850.86 $23.14 $1,921.06 $24.01 

43 $1,625.25 $20.32 $1,689.78 $21.12 $1,750.70 $21.88 $1,819.88 $22.75 $1,885.46 $23.57 $1,955.15 $24.44 

44 $1,655.70 $20.70 $1,717.67 $21.47 $1,783.74 $22.30 $1,850.86 $23.14 $1,921.06 $24.01 $1,995.93 $24.95 

45 $1,689.78 $21.12 $1,750.70 $21.88 $1,819.88 $22.75 $1,885.46 $23.57 $1,955.15 $24.44 $2,034.66 $25.43 

46 $1,717.67 $21.47 $1,783.74 $22.30 $1,850.86 $23.14 $1,921.06 $24.01 $1,995.93 $24.95 $2,074.91 $25.94 

47 $1,750.70 $21.88 $1,819.88 $22.75 $1,885.46 $23.57 $1,955.15 $24.44 $2,034.66 $25.43 $2,109.53 $26.37 

48 $1,783.74 $22.30 $1,850.86 $23.14 $1,921.06 $24.01 $1,995.93 $24.95 $2,074.91 $25.94 $2,154.95 $26.94 

49 $1,819.88 $22.75 $1,885.46 $23.57 $1,955.15 $24.44 $2,034.66 $25.43 $2,109.53 $26.37 $2,206.04 $27.58 

50 $1,850.86 $23.14 $1,921.06 $24.01 $1,995.93 $24.95 $2,074.91 $25.94 $2,154.95 $26.94 $2,248.39 $28.10 

51 $1,885.46 $23.57 $1,955.15 $24.44 $2,034.66 $25.43 $2,109.53 $26.37 $2,206.04 $27.58 $2,296.92 $28.71 

52 $1,921.06 $24.01 $1,995.93 $24.95 $2,074.91 $25.94 $2,154.95 $26.94 $2,248.39 $28.10 $2,347.51 $29.34 

53 $1,955.15 $24.44 $2,034.66 $25.43 $2,109.53 $26.37 $2,206.04 $27.58 $2,296.92 $28.71 $2,395.02 $29.94 

54 $1,995.93 $24.95 $2,074.91 $25.94 $2,154.95 $26.94 $2,248.39 $28.10 $2,347.51 $29.34 $2,450.25 $30.63 

55 $2,034.66 $25.43 $2,109.53 $26.37 $2,206.04 $27.58 $2,296.92 $28.71 $2,395.02 $29.94 $2,502.40 $31.28 

56 $2,074.91 $25.94 $2,154.95 $26.94 $2,248.39 $28.10 $2,347.51 $29.34 $2,450.25 $30.63 $2,563.83 $32.05 

57 $2,109.53 $26.37 $2,206.04 $27.58 $2,296.92 $28.71 $2,395.02 $29.94 $2,502.40 $31.28 $2,619.08 $32.74 

58 $2,154.95 $26.94 $2,248.39 $28.10 $2,347.51 $29.34 $2,450.25 $30.63 $2,563.83 $32.05 $2,677.92 $33.47 

59 $2,206.04 $27.58 $2,296.92 $28.71 $2,395.02 $29.94 $2,502.40 $31.28 $2,619.08 $32.74 $2,734.22 $34.18 

60 $2,248.39 $28.10 $2,347.51 $29.34 $2,450.25 $30.63 $2,563.83 $32.05 $2,677.92 $33.47 $2,793.06 $34.91 

61 $2,296.92 $28.71 $2,395.02 $29.94 $2,502.40 $31.28 $2,619.08 $32.74 $2,734.22 $34.18 $2,850.38 $35.63 

62 $2,347.51 $29.34 $2,450.25 $30.63 $2,563.83 $32.05 $2,677.92 $33.47 $2,793.06 $34.91 $2,918.01 $36.48 

63 $2,395.02 $29.94 $2,502.40 $31.28 $2,619.08 $32.74 $2,734.22 $34.18 $2,850.38 $35.63 $2,973.24 $37.17 

64 $2,450.25 $30.63 $2,563.83 $32.05 $2,677.92 $33.47 $2,793.06 $34.91 $2,918.01 $36.48 $3,036.23 $37.95 

65 $2,502.40 $31.28 $2,619.08 $32.74 $2,734.22 $34.18 $2,850.38 $35.63 $2,973.24 $37.17 $3,096.64 $38.71 

66 $2,563.83 $32.05 $2,677.92 $33.47 $2,793.06 $34.91 $2,918.01 $36.48 $3,036.23 $37.95 $3,166.33 $39.58 

67 $2,619.08 $32.74 $2,734.22 $34.18 $2,850.38 $35.63 $2,973.24 $37.17 $3,096.64 $38.71 $3,230.87 $40.39 

68 $2,677.92 $33.47 $2,793.06 $34.91 $2,918.01 $36.48 $3,036.23 $37.95 $3,166.33 $39.58 $3,299.02 $41.24 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (40 HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

69 $2,734.22 $34.18 $2,850.38 $35.63 $2,973.24 $37.17 $3,096.64 $38.71 $3,230.87 $40.39 $3,369.75 $42.12 

70 $2,793.06 $34.91 $2,918.01 $36.48 $3,036.23 $37.95 $3,166.33 $39.58 $3,299.02 $41.24 $3,448.21 $43.10 

71 $2,850.38 $35.63 $2,973.24 $37.17 $3,096.64 $38.71 $3,230.87 $40.39 $3,369.75 $42.12 $3,523.09 $44.04 

72 $2,918.01 $36.48 $3,036.23 $37.95 $3,166.33 $39.58 $3,299.02 $41.24 $3,448.21 $43.10 $3,602.06 $45.03 

73 $2,973.24 $37.17 $3,096.64 $38.71 $3,230.87 $40.39 $3,369.75 $42.12 $3,523.09 $44.04 $3,681.59 $46.02 

74 $3,036.23 $37.95 $3,166.33 $39.58 $3,299.02 $41.24 $3,448.21 $43.10 $3,602.06 $45.03 $3,772.45 $47.16 

75 $3,096.64 $38.71 $3,230.87 $40.39 $3,369.75 $42.12 $3,523.09 $44.04 $3,681.59 $46.02 $3,860.21 $48.25 

76 $3,166.33 $39.58 $3,299.02 $41.24 $3,448.21 $43.10 $3,602.06 $45.03 $3,772.45 $47.16 $3,953.67 $49.42 

77 $3,230.87 $40.39 $3,369.75 $42.12 $3,523.09 $44.04 $3,681.59 $46.02 $3,860.21 $48.25 $4,045.56 $50.57 

78 $3,299.02 $41.24 $3,448.21 $43.10 $3,602.06 $45.03 $3,772.45 $47.16 $3,953.67 $49.42 $4,144.68 $51.81 

79 $3,369.75 $42.12 $3,523.09 $44.04 $3,681.59 $46.02 $3,860.21 $48.25 $4,045.56 $50.57 $4,243.80 $53.05 

80 $3,448.21 $43.10 $3,602.06 $45.03 $3,772.45 $47.16 $3,953.67 $49.42 $4,144.68 $51.81 $4,345.51 $54.32 

81 $3,523.09 $44.04 $3,681.59 $46.02 $3,860.21 $48.25 $4,045.56 $50.57 $4,243.80 $53.05 $4,451.34 $55.64 

82 $3,602.06 $45.03 $3,772.45 $47.16 $3,953.67 $49.42 $4,144.68 $51.81 $4,345.51 $54.32 $4,555.12 $56.94 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (40 HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

36 $1,454.25 $18.18 $1,506.51 $18.83 $1,563.50 $19.54 $1,618.40 $20.23 $1,676.40 $20.96 $1,739.15 $21.74 

37 $1,476.22 $18.45 $1,534.23 $19.18 $1,587.53 $19.84 $1,645.57 $20.57 $1,710.91 $21.39 $1,772.59 $22.16 

38 $1,506.51 $18.83 $1,563.50 $19.54 $1,618.40 $20.23 $1,676.40 $20.96 $1,739.15 $21.74 $1,806.04 $22.58 

39 $1,534.23 $19.18 $1,587.53 $19.84 $1,645.57 $20.57 $1,710.91 $21.39 $1,772.59 $22.16 $1,842.63 $23.03 

40 $1,563.50 $19.54 $1,618.40 $20.23 $1,676.40 $20.96 $1,739.15 $21.74 $1,806.04 $22.58 $1,874.00 $23.43 

41 $1,587.53 $19.84 $1,645.57 $20.57 $1,710.91 $21.39 $1,772.59 $22.16 $1,842.63 $23.03 $1,909.03 $23.86 

42 $1,618.40 $20.23 $1,676.40 $20.96 $1,739.15 $21.74 $1,806.04 $22.58 $1,874.00 $23.43 $1,945.08 $24.31 

43 $1,645.57 $20.57 $1,710.91 $21.39 $1,772.59 $22.16 $1,842.63 $23.03 $1,909.03 $23.86 $1,979.59 $24.74 

44 $1,676.40 $20.96 $1,739.15 $21.74 $1,806.04 $22.58 $1,874.00 $23.43 $1,945.08 $24.31 $2,020.88 $25.26 

45 $1,710.91 $21.39 $1,772.59 $22.16 $1,842.63 $23.03 $1,909.03 $23.86 $1,979.59 $24.74 $2,060.10 $25.75 

46 $1,739.15 $21.74 $1,806.04 $22.58 $1,874.00 $23.43 $1,945.08 $24.31 $2,020.88 $25.26 $2,100.85 $26.26 

47 $1,772.59 $22.16 $1,842.63 $23.03 $1,909.03 $23.86 $1,979.59 $24.74 $2,060.10 $25.75 $2,135.90 $26.70 

48 $1,806.04 $22.58 $1,874.00 $23.43 $1,945.08 $24.31 $2,020.88 $25.26 $2,100.85 $26.26 $2,181.89 $27.27 

49 $1,842.63 $23.03 $1,909.03 $23.86 $1,979.59 $24.74 $2,060.10 $25.75 $2,135.90 $26.70 $2,233.62 $27.92 

50 $1,874.00 $23.43 $1,945.08 $24.31 $2,020.88 $25.26 $2,100.85 $26.26 $2,181.89 $27.27 $2,276.50 $28.46 

51 $1,909.03 $23.86 $1,979.59 $24.74 $2,060.10 $25.75 $2,135.90 $26.70 $2,233.62 $27.92 $2,325.64 $29.07 

52 $1,945.08 $24.31 $2,020.88 $25.26 $2,100.85 $26.26 $2,181.89 $27.27 $2,276.50 $28.46 $2,376.86 $29.71 

53 $1,979.59 $24.74 $2,060.10 $25.75 $2,135.90 $26.70 $2,233.62 $27.92 $2,325.64 $29.07 $2,424.96 $30.31 

54 $2,020.88 $25.26 $2,100.85 $26.26 $2,181.89 $27.27 $2,276.50 $28.46 $2,376.86 $29.71 $2,480.88 $31.01 

55 $2,060.10 $25.75 $2,135.90 $26.70 $2,233.62 $27.92 $2,325.64 $29.07 $2,424.96 $30.31 $2,533.68 $31.67 

56 $2,100.85 $26.26 $2,181.89 $27.27 $2,276.50 $28.46 $2,376.86 $29.71 $2,480.88 $31.01 $2,595.88 $32.45 

57 $2,135.90 $26.70 $2,233.62 $27.92 $2,325.64 $29.07 $2,424.96 $30.31 $2,533.68 $31.67 $2,651.82 $33.15 

58 $2,181.89 $27.27 $2,276.50 $28.46 $2,376.86 $29.71 $2,480.88 $31.01 $2,595.88 $32.45 $2,711.40 $33.89 

59 $2,233.62 $27.92 $2,325.64 $29.07 $2,424.96 $30.31 $2,533.68 $31.67 $2,651.82 $33.15 $2,768.40 $34.61 

60 $2,276.50 $28.46 $2,376.86 $29.71 $2,480.88 $31.01 $2,595.88 $32.45 $2,711.40 $33.89 $2,827.98 $35.35 

61 $2,325.64 $29.07 $2,424.96 $30.31 $2,533.68 $31.67 $2,651.82 $33.15 $2,768.40 $34.61 $2,886.01 $36.08 

62 $2,376.86 $29.71 $2,480.88 $31.01 $2,595.88 $32.45 $2,711.40 $33.89 $2,827.98 $35.35 $2,954.49 $36.93 

63 $2,424.96 $30.31 $2,533.68 $31.67 $2,651.82 $33.15 $2,768.40 $34.61 $2,886.01 $36.08 $3,010.41 $37.63 

64 $2,480.88 $31.01 $2,595.88 $32.45 $2,711.40 $33.89 $2,827.98 $35.35 $2,954.49 $36.93 $3,074.19 $38.43 

65 $2,533.68 $31.67 $2,651.82 $33.15 $2,768.40 $34.61 $2,886.01 $36.08 $3,010.41 $37.63 $3,135.35 $39.19 

66 $2,595.88 $32.45 $2,711.40 $33.89 $2,827.98 $35.35 $2,954.49 $36.93 $3,074.19 $38.43 $3,205.91 $40.07 

67 $2,651.82 $33.15 $2,768.40 $34.61 $2,886.01 $36.08 $3,010.41 $37.63 $3,135.35 $39.19 $3,271.26 $40.89 

68 $2,711.40 $33.89 $2,827.98 $35.35 $2,954.49 $36.93 $3,074.19 $38.43 $3,205.91 $40.07 $3,340.26 $41.75 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (40 HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

69 $2,768.40 $34.61 $2,886.01 $36.08 $3,010.41 $37.63 $3,135.35 $39.19 $3,271.26 $40.89 $3,411.88 $42.65 

70 $2,827.98 $35.35 $2,954.49 $36.93 $3,074.19 $38.43 $3,205.91 $40.07 $3,340.26 $41.75 $3,491.32 $43.64 

71 $2,886.01 $36.08 $3,010.41 $37.63 $3,135.35 $39.19 $3,271.26 $40.89 $3,411.88 $42.65 $3,567.13 $44.59 

72 $2,954.49 $36.93 $3,074.19 $38.43 $3,205.91 $40.07 $3,340.26 $41.75 $3,491.32 $43.64 $3,647.09 $45.59 

73 $3,010.41 $37.63 $3,135.35 $39.19 $3,271.26 $40.89 $3,411.88 $42.65 $3,567.13 $44.59 $3,727.61 $46.60 

74 $3,074.19 $38.43 $3,205.91 $40.07 $3,340.26 $41.75 $3,491.32 $43.64 $3,647.09 $45.59 $3,819.61 $47.75 

75 $3,135.35 $39.19 $3,271.26 $40.89 $3,411.88 $42.65 $3,567.13 $44.59 $3,727.61 $46.60 $3,908.47 $48.86 

76 $3,205.91 $40.07 $3,340.26 $41.75 $3,491.32 $43.64 $3,647.09 $45.59 $3,819.61 $47.75 $4,003.10 $50.04 

77 $3,271.26 $40.89 $3,411.88 $42.65 $3,567.13 $44.59 $3,727.61 $46.60 $3,908.47 $48.86 $4,096.13 $51.20 

78 $3,340.26 $41.75 $3,491.32 $43.64 $3,647.09 $45.59 $3,819.61 $47.75 $4,003.10 $50.04 $4,196.49 $52.46 

79 $3,411.88 $42.65 $3,567.13 $44.59 $3,727.61 $46.60 $3,908.47 $48.86 $4,096.13 $51.20 $4,296.85 $53.71 

80 $3,491.32 $43.64 $3,647.09 $45.59 $3,819.61 $47.75 $4,003.10 $50.04 $4,196.49 $52.46 $4,399.83 $55.00 

81 $3,567.13 $44.59 $3,727.61 $46.60 $3,908.47 $48.86 $4,096.13 $51.20 $4,296.85 $53.71 $4,506.99 $56.34 

82 $3,647.09 $45.59 $3,819.61 $47.75 $4,003.10 $50.04 $4,196.49 $52.46 $4,399.83 $55.00 $4,612.06 $57.65 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (40 HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

36 $1,476.07 $18.45 $1,529.11 $19.11 $1,586.96 $19.84 $1,642.68 $20.53 $1,701.55 $21.27 $1,765.24 $22.07 

37 $1,498.37 $18.73 $1,557.25 $19.47 $1,611.35 $20.14 $1,670.26 $20.88 $1,736.58 $21.71 $1,799.18 $22.49 

38 $1,529.11 $19.11 $1,586.96 $19.84 $1,642.68 $20.53 $1,701.55 $21.27 $1,765.24 $22.07 $1,833.14 $22.91 

39 $1,557.25 $19.47 $1,611.35 $20.14 $1,670.26 $20.88 $1,736.58 $21.71 $1,799.18 $22.49 $1,870.27 $23.38 

40 $1,586.96 $19.84 $1,642.68 $20.53 $1,701.55 $21.27 $1,765.24 $22.07 $1,833.14 $22.91 $1,902.11 $23.78 

41 $1,611.35 $20.14 $1,670.26 $20.88 $1,736.58 $21.71 $1,799.18 $22.49 $1,870.27 $23.38 $1,937.67 $24.22 

42 $1,642.68 $20.53 $1,701.55 $21.27 $1,765.24 $22.07 $1,833.14 $22.91 $1,902.11 $23.78 $1,974.26 $24.68 

43 $1,670.26 $20.88 $1,736.58 $21.71 $1,799.18 $22.49 $1,870.27 $23.38 $1,937.67 $24.22 $2,009.29 $25.12 

44 $1,701.55 $21.27 $1,765.24 $22.07 $1,833.14 $22.91 $1,902.11 $23.78 $1,974.26 $24.68 $2,051.20 $25.64 

45 $1,736.58 $21.71 $1,799.18 $22.49 $1,870.27 $23.38 $1,937.67 $24.22 $2,009.29 $25.12 $2,091.01 $26.14 

46 $1,765.24 $22.07 $1,833.14 $22.91 $1,902.11 $23.78 $1,974.26 $24.68 $2,051.20 $25.64 $2,132.37 $26.65 

47 $1,799.18 $22.49 $1,870.27 $23.38 $1,937.67 $24.22 $2,009.29 $25.12 $2,091.01 $26.14 $2,167.94 $27.10 

48 $1,833.14 $22.91 $1,902.11 $23.78 $1,974.26 $24.68 $2,051.20 $25.64 $2,132.37 $26.65 $2,214.62 $27.68 

49 $1,870.27 $23.38 $1,937.67 $24.22 $2,009.29 $25.12 $2,091.01 $26.14 $2,167.94 $27.10 $2,267.13 $28.34 

50 $1,902.11 $23.78 $1,974.26 $24.68 $2,051.20 $25.64 $2,132.37 $26.65 $2,214.62 $27.68 $2,310.65 $28.88 

51 $1,937.67 $24.22 $2,009.29 $25.12 $2,091.01 $26.14 $2,167.94 $27.10 $2,267.13 $28.34 $2,360.53 $29.51 

52 $1,974.26 $24.68 $2,051.20 $25.64 $2,132.37 $26.65 $2,214.62 $27.68 $2,310.65 $28.88 $2,412.52 $30.16 

53 $2,009.29 $25.12 $2,091.01 $26.14 $2,167.94 $27.10 $2,267.13 $28.34 $2,360.53 $29.51 $2,461.34 $30.77 

54 $2,051.20 $25.64 $2,132.37 $26.65 $2,214.62 $27.68 $2,310.65 $28.88 $2,412.52 $30.16 $2,518.10 $31.48 

55 $2,091.01 $26.14 $2,167.94 $27.10 $2,267.13 $28.34 $2,360.53 $29.51 $2,461.34 $30.77 $2,571.69 $32.15 

56 $2,132.37 $26.65 $2,214.62 $27.68 $2,310.65 $28.88 $2,412.52 $30.16 $2,518.10 $31.48 $2,634.82 $32.94 

57 $2,167.94 $27.10 $2,267.13 $28.34 $2,360.53 $29.51 $2,461.34 $30.77 $2,571.69 $32.15 $2,691.60 $33.65 

58 $2,214.62 $27.68 $2,310.65 $28.88 $2,412.52 $30.16 $2,518.10 $31.48 $2,634.82 $32.94 $2,752.08 $34.40 

59 $2,267.13 $28.34 $2,360.53 $29.51 $2,461.34 $30.77 $2,571.69 $32.15 $2,691.60 $33.65 $2,809.93 $35.12 

60 $2,310.65 $28.88 $2,412.52 $30.16 $2,518.10 $31.48 $2,634.82 $32.94 $2,752.08 $34.40 $2,870.40 $35.88 

61 $2,360.53 $29.51 $2,461.34 $30.77 $2,571.69 $32.15 $2,691.60 $33.65 $2,809.93 $35.12 $2,929.31 $36.62 

62 $2,412.52 $30.16 $2,518.10 $31.48 $2,634.82 $32.94 $2,752.08 $34.40 $2,870.40 $35.88 $2,998.81 $37.49 

63 $2,461.34 $30.77 $2,571.69 $32.15 $2,691.60 $33.65 $2,809.93 $35.12 $2,929.31 $36.62 $3,055.57 $38.19 

64 $2,518.10 $31.48 $2,634.82 $32.94 $2,752.08 $34.40 $2,870.40 $35.88 $2,998.81 $37.49 $3,120.31 $39.00 

65 $2,571.69 $32.15 $2,691.60 $33.65 $2,809.93 $35.12 $2,929.31 $36.62 $3,055.57 $38.19 $3,182.39 $39.78 

66 $2,634.82 $32.94 $2,752.08 $34.40 $2,870.40 $35.88 $2,998.81 $37.49 $3,120.31 $39.00 $3,254.00 $40.68 

67 $2,691.60 $33.65 $2,809.93 $35.12 $2,929.31 $36.62 $3,055.57 $38.19 $3,182.39 $39.78 $3,320.33 $41.50 

68 $2,752.08 $34.40 $2,870.40 $35.88 $2,998.81 $37.49 $3,120.31 $39.00 $3,254.00 $40.68 $3,390.37 $42.38 
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SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (40 HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

69 $2,809.93 $35.12 $2,929.31 $36.62 $3,055.57 $38.19 $3,182.39 $39.78 $3,320.33 $41.50 $3,463.06 $43.29 

70 $2,870.40 $35.88 $2,998.81 $37.49 $3,120.31 $39.00 $3,254.00 $40.68 $3,390.37 $42.38 $3,543.69 $44.30 

71 $2,929.31 $36.62 $3,055.57 $38.19 $3,182.39 $39.78 $3,320.33 $41.50 $3,463.06 $43.29 $3,620.64 $45.26 

72 $2,998.81 $37.49 $3,120.31 $39.00 $3,254.00 $40.68 $3,390.37 $42.38 $3,543.69 $44.30 $3,701.80 $46.27 

73 $3,055.57 $38.19 $3,182.39 $39.78 $3,320.33 $41.50 $3,463.06 $43.29 $3,620.64 $45.26 $3,783.53 $47.29 

74 $3,120.31 $39.00 $3,254.00 $40.68 $3,390.37 $42.38 $3,543.69 $44.30 $3,701.80 $46.27 $3,876.91 $48.46 

75 $3,182.39 $39.78 $3,320.33 $41.50 $3,463.06 $43.29 $3,620.64 $45.26 $3,783.53 $47.29 $3,967.10 $49.59 

76 $3,254.00 $40.68 $3,390.37 $42.38 $3,543.69 $44.30 $3,701.80 $46.27 $3,876.91 $48.46 $4,063.15 $50.79 

77 $3,320.33 $41.50 $3,463.06 $43.29 $3,620.64 $45.26 $3,783.53 $47.29 $3,967.10 $49.59 $4,157.58 $51.97 

78 $3,390.37 $42.38 $3,543.69 $44.30 $3,701.80 $46.27 $3,876.91 $48.46 $4,063.15 $50.79 $4,259.44 $53.24 

79 $3,463.06 $43.29 $3,620.64 $45.26 $3,783.53 $47.29 $3,967.10 $49.59 $4,157.58 $51.97 $4,361.31 $54.52 

80 $3,543.69 $44.30 $3,701.80 $46.27 $3,876.91 $48.46 $4,063.15 $50.79 $4,259.44 $53.24 $4,465.83 $55.82 

81 $3,620.64 $45.26 $3,783.53 $47.29 $3,967.10 $49.59 $4,157.58 $51.97 $4,361.31 $54.52 $4,574.60 $57.18 

82 $3,701.80 $46.27 $3,876.91 $48.46 $4,063.15 $50.79 $4,259.44 $53.24 $4,465.83 $55.82 $4,681.25 $58.52 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (40 HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

36 $1,483.46 $18.54 $1,536.76 $19.21 $1,594.90 $19.94 $1,650.90 $20.64 $1,710.06 $21.38 $1,774.07 $22.18 

37 $1,505.87 $18.82 $1,565.04 $19.56 $1,619.41 $20.24 $1,678.62 $20.98 $1,745.27 $21.82 $1,808.18 $22.60 

38 $1,536.76 $19.21 $1,594.90 $19.94 $1,650.90 $20.64 $1,710.06 $21.38 $1,774.07 $22.18 $1,842.31 $23.03 

39 $1,565.04 $19.56 $1,619.41 $20.24 $1,678.62 $20.98 $1,745.27 $21.82 $1,808.18 $22.60 $1,879.63 $23.50 

40 $1,594.90 $19.94 $1,650.90 $20.64 $1,710.06 $21.38 $1,774.07 $22.18 $1,842.31 $23.03 $1,911.63 $23.90 

41 $1,619.41 $20.24 $1,678.62 $20.98 $1,745.27 $21.82 $1,808.18 $22.60 $1,879.63 $23.50 $1,947.36 $24.34 

42 $1,650.90 $20.64 $1,710.06 $21.38 $1,774.07 $22.18 $1,842.31 $23.03 $1,911.63 $23.90 $1,984.14 $24.80 

43 $1,678.62 $20.98 $1,745.27 $21.82 $1,808.18 $22.60 $1,879.63 $23.50 $1,947.36 $24.34 $2,019.34 $25.24 

44 $1,710.06 $21.38 $1,774.07 $22.18 $1,842.31 $23.03 $1,911.63 $23.90 $1,984.14 $24.80 $2,061.46 $25.77 

45 $1,745.27 $21.82 $1,808.18 $22.60 $1,879.63 $23.50 $1,947.36 $24.34 $2,019.34 $25.24 $2,101.47 $26.27 

46 $1,774.07 $22.18 $1,842.31 $23.03 $1,911.63 $23.90 $1,984.14 $24.80 $2,061.46 $25.77 $2,143.04 $26.79 

47 $1,808.18 $22.60 $1,879.63 $23.50 $1,947.36 $24.34 $2,019.34 $25.24 $2,101.47 $26.27 $2,178.78 $27.23 

48 $1,842.31 $23.03 $1,911.63 $23.90 $1,984.14 $24.80 $2,061.46 $25.77 $2,143.04 $26.79 $2,225.70 $27.82 

49 $1,879.63 $23.50 $1,947.36 $24.34 $2,019.34 $25.24 $2,101.47 $26.27 $2,178.78 $27.23 $2,278.47 $28.48 

50 $1,911.63 $23.90 $1,984.14 $24.80 $2,061.46 $25.77 $2,143.04 $26.79 $2,225.70 $27.82 $2,322.21 $29.03 

51 $1,947.36 $24.34 $2,019.34 $25.24 $2,101.47 $26.27 $2,178.78 $27.23 $2,278.47 $28.48 $2,372.34 $29.65 

52 $1,984.14 $24.80 $2,061.46 $25.77 $2,143.04 $26.79 $2,225.70 $27.82 $2,322.21 $29.03 $2,424.59 $30.31 

53 $2,019.34 $25.24 $2,101.47 $26.27 $2,178.78 $27.23 $2,278.47 $28.48 $2,372.34 $29.65 $2,473.65 $30.92 

54 $2,061.46 $25.77 $2,143.04 $26.79 $2,225.70 $27.82 $2,322.21 $29.03 $2,424.59 $30.31 $2,530.70 $31.63 

55 $2,101.47 $26.27 $2,178.78 $27.23 $2,278.47 $28.48 $2,372.34 $29.65 $2,473.65 $30.92 $2,584.55 $32.31 

56 $2,143.04 $26.79 $2,225.70 $27.82 $2,322.21 $29.03 $2,424.59 $30.31 $2,530.70 $31.63 $2,648.00 $33.10 

57 $2,178.78 $27.23 $2,278.47 $28.48 $2,372.34 $29.65 $2,473.65 $30.92 $2,584.55 $32.31 $2,705.06 $33.81 

58 $2,225.70 $27.82 $2,322.21 $29.03 $2,424.59 $30.31 $2,530.70 $31.63 $2,648.00 $33.10 $2,765.85 $34.57 

59 $2,278.47 $28.48 $2,372.34 $29.65 $2,473.65 $30.92 $2,584.55 $32.31 $2,705.06 $33.81 $2,823.98 $35.30 

60 $2,322.21 $29.03 $2,424.59 $30.31 $2,530.70 $31.63 $2,648.00 $33.10 $2,765.85 $34.57 $2,884.76 $36.06 

61 $2,372.34 $29.65 $2,473.65 $30.92 $2,584.55 $32.31 $2,705.06 $33.81 $2,823.98 $35.30 $2,943.96 $36.80 

62 $2,424.59 $30.31 $2,530.70 $31.63 $2,648.00 $33.10 $2,765.85 $34.57 $2,884.76 $36.06 $3,013.81 $37.67 

63 $2,473.65 $30.92 $2,584.55 $32.31 $2,705.06 $33.81 $2,823.98 $35.30 $2,943.96 $36.80 $3,070.85 $38.39 

64 $2,530.70 $31.63 $2,648.00 $33.10 $2,765.85 $34.57 $2,884.76 $36.06 $3,013.81 $37.67 $3,135.92 $39.20 

65 $2,584.55 $32.31 $2,705.06 $33.81 $2,823.98 $35.30 $2,943.96 $36.80 $3,070.85 $38.39 $3,198.31 $39.98 

66 $2,648.00 $33.10 $2,765.85 $34.57 $2,884.76 $36.06 $3,013.81 $37.67 $3,135.92 $39.20 $3,270.27 $40.88 

67 $2,705.06 $33.81 $2,823.98 $35.30 $2,943.96 $36.80 $3,070.85 $38.39 $3,198.31 $39.98 $3,336.94 $41.71 
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SCHEDULE B 

TRADES AND RELATED SERVICES - SALARY GRID (40 HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

68 $2,765.85 $34.57 $2,884.76 $36.06 $3,013.81 $37.67 $3,135.92 $39.20 $3,270.27 $40.88 $3,407.33 $42.59 

69 $2,823.98 $35.30 $2,943.96 $36.80 $3,070.85 $38.39 $3,198.31 $39.98 $3,336.94 $41.71 $3,480.38 $43.50 

70 $2,884.76 $36.06 $3,013.81 $37.67 $3,135.92 $39.20 $3,270.27 $40.88 $3,407.33 $42.59 $3,561.41 $44.52 

71 $2,943.96 $36.80 $3,070.85 $38.39 $3,198.31 $39.98 $3,336.94 $41.71 $3,480.38 $43.50 $3,638.75 $45.48 

72 $3,013.81 $37.67 $3,135.92 $39.20 $3,270.27 $40.88 $3,407.33 $42.59 $3,561.41 $44.52 $3,720.31 $46.50 

73 $3,070.85 $38.39 $3,198.31 $39.98 $3,336.94 $41.71 $3,480.38 $43.50 $3,638.75 $45.48 $3,802.45 $47.53 

74 $3,135.92 $39.20 $3,270.27 $40.88 $3,407.33 $42.59 $3,561.41 $44.52 $3,720.31 $46.50 $3,896.30 $48.70 

75 $3,198.31 $39.98 $3,336.94 $41.71 $3,480.38 $43.50 $3,638.75 $45.48 $3,802.45 $47.53 $3,986.94 $49.84 

76 $3,270.27 $40.88 $3,407.33 $42.59 $3,561.41 $44.52 $3,720.31 $46.50 $3,896.30 $48.70 $4,083.47 $51.04 

77 $3,336.94 $41.71 $3,480.38 $43.50 $3,638.75 $45.48 $3,802.45 $47.53 $3,986.94 $49.84 $4,178.37 $52.23 

78 $3,407.33 $42.59 $3,561.41 $44.52 $3,720.31 $46.50 $3,896.30 $48.70 $4,083.47 $51.04 $4,280.74 $53.51 

79 $3,480.38 $43.50 $3,638.75 $45.48 $3,802.45 $47.53 $3,986.94 $49.84 $4,178.37 $52.23 $4,383.12 $54.79 

80 $3,561.41 $44.52 $3,720.31 $46.50 $3,896.30 $48.70 $4,083.47 $51.04 $4,280.74 $53.51 $4,488.16 $56.10 

81 $3,638.75 $45.48 $3,802.45 $47.53 $3,986.94 $49.84 $4,178.37 $52.23 $4,383.12 $54.79 $4,597.48 $57.47 

82 $3,720.31 $46.50 $3,896.30 $48.70 $4,083.47 $51.04 $4,280.74 $53.51 $4,488.16 $56.10 $4,704.66 $58.81 

*  Hourly rates (to 2 decimal places) shown for informational purposes only 
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LETTER OF UNDERSTANDING #1 – 12-Hour Shifts 

WHEREAS the Parties are desirous of achieving a mutually agreeable method of administering 
benefits and entitlements for Employees working twelve hour shifts pursuant to Clause 2.02 of 
Subsidiary Agreement #004. 

THEREFORE, the Parties agree as follows: 

1. Employees working twelve (12) hours per day pursuant to 2.02 above shall have all benefits and 
entitlements calculated so as to ensure no loss or gain in Employee entitlements. The Articles 
listed in (a) and (b) below will be administered in the following manner: 

(a)  Articles 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37 and 38 of  the  Master Agreement shall 
be administered so as to provide the same number of hours of total entitlement as would 
be provided to an Employee who normally works an eight (8) hour shift; 

(b) Article 18 of the Master Agreement shall be administered in such a manner as to provide 
payment of four (4) hours shift differential when an individual works a twelve (12) hour 
day shift, and twelve (12) hours shift differential when an individual works a twelve (12) 
hour night shift. 

2. This Letter of Understanding shall be effective from the date of signing of the proposed Tentative 
Agreement, and shall remain in force and effect for the term of the ratified Subsidiary Agreement 
#004 (Trades and Related Services Subsidiary Agreement). 

 

LETTER OF UNDERSTANDING #2 - Tools 

WHEREAS the Parties are desirous of achieving a mutually agreeable method of administering 
Clauses 5.02 and 5.03 of the Subsidiary #004 Agreement. 

THEREFORE the Parties agree as follows: 

1. A master list of required hand tools and bench tools will be identified for each trade by the 
Employer. These master lists will be finalized after consultation with the A.U.P.E. Local 004 
Bargaining Committee. 

2. Using the master list as a guide, the senior official at each worksite will, after consultation with 
the tradesperson, develop a worksite list of required hand tools and bench tools for that location. 
These worksite lists may be updated upon mutual agreement. 

3. The tools listed on the worksite list will be supplied by the tradesman pursuant to Clause 5.02 of 
the Subsidiary #004 Agreement. Any tools brought by the tradesperson to the worksite that are 
not listed on the worksite list are not subject to replacement by the Employer. 

4. Tools not listed on the master list but required by the Employer will be provided by the Employer 
pursuant to Clause 5.03 of the Subsidiary #004 Agreement. 

5. Tools supplied by the tradesperson, pursuant to Clause 5.02 and this Letter of Understanding 
that are reported as stolen with accompanying evidence of forced entry shall be replaced by the 
Employer. Such evidence of forced entry shall be established by police authorities or the 
Employer.

 

LETTER OF UNDERSTANDING #3 - 12 Hour Shifts - Kananaskis Emergency Service Centre 

Pursuant to Article 3 of the Master Agreement the Parties agree to administer Subsidiary Agreement 
004 to allow a 12 hour shift rotation for this continuous operation. 
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1. The Parties agree that notwithstanding the provisions of sub clause 2.01 of Subsidiary Agreement 
004, hours of work shall be administered as follows: 

Employees assigned as Fire Prevention Officers will be required to work a combination of day 
and night shifts over the eight (8) week rotation as per the posted Kananaskis Emergency Service 
Centre roster. The normal hours of work shall be two (2) twelve (12) hour day shifts, followed by 
two (2) twelve (12) hour night shifts, followed by four (4) days off. Employees may be required to 
start on different weeks of the eight week rotation. 

2. The standard work week shall be considered to be 42 hours based on an eight (8) week rotation 
for Fire Prevention Officers assigned to Kananaskis Emergency Service Centre. In recognition of 
the additional hours required, a differential of 15.86 (fifteen point eighty-six) percent will be 
applied. This is calculated based on the hour differential 42/36.25. This additional amount should 
be considered part of their regular annual salary. 

3. The shift schedule outlined is deemed to satisfy the annual hours of work requirement and shall 
not be treated as overtime. The Parties agree that any hours worked beyond 12 hours per day 
shall be subject to overtime compensation as per Article 17 of the Master Agreement. 

4. Shift exchanges between individual Employees shall require prior approval from the Manager. 
Such arrangements will require completion of the appropriate shift change form/ memo and be 
forwarded to the Manager. 

5. The Parties agree that the requirement of Clause 2.02 of the Subsidiary 004 Agreement is waived 
during the period this agreement is in place and that the days of rest shall be administered per 
the posted Kananaskis Emergency Service Centre roster. 

6. Where an Employee's hours of work are modified by this Letter of Understanding, such 
Employees will have benefits and entitlements which are expressed in terms of daily or weekly 
entitlements, converted to equate to the equivalent hours of benefits and entitlements as if the 
hours of work were not modified. This will result in no loss or gain in Employee benefits and 
entitlements. 

7. For paid holidays worked and paid pursuant to Sub-Clause 36.06 (a), Employees will be paid 
their regular salary for seven and one-quarter (7.25) hours plus time and one-half for all hours 
worked up to the equivalent of twelve (12) normal daily hours and double time thereafter. 

8. For time off in lieu earned for paid holidays pursuant to Clause 36.05 and Sub-Clause 36.06(b), 
Employees will receive credit of seven and one-quarter (7.25) regular hours to take off at a later 
date. Time off in lieu may be taken at a mutually agreeable time. All time off earned but not 
scheduled and approved as time off by the end of the current fiscal year shall be paid out as cash. 

9. This agreement applies only to Employees employed, or acting, as Fire Officers assigned to 
Kananaskis Emergency Service Centre under the Subsidiary 004 Agreement. 

10. This agreement shall be reviewed by the Parties on a yearly basis or as required. 

11. Either Party may terminate this Letter of Understanding at any time with one hundred and twenty 
(120) days written notice. 

This letter shall be in effect for the term of the Collective Agreement pursuant to Article 47 of the 
Master Agreement. 
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LETTER OF UNDERSTANDING #4 - Winter Change -Trail Crew in Peter Lougheed Provincial 
Park 

Pursuant to Article 2.01(b) of the Master Agreement, the Parties agree that hours of work shall be 
administered as follows: 

1. (a) Employees who are assigned to the Trail Crew, in Peter Lougheed Provincial Park, will 
move to 4 days with 10 hour shifts (from 5 days at 8 hours/day) for the peak winter months. 
This will commence the week after Remembrance Day each winter season. Employees 
will return to 5 days at 8 hours/ day commencing the week after Easter weekend each 
winter season. 

(b) During the summer months, all Employees would revert back to the 5 day a week, 8 hour 
per day schedule. 

2. This will affect the scheduling of 3 Trail Crew positions: Equipment Operations 2 (Sub 12) 
Technologies 3 (Sub 12) Maintenance Service Worker 2 (Sub 4) 

3. The Parties agree that notwithstanding the provisions of the Agreement: 

(a) The Parties agree that the hours of work  in  item  1  above,  shall  be  considered regularly 
scheduled hours of work and not subject to overtime compensation. 

(b) This will result in no loss or gain in pay. 

4. Either Party may terminate this Letter of Understanding at any time with one hundred and twenty 
(120) days written notice. 

5. This letter shall be in effect for the term of the Collective Agreement pursuant to Article 47 of the 
Master Agreement. 

 

LETTER OF UNDERSTANDING #5 – 6-Week Shift Rotation – Maintenance Service Workers and 
Power Plant Engineers at the Royal Alberta Museum 

1. In accordance with Clause 2.01 (b) of the Master Agreement, the Parties agree to administer the 
Master Agreement and Subsidiary Agreement 004 to allow for the operation of the 6 week shift 
rotation schedule outlined within Appendix A for Maintenance Service Workers (MSW) and 
Power Plant Engineers (PPE) at the Royal Alberta Museum. 

2. The shift schedule outlined within Appendix A is deemed to satisfy the annual hours of work 
requirement and shall not be treated as overtime. The Parties agree that any hours worked 
beyond 10 hours per day shall be subject to overtime compensation as per Article 17 of the 
Master Agreement. 

3. Employees may be required to start on different weeks of the shift rotation schedule. 

4. Employees assigned to the shift rotation shall have benefits and entitlements that are expressed 
in terms of daily and weekly entitlements converted to the equivalent number of hours of benefits 
and entitlements as would be provided to an Employee who normally works an 8 hour shift. This 
will result in no loss or gain in Employee benefits and/or entitlements. 

5. This Letter of Understanding shall be in effect as of October 22, 2018. 

6. Either Party may terminate this Letter of Understanding by providing 120 calendar days written 
notice to the other Party.
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Appendix A: Royal Alberta Museum 6-Week Shift Rotation Schedule (MSW and PPE) 

 Sunday Monday Tuesday Wednesday Thursday Friday Saturday Weekly Hours 

Week 1 10    10 10 10 40 

Week 2 10  10 10 10 10  50 

Week 3  10 10 10 10   40 

Week 4  10 10 10 10   40 

Week 5  10    10 10 30 

Week 6 10    10 10 10 40 

Average 40 

Hours of Work: 

Days: 07:30 – 18:00, with a 30 minute meal break  

Afternoons: 12:30 – 22:30, with a 30 minute meal break 

 

LETTER OF UNDERSTANDING #6 – 1-Week Shift Rotation under Subsidiary 004– Maintenance 
Service Workers on the Trail Crew in Canmore Nordic Centre 

In accordance with clause 2.01(b) of the Master Agreement, the Parties agree to administer the Master 
Agreement and Subsidiary Agreement 004 to allow for the operation of the 1-week shift rotation 
schedule during the peak winter months outlined within Appendix A for Maintenance Service Workers 
assigned to the Trail Crew of the Canmore Nordic Centre. 

1. The use of this scheduled will occur during the winter ski season that typically commences the 
week after Remembrance Day and ends mid-April each year. At which time the Employees will 
return to a normal scheduled (5 days at 8 hours/ day). 

2. Employees shall be assigned to a 1-week shift rotation schedule as outlined within Appendix A. 
The shift schedule outlined within Appendix A is deemed to satisfy the annual hours or work 
requirement and shall not be treated as overtime. Employees may be required to start on 
different weeks of the shift rotation scheduled to provide flexibility. 

3. Employees assigned to the shift rotation shall have all benefits and entitlements that are 
expressed in terms of daily and weekly entitlements converted to the equivalent number of hours 
of benefits and entitlements as would be provided to an Employee who normally works 8-hour 
shifts. This will result in no loss or gain in Employee benefits and/ or entitlements. 

4. The articles listed below shall be administered in the following manner: 

(a) Article 4.03(a), 4.04, 14, 23, 31, 32, 33A, 36, 37 and 38 of the Master Agreement shall be 
administered so as to provide the same number of hours of total entitlement as would be 
provided to an Employee who normally works an 8-hour shift. 

5. This agreement only applies to Maintenance Service Workers assigned to the Trail Crew of the 
Canmore Nordic Centre who are grooming snow during the winter months under Subsidiary 004 
Agreement. 

6. Either Party may terminate this Letter of Understanding by providing 120 calendar days written 
notice to the other Party. 

This Letter of Understanding shall be in effect for the term of the Collective Agreement pursuant to 
Article 47 of the Master Agreement. 
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Appendix A: 1-Week Shift Rotation 

Shift Sun Mon Tues Wed Thur Fri Sat 

1  10 10 10 10   

2 10 10    10 10 

3 10 10 10    10 

Nights: 

10-hour shifts: 22:00-09:00, with 1 hour lunch  

10-hour shifts: 22:30-09:30, with 1 hour lunch 

 

Dated this 27th day of January, 2022 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness TIM GRANT 

 Public Service Commissioner 

 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness GUY SMITH 

 President, Alberta Union of Provincial Employees 
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ARTICLE 1 - PROBATIONARY PERIOD 

1.01 Pursuant to Article 27 of the Master Agreement, the Probationary Period for 
classifications covered by this Agreement shall be twelve (12) months. 

 

ARTICLE 2 - HOURS OF WORK 

2.01 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement, the normal hours of work 
for Employees covered by this Agreement shall be thirty-six and one-quarter (36 1/4) 
hours per week. 

2.02 The above will be worked over five (5) consecutive days at seven and one-quarter (7 1/4) 
hours per day, unless otherwise mutually agreed. 

2.03 Notwithstanding Clause 2.02 above, Wage Employees may be required to work more 
than five (5) consecutive days as long as the equivalent of thirty-six and one-quarter (36 
1/4) hours per week is worked on a monthly basis. 

2.04 Notwithstanding the generality of the above, Clauses 2.01, 2.02 and 2.03 shall not apply 
to Employees covered by Article 6 of this Agreement. 

 

ARTICLE 3 - OVERTIME 

3.01 Pursuant to Article 17 of the Master Agreement, Employees covered by this Agreement 
will be compensated for authorized overtime hours worked. 

3.02 Notwithstanding the generality of the above, Article 3 shall not apply to Employees 
covered by Article 6 of this Agreement. 

 

ARTICLE 4 - PROTECTIVE CLOTHING 

4.01 Where the Employer determines that uniforms, coveralls, smocks, or other such items 
should be provided for the protection of the Employee’s personal garments, such items 
shall be provided and replaced upon approval by the Employer. 

4.02 Protective clothing and safety equipment shall be supplied by the Employer as required 
by the Occupational Health and Safety Act, the Radiation Protection Act and any 
regulations thereto. 

4.03 Notwithstanding the generality of Clause 4.01 above, where the Employer determines 
that an Employee is required to wear boots or shoes as part of the dress uniform, the 
Employer shall not be required to provide or replace the boots or shoes. Where the 
Employer does not provide or replace the boots or shoes as part of the dress uniform, the 
Employee shall be entitled to an allowance of two hundred and forty dollars ($240.00) 
every two years. 

4.04 Where the Employer determines that safety footwear should be provided, the Employer 
shall either provide the actual safety footwear or pay to each such eligible Employee the 
cost of such footwear up to a maximum of three hundred ($300.00) dollars every two 
years.
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ARTICLE 5 - MEDICAL EXAMINATIONS 

5.01 Where the Employer requires an Employee to undergo compulsory medical 
examinations, the cost of such examinations shall be paid by the Employer. This 
Article does not apply to proof of illness as required under Article 33 of the Master 
Agreement. 

 

ARTICLE 6 - APPLICATION OF MASTER AGREEMENT TO LOOKOUTS 

6.01 Pursuant to Clause 3.01 of the Master Agreement, the following Articles of the Master 
Agreement shall not apply to Employees who are employed as a Lookout or Senior 
Lookout while assigned to a tower: 

Article 16 - Hours of Work  

Article 17 - Overtime  

Article 18 - Shift Differential  

Article 19 - Call Back Pay  

Article 20 - Reporting Pay  

Article 21 - Standby Pay 

6.02 An Employee covered by Clause 6.01 above and while assigned to a tower shall receive 
in addition to regular pay one-seventh (1/7) of a day’s pay for every full day worked on 
the tower. For the purposes of this provision, one day’s pay shall be defined as the annual 
salary divided by two hundred and sixty-one (261). Additional salary earned under this 
section shall be payable at the normal pay periods. 

6.03 Lookouts at the commencement of their fifth (5th) consecutive season shall be entitled to: 

(a) in lieu of receiving paid holidays, be allowed, in addition to regular earnings, pay 
at 5.2% of regular earnings, and for working on a paid holiday, pay at time and 
one-half the regular daily rate for that day; and 

(b) in lieu of receiving annual vacation leave, be allowed, in addition to regular 
earnings, pay at 6% of regular earnings; and 

(c) in lieu of receiving other benefits, be allowed, in addition to regular earnings, pay 
at 1% of regular earnings; and 

(d) in lieu of receiving casual and general illness leave, be allowed six (6) days of paid 
sick leave per year. 

 

ARTICLE 7 - WILDERNESS CAMP ALLOWANCE 

7.01 An Employee who is required to stay overnight in a wilderness tent camp at which the 
Employee must provide their own domestic services shall have added to their regular 
salary a daily allowance of eight dollars and fifty cents ($8.50) for each such night spent 
in camp.
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SALARY TREATMENT INFORMATION 

The Wage rate contained in the April 1, 2019 to March 31, 2020 salary Schedules/ Grids in all of the 
Subsidiary Agreements shall be increased in accordance with the schedule below; 

Effective April 1, 2020 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective April 1, 2021 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective January 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point two-five percent (1.25%). 

Effective September 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point five percent (1.5%), plus an additional 0.5% subject to the following Gain 
Sharing Formula: 

Gain Sharing Formula: 

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided 
that the “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or 
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively 
effective September 1, 2023 for the 2023-2024 Fiscal Year. 

“Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be a 
simple average of Alberta’s Real GDP for 2023 across the following independent forecasting 
institutions: 

 Conference Board of Canada 
 Stokes Economics 
 BMO Capital Markets 
 CIBC World Markets 
 Laurentian Bank 
 National Bank 
 RBC Royal Bank 
 Scotiabank 
 TD Bank 

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced from 
each institution at the time the pay-out determination would be made in February 2024. 
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SCHEDULE “A” 

ASSIGNMENT OF CLASSES TO PAY GRADES EFFECTIVE APRIL 1, 2020 

Class No. Class Title Pay Grade 

052LO Lookout 37 
057MT Meteorologist 1 70 
058MT Meteorologist 2 73 
051NR Natural Resources 1 35 
052NR Natural Resources 2 39 
053NR Natural Resources 3 42 
054NR Natural Resources 4 44 
055NR Natural Resources 5 48 
056NR Natural Resources 6 57 
057NR Natural Resources 7 65 
058NR Natural Resources 8 70 
*059NRMA Natural Resources 9 Market Adjustment 72 (effective December 14, 2021) 

059NR Natural Resources 9 73 

* Indicates market adjustments pursuant to Letter of Understanding #4 
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SCHEDULE B 

NATURAL RESOURCES CONSERVATION SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

33 $1,438.87 $19.85 $1,482.76 $20.45 $1,531.28 $21.12 $1,582.92 $21.83 $1,639.69 $22.62 $1,693.39 $23.36 $1,751.22 $24.15 

34 $1,460.54 $20.15 $1,508.57 $20.81 $1,557.10 $21.48 $1,611.31 $22.22 $1,667.06 $22.99 $1,723.86 $23.78 $1,783.22 $24.60 

35 $1,482.76 $20.45 $1,531.28 $21.12 $1,582.92 $21.83 $1,639.69 $22.62 $1,693.39 $23.36 $1,751.22 $24.15 $1,814.21 $25.02 

36 $1,508.57 $20.81 $1,557.10 $21.48 $1,611.31 $22.22 $1,667.06 $22.99 $1,723.86 $23.78 $1,783.22 $24.60 $1,846.72 $25.47 

37 $1,531.28 $21.12 $1,582.92 $21.83 $1,639.69 $22.62 $1,693.39 $23.36 $1,751.22 $24.15 $1,814.21 $25.02 $1,879.25 $25.92 

38 $1,557.10 $21.48 $1,611.31 $22.22 $1,667.06 $22.99 $1,723.86 $23.78 $1,783.22 $24.60 $1,846.72 $25.47 $1,913.32 $26.39 

39 $1,582.92 $21.83 $1,639.69 $22.62 $1,693.39 $23.36 $1,751.22 $24.15 $1,814.21 $25.02 $1,879.25 $25.92 $1,947.92 $26.87 

40 $1,611.31 $22.22 $1,667.06 $22.99 $1,723.86 $23.78 $1,783.22 $24.60 $1,846.72 $25.47 $1,913.32 $26.39 $1,986.65 $27.40 

41 $1,639.69 $22.62 $1,693.39 $23.36 $1,751.22 $24.15 $1,814.21 $25.02 $1,879.25 $25.92 $1,947.92 $26.87 $2,017.09 $27.82 

42 $1,667.06 $22.99 $1,723.86 $23.78 $1,783.22 $24.60 $1,846.72 $25.47 $1,913.32 $26.39 $1,986.65 $27.40 $2,052.71 $28.31 

43 $1,693.39 $23.36 $1,751.22 $24.15 $1,814.21 $25.02 $1,879.25 $25.92 $1,947.92 $26.87 $2,017.09 $27.82 $2,089.89 $28.83 

44 $1,723.86 $23.78 $1,783.22 $24.60 $1,846.72 $25.47 $1,913.32 $26.39 $1,986.65 $27.40 $2,052.71 $28.31 $2,128.63 $29.36 

45 $1,751.22 $24.15 $1,814.21 $25.02 $1,879.25 $25.92 $1,947.92 $26.87 $2,017.09 $27.82 $2,089.89 $28.83 $2,171.98 $29.96 

46 $1,783.22 $24.60 $1,846.72 $25.47 $1,913.32 $26.39 $1,986.65 $27.40 $2,052.71 $28.31 $2,128.63 $29.36 $2,211.22 $30.50 

47 $1,814.21 $25.02 $1,879.25 $25.92 $1,947.92 $26.87 $2,017.09 $27.82 $2,089.89 $28.83 $2,171.98 $29.96 $2,245.30 $30.97 

48 $1,846.72 $25.47 $1,913.32 $26.39 $1,986.65 $27.40 $2,052.71 $28.31 $2,128.63 $29.36 $2,211.22 $30.50 $2,294.86 $31.65 

49 $1,879.25 $25.92 $1,947.92 $26.87 $2,017.09 $27.82 $2,089.89 $28.83 $2,171.98 $29.96 $2,245.30 $30.97 $2,339.77 $32.27 

50 $1,913.32 $26.39 $1,986.65 $27.40 $2,052.71 $28.31 $2,128.63 $29.36 $2,211.22 $30.50 $2,294.86 $31.65 $2,388.82 $32.95 

51 $1,947.92 $26.87 $2,017.09 $27.82 $2,089.89 $28.83 $2,171.98 $29.96 $2,245.30 $30.97 $2,339.77 $32.27 $2,434.77 $33.58 

52 $1,986.65 $27.40 $2,052.71 $28.31 $2,128.63 $29.36 $2,211.22 $30.50 $2,294.86 $31.65 $2,388.82 $32.95 $2,487.95 $34.32 

53 $2,017.09 $27.82 $2,089.89 $28.83 $2,171.98 $29.96 $2,245.30 $30.97 $2,339.77 $32.27 $2,434.77 $33.58 $2,537.00 $34.99 

54 $2,052.71 $28.31 $2,128.63 $29.36 $2,211.22 $30.50 $2,294.86 $31.65 $2,388.82 $32.95 $2,487.95 $34.32 $2,593.27 $35.77 

55 $2,089.89 $28.83 $2,171.98 $29.96 $2,245.30 $30.97 $2,339.77 $32.27 $2,434.77 $33.58 $2,537.00 $34.99 $2,644.90 $36.48 

56 $2,128.63 $29.36 $2,211.22 $30.50 $2,294.86 $31.65 $2,388.82 $32.95 $2,487.95 $34.32 $2,593.27 $35.77 $2,707.88 $37.35 

57 $2,171.98 $29.96 $2,245.30 $30.97 $2,339.77 $32.27 $2,434.77 $33.58 $2,537.00 $34.99 $2,644.90 $36.48 $2,761.57 $38.09 

58 $2,211.22 $30.50 $2,294.86 $31.65 $2,388.82 $32.95 $2,487.95 $34.32 $2,593.27 $35.77 $2,707.88 $37.35 $2,818.88 $38.88 

59 $2,245.30 $30.97 $2,339.77 $32.27 $2,434.77 $33.58 $2,537.00 $34.99 $2,644.90 $36.48 $2,761.57 $38.09 $2,877.22 $39.69 

60 $2,294.86 $31.65 $2,388.82 $32.95 $2,487.95 $34.32 $2,593.27 $35.77 $2,707.88 $37.35 $2,818.88 $38.88 $2,938.13 $40.53 

61 $2,339.77 $32.27 $2,434.77 $33.58 $2,537.00 $34.99 $2,644.90 $36.48 $2,761.57 $38.09 $2,877.22 $39.69 $3,005.26 $41.45 

62 $2,388.82 $32.95 $2,487.95 $34.32 $2,593.27 $35.77 $2,707.88 $37.35 $2,818.88 $38.88 $2,938.13 $40.53 $3,068.24 $42.32 

63 $2,434.77 $33.58 $2,537.00 $34.99 $2,644.90 $36.48 $2,761.57 $38.09 $2,877.22 $39.69 $3,005.26 $41.45 $3,130.18 $43.17 

64 $2,487.95 $34.32 $2,593.27 $35.77 $2,707.88 $37.35 $2,818.88 $38.88 $2,938.13 $40.53 $3,068.24 $42.32 $3,199.89 $44.14 

65 $2,537.00 $34.99 $2,644.90 $36.48 $2,761.57 $38.09 $2,877.22 $39.69 $3,005.26 $41.45 $3,130.18 $43.17 $3,263.92 $45.02 
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SCHEDULE B 

NATURAL RESOURCES CONSERVATION SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

66 $2,593.27 $35.77 $2,707.88 $37.35 $2,818.88 $38.88 $2,938.13 $40.53 $3,068.24 $42.32 $3,199.89 $44.14 $3,335.67 $46.01 

67 $2,644.90 $36.48 $2,761.57 $38.09 $2,877.22 $39.69 $3,005.26 $41.45 $3,130.18 $43.17 $3,263.92 $45.02 $3,407.45 $47.00 

68 $2,707.88 $37.35 $2,818.88 $38.88 $2,938.13 $40.53 $3,068.24 $42.32 $3,199.89 $44.14 $3,335.67 $46.01 $3,480.76 $48.01 

69 $2,761.57 $38.09 $2,877.22 $39.69 $3,005.26 $41.45 $3,130.18 $43.17 $3,263.92 $45.02 $3,407.45 $47.00 $3,556.13 $49.05 

70 $2,818.88 $38.88 $2,938.13 $40.53 $3,068.24 $42.32 $3,199.89 $44.14 $3,335.67 $46.01 $3,480.76 $48.01 $3,640.79 $50.22 

71 $2,877.22 $39.69 $3,005.26 $41.45 $3,130.18 $43.17 $3,263.92 $45.02 $3,407.45 $47.00 $3,556.13 $49.05 $3,718.74 $51.29 

72 $2,938.13 $40.53 $3,068.24 $42.32 $3,199.89 $44.14 $3,335.67 $46.01 $3,480.76 $48.01 $3,640.79 $50.22 $3,805.49 $52.49 

73 $3,005.26 $41.45 $3,130.18 $43.17 $3,263.92 $45.02 $3,407.45 $47.00 $3,556.13 $49.05 $3,718.74 $51.29 $3,889.13 $53.64 

74 $3,068.24 $42.32 $3,199.89 $44.14 $3,335.67 $46.01 $3,480.76 $48.01 $3,640.79 $50.22 $3,805.49 $52.49 $3,977.91 $54.87 

75 $3,130.18 $43.17 $3,263.92 $45.02 $3,407.45 $47.00 $3,556.13 $49.05 $3,718.74 $51.29 $3,889.13 $53.64 $4,067.28 $56.10 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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SCHEDULE B 

NATURAL RESOURCES CONSERVATION SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

33 $1,456.86 $20.09 $1,501.30 $20.71 $1,550.43 $21.39 $1,602.71 $22.11 $1,660.19 $22.90 $1,714.56 $23.65 $1,773.12 $24.46 

34 $1,478.80 $20.40 $1,527.43 $21.07 $1,576.57 $21.75 $1,631.46 $22.50 $1,687.90 $23.28 $1,745.41 $24.07 $1,805.52 $24.90 

35 $1,501.30 $20.71 $1,550.43 $21.39 $1,602.71 $22.11 $1,660.19 $22.90 $1,714.56 $23.65 $1,773.12 $24.46 $1,836.89 $25.34 

36 $1,527.43 $21.07 $1,576.57 $21.75 $1,631.46 $22.50 $1,687.90 $23.28 $1,745.41 $24.07 $1,805.52 $24.90 $1,869.81 $25.79 

37 $1,550.43 $21.39 $1,602.71 $22.11 $1,660.19 $22.90 $1,714.56 $23.65 $1,773.12 $24.46 $1,836.89 $25.34 $1,902.75 $26.24 

38 $1,576.57 $21.75 $1,631.46 $22.50 $1,687.90 $23.28 $1,745.41 $24.07 $1,805.52 $24.90 $1,869.81 $25.79 $1,937.24 $26.72 

39 $1,602.71 $22.11 $1,660.19 $22.90 $1,714.56 $23.65 $1,773.12 $24.46 $1,836.89 $25.34 $1,902.75 $26.24 $1,972.27 $27.20 

40 $1,631.46 $22.50 $1,687.90 $23.28 $1,745.41 $24.07 $1,805.52 $24.90 $1,869.81 $25.79 $1,937.24 $26.72 $2,011.49 $27.74 

41 $1,660.19 $22.90 $1,714.56 $23.65 $1,773.12 $24.46 $1,836.89 $25.34 $1,902.75 $26.24 $1,972.27 $27.20 $2,042.31 $28.17 

42 $1,687.90 $23.28 $1,745.41 $24.07 $1,805.52 $24.90 $1,869.81 $25.79 $1,937.24 $26.72 $2,011.49 $27.74 $2,078.37 $28.67 

43 $1,714.56 $23.65 $1,773.12 $24.46 $1,836.89 $25.34 $1,902.75 $26.24 $1,972.27 $27.20 $2,042.31 $28.17 $2,116.02 $29.19 

44 $1,745.41 $24.07 $1,805.52 $24.90 $1,869.81 $25.79 $1,937.24 $26.72 $2,011.49 $27.74 $2,078.37 $28.67 $2,155.24 $29.73 

45 $1,773.12 $24.46 $1,836.89 $25.34 $1,902.75 $26.24 $1,972.27 $27.20 $2,042.31 $28.17 $2,116.02 $29.19 $2,199.13 $30.33 

46 $1,805.52 $24.90 $1,869.81 $25.79 $1,937.24 $26.72 $2,011.49 $27.74 $2,078.37 $28.67 $2,155.24 $29.73 $2,238.87 $30.88 

47 $1,836.89 $25.34 $1,902.75 $26.24 $1,972.27 $27.20 $2,042.31 $28.17 $2,116.02 $29.19 $2,199.13 $30.33 $2,273.37 $31.36 

48 $1,869.81 $25.79 $1,937.24 $26.72 $2,011.49 $27.74 $2,078.37 $28.67 $2,155.24 $29.73 $2,238.87 $30.88 $2,323.55 $32.05 

49 $1,902.75 $26.24 $1,972.27 $27.20 $2,042.31 $28.17 $2,116.02 $29.19 $2,199.13 $30.33 $2,273.37 $31.36 $2,369.02 $32.68 

50 $1,937.24 $26.72 $2,011.49 $27.74 $2,078.37 $28.67 $2,155.24 $29.73 $2,238.87 $30.88 $2,323.55 $32.05 $2,418.69 $33.36 

51 $1,972.27 $27.20 $2,042.31 $28.17 $2,116.02 $29.19 $2,199.13 $30.33 $2,273.37 $31.36 $2,369.02 $32.68 $2,465.21 $34.00 

52 $2,011.49 $27.74 $2,078.37 $28.67 $2,155.24 $29.73 $2,238.87 $30.88 $2,323.55 $32.05 $2,418.69 $33.36 $2,519.05 $34.75 

53 $2,042.31 $28.17 $2,116.02 $29.19 $2,199.13 $30.33 $2,273.37 $31.36 $2,369.02 $32.68 $2,465.21 $34.00 $2,568.72 $35.43 

54 $2,078.37 $28.67 $2,155.24 $29.73 $2,238.87 $30.88 $2,323.55 $32.05 $2,418.69 $33.36 $2,519.05 $34.75 $2,625.69 $36.22 

55 $2,116.02 $29.19 $2,199.13 $30.33 $2,273.37 $31.36 $2,369.02 $32.68 $2,465.21 $34.00 $2,568.72 $35.43 $2,677.97 $36.94 

56 $2,155.24 $29.73 $2,238.87 $30.88 $2,323.55 $32.05 $2,418.69 $33.36 $2,519.05 $34.75 $2,625.69 $36.22 $2,741.73 $37.82 

57 $2,199.13 $30.33 $2,273.37 $31.36 $2,369.02 $32.68 $2,465.21 $34.00 $2,568.72 $35.43 $2,677.97 $36.94 $2,796.09 $38.57 

58 $2,238.87 $30.88 $2,323.55 $32.05 $2,418.69 $33.36 $2,519.05 $34.75 $2,625.69 $36.22 $2,741.73 $37.82 $2,854.12 $39.37 

59 $2,273.37 $31.36 $2,369.02 $32.68 $2,465.21 $34.00 $2,568.72 $35.43 $2,677.97 $36.94 $2,796.09 $38.57 $2,913.19 $40.18 

60 $2,323.55 $32.05 $2,418.69 $33.36 $2,519.05 $34.75 $2,625.69 $36.22 $2,741.73 $37.82 $2,854.12 $39.37 $2,974.86 $41.03 

61 $2,369.02 $32.68 $2,465.21 $34.00 $2,568.72 $35.43 $2,677.97 $36.94 $2,796.09 $38.57 $2,913.19 $40.18 $3,042.83 $41.97 

62 $2,418.69 $33.36 $2,519.05 $34.75 $2,625.69 $36.22 $2,741.73 $37.82 $2,854.12 $39.37 $2,974.86 $41.03 $3,106.60 $42.85 

63 $2,465.21 $34.00 $2,568.72 $35.43 $2,677.97 $36.94 $2,796.09 $38.57 $2,913.19 $40.18 $3,042.83 $41.97 $3,169.31 $43.71 

64 $2,519.05 $34.75 $2,625.69 $36.22 $2,741.73 $37.82 $2,854.12 $39.37 $2,974.86 $41.03 $3,106.60 $42.85 $3,239.89 $44.69 

65 $2,568.72 $35.43 $2,677.97 $36.94 $2,796.09 $38.57 $2,913.19 $40.18 $3,042.83 $41.97 $3,169.31 $43.71 $3,304.72 $45.58 
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Classification: Public 

SCHEDULE B 

NATURAL RESOURCES CONSERVATION SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

66 $2,625.69 $36.22 $2,741.73 $37.82 $2,854.12 $39.37 $2,974.86 $41.03 $3,106.60 $42.85 $3,239.89 $44.69 $3,377.37 $46.58 

67 $2,677.97 $36.94 $2,796.09 $38.57 $2,913.19 $40.18 $3,042.83 $41.97 $3,169.31 $43.71 $3,304.72 $45.58 $3,450.05 $47.59 

68 $2,741.73 $37.82 $2,854.12 $39.37 $2,974.86 $41.03 $3,106.60 $42.85 $3,239.89 $44.69 $3,377.37 $46.58 $3,524.27 $48.61 

69 $2,796.09 $38.57 $2,913.19 $40.18 $3,042.83 $41.97 $3,169.31 $43.71 $3,304.72 $45.58 $3,450.05 $47.59 $3,600.59 $49.66 

70 $2,854.12 $39.37 $2,974.86 $41.03 $3,106.60 $42.85 $3,239.89 $44.69 $3,377.37 $46.58 $3,524.27 $48.61 $3,686.30 $50.85 

71 $2,913.19 $40.18 $3,042.83 $41.97 $3,169.31 $43.71 $3,304.72 $45.58 $3,450.05 $47.59 $3,600.59 $49.66 $3,765.23 $51.93 

72 $2,974.86 $41.03 $3,106.60 $42.85 $3,239.89 $44.69 $3,377.37 $46.58 $3,524.27 $48.61 $3,686.30 $50.85 $3,853.06 $53.15 

73 $3,042.83 $41.97 $3,169.31 $43.71 $3,304.72 $45.58 $3,450.05 $47.59 $3,600.59 $49.66 $3,765.23 $51.93 $3,937.75 $54.31 

74 $3,106.60 $42.85 $3,239.89 $44.69 $3,377.37 $46.58 $3,524.27 $48.61 $3,686.30 $50.85 $3,853.06 $53.15 $4,027.64 $55.55 

75 $3,169.31 $43.71 $3,304.72 $45.58 $3,450.05 $47.59 $3,600.59 $49.66 $3,765.23 $51.93 $3,937.75 $54.31 $4,118.13 $56.80 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

NATURAL RESOURCES CONSERVATION SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

33 $1,478.72 $20.40 $1,523.82 $21.02 $1,573.69 $21.71 $1,626.76 $22.44 $1,685.10 $23.24 $1,740.28 $24.00 $1,799.72 $24.82 

34 $1,500.99 $20.70 $1,550.35 $21.38 $1,600.22 $22.07 $1,655.94 $22.84 $1,713.22 $23.63 $1,771.60 $24.44 $1,832.61 $25.28 

35 $1,523.82 $21.02 $1,573.69 $21.71 $1,626.76 $22.44 $1,685.10 $23.24 $1,740.28 $24.00 $1,799.72 $24.82 $1,864.45 $25.72 

36 $1,550.35 $21.38 $1,600.22 $22.07 $1,655.94 $22.84 $1,713.22 $23.63 $1,771.60 $24.44 $1,832.61 $25.28 $1,897.86 $26.18 

37 $1,573.69 $21.71 $1,626.76 $22.44 $1,685.10 $23.24 $1,740.28 $24.00 $1,799.72 $24.82 $1,864.45 $25.72 $1,931.30 $26.64 

38 $1,600.22 $22.07 $1,655.94 $22.84 $1,713.22 $23.63 $1,771.60 $24.44 $1,832.61 $25.28 $1,897.86 $26.18 $1,966.30 $27.12 

39 $1,626.76 $22.44 $1,685.10 $23.24 $1,740.28 $24.00 $1,799.72 $24.82 $1,864.45 $25.72 $1,931.30 $26.64 $2,001.86 $27.61 

40 $1,655.94 $22.84 $1,713.22 $23.63 $1,771.60 $24.44 $1,832.61 $25.28 $1,897.86 $26.18 $1,966.30 $27.12 $2,041.67 $28.16 

41 $1,685.10 $23.24 $1,740.28 $24.00 $1,799.72 $24.82 $1,864.45 $25.72 $1,931.30 $26.64 $2,001.86 $27.61 $2,072.95 $28.59 

42 $1,713.22 $23.63 $1,771.60 $24.44 $1,832.61 $25.28 $1,897.86 $26.18 $1,966.30 $27.12 $2,041.67 $28.16 $2,109.55 $29.10 

43 $1,740.28 $24.00 $1,799.72 $24.82 $1,864.45 $25.72 $1,931.30 $26.64 $2,001.86 $27.61 $2,072.95 $28.59 $2,147.77 $29.62 

44 $1,771.60 $24.44 $1,832.61 $25.28 $1,897.86 $26.18 $1,966.30 $27.12 $2,041.67 $28.16 $2,109.55 $29.10 $2,187.57 $30.17 

45 $1,799.72 $24.82 $1,864.45 $25.72 $1,931.30 $26.64 $2,001.86 $27.61 $2,072.95 $28.59 $2,147.77 $29.62 $2,232.12 $30.79 

46 $1,832.61 $25.28 $1,897.86 $26.18 $1,966.30 $27.12 $2,041.67 $28.16 $2,109.55 $29.10 $2,187.57 $30.17 $2,272.46 $31.34 

47 $1,864.45 $25.72 $1,931.30 $26.64 $2,001.86 $27.61 $2,072.95 $28.59 $2,147.77 $29.62 $2,232.12 $30.79 $2,307.48 $31.83 

48 $1,897.86 $26.18 $1,966.30 $27.12 $2,041.67 $28.16 $2,109.55 $29.10 $2,187.57 $30.17 $2,272.46 $31.34 $2,358.41 $32.53 

49 $1,931.30 $26.64 $2,001.86 $27.61 $2,072.95 $28.59 $2,147.77 $29.62 $2,232.12 $30.79 $2,307.48 $31.83 $2,404.56 $33.17 

50 $1,966.30 $27.12 $2,041.67 $28.16 $2,109.55 $29.10 $2,187.57 $30.17 $2,272.46 $31.34 $2,358.41 $32.53 $2,454.98 $33.86 

51 $2,001.86 $27.61 $2,072.95 $28.59 $2,147.77 $29.62 $2,232.12 $30.79 $2,307.48 $31.83 $2,404.56 $33.17 $2,502.19 $34.51 

52 $2,041.67 $28.16 $2,109.55 $29.10 $2,187.57 $30.17 $2,272.46 $31.34 $2,358.41 $32.53 $2,454.98 $33.86 $2,556.84 $35.27 

53 $2,072.95 $28.59 $2,147.77 $29.62 $2,232.12 $30.79 $2,307.48 $31.83 $2,404.56 $33.17 $2,502.19 $34.51 $2,607.26 $35.96 

54 $2,109.55 $29.10 $2,187.57 $30.17 $2,272.46 $31.34 $2,358.41 $32.53 $2,454.98 $33.86 $2,556.84 $35.27 $2,665.08 $36.76 

55 $2,147.77 $29.62 $2,232.12 $30.79 $2,307.48 $31.83 $2,404.56 $33.17 $2,502.19 $34.51 $2,607.26 $35.96 $2,718.14 $37.49 

56 $2,187.57 $30.17 $2,272.46 $31.34 $2,358.41 $32.53 $2,454.98 $33.86 $2,556.84 $35.27 $2,665.08 $36.76 $2,782.86 $38.38 

57 $2,232.12 $30.79 $2,307.48 $31.83 $2,404.56 $33.17 $2,502.19 $34.51 $2,607.26 $35.96 $2,718.14 $37.49 $2,838.04 $39.15 

58 $2,272.46 $31.34 $2,358.41 $32.53 $2,454.98 $33.86 $2,556.84 $35.27 $2,665.08 $36.76 $2,782.86 $38.38 $2,896.94 $39.96 

59 $2,307.48 $31.83 $2,404.56 $33.17 $2,502.19 $34.51 $2,607.26 $35.96 $2,718.14 $37.49 $2,838.04 $39.15 $2,956.89 $40.78 

60 $2,358.41 $32.53 $2,454.98 $33.86 $2,556.84 $35.27 $2,665.08 $36.76 $2,782.86 $38.38 $2,896.94 $39.96 $3,019.49 $41.65 

61 $2,404.56 $33.17 $2,502.19 $34.51 $2,607.26 $35.96 $2,718.14 $37.49 $2,838.04 $39.15 $2,956.89 $40.78 $3,088.48 $42.60 

62 $2,454.98 $33.86 $2,556.84 $35.27 $2,665.08 $36.76 $2,782.86 $38.38 $2,896.94 $39.96 $3,019.49 $41.65 $3,153.20 $43.49 

63 $2,502.19 $34.51 $2,607.26 $35.96 $2,718.14 $37.49 $2,838.04 $39.15 $2,956.89 $40.78 $3,088.48 $42.60 $3,216.85 $44.37 

64 $2,556.84 $35.27 $2,665.08 $36.76 $2,782.86 $38.38 $2,896.94 $39.96 $3,019.49 $41.65 $3,153.20 $43.49 $3,288.49 $45.36 

65 $2,607.26 $35.96 $2,718.14 $37.49 $2,838.04 $39.15 $2,956.89 $40.78 $3,088.48 $42.60 $3,216.85 $44.37 $3,354.30 $46.27 
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Classification: Public 

SCHEDULE B 

NATURAL RESOURCES CONSERVATION SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

66 $2,665.08 $36.76 $2,782.86 $38.38 $2,896.94 $39.96 $3,019.49 $41.65 $3,153.20 $43.49 $3,288.49 $45.36 $3,428.04 $47.28 

67 $2,718.14 $37.49 $2,838.04 $39.15 $2,956.89 $40.78 $3,088.48 $42.60 $3,216.85 $44.37 $3,354.30 $46.27 $3,501.81 $48.30 

68 $2,782.86 $38.38 $2,896.94 $39.96 $3,019.49 $41.65 $3,153.20 $43.49 $3,288.49 $45.36 $3,428.04 $47.28 $3,577.14 $49.34 

69 $2,838.04 $39.15 $2,956.89 $40.78 $3,088.48 $42.60 $3,216.85 $44.37 $3,354.30 $46.27 $3,501.81 $48.30 $3,654.60 $50.41 

70 $2,896.94 $39.96 $3,019.49 $41.65 $3,153.20 $43.49 $3,288.49 $45.36 $3,428.04 $47.28 $3,577.14 $49.34 $3,741.60 $51.61 

71 $2,956.89 $40.78 $3,088.48 $42.60 $3,216.85 $44.37 $3,354.30 $46.27 $3,501.81 $48.30 $3,654.60 $50.41 $3,821.71 $52.71 

72 $3,019.49 $41.65 $3,153.20 $43.49 $3,288.49 $45.36 $3,428.04 $47.28 $3,577.14 $49.34 $3,741.60 $51.61 $3,910.86 $53.94 

73 $3,088.48 $42.60 $3,216.85 $44.37 $3,354.30 $46.27 $3,501.81 $48.30 $3,654.60 $50.41 $3,821.71 $52.71 $3,996.82 $55.13 

74 $3,153.20 $43.49 $3,288.49 $45.36 $3,428.04 $47.28 $3,577.14 $49.34 $3,741.60 $51.61 $3,910.86 $53.94 $4,088.06 $56.39 

75 $3,216.85 $44.37 $3,354.30 $46.27 $3,501.81 $48.30 $3,654.60 $50.41 $3,821.71 $52.71 $3,996.82 $55.13 $4,179.91 $57.65 

* Hourly rates (to 2 decimal places) shown for informational purposes only 



 

11 
 

Classification: Public 

SCHEDULE B 

NATURAL RESOURCES CONSERVATION SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

33 $1,486.12 $20.50 $1,531.44 $21.12 $1,581.56 $21.81 $1,634.90 $22.55 $1,693.53 $23.36 $1,748.99 $24.12 $1,808.72 $24.95 

34 $1,508.50 $20.81 $1,558.11 $21.49 $1,608.23 $22.18 $1,664.22 $22.95 $1,721.79 $23.75 $1,780.46 $24.56 $1,841.78 $25.40 

35 $1,531.44 $21.12 $1,581.56 $21.81 $1,634.90 $22.55 $1,693.53 $23.36 $1,748.99 $24.12 $1,808.72 $24.95 $1,873.78 $25.85 

36 $1,558.11 $21.49 $1,608.23 $22.18 $1,664.22 $22.95 $1,721.79 $23.75 $1,780.46 $24.56 $1,841.78 $25.40 $1,907.35 $26.31 

37 $1,581.56 $21.81 $1,634.90 $22.55 $1,693.53 $23.36 $1,748.99 $24.12 $1,808.72 $24.95 $1,873.78 $25.85 $1,940.96 $26.77 

38 $1,608.23 $22.18 $1,664.22 $22.95 $1,721.79 $23.75 $1,780.46 $24.56 $1,841.78 $25.40 $1,907.35 $26.31 $1,976.14 $27.26 

39 $1,634.90 $22.55 $1,693.53 $23.36 $1,748.99 $24.12 $1,808.72 $24.95 $1,873.78 $25.85 $1,940.96 $26.77 $2,011.87 $27.75 

40 $1,664.22 $22.95 $1,721.79 $23.75 $1,780.46 $24.56 $1,841.78 $25.40 $1,907.35 $26.31 $1,976.14 $27.26 $2,051.88 $28.30 

41 $1,693.53 $23.36 $1,748.99 $24.12 $1,808.72 $24.95 $1,873.78 $25.85 $1,940.96 $26.77 $2,011.87 $27.75 $2,083.32 $28.74 

42 $1,721.79 $23.75 $1,780.46 $24.56 $1,841.78 $25.40 $1,907.35 $26.31 $1,976.14 $27.26 $2,051.88 $28.30 $2,120.10 $29.24 

43 $1,748.99 $24.12 $1,808.72 $24.95 $1,873.78 $25.85 $1,940.96 $26.77 $2,011.87 $27.75 $2,083.32 $28.74 $2,158.51 $29.77 

44 $1,780.46 $24.56 $1,841.78 $25.40 $1,907.35 $26.31 $1,976.14 $27.26 $2,051.88 $28.30 $2,120.10 $29.24 $2,198.51 $30.32 

45 $1,808.72 $24.95 $1,873.78 $25.85 $1,940.96 $26.77 $2,011.87 $27.75 $2,083.32 $28.74 $2,158.51 $29.77 $2,243.29 $30.94 

46 $1,841.78 $25.40 $1,907.35 $26.31 $1,976.14 $27.26 $2,051.88 $28.30 $2,120.10 $29.24 $2,198.51 $30.32 $2,283.83 $31.50 

47 $1,873.78 $25.85 $1,940.96 $26.77 $2,011.87 $27.75 $2,083.32 $28.74 $2,158.51 $29.77 $2,243.29 $30.94 $2,319.02 $31.99 

48 $1,907.35 $26.31 $1,976.14 $27.26 $2,051.88 $28.30 $2,120.10 $29.24 $2,198.51 $30.32 $2,283.83 $31.50 $2,370.21 $32.69 

49 $1,940.96 $26.77 $2,011.87 $27.75 $2,083.32 $28.74 $2,158.51 $29.77 $2,243.29 $30.94 $2,319.02 $31.99 $2,416.59 $33.33 

50 $1,976.14 $27.26 $2,051.88 $28.30 $2,120.10 $29.24 $2,198.51 $30.32 $2,283.83 $31.50 $2,370.21 $32.69 $2,467.26 $34.03 

51 $2,011.87 $27.75 $2,083.32 $28.74 $2,158.51 $29.77 $2,243.29 $30.94 $2,319.02 $31.99 $2,416.59 $33.33 $2,514.71 $34.69 

52 $2,051.88 $28.30 $2,120.10 $29.24 $2,198.51 $30.32 $2,283.83 $31.50 $2,370.21 $32.69 $2,467.26 $34.03 $2,569.63 $35.44 

53 $2,083.32 $28.74 $2,158.51 $29.77 $2,243.29 $30.94 $2,319.02 $31.99 $2,416.59 $33.33 $2,514.71 $34.69 $2,620.30 $36.14 

54 $2,120.10 $29.24 $2,198.51 $30.32 $2,283.83 $31.50 $2,370.21 $32.69 $2,467.26 $34.03 $2,569.63 $35.44 $2,678.41 $36.94 

55 $2,158.51 $29.77 $2,243.29 $30.94 $2,319.02 $31.99 $2,416.59 $33.33 $2,514.71 $34.69 $2,620.30 $36.14 $2,731.74 $37.68 

56 $2,198.51 $30.32 $2,283.83 $31.50 $2,370.21 $32.69 $2,467.26 $34.03 $2,569.63 $35.44 $2,678.41 $36.94 $2,796.78 $38.58 

57 $2,243.29 $30.94 $2,319.02 $31.99 $2,416.59 $33.33 $2,514.71 $34.69 $2,620.30 $36.14 $2,731.74 $37.68 $2,852.24 $39.34 

58 $2,283.83 $31.50 $2,370.21 $32.69 $2,467.26 $34.03 $2,569.63 $35.44 $2,678.41 $36.94 $2,796.78 $38.58 $2,911.43 $40.16 

59 $2,319.02 $31.99 $2,416.59 $33.33 $2,514.71 $34.69 $2,620.30 $36.14 $2,731.74 $37.68 $2,852.24 $39.34 $2,971.68 $40.99 

60 $2,370.21 $32.69 $2,467.26 $34.03 $2,569.63 $35.44 $2,678.41 $36.94 $2,796.78 $38.58 $2,911.43 $40.16 $3,034.59 $41.86 

61 $2,416.59 $33.33 $2,514.71 $34.69 $2,620.30 $36.14 $2,731.74 $37.68 $2,852.24 $39.34 $2,971.68 $40.99 $3,103.93 $42.81 

62 $2,467.26 $34.03 $2,569.63 $35.44 $2,678.41 $36.94 $2,796.78 $38.58 $2,911.43 $40.16 $3,034.59 $41.86 $3,168.97 $43.71 

63 $2,514.71 $34.69 $2,620.30 $36.14 $2,731.74 $37.68 $2,852.24 $39.34 $2,971.68 $40.99 $3,103.93 $42.81 $3,232.94 $44.59 
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SCHEDULE B 

NATURAL RESOURCES CONSERVATION SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

64 $2,569.63 $35.44 $2,678.41 $36.94 $2,796.78 $38.58 $2,911.43 $40.16 $3,034.59 $41.86 $3,168.97 $43.71 $3,304.94 $45.59 

65 $2,620.30 $36.14 $2,731.74 $37.68 $2,852.24 $39.34 $2,971.68 $40.99 $3,103.93 $42.81 $3,232.94 $44.59 $3,371.08 $46.50 

66 $2,678.41 $36.94 $2,796.78 $38.58 $2,911.43 $40.16 $3,034.59 $41.86 $3,168.97 $43.71 $3,304.94 $45.59 $3,445.19 $47.52 

67 $2,731.74 $37.68 $2,852.24 $39.34 $2,971.68 $40.99 $3,103.93 $42.81 $3,232.94 $44.59 $3,371.08 $46.50 $3,519.32 $48.54 

68 $2,796.78 $38.58 $2,911.43 $40.16 $3,034.59 $41.86 $3,168.97 $43.71 $3,304.94 $45.59 $3,445.19 $47.52 $3,595.03 $49.59 

69 $2,852.24 $39.34 $2,971.68 $40.99 $3,103.93 $42.81 $3,232.94 $44.59 $3,371.08 $46.50 $3,519.32 $48.54 $3,672.88 $50.66 

70 $2,911.43 $40.16 $3,034.59 $41.86 $3,168.97 $43.71 $3,304.94 $45.59 $3,445.19 $47.52 $3,595.03 $49.59 $3,760.31 $51.87 

71 $2,971.68 $40.99 $3,103.93 $42.81 $3,232.94 $44.59 $3,371.08 $46.50 $3,519.32 $48.54 $3,672.88 $50.66 $3,840.82 $52.98 

72 $3,034.59 $41.86 $3,168.97 $43.71 $3,304.94 $45.59 $3,445.19 $47.52 $3,595.03 $49.59 $3,760.31 $51.87 $3,930.42 $54.21 

73 $3,103.93 $42.81 $3,232.94 $44.59 $3,371.08 $46.50 $3,519.32 $48.54 $3,672.88 $50.66 $3,840.82 $52.98 $4,016.81 $55.40 

74 $3,168.97 $43.71 $3,304.94 $45.59 $3,445.19 $47.52 $3,595.03 $49.59 $3,760.31 $51.87 $3,930.42 $54.21 $4,108.51 $56.67 

75 $3,232.94 $44.59 $3,371.08 $46.50 $3,519.32 $48.54 $3,672.88 $50.66 $3,840.82 $52.98 $4,016.81 $55.40 $4,200.81 $57.94 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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EMPLOYEE RELATIONS COMMITTEE 
TERMS OF REFERENCE 

1.0 PREAMBLE 

1.1 The Parties agree to establish a joint Employee Relations Committee to discuss matters 
of mutual interest related to Employees covered by the Natural Resources Conservation 
Services, Subsidiary #005. The sole purpose of the discussions is to foster a mutual 
understanding of the perspective of both Parties on matters of mutual interest. 

1.2 The Committee shall be comprised of equal representation of the Parties and shall be co-
chaired. The Committee shall meet a minimum of two (2) times a year. Salary and 
expenses pertaining to the operation of the Committee shall be borne by the respective 
Parties. 

1.3 Any recommendations for changes must be approved by the majority of the members of 
the Committee and if accepted by both the Employer and the Union may be implemented 
by mutual agreement. 

2.0 NAME OF COMMITTEES 

2.1 The name of the Committee shall be: “Employee Relations Committee”. 

3.0 OBJECTIVE(S) 

3.1 To promote and maintain effective communications in the areas of: 

(a) working conditions; 

(b) policies and procedures; 

(c) staff development; 

(d) suggestions for improved efficiency; 

(e) information exchange relative to proposed operational changes; 

(f) other matters as agreed to mutually by the Committee; and 

(g) class series. 

3.2 It is agreed that the Committee will not deal with: 

(i) issues for which there exist avenues for discussion or resolution which have not 
been explored, 

(ii) pending or potential grievances, 

(iii) terms and conditions of the Master Agreement. 

4.0 MEMBERSHIP 

4.1 The Committee shall be composed of equal representatives from Subsidiary #005 and 
Management. 

4.2 Employee representatives will be members of the A.U.P.E. Subsidiary #005 employed by 
the Government of the Province of Alberta. 

4.3 Employee representatives will be chosen by A.U.P.E. Subsidiary #005. 

4.4 The Employee Co-Chairperson shall be appointed from and elected by the Employee 
representatives of the Committee. The Management Co- Chairperson will be appointed 
by the Employer. 
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4.5 Participation by Departments in providing Management representatives shall be 
voluntary. 

4.6 Ideally the Co-Chairperson will serve for a period of at least one year. 

5.0 GENERAL 

5.1 All members of the Committee will have equal authority to advise, recommend and vote. 

5.2 The two Co-Chairpersons will alternate in chairing the meetings. 

5.3 A recording secretary will be provided by the assigned Co-Chairperson. Minutes will be 
approved and signed by the Co-Chairpersons and distributed to all members within one 
(1) week from any meeting. 

5.4 Meetings will be held a minimum of two (2) times a year - in Edmonton, unless another 
location is mutually agreed to. Duration of any meeting shall not normally exceed one 
day. Additional meetings may be scheduled if required, and mutually agreed. 

5.5 An agenda is to be prepared and circulated fifteen (15) days in advance of the meeting. 
Other submissions and rationale may be added to the agenda by agreement of both Co-
Chairpersons. The final agenda will be set by mutual agreement of the Co-Chairpersons. 

5.6 Individuals who are not representatives on the Committee may make presentations at 
meetings with the agreement of the Co-Chairpersons and providing written notice is 
offered to the Co-Chairpersons in advance of the meeting. Subjects to be discussed will 
have been previously entered on the agenda. 

5.7 The Committee shall be entitled to have, upon approval of the Co- Chairpersons, resource 
personnel in attendance at meetings. Advisors may attend on behalf of Management or 
Employees, but in either case they will have no status except that of providing information. 

5.8 These terms of reference may be amended at any regular meeting of the Committee, 
providing that a proper notice to amend was made at the preceding regular meeting. 

 

LETTER OF UNDERSTANDING #1 – Seasonal Wage Employees 

It is understood by the Parties to this Agreement that Wage Employees who work less than twelve 
(12) consecutive months from their date of hire or last increment but who return in the next season in 
the same classification may be eligible for an increment effective the first day of the bi-weekly pay period 
following the completion of a total of twelve months worked. 

 

LETTER OF UNDERSTANDING #2 - Lookouts 

The Parties agree that the terms and conditions that the Parties have negotiated with respect to 
Lookouts recognizes the uniqueness of their work and work environment. Therefore the Parties agree 
to the following: 

1. The Parties agree that subject to section 1.2 of the Alberta Employment Standards Regulation, 
regarding Lookout observer exemptions, compensation under this agreement will be provided 
to Lookouts, where eligible, according to the terms of the attached Schedule. 

2. This Letter, including the attached Schedule, is without prejudice and will set no precedent for 
any future position that the Parties may wish to take on similar matters. 

3. This Letter of Understanding shall be effective for the term of the Collective Agreement pursuant 
to Article 47 of the Master Agreement. 
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SCHEDULE – LOOKOUTS 

This schedule will remain in effect for the term of the Collective Agreement pursuant to Article 47 of the 
Master Agreement. 

The Parties recognize that Employees employed as Lookouts assigned to lookout towers may be 
required to work more than 7.25 hours per day on days where the fire hazard is “High” or “Extreme” 
and that they may work less than 7.25 hours per day where the fire hazard is “Low” or “Moderate”. To 
recognize that in fire seasons where there is an unusually high fire hazard Lookouts will be required to 
work more hours than in seasons with lower fire hazard, the following compensation will apply: 

1. Lookouts who are assigned to a lookout tower will be entitled to additional compensation in those 
fire seasons where more than one third (33%) of the total days that their assigned lookout tower 
is open in a month, are designated by the Employer as “High” or “Extreme” hazard days. 

2. Lookouts will be paid $30.00 per day for each additional “High” or “Extreme” hazard day worked 
which is in excess of the one third (33%) referred to in Item #1. (Example: Tower A is open for 
30 days in a month. 12 of these days are designated as “High” or “Extreme” hazard. 
Compensation of $30.00 per day would apply to 2 days which would equal $60.00.) 

3. The Employer will determine the fire season which is defined as the total number of days that a 
lookout tower is open within a year. 

4. The Parties agree to discuss issues which arise with respect to the application of this Schedule.  

5. This Schedule is without prejudice and will set no precedent for any future position that the 
Parties may wish to take on similar matters. 
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LETTER OF UNDERSTANDING #3 – Specialist Modifier 

The Parties agree to the following: 

1. If the Employer determines that a Market Modifier is necessary the Employer and the Union will 
meet and discuss the implementation of any modifier. The market modifier will be added directly 
to the Employee’s salary and is pensionable. Employees will be given notice if the market 
modifier is to be reduced or removed. An Employee’s base pay as negotiated between the 
A.U.P.E. and the Crown as contained in Schedules A and B of the Subsidiary #005 Agreement 
will not be affected by the modifier. 

2. A Specialist Modifier will apply to the following functions:  

Air Attack Officer 

Certified Fire Behaviour Analyst  

Certified Ignition Specialist 

Control Tactics Instructor or Defensive Tactics Instructor  

Firearms Instructor 

Helicopter/Sling Rescue Team Leader 

Incident Commander 2 or Type I Certification in Wildfire  

Medical Response Team Leader 

Predator Response Team Leader or Human Wildlife Conflict Control Specialist 

Problem Wildlife Specialist  

Rescue Response Team Leader  

Search Management Instructor 

Summer and Winter Mountaineering Instructor  

Surveillance Team Leader 

Undercover Operator 

Water Safety and Small Vessel Instructor 

3. The Specialist Modifier will be $85.87 per bi-weekly pay period. The Employer will identify and 
assign the specialist modifier functions. The Employer maintains the right to assign, re- assign 
and or discontinue the use of any specialist modifier functions upon 90 days written notice to the 
affected Employee(s). The Employer further retains the right to immediately remove the modifier 
if the Employee does not meet the required certification and/or qualifications. The modifier is 
considered pensionable. 

4. The Specialist Modifier will be used in circumstances where the Employer needs an Employee(s) 
to maintain a specialized set of skills or certification that may only be used in emergency or 
special circumstances beyond the scope of the Employee’s assigned responsibilities. A flat rate 
modifier will be added to the Employee’s bi-weekly cheque. 

5. Employees will be selected to perform the Specialist Modifier functions based on the Employer 
requiring that function and the Employees attaining and maintaining any credentials or training 
as defined by the Employer. 
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LETTER OF UNDERSTANDING #4 - Market Adjustments  

The Parties agree to the following Pay Grade adjustments: 

As such: 

1. The Former Pay grades for the following classifications (the “impacted classifications”) will be 
adjusted to the New Pay Grades, as below: 

 Classification Former Pay Grade New Pay Grade 

Subsidiary 
Agreement 002 

Program Services 3 67 66 

Program Services 4 70 68 

Subsidiary 
Agreement 005 

Natural Resources 9 73 72 

* Both New Employees and Current Incumbents will continue to receive salary increases and 
increments subject to the terms below. 

2. Schedule “A”, Assignment of Classes to Pay Grades in Scheduled “B”, contained in each 
applicable Subsidiary Agreement shall be updated to reflect the New pay Grades, effective the 
date of the new Collective Agreement and shall be applicable for all Employees moving into 
positions in the impacted classifications.

3. Employees who are current incumbents in one of the impacted classifications, as of the effective 
date of this new Collective Agreement, shall remain in the Former Pay Grade for the classification 
while the Employee remains in their current position, subject to the following: 

(a) If an Employee is laterally transferred through an Employer initiated action (i.e. 
reorganization or position abolishment) and transferred to another position in the same 
classification, they shall continue to remain in the Former Pay Grade for the classification. 

(b) Any other voluntary transfer or promotion out of the Employee’s current position shall result 
in the Employee being moved to the New Pay Grade for the Classification in accordance 
with item #4, below. 

4. An Employee who moves from the Former Pay Grade to the New Pay Grade for an impacted 
classification, pursuant to #3(b) above, with a current salary: 

(a) exceeding the maximum salary of the New Pay Grade, will be moved to the maximum of 
the New Pay Grade; 

(b) below the maximum salary of the New Pay Grade will be place at a pay period on the New 
Pay Grade that ensures at least one increment increase. The maximum salary of the New 
Pay Grade will not be exceeded. 

The provisions of this Letter of Understanding shall take effect on the effective date of the collective 
agreement and will remain in effect until there are no longer Employees on the Former Pay Grades for 
the impacted classifications. 

  



 

18 
 

Classification: Public 

 

 

Dated this 27th day of January, 2022 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness TIM GRANT 

 Public Service Commissioner 

 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness GUY SMITH 

 President, Alberta Union of Provincial Employees 
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ARTICLE 1 - PROBATIONARY PERIOD 

1.01 Pursuant to Article 27 of the Master Agreement, the probationary period for classifications 
covered by this Agreement shall be twelve (12) months except the following 
classifications which shall be six (6) months. 

064CC Child and Youth Care Worker 1  

06XGN Graduate Nurse 

063MH Medical and Health 1  

064MH Medical and Health 2  

065MH Medical and Health 3  

061MS Medical Support 1  

061LP Licensed Practical Nurse  

062RB Rehabilitation 1 

063RB Rehabilitation 2 

064RB Rehabilitation 3 

065RB Rehabilitation 4 

066RB Rehabilitation 5 

1.02 Continuous full-time employment in the public service, immediately preceding the 
appointment to a permanent position, shall be counted towards the probationary period 
provided that the duties that were performed are comparable to the duties of the 
permanent position. Comparability shall only be determined by comparison of duties 
performed immediately preceding the appointment to a permanent position to the duties 
of the permanent position. 

 

ARTICLE 2 - HOURS OF WORK 

2.01 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement the normal hours of work 
for Employees covered by this Agreement shall be: 

(a) thirty-eight and three-quarters (38 3/4) hours per week for Child and Youth Care 
Workers, and Employees in classes contained in Schedule “B” with the exception 
of the: 

• Medical and Health 4 class, 
• Pharmacists allocated to Medical and Health 3 class, and 
• All Medical and Health classes employed in the department of Health whose 

hours of work are provided in 2.01 (b); 

(b) thirty-six and one-quarter (36 1/4) hours per week for all other Employees. 

 

ARTICLE 3 - OVERTIME 

3.01 Employees covered by this Agreement will be compensated for authorized overtime hours 
worked pursuant to Article 17 of the Master Agreement. 

3.02 Employees assigned to a Child and Youth Care Worker class or assigned to 
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classifications in Schedule B shall be eligible to allocate overtime compensation pursuant 
to Clause 17.04 of the Master Agreement. 

3.03 At the beginning of each month an Employee not included in Clause 3.02 shall indicate 
in writing a preference between compensatory time off or monetary compensation for 
overtime worked. Such preference shall be subject to approval by the Employer and 
where an Employee does not indicate a preference, the Employer shall determine the 
method of compensation. Where compensatory time off is approved and where it cannot 
be scheduled within the 6 month period following the month in which the overtime was 
worked, it shall be paid out in accordance with Clause 3.04. 

3.04 In the absence of mutual agreement to schedule compensatory time off, payment for 
overtime will be made by the end of the month following the 6 month period in Clause 
3.03. 

 

ARTICLE 4 - PROTECTIVE CLOTHING 

4.01 The Employer shall maintain all current Employee entitlements with respect to the 
provision, maintenance, and laundering of protective clothing and uniforms. Where the 
wearing of such clothing is optional, such option remains with the individual Employee. 

4.02 Uniforms so provided shall remain the property of the Employer. 

4.03 Safety Clothing shall be provided in accordance with the Occupational Health and Safety 
Act, the Radiation Protection Act and any regulations thereto. 

 

ARTICLE 5 - SHIFT SCHEDULE FOR CONTINUOUS OPERATIONS FOR  
EMPLOYEES IN SCHEDULE “A-1” 

5.01 The first shift of the day shall be the shift wherein the majority of hours fall between 00:00 
hours and 08:00. 

5.02 The work week shall commence at 00:00 hours on Sunday. 

5.03 The schedule of hours to be worked and days off work shall be posted at the Employee’s 
workstation at least two (2) weeks in advance and the schedule shall be for a duration of 
at least three (3) weeks. 

5.04 Employees may, in the course of their regular duties, be required to work various shifts 
throughout the twenty-four (24) hour period of the day and the seven (7) day period of the 
week. 

5.05 Where operational requirements permit, each Employee shall have two (2) consecutive 
days off per seven (7) consecutive calendar days; however, no Employee shall be 
required to work more than eight (8) consecutive calendar days without consecutive days 
off, unless otherwise mutually agreed. This Clause is not intended to provide for only a 5 
on 2 off shift rotation. 

5.06 Where operational requirements permit, Employees shall be scheduled so that their days 
of rest fall on a Saturday and the following Sunday at least once in every three (3) weeks 
or the equivalent ratio. 

5.07 Except where otherwise mutually agreed, Employees who are required to rotate shifts 
shall under normal circumstances be assigned day duty at least one-third (1/3) of the 
assigned work days during a three (3) month period. 
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5.08 Subject to approval of the Employer, Employees may exchange shifts.

 

SALARY TREATMENT INFORMATION 

The Wage rate contained in the April 1, 2019 to March 31, 2020 salary Schedules/ Grids in all of the 
Subsidiary Agreements shall be increased in accordance with the schedule below; 

Effective April 1, 2020 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective April 1, 2021 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective January 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point two-five percent (1.25%). 

Effective September 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point five percent (1.5%), plus an additional 0.5% subject to the following Gain 
Sharing Formula: 

Gain Sharing Formula: 

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided 
that the “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or 
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively 
effective September 1, 2023 for the 2023-2024 Fiscal Year. 

“Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be a 
simple average of Alberta’s Real GDP for 2023 across the following independent forecasting 
institutions: 

 Conference Board of Canada 
 Stokes Economics 
 BMO Capital Markets 
 CIBC World Markets 
 Laurentian Bank 
 National Bank 
 RBC Royal Bank 
 Scotiabank 
 TD Bank 

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced from 
each institution at the time the pay-out determination would be made in February 2024. 
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SCHEDULE “A” 
ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B” 

EFFECTIVE APRIL 1, 2020 

Class No. Class Title Pay Grade 

061HS Human Services Worker 1 52 
062HS Human Services Worker 2 56 
063HS Human Services Worker 3 60 
064HS Human Services Worker 4 64 
065HS Human Services Worker 5 66 
066HS Human Services Worker 6 68 
067HS Human Services Worker 7 72 
(064CC) Child & Youth Care Worker 1 58 
(065CY) Child & Youth Care Worker 2 62 
(066CY) Child & Youth Care Worker 3 68 
065PY Psychology Assistant 66 
066PY Psychologist 1 / Clinician 72 
067PY Psychologist 2 79 
(38 3/4 hour Classes)   

 

 

SCHEDULE “A-1” 
ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B-1” 

EFFECTIVE APRIL 1, 2020 

Class No. Class Title Pay Grade 

06XGN Graduate Nurse 52*1 – 52*3 
063MH Medical and Health 1 59*2 
064MH Medical and Health 2 62 
065MH Medical and Health 3 65** 
066MH Medical and Health 4 67 
061MS Medical Support 1 40 
061LP Licensed Practical Nurse 39 
062RB Rehabilitation 1 46 
063RB Rehabilitation 2 51*2 
064RB Rehabilitation 3 54 
065RB Rehabilitation 4 61 
066RB Rehabilitation 5 64 

 

*  Indicates Starting Period in the Grade (except for the Graduate Nurse class). 

**  Pharmacists allocated to Medical and Health 3 shall be paid at Pay Grade 67.
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SCHEDULE B 

SOCIAL SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

47 $1,773.43 $24.46 $1,837.96 $25.35 $1,908.17 $26.32 $1,972.70 $27.21 $2,051.17 $28.29 $2,128.10 $29.35 $2,209.15 $30.47 

48 $1,805.94 $24.91 $1,874.09 $25.85 $1,942.24 $26.79 $2,014.01 $27.78 $2,091.44 $28.85 $2,173.03 $29.97 $2,255.61 $31.11 

49 $1,837.96 $25.35 $1,908.17 $26.32 $1,972.70 $27.21 $2,051.17 $28.29 $2,128.10 $29.35 $2,209.15 $30.47 $2,298.99 $31.71 

50 $1,874.09 $25.85 $1,942.24 $26.79 $2,014.01 $27.78 $2,091.44 $28.85 $2,173.03 $29.97 $2,255.61 $31.11 $2,351.65 $32.44 

51 $1,908.17 $26.32 $1,972.70 $27.21 $2,051.17 $28.29 $2,128.10 $29.35 $2,209.15 $30.47 $2,298.99 $31.71 $2,399.15 $33.09 

52 $1,942.24 $26.79 $2,014.01 $27.78 $2,091.44 $28.85 $2,173.03 $29.97 $2,255.61 $31.11 $2,351.65 $32.44 $2,447.17 $33.75 

53 $1,972.70 $27.21 $2,051.17 $28.29 $2,128.10 $29.35 $2,209.15 $30.47 $2,298.99 $31.71 $2,399.15 $33.09 $2,500.85 $34.49 

54 $2,014.01 $27.78 $2,091.44 $28.85 $2,173.03 $29.97 $2,255.61 $31.11 $2,351.65 $32.44 $2,447.17 $33.75 $2,557.64 $35.28 

55 $2,051.17 $28.29 $2,128.10 $29.35 $2,209.15 $30.47 $2,298.99 $31.71 $2,399.15 $33.09 $2,500.85 $34.49 $2,612.89 $36.04 

56 $2,091.44 $28.85 $2,173.03 $29.97 $2,255.61 $31.11 $2,351.65 $32.44 $2,447.17 $33.75 $2,557.64 $35.28 $2,671.74 $36.85 

57 $2,128.10 $29.35 $2,209.15 $30.47 $2,298.99 $31.71 $2,399.15 $33.09 $2,500.85 $34.49 $2,612.89 $36.04 $2,726.97 $37.61 

58 $2,173.03 $29.97 $2,255.61 $31.11 $2,351.65 $32.44 $2,447.17 $33.75 $2,557.64 $35.28 $2,671.74 $36.85 $2,785.31 $38.42 

59 $2,209.15 $30.47 $2,298.99 $31.71 $2,399.15 $33.09 $2,500.85 $34.49 $2,612.89 $36.04 $2,726.97 $37.61 $2,843.66 $39.22 

60 $2,255.61 $31.11 $2,351.65 $32.44 $2,447.17 $33.75 $2,557.64 $35.28 $2,671.74 $36.85 $2,785.31 $38.42 $2,907.15 $40.10 

61 $2,298.99 $31.71 $2,399.15 $33.09 $2,500.85 $34.49 $2,612.89 $36.04 $2,726.97 $37.61 $2,843.66 $39.22 $2,968.09 $40.94 

62 $2,351.65 $32.44 $2,447.17 $33.75 $2,557.64 $35.28 $2,671.74 $36.85 $2,785.31 $38.42 $2,907.15 $40.10 $3,035.19 $41.86 

63 $2,399.15 $33.09 $2,500.85 $34.49 $2,612.89 $36.04 $2,726.97 $37.61 $2,843.66 $39.22 $2,968.09 $40.94 $3,095.08 $42.69 

64 $2,447.17 $33.75 $2,557.64 $35.28 $2,671.74 $36.85 $2,785.31 $38.42 $2,907.15 $40.10 $3,035.19 $41.86 $3,167.36 $43.69 

65 $2,500.85 $34.49 $2,612.89 $36.04 $2,726.97 $37.61 $2,843.66 $39.22 $2,968.09 $40.94 $3,095.08 $42.69 $3,232.43 $44.59 

66 $2,557.64 $35.28 $2,671.74 $36.85 $2,785.31 $38.42 $2,907.15 $40.10 $3,035.19 $41.86 $3,167.36 $43.69 $3,306.24 $45.60 

67 $2,612.89 $36.04 $2,726.97 $37.61 $2,843.66 $39.22 $2,968.09 $40.94 $3,095.08 $42.69 $3,232.43 $44.59 $3,375.42 $46.56 

68 $2,671.74 $36.85 $2,785.31 $38.42 $2,907.15 $40.10 $3,035.19 $41.86 $3,167.36 $43.69 $3,306.24 $45.60 $3,453.39 $47.63 

69 $2,726.97 $37.61 $2,843.66 $39.22 $2,968.09 $40.94 $3,095.08 $42.69 $3,232.43 $44.59 $3,375.42 $46.56 $3,529.27 $48.68 

70 $2,785.31 $38.42 $2,907.15 $40.10 $3,035.19 $41.86 $3,167.36 $43.69 $3,306.24 $45.60 $3,453.39 $47.63 $3,608.28 $49.77 

71 $2,843.66 $39.22 $2,968.09 $40.94 $3,095.08 $42.69 $3,232.43 $44.59 $3,375.42 $46.56 $3,529.27 $48.68 $3,684.67 $50.82 

72 $2,907.15 $40.10 $3,035.19 $41.86 $3,167.36 $43.69 $3,306.24 $45.60 $3,453.39 $47.63 $3,608.28 $49.77 $3,764.70 $51.93 

73 $2,968.09 $40.94 $3,095.08 $42.69 $3,232.43 $44.59 $3,375.42 $46.56 $3,529.27 $48.68 $3,684.67 $50.82 $3,844.20 $53.02 

74 $3,035.19 $41.86 $3,167.36 $43.69 $3,306.24 $45.60 $3,453.39 $47.63 $3,608.28 $49.77 $3,764.70 $51.93 $3,927.85 $54.18 

75 $3,095.08 $42.69 $3,232.43 $44.59 $3,375.42 $46.56 $3,529.27 $48.68 $3,684.67 $50.82 $3,844.20 $53.02 $4,009.41 $55.30 

76 $3,167.36 $43.69 $3,306.24 $45.60 $3,453.39 $47.63 $3,608.28 $49.77 $3,764.70 $51.93 $3,927.85 $54.18 $4,096.15 $56.50 

77 $3,232.43 $44.59 $3,375.42 $46.56 $3,529.27 $48.68 $3,684.67 $50.82 $3,844.20 $53.02 $4,009.41 $55.30 $4,182.36 $57.69 

78 $3,306.24 $45.60 $3,453.39 $47.63 $3,608.28 $49.77 $3,764.70 $51.93 $3,927.85 $54.18 $4,096.15 $56.50 $4,271.69 $58.92 

79 $3,375.42 $46.56 $3,529.27 $48.68 $3,684.67 $50.82 $3,844.20 $53.02 $4,009.41 $55.30 $4,182.36 $57.69 $4,361.52 $60.16 



 

6 
 

Classification: Public 

SCHEDULE B 

SOCIAL SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

80 $3,453.39 $47.63 $3,608.28 $49.77 $3,764.70 $51.93 $3,927.85 $54.18 $4,096.15 $56.50 $4,271.69 $58.92 $4,454.75 $61.44 

81 $3,529.27 $48.68 $3,684.67 $50.82 $3,844.20 $53.02 $4,009.41 $55.30 $4,182.36 $57.69 $4,361.52 $60.16 $4,548.33 $62.74 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

SOCIAL SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

47 $1,795.60 $24.77 $1,860.94 $25.67 $1,932.03 $26.65 $1,997.36 $27.55 $2,076.81 $28.65 $2,154.71 $29.72 $2,236.77 $30.85 

48 $1,828.52 $25.22 $1,897.52 $26.17 $1,966.52 $27.12 $2,039.19 $28.13 $2,117.59 $29.21 $2,200.20 $30.35 $2,283.81 $31.50 

49 $1,860.94 $25.67 $1,932.03 $26.65 $1,997.36 $27.55 $2,076.81 $28.65 $2,154.71 $29.72 $2,236.77 $30.85 $2,327.73 $32.11 

50 $1,897.52 $26.17 $1,966.52 $27.12 $2,039.19 $28.13 $2,117.59 $29.21 $2,200.20 $30.35 $2,283.81 $31.50 $2,381.05 $32.84 

51 $1,932.03 $26.65 $1,997.36 $27.55 $2,076.81 $28.65 $2,154.71 $29.72 $2,236.77 $30.85 $2,327.73 $32.11 $2,429.14 $33.51 

52 $1,966.52 $27.12 $2,039.19 $28.13 $2,117.59 $29.21 $2,200.20 $30.35 $2,283.81 $31.50 $2,381.05 $32.84 $2,477.76 $34.18 

53 $1,997.36 $27.55 $2,076.81 $28.65 $2,154.71 $29.72 $2,236.77 $30.85 $2,327.73 $32.11 $2,429.14 $33.51 $2,532.12 $34.93 

54 $2,039.19 $28.13 $2,117.59 $29.21 $2,200.20 $30.35 $2,283.81 $31.50 $2,381.05 $32.84 $2,477.76 $34.18 $2,589.62 $35.72 

55 $2,076.81 $28.65 $2,154.71 $29.72 $2,236.77 $30.85 $2,327.73 $32.11 $2,429.14 $33.51 $2,532.12 $34.93 $2,645.56 $36.49 

56 $2,117.59 $29.21 $2,200.20 $30.35 $2,283.81 $31.50 $2,381.05 $32.84 $2,477.76 $34.18 $2,589.62 $35.72 $2,705.14 $37.31 

57 $2,154.71 $29.72 $2,236.77 $30.85 $2,327.73 $32.11 $2,429.14 $33.51 $2,532.12 $34.93 $2,645.56 $36.49 $2,761.06 $38.08 

58 $2,200.20 $30.35 $2,283.81 $31.50 $2,381.05 $32.84 $2,477.76 $34.18 $2,589.62 $35.72 $2,705.14 $37.31 $2,820.13 $38.90 

59 $2,236.77 $30.85 $2,327.73 $32.11 $2,429.14 $33.51 $2,532.12 $34.93 $2,645.56 $36.49 $2,761.06 $38.08 $2,879.21 $39.71 

60 $2,283.81 $31.50 $2,381.05 $32.84 $2,477.76 $34.18 $2,589.62 $35.72 $2,705.14 $37.31 $2,820.13 $38.90 $2,943.49 $40.60 

61 $2,327.73 $32.11 $2,429.14 $33.51 $2,532.12 $34.93 $2,645.56 $36.49 $2,761.06 $38.08 $2,879.21 $39.71 $3,005.20 $41.45 

62 $2,381.05 $32.84 $2,477.76 $34.18 $2,589.62 $35.72 $2,705.14 $37.31 $2,820.13 $38.90 $2,943.49 $40.60 $3,073.13 $42.39 

63 $2,429.14 $33.51 $2,532.12 $34.93 $2,645.56 $36.49 $2,761.06 $38.08 $2,879.21 $39.71 $3,005.20 $41.45 $3,133.77 $43.22 

64 $2,477.76 $34.18 $2,589.62 $35.72 $2,705.14 $37.31 $2,820.13 $38.90 $2,943.49 $40.60 $3,073.13 $42.39 $3,206.96 $44.23 

65 $2,532.12 $34.93 $2,645.56 $36.49 $2,761.06 $38.08 $2,879.21 $39.71 $3,005.20 $41.45 $3,133.77 $43.22 $3,272.84 $45.14 

66 $2,589.62 $35.72 $2,705.14 $37.31 $2,820.13 $38.90 $2,943.49 $40.60 $3,073.13 $42.39 $3,206.96 $44.23 $3,347.57 $46.17 

67 $2,645.56 $36.49 $2,761.06 $38.08 $2,879.21 $39.71 $3,005.20 $41.45 $3,133.77 $43.22 $3,272.84 $45.14 $3,417.62 $47.14 

68 $2,705.14 $37.31 $2,820.13 $38.90 $2,943.49 $40.60 $3,073.13 $42.39 $3,206.96 $44.23 $3,347.57 $46.17 $3,496.56 $48.23 

69 $2,761.06 $38.08 $2,879.21 $39.71 $3,005.20 $41.45 $3,133.77 $43.22 $3,272.84 $45.14 $3,417.62 $47.14 $3,573.39 $49.29 

70 $2,820.13 $38.90 $2,943.49 $40.60 $3,073.13 $42.39 $3,206.96 $44.23 $3,347.57 $46.17 $3,496.56 $48.23 $3,653.39 $50.39 

71 $2,879.21 $39.71 $3,005.20 $41.45 $3,133.77 $43.22 $3,272.84 $45.14 $3,417.62 $47.14 $3,573.39 $49.29 $3,730.73 $51.46 

72 $2,943.49 $40.60 $3,073.13 $42.39 $3,206.96 $44.23 $3,347.57 $46.17 $3,496.56 $48.23 $3,653.39 $50.39 $3,811.76 $52.58 

73 $3,005.20 $41.45 $3,133.77 $43.22 $3,272.84 $45.14 $3,417.62 $47.14 $3,573.39 $49.29 $3,730.73 $51.46 $3,892.26 $53.69 

74 $3,073.13 $42.39 $3,206.96 $44.23 $3,347.57 $46.17 $3,496.56 $48.23 $3,653.39 $50.39 $3,811.76 $52.58 $3,976.95 $54.85 

75 $3,133.77 $43.22 $3,272.84 $45.14 $3,417.62 $47.14 $3,573.39 $49.29 $3,730.73 $51.46 $3,892.26 $53.69 $4,059.53 $55.99 

76 $3,206.96 $44.23 $3,347.57 $46.17 $3,496.56 $48.23 $3,653.39 $50.39 $3,811.76 $52.58 $3,976.95 $54.85 $4,147.36 $57.20 

77 $3,272.84 $45.14 $3,417.62 $47.14 $3,573.39 $49.29 $3,730.73 $51.46 $3,892.26 $53.69 $4,059.53 $55.99 $4,234.64 $58.41 

78 $3,347.57 $46.17 $3,496.56 $48.23 $3,653.39 $50.39 $3,811.76 $52.58 $3,976.95 $54.85 $4,147.36 $57.20 $4,325.09 $59.66 

79 $3,417.62 $47.14 $3,573.39 $49.29 $3,730.73 $51.46 $3,892.26 $53.69 $4,059.53 $55.99 $4,234.64 $58.41 $4,416.04 $60.91 
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Classification: Public 

SCHEDULE B 

SOCIAL SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

80 $3,496.56 $48.23 $3,653.39 $50.39 $3,811.76 $52.58 $3,976.95 $54.85 $4,147.36 $57.20 $4,325.09 $59.66 $4,510.44 $62.21 

81 $3,573.39 $49.29 $3,730.73 $51.46 $3,892.26 $53.69 $4,059.53 $55.99 $4,234.64 $58.41 $4,416.04 $60.91 $4,605.19 $63.52 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

SOCIAL SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

47 $1,822.54 $25.14 $1,888.86 $26.05 $1,961.02 $27.05 $2,027.33 $27.96 $2,107.97 $29.08 $2,187.04 $30.17 $2,270.33 $31.31 

48 $1,855.95 $25.60 $1,925.99 $26.57 $1,996.02 $27.53 $2,069.78 $28.55 $2,149.36 $29.65 $2,233.21 $30.80 $2,318.07 $31.97 

49 $1,888.86 $26.05 $1,961.02 $27.05 $2,027.33 $27.96 $2,107.97 $29.08 $2,187.04 $30.17 $2,270.33 $31.31 $2,362.65 $32.59 

50 $1,925.99 $26.57 $1,996.02 $27.53 $2,069.78 $28.55 $2,149.36 $29.65 $2,233.21 $30.80 $2,318.07 $31.97 $2,416.77 $33.33 

51 $1,961.02 $27.05 $2,027.33 $27.96 $2,107.97 $29.08 $2,187.04 $30.17 $2,270.33 $31.31 $2,362.65 $32.59 $2,465.58 $34.01 

52 $1,996.02 $27.53 $2,069.78 $28.55 $2,149.36 $29.65 $2,233.21 $30.80 $2,318.07 $31.97 $2,416.77 $33.33 $2,514.93 $34.69 

53 $2,027.33 $27.96 $2,107.97 $29.08 $2,187.04 $30.17 $2,270.33 $31.31 $2,362.65 $32.59 $2,465.58 $34.01 $2,570.11 $35.45 

54 $2,069.78 $28.55 $2,149.36 $29.65 $2,233.21 $30.80 $2,318.07 $31.97 $2,416.77 $33.33 $2,514.93 $34.69 $2,628.47 $36.25 

55 $2,107.97 $29.08 $2,187.04 $30.17 $2,270.33 $31.31 $2,362.65 $32.59 $2,465.58 $34.01 $2,570.11 $35.45 $2,685.25 $37.04 

56 $2,149.36 $29.65 $2,233.21 $30.80 $2,318.07 $31.97 $2,416.77 $33.33 $2,514.93 $34.69 $2,628.47 $36.25 $2,745.72 $37.87 

57 $2,187.04 $30.17 $2,270.33 $31.31 $2,362.65 $32.59 $2,465.58 $34.01 $2,570.11 $35.45 $2,685.25 $37.04 $2,802.48 $38.65 

58 $2,233.21 $30.80 $2,318.07 $31.97 $2,416.77 $33.33 $2,514.93 $34.69 $2,628.47 $36.25 $2,745.72 $37.87 $2,862.44 $39.48 

59 $2,270.33 $31.31 $2,362.65 $32.59 $2,465.58 $34.01 $2,570.11 $35.45 $2,685.25 $37.04 $2,802.48 $38.65 $2,922.40 $40.31 

60 $2,318.07 $31.97 $2,416.77 $33.33 $2,514.93 $34.69 $2,628.47 $36.25 $2,745.72 $37.87 $2,862.44 $39.48 $2,987.65 $41.21 

61 $2,362.65 $32.59 $2,465.58 $34.01 $2,570.11 $35.45 $2,685.25 $37.04 $2,802.48 $38.65 $2,922.40 $40.31 $3,050.28 $42.07 

62 $2,416.77 $33.33 $2,514.93 $34.69 $2,628.47 $36.25 $2,745.72 $37.87 $2,862.44 $39.48 $2,987.65 $41.21 $3,119.23 $43.02 

63 $2,465.58 $34.01 $2,570.11 $35.45 $2,685.25 $37.04 $2,802.48 $38.65 $2,922.40 $40.31 $3,050.28 $42.07 $3,180.78 $43.87 

64 $2,514.93 $34.69 $2,628.47 $36.25 $2,745.72 $37.87 $2,862.44 $39.48 $2,987.65 $41.21 $3,119.23 $43.02 $3,255.07 $44.90 

65 $2,570.11 $35.45 $2,685.25 $37.04 $2,802.48 $38.65 $2,922.40 $40.31 $3,050.28 $42.07 $3,180.78 $43.87 $3,321.94 $45.82 

66 $2,628.47 $36.25 $2,745.72 $37.87 $2,862.44 $39.48 $2,987.65 $41.21 $3,119.23 $43.02 $3,255.07 $44.90 $3,397.79 $46.87 

67 $2,685.25 $37.04 $2,802.48 $38.65 $2,922.40 $40.31 $3,050.28 $42.07 $3,180.78 $43.87 $3,321.94 $45.82 $3,468.89 $47.85 

68 $2,745.72 $37.87 $2,862.44 $39.48 $2,987.65 $41.21 $3,119.23 $43.02 $3,255.07 $44.90 $3,397.79 $46.87 $3,549.01 $48.95 

69 $2,802.48 $38.65 $2,922.40 $40.31 $3,050.28 $42.07 $3,180.78 $43.87 $3,321.94 $45.82 $3,468.89 $47.85 $3,627.00 $50.03 

70 $2,862.44 $39.48 $2,987.65 $41.21 $3,119.23 $43.02 $3,255.07 $44.90 $3,397.79 $46.87 $3,549.01 $48.95 $3,708.20 $51.15 

71 $2,922.40 $40.31 $3,050.28 $42.07 $3,180.78 $43.87 $3,321.94 $45.82 $3,468.89 $47.85 $3,627.00 $50.03 $3,786.70 $52.23 

72 $2,987.65 $41.21 $3,119.23 $43.02 $3,255.07 $44.90 $3,397.79 $46.87 $3,549.01 $48.95 $3,708.20 $51.15 $3,868.94 $53.36 

73 $3,050.28 $42.07 $3,180.78 $43.87 $3,321.94 $45.82 $3,468.89 $47.85 $3,627.00 $50.03 $3,786.70 $52.23 $3,950.65 $54.49 

74 $3,119.23 $43.02 $3,255.07 $44.90 $3,397.79 $46.87 $3,549.01 $48.95 $3,708.20 $51.15 $3,868.94 $53.36 $4,036.61 $55.68 

75 $3,180.78 $43.87 $3,321.94 $45.82 $3,468.89 $47.85 $3,627.00 $50.03 $3,786.70 $52.23 $3,950.65 $54.49 $4,120.43 $56.83 

76 $3,255.07 $44.90 $3,397.79 $46.87 $3,549.01 $48.95 $3,708.20 $51.15 $3,868.94 $53.36 $4,036.61 $55.68 $4,209.58 $58.06 

77 $3,321.94 $45.82 $3,468.89 $47.85 $3,627.00 $50.03 $3,786.70 $52.23 $3,950.65 $54.49 $4,120.43 $56.83 $4,298.16 $59.28 

78 $3,397.79 $46.87 $3,549.01 $48.95 $3,708.20 $51.15 $3,868.94 $53.36 $4,036.61 $55.68 $4,209.58 $58.06 $4,389.97 $60.55 

79 $3,468.89 $47.85 $3,627.00 $50.03 $3,786.70 $52.23 $3,950.65 $54.49 $4,120.43 $56.83 $4,298.16 $59.28 $4,482.29 $61.82 



 

10 
 

Classification: Public 

SCHEDULE B 

SOCIAL SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

80 $3,549.01 $48.95 $3,708.20 $51.15 $3,868.94 $53.36 $4,036.61 $55.68 $4,209.58 $58.06 $4,389.97 $60.55 $4,578.10 $63.15 

81 $3,627.00 $50.03 $3,786.70 $52.23 $3,950.65 $54.49 $4,120.43 $56.83 $4,298.16 $59.28 $4,482.29 $61.82 $4,674.27 $64.47 

* Hourly rates (to 2 decimal places) shown for informational purposes only 



 

11 
 Classification: Public 

SCHEDULE B 

SOCIAL SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

47 $1,831.66 $25.26 $1,898.31 $26.18 $1,970.83 $27.18 $2,037.47 $28.10 $2,118.51 $29.22 $2,197.98 $30.32 $2,281.69 $31.47 

48 $1,865.23 $25.73 $1,935.62 $26.70 $2,006.01 $27.67 $2,080.13 $28.69 $2,160.11 $29.79 $2,244.38 $30.96 $2,329.67 $32.13 

49 $1,898.31 $26.18 $1,970.83 $27.18 $2,037.47 $28.10 $2,118.51 $29.22 $2,197.98 $30.32 $2,281.69 $31.47 $2,374.47 $32.75 

50 $1,935.62 $26.70 $2,006.01 $27.67 $2,080.13 $28.69 $2,160.11 $29.79 $2,244.38 $30.96 $2,329.67 $32.13 $2,428.86 $33.50 

51 $1,970.83 $27.18 $2,037.47 $28.10 $2,118.51 $29.22 $2,197.98 $30.32 $2,281.69 $31.47 $2,374.47 $32.75 $2,477.91 $34.18 

52 $2,006.01 $27.67 $2,080.13 $28.69 $2,160.11 $29.79 $2,244.38 $30.96 $2,329.67 $32.13 $2,428.86 $33.50 $2,527.51 $34.86 

53 $2,037.47 $28.10 $2,118.51 $29.22 $2,197.98 $30.32 $2,281.69 $31.47 $2,374.47 $32.75 $2,477.91 $34.18 $2,582.97 $35.63 

54 $2,080.13 $28.69 $2,160.11 $29.79 $2,244.38 $30.96 $2,329.67 $32.13 $2,428.86 $33.50 $2,527.51 $34.86 $2,641.62 $36.44 

55 $2,118.51 $29.22 $2,197.98 $30.32 $2,281.69 $31.47 $2,374.47 $32.75 $2,477.91 $34.18 $2,582.97 $35.63 $2,698.68 $37.22 

56 $2,160.11 $29.79 $2,244.38 $30.96 $2,329.67 $32.13 $2,428.86 $33.50 $2,527.51 $34.86 $2,641.62 $36.44 $2,759.45 $38.06 

57 $2,197.98 $30.32 $2,281.69 $31.47 $2,374.47 $32.75 $2,477.91 $34.18 $2,582.97 $35.63 $2,698.68 $37.22 $2,816.50 $38.85 

58 $2,244.38 $30.96 $2,329.67 $32.13 $2,428.86 $33.50 $2,527.51 $34.86 $2,641.62 $36.44 $2,759.45 $38.06 $2,876.76 $39.68 

59 $2,281.69 $31.47 $2,374.47 $32.75 $2,477.91 $34.18 $2,582.97 $35.63 $2,698.68 $37.22 $2,816.50 $38.85 $2,937.02 $40.51 

60 $2,329.67 $32.13 $2,428.86 $33.50 $2,527.51 $34.86 $2,641.62 $36.44 $2,759.45 $38.06 $2,876.76 $39.68 $3,002.59 $41.42 

61 $2,374.47 $32.75 $2,477.91 $34.18 $2,582.97 $35.63 $2,698.68 $37.22 $2,816.50 $38.85 $2,937.02 $40.51 $3,065.54 $42.28 

62 $2,428.86 $33.50 $2,527.51 $34.86 $2,641.62 $36.44 $2,759.45 $38.06 $2,876.76 $39.68 $3,002.59 $41.42 $3,134.83 $43.24 

63 $2,477.91 $34.18 $2,582.97 $35.63 $2,698.68 $37.22 $2,816.50 $38.85 $2,937.02 $40.51 $3,065.54 $42.28 $3,196.69 $44.09 

64 $2,527.51 $34.86 $2,641.62 $36.44 $2,759.45 $38.06 $2,876.76 $39.68 $3,002.59 $41.42 $3,134.83 $43.24 $3,271.35 $45.12 

65 $2,582.97 $35.63 $2,698.68 $37.22 $2,816.50 $38.85 $2,937.02 $40.51 $3,065.54 $42.28 $3,196.69 $44.09 $3,338.55 $46.05 

66 $2,641.62 $36.44 $2,759.45 $38.06 $2,876.76 $39.68 $3,002.59 $41.42 $3,134.83 $43.24 $3,271.35 $45.12 $3,414.78 $47.10 

67 $2,698.68 $37.22 $2,816.50 $38.85 $2,937.02 $40.51 $3,065.54 $42.28 $3,196.69 $44.09 $3,338.55 $46.05 $3,486.24 $48.09 

68 $2,759.45 $38.06 $2,876.76 $39.68 $3,002.59 $41.42 $3,134.83 $43.24 $3,271.35 $45.12 $3,414.78 $47.10 $3,566.76 $49.20 

69 $2,816.50 $38.85 $2,937.02 $40.51 $3,065.54 $42.28 $3,196.69 $44.09 $3,338.55 $46.05 $3,486.24 $48.09 $3,645.14 $50.28 

70 $2,876.76 $39.68 $3,002.59 $41.42 $3,134.83 $43.24 $3,271.35 $45.12 $3,414.78 $47.10 $3,566.76 $49.20 $3,726.75 $51.40 

71 $2,937.02 $40.51 $3,065.54 $42.28 $3,196.69 $44.09 $3,338.55 $46.05 $3,486.24 $48.09 $3,645.14 $50.28 $3,805.64 $52.49 

72 $3,002.59 $41.42 $3,134.83 $43.24 $3,271.35 $45.12 $3,414.78 $47.10 $3,566.76 $49.20 $3,726.75 $51.40 $3,888.29 $53.63 

73 $3,065.54 $42.28 $3,196.69 $44.09 $3,338.55 $46.05 $3,486.24 $48.09 $3,645.14 $50.28 $3,805.64 $52.49 $3,970.41 $54.76 

74 $3,134.83 $43.24 $3,271.35 $45.12 $3,414.78 $47.10 $3,566.76 $49.20 $3,726.75 $51.40 $3,888.29 $53.63 $4,056.80 $55.96 

75 $3,196.69 $44.09 $3,338.55 $46.05 $3,486.24 $48.09 $3,645.14 $50.28 $3,805.64 $52.49 $3,970.41 $54.76 $4,141.04 $57.12 

76 $3,271.35 $45.12 $3,414.78 $47.10 $3,566.76 $49.20 $3,726.75 $51.40 $3,888.29 $53.63 $4,056.80 $55.96 $4,230.63 $58.35 

77 $3,338.55 $46.05 $3,486.24 $48.09 $3,645.14 $50.28 $3,805.64 $52.49 $3,970.41 $54.76 $4,141.04 $57.12 $4,319.66 $59.58 

78 $3,414.78 $47.10 $3,566.76 $49.20 $3,726.75 $51.40 $3,888.29 $53.63 $4,056.80 $55.96 $4,230.63 $58.35 $4,411.92 $60.85 
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 Classification: Public 

SCHEDULE B 

SOCIAL SERVICES - SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

79 $3,486.24 $48.09 $3,645.14 $50.28 $3,805.64 $52.49 $3,970.41 $54.76 $4,141.04 $57.12 $4,319.66 $59.58 $4,504.71 $62.13 

80 $3,566.76 $49.20 $3,726.75 $51.40 $3,888.29 $53.63 $4,056.80 $55.96 $4,230.63 $58.35 $4,411.92 $60.85 $4,601.00 $63.46 

81 $3,645.14 $50.28 $3,805.64 $52.49 $3,970.41 $54.76 $4,141.04 $57.12 $4,319.66 $59.58 $4,504.71 $62.13 $4,697.65 $64.80 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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 Classification: Public 

SCHEDULE “B-1”  
MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (36 ¼ HOUR)*  

Effective April 1, 2020  

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

34 $1,853.44 $25.56 $1,916.95 $26.44 $1,983.02 $27.35 $2,051.17 $28.29 $2,121.39 $29.26 $2,194.18 $30.26 $2,270.58 $31.32 

35 $1,884.95 $26.00 $1,949.47 $26.89 $2,015.56 $27.80 $2,084.22 $28.75 $2,155.47 $29.73 $2,232.38 $30.79 $2,307.25 $31.82 

36 $1,916.95 $26.44 $1,983.02 $27.35 $2,051.17 $28.29 $2,121.39 $29.26 $2,194.18 $30.26 $2,270.58 $31.32 $2,344.41 $32.34 

37 $1,949.47 $26.89 $2,015.56 $27.80 $2,084.22 $28.75 $2,155.47 $29.73 $2,232.38 $30.79 $2,307.25 $31.82 $2,384.17 $32.89 

38 $1,983.02 $27.35 $2,051.17 $28.29 $2,121.39 $29.26 $2,194.18 $30.26 $2,270.58 $31.32 $2,344.41 $32.34 $2,424.96 $33.45 

39 $2,015.56 $27.80 $2,084.22 $28.75 $2,155.47 $29.73 $2,232.38 $30.79 $2,307.25 $31.82 $2,384.17 $32.89 $2,466.26 $34.02 

40 $2,051.17 $28.29 $2,121.39 $29.26 $2,194.18 $30.26 $2,270.58 $31.32 $2,344.41 $32.34 $2,424.96 $33.45 $2,507.56 $34.59 

41 $2,084.22 $28.75 $2,155.47 $29.73 $2,232.38 $30.79 $2,307.25 $31.82 $2,384.17 $32.89 $2,466.26 $34.02 $2,546.80 $35.13 

42 $2,121.39 $29.26 $2,194.18 $30.26 $2,270.58 $31.32 $2,344.41 $32.34 $2,424.96 $33.45 $2,507.56 $34.59 $2,593.79 $35.78 

43 $2,155.47 $29.73 $2,232.38 $30.79 $2,307.25 $31.82 $2,384.17 $32.89 $2,466.26 $34.02 $2,546.80 $35.13 $2,635.61 $36.35 

44 $2,194.18 $30.26 $2,270.58 $31.32 $2,344.41 $32.34 $2,424.96 $33.45 $2,507.56 $34.59 $2,593.79 $35.78 $2,685.16 $37.04 

45 $2,232.38 $30.79 $2,307.25 $31.82 $2,384.17 $32.89 $2,466.26 $34.02 $2,546.80 $35.13 $2,635.61 $36.35 $2,732.66 $37.69 

46 $2,270.58 $31.32 $2,344.41 $32.34 $2,424.96 $33.45 $2,507.56 $34.59 $2,593.79 $35.78 $2,685.16 $37.04 $2,780.16 $38.35 

47 $2,307.25 $31.82 $2,384.17 $32.89 $2,466.26 $34.02 $2,546.80 $35.13 $2,635.61 $36.35 $2,732.66 $37.69 $2,825.07 $38.97 

48 $2,344.41 $32.34 $2,424.96 $33.45 $2,507.56 $34.59 $2,593.79 $35.78 $2,685.16 $37.04 $2,780.16 $38.35 $2,878.26 $39.70 

49 $2,384.17 $32.89 $2,466.26 $34.02 $2,546.80 $35.13 $2,635.61 $36.35 $2,732.66 $37.69 $2,825.07 $38.97 $2,935.05 $40.48 

50 $2,424.96 $33.45 $2,507.56 $34.59 $2,593.79 $35.78 $2,685.16 $37.04 $2,780.16 $38.35 $2,878.26 $39.70 $2,993.39 $41.29 

51 $2,466.26 $34.02 $2,546.80 $35.13 $2,635.61 $36.35 $2,732.66 $37.69 $2,825.07 $38.97 $2,935.05 $40.48 $3,052.77 $42.11 

52 $2,507.56 $34.59 $2,593.79 $35.78 $2,685.16 $37.04 $2,780.16 $38.35 $2,878.26 $39.70 $2,993.39 $41.29 $3,110.06 $42.90 

53 $2,546.80 $35.13 $2,635.61 $36.35 $2,732.66 $37.69 $2,825.07 $38.97 $2,935.05 $40.48 $3,052.77 $42.11 $3,175.10 $43.79 

54 $2,593.79 $35.78 $2,685.16 $37.04 $2,780.16 $38.35 $2,878.26 $39.70 $2,993.39 $41.29 $3,110.06 $42.90 $3,238.62 $44.67 

55 $2,635.61 $36.35 $2,732.66 $37.69 $2,825.07 $38.97 $2,935.05 $40.48 $3,052.77 $42.11 $3,175.10 $43.79 $3,304.68 $45.58 

56 $2,685.16 $37.04 $2,780.16 $38.35 $2,878.26 $39.70 $2,993.39 $41.29 $3,110.06 $42.90 $3,238.62 $44.67 $3,376.46 $46.57 

57 $2,732.66 $37.69 $2,825.07 $38.97 $2,935.05 $40.48 $3,052.77 $42.11 $3,175.10 $43.79 $3,304.68 $45.58 $3,445.13 $47.52 

58 $2,780.16 $38.35 $2,878.26 $39.70 $2,993.39 $41.29 $3,110.06 $42.90 $3,238.62 $44.67 $3,376.46 $46.57 $3,512.23 $48.44 

59 $2,825.07 $38.97 $2,935.05 $40.48 $3,052.77 $42.11 $3,175.10 $43.79 $3,304.68 $45.58 $3,445.13 $47.52 $3,582.96 $49.42 

60 $2,878.26 $39.70 $2,993.39 $41.29 $3,110.06 $42.90 $3,238.62 $44.67 $3,376.46 $46.57 $3,512.23 $48.44 $3,655.25 $50.42 

61 $2,935.05 $40.48 $3,052.77 $42.11 $3,175.10 $43.79 $3,304.68 $45.58 $3,445.13 $47.52 $3,582.96 $49.42 $3,731.65 $51.47 

62 $2,993.39 $41.29 $3,110.06 $42.90 $3,238.62 $44.67 $3,376.46 $46.57 $3,512.23 $48.44 $3,655.25 $50.42 $3,808.06 $52.52 

63 $3,052.77 $42.11 $3,175.10 $43.79 $3,304.68 $45.58 $3,445.13 $47.52 $3,582.96 $49.42 $3,731.65 $51.47 $3,886.54 $53.61 

64 $3,110.06 $42.90 $3,238.62 $44.67 $3,376.46 $46.57 $3,512.23 $48.44 $3,655.25 $50.42 $3,808.06 $52.52 $3,967.08 $54.72 

65 $3,175.10 $43.79 $3,304.68 $45.58 $3,445.13 $47.52 $3,582.96 $49.42 $3,731.65 $51.47 $3,886.54 $53.61 $4,045.56 $55.80 

66 $3,238.62 $44.67 $3,376.46 $46.57 $3,512.23 $48.44 $3,655.25 $50.42 $3,808.06 $52.52 $3,967.08 $54.72 $4,127.65 $56.93 

67 $3,304.68 $45.58 $3,445.13 $47.52 $3,582.96 $49.42 $3,731.65 $51.47 $3,886.54 $53.61 $4,045.56 $55.80 $4,209.22 $58.06 
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 Classification: Public 

SCHEDULE “B-1”  
MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (36 ¼ HOUR)*  

Effective April 1, 2020  

 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

68 $3,376.46 $46.57 $3,512.23 $48.44 $3,655.25 $50.42 $3,808.06 $52.52 $3,967.08 $54.72 $4,127.65 $56.93 $4,293.37 $59.22 

69 $3,445.13 $47.52 $3,582.96 $49.42 $3,731.65 $51.47 $3,886.54 $53.61 $4,045.56 $55.80 $4,209.22 $58.06 $4,380.61 $60.42 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “B-1”  
MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (36 ¼ HOUR)*  

Effective January 1, 2023  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

34 $1,876.61 $25.88 $1,940.92 $26.77 $2,007.81 $27.69 $2,076.81 $28.65 $2,147.91 $29.63 $2,221.61 $30.64 $2,298.97 $31.71 

35 $1,908.52 $26.32 $1,973.84 $27.23 $2,040.76 $28.15 $2,110.28 $29.11 $2,182.42 $30.10 $2,260.29 $31.18 $2,336.10 $32.22 

36 $1,940.92 $26.77 $2,007.81 $27.69 $2,076.81 $28.65 $2,147.91 $29.63 $2,221.61 $30.64 $2,298.97 $31.71 $2,373.72 $32.74 

37 $1,973.84 $27.23 $2,040.76 $28.15 $2,110.28 $29.11 $2,182.42 $30.10 $2,260.29 $31.18 $2,336.10 $32.22 $2,413.98 $33.30 

38 $2,007.81 $27.69 $2,076.81 $28.65 $2,147.91 $29.63 $2,221.61 $30.64 $2,298.97 $31.71 $2,373.72 $32.74 $2,455.28 $33.87 

39 $2,040.76 $28.15 $2,110.28 $29.11 $2,182.42 $30.10 $2,260.29 $31.18 $2,336.10 $32.22 $2,413.98 $33.30 $2,497.09 $34.44 

40 $2,076.81 $28.65 $2,147.91 $29.63 $2,221.61 $30.64 $2,298.97 $31.71 $2,373.72 $32.74 $2,455.28 $33.87 $2,538.91 $35.02 

41 $2,110.28 $29.11 $2,182.42 $30.10 $2,260.29 $31.18 $2,336.10 $32.22 $2,413.98 $33.30 $2,497.09 $34.44 $2,578.64 $35.57 

42 $2,147.91 $29.63 $2,221.61 $30.64 $2,298.97 $31.71 $2,373.72 $32.74 $2,455.28 $33.87 $2,538.91 $35.02 $2,626.22 $36.22 

43 $2,182.42 $30.10 $2,260.29 $31.18 $2,336.10 $32.22 $2,413.98 $33.30 $2,497.09 $34.44 $2,578.64 $35.57 $2,668.56 $36.81 

44 $2,221.61 $30.64 $2,298.97 $31.71 $2,373.72 $32.74 $2,455.28 $33.87 $2,538.91 $35.02 $2,626.22 $36.22 $2,718.73 $37.50 

45 $2,260.29 $31.18 $2,336.10 $32.22 $2,413.98 $33.30 $2,497.09 $34.44 $2,578.64 $35.57 $2,668.56 $36.81 $2,766.82 $38.16 

46 $2,298.97 $31.71 $2,373.72 $32.74 $2,455.28 $33.87 $2,538.91 $35.02 $2,626.22 $36.22 $2,718.73 $37.50 $2,814.92 $38.83 

47 $2,336.10 $32.22 $2,413.98 $33.30 $2,497.09 $34.44 $2,578.64 $35.57 $2,668.56 $36.81 $2,766.82 $38.16 $2,860.39 $39.45 

48 $2,373.72 $32.74 $2,455.28 $33.87 $2,538.91 $35.02 $2,626.22 $36.22 $2,718.73 $37.50 $2,814.92 $38.83 $2,914.24 $40.20 

49 $2,413.98 $33.30 $2,497.09 $34.44 $2,578.64 $35.57 $2,668.56 $36.81 $2,766.82 $38.16 $2,860.39 $39.45 $2,971.74 $40.99 

50 $2,455.28 $33.87 $2,538.91 $35.02 $2,626.22 $36.22 $2,718.73 $37.50 $2,814.92 $38.83 $2,914.24 $40.20 $3,030.81 $41.80 

51 $2,497.09 $34.44 $2,578.64 $35.57 $2,668.56 $36.81 $2,766.82 $38.16 $2,860.39 $39.45 $2,971.74 $40.99 $3,090.93 $42.63 

52 $2,538.91 $35.02 $2,626.22 $36.22 $2,718.73 $37.50 $2,814.92 $38.83 $2,914.24 $40.20 $3,030.81 $41.80 $3,148.94 $43.43 

53 $2,578.64 $35.57 $2,668.56 $36.81 $2,766.82 $38.16 $2,860.39 $39.45 $2,971.74 $40.99 $3,090.93 $42.63 $3,214.79 $44.34 

54 $2,626.22 $36.22 $2,718.73 $37.50 $2,814.92 $38.83 $2,914.24 $40.20 $3,030.81 $41.80 $3,148.94 $43.43 $3,279.11 $45.23 

55 $2,668.56 $36.81 $2,766.82 $38.16 $2,860.39 $39.45 $2,971.74 $40.99 $3,090.93 $42.63 $3,214.79 $44.34 $3,345.99 $46.15 

56 $2,718.73 $37.50 $2,814.92 $38.83 $2,914.24 $40.20 $3,030.81 $41.80 $3,148.94 $43.43 $3,279.11 $45.23 $3,418.67 $47.15 

57 $2,766.82 $38.16 $2,860.39 $39.45 $2,971.74 $40.99 $3,090.93 $42.63 $3,214.79 $44.34 $3,345.99 $46.15 $3,488.20 $48.11 

58 $2,814.92 $38.83 $2,914.24 $40.20 $3,030.81 $41.80 $3,148.94 $43.43 $3,279.11 $45.23 $3,418.67 $47.15 $3,556.14 $49.05 

59 $2,860.39 $39.45 $2,971.74 $40.99 $3,090.93 $42.63 $3,214.79 $44.34 $3,345.99 $46.15 $3,488.20 $48.11 $3,627.75 $50.04 

60 $2,914.24 $40.20 $3,030.81 $41.80 $3,148.94 $43.43 $3,279.11 $45.23 $3,418.67 $47.15 $3,556.14 $49.05 $3,700.95 $51.05 

61 $2,971.74 $40.99 $3,090.93 $42.63 $3,214.79 $44.34 $3,345.99 $46.15 $3,488.20 $48.11 $3,627.75 $50.04 $3,778.30 $52.11 

62 $3,030.81 $41.80 $3,148.94 $43.43 $3,279.11 $45.23 $3,418.67 $47.15 $3,556.14 $49.05 $3,700.95 $51.05 $3,855.67 $53.18 

63 $3,090.93 $42.63 $3,214.79 $44.34 $3,345.99 $46.15 $3,488.20 $48.11 $3,627.75 $50.04 $3,778.30 $52.11 $3,935.13 $54.28 

64 $3,148.94 $43.43 $3,279.11 $45.23 $3,418.67 $47.15 $3,556.14 $49.05 $3,700.95 $51.05 $3,855.67 $53.18 $4,016.67 $55.40 

65 $3,214.79 $44.34 $3,345.99 $46.15 $3,488.20 $48.11 $3,627.75 $50.04 $3,778.30 $52.11 $3,935.13 $54.28 $4,096.13 $56.50 

66 $3,279.11 $45.23 $3,418.67 $47.15 $3,556.14 $49.05 $3,700.95 $51.05 $3,855.67 $53.18 $4,016.67 $55.40 $4,179.25 $57.64 
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Classification: Public 

SCHEDULE “B-1”  
MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (36 ¼ HOUR)*  

Effective January 1, 2023  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

67 $3,345.99 $46.15 $3,488.20 $48.11 $3,627.75 $50.04 $3,778.30 $52.11 $3,935.13 $54.28 $4,096.13 $56.50 $4,261.84 $58.78 

68 $3,418.67 $47.15 $3,556.14 $49.05 $3,700.95 $51.05 $3,855.67 $53.18 $4,016.67 $55.40 $4,179.25 $57.64 $4,347.04 $59.96 

69 $3,488.20 $48.11 $3,627.75 $50.04 $3,778.30 $52.11 $3,935.13 $54.28 $4,096.13 $56.50 $4,261.84 $58.78 $4,435.37 $61.18 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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 Classification: Public 

SCHEDULE “B-1”  
MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (36 ¼ HOUR)*  

Effective September 1, 2023  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

34 $1,904.76 $26.27 $1,970.04 $27.17 $2,037.93 $28.11 $2,107.97 $29.08 $2,180.13 $30.07 $2,254.94 $31.10 $2,333.46 $32.19 

35 $1,937.15 $26.72 $2,003.45 $27.63 $2,071.38 $28.57 $2,141.94 $29.54 $2,215.16 $30.55 $2,294.20 $31.64 $2,371.15 $32.71 

36 $1,970.04 $27.17 $2,037.93 $28.11 $2,107.97 $29.08 $2,180.13 $30.07 $2,254.94 $31.10 $2,333.46 $32.19 $2,409.33 $33.23 

37 $2,003.45 $27.63 $2,071.38 $28.57 $2,141.94 $29.54 $2,215.16 $30.55 $2,294.20 $31.64 $2,371.15 $32.71 $2,450.19 $33.80 

38 $2,037.93 $28.11 $2,107.97 $29.08 $2,180.13 $30.07 $2,254.94 $31.10 $2,333.46 $32.19 $2,409.33 $33.23 $2,492.11 $34.37 

39 $2,071.38 $28.57 $2,141.94 $29.54 $2,215.16 $30.55 $2,294.20 $31.64 $2,371.15 $32.71 $2,450.19 $33.80 $2,534.55 $34.96 

40 $2,107.97 $29.08 $2,180.13 $30.07 $2,254.94 $31.10 $2,333.46 $32.19 $2,409.33 $33.23 $2,492.11 $34.37 $2,577.00 $35.54 

41 $2,141.94 $29.54 $2,215.16 $30.55 $2,294.20 $31.64 $2,371.15 $32.71 $2,450.19 $33.80 $2,534.55 $34.96 $2,617.32 $36.10 

42 $2,180.13 $30.07 $2,254.94 $31.10 $2,333.46 $32.19 $2,409.33 $33.23 $2,492.11 $34.37 $2,577.00 $35.54 $2,665.62 $36.77 

43 $2,215.16 $30.55 $2,294.20 $31.64 $2,371.15 $32.71 $2,450.19 $33.80 $2,534.55 $34.96 $2,617.32 $36.10 $2,708.59 $37.36 

44 $2,254.94 $31.10 $2,333.46 $32.19 $2,409.33 $33.23 $2,492.11 $34.37 $2,577.00 $35.54 $2,665.62 $36.77 $2,759.52 $38.06 

45 $2,294.20 $31.64 $2,371.15 $32.71 $2,450.19 $33.80 $2,534.55 $34.96 $2,617.32 $36.10 $2,708.59 $37.36 $2,808.33 $38.74 

46 $2,333.46 $32.19 $2,409.33 $33.23 $2,492.11 $34.37 $2,577.00 $35.54 $2,665.62 $36.77 $2,759.52 $38.06 $2,857.15 $39.41 

47 $2,371.15 $32.71 $2,450.19 $33.80 $2,534.55 $34.96 $2,617.32 $36.10 $2,708.59 $37.36 $2,808.33 $38.74 $2,903.30 $40.05 

48 $2,409.33 $33.23 $2,492.11 $34.37 $2,577.00 $35.54 $2,665.62 $36.77 $2,759.52 $38.06 $2,857.15 $39.41 $2,957.96 $40.80 

49 $2,450.19 $33.80 $2,534.55 $34.96 $2,617.32 $36.10 $2,708.59 $37.36 $2,808.33 $38.74 $2,903.30 $40.05 $3,016.32 $41.60 

50 $2,492.11 $34.37 $2,577.00 $35.54 $2,665.62 $36.77 $2,759.52 $38.06 $2,857.15 $39.41 $2,957.96 $40.80 $3,076.28 $42.43 

51 $2,534.55 $34.96 $2,617.32 $36.10 $2,708.59 $37.36 $2,808.33 $38.74 $2,903.30 $40.05 $3,016.32 $41.60 $3,137.30 $43.27 

52 $2,577.00 $35.54 $2,665.62 $36.77 $2,759.52 $38.06 $2,857.15 $39.41 $2,957.96 $40.80 $3,076.28 $42.43 $3,196.18 $44.09 

53 $2,617.32 $36.10 $2,708.59 $37.36 $2,808.33 $38.74 $2,903.30 $40.05 $3,016.32 $41.60 $3,137.30 $43.27 $3,263.02 $45.01 

54 $2,665.62 $36.77 $2,759.52 $38.06 $2,857.15 $39.41 $2,957.96 $40.80 $3,076.28 $42.43 $3,196.18 $44.09 $3,328.30 $45.91 

55 $2,708.59 $37.36 $2,808.33 $38.74 $2,903.30 $40.05 $3,016.32 $41.60 $3,137.30 $43.27 $3,263.02 $45.01 $3,396.18 $46.84 

56 $2,759.52 $38.06 $2,857.15 $39.41 $2,957.96 $40.80 $3,076.28 $42.43 $3,196.18 $44.09 $3,328.30 $45.91 $3,469.96 $47.86 

57 $2,808.33 $38.74 $2,903.30 $40.05 $3,016.32 $41.60 $3,137.30 $43.27 $3,263.02 $45.01 $3,396.18 $46.84 $3,540.53 $48.83 

58 $2,857.15 $39.41 $2,957.96 $40.80 $3,076.28 $42.43 $3,196.18 $44.09 $3,328.30 $45.91 $3,469.96 $47.86 $3,609.49 $49.79 

59 $2,903.30 $40.05 $3,016.32 $41.60 $3,137.30 $43.27 $3,263.02 $45.01 $3,396.18 $46.84 $3,540.53 $48.83 $3,682.17 $50.79 

60 $2,957.96 $40.80 $3,076.28 $42.43 $3,196.18 $44.09 $3,328.30 $45.91 $3,469.96 $47.86 $3,609.49 $49.79 $3,756.47 $51.81 

61 $3,016.32 $41.60 $3,137.30 $43.27 $3,263.02 $45.01 $3,396.18 $46.84 $3,540.53 $48.83 $3,682.17 $50.79 $3,834.98 $52.90 

62 $3,076.28 $42.43 $3,196.18 $44.09 $3,328.30 $45.91 $3,469.96 $47.86 $3,609.49 $49.79 $3,756.47 $51.81 $3,913.51 $53.98 

63 $3,137.30 $43.27 $3,263.02 $45.01 $3,396.18 $46.84 $3,540.53 $48.83 $3,682.17 $50.79 $3,834.98 $52.90 $3,994.16 $55.09 

64 $3,196.18 $44.09 $3,328.30 $45.91 $3,469.96 $47.86 $3,609.49 $49.79 $3,756.47 $51.81 $3,913.51 $53.98 $4,076.93 $56.23 

65 $3,263.02 $45.01 $3,396.18 $46.84 $3,540.53 $48.83 $3,682.17 $50.79 $3,834.98 $52.90 $3,994.16 $55.09 $4,157.58 $57.35 

66 $3,328.30 $45.91 $3,469.96 $47.86 $3,609.49 $49.79 $3,756.47 $51.81 $3,913.51 $53.98 $4,076.93 $56.23 $4,241.94 $58.51 

67 $3,396.18 $46.84 $3,540.53 $48.83 $3,682.17 $50.79 $3,834.98 $52.90 $3,994.16 $55.09 $4,157.58 $57.35 $4,325.77 $59.67 
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 Classification: Public 

SCHEDULE “B-1”  
MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (36 ¼ HOUR)*  

Effective September 1, 2023  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

68 $3,469.96 $47.86 $3,609.49 $49.79 $3,756.47 $51.81 $3,913.51 $53.98 $4,076.93 $56.23 $4,241.94 $58.51 $4,412.25 $60.86 

69 $3,540.53 $48.83 $3,682.17 $50.79 $3,834.98 $52.90 $3,994.16 $55.09 $4,157.58 $57.35 $4,325.77 $59.67 $4,501.91 $62.10 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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 Classification: Public 

SCHEDULE “B-1”  
MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (36 ¼ HOUR)*  

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 

2024, then an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

34 $1,914.29 $26.40 $1,979.90 $27.31 $2,048.12 $28.25 $2,118.51 $29.22 $2,191.04 $30.22 $2,266.22 $31.26 $2,345.13 $32.35 

35 $1,946.84 $26.85 $2,013.47 $27.77 $2,081.74 $28.71 $2,152.65 $29.69 $2,226.24 $30.71 $2,305.68 $31.80 $2,383.01 $32.87 

36 $1,979.90 $27.31 $2,048.12 $28.25 $2,118.51 $29.22 $2,191.04 $30.22 $2,266.22 $31.26 $2,345.13 $32.35 $2,421.38 $33.40 

37 $2,013.47 $27.77 $2,081.74 $28.71 $2,152.65 $29.69 $2,226.24 $30.71 $2,305.68 $31.80 $2,383.01 $32.87 $2,462.45 $33.96 

38 $2,048.12 $28.25 $2,118.51 $29.22 $2,191.04 $30.22 $2,266.22 $31.26 $2,345.13 $32.35 $2,421.38 $33.40 $2,504.58 $34.55 

39 $2,081.74 $28.71 $2,152.65 $29.69 $2,226.24 $30.71 $2,305.68 $31.80 $2,383.01 $32.87 $2,462.45 $33.96 $2,547.23 $35.13 

40 $2,118.51 $29.22 $2,191.04 $30.22 $2,266.22 $31.26 $2,345.13 $32.35 $2,421.38 $33.40 $2,504.58 $34.55 $2,589.89 $35.72 

41 $2,152.65 $29.69 $2,226.24 $30.71 $2,305.68 $31.80 $2,383.01 $32.87 $2,462.45 $33.96 $2,547.23 $35.13 $2,630.41 $36.28 

42 $2,191.04 $30.22 $2,266.22 $31.26 $2,345.13 $32.35 $2,421.38 $33.40 $2,504.58 $34.55 $2,589.89 $35.72 $2,678.95 $36.95 

43 $2,226.24 $30.71 $2,305.68 $31.80 $2,383.01 $32.87 $2,462.45 $33.96 $2,547.23 $35.13 $2,630.41 $36.28 $2,722.14 $37.55 

44 $2,266.22 $31.26 $2,345.13 $32.35 $2,421.38 $33.40 $2,504.58 $34.55 $2,589.89 $35.72 $2,678.95 $36.95 $2,773.32 $38.25 

45 $2,305.68 $31.80 $2,383.01 $32.87 $2,462.45 $33.96 $2,547.23 $35.13 $2,630.41 $36.28 $2,722.14 $37.55 $2,822.38 $38.93 

46 $2,345.13 $32.35 $2,421.38 $33.40 $2,504.58 $34.55 $2,589.89 $35.72 $2,678.95 $36.95 $2,773.32 $38.25 $2,871.44 $39.61 

47 $2,383.01 $32.87 $2,462.45 $33.96 $2,547.23 $35.13 $2,630.41 $36.28 $2,722.14 $37.55 $2,822.38 $38.93 $2,917.82 $40.25 

48 $2,421.38 $33.40 $2,504.58 $34.55 $2,589.89 $35.72 $2,678.95 $36.95 $2,773.32 $38.25 $2,871.44 $39.61 $2,972.75 $41.00 

49 $2,462.45 $33.96 $2,547.23 $35.13 $2,630.41 $36.28 $2,722.14 $37.55 $2,822.38 $38.93 $2,917.82 $40.25 $3,031.41 $41.81 

50 $2,504.58 $34.55 $2,589.89 $35.72 $2,678.95 $36.95 $2,773.32 $38.25 $2,871.44 $39.61 $2,972.75 $41.00 $3,091.67 $42.64 

51 $2,547.23 $35.13 $2,630.41 $36.28 $2,722.14 $37.55 $2,822.38 $38.93 $2,917.82 $40.25 $3,031.41 $41.81 $3,152.99 $43.49 

52 $2,589.89 $35.72 $2,678.95 $36.95 $2,773.32 $38.25 $2,871.44 $39.61 $2,972.75 $41.00 $3,091.67 $42.64 $3,212.17 $44.31 

53 $2,630.41 $36.28 $2,722.14 $37.55 $2,822.38 $38.93 $2,917.82 $40.25 $3,031.41 $41.81 $3,152.99 $43.49 $3,279.34 $45.23 

54 $2,678.95 $36.95 $2,773.32 $38.25 $2,871.44 $39.61 $2,972.75 $41.00 $3,091.67 $42.64 $3,212.17 $44.31 $3,344.95 $46.14 

55 $2,722.14 $37.55 $2,822.38 $38.93 $2,917.82 $40.25 $3,031.41 $41.81 $3,152.99 $43.49 $3,279.34 $45.23 $3,413.17 $47.08 

56 $2,773.32 $38.25 $2,871.44 $39.61 $2,972.75 $41.00 $3,091.67 $42.64 $3,212.17 $44.31 $3,344.95 $46.14 $3,487.31 $48.10 

57 $2,822.38 $38.93 $2,917.82 $40.25 $3,031.41 $41.81 $3,152.99 $43.49 $3,279.34 $45.23 $3,413.17 $47.08 $3,558.24 $49.08 

58 $2,871.44 $39.61 $2,972.75 $41.00 $3,091.67 $42.64 $3,212.17 $44.31 $3,344.95 $46.14 $3,487.31 $48.10 $3,627.54 $50.04 

59 $2,917.82 $40.25 $3,031.41 $41.81 $3,152.99 $43.49 $3,279.34 $45.23 $3,413.17 $47.08 $3,558.24 $49.08 $3,700.59 $51.04 

60 $2,972.75 $41.00 $3,091.67 $42.64 $3,212.17 $44.31 $3,344.95 $46.14 $3,487.31 $48.10 $3,627.54 $50.04 $3,775.26 $52.07 

61 $3,031.41 $41.81 $3,152.99 $43.49 $3,279.34 $45.23 $3,413.17 $47.08 $3,558.24 $49.08 $3,700.59 $51.04 $3,854.16 $53.16 

62 $3,091.67 $42.64 $3,212.17 $44.31 $3,344.95 $46.14 $3,487.31 $48.10 $3,627.54 $50.04 $3,775.26 $52.07 $3,933.08 $54.25 

63 $3,152.99 $43.49 $3,279.34 $45.23 $3,413.17 $47.08 $3,558.24 $49.08 $3,700.59 $51.04 $3,854.16 $53.16 $4,014.14 $55.37 

64 $3,212.17 $44.31 $3,344.95 $46.14 $3,487.31 $48.10 $3,627.54 $50.04 $3,775.26 $52.07 $3,933.08 $54.25 $4,097.32 $56.51 

65 $3,279.34 $45.23 $3,413.17 $47.08 $3,558.24 $49.08 $3,700.59 $51.04 $3,854.16 $53.16 $4,014.14 $55.37 $4,178.37 $57.63 
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 Classification: Public 

SCHEDULE “B-1”  
MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (36 ¼ HOUR)*  

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 

2024, then an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

66 $3,344.95 $46.14 $3,487.31 $48.10 $3,627.54 $50.04 $3,775.26 $52.07 $3,933.08 $54.25 $4,097.32 $56.51 $4,263.15 $58.80 

67 $3,413.17 $47.08 $3,558.24 $49.08 $3,700.59 $51.04 $3,854.16 $53.16 $4,014.14 $55.37 $4,178.37 $57.63 $4,347.40 $59.96 

68 $3,487.31 $48.10 $3,627.54 $50.04 $3,775.26 $52.07 $3,933.08 $54.25 $4,097.32 $56.51 $4,263.15 $58.80 $4,434.32 $61.16 

69 $3,558.24 $49.08 $3,700.59 $51.04 $3,854.16 $53.16 $4,014.14 $55.37 $4,178.37 $57.63 $4,347.40 $59.96 $4,524.42 $62.41 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “B”  
SOCIAL SERVICES - SALARY GRID (38 ¾ HOUR)*  

Effective April 1, 2020  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

47 $1,773.43 $22.88 $1,837.96 $23.72 $1,908.17 $24.62 $1,972.70 $25.45 $2,051.17 $26.47 $2,128.10 $27.46 $2,209.15 $28.51 

48 $1,805.94 $23.30 $1,874.09 $24.18 $1,942.24 $25.06 $2,014.01 $25.99 $2,091.44 $26.99 $2,173.03 $28.04 $2,255.61 $29.10 

49 $1,837.96 $23.72 $1,908.17 $24.62 $1,972.70 $25.45 $2,051.17 $26.47 $2,128.10 $27.46 $2,209.15 $28.51 $2,298.99 $29.66 

50 $1,874.09 $24.18 $1,942.24 $25.06 $2,014.01 $25.99 $2,091.44 $26.99 $2,173.03 $28.04 $2,255.61 $29.10 $2,351.65 $30.34 

51 $1,908.17 $24.62 $1,972.70 $25.45 $2,051.17 $26.47 $2,128.10 $27.46 $2,209.15 $28.51 $2,298.99 $29.66 $2,399.15 $30.96 

52 $1,942.24 $25.06 $2,014.01 $25.99 $2,091.44 $26.99 $2,173.03 $28.04 $2,255.61 $29.10 $2,351.65 $30.34 $2,447.17 $31.58 

53 $1,972.70 $25.45 $2,051.17 $26.47 $2,128.10 $27.46 $2,209.15 $28.51 $2,298.99 $29.66 $2,399.15 $30.96 $2,500.85 $32.27 

54 $2,014.01 $25.99 $2,091.44 $26.99 $2,173.03 $28.04 $2,255.61 $29.10 $2,351.65 $30.34 $2,447.17 $31.58 $2,557.64 $33.00 

55 $2,051.17 $26.47 $2,128.10 $27.46 $2,209.15 $28.51 $2,298.99 $29.66 $2,399.15 $30.96 $2,500.85 $32.27 $2,612.89 $33.71 

56 $2,091.44 $26.99 $2,173.03 $28.04 $2,255.61 $29.10 $2,351.65 $30.34 $2,447.17 $31.58 $2,557.64 $33.00 $2,671.74 $34.47 

57 $2,128.10 $27.46 $2,209.15 $28.51 $2,298.99 $29.66 $2,399.15 $30.96 $2,500.85 $32.27 $2,612.89 $33.71 $2,726.97 $35.19 

58 $2,173.03 $28.04 $2,255.61 $29.10 $2,351.65 $30.34 $2,447.17 $31.58 $2,557.64 $33.00 $2,671.74 $34.47 $2,785.31 $35.94 

59 $2,209.15 $28.51 $2,298.99 $29.66 $2,399.15 $30.96 $2,500.85 $32.27 $2,612.89 $33.71 $2,726.97 $35.19 $2,843.66 $36.69 

60 $2,255.61 $29.10 $2,351.65 $30.34 $2,447.17 $31.58 $2,557.64 $33.00 $2,671.74 $34.47 $2,785.31 $35.94 $2,907.15 $37.51 

61 $2,298.99 $29.66 $2,399.15 $30.96 $2,500.85 $32.27 $2,612.89 $33.71 $2,726.97 $35.19 $2,843.66 $36.69 $2,968.09 $38.30 

62 $2,351.65 $30.34 $2,447.17 $31.58 $2,557.64 $33.00 $2,671.74 $34.47 $2,785.31 $35.94 $2,907.15 $37.51 $3,035.19 $39.16 

63 $2,399.15 $30.96 $2,500.85 $32.27 $2,612.89 $33.71 $2,726.97 $35.19 $2,843.66 $36.69 $2,968.09 $38.30 $3,095.08 $39.94 

64 $2,447.17 $31.58 $2,557.64 $33.00 $2,671.74 $34.47 $2,785.31 $35.94 $2,907.15 $37.51 $3,035.19 $39.16 $3,167.36 $40.87 

65 $2,500.85 $32.27 $2,612.89 $33.71 $2,726.97 $35.19 $2,843.66 $36.69 $2,968.09 $38.30 $3,095.08 $39.94 $3,232.43 $41.71 

66 $2,557.64 $33.00 $2,671.74 $34.47 $2,785.31 $35.94 $2,907.15 $37.51 $3,035.19 $39.16 $3,167.36 $40.87 $3,306.24 $42.66 

67 $2,612.89 $33.71 $2,726.97 $35.19 $2,843.66 $36.69 $2,968.09 $38.30 $3,095.08 $39.94 $3,232.43 $41.71 $3,375.42 $43.55 

68 $2,671.74 $34.47 $2,785.31 $35.94 $2,907.15 $37.51 $3,035.19 $39.16 $3,167.36 $40.87 $3,306.24 $42.66 $3,453.39 $44.56 

69 $2,726.97 $35.19 $2,843.66 $36.69 $2,968.09 $38.30 $3,095.08 $39.94 $3,232.43 $41.71 $3,375.42 $43.55 $3,529.27 $45.54 

70 $2,785.31 $35.94 $2,907.15 $37.51 $3,035.19 $39.16 $3,167.36 $40.87 $3,306.24 $42.66 $3,453.39 $44.56 $3,608.28 $46.56 

71 $2,843.66 $36.69 $2,968.09 $38.30 $3,095.08 $39.94 $3,232.43 $41.71 $3,375.42 $43.55 $3,529.27 $45.54 $3,684.67 $47.54 

72 $2,907.15 $37.51 $3,035.19 $39.16 $3,167.36 $40.87 $3,306.24 $42.66 $3,453.39 $44.56 $3,608.28 $46.56 $3,764.70 $48.58 

73 $2,968.09 $38.30 $3,095.08 $39.94 $3,232.43 $41.71 $3,375.42 $43.55 $3,529.27 $45.54 $3,684.67 $47.54 $3,844.20 $49.60 

74 $3,035.19 $39.16 $3,167.36 $40.87 $3,306.24 $42.66 $3,453.39 $44.56 $3,608.28 $46.56 $3,764.70 $48.58 $3,927.85 $50.68 

75 $3,095.08 $39.94 $3,232.43 $41.71 $3,375.42 $43.55 $3,529.27 $45.54 $3,684.67 $47.54 $3,844.20 $49.60 $4,009.41 $51.73 

76 $3,167.36 $40.87 $3,306.24 $42.66 $3,453.39 $44.56 $3,608.28 $46.56 $3,764.70 $48.58 $3,927.85 $50.68 $4,096.15 $52.85 

77 $3,232.43 $41.71 $3,375.42 $43.55 $3,529.27 $45.54 $3,684.67 $47.54 $3,844.20 $49.60 $4,009.41 $51.73 $4,182.36 $53.97 

78 $3,306.24 $42.66 $3,453.39 $44.56 $3,608.28 $46.56 $3,764.70 $48.58 $3,927.85 $50.68 $4,096.15 $52.85 $4,271.69 $55.12 

79 $3,375.42 $43.55 $3,529.27 $45.54 $3,684.67 $47.54 $3,844.20 $49.60 $4,009.41 $51.73 $4,182.36 $53.97 $4,361.52 $56.28 
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Classification: Public 

SCHEDULE “B”  
SOCIAL SERVICES - SALARY GRID (38 ¾ HOUR)*  

Effective April 1, 2020  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

80 $3,453.39 $44.56 $3,608.28 $46.56 $3,764.70 $48.58 $3,927.85 $50.68 $4,096.15 $52.85 $4,271.69 $55.12 $4,454.75 $57.48 

81 $3,529.27 $45.54 $3,684.67 $47.54 $3,844.20 $49.60 $4,009.41 $51.73 $4,182.36 $53.97 $4,361.52 $56.28 $4,548.33 $58.69 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “B”  
SOCIAL SERVICES - SALARY GRID (38 ¾ HOUR)*  

Effective January 1, 2023  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

47 $1,795.60 $23.17 $1,860.94 $24.01 $1,932.03 $24.93 $1,997.36 $25.77 $2,076.81 $26.80 $2,154.71 $27.80 $2,236.77 $28.86 

48 $1,828.52 $23.59 $1,897.52 $24.48 $1,966.52 $25.37 $2,039.19 $26.31 $2,117.59 $27.32 $2,200.20 $28.39 $2,283.81 $29.47 

49 $1,860.94 $24.01 $1,932.03 $24.93 $1,997.36 $25.77 $2,076.81 $26.80 $2,154.71 $27.80 $2,236.77 $28.86 $2,327.73 $30.04 

50 $1,897.52 $24.48 $1,966.52 $25.37 $2,039.19 $26.31 $2,117.59 $27.32 $2,200.20 $28.39 $2,283.81 $29.47 $2,381.05 $30.72 

51 $1,932.03 $24.93 $1,997.36 $25.77 $2,076.81 $26.80 $2,154.71 $27.80 $2,236.77 $28.86 $2,327.73 $30.04 $2,429.14 $31.34 

52 $1,966.52 $25.37 $2,039.19 $26.31 $2,117.59 $27.32 $2,200.20 $28.39 $2,283.81 $29.47 $2,381.05 $30.72 $2,477.76 $31.97 

53 $1,997.36 $25.77 $2,076.81 $26.80 $2,154.71 $27.80 $2,236.77 $28.86 $2,327.73 $30.04 $2,429.14 $31.34 $2,532.12 $32.67 

54 $2,039.19 $26.31 $2,117.59 $27.32 $2,200.20 $28.39 $2,283.81 $29.47 $2,381.05 $30.72 $2,477.76 $31.97 $2,589.62 $33.41 

55 $2,076.81 $26.80 $2,154.71 $27.80 $2,236.77 $28.86 $2,327.73 $30.04 $2,429.14 $31.34 $2,532.12 $32.67 $2,645.56 $34.14 

56 $2,117.59 $27.32 $2,200.20 $28.39 $2,283.81 $29.47 $2,381.05 $30.72 $2,477.76 $31.97 $2,589.62 $33.41 $2,705.14 $34.91 

57 $2,154.71 $27.80 $2,236.77 $28.86 $2,327.73 $30.04 $2,429.14 $31.34 $2,532.12 $32.67 $2,645.56 $34.14 $2,761.06 $35.63 

58 $2,200.20 $28.39 $2,283.81 $29.47 $2,381.05 $30.72 $2,477.76 $31.97 $2,589.62 $33.41 $2,705.14 $34.91 $2,820.13 $36.39 

59 $2,236.77 $28.86 $2,327.73 $30.04 $2,429.14 $31.34 $2,532.12 $32.67 $2,645.56 $34.14 $2,761.06 $35.63 $2,879.21 $37.15 

60 $2,283.81 $29.47 $2,381.05 $30.72 $2,477.76 $31.97 $2,589.62 $33.41 $2,705.14 $34.91 $2,820.13 $36.39 $2,943.49 $37.98 

61 $2,327.73 $30.04 $2,429.14 $31.34 $2,532.12 $32.67 $2,645.56 $34.14 $2,761.06 $35.63 $2,879.21 $37.15 $3,005.20 $38.78 

62 $2,381.05 $30.72 $2,477.76 $31.97 $2,589.62 $33.41 $2,705.14 $34.91 $2,820.13 $36.39 $2,943.49 $37.98 $3,073.13 $39.65 

63 $2,429.14 $31.34 $2,532.12 $32.67 $2,645.56 $34.14 $2,761.06 $35.63 $2,879.21 $37.15 $3,005.20 $38.78 $3,133.77 $40.44 

64 $2,477.76 $31.97 $2,589.62 $33.41 $2,705.14 $34.91 $2,820.13 $36.39 $2,943.49 $37.98 $3,073.13 $39.65 $3,206.96 $41.38 

65 $2,532.12 $32.67 $2,645.56 $34.14 $2,761.06 $35.63 $2,879.21 $37.15 $3,005.20 $38.78 $3,133.77 $40.44 $3,272.84 $42.23 

66 $2,589.62 $33.41 $2,705.14 $34.91 $2,820.13 $36.39 $2,943.49 $37.98 $3,073.13 $39.65 $3,206.96 $41.38 $3,347.57 $43.19 

67 $2,645.56 $34.14 $2,761.06 $35.63 $2,879.21 $37.15 $3,005.20 $38.78 $3,133.77 $40.44 $3,272.84 $42.23 $3,417.62 $44.10 

68 $2,705.14 $34.91 $2,820.13 $36.39 $2,943.49 $37.98 $3,073.13 $39.65 $3,206.96 $41.38 $3,347.57 $43.19 $3,496.56 $45.12 

69 $2,761.06 $35.63 $2,879.21 $37.15 $3,005.20 $38.78 $3,133.77 $40.44 $3,272.84 $42.23 $3,417.62 $44.10 $3,573.39 $46.11 

70 $2,820.13 $36.39 $2,943.49 $37.98 $3,073.13 $39.65 $3,206.96 $41.38 $3,347.57 $43.19 $3,496.56 $45.12 $3,653.39 $47.14 

71 $2,879.21 $37.15 $3,005.20 $38.78 $3,133.77 $40.44 $3,272.84 $42.23 $3,417.62 $44.10 $3,573.39 $46.11 $3,730.73 $48.14 

72 $2,943.49 $37.98 $3,073.13 $39.65 $3,206.96 $41.38 $3,347.57 $43.19 $3,496.56 $45.12 $3,653.39 $47.14 $3,811.76 $49.18 

73 $3,005.20 $38.78 $3,133.77 $40.44 $3,272.84 $42.23 $3,417.62 $44.10 $3,573.39 $46.11 $3,730.73 $48.14 $3,892.26 $50.22 

74 $3,073.13 $39.65 $3,206.96 $41.38 $3,347.57 $43.19 $3,496.56 $45.12 $3,653.39 $47.14 $3,811.76 $49.18 $3,976.95 $51.32 

75 $3,133.77 $40.44 $3,272.84 $42.23 $3,417.62 $44.10 $3,573.39 $46.11 $3,730.73 $48.14 $3,892.26 $50.22 $4,059.53 $52.38 

76 $3,206.96 $41.38 $3,347.57 $43.19 $3,496.56 $45.12 $3,653.39 $47.14 $3,811.76 $49.18 $3,976.95 $51.32 $4,147.36 $53.51 

77 $3,272.84 $42.23 $3,417.62 $44.10 $3,573.39 $46.11 $3,730.73 $48.14 $3,892.26 $50.22 $4,059.53 $52.38 $4,234.64 $54.64 

78 $3,347.57 $43.19 $3,496.56 $45.12 $3,653.39 $47.14 $3,811.76 $49.18 $3,976.95 $51.32 $4,147.36 $53.51 $4,325.09 $55.81 

79 $3,417.62 $44.10 $3,573.39 $46.11 $3,730.73 $48.14 $3,892.26 $50.22 $4,059.53 $52.38 $4,234.64 $54.64 $4,416.04 $56.98 
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Classification: Public 

SCHEDULE “B”  
SOCIAL SERVICES - SALARY GRID (38 ¾ HOUR)*  

Effective January 1, 2023  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

80 $3,496.56 $45.12 $3,653.39 $47.14 $3,811.76 $49.18 $3,976.95 $51.32 $4,147.36 $53.51 $4,325.09 $55.81 $4,510.44 $58.20 

81 $3,573.39 $46.11 $3,730.73 $48.14 $3,892.26 $50.22 $4,059.53 $52.38 $4,234.64 $54.64 $4,416.04 $56.98 $4,605.19 $59.42 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “B”  
SOCIAL SERVICES - SALARY GRID (38 ¾ HOUR)*  

Effective September 1, 2023  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

47 $1,822.54 $23.52 $1,888.86 $24.37 $1,961.02 $25.30 $2,027.33 $26.16 $2,107.97 $27.20 $2,187.04 $28.22 $2,270.33 $29.29 

48 $1,855.95 $23.95 $1,925.99 $24.85 $1,996.02 $25.76 $2,069.78 $26.71 $2,149.36 $27.73 $2,233.21 $28.82 $2,318.07 $29.91 

49 $1,888.86 $24.37 $1,961.02 $25.30 $2,027.33 $26.16 $2,107.97 $27.20 $2,187.04 $28.22 $2,270.33 $29.29 $2,362.65 $30.49 

50 $1,925.99 $24.85 $1,996.02 $25.76 $2,069.78 $26.71 $2,149.36 $27.73 $2,233.21 $28.82 $2,318.07 $29.91 $2,416.77 $31.18 

51 $1,961.02 $25.30 $2,027.33 $26.16 $2,107.97 $27.20 $2,187.04 $28.22 $2,270.33 $29.29 $2,362.65 $30.49 $2,465.58 $31.81 

52 $1,996.02 $25.76 $2,069.78 $26.71 $2,149.36 $27.73 $2,233.21 $28.82 $2,318.07 $29.91 $2,416.77 $31.18 $2,514.93 $32.45 

53 $2,027.33 $26.16 $2,107.97 $27.20 $2,187.04 $28.22 $2,270.33 $29.29 $2,362.65 $30.49 $2,465.58 $31.81 $2,570.11 $33.16 

54 $2,069.78 $26.71 $2,149.36 $27.73 $2,233.21 $28.82 $2,318.07 $29.91 $2,416.77 $31.18 $2,514.93 $32.45 $2,628.47 $33.92 

55 $2,107.97 $27.20 $2,187.04 $28.22 $2,270.33 $29.29 $2,362.65 $30.49 $2,465.58 $31.81 $2,570.11 $33.16 $2,685.25 $34.65 

56 $2,149.36 $27.73 $2,233.21 $28.82 $2,318.07 $29.91 $2,416.77 $31.18 $2,514.93 $32.45 $2,628.47 $33.92 $2,745.72 $35.43 

57 $2,187.04 $28.22 $2,270.33 $29.29 $2,362.65 $30.49 $2,465.58 $31.81 $2,570.11 $33.16 $2,685.25 $34.65 $2,802.48 $36.16 

58 $2,233.21 $28.82 $2,318.07 $29.91 $2,416.77 $31.18 $2,514.93 $32.45 $2,628.47 $33.92 $2,745.72 $35.43 $2,862.44 $36.93 

59 $2,270.33 $29.29 $2,362.65 $30.49 $2,465.58 $31.81 $2,570.11 $33.16 $2,685.25 $34.65 $2,802.48 $36.16 $2,922.40 $37.71 

60 $2,318.07 $29.91 $2,416.77 $31.18 $2,514.93 $32.45 $2,628.47 $33.92 $2,745.72 $35.43 $2,862.44 $36.93 $2,987.65 $38.55 

61 $2,362.65 $30.49 $2,465.58 $31.81 $2,570.11 $33.16 $2,685.25 $34.65 $2,802.48 $36.16 $2,922.40 $37.71 $3,050.28 $39.36 

62 $2,416.77 $31.18 $2,514.93 $32.45 $2,628.47 $33.92 $2,745.72 $35.43 $2,862.44 $36.93 $2,987.65 $38.55 $3,119.23 $40.25 

63 $2,465.58 $31.81 $2,570.11 $33.16 $2,685.25 $34.65 $2,802.48 $36.16 $2,922.40 $37.71 $3,050.28 $39.36 $3,180.78 $41.04 

64 $2,514.93 $32.45 $2,628.47 $33.92 $2,745.72 $35.43 $2,862.44 $36.93 $2,987.65 $38.55 $3,119.23 $40.25 $3,255.07 $42.00 

65 $2,570.11 $33.16 $2,685.25 $34.65 $2,802.48 $36.16 $2,922.40 $37.71 $3,050.28 $39.36 $3,180.78 $41.04 $3,321.94 $42.86 

66 $2,628.47 $33.92 $2,745.72 $35.43 $2,862.44 $36.93 $2,987.65 $38.55 $3,119.23 $40.25 $3,255.07 $42.00 $3,397.79 $43.84 

67 $2,685.25 $34.65 $2,802.48 $36.16 $2,922.40 $37.71 $3,050.28 $39.36 $3,180.78 $41.04 $3,321.94 $42.86 $3,468.89 $44.76 

68 $2,745.72 $35.43 $2,862.44 $36.93 $2,987.65 $38.55 $3,119.23 $40.25 $3,255.07 $42.00 $3,397.79 $43.84 $3,549.01 $45.79 

69 $2,802.48 $36.16 $2,922.40 $37.71 $3,050.28 $39.36 $3,180.78 $41.04 $3,321.94 $42.86 $3,468.89 $44.76 $3,627.00 $46.80 

70 $2,862.44 $36.93 $2,987.65 $38.55 $3,119.23 $40.25 $3,255.07 $42.00 $3,397.79 $43.84 $3,549.01 $45.79 $3,708.20 $47.85 

71 $2,922.40 $37.71 $3,050.28 $39.36 $3,180.78 $41.04 $3,321.94 $42.86 $3,468.89 $44.76 $3,627.00 $46.80 $3,786.70 $48.86 

72 $2,987.65 $38.55 $3,119.23 $40.25 $3,255.07 $42.00 $3,397.79 $43.84 $3,549.01 $45.79 $3,708.20 $47.85 $3,868.94 $49.92 

73 $3,050.28 $39.36 $3,180.78 $41.04 $3,321.94 $42.86 $3,468.89 $44.76 $3,627.00 $46.80 $3,786.70 $48.86 $3,950.65 $50.98 

74 $3,119.23 $40.25 $3,255.07 $42.00 $3,397.79 $43.84 $3,549.01 $45.79 $3,708.20 $47.85 $3,868.94 $49.92 $4,036.61 $52.09 

75 $3,180.78 $41.04 $3,321.94 $42.86 $3,468.89 $44.76 $3,627.00 $46.80 $3,786.70 $48.86 $3,950.65 $50.98 $4,120.43 $53.17 

76 $3,255.07 $42.00 $3,397.79 $43.84 $3,549.01 $45.79 $3,708.20 $47.85 $3,868.94 $49.92 $4,036.61 $52.09 $4,209.58 $54.32 

77 $3,321.94 $42.86 $3,468.89 $44.76 $3,627.00 $46.80 $3,786.70 $48.86 $3,950.65 $50.98 $4,120.43 $53.17 $4,298.16 $55.46 

78 $3,397.79 $43.84 $3,549.01 $45.79 $3,708.20 $47.85 $3,868.94 $49.92 $4,036.61 $52.09 $4,209.58 $54.32 $4,389.97 $56.64 

79 $3,468.89 $44.76 $3,627.00 $46.80 $3,786.70 $48.86 $3,950.65 $50.98 $4,120.43 $53.17 $4,298.16 $55.46 $4,482.29 $57.84 
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Classification: Public 

SCHEDULE “B”  
SOCIAL SERVICES - SALARY GRID (38 ¾ HOUR)*  

Effective September 1, 2023  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

80 $3,549.01 $45.79 $3,708.20 $47.85 $3,868.94 $49.92 $4,036.61 $52.09 $4,209.58 $54.32 $4,389.97 $56.64 $4,578.10 $59.07 

81 $3,627.00 $46.80 $3,786.70 $48.86 $3,950.65 $50.98 $4,120.43 $53.17 $4,298.16 $55.46 $4,482.29 $57.84 $4,674.27 $60.31 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “B”  
SOCIAL SERVICES - SALARY GRID (38 ¾ HOUR)*  

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 

2024, then an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

47 $1,831.66 $23.63 $1,898.31 $24.49 $1,970.83 $25.43 $2,037.47 $26.29 $2,118.51 $27.34 $2,197.98 $28.36 $2,281.69 $29.44 

48 $1,865.23 $24.07 $1,935.62 $24.98 $2,006.01 $25.88 $2,080.13 $26.84 $2,160.11 $27.87 $2,244.38 $28.96 $2,329.67 $30.06 

49 $1,898.31 $24.49 $1,970.83 $25.43 $2,037.47 $26.29 $2,118.51 $27.34 $2,197.98 $28.36 $2,281.69 $29.44 $2,374.47 $30.64 

50 $1,935.62 $24.98 $2,006.01 $25.88 $2,080.13 $26.84 $2,160.11 $27.87 $2,244.38 $28.96 $2,329.67 $30.06 $2,428.86 $31.34 

51 $1,970.83 $25.43 $2,037.47 $26.29 $2,118.51 $27.34 $2,197.98 $28.36 $2,281.69 $29.44 $2,374.47 $30.64 $2,477.91 $31.97 

52 $2,006.01 $25.88 $2,080.13 $26.84 $2,160.11 $27.87 $2,244.38 $28.96 $2,329.67 $30.06 $2,428.86 $31.34 $2,527.51 $32.61 

53 $2,037.47 $26.29 $2,118.51 $27.34 $2,197.98 $28.36 $2,281.69 $29.44 $2,374.47 $30.64 $2,477.91 $31.97 $2,582.97 $33.33 

54 $2,080.13 $26.84 $2,160.11 $27.87 $2,244.38 $28.96 $2,329.67 $30.06 $2,428.86 $31.34 $2,527.51 $32.61 $2,641.62 $34.09 

55 $2,118.51 $27.34 $2,197.98 $28.36 $2,281.69 $29.44 $2,374.47 $30.64 $2,477.91 $31.97 $2,582.97 $33.33 $2,698.68 $34.82 

56 $2,160.11 $27.87 $2,244.38 $28.96 $2,329.67 $30.06 $2,428.86 $31.34 $2,527.51 $32.61 $2,641.62 $34.09 $2,759.45 $35.61 

57 $2,197.98 $28.36 $2,281.69 $29.44 $2,374.47 $30.64 $2,477.91 $31.97 $2,582.97 $33.33 $2,698.68 $34.82 $2,816.50 $36.34 

58 $2,244.38 $28.96 $2,329.67 $30.06 $2,428.86 $31.34 $2,527.51 $32.61 $2,641.62 $34.09 $2,759.45 $35.61 $2,876.76 $37.12 

59 $2,281.69 $29.44 $2,374.47 $30.64 $2,477.91 $31.97 $2,582.97 $33.33 $2,698.68 $34.82 $2,816.50 $36.34 $2,937.02 $37.90 

60 $2,329.67 $30.06 $2,428.86 $31.34 $2,527.51 $32.61 $2,641.62 $34.09 $2,759.45 $35.61 $2,876.76 $37.12 $3,002.59 $38.74 

61 $2,374.47 $30.64 $2,477.91 $31.97 $2,582.97 $33.33 $2,698.68 $34.82 $2,816.50 $36.34 $2,937.02 $37.90 $3,065.54 $39.56 

62 $2,428.86 $31.34 $2,527.51 $32.61 $2,641.62 $34.09 $2,759.45 $35.61 $2,876.76 $37.12 $3,002.59 $38.74 $3,134.83 $40.45 

63 $2,477.91 $31.97 $2,582.97 $33.33 $2,698.68 $34.82 $2,816.50 $36.34 $2,937.02 $37.90 $3,065.54 $39.56 $3,196.69 $41.25 

64 $2,527.51 $32.61 $2,641.62 $34.09 $2,759.45 $35.61 $2,876.76 $37.12 $3,002.59 $38.74 $3,134.83 $40.45 $3,271.35 $42.21 

65 $2,582.97 $33.33 $2,698.68 $34.82 $2,816.50 $36.34 $2,937.02 $37.90 $3,065.54 $39.56 $3,196.69 $41.25 $3,338.55 $43.08 

66 $2,641.62 $34.09 $2,759.45 $35.61 $2,876.76 $37.12 $3,002.59 $38.74 $3,134.83 $40.45 $3,271.35 $42.21 $3,414.78 $44.06 

67 $2,698.68 $34.82 $2,816.50 $36.34 $2,937.02 $37.90 $3,065.54 $39.56 $3,196.69 $41.25 $3,338.55 $43.08 $3,486.24 $44.98 

68 $2,759.45 $35.61 $2,876.76 $37.12 $3,002.59 $38.74 $3,134.83 $40.45 $3,271.35 $42.21 $3,414.78 $44.06 $3,566.76 $46.02 

69 $2,816.50 $36.34 $2,937.02 $37.90 $3,065.54 $39.56 $3,196.69 $41.25 $3,338.55 $43.08 $3,486.24 $44.98 $3,645.14 $47.03 

70 $2,876.76 $37.12 $3,002.59 $38.74 $3,134.83 $40.45 $3,271.35 $42.21 $3,414.78 $44.06 $3,566.76 $46.02 $3,726.75 $48.09 

71 $2,937.02 $37.90 $3,065.54 $39.56 $3,196.69 $41.25 $3,338.55 $43.08 $3,486.24 $44.98 $3,645.14 $47.03 $3,805.64 $49.11 

72 $3,002.59 $38.74 $3,134.83 $40.45 $3,271.35 $42.21 $3,414.78 $44.06 $3,566.76 $46.02 $3,726.75 $48.09 $3,888.29 $50.17 

73 $3,065.54 $39.56 $3,196.69 $41.25 $3,338.55 $43.08 $3,486.24 $44.98 $3,645.14 $47.03 $3,805.64 $49.11 $3,970.41 $51.23 

74 $3,134.83 $40.45 $3,271.35 $42.21 $3,414.78 $44.06 $3,566.76 $46.02 $3,726.75 $48.09 $3,888.29 $50.17 $4,056.80 $52.35 

75 $3,196.69 $41.25 $3,338.55 $43.08 $3,486.24 $44.98 $3,645.14 $47.03 $3,805.64 $49.11 $3,970.41 $51.23 $4,141.04 $53.43 

76 $3,271.35 $42.21 $3,414.78 $44.06 $3,566.76 $46.02 $3,726.75 $48.09 $3,888.29 $50.17 $4,056.80 $52.35 $4,230.63 $54.59 

77 $3,338.55 $43.08 $3,486.24 $44.98 $3,645.14 $47.03 $3,805.64 $49.11 $3,970.41 $51.23 $4,141.04 $53.43 $4,319.66 $55.74 
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Classification: Public 

SCHEDULE “B”  
SOCIAL SERVICES - SALARY GRID (38 ¾ HOUR)*  

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 

2024, then an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year  
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

78 $3,414.78 $44.06 $3,566.76 $46.02 $3,726.75 $48.09 $3,888.29 $50.17 $4,056.80 $52.35 $4,230.63 $54.59 $4,411.92 $56.93 

79 $3,486.24 $44.98 $3,645.14 $47.03 $3,805.64 $49.11 $3,970.41 $51.23 $4,141.04 $53.43 $4,319.66 $55.74 $4,504.71 $58.13 

80 $3,566.76 $46.02 $3,726.75 $48.09 $3,888.29 $50.17 $4,056.80 $52.35 $4,230.63 $54.59 $4,411.92 $56.93 $4,601.00 $59.37 

81 $3,645.14 $47.03 $3,805.64 $49.11 $3,970.41 $51.23 $4,141.04 $53.43 $4,319.66 $55.74 $4,504.71 $58.13 $4,697.65 $60.61 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “B-1” 

MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

34 $1,853.44 $23.92 $1,916.95 $24.73 $1,983.02 $25.59 $2,051.17 $26.47 $2,121.39 $27.37 $2,194.18 $28.31 $2,270.58 $29.30 

35 $1,884.95 $24.32 $1,949.47 $25.15 $2,015.56 $26.01 $2,084.22 $26.89 $2,155.47 $27.81 $2,232.38 $28.80 $2,307.25 $29.77 

36 $1,916.95 $24.73 $1,983.02 $25.59 $2,051.17 $26.47 $2,121.39 $27.37 $2,194.18 $28.31 $2,270.58 $29.30 $2,344.41 $30.25 

37 $1,949.47 $25.15 $2,015.56 $26.01 $2,084.22 $26.89 $2,155.47 $27.81 $2,232.38 $28.80 $2,307.25 $29.77 $2,384.17 $30.76 

38 $1,983.02 $25.59 $2,051.17 $26.47 $2,121.39 $27.37 $2,194.18 $28.31 $2,270.58 $29.30 $2,344.41 $30.25 $2,424.96 $31.29 

39 $2,015.56 $26.01 $2,084.22 $26.89 $2,155.47 $27.81 $2,232.38 $28.80 $2,307.25 $29.77 $2,384.17 $30.76 $2,466.26 $31.82 

40 $2,051.17 $26.47 $2,121.39 $27.37 $2,194.18 $28.31 $2,270.58 $29.30 $2,344.41 $30.25 $2,424.96 $31.29 $2,507.56 $32.36 

41 $2,084.22 $26.89 $2,155.47 $27.81 $2,232.38 $28.80 $2,307.25 $29.77 $2,384.17 $30.76 $2,466.26 $31.82 $2,546.80 $32.86 

42 $2,121.39 $27.37 $2,194.18 $28.31 $2,270.58 $29.30 $2,344.41 $30.25 $2,424.96 $31.29 $2,507.56 $32.36 $2,593.79 $33.47 

43 $2,155.47 $27.81 $2,232.38 $28.80 $2,307.25 $29.77 $2,384.17 $30.76 $2,466.26 $31.82 $2,546.80 $32.86 $2,635.61 $34.01 

44 $2,194.18 $28.31 $2,270.58 $29.30 $2,344.41 $30.25 $2,424.96 $31.29 $2,507.56 $32.36 $2,593.79 $33.47 $2,685.16 $34.65 

45 $2,232.38 $28.80 $2,307.25 $29.77 $2,384.17 $30.76 $2,466.26 $31.82 $2,546.80 $32.86 $2,635.61 $34.01 $2,732.66 $35.26 

46 $2,270.58 $29.30 $2,344.41 $30.25 $2,424.96 $31.29 $2,507.56 $32.36 $2,593.79 $33.47 $2,685.16 $34.65 $2,780.16 $35.87 

47 $2,307.25 $29.77 $2,384.17 $30.76 $2,466.26 $31.82 $2,546.80 $32.86 $2,635.61 $34.01 $2,732.66 $35.26 $2,825.07 $36.45 

48 $2,344.41 $30.25 $2,424.96 $31.29 $2,507.56 $32.36 $2,593.79 $33.47 $2,685.16 $34.65 $2,780.16 $35.87 $2,878.26 $37.14 

49 $2,384.17 $30.76 $2,466.26 $31.82 $2,546.80 $32.86 $2,635.61 $34.01 $2,732.66 $35.26 $2,825.07 $36.45 $2,935.05 $37.87 

50 $2,424.96 $31.29 $2,507.56 $32.36 $2,593.79 $33.47 $2,685.16 $34.65 $2,780.16 $35.87 $2,878.26 $37.14 $2,993.39 $38.62 

51 $2,466.26 $31.82 $2,546.80 $32.86 $2,635.61 $34.01 $2,732.66 $35.26 $2,825.07 $36.45 $2,935.05 $37.87 $3,052.77 $39.39 

52 $2,507.56 $32.36 $2,593.79 $33.47 $2,685.16 $34.65 $2,780.16 $35.87 $2,878.26 $37.14 $2,993.39 $38.62 $3,110.06 $40.13 

53 $2,546.80 $32.86 $2,635.61 $34.01 $2,732.66 $35.26 $2,825.07 $36.45 $2,935.05 $37.87 $3,052.77 $39.39 $3,175.10 $40.97 

54 $2,593.79 $33.47 $2,685.16 $34.65 $2,780.16 $35.87 $2,878.26 $37.14 $2,993.39 $38.62 $3,110.06 $40.13 $3,238.62 $41.79 

55 $2,635.61 $34.01 $2,732.66 $35.26 $2,825.07 $36.45 $2,935.05 $37.87 $3,052.77 $39.39 $3,175.10 $40.97 $3,304.68 $42.64 

56 $2,685.16 $34.65 $2,780.16 $35.87 $2,878.26 $37.14 $2,993.39 $38.62 $3,110.06 $40.13 $3,238.62 $41.79 $3,376.46 $43.57 

57 $2,732.66 $35.26 $2,825.07 $36.45 $2,935.05 $37.87 $3,052.77 $39.39 $3,175.10 $40.97 $3,304.68 $42.64 $3,445.13 $44.45 

58 $2,780.16 $35.87 $2,878.26 $37.14 $2,993.39 $38.62 $3,110.06 $40.13 $3,238.62 $41.79 $3,376.46 $43.57 $3,512.23 $45.32 

59 $2,825.07 $36.45 $2,935.05 $37.87 $3,052.77 $39.39 $3,175.10 $40.97 $3,304.68 $42.64 $3,445.13 $44.45 $3,582.96 $46.23 

60 $2,878.26 $37.14 $2,993.39 $38.62 $3,110.06 $40.13 $3,238.62 $41.79 $3,376.46 $43.57 $3,512.23 $45.32 $3,655.25 $47.16 

61 $2,935.05 $37.87 $3,052.77 $39.39 $3,175.10 $40.97 $3,304.68 $42.64 $3,445.13 $44.45 $3,582.96 $46.23 $3,731.65 $48.15 

62 $2,993.39 $38.62 $3,110.06 $40.13 $3,238.62 $41.79 $3,376.46 $43.57 $3,512.23 $45.32 $3,655.25 $47.16 $3,808.06 $49.14 

63 $3,052.77 $39.39 $3,175.10 $40.97 $3,304.68 $42.64 $3,445.13 $44.45 $3,582.96 $46.23 $3,731.65 $48.15 $3,886.54 $50.15 

64 $3,110.06 $40.13 $3,238.62 $41.79 $3,376.46 $43.57 $3,512.23 $45.32 $3,655.25 $47.16 $3,808.06 $49.14 $3,967.08 $51.19 

65 $3,175.10 $40.97 $3,304.68 $42.64 $3,445.13 $44.45 $3,582.96 $46.23 $3,731.65 $48.15 $3,886.54 $50.15 $4,045.56 $52.20 

66 $3,238.62 $41.79 $3,376.46 $43.57 $3,512.23 $45.32 $3,655.25 $47.16 $3,808.06 $49.14 $3,967.08 $51.19 $4,127.65 $53.26 
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Classification: Public 

SCHEDULE “B-1” 

MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

67 $3,304.68 $42.64 $3,445.13 $44.45 $3,582.96 $46.23 $3,731.65 $48.15 $3,886.54 $50.15 $4,045.56 $52.20 $4,209.22 $54.31 

68 $3,376.46 $43.57 $3,512.23 $45.32 $3,655.25 $47.16 $3,808.06 $49.14 $3,967.08 $51.19 $4,127.65 $53.26 $4,293.37 $55.40 

69 $3,445.13 $44.45 $3,582.96 $46.23 $3,731.65 $48.15 $3,886.54 $50.15 $4,045.56 $52.20 $4,209.22 $54.31 $4,380.61 $56.52 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “B-1” 

MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

34 $1,876.61 $24.21 $1,940.92 $25.04 $2,007.81 $25.91 $2,076.81 $26.80 $2,147.91 $27.71 $2,221.61 $28.67 $2,298.97 $29.66 

35 $1,908.52 $24.63 $1,973.84 $25.47 $2,040.76 $26.33 $2,110.28 $27.23 $2,182.42 $28.16 $2,260.29 $29.17 $2,336.10 $30.14 

36 $1,940.92 $25.04 $2,007.81 $25.91 $2,076.81 $26.80 $2,147.91 $27.71 $2,221.61 $28.67 $2,298.97 $29.66 $2,373.72 $30.63 

37 $1,973.84 $25.47 $2,040.76 $26.33 $2,110.28 $27.23 $2,182.42 $28.16 $2,260.29 $29.17 $2,336.10 $30.14 $2,413.98 $31.15 

38 $2,007.81 $25.91 $2,076.81 $26.80 $2,147.91 $27.71 $2,221.61 $28.67 $2,298.97 $29.66 $2,373.72 $30.63 $2,455.28 $31.68 

39 $2,040.76 $26.33 $2,110.28 $27.23 $2,182.42 $28.16 $2,260.29 $29.17 $2,336.10 $30.14 $2,413.98 $31.15 $2,497.09 $32.22 

40 $2,076.81 $26.80 $2,147.91 $27.71 $2,221.61 $28.67 $2,298.97 $29.66 $2,373.72 $30.63 $2,455.28 $31.68 $2,538.91 $32.76 

41 $2,110.28 $27.23 $2,182.42 $28.16 $2,260.29 $29.17 $2,336.10 $30.14 $2,413.98 $31.15 $2,497.09 $32.22 $2,578.64 $33.27 

42 $2,147.91 $27.71 $2,221.61 $28.67 $2,298.97 $29.66 $2,373.72 $30.63 $2,455.28 $31.68 $2,538.91 $32.76 $2,626.22 $33.89 

43 $2,182.42 $28.16 $2,260.29 $29.17 $2,336.10 $30.14 $2,413.98 $31.15 $2,497.09 $32.22 $2,578.64 $33.27 $2,668.56 $34.43 

44 $2,221.61 $28.67 $2,298.97 $29.66 $2,373.72 $30.63 $2,455.28 $31.68 $2,538.91 $32.76 $2,626.22 $33.89 $2,718.73 $35.08 

45 $2,260.29 $29.17 $2,336.10 $30.14 $2,413.98 $31.15 $2,497.09 $32.22 $2,578.64 $33.27 $2,668.56 $34.43 $2,766.82 $35.70 

46 $2,298.97 $29.66 $2,373.72 $30.63 $2,455.28 $31.68 $2,538.91 $32.76 $2,626.22 $33.89 $2,718.73 $35.08 $2,814.92 $36.32 

47 $2,336.10 $30.14 $2,413.98 $31.15 $2,497.09 $32.22 $2,578.64 $33.27 $2,668.56 $34.43 $2,766.82 $35.70 $2,860.39 $36.91 

48 $2,373.72 $30.63 $2,455.28 $31.68 $2,538.91 $32.76 $2,626.22 $33.89 $2,718.73 $35.08 $2,814.92 $36.32 $2,914.24 $37.60 

49 $2,413.98 $31.15 $2,497.09 $32.22 $2,578.64 $33.27 $2,668.56 $34.43 $2,766.82 $35.70 $2,860.39 $36.91 $2,971.74 $38.35 

50 $2,455.28 $31.68 $2,538.91 $32.76 $2,626.22 $33.89 $2,718.73 $35.08 $2,814.92 $36.32 $2,914.24 $37.60 $3,030.81 $39.11 

51 $2,497.09 $32.22 $2,578.64 $33.27 $2,668.56 $34.43 $2,766.82 $35.70 $2,860.39 $36.91 $2,971.74 $38.35 $3,090.93 $39.88 

52 $2,538.91 $32.76 $2,626.22 $33.89 $2,718.73 $35.08 $2,814.92 $36.32 $2,914.24 $37.60 $3,030.81 $39.11 $3,148.94 $40.63 

53 $2,578.64 $33.27 $2,668.56 $34.43 $2,766.82 $35.70 $2,860.39 $36.91 $2,971.74 $38.35 $3,090.93 $39.88 $3,214.79 $41.48 

54 $2,626.22 $33.89 $2,718.73 $35.08 $2,814.92 $36.32 $2,914.24 $37.60 $3,030.81 $39.11 $3,148.94 $40.63 $3,279.11 $42.31 

55 $2,668.56 $34.43 $2,766.82 $35.70 $2,860.39 $36.91 $2,971.74 $38.35 $3,090.93 $39.88 $3,214.79 $41.48 $3,345.99 $43.17 

56 $2,718.73 $35.08 $2,814.92 $36.32 $2,914.24 $37.60 $3,030.81 $39.11 $3,148.94 $40.63 $3,279.11 $42.31 $3,418.67 $44.11 

57 $2,766.82 $35.70 $2,860.39 $36.91 $2,971.74 $38.35 $3,090.93 $39.88 $3,214.79 $41.48 $3,345.99 $43.17 $3,488.20 $45.01 

58 $2,814.92 $36.32 $2,914.24 $37.60 $3,030.81 $39.11 $3,148.94 $40.63 $3,279.11 $42.31 $3,418.67 $44.11 $3,556.14 $45.89 

59 $2,860.39 $36.91 $2,971.74 $38.35 $3,090.93 $39.88 $3,214.79 $41.48 $3,345.99 $43.17 $3,488.20 $45.01 $3,627.75 $46.81 

60 $2,914.24 $37.60 $3,030.81 $39.11 $3,148.94 $40.63 $3,279.11 $42.31 $3,418.67 $44.11 $3,556.14 $45.89 $3,700.95 $47.75 

61 $2,971.74 $38.35 $3,090.93 $39.88 $3,214.79 $41.48 $3,345.99 $43.17 $3,488.20 $45.01 $3,627.75 $46.81 $3,778.30 $48.75 

62 $3,030.81 $39.11 $3,148.94 $40.63 $3,279.11 $42.31 $3,418.67 $44.11 $3,556.14 $45.89 $3,700.95 $47.75 $3,855.67 $49.75 

63 $3,090.93 $39.88 $3,214.79 $41.48 $3,345.99 $43.17 $3,488.20 $45.01 $3,627.75 $46.81 $3,778.30 $48.75 $3,935.13 $50.78 

64 $3,148.94 $40.63 $3,279.11 $42.31 $3,418.67 $44.11 $3,556.14 $45.89 $3,700.95 $47.75 $3,855.67 $49.75 $4,016.67 $51.83 

65 $3,214.79 $41.48 $3,345.99 $43.17 $3,488.20 $45.01 $3,627.75 $46.81 $3,778.30 $48.75 $3,935.13 $50.78 $4,096.13 $52.85 

66 $3,279.11 $42.31 $3,418.67 $44.11 $3,556.14 $45.89 $3,700.95 $47.75 $3,855.67 $49.75 $4,016.67 $51.83 $4,179.25 $53.93 
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Classification: Public 

SCHEDULE “B-1” 

MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

67 $3,345.99 $43.17 $3,488.20 $45.01 $3,627.75 $46.81 $3,778.30 $48.75 $3,935.13 $50.78 $4,096.13 $52.85 $4,261.84 $54.99 

68 $3,418.67 $44.11 $3,556.14 $45.89 $3,700.95 $47.75 $3,855.67 $49.75 $4,016.67 $51.83 $4,179.25 $53.93 $4,347.04 $56.09 

69 $3,488.20 $45.01 $3,627.75 $46.81 $3,778.30 $48.75 $3,935.13 $50.78 $4,096.13 $52.85 $4,261.84 $54.99 $4,435.37 $57.23 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “B-1” 

MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

34 $1,904.76 $24.58 $1,970.04 $25.42 $2,037.93 $26.30 $2,107.97 $27.20 $2,180.13 $28.13 $2,254.94 $29.10 $2,333.46 $30.11 

35 $1,937.15 $25.00 $2,003.45 $25.85 $2,071.38 $26.73 $2,141.94 $27.64 $2,215.16 $28.58 $2,294.20 $29.60 $2,371.15 $30.60 

36 $1,970.04 $25.42 $2,037.93 $26.30 $2,107.97 $27.20 $2,180.13 $28.13 $2,254.94 $29.10 $2,333.46 $30.11 $2,409.33 $31.09 

37 $2,003.45 $25.85 $2,071.38 $26.73 $2,141.94 $27.64 $2,215.16 $28.58 $2,294.20 $29.60 $2,371.15 $30.60 $2,450.19 $31.62 

38 $2,037.93 $26.30 $2,107.97 $27.20 $2,180.13 $28.13 $2,254.94 $29.10 $2,333.46 $30.11 $2,409.33 $31.09 $2,492.11 $32.16 

39 $2,071.38 $26.73 $2,141.94 $27.64 $2,215.16 $28.58 $2,294.20 $29.60 $2,371.15 $30.60 $2,450.19 $31.62 $2,534.55 $32.70 

40 $2,107.97 $27.20 $2,180.13 $28.13 $2,254.94 $29.10 $2,333.46 $30.11 $2,409.33 $31.09 $2,492.11 $32.16 $2,577.00 $33.25 

41 $2,141.94 $27.64 $2,215.16 $28.58 $2,294.20 $29.60 $2,371.15 $30.60 $2,450.19 $31.62 $2,534.55 $32.70 $2,617.32 $33.77 

42 $2,180.13 $28.13 $2,254.94 $29.10 $2,333.46 $30.11 $2,409.33 $31.09 $2,492.11 $32.16 $2,577.00 $33.25 $2,665.62 $34.40 

43 $2,215.16 $28.58 $2,294.20 $29.60 $2,371.15 $30.60 $2,450.19 $31.62 $2,534.55 $32.70 $2,617.32 $33.77 $2,708.59 $34.95 

44 $2,254.94 $29.10 $2,333.46 $30.11 $2,409.33 $31.09 $2,492.11 $32.16 $2,577.00 $33.25 $2,665.62 $34.40 $2,759.52 $35.61 

45 $2,294.20 $29.60 $2,371.15 $30.60 $2,450.19 $31.62 $2,534.55 $32.70 $2,617.32 $33.77 $2,708.59 $34.95 $2,808.33 $36.24 

46 $2,333.46 $30.11 $2,409.33 $31.09 $2,492.11 $32.16 $2,577.00 $33.25 $2,665.62 $34.40 $2,759.52 $35.61 $2,857.15 $36.87 

47 $2,371.15 $30.60 $2,450.19 $31.62 $2,534.55 $32.70 $2,617.32 $33.77 $2,708.59 $34.95 $2,808.33 $36.24 $2,903.30 $37.46 

48 $2,409.33 $31.09 $2,492.11 $32.16 $2,577.00 $33.25 $2,665.62 $34.40 $2,759.52 $35.61 $2,857.15 $36.87 $2,957.96 $38.17 

49 $2,450.19 $31.62 $2,534.55 $32.70 $2,617.32 $33.77 $2,708.59 $34.95 $2,808.33 $36.24 $2,903.30 $37.46 $3,016.32 $38.92 

50 $2,492.11 $32.16 $2,577.00 $33.25 $2,665.62 $34.40 $2,759.52 $35.61 $2,857.15 $36.87 $2,957.96 $38.17 $3,076.28 $39.69 

51 $2,534.55 $32.70 $2,617.32 $33.77 $2,708.59 $34.95 $2,808.33 $36.24 $2,903.30 $37.46 $3,016.32 $38.92 $3,137.30 $40.48 

52 $2,577.00 $33.25 $2,665.62 $34.40 $2,759.52 $35.61 $2,857.15 $36.87 $2,957.96 $38.17 $3,076.28 $39.69 $3,196.18 $41.24 

53 $2,617.32 $33.77 $2,708.59 $34.95 $2,808.33 $36.24 $2,903.30 $37.46 $3,016.32 $38.92 $3,137.30 $40.48 $3,263.02 $42.10 

54 $2,665.62 $34.40 $2,759.52 $35.61 $2,857.15 $36.87 $2,957.96 $38.17 $3,076.28 $39.69 $3,196.18 $41.24 $3,328.30 $42.95 

55 $2,708.59 $34.95 $2,808.33 $36.24 $2,903.30 $37.46 $3,016.32 $38.92 $3,137.30 $40.48 $3,263.02 $42.10 $3,396.18 $43.82 

56 $2,759.52 $35.61 $2,857.15 $36.87 $2,957.96 $38.17 $3,076.28 $39.69 $3,196.18 $41.24 $3,328.30 $42.95 $3,469.96 $44.77 

57 $2,808.33 $36.24 $2,903.30 $37.46 $3,016.32 $38.92 $3,137.30 $40.48 $3,263.02 $42.10 $3,396.18 $43.82 $3,540.53 $45.68 

58 $2,857.15 $36.87 $2,957.96 $38.17 $3,076.28 $39.69 $3,196.18 $41.24 $3,328.30 $42.95 $3,469.96 $44.77 $3,609.49 $46.57 

59 $2,903.30 $37.46 $3,016.32 $38.92 $3,137.30 $40.48 $3,263.02 $42.10 $3,396.18 $43.82 $3,540.53 $45.68 $3,682.17 $47.51 

60 $2,957.96 $38.17 $3,076.28 $39.69 $3,196.18 $41.24 $3,328.30 $42.95 $3,469.96 $44.77 $3,609.49 $46.57 $3,756.47 $48.47 

61 $3,016.32 $38.92 $3,137.30 $40.48 $3,263.02 $42.10 $3,396.18 $43.82 $3,540.53 $45.68 $3,682.17 $47.51 $3,834.98 $49.48 

62 $3,076.28 $39.69 $3,196.18 $41.24 $3,328.30 $42.95 $3,469.96 $44.77 $3,609.49 $46.57 $3,756.47 $48.47 $3,913.51 $50.50 

63 $3,137.30 $40.48 $3,263.02 $42.10 $3,396.18 $43.82 $3,540.53 $45.68 $3,682.17 $47.51 $3,834.98 $49.48 $3,994.16 $51.54 

64 $3,196.18 $41.24 $3,328.30 $42.95 $3,469.96 $44.77 $3,609.49 $46.57 $3,756.47 $48.47 $3,913.51 $50.50 $4,076.93 $52.61 

65 $3,263.02 $42.10 $3,396.18 $43.82 $3,540.53 $45.68 $3,682.17 $47.51 $3,834.98 $49.48 $3,994.16 $51.54 $4,157.58 $53.65 

66 $3,328.30 $42.95 $3,469.96 $44.77 $3,609.49 $46.57 $3,756.47 $48.47 $3,913.51 $50.50 $4,076.93 $52.61 $4,241.94 $54.73 
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SCHEDULE “B-1” 

MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

67 $3,396.18 $43.82 $3,540.53 $45.68 $3,682.17 $47.51 $3,834.98 $49.48 $3,994.16 $51.54 $4,157.58 $53.65 $4,325.77 $55.82 

68 $3,469.96 $44.77 $3,609.49 $46.57 $3,756.47 $48.47 $3,913.51 $50.50 $4,076.93 $52.61 $4,241.94 $54.73 $4,412.25 $56.93 

69 $3,540.53 $45.68 $3,682.17 $47.51 $3,834.98 $49.48 $3,994.16 $51.54 $4,157.58 $53.65 $4,325.77 $55.82 $4,501.91 $58.09 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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SCHEDULE “B-1” 

MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

34 $1,914.29 $24.70 $1,979.90 $25.55 $2,048.12 $26.43 $2,118.51 $27.34 $2,191.04 $28.27 $2,266.22 $29.24 $2,345.13 $30.26 

35 $1,946.84 $25.12 $2,013.47 $25.98 $2,081.74 $26.86 $2,152.65 $27.78 $2,226.24 $28.73 $2,305.68 $29.75 $2,383.01 $30.75 

36 $1,979.90 $25.55 $2,048.12 $26.43 $2,118.51 $27.34 $2,191.04 $28.27 $2,266.22 $29.24 $2,345.13 $30.26 $2,421.38 $31.24 

37 $2,013.47 $25.98 $2,081.74 $26.86 $2,152.65 $27.78 $2,226.24 $28.73 $2,305.68 $29.75 $2,383.01 $30.75 $2,462.45 $31.77 

38 $2,048.12 $26.43 $2,118.51 $27.34 $2,191.04 $28.27 $2,266.22 $29.24 $2,345.13 $30.26 $2,421.38 $31.24 $2,504.58 $32.32 

39 $2,081.74 $26.86 $2,152.65 $27.78 $2,226.24 $28.73 $2,305.68 $29.75 $2,383.01 $30.75 $2,462.45 $31.77 $2,547.23 $32.87 

40 $2,118.51 $27.34 $2,191.04 $28.27 $2,266.22 $29.24 $2,345.13 $30.26 $2,421.38 $31.24 $2,504.58 $32.32 $2,589.89 $33.42 

41 $2,152.65 $27.78 $2,226.24 $28.73 $2,305.68 $29.75 $2,383.01 $30.75 $2,462.45 $31.77 $2,547.23 $32.87 $2,630.41 $33.94 

42 $2,191.04 $28.27 $2,266.22 $29.24 $2,345.13 $30.26 $2,421.38 $31.24 $2,504.58 $32.32 $2,589.89 $33.42 $2,678.95 $34.57 

43 $2,226.24 $28.73 $2,305.68 $29.75 $2,383.01 $30.75 $2,462.45 $31.77 $2,547.23 $32.87 $2,630.41 $33.94 $2,722.14 $35.12 

44 $2,266.22 $29.24 $2,345.13 $30.26 $2,421.38 $31.24 $2,504.58 $32.32 $2,589.89 $33.42 $2,678.95 $34.57 $2,773.32 $35.78 

45 $2,305.68 $29.75 $2,383.01 $30.75 $2,462.45 $31.77 $2,547.23 $32.87 $2,630.41 $33.94 $2,722.14 $35.12 $2,822.38 $36.42 

46 $2,345.13 $30.26 $2,421.38 $31.24 $2,504.58 $32.32 $2,589.89 $33.42 $2,678.95 $34.57 $2,773.32 $35.78 $2,871.44 $37.05 

47 $2,383.01 $30.75 $2,462.45 $31.77 $2,547.23 $32.87 $2,630.41 $33.94 $2,722.14 $35.12 $2,822.38 $36.42 $2,917.82 $37.65 

48 $2,421.38 $31.24 $2,504.58 $32.32 $2,589.89 $33.42 $2,678.95 $34.57 $2,773.32 $35.78 $2,871.44 $37.05 $2,972.75 $38.36 

49 $2,462.45 $31.77 $2,547.23 $32.87 $2,630.41 $33.94 $2,722.14 $35.12 $2,822.38 $36.42 $2,917.82 $37.65 $3,031.41 $39.11 

50 $2,504.58 $32.32 $2,589.89 $33.42 $2,678.95 $34.57 $2,773.32 $35.78 $2,871.44 $37.05 $2,972.75 $38.36 $3,091.67 $39.89 

51 $2,547.23 $32.87 $2,630.41 $33.94 $2,722.14 $35.12 $2,822.38 $36.42 $2,917.82 $37.65 $3,031.41 $39.11 $3,152.99 $40.68 

52 $2,589.89 $33.42 $2,678.95 $34.57 $2,773.32 $35.78 $2,871.44 $37.05 $2,972.75 $38.36 $3,091.67 $39.89 $3,212.17 $41.45 

53 $2,630.41 $33.94 $2,722.14 $35.12 $2,822.38 $36.42 $2,917.82 $37.65 $3,031.41 $39.11 $3,152.99 $40.68 $3,279.34 $42.31 

54 $2,678.95 $34.57 $2,773.32 $35.78 $2,871.44 $37.05 $2,972.75 $38.36 $3,091.67 $39.89 $3,212.17 $41.45 $3,344.95 $43.16 

55 $2,722.14 $35.12 $2,822.38 $36.42 $2,917.82 $37.65 $3,031.41 $39.11 $3,152.99 $40.68 $3,279.34 $42.31 $3,413.17 $44.04 

56 $2,773.32 $35.78 $2,871.44 $37.05 $2,972.75 $38.36 $3,091.67 $39.89 $3,212.17 $41.45 $3,344.95 $43.16 $3,487.31 $45.00 

57 $2,822.38 $36.42 $2,917.82 $37.65 $3,031.41 $39.11 $3,152.99 $40.68 $3,279.34 $42.31 $3,413.17 $44.04 $3,558.24 $45.91 

58 $2,871.44 $37.05 $2,972.75 $38.36 $3,091.67 $39.89 $3,212.17 $41.45 $3,344.95 $43.16 $3,487.31 $45.00 $3,627.54 $46.81 

59 $2,917.82 $37.65 $3,031.41 $39.11 $3,152.99 $40.68 $3,279.34 $42.31 $3,413.17 $44.04 $3,558.24 $45.91 $3,700.59 $47.75 

60 $2,972.75 $38.36 $3,091.67 $39.89 $3,212.17 $41.45 $3,344.95 $43.16 $3,487.31 $45.00 $3,627.54 $46.81 $3,775.26 $48.71 

61 $3,031.41 $39.11 $3,152.99 $40.68 $3,279.34 $42.31 $3,413.17 $44.04 $3,558.24 $45.91 $3,700.59 $47.75 $3,854.16 $49.73 

62 $3,091.67 $39.89 $3,212.17 $41.45 $3,344.95 $43.16 $3,487.31 $45.00 $3,627.54 $46.81 $3,775.26 $48.71 $3,933.08 $50.75 

63 $3,152.99 $40.68 $3,279.34 $42.31 $3,413.17 $44.04 $3,558.24 $45.91 $3,700.59 $47.75 $3,854.16 $49.73 $4,014.14 $51.80 

64 $3,212.17 $41.45 $3,344.95 $43.16 $3,487.31 $45.00 $3,627.54 $46.81 $3,775.26 $48.71 $3,933.08 $50.75 $4,097.32 $52.87 

65 $3,279.34 $42.31 $3,413.17 $44.04 $3,558.24 $45.91 $3,700.59 $47.75 $3,854.16 $49.73 $4,014.14 $51.80 $4,178.37 $53.91 
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SCHEDULE “B-1” 

MEDICAL AND REHABILATIVE SERVICES - SALARY GRID (38 ¾ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

66 $3,344.95 $43.16 $3,487.31 $45.00 $3,627.54 $46.81 $3,775.26 $48.71 $3,933.08 $50.75 $4,097.32 $52.87 $4,263.15 $55.01 

67 $3,413.17 $44.04 $3,558.24 $45.91 $3,700.59 $47.75 $3,854.16 $49.73 $4,014.14 $51.80 $4,178.37 $53.91 $4,347.40 $56.10 

68 $3,487.31 $45.00 $3,627.54 $46.81 $3,775.26 $48.71 $3,933.08 $50.75 $4,097.32 $52.87 $4,263.15 $55.01 $4,434.32 $57.22 

69 $3,558.24 $45.91 $3,700.59 $47.75 $3,854.16 $49.73 $4,014.14 $51.80 $4,178.37 $53.91 $4,347.40 $56.10 $4,524.42 $58.38 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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EMPLOYEE RELATIONS COMMITTEE  
MEDICAL AND REHABILITATIVE SERVICES  

TERMS OF REFERENCE 

1.0 PREAMBLE 

1.1 The Parties agree to establish a joint Employee Relations Committee to discuss matters 
of mutual interest related to Employees covered by Medical and Rehabilitative Services, 
Subsidiary #006. 

1.2 The committee shall be comprised of equal representation of the Parties and shall be co-
chaired. The committee shall meet a minimum of once per year. Salary and expenses 
pertaining to the operation of the committee shall be borne by the respective Parties. 

1.3 Any recommendations for changes must be approved by the majority of the members of 
the committee and if accepted by both the Employer and the Union may be implemented 
by mutual agreement. 

2.0 NAME OF COMMITTEE 

2.1 The name of the committee shall be: “Employee Relations Committee”. 

3.0 OBJECTIVE(S) 

3.1 To promote and maintain effective communications in the areas of: 

(a) working conditions; 

(b) policies and procedures; 

(c) staff development; 

(d) suggestions for improved efficiency; 

(e) information exchange relative to proposed operational changes; 

(f) other matters as agreed to mutually by the committee; 

(g) class series; 

(h) it is agreed that the committee will not deal with 

(i) issues for which there exist avenues for discussion or resolution which have 
not been explored, 

(ii) pending or potential grievances, 

(iii) terms and conditions of the Master Agreement. 

4.0 MEMBERSHIP 

4.1 The committee shall be composed of equal representatives from Local 006 and 
Management. 

4.2 Employee representatives will be members of the A.U.P.E. Local 006 employed by the 
Government of the Province of Alberta. 

4.3 Employee representatives will be chosen by A.U.P.E. Local 006. 

4.4 The Employee Co-Chairperson shall be appointed from and elected by the Employee 
representatives of the committee. The Management Co-Chairperson will similarly be 
appointed from and elected by the Management representatives of the committee. 

4.5 Ideally the Co-Chairperson will serve for a period of at least one year. 
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5.0 GENERAL 

5.1 All members of the committee will have equal authority to advise, recommend and vote. 

5.2 The two Co-Chairpersons will alternate in chairing the meetings. 

5.3 A recording secretary will be provided by the assigned Co-Chairperson. Minutes will be 
approved and signed by the Co-Chairpersons and distributed to all members within one 
(1) week from any meeting. 

5.4 Meetings will be held a minimum of once per year - in Edmonton, unless another location 
is mutually agreed to. Duration of any meeting shall not normally exceed one day. 
Additional meetings may be scheduled if required, and mutually agreed. 

5.5 An agenda is to be prepared and circulated fifteen (15) days in advance of the meeting. 
Other submissions and rationale may be added to the agenda by agreement of both Co-
Chairpersons. The final agenda will be set by mutual agreement of the Co-Chairpersons. 

5.6 Individuals who are not representatives on the committee may make presentations at 
meetings with the agreement of the Co-Chairpersons and providing written notice is 
offered to the Co-Chairpersons in advance of the meeting. Subjects to be discussed will 
have been previously entered on the agenda. 

5.7 The Committee shall be entitled to have, upon approval by the Co-Chairpersons, resource 
personnel in attendance at meetings. Advisors may attend on behalf of Management or 
Employees, but in either case they will have no status except that of providing information. 

5.8 These terms of reference may be amended at any regular meeting of the committee, 
providing that a proper notice to amend was made at the preceding regular meeting. 

 Notwithstanding the above, the Parties agree that agenda items that will be reviewed will include 
matters of: 

- orientation; 

- in-service programs; 

- preventative health; 

- hazardous working conditions; 

- assignment and execution of responsibilities. 
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LETTER OF UNDERSTANDING #1 – Provincial Advisory Program Committees  
Terms of Reference 

1.0 PREAMBLE 

Whereas the Parties recognize the desirability of jointly addressing workload management 
strategies and other program related issues, as are currently addressed through the Workload 
Assessment Model (WAM); and 

Whereas the Parties are committed to addressing these issues through a meaningful 
consultation process; therefore, the Parties agree as follows: 

1.1 The Parties agree to continue the following separate joint Provincial Program Advisory 
Committees to discuss and make recommendations to the appropriate Deputy Ministers, 
Assistant Deputy Ministers (ADMs) and/or Executive Directors regarding workload 
management strategies in regional delivery programs: 

(a) Provincial Advisory Committee - Child and Youth Programs; 

(b) Provincial Advisory Committee - Disability and Financial Programs, including 
Persons with Developmental Disabilities (PDD), Family Supports for Children with 
Disabilities (FSCD), Office of the Public Guardian and Trustee (OPGT), and 
Assured Income for the Severely Handicapped (AISH); 

(c) any other committees as deemed necessary by the Parties. 

1.2 Notwithstanding the right of the Parties to submit proposals during the negotiations 
process, the Parties agree to also utilize these Committees to discuss and make 
recommendations to the appropriate Deputy Ministers, ADMs and/or Executive Directors 
regarding any program matters, in addition to workload management strategy issues, or 
the current assessment model being used to address issues, which may be of concern 
and interest to either Party respecting any program area. 

2.0 PURPOSE 

2.1 The Parties agree the purpose of each Committee shall be to: 

2.1.1 Make recommendations to the appropriate Deputy Minister(s), ADMs and/or 
Executive Directors regarding the development/revision and implementation of 
workload management strategies in each program area; 

2.1.2 Make recommendations to the appropriate Deputy Minister(s), ADMs and/or 
Executive Directors regarding other mutually agreed on program matters of 
interest to Employees or Management; 

2.1.3 Establish and maintain improved communication between Local 006, the 
Employees, and Management; 

2.1.4 Foster and maintain improved working relationships between Local 006, the 
Employees and Management. 

3.0 MEMBERSHIP 

3.1 Each Committee shall be composed of representation from Local 006 of the Alberta Union 
of Provincial Employees and Management for the specific program areas, such 
representation to not exceed ten (10) persons from either Party, with the exception of the 
Child and Youth Programs Advisory Committee, which shall not exceed twelve (12) 
persons from either Party. 

3.2 Employee representatives and alternates will be members of Local 006 employed by the 
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appropriate Department and knowledgeable in the program area. 

3.3 Employee representatives and alternates will be chosen by Local 006. 

3.4 Where a Department’s program delivery is regionalized, Employee representatives on 
each committee shall include one Department Employee from each of the regions. 

3.5 The Chairperson of Local 006 shall be a member of each Committee.

3.6 Management representatives will be chosen by the appropriate Department(s) and will 
include an ADM, Executive Director and/ or designate of the relevant program area. 

4.0 SCOPE OF ACTIVITY 

To achieve their purpose, the Committees may: 

4.1 Review working conditions, terms of employment and their impact upon workload 
management strategies; 

4.2 Review procedures to develop/ revise workload management strategies; 

4.3 Assess and provide response to the workload management strategies; 

4.4 Review workload management strategies implementation, specifically: 

(a) For the Department of Children’s Services, the timelines set out below apply with 
respect to the development of WAM. 

(i) Intake, caseworker, assessor, generalist and permanency role benchmark 
range pilots will end on March 31, 2017 with analysis and recommendation 
to be completed and communicated to frontline staff in June 2017; 

(ii) Adoptions, foster care/kinship and child care licensing benchmark ranges 
will be completed by June 2017 with communication to frontline staff in June 
2017; 

(iii) Full provincial implementation of the benchmark ranges for Children’s 
Services roles identified above will occur July 1, 2017. 

However, it is understood by the Parties that circumstances may arise where these 
timelines may require adjustment. 

(b) Pending the program being reviewed, the WAM projects referred to above will 
result in the creation of either pilot or finalized workload benchmark ranges by: 

(i) February 2018 for the OPGT; 

(ii) August 2017 for Disability Services in Community and Social Services; 

(iii) April 2017 for AISH in Community and Social Services; and 

(iv) July 2017 for Child Intervention in Children’s Services. 

However, it is understood by the Parties that circumstances may arise where these 
timelines may require adjustment. 

4.5 Review workload management strategies criteria; within two years of the completion of 
the WAM referred to in Clauses 4.4(a) and (b), a similar review process will be carried out 
and the workplace benchmark ranges will be revised and updated if necessary. 
Thereafter, a similar review process will be carried out every five years in order to review, 
update and revise the workload benchmark ranges; 

4.6 Recommend workload management strategies implementation schedules; 
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4.7 Review staff development needs in support of workload management strategies; 

4.8 Exchange information relative to operational changes and minimum recruitment 
standards; 

4.9 Discuss and review any other items of mutual agreement between the Parties pertaining 
to the program area in question; 

4.10 It is agreed that any WAM, workload management strategy or associated implementation 
process will be reviewed by the Committee; 

4.11 It is agreed that to the extent that the appropriate Department is able, will make every 
reasonable effort to implement the recommendations of the Committees. 

5.0 CHAIRPERSON 

5.1 The Committee shall be chaired by co-chairpersons on an alternating basis, from one 
session to the next, by a Management representative and a Local 006 representative. 

6.0 GENERAL 

6.1 The Committees will not vote on any of their recommendations, but rather will strive to 
reach consensus where possible. 

6.2 A recording secretary will be provided by the Employer. The Chairpersons will attempt to 
approve, sign and distribute Committee meeting minutes within one (1) week of 
Committee meetings. Minutes will be distributed to all Committee members, to the 
appropriate Deputy Minister(s) and Management representatives and will be posted on 
the Employer’s intranet. 

6.3 The frequency, location (including in-person or remote), and duration of meetings will be 
determined by the Committee. It is understood that Committee members of Local 006 
may meet immediately prior to and/or after scheduled Committee meetings. 

6.4 Employees sitting on the Committee will receive regular pay (no premium payments, 
including overtime). If travel is required, travel time will be compensated at straight time 
rates and travel and subsistence costs will be paid by the Employer. 

6.5 An agenda is to be prepared and circulated fifteen (15) days in advance of the meeting. 
Other submissions and rationale may be added to the agenda by agreement of both co-
chairpersons. The final agenda will be set by mutual agreement of the co- chairpersons. 

6.6 Upon approval by the co-chairpersons, the Committee shall be entitled to have resource 
persons in attendance at meetings who may attend on behalf of Management or 
Employees, but in either case they will have no status except that of providing information. 
Observers may attend upon approval of both co- chairpersons. 

6.7 To assist the Committee to effectively conduct its affairs the appropriate Department 
agrees to, where reasonable, make Department program representatives available to the 
Committee to answer questions and provide information providing that both Parties agree 
in advance concerning the nature of questions to be asked, and information sought, and 
that representatives be given proper notice. 

6.8 An external facilitator, to be agreed upon by the appropriate Deputy Minister, and/or 
designate and the Local 006 Chairperson, will be available, as required, to the 
Committees as a resource to facilitate the Committees working towards the fulfillment of 
their purposes.

6.9 Costs incurred as a result of the use of facilitators or resource people will be borne by the 



 

42 
 

Classification: Public 

Employer. 

6.10 The appropriate Department agrees to make every reasonable effort to ensure adequate 
cover-off where practical for Local 006 representatives during the time they are engaged 
in Committee business. 

 

LETTER OF UNDERSTANDING #2 – Joint Consultation Committee 

The Parties agree to establish a Joint Consultation Committee. 

PURPOSES OF THE JOINT CONSULTATION COMMITTEE 

- To facilitate ongoing Union review and input into the development and implementation of a 
Human Resources Plan to respond to future changes to the role, structure and operation of 
Michener Services. 

- To recommend action to the Chief Operating Officer (COO), Michener Services, for 
consideration. 

- To establish and maintain improved communication structures between the Union, the 
Employees and Michener Services management. 

- To foster and maintain improved working relationships between the Union, the Employees and 
Michener Services management. 

- To reduce uncertainty by providing timely and accurate information to concerned Employees. 

GENERAL GUIDELINES 

The Committee will ensure that Employee rights under Article 12 and 15 of the Master Agreement 
are properly considered and are communicated to Employees. 

The Committee will monitor Michener Services’ objective to accomplish staff adjustments, by attrition, 
to the extent feasible and in reverse order of permanency. 

The Committee will monitor Michener Services’ efforts to ensure that resources are available to 
assist interested Employees to contact other Employers. 

The Committee will monitor the Michener Services’ efforts to ensure that Employees retrained under 
collective agreement provisions will have prior access to open or new positions for which they are 
qualified in accordance with the collective agreement. 

COMMITTEE PROCESSES 

The Committee shall be established when a need is identified by either of the Parties. The Committee 
shall consist of management representatives and one Employee representative, unless otherwise 
agreed by the co-chairs, from any or all Subsidiary Agreements, appointed by the applicable 
participating Local Council of A.U.P.E. 

The Committee will normally meet during working hours and Committee members shall receive time 
off without loss of regular earnings for time spent in joint meetings. 

The Committee shall be chaired by either a nominee from the participating Locals or a management 
representative. 

Committee members shall not vote on recommendations. However, agreed recommendations shall 
be submitted jointly to the COO listed above. An individual member is also free to submit their 
recommendations to the COO. 

The Employer will endeavour to encourage any new Employer to offer employment opportunities to 



 

43 
 

Classification: Public 

existing Employees. 

 

LETTER OF UNDERSTANDING #3 - Shift Schedules at Michener Services 

WHEREAS the Parties are desirous of administering Article 2, Hours of Work, of the Subsidiary #006 
Agreement so as to allow the implementation of a proposed shift work schedule for specified local 006 
Employees working at the Michener Centre. Therefore, pursuant Clause 2.01(b) of the Master 
Agreement, the Parties agree as follows: 

1. Hours of Work and Compensation 

Clause 4.01 of Subsidiary Agreements #010 dated September 18, 2000 shall be administered 
so as to provide the equivalent number of hours/pay over a three year period as would be 
provided to an Employee who works a normal 38.75 hour work week. (261 days/year) 

Standard daily hours will be 7 hrs, 55 minutes consecutive except for lunch periods. Daily 
overtime compensation will commence only after 7 hrs, 55 minutes. 

The schedule rotation will include  

2 work shifts of 6 days,  

1 shift of 7 days; 

2 sets of 3 consecutive days off and 

1 set of 2 consecutive days off per 27 day rotation. 

For purposes of this agreement, the hours worked per year as identified on the attached Roster 
-Appendix A are considered to meet the normal requirements for an Employee covered in 
Subsidiary #006. Days per year worked will vary over a three year period as identified in 
Appendix B. Benefit allocations and salaries as determined in the Master/Subsidiary Agreements 
for Local #006 will not be adjusted either up or down based upon the 7 hr 55 minute day. 

These benefit allocations would include an Employee absent on casual illness, general illness, 
LTD, WCB supplement, WCB, special leave, paid vacation, paid stat holiday or time off with pay 
for Union business. 

2. Shift Exchanges 

Shift exchanges between individual Employees shall require prior approval from the Home 
Coordinator or Area Supervisor. Such arrangements will require completion of the appropriate 
Staffing form (MC 1055) 

3. Rotation Changes: 

Where an Employee's rotation is changed (Move, Operational Requests) the yearly number of 
hours worked must equate to the hours contemplated by the original rotation, within that roster 
year. 

4. Shift Differential and Weekend Premium 

These will continue to be paid as per the Collective Agreement. 

5. Days of Rest 

The Parties agree that the requirement of clauses 9.05 and 9.06 of Subsidiary 10 are waived 
during the period this agreement is in place and that days of rest shall be administered per the 
roster. 
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6. Paid Holidays (Statutory Holidays) (Article 36.06 a) 

(a) Employees scheduled to work on a paid holiday will be paid one and a half times their 
regular salary and a day off in lieu will be banked to use at a mutually agreeable later 
date. 

(b) Employees not scheduled to work on a paid holiday (R.D.O.), will be granted holiday leave 
on the day deemed as the holiday and the scheduled day of rest will be banked to use at 
a mutually agreeable later date. 

7. Application 

(a) This agreement applies only to Employees in positions covered by Subsidiary 
Agreements #006. Excluded groups include: 

• All Home Support Supervisors 

• Staff assigned to "Specialty Services" division 

• Staff assigned to "Program Support" division 

• Wage Employees (except 2850 hrs. Employees) 

• Nursing Staff effective January 15, 2010. 

(b) This agreement will be reviewed by the Parties on a yearly basis or as required. 

(c) Should either Party wish to withdraw from this agreement, notice must be served on the 
other Party not less than 90 calendar days prior to the requested change. 

(d) Any items not specifically covered in this agreement are covered by the provisions of the 
Collective Agreement where applicable. 

(e) The roster year will commence, April 01, 2001 and will continue unless either Party serves 
notice in accordance with 7 (c) above. 

 

LETTER OF INTENT #1 – Professional Fees 

The Ministries undertake that professional fees will be reimbursed for Employees who as a condition of 
their employment are required to hold professional registration. 

The Ministry of Children’s Services undertakes that professional fees will be paid for Child and 
Youth Care Workers who are actively pursuing certification or who, being already certified, are 
sustaining their certification by the Child and Youth Care Association of Alberta. 

This Letter of Intent applies to Employees who are in a permanent position and have completed their 
probationary period, temporary salaried Employees who have at least one year of service and 2850 
wage Employees. 

 

LETTER OF INTENT #2 * - Workload Appeal Process 

There shall be a workload appeal process, as set out below, for Subsidiary #006 Employees working in 
the following programs effective the day following the implementation of the Workload Assessment Model 
(WAM) in each respective program.

PROGRAMS 

- Child and Youth Programs 

- Disability and Financial Services, including Persons with Developmental Disabilities (PDD), Family 
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Supports for Children with Disabilities (FSCD), Office of the Public Guardian and Trustee (OPGT), 
and Assured Income for the Severely Handicapped (AISH) 

WORKLOAD APPEAL PROCESS 

The Workload Appeal Process shall be available to those Employees whose assigned workload exceeds, 
for a period of sixty (60) calendar days, the workload benchmark ranges implemented and approved in 
the particular program in which they work. The workload appeal process shall be made up of three (3) 
levels, and an Employee initiating a workload appeal shall begin at Level 1 and may further the appeal 
through to the next successive level if dissatisfied with a decision at a particular level. The workload 
appeal process is as follows: 

(a) Level 1 

An Employee wishing to pursue a workload appeal shall submit it in writing to the appropriate 
Program Manager if the Employee’s workload exceeds, for a period of sixty (60) calendar days, 
the workload benchmark range for the program in which the Employee is working. 

The appropriate Program Manager shall reply in writing within fourteen (14) calendar days of 
receipt of the workload appeal. 

Where the Manager has provided a proposed resolution and implementation schedule to assess 
the effectiveness of the plan, and where such resolution and implementation schedule is 
acceptable to the Employee or group of Employees, the workload concern shall not be advanced 
during the assessment period. Where there is no mutual agreement, the assessment period shall 
be up to thirty (30) days. 

(b) Level 2 

An Employee not satisfied with the reply at Level 1 shall, within seven (7) calendar days of receipt 
of the reply or, where an assessment period in Level 1 has been established, at the conclusion of 
the assessment period, submit a workload appeal in writing to the Executive / Regional Director. 
The Executive / Regional Director shall seek the advice of the Regional Workload Committee in 
this matter. 

The Executive / Regional Director shall reply in writing to the Employee within fourteen (14) 
calendar days of receipt of the workload appeal at Level 2. 

Where the Executive/ Regional Director has provided a proposed resolution and implementation 
schedule to assess the effectiveness of the plan, and where such resolution and implementation 
schedule is acceptable to the Employee or group of Employees, the workload concern shall not 
be advanced during the assessment period. Where there is no mutual agreement, the assessment 
period shall be up to thirty (30) days.

 (c) Level 3 

An Employee not satisfied with the reply at Level 2 shall, within seven (7) calendar days of receipt 
of the reply at Level 2 or where an assessment period in Level 2 has been established, at the 
conclusion of the assessment period, submit a workload appeal in writing to the Office of the 
appropriate Deputy Minister, which shall undertake to convene a Workload Appeal Committee. 
This Workload Appeal Committee shall be made up of three members, one member appointed by 
the Local 6 Council of A.U.P.E., and one member appointed by the Department Program. The 
third member, who shall act as Chairperson, is to be mutually agreed upon by the other two 
members appointed, and shall be chosen from the list of potential Chairpersons mutually agreed 
upon by the Local 6 Council and the Employer. All appointments of members to the Workload 
Appeal Committee shall be made within fourteen (14) calendar days of receipt of the workload 
appeal by the Office of the Deputy Minister. 
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The Workload Appeal Committee shall meet and make a recommendation within thirty (30) 
calendar days to the Deputy Minister regarding the workload appeal. 

The Deputy Minister, shall make a final decision regarding the workload appeal, and convey the 
decision, in writing, to the Employee within fourteen (14) calendar days of receipt of the 
recommendation of the Workload Appeal Committee. 

The time limits in the Workload Appeal Process may be extended by the mutual agreement of the Parties. 

* This Letter of Intent is not subject to the grievance or adjudication process set out in Article 29 of the 
Master Agreement.

 
 

Dated this 27th day of January, 2022. 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness TIM GRANT 

 Public Service Commissioner 

 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness GUY SMITH 

 President, Alberta Union of Provincial Employees 
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ARTICLE 1 - PROBATIONARY PERIOD 

1.01 Pursuant to Article 27 of the Master Agreement, the probationary period for all 
classifications covered by this Agreement shall be six (6) months. 

1.02 Pursuant to Article 27 of the Master Agreement, a Temporary Employee who has not 
completed the probationary period specified in Article 1.01 above and is appointed to a 
permanent position at the same class shall have such continuous temporary employment 
considered as part of the probationary period. 

1.03 Notwithstanding Article 27 of the Master Agreement a Wage Employee who has worked 
1450 hours within a twelve (12) month period immediately preceding the date of 
appointment to a permanent position at the same class shall have such hours contribute 
to one-half (1/2) of the probation period. 

 

ARTICLE 2 - HOURS OF WORK 

2.01 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement, the normal hours of 
work for all Employees covered by this Agreement shall be thirty-eight and three- quarter 
(38 3/4) hours per week or the equivalent on a biweekly, monthly or annual basis. The 
above to be worked at seven and three-quarter (7 3/4) consecutive hours per day, except 
for lunch periods where applicable. 

 

ARTICLE 3 - OVERTIME 

3.01 Subject to Article 17 of the Master Agreement, all Employees covered by this Agreement 
are eligible for premium overtime compensation. 

 

ARTICLE 4 - PROTECTIVE CLOTHING 

4.01 The Employer shall maintain all current Employee entitlements with respect to the 
provision, maintenance, and laundering of protective clothing and uniforms. Where the 
wearing of such clothing is optional such option remains with the individual Employee. 

4.02 Uniforms so provided shall remain the property of the Employer. 

4.03 Safety Clothing shall be provided in accordance with the Occupational Health and Safety 
Act, the Radiation Protection Act and any regulations thereto. 

4.04 Where the Employer determines that safety footwear should be provided, the Employer 
shall either provide the actual safety footwear or pay to each such eligible Employee the 
cost of such footwear up to a maximum of three hundred ($300.00) dollars every two 
years. 

 

ARTICLE 5 - MEDICAL EXAMINATIONS 

5.01 Where the Employer requires an Employee to undergo periodic compulsory medical 
examinations, the cost of such examination shall be paid by the Employer. This 
Article does not apply to proof of illness as required under Article 33 of the Master 
Agreement.
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ARTICLE 6 - SHIFT SCHEDULE FOR CONTINUOUS OPERATIONS 

6.01 The first shift of the day shall be the shift wherein the majority of hours fall between 00:00 
and 08:00 hours. 

6.02 The work week shall commence at 00:00 hours on Sunday. 

6.03 Employees may, in the course of their regular duties, be required to work various shifts 
throughout the twenty-four (24) hour period of the day and the seven (7) day period of the 
week. 

6.04 The schedule of hours to be worked and days off work shall be posted at the Employee’s 
workstation at least two (2) weeks in advance and the schedule shall be for a duration of 
at least three (3) weeks. 

6.05 Where operational requirements permit, each Employee shall have two (2) consecutive 
days off per seven (7) consecutive calendar days; however, no Employee shall be 
required to work more than eight (8) consecutive calendar days without consecutive days 
off, unless otherwise mutually agreed. This clause is not intended to provide for only a 5 
on 2 off shift rotation. 

6.06 Where operational requirements permit, Employees shall be scheduled so that their days 
of rest fall on a Saturday and the following Sunday at least once in every three (3) weeks 
or the equivalent ratio, unless otherwise mutually agreed. 

6.07 Except where otherwise mutually agreed, Employees who are required to rotate shifts 
shall under normal circumstances be assigned day duty at least one-third (1/3) of the 
assigned work days during a three (3) month period. 

6.08 Subject to approval of the Employer, Employees may exchange shifts. 

 

ARTICLE 7 – CAMP ALLOWANCE 

7.01 An Employee who attends an overnight resident recreational/therapeutic activity 
authorized by the Employer shall be paid in addition to the Employee’s hourly rate of pay 
for their normal hours of work, an allowance of fifty dollars ($50.00) for each day at such 
activity. Participation by the Employee in such activity shall be voluntary. 

7.02 Where the Employee agrees to attend an overnight resident recreational/ therapeutic 
activity authorized by the Employer, the Employee shall receive their hourly rate of pay 
for their normal hours of work. Employees who attend such an activity shall be eligible for 
free time each day at the discretion of the “in-charge” person. 

 

SALARY TREATMENT INFORMATION 

The Wage rate contained in the April 1, 2019 to March 31, 2020 salary Schedules/ Grids in all of the 
Subsidiary Agreements shall be increased in accordance with the schedule below; 

Effective April 1, 2020 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective April 1, 2021 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective January 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point two-five percent (1.25%). 
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Effective September 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point five percent (1.5%), plus an additional 0.5% subject to the following Gain 
Sharing Formula: 

Gain Sharing Formula: 

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided 
that the “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or 
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively 
effective September 1, 2023 for the 2023-2024 Fiscal Year. 

“Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be a 
simple average of Alberta’s Real GDP for 2023 across the following independent forecasting 
institutions: 

 Conference Board of Canada 
 Stokes Economics 
 BMO Capital Markets 
 CIBC World Markets 
 Laurentian Bank 
 National Bank 
 RBC Royal Bank 
 Scotiabank 
 TD Bank 

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced from 
each institution at the time the pay-out determination would be made in February 2024. 

 

SCHEDULE “A” 

ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B”  
EFFECTIVE APRIL 1, 2020 

Class No. Class Title Pay Grade 

093IS Individual Support 1 36*3 
094IS Individual Support 2 39*3 
091FS 
092FS 

Facility Support 1 
Facility Support 2 

27*4 
33*4 

093FS Facility Support 3 39*4 
094FS Facility Support 4 42*4 

* Indicates Starting Period in the Grade
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SCHEDULE B 

HEALTH AND THERAPY SUPPORT SERVICES – SALARY GRID (38 ¾ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

27 $1,296.39 $16.73 $1,334.07 $17.21 $1,373.30 $17.72 $1,422.35 $18.35 $1,470.88 $18.98 $1,518.38 $19.59 $1,570.53 $20.26 

28 $1,313.42 $16.95 $1,351.11 $17.43 $1,399.12 $18.05 $1,444.03 $18.63 $1,491.53 $19.25 $1,546.26 $19.95 $1,598.92 $20.63 

29 $1,334.07 $17.21 $1,373.30 $17.72 $1,422.35 $18.35 $1,470.88 $18.98 $1,518.38 $19.59 $1,570.53 $20.26 $1,629.89 $21.03 

30 $1,351.11 $17.43 $1,399.12 $18.05 $1,444.03 $18.63 $1,491.53 $19.25 $1,546.26 $19.95 $1,598.92 $20.63 $1,660.37 $21.42 

31 $1,373.30 $17.72 $1,422.35 $18.35 $1,470.88 $18.98 $1,518.38 $19.59 $1,570.53 $20.26 $1,629.89 $21.03 $1,690.30 $21.81 

32 $1,399.12 $18.05 $1,444.03 $18.63 $1,491.53 $19.25 $1,546.26 $19.95 $1,598.92 $20.63 $1,660.37 $21.42 $1,719.21 $22.18 

33 $1,422.35 $18.35 $1,470.88 $18.98 $1,518.38 $19.59 $1,570.53 $20.26 $1,629.89 $21.03 $1,690.30 $21.81 $1,750.20 $22.58 

34 $1,444.03 $18.63 $1,491.53 $19.25 $1,546.26 $19.95 $1,598.92 $20.63 $1,660.37 $21.42 $1,719.21 $22.18 $1,779.61 $22.96 

35 $1,470.88 $18.98 $1,518.38 $19.59 $1,570.53 $20.26 $1,629.89 $21.03 $1,690.30 $21.81 $1,750.20 $22.58 $1,813.18 $23.40 

36 $1,491.53 $19.25 $1,546.26 $19.95 $1,598.92 $20.63 $1,660.37 $21.42 $1,719.21 $22.18 $1,779.61 $22.96 $1,837.96 $23.72 

37 $1,518.38 $19.59 $1,570.53 $20.26 $1,629.89 $21.03 $1,690.30 $21.81 $1,750.20 $22.58 $1,813.18 $23.40 $1,874.09 $24.18 

38 $1,546.26 $19.95 $1,598.92 $20.63 $1,660.37 $21.42 $1,719.21 $22.18 $1,779.61 $22.96 $1,837.96 $23.72 $1,907.15 $24.61 

39 $1,570.53 $20.26 $1,629.89 $21.03 $1,690.30 $21.81 $1,750.20 $22.58 $1,813.18 $23.40 $1,874.09 $24.18 $1,943.28 $25.07 

40 $1,598.92 $20.63 $1,660.37 $21.42 $1,719.21 $22.18 $1,779.61 $22.96 $1,837.96 $23.72 $1,907.15 $24.61 $1,979.41 $25.54 

41 $1,629.89 $21.03 $1,690.30 $21.81 $1,750.20 $22.58 $1,813.18 $23.40 $1,874.09 $24.18 $1,943.28 $25.07 $2,013.49 $25.98 

42 $1,660.37 $21.42 $1,719.21 $22.18 $1,779.61 $22.96 $1,837.96 $23.72 $1,907.15 $24.61 $1,979.41 $25.54 $2,051.17 $26.47 

43 $1,690.30 $21.81 $1,750.20 $22.58 $1,813.18 $23.40 $1,874.09 $24.18 $1,943.28 $25.07 $2,013.49 $25.98 $2,089.38 $26.96 

44 $1,719.21 $22.18 $1,779.61 $22.96 $1,837.96 $23.72 $1,907.15 $24.61 $1,979.41 $25.54 $2,051.17 $26.47 $2,128.10 $27.46 

45 $1,750.20 $22.58 $1,813.18 $23.40 $1,874.09 $24.18 $1,943.28 $25.07 $2,013.49 $25.98 $2,089.38 $26.96 $2,174.05 $28.05 

46 $1,779.61 $22.96 $1,837.96 $23.72 $1,907.15 $24.61 $1,979.41 $25.54 $2,051.17 $26.47 $2,128.10 $27.46 $2,212.24 $28.55 

47 $1,813.18 $23.40 $1,874.09 $24.18 $1,943.28 $25.07 $2,013.49 $25.98 $2,089.38 $26.96 $2,174.05 $28.05 $2,249.42 $29.02 

48 $1,837.96 $23.72 $1,907.15 $24.61 $1,979.41 $25.54 $2,051.17 $26.47 $2,128.10 $27.46 $2,212.24 $28.55 $2,297.44 $29.64 

49 $1,874.09 $24.18 $1,943.28 $25.07 $2,013.49 $25.98 $2,089.38 $26.96 $2,174.05 $28.05 $2,249.42 $29.02 $2,345.98 $30.27 

50 $1,907.15 $24.61 $1,979.41 $25.54 $2,051.17 $26.47 $2,128.10 $27.46 $2,212.24 $28.55 $2,297.44 $29.64 $2,395.02 $30.90 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

HEALTH AND THERAPY SUPPORT SERVICES – SALARY GRID (38 ¾ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

27 $1,312.60 $16.94 $1,350.75 $17.43 $1,390.47 $17.94 $1,440.13 $18.58 $1,489.27 $19.22 $1,537.36 $19.84 $1,590.17 $20.52 

28 $1,329.84 $17.16 $1,368.00 $17.65 $1,416.61 $18.28 $1,462.09 $18.87 $1,510.18 $19.49 $1,565.59 $20.20 $1,618.91 $20.89 

29 $1,350.75 $17.43 $1,390.47 $17.94 $1,440.13 $18.58 $1,489.27 $19.22 $1,537.36 $19.84 $1,590.17 $20.52 $1,650.27 $21.29 

30 $1,368.00 $17.65 $1,416.61 $18.28 $1,462.09 $18.87 $1,510.18 $19.49 $1,565.59 $20.20 $1,618.91 $20.89 $1,681.13 $21.69 

31 $1,390.47 $17.94 $1,440.13 $18.58 $1,489.27 $19.22 $1,537.36 $19.84 $1,590.17 $20.52 $1,650.27 $21.29 $1,711.43 $22.08 

32 $1,416.61 $18.28 $1,462.09 $18.87 $1,510.18 $19.49 $1,565.59 $20.20 $1,618.91 $20.89 $1,681.13 $21.69 $1,740.71 $22.46 

33 $1,440.13 $18.58 $1,489.27 $19.22 $1,537.36 $19.84 $1,590.17 $20.52 $1,650.27 $21.29 $1,711.43 $22.08 $1,772.08 $22.87 

34 $1,462.09 $18.87 $1,510.18 $19.49 $1,565.59 $20.20 $1,618.91 $20.89 $1,681.13 $21.69 $1,740.71 $22.46 $1,801.86 $23.25 

35 $1,489.27 $19.22 $1,537.36 $19.84 $1,590.17 $20.52 $1,650.27 $21.29 $1,711.43 $22.08 $1,772.08 $22.87 $1,835.85 $23.69 

36 $1,510.18 $19.49 $1,565.59 $20.20 $1,618.91 $20.89 $1,681.13 $21.69 $1,740.71 $22.46 $1,801.86 $23.25 $1,860.94 $24.01 

37 $1,537.36 $19.84 $1,590.17 $20.52 $1,650.27 $21.29 $1,711.43 $22.08 $1,772.08 $22.87 $1,835.85 $23.69 $1,897.52 $24.48 

38 $1,565.59 $20.20 $1,618.91 $20.89 $1,681.13 $21.69 $1,740.71 $22.46 $1,801.86 $23.25 $1,860.94 $24.01 $1,930.99 $24.92 

39 $1,590.17 $20.52 $1,650.27 $21.29 $1,711.43 $22.08 $1,772.08 $22.87 $1,835.85 $23.69 $1,897.52 $24.48 $1,967.58 $25.39 

40 $1,618.91 $20.89 $1,681.13 $21.69 $1,740.71 $22.46 $1,801.86 $23.25 $1,860.94 $24.01 $1,930.99 $24.92 $2,004.16 $25.86 

41 $1,650.27 $21.29 $1,711.43 $22.08 $1,772.08 $22.87 $1,835.85 $23.69 $1,897.52 $24.48 $1,967.58 $25.39 $2,038.66 $26.31 

42 $1,681.13 $21.69 $1,740.71 $22.46 $1,801.86 $23.25 $1,860.94 $24.01 $1,930.99 $24.92 $2,004.16 $25.86 $2,076.81 $26.80 

43 $1,711.43 $22.08 $1,772.08 $22.87 $1,835.85 $23.69 $1,897.52 $24.48 $1,967.58 $25.39 $2,038.66 $26.31 $2,115.50 $27.30 

44 $1,740.71 $22.46 $1,801.86 $23.25 $1,860.94 $24.01 $1,930.99 $24.92 $2,004.16 $25.86 $2,076.81 $26.80 $2,154.71 $27.80 

45 $1,772.08 $22.87 $1,835.85 $23.69 $1,897.52 $24.48 $1,967.58 $25.39 $2,038.66 $26.31 $2,115.50 $27.30 $2,201.23 $28.40 

46 $1,801.86 $23.25 $1,860.94 $24.01 $1,930.99 $24.92 $2,004.16 $25.86 $2,076.81 $26.80 $2,154.71 $27.80 $2,239.90 $28.90 

47 $1,835.85 $23.69 $1,897.52 $24.48 $1,967.58 $25.39 $2,038.66 $26.31 $2,115.50 $27.30 $2,201.23 $28.40 $2,277.54 $29.39 

48 $1,860.94 $24.01 $1,930.99 $24.92 $2,004.16 $25.86 $2,076.81 $26.80 $2,154.71 $27.80 $2,239.90 $28.90 $2,326.16 $30.01 

49 $1,897.52 $24.48 $1,967.58 $25.39 $2,038.66 $26.31 $2,115.50 $27.30 $2,201.23 $28.40 $2,277.54 $29.39 $2,375.31 $30.65 

50 $1,930.99 $24.92 $2,004.16 $25.86 $2,076.81 $26.80 $2,154.71 $27.80 $2,239.90 $28.90 $2,326.16 $30.01 $2,424.96 $31.29 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

HEALTH AND THERAPY SUPPORT SERVICES – SALARY GRID (38 ¾ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

27 $1,332.29 $17.19 $1,371.02 $17.69 $1,411.33 $18.21 $1,461.74 $18.86 $1,511.61 $19.50 $1,560.43 $20.13 $1,614.03 $20.83 

28 $1,349.79 $17.42 $1,388.52 $17.92 $1,437.86 $18.55 $1,484.03 $19.15 $1,532.84 $19.78 $1,589.08 $20.50 $1,643.20 $21.20 

29 $1,371.02 $17.69 $1,411.33 $18.21 $1,461.74 $18.86 $1,511.61 $19.50 $1,560.43 $20.13 $1,614.03 $20.83 $1,675.03 $21.61 

30 $1,388.52 $17.92 $1,437.86 $18.55 $1,484.03 $19.15 $1,532.84 $19.78 $1,589.08 $20.50 $1,643.20 $21.20 $1,706.35 $22.02 

31 $1,411.33 $18.21 $1,461.74 $18.86 $1,511.61 $19.50 $1,560.43 $20.13 $1,614.03 $20.83 $1,675.03 $21.61 $1,737.11 $22.41 

32 $1,437.86 $18.55 $1,484.03 $19.15 $1,532.84 $19.78 $1,589.08 $20.50 $1,643.20 $21.20 $1,706.35 $22.02 $1,766.83 $22.80 

33 $1,461.74 $18.86 $1,511.61 $19.50 $1,560.43 $20.13 $1,614.03 $20.83 $1,675.03 $21.61 $1,737.11 $22.41 $1,798.67 $23.21 

34 $1,484.03 $19.15 $1,532.84 $19.78 $1,589.08 $20.50 $1,643.20 $21.20 $1,706.35 $22.02 $1,766.83 $22.80 $1,828.89 $23.60 

35 $1,511.61 $19.50 $1,560.43 $20.13 $1,614.03 $20.83 $1,675.03 $21.61 $1,737.11 $22.41 $1,798.67 $23.21 $1,863.39 $24.04 

36 $1,532.84 $19.78 $1,589.08 $20.50 $1,643.20 $21.20 $1,706.35 $22.02 $1,766.83 $22.80 $1,828.89 $23.60 $1,888.86 $24.37 

37 $1,560.43 $20.13 $1,614.03 $20.83 $1,675.03 $21.61 $1,737.11 $22.41 $1,798.67 $23.21 $1,863.39 $24.04 $1,925.99 $24.85 

38 $1,589.08 $20.50 $1,643.20 $21.20 $1,706.35 $22.02 $1,766.83 $22.80 $1,828.89 $23.60 $1,888.86 $24.37 $1,959.96 $25.29 

39 $1,614.03 $20.83 $1,675.03 $21.61 $1,737.11 $22.41 $1,798.67 $23.21 $1,863.39 $24.04 $1,925.99 $24.85 $1,997.10 $25.77 

40 $1,643.20 $21.20 $1,706.35 $22.02 $1,766.83 $22.80 $1,828.89 $23.60 $1,888.86 $24.37 $1,959.96 $25.29 $2,034.23 $26.25 

41 $1,675.03 $21.61 $1,737.11 $22.41 $1,798.67 $23.21 $1,863.39 $24.04 $1,925.99 $24.85 $1,997.10 $25.77 $2,069.24 $26.70 

42 $1,706.35 $22.02 $1,766.83 $22.80 $1,828.89 $23.60 $1,888.86 $24.37 $1,959.96 $25.29 $2,034.23 $26.25 $2,107.97 $27.20 

43 $1,737.11 $22.41 $1,798.67 $23.21 $1,863.39 $24.04 $1,925.99 $24.85 $1,997.10 $25.77 $2,069.24 $26.70 $2,147.24 $27.71 

44 $1,766.83 $22.80 $1,828.89 $23.60 $1,888.86 $24.37 $1,959.96 $25.29 $2,034.23 $26.25 $2,107.97 $27.20 $2,187.04 $28.22 

45 $1,798.67 $23.21 $1,863.39 $24.04 $1,925.99 $24.85 $1,997.10 $25.77 $2,069.24 $26.70 $2,147.24 $27.71 $2,234.25 $28.83 

46 $1,828.89 $23.60 $1,888.86 $24.37 $1,959.96 $25.29 $2,034.23 $26.25 $2,107.97 $27.20 $2,187.04 $28.22 $2,273.50 $29.34 

47 $1,863.39 $24.04 $1,925.99 $24.85 $1,997.10 $25.77 $2,069.24 $26.70 $2,147.24 $27.71 $2,234.25 $28.83 $2,311.71 $29.83 

48 $1,888.86 $24.37 $1,959.96 $25.29 $2,034.23 $26.25 $2,107.97 $27.20 $2,187.04 $28.22 $2,273.50 $29.34 $2,361.06 $30.47 

49 $1,925.99 $24.85 $1,997.10 $25.77 $2,069.24 $26.70 $2,147.24 $27.71 $2,234.25 $28.83 $2,311.71 $29.83 $2,410.94 $31.11 

50 $1,959.96 $25.29 $2,034.23 $26.25 $2,107.97 $27.20 $2,187.04 $28.22 $2,273.50 $29.34 $2,361.06 $30.47 $2,461.34 $31.76 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE B 

HEALTH AND THERAPY SUPPORT SERVICES – SALARY GRID (38 ¾ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

27 $1,338.96 $17.28 $1,377.88 $17.78 $1,418.39 $18.30 $1,469.05 $18.96 $1,519.17 $19.60 $1,568.24 $20.24 $1,622.11 $20.93 

28 $1,356.54 $17.50 $1,395.47 $18.01 $1,445.05 $18.65 $1,491.46 $19.24 $1,540.51 $19.88 $1,597.03 $20.61 $1,651.42 $21.31 

29 $1,377.88 $17.78 $1,418.39 $18.30 $1,469.05 $18.96 $1,519.17 $19.60 $1,568.24 $20.24 $1,622.11 $20.93 $1,683.41 $21.72 

30 $1,395.47 $18.01 $1,445.05 $18.65 $1,491.46 $19.24 $1,540.51 $19.88 $1,597.03 $20.61 $1,651.42 $21.31 $1,714.89 $22.13 

31 $1,418.39 $18.30 $1,469.05 $18.96 $1,519.17 $19.60 $1,568.24 $20.24 $1,622.11 $20.93 $1,683.41 $21.72 $1,745.80 $22.53 

32 $1,445.05 $18.65 $1,491.46 $19.24 $1,540.51 $19.88 $1,597.03 $20.61 $1,651.42 $21.31 $1,714.89 $22.13 $1,775.67 $22.91 

33 $1,469.05 $18.96 $1,519.17 $19.60 $1,568.24 $20.24 $1,622.11 $20.93 $1,683.41 $21.72 $1,745.80 $22.53 $1,807.67 $23.32 

34 $1,491.46 $19.24 $1,540.51 $19.88 $1,597.03 $20.61 $1,651.42 $21.31 $1,714.89 $22.13 $1,775.67 $22.91 $1,838.04 $23.72 

35 $1,519.17 $19.60 $1,568.24 $20.24 $1,622.11 $20.93 $1,683.41 $21.72 $1,745.80 $22.53 $1,807.67 $23.32 $1,872.71 $24.16 

36 $1,540.51 $19.88 $1,597.03 $20.61 $1,651.42 $21.31 $1,714.89 $22.13 $1,775.67 $22.91 $1,838.04 $23.72 $1,898.31 $24.49 

37 $1,568.24 $20.24 $1,622.11 $20.93 $1,683.41 $21.72 $1,745.80 $22.53 $1,807.67 $23.32 $1,872.71 $24.16 $1,935.62 $24.98 

38 $1,597.03 $20.61 $1,651.42 $21.31 $1,714.89 $22.13 $1,775.67 $22.91 $1,838.04 $23.72 $1,898.31 $24.49 $1,969.76 $25.42 

39 $1,622.11 $20.93 $1,683.41 $21.72 $1,745.80 $22.53 $1,807.67 $23.32 $1,872.71 $24.16 $1,935.62 $24.98 $2,007.09 $25.90 

40 $1,651.42 $21.31 $1,714.89 $22.13 $1,775.67 $22.91 $1,838.04 $23.72 $1,898.31 $24.49 $1,969.76 $25.42 $2,044.41 $26.38 

41 $1,683.41 $21.72 $1,745.80 $22.53 $1,807.67 $23.32 $1,872.71 $24.16 $1,935.62 $24.98 $2,007.09 $25.90 $2,079.59 $26.83 

42 $1,714.89 $22.13 $1,775.67 $22.91 $1,838.04 $23.72 $1,898.31 $24.49 $1,969.76 $25.42 $2,044.41 $26.38 $2,118.51 $27.34 

43 $1,745.80 $22.53 $1,807.67 $23.32 $1,872.71 $24.16 $1,935.62 $24.98 $2,007.09 $25.90 $2,079.59 $26.83 $2,157.98 $27.84 

44 $1,775.67 $22.91 $1,838.04 $23.72 $1,898.31 $24.49 $1,969.76 $25.42 $2,044.41 $26.38 $2,118.51 $27.34 $2,197.98 $28.36 

45 $1,807.67 $23.32 $1,872.71 $24.16 $1,935.62 $24.98 $2,007.09 $25.90 $2,079.59 $26.83 $2,157.98 $27.84 $2,245.43 $28.97 

46 $1,838.04 $23.72 $1,898.31 $24.49 $1,969.76 $25.42 $2,044.41 $26.38 $2,118.51 $27.34 $2,197.98 $28.36 $2,284.87 $29.48 

47 $1,872.71 $24.16 $1,935.62 $24.98 $2,007.09 $25.90 $2,079.59 $26.83 $2,157.98 $27.84 $2,245.43 $28.97 $2,323.27 $29.98 

48 $1,898.31 $24.49 $1,969.76 $25.42 $2,044.41 $26.38 $2,118.51 $27.34 $2,197.98 $28.36 $2,284.87 $29.48 $2,372.87 $30.62 

49 $1,935.62 $24.98 $2,007.09 $25.90 $2,079.59 $26.83 $2,157.98 $27.84 $2,245.43 $28.97 $2,323.27 $29.98 $2,423.00 $31.26 

50 $1,969.76 $25.42 $2,044.41 $26.38 $2,118.51 $27.34 $2,197.98 $28.36 $2,284.87 $29.48 $2,372.87 $30.62 $2,473.65 $31.92 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

LETTER OF UNDERSTANDING #1 – Communicable Diseases 

It is understood by the Parties to this Agreement that where Employees work in an environment 
where there is a danger of contracting communicable diseases, the Employer may receive input from 
Employees covered by this Subsidiary Agreement with regard to issues and policies dealing with 
communicable diseases. This input shall be received through Health and Safety Committees, Joint 
Consultation Committees, or other such Committees that may be established. 

This Letter of Understanding shall take effect on the date of implementation and remain in effect for the 
duration of this Agreement. 

 

LETTER OF UNDERSTANDING #2 – Employee Relations Committee 

The Parties agree to establish a Joint Employee Relations Committee to discuss matters of mutual 
interest related to Employees covered by Subsidiary Agreement #009, Health and Therapy and 
Institutional and Patient Support Services. 

The Committee shall be comprised of equal representation of the Parties and shall be co-chaired. The 
Committee shall meet a minimum of once per year or as necessary. Salary and expenses pertaining 
to the operation of the Committee shall be borne by the respective Parties. 

Any recommendations for changes must be approved by the majority of the members of the Committee 
and if accepted by both the Employer and the Union may be implemented by mutual agreement. 

The members of this Committee shall be appointed within thirty calendar days of the signing of the new 
Subsidiary Agreement #009. 

Where matters of mutual interest affect Employees from any other Subsidiary Agreements, a joint 
committee will be the forum for discussion, with Employee representation from those affected 
subsidiary agreements. 

 

 

EMPLOYEE RELATIONS COMMITTEE 

HEALTH AND THERAPY SUPPORT SERVICES AND INSTITUTIONAL 
AND PATIENT SUPPORT SERVICES 

TERMS OF REFERENCE 

1.0 PREAMBLE 

1.1 The Parties agree to establish a joint Employee Relations Committee to discuss matters 
of mutual interest related to Employees covered by Health and Therapy and Institutional 
and Patient Support Services, Subsidiary #009. The sole purpose of the discussions is to 
foster a mutual understanding of the perspectives of both Parties on matters of mutual 
interest. 

1.2 The committee shall be comprised of equal representation of the Parties and shall be co-
chaired. The committee shall meet a minimum of once per year or as necessary. Salary 
and expenses pertaining to the operation of the committee shall be borne by the 
respective Parties. 

1.3 Any recommendations for changes must be approved by the majority of the members of 
the committee and if accepted by both the Employer and the Union may be implemented 
by mutual agreement.
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2.0 NAME OF COMMITTEE 

2.1 The name of the committee shall be: “Employee Relations Committee”. 

3.0 OBJECTIVE(S) 

3.1 To promote and maintain effective communications in the areas of: 

(a) working conditions; 

(b) policies and procedures; 

(c) staff development; 

(d) suggestions for improved efficiency; 

(e) information exchange relative to proposed operational changes; 

(f) other matters as agreed to mutually by the committee; 

(g) class series; 

(h) it is agreed that the committee will not deal with: 

(i) issues for which there exist avenues for discussion or resolution which have 
not been explored, 

(ii) pending or potential grievances, 

(iii) terms and conditions of the Master Agreement. 

4.0 MEMBERSHIP 

4.1 The committee shall be composed of equal representatives from Local 009 and 
Management. 

4.2 Employee representatives will be members of the A.U.P.E. Local 009 employed by the 
Government of the Province of Alberta. 

4.3 Employee representatives will be chosen by A.U.P.E. Local 009. 

4.4 The Employee Co-Chairperson shall be appointed from and elected by the Employee 
representatives of the committee. The Management Co-Chairperson will similarly be 
appointed from and elected by the Management representatives of the committee. 

4.5 Ideally the Co-Chairperson will serve for a period of at least one year. 

5.0 GENERAL 

5.1 All members of the committee will have equal authority to advise, recommend and vote. 

5.2 The two Co-Chairpersons will alternate in chairing the meetings. 

5.3 A recording secretary will be provided by the assigned Co-Chairperson. Minutes will be 
approved and signed by the Co-Chairpersons and distributed to all members within one 
(1) week from any meeting. 

5.4 Meetings will be held a minimum of once per year or as necessary - in Edmonton, unless 
another location is mutually agreed to. Duration of any meeting shall not normally exceed 
one day. Additional meetings may be scheduled if required, and mutually agreed.

5.5 An agenda is to be prepared and circulated fifteen (15) days in advance of the meeting. 
Other submissions and rationale may be added to the agenda by agreement of both Co-
Chairpersons. The final agenda will be set by mutual agreement of the Co-Chairpersons. 

5.6 Individuals who are not representatives on the committee may make presentations at 
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meetings with the agreement of the Co-Chairpersons and providing written notice is 
offered to the Co-Chairpersons in advance of the meeting. Subjects to be discussed will 
have been previously entered on the agenda. 

5.7 The Committee shall be entitled to have, upon approval by the Co-Chairpersons, resource 
personnel in attendance at meetings. Advisors may attend on behalf of Management or 
Employees, but in either case they will have no status except that of providing information. 

5.8 These terms of reference may be amended at any regular meeting of the committee, 
providing that a proper notice to amend was made at the preceding regular meeting. 

Notwithstanding the above, the Parties agree that agenda items that will be reviewed will include 
matters of: 

- orientation; 

- in-service programs; 

- preventative health; 

- hazardous working conditions; 

- assignment and execution of responsibilities. 

 

LETTER OF UNDERSTANDING #3 – Medication Administration 

Where Individual Support 1’s are working a scheduled shift and are required to administer medications 
for that shift, they will be compensated as an Individual Support 2 for that shift, and any succeeding 
shift so required. 

 

LETTER OF UNDERSTANDING #4 – Joint Consultation Committee 

The Parties agree to establish a Joint Consultation Committee. 

PURPOSES OF THE JOINT CONSULTATION COMMITTEE 

- To facilitate ongoing Union review and input into the development and implementation of a 
Human Resources Plan to respond to future changes to the role, structure and operation of 
Michener Services. 

- To recommend action to the Chief Operating Officer (COO), Michener Services, for 
consideration. 

- To establish and maintain improved communication structures between the Union, the 
Employees and Michener Services management. 

- To foster and maintain improved working relationships between the Union, the Employees and 
Michener Services management. 

- To reduce uncertainty by providing timely and accurate information to concerned Employees. 

GENERAL GUIDELINES 

The Committee will ensure that Employee rights under Article 12 and 15 of the Master Agreement 
are properly considered and are communicated to Employees. 

The Committee will monitor Michener Services’ objective to accomplish staff adjustments, by attrition, 
to the extent feasible and in reverse order of permanency. 

The Committee will monitor Michener Services’ efforts to ensure that resources are available to 
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assist interested Employees to contact other Employers. 

The Committee will monitor the Michener Services’ efforts to ensure that Employees retrained under 
collective agreement provisions will have prior access to open or new positions for which they are 
qualified in accordance with the collective agreement. 

COMMITTEE PROCESSES 

The Committee shall be established when a need is identified by either of the Parties. The Committee 
shall consist of management representatives and one Employee representative, unless otherwise 
agreed by the co-chairs, from any or all Subsidiary Agreements, appointed by the applicable 
participating Local Council of A.U.P.E. 

The Committee will normally meet during working hours and Committee members shall receive time 
off without loss of regular earnings for time spent in joint meetings. 

The Committee shall be chaired by either a nominee from the participating Locals or a management 
representative. 

Committee members shall not vote on recommendations. However, agreed recommendations shall 
be submitted jointly to the COO listed above. An individual member is also free to submit their 
recommendations to the COO. 

The Employer will endeavour to encourage any new Employer to offer employment opportunities to 
existing Employees. 

 

LETTER OF UNDERSTANDING #5 – Employees Working Split Shifts at the  
Hinton Training Centre 

Whereas the Department of Environment and Parks employs seasonal wage Kitchen Helpers and 
Institutional Service Workers (Subsidiary 9) at the Entrance Pine Camp located 15km outside of 
Hinton and at the Hinton Training Centre on a yearly basis; 

And whereas these Employees normally work a 7.75-hour workday, as required; 

Therefore, in accordance with the provisions of Article 16.06 of the Master Agreement and pursuant to 
Article 3.01 the Parties agree that: 

 Subject to operational requirements, staff may be required to work split shifts. An individual 
Employee shall not be required to work a split shift without the Employee’s agreement. 

 This letter is effective the day of signing and may be cancelled within 30 days’ written notice by 
either Party. 

 Pursuant to Articles 16, 17, 18, and 18A of the Master Agreement and Articles 2, 3, and 6 of 
the Subsidiary 9 Agreement, all Employees covered under the Letter are entitled to all 
benefits as they pertain to their classification. 

 The Parties agree that for the purpose of calculating hours of work and overtime for Employees 
working a split shift, the hours are actual hours worked. 

 Employees working split shifts are not entitled to travel and subsistence expenses, standby 
pay or call back pay by virtue of the break in their workday.
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LETTER OF INTENT #1 – Employee Safety 

It is recognized that at certain work sites and in certain work situations Employee safety may be 
potentially at risk. The Employer is prepared to review issues of this nature at Employee Relations 
Committees and review, if necessary, training and protective measures for Employees. 

 

 

Dated this 27th day of January, 2022. 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness TIM GRANT 

 Public Service Commissioner 

 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness GUY SMITH 

 President, Alberta Union of Provincial Employees 
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ARTICLE 1 - PROBATIONARY PERIOD 

1.01 Pursuant to Article 27 of the Master Agreement, the probationary period for classifications 
covered in this Agreement shall be twelve (12) months except as provided in Clause 1.02 
of this Subsidiary Agreement. 

1.02 The probationary period for the following classifications shall be six (6) months:  

Class No. Class Title 

123IC Information and Creative Technical Services 1  

124IC Information and Creative Technical Services 2  

122TN Technologies 1 

123TN Technologies 2 

124TN Technologies 3 

121EO Equipment Operations 1 

121CT Caretaking Services 1 

121GS Grounds/Site Operations 1 

 

ARTICLE 2 - HOURS OF WORK 

2.01 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement the normal hours of work 
for Employees in classes listed in Schedule “A” shall be: 

(a) thirty-six and one-quarter (36 1/4) hours per week, seven and one-quarter (7 1/4) 
hours per day; or 

(b) forty (40) hours per week, eight (8) hours per day, for Employees assigned to field 
services. 

(c) notwithstanding Sub-Clause 2.01(b), the normal hours of work for Technologies 7, 
Class #128TN, shall be thirty-six and one-quarter (36 1/4) hours per week, seven 
and one-quarter (7 1/4) hours per day. 

2.02 Employees coming under Sub-Clause 2.01(b) above shall receive, in addition to the 
specified salary for the respective classifications, a differential of ten point thirty-four per 
cent (10.34%). This additional amount shall be considered part of their annual salary. 

2.03 Pursuant to Clauses 16.01 and 16.02 of the Master Agreement the normal hours of work 
for Employees in classes listed in Schedule “C” shall be: 

(a) forty (40) hours per week for those classes listed in Schedule “E”; or 

(b) thirty-six and one-quarter (36 1/4) hours per week for all other classes in Schedule 
“C”; or 

(c) the equivalent of (a) or (b) above on a bi-weekly, monthly, quarterly, or annual 
basis, and 

where the normal work week is Monday to Friday, the hours of work shall be scheduled 
so that Employees work seven and one-quarter (7 1/4) or eight (8) hours per working day, 
exclusive of lunch periods.
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2.04 Subject to Clause 2.03 above, when, because of operational requirements, hours of work 
are scheduled on a rotating or irregular basis, they shall be scheduled so that Employees: 

(a) on a daily basis, work seven and one-quarter (7 1/4) or eight (8) hours per day; 
and 

(b) on a weekly basis, work thirty-six and one-quarter (36 1/4) or forty (40) hours per 
week; and 

(c) normally receive two (2) consecutive days of rest every seven (7) calendar day 
period. However, where such days are split due to operational requirements, they 
shall not be split more than once in any three (3) consecutive calendar weeks, 
except by mutual agreement. 

 

ARTICLE 3 - OVERTIME 

3.01 Pursuant to Article 17 of the Master Agreement, Employees covered by this Agreement 
will be compensated for authorized overtime hours worked. 

 

ARTICLE 4 - UNIFORMS AND PROTECTIVE CLOTHING 

4.01 Where the Employer determines that uniforms, coveralls, smocks or other such items 
should be provided for the protection of the Employee’s personal garments, such items 
shall be provided, replaced and cleaned upon approval by the Employer. 

4.02 Protective clothing and safety equipment shall be provided in accordance with the 
Occupational Health and Safety Act, the Radiation Protection Act and any regulations 
thereto. 

4.03 Where the Employer determines that safety footwear should be provided, the Employer 
shall either provide the actual safety footwear or pay to each such eligible Employee the 
cost of such footwear up to a maximum of three hundred ($300.00) dollars every two 
years. 

4.04 Employees who are required to wear a uniform shall be eligible for a shoe allowance of 
two hundred and forty dollars ($240.00) every two years, when shoes or boots are not 
provided as part of the uniform. 

 

ARTICLE 5 - MEDICAL EXAMINATIONS 

5.01 Employees who are exposed to health hazards due to the nature of their work may be 
required to undergo periodic medical examinations. The cost of such medical 
examinations shall be paid by the Employer. 

5.02 Where the Employer requires an Employee to undergo compulsory medical 
examinations, the cost of such examination shall be paid by the Employer. 

5.03 This Article does not apply to proof of illness as required under Article 33 of the Master 
Agreement.
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ARTICLE 6 - HIGH RIGGING ALLOWANCE 

6.01 Employees who work at heights in excess of ten feet six inches (10’ 6”) or three point two 
(3.2) metres from the floor or ground level shall be paid an allowance of fifty (50) cents 
per hour for each hour or portion thereof while performing the following work: 

(a) the erecting or dismantling of scaffold when such scaffolding will exceed a height 
of ten feet six inches (10’ 6”) or three point two (3.2) metres; or 

(b) working on a swing stage or scaffold at a height in excess of ten feet six inches 
(10’ 6”) or three point two (3.2) metres; or 

(c) high rigging on skeleton erection work at heights in excess of ten feet six inches 
(10’ 6”) or three point two (3.2) metres; or 

(d) working from a bosun’s chair at heights in excess of ten feet six inches (10’ 6”) or 
three point two (3.2) metres; or 

(e) bridge construction and/or bridge maintenance work on a scaffold at heights in 
excess of ten feet six inches (10’ 6”) or three point two (3.2) metres. 

6.02 An Employee who is assigned to work on a bridge, tower or other fixture at a height in 
excess of sixty five feet six inches (65’6”) or twenty (20) metres above the floor, ground 
or water level, shall be paid a premium of one (1X) times the Employee’s basic hourly 
rate for each hour or portion thereof while performing the work. 

 

SALARY TREATMENT INFORMATION 

The Wage rate contained in the April 1, 2019 to March 31, 2020 salary Schedules/ Grids in all of the 
Subsidiary Agreements shall be increased in accordance with the schedule below; 

Effective April 1, 2020 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective April 1, 2021 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by zero percent (0%). 

Effective January 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point two-five percent (1.25%). 

Effective September 1, 2023 Salary Schedules/ Grids in all of the Subsidiary Agreements shall be 
increased by one point five percent (1.5%), plus an additional 0.5% subject to the following Gain 
Sharing Formula: 

Gain Sharing Formula: 

Alberta’s 20-year average (2000-2019) of Real Gross Domestic Product (GDP) is 2.7%. Provided 
that the “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or 
above 2.7% as of February of 2024, then an additional 0.5% will be added to wages retroactively 
effective September 1, 2023 for the 2023-2024 Fiscal Year.
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 “Average of all Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year would be a 
simple average of Alberta’s Real GDP for 2023 across the following independent forecasting 
institutions: 

 Conference Board of Canada 
 Stokes Economics 
 BMO Capital Markets 
 CIBC World Markets 
 Laurentian Bank 
 National Bank 
 RBC Royal Bank 
 Scotiabank 
 TD Bank 

The most recent publicly available forecast for Alberta’s Real GDP for 2023 would be sourced from 
each institution at the time the pay-out determination would be made in February 2024. 

 

SCHEDULE “A” 

ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “B” 
EFFECTIVE APRIL 1, 2020 

Class No. Class Title Pay Grade 

124CP Computer Operations 1 62 
125CP Computer Operations 2 66 
123IC Information and Creative Technical Services 1 47 
124IC Information and Creative Technical Services 2 50 
125IC Information and Creative Technical Services 3 54 
126IC Information and Creative Technical Services 4 60 
127IC Information and Creative Technical Services 5 67 
122TN Technologies 1 38 
123TN Technologies 2 42 
124TN Technologies 3 54 
125TN Technologies 4 60 
126TN Technologies 5 64 
127TN Technologies 6 67 
128TN Technologies 7 70 
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Schedule B 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

33 $1,328.39 $18.32 $1,375.89 $18.98 $1,424.93 $19.65 $1,487.91 $20.52 $1,542.64 $21.28 $1,599.43 $22.06 $1,663.95 $22.95 

34 $1,353.17 $18.66 $1,402.20 $19.34 $1,454.36 $20.06 $1,515.28 $20.90 $1,573.11 $21.70 $1,632.47 $22.52 $1,692.87 $23.35 

35 $1,375.89 $18.98 $1,424.93 $19.65 $1,487.91 $20.52 $1,542.64 $21.28 $1,599.43 $22.06 $1,663.95 $22.95 $1,729.02 $23.85 

36 $1,402.20 $19.34 $1,454.36 $20.06 $1,515.28 $20.90 $1,573.11 $21.70 $1,632.47 $22.52 $1,692.87 $23.35 $1,761.03 $24.29 

37 $1,424.93 $19.65 $1,487.91 $20.52 $1,542.64 $21.28 $1,599.43 $22.06 $1,663.95 $22.95 $1,729.02 $23.85 $1,799.74 $24.82 

38 $1,454.36 $20.06 $1,515.28 $20.90 $1,573.11 $21.70 $1,632.47 $22.52 $1,692.87 $23.35 $1,761.03 $24.29 $1,834.86 $25.31 

39 $1,487.91 $20.52 $1,542.64 $21.28 $1,599.43 $22.06 $1,663.95 $22.95 $1,729.02 $23.85 $1,799.74 $24.82 $1,873.06 $25.84 

40 $1,515.28 $20.90 $1,573.11 $21.70 $1,632.47 $22.52 $1,692.87 $23.35 $1,761.03 $24.29 $1,834.86 $25.31 $1,907.15 $26.31 

41 $1,542.64 $21.28 $1,599.43 $22.06 $1,663.95 $22.95 $1,729.02 $23.85 $1,799.74 $24.82 $1,873.06 $25.84 $1,944.83 $26.83 

42 $1,573.11 $21.70 $1,632.47 $22.52 $1,692.87 $23.35 $1,761.03 $24.29 $1,834.86 $25.31 $1,907.15 $26.31 $1,986.12 $27.39 

43 $1,599.43 $22.06 $1,663.95 $22.95 $1,729.02 $23.85 $1,799.74 $24.82 $1,873.06 $25.84 $1,944.83 $26.83 $2,020.72 $27.87 

44 $1,632.47 $22.52 $1,692.87 $23.35 $1,761.03 $24.29 $1,834.86 $25.31 $1,907.15 $26.31 $1,986.12 $27.39 $2,065.63 $28.49 

45 $1,663.95 $22.95 $1,729.02 $23.85 $1,799.74 $24.82 $1,873.06 $25.84 $1,944.83 $26.83 $2,020.72 $27.87 $2,109.01 $29.09 

46 $1,692.87 $23.35 $1,761.03 $24.29 $1,834.86 $25.31 $1,907.15 $26.31 $1,986.12 $27.39 $2,065.63 $28.49 $2,153.40 $29.70 

47 $1,729.02 $23.85 $1,799.74 $24.82 $1,873.06 $25.84 $1,944.83 $26.83 $2,020.72 $27.87 $2,109.01 $29.09 $2,191.08 $30.22 

48 $1,761.03 $24.29 $1,834.86 $25.31 $1,907.15 $26.31 $1,986.12 $27.39 $2,065.63 $28.49 $2,153.40 $29.70 $2,240.65 $30.91 

49 $1,799.74 $24.82 $1,873.06 $25.84 $1,944.83 $26.83 $2,020.72 $27.87 $2,109.01 $29.09 $2,191.08 $30.22 $2,288.16 $31.56 

50 $1,834.86 $25.31 $1,907.15 $26.31 $1,986.12 $27.39 $2,065.63 $28.49 $2,153.40 $29.70 $2,240.65 $30.91 $2,342.88 $32.32 

51 $1,873.06 $25.84 $1,944.83 $26.83 $2,020.72 $27.87 $2,109.01 $29.09 $2,191.08 $30.22 $2,288.16 $31.56 $2,394.50 $33.03 

52 $1,907.15 $26.31 $1,986.12 $27.39 $2,065.63 $28.49 $2,153.40 $29.70 $2,240.65 $30.91 $2,342.88 $32.32 $2,445.61 $33.73 

53 $1,944.83 $26.83 $2,020.72 $27.87 $2,109.01 $29.09 $2,191.08 $30.22 $2,288.16 $31.56 $2,394.50 $33.03 $2,504.97 $34.55 

54 $1,986.12 $27.39 $2,065.63 $28.49 $2,153.40 $29.70 $2,240.65 $30.91 $2,342.88 $32.32 $2,445.61 $33.73 $2,565.38 $35.38 

55 $2,020.72 $27.87 $2,109.01 $29.09 $2,191.08 $30.22 $2,288.16 $31.56 $2,394.50 $33.03 $2,504.97 $34.55 $2,621.67 $36.16 

56 $2,065.63 $28.49 $2,153.40 $29.70 $2,240.65 $30.91 $2,342.88 $32.32 $2,445.61 $33.73 $2,565.38 $35.38 $2,689.30 $37.09 

57 $2,109.01 $29.09 $2,191.08 $30.22 $2,288.16 $31.56 $2,394.50 $33.03 $2,504.97 $34.55 $2,621.67 $36.16 $2,746.60 $37.88 

58 $2,153.40 $29.70 $2,240.65 $30.91 $2,342.88 $32.32 $2,445.61 $33.73 $2,565.38 $35.38 $2,689.30 $37.09 $2,808.03 $38.73 

59 $2,191.08 $30.22 $2,288.16 $31.56 $2,394.50 $33.03 $2,504.97 $34.55 $2,621.67 $36.16 $2,746.60 $37.88 $2,873.10 $39.63 

60 $2,240.65 $30.91 $2,342.88 $32.32 $2,445.61 $33.73 $2,565.38 $35.38 $2,689.30 $37.09 $2,808.03 $38.73 $2,934.53 $40.48 

61 $2,288.16 $31.56 $2,394.50 $33.03 $2,504.97 $34.55 $2,621.67 $36.16 $2,746.60 $37.88 $2,873.10 $39.63 $3,007.33 $41.48 

62 $2,342.88 $32.32 $2,445.61 $33.73 $2,565.38 $35.38 $2,689.30 $37.09 $2,808.03 $38.73 $2,934.53 $40.48 $3,078.56 $42.46 

63 $2,394.50 $33.03 $2,504.97 $34.55 $2,621.67 $36.16 $2,746.60 $37.88 $2,873.10 $39.63 $3,007.33 $41.48 $3,146.19 $43.40 
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Schedule B 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

64 $2,445.61 $33.73 $2,565.38 $35.38 $2,689.30 $37.09 $2,808.03 $38.73 $2,934.53 $40.48 $3,078.56 $42.46 $3,221.06 $44.43 

65 $2,504.97 $34.55 $2,621.67 $36.16 $2,746.60 $37.88 $2,873.10 $39.63 $3,007.33 $41.48 $3,146.19 $43.40 $3,289.21 $45.37 

66 $2,565.38 $35.38 $2,689.30 $37.09 $2,808.03 $38.73 $2,934.53 $40.48 $3,078.56 $42.46 $3,221.06 $44.43 $3,369.23 $46.47 

67 $2,621.67 $36.16 $2,746.60 $37.88 $2,873.10 $39.63 $3,007.33 $41.48 $3,146.19 $43.40 $3,289.21 $45.37 $3,442.53 $47.48 

68 $2,689.30 $37.09 $2,808.03 $38.73 $2,934.53 $40.48 $3,078.56 $42.46 $3,221.06 $44.43 $3,369.23 $46.47 $3,525.67 $48.63 

69 $2,746.60 $37.88 $2,873.10 $39.63 $3,007.33 $41.48 $3,146.19 $43.40 $3,289.21 $45.37 $3,442.53 $47.48 $3,608.28 $49.77 

70 $2,808.03 $38.73 $2,934.53 $40.48 $3,078.56 $42.46 $3,221.06 $44.43 $3,369.23 $46.47 $3,525.67 $48.63 $3,697.06 $50.99 

71 $2,873.10 $39.63 $3,007.33 $41.48 $3,146.19 $43.40 $3,289.21 $45.37 $3,442.53 $47.48 $3,608.28 $49.77 $3,781.99 $52.17 

72 $2,934.53 $40.48 $3,078.56 $42.46 $3,221.06 $44.43 $3,369.23 $46.47 $3,525.67 $48.63 $3,697.06 $50.99 $3,876.79 $53.47 

* Hourly rates (to 2 decimal places) shown for informational purposes only 



 

7 
 

Classification: Public 

Schedule B 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

33 $1,345.00 $18.55 $1,393.09 $19.22 $1,442.75 $19.90 $1,506.51 $20.78 $1,561.93 $21.54 $1,619.43 $22.34 $1,684.75 $23.24 

34 $1,370.09 $18.90 $1,419.73 $19.58 $1,472.54 $20.31 $1,534.23 $21.16 $1,592.78 $21.97 $1,652.88 $22.80 $1,714.04 $23.64 

35 $1,393.09 $19.22 $1,442.75 $19.90 $1,506.51 $20.78 $1,561.93 $21.54 $1,619.43 $22.34 $1,684.75 $23.24 $1,750.64 $24.15 

36 $1,419.73 $19.58 $1,472.54 $20.31 $1,534.23 $21.16 $1,592.78 $21.97 $1,652.88 $22.80 $1,714.04 $23.64 $1,783.05 $24.59 

37 $1,442.75 $19.90 $1,506.51 $20.78 $1,561.93 $21.54 $1,619.43 $22.34 $1,684.75 $23.24 $1,750.64 $24.15 $1,822.24 $25.13 

38 $1,472.54 $20.31 $1,534.23 $21.16 $1,592.78 $21.97 $1,652.88 $22.80 $1,714.04 $23.64 $1,783.05 $24.59 $1,857.80 $25.62 

39 $1,506.51 $20.78 $1,561.93 $21.54 $1,619.43 $22.34 $1,684.75 $23.24 $1,750.64 $24.15 $1,822.24 $25.13 $1,896.48 $26.16 

40 $1,534.23 $21.16 $1,592.78 $21.97 $1,652.88 $22.80 $1,714.04 $23.64 $1,783.05 $24.59 $1,857.80 $25.62 $1,930.99 $26.63 

41 $1,561.93 $21.54 $1,619.43 $22.34 $1,684.75 $23.24 $1,750.64 $24.15 $1,822.24 $25.13 $1,896.48 $26.16 $1,969.15 $27.16 

42 $1,592.78 $21.97 $1,652.88 $22.80 $1,714.04 $23.64 $1,783.05 $24.59 $1,857.80 $25.62 $1,930.99 $26.63 $2,010.95 $27.74 

43 $1,619.43 $22.34 $1,684.75 $23.24 $1,750.64 $24.15 $1,822.24 $25.13 $1,896.48 $26.16 $1,969.15 $27.16 $2,045.98 $28.22 

44 $1,652.88 $22.80 $1,714.04 $23.64 $1,783.05 $24.59 $1,857.80 $25.62 $1,930.99 $26.63 $2,010.95 $27.74 $2,091.46 $28.85 

45 $1,684.75 $23.24 $1,750.64 $24.15 $1,822.24 $25.13 $1,896.48 $26.16 $1,969.15 $27.16 $2,045.98 $28.22 $2,135.38 $29.45 

46 $1,714.04 $23.64 $1,783.05 $24.59 $1,857.80 $25.62 $1,930.99 $26.63 $2,010.95 $27.74 $2,091.46 $28.85 $2,180.32 $30.07 

47 $1,750.64 $24.15 $1,822.24 $25.13 $1,896.48 $26.16 $1,969.15 $27.16 $2,045.98 $28.22 $2,135.38 $29.45 $2,218.47 $30.60 

48 $1,783.05 $24.59 $1,857.80 $25.62 $1,930.99 $26.63 $2,010.95 $27.74 $2,091.46 $28.85 $2,180.32 $30.07 $2,268.66 $31.29 

49 $1,822.24 $25.13 $1,896.48 $26.16 $1,969.15 $27.16 $2,045.98 $28.22 $2,135.38 $29.45 $2,218.47 $30.60 $2,316.77 $31.96 

50 $1,857.80 $25.62 $1,930.99 $26.63 $2,010.95 $27.74 $2,091.46 $28.85 $2,180.32 $30.07 $2,268.66 $31.29 $2,372.17 $32.72 

51 $1,896.48 $26.16 $1,969.15 $27.16 $2,045.98 $28.22 $2,135.38 $29.45 $2,218.47 $30.60 $2,316.77 $31.96 $2,424.44 $33.44 

52 $1,930.99 $26.63 $2,010.95 $27.74 $2,091.46 $28.85 $2,180.32 $30.07 $2,268.66 $31.29 $2,372.17 $32.72 $2,476.19 $34.15 

53 $1,969.15 $27.16 $2,045.98 $28.22 $2,135.38 $29.45 $2,218.47 $30.60 $2,316.77 $31.96 $2,424.44 $33.44 $2,536.29 $34.98 

54 $2,010.95 $27.74 $2,091.46 $28.85 $2,180.32 $30.07 $2,268.66 $31.29 $2,372.17 $32.72 $2,476.19 $34.15 $2,597.45 $35.83 

55 $2,045.98 $28.22 $2,135.38 $29.45 $2,218.47 $30.60 $2,316.77 $31.96 $2,424.44 $33.44 $2,536.29 $34.98 $2,654.45 $36.61 

56 $2,091.46 $28.85 $2,180.32 $30.07 $2,268.66 $31.29 $2,372.17 $32.72 $2,476.19 $34.15 $2,597.45 $35.83 $2,722.92 $37.56 

57 $2,135.38 $29.45 $2,218.47 $30.60 $2,316.77 $31.96 $2,424.44 $33.44 $2,536.29 $34.98 $2,654.45 $36.61 $2,780.94 $38.36 

58 $2,180.32 $30.07 $2,268.66 $31.29 $2,372.17 $32.72 $2,476.19 $34.15 $2,597.45 $35.83 $2,722.92 $37.56 $2,843.14 $39.22 

59 $2,218.47 $30.60 $2,316.77 $31.96 $2,424.44 $33.44 $2,536.29 $34.98 $2,654.45 $36.61 $2,780.94 $38.36 $2,909.02 $40.12 

60 $2,268.66 $31.29 $2,372.17 $32.72 $2,476.19 $34.15 $2,597.45 $35.83 $2,722.92 $37.56 $2,843.14 $39.22 $2,971.22 $40.98 

61 $2,316.77 $31.96 $2,424.44 $33.44 $2,536.29 $34.98 $2,654.45 $36.61 $2,780.94 $38.36 $2,909.02 $40.12 $3,044.93 $42.00 

62 $2,372.17 $32.72 $2,476.19 $34.15 $2,597.45 $35.83 $2,722.92 $37.56 $2,843.14 $39.22 $2,971.22 $40.98 $3,117.05 $42.99 

63 $2,424.44 $33.44 $2,536.29 $34.98 $2,654.45 $36.61 $2,780.94 $38.36 $2,909.02 $40.12 $3,044.93 $42.00 $3,185.52 $43.94 

64 $2,476.19 $34.15 $2,597.45 $35.83 $2,722.92 $37.56 $2,843.14 $39.22 $2,971.22 $40.98 $3,117.05 $42.99 $3,261.33 $44.98 
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Classification: Public 

Schedule B 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

65 $2,536.29 $34.98 $2,654.45 $36.61 $2,780.94 $38.36 $2,909.02 $40.12 $3,044.93 $42.00 $3,185.52 $43.94 $3,330.33 $45.94 

66 $2,597.45 $35.83 $2,722.92 $37.56 $2,843.14 $39.22 $2,971.22 $40.98 $3,117.05 $42.99 $3,261.33 $44.98 $3,411.35 $47.05 

67 $2,654.45 $36.61 $2,780.94 $38.36 $2,909.02 $40.12 $3,044.93 $42.00 $3,185.52 $43.94 $3,330.33 $45.94 $3,485.57 $48.08 

68 $2,722.92 $37.56 $2,843.14 $39.22 $2,971.22 $40.98 $3,117.05 $42.99 $3,261.33 $44.98 $3,411.35 $47.05 $3,569.75 $49.24 

69 $2,780.94 $38.36 $2,909.02 $40.12 $3,044.93 $42.00 $3,185.52 $43.94 $3,330.33 $45.94 $3,485.57 $48.08 $3,653.39 $50.39 

70 $2,843.14 $39.22 $2,971.22 $40.98 $3,117.05 $42.99 $3,261.33 $44.98 $3,411.35 $47.05 $3,569.75 $49.24 $3,743.28 $51.63 

71 $2,909.02 $40.12 $3,044.93 $42.00 $3,185.52 $43.94 $3,330.33 $45.94 $3,485.57 $48.08 $3,653.39 $50.39 $3,829.27 $52.82 

72 $2,971.22 $40.98 $3,117.05 $42.99 $3,261.33 $44.98 $3,411.35 $47.05 $3,569.75 $49.24 $3,743.28 $51.63 $3,925.25 $54.14 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

33 $1,365.18 $18.83 $1,413.99 $19.50 $1,464.40 $20.20 $1,529.11 $21.09 $1,585.36 $21.87 $1,643.73 $22.67 $1,710.03 $23.59 

34 $1,390.65 $19.18 $1,441.03 $19.88 $1,494.63 $20.62 $1,557.25 $21.48 $1,616.68 $22.30 $1,677.68 $23.14 $1,739.76 $24.00 

35 $1,413.99 $19.50 $1,464.40 $20.20 $1,529.11 $21.09 $1,585.36 $21.87 $1,643.73 $22.67 $1,710.03 $23.59 $1,776.90 $24.51 

36 $1,441.03 $19.88 $1,494.63 $20.62 $1,557.25 $21.48 $1,616.68 $22.30 $1,677.68 $23.14 $1,739.76 $24.00 $1,809.80 $24.96 

37 $1,464.40 $20.20 $1,529.11 $21.09 $1,585.36 $21.87 $1,643.73 $22.67 $1,710.03 $23.59 $1,776.90 $24.51 $1,849.58 $25.51 

38 $1,494.63 $20.62 $1,557.25 $21.48 $1,616.68 $22.30 $1,677.68 $23.14 $1,739.76 $24.00 $1,809.80 $24.96 $1,885.67 $26.01 

39 $1,529.11 $21.09 $1,585.36 $21.87 $1,643.73 $22.67 $1,710.03 $23.59 $1,776.90 $24.51 $1,849.58 $25.51 $1,924.93 $26.55 

40 $1,557.25 $21.48 $1,616.68 $22.30 $1,677.68 $23.14 $1,739.76 $24.00 $1,809.80 $24.96 $1,885.67 $26.01 $1,959.96 $27.03 

41 $1,585.36 $21.87 $1,643.73 $22.67 $1,710.03 $23.59 $1,776.90 $24.51 $1,849.58 $25.51 $1,924.93 $26.55 $1,998.69 $27.57 

42 $1,616.68 $22.30 $1,677.68 $23.14 $1,739.76 $24.00 $1,809.80 $24.96 $1,885.67 $26.01 $1,959.96 $27.03 $2,041.12 $28.15 

43 $1,643.73 $22.67 $1,710.03 $23.59 $1,776.90 $24.51 $1,849.58 $25.51 $1,924.93 $26.55 $1,998.69 $27.57 $2,076.67 $28.64 

44 $1,677.68 $23.14 $1,739.76 $24.00 $1,809.80 $24.96 $1,885.67 $26.01 $1,959.96 $27.03 $2,041.12 $28.15 $2,122.84 $29.28 

45 $1,710.03 $23.59 $1,776.90 $24.51 $1,849.58 $25.51 $1,924.93 $26.55 $1,998.69 $27.57 $2,076.67 $28.64 $2,167.42 $29.90 

46 $1,739.76 $24.00 $1,809.80 $24.96 $1,885.67 $26.01 $1,959.96 $27.03 $2,041.12 $28.15 $2,122.84 $29.28 $2,213.03 $30.52 

47 $1,776.90 $24.51 $1,849.58 $25.51 $1,924.93 $26.55 $1,998.69 $27.57 $2,076.67 $28.64 $2,167.42 $29.90 $2,251.75 $31.06 

48 $1,809.80 $24.96 $1,885.67 $26.01 $1,959.96 $27.03 $2,041.12 $28.15 $2,122.84 $29.28 $2,213.03 $30.52 $2,302.69 $31.76 

49 $1,849.58 $25.51 $1,924.93 $26.55 $1,998.69 $27.57 $2,076.67 $28.64 $2,167.42 $29.90 $2,251.75 $31.06 $2,351.53 $32.43 

50 $1,885.67 $26.01 $1,959.96 $27.03 $2,041.12 $28.15 $2,122.84 $29.28 $2,213.03 $30.52 $2,302.69 $31.76 $2,407.76 $33.21 

51 $1,924.93 $26.55 $1,998.69 $27.57 $2,076.67 $28.64 $2,167.42 $29.90 $2,251.75 $31.06 $2,351.53 $32.43 $2,460.81 $33.94 

52 $1,959.96 $27.03 $2,041.12 $28.15 $2,122.84 $29.28 $2,213.03 $30.52 $2,302.69 $31.76 $2,407.76 $33.21 $2,513.34 $34.67 

53 $1,998.69 $27.57 $2,076.67 $28.64 $2,167.42 $29.90 $2,251.75 $31.06 $2,351.53 $32.43 $2,460.81 $33.94 $2,574.34 $35.51 

54 $2,041.12 $28.15 $2,122.84 $29.28 $2,213.03 $30.52 $2,302.69 $31.76 $2,407.76 $33.21 $2,513.34 $34.67 $2,636.42 $36.36 

55 $2,076.67 $28.64 $2,167.42 $29.90 $2,251.75 $31.06 $2,351.53 $32.43 $2,460.81 $33.94 $2,574.34 $35.51 $2,694.27 $37.16 

56 $2,122.84 $29.28 $2,213.03 $30.52 $2,302.69 $31.76 $2,407.76 $33.21 $2,513.34 $34.67 $2,636.42 $36.36 $2,763.77 $38.12 

57 $2,167.42 $29.90 $2,251.75 $31.06 $2,351.53 $32.43 $2,460.81 $33.94 $2,574.34 $35.51 $2,694.27 $37.16 $2,822.66 $38.93 

58 $2,213.03 $30.52 $2,302.69 $31.76 $2,407.76 $33.21 $2,513.34 $34.67 $2,636.42 $36.36 $2,763.77 $38.12 $2,885.79 $39.80 

59 $2,251.75 $31.06 $2,351.53 $32.43 $2,460.81 $33.94 $2,574.34 $35.51 $2,694.27 $37.16 $2,822.66 $38.93 $2,952.66 $40.73 

60 $2,302.69 $31.76 $2,407.76 $33.21 $2,513.34 $34.67 $2,636.42 $36.36 $2,763.77 $38.12 $2,885.79 $39.80 $3,015.79 $41.60 

61 $2,351.53 $32.43 $2,460.81 $33.94 $2,574.34 $35.51 $2,694.27 $37.16 $2,822.66 $38.93 $2,952.66 $40.73 $3,090.61 $42.63 

62 $2,407.76 $33.21 $2,513.34 $34.67 $2,636.42 $36.36 $2,763.77 $38.12 $2,885.79 $39.80 $3,015.79 $41.60 $3,163.81 $43.64 

63 $2,460.81 $33.94 $2,574.34 $35.51 $2,694.27 $37.16 $2,822.66 $38.93 $2,952.66 $40.73 $3,090.61 $42.63 $3,233.31 $44.60 

64 $2,513.34 $34.67 $2,636.42 $36.36 $2,763.77 $38.12 $2,885.79 $39.80 $3,015.79 $41.60 $3,163.81 $43.64 $3,310.25 $45.66 
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Classification: Public 

Schedule B 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

65 $2,574.34 $35.51 $2,694.27 $37.16 $2,822.66 $38.93 $2,952.66 $40.73 $3,090.61 $42.63 $3,233.31 $44.60 $3,380.29 $46.62 

66 $2,636.42 $36.36 $2,763.77 $38.12 $2,885.79 $39.80 $3,015.79 $41.60 $3,163.81 $43.64 $3,310.25 $45.66 $3,462.53 $47.76 

67 $2,694.27 $37.16 $2,822.66 $38.93 $2,952.66 $40.73 $3,090.61 $42.63 $3,233.31 $44.60 $3,380.29 $46.62 $3,537.86 $48.80 

68 $2,763.77 $38.12 $2,885.79 $39.80 $3,015.79 $41.60 $3,163.81 $43.64 $3,310.25 $45.66 $3,462.53 $47.76 $3,623.30 $49.98 

69 $2,822.66 $38.93 $2,952.66 $40.73 $3,090.61 $42.63 $3,233.31 $44.60 $3,380.29 $46.62 $3,537.86 $48.80 $3,708.20 $51.15 

70 $2,885.79 $39.80 $3,015.79 $41.60 $3,163.81 $43.64 $3,310.25 $45.66 $3,462.53 $47.76 $3,623.30 $49.98 $3,799.43 $52.41 

71 $2,952.66 $40.73 $3,090.61 $42.63 $3,233.31 $44.60 $3,380.29 $46.62 $3,537.86 $48.80 $3,708.20 $51.15 $3,886.71 $53.61 

72 $3,015.79 $41.60 $3,163.81 $43.64 $3,310.25 $45.66 $3,462.53 $47.76 $3,623.30 $49.98 $3,799.43 $52.41 $3,984.13 $54.95 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule B 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

33 $1,372.01 $18.92 $1,421.06 $19.60 $1,471.73 $20.30 $1,536.76 $21.20 $1,593.29 $21.98 $1,651.95 $22.79 $1,718.59 $23.70 

34 $1,397.61 $19.28 $1,448.24 $19.98 $1,502.11 $20.72 $1,565.04 $21.59 $1,624.77 $22.41 $1,686.07 $23.26 $1,748.46 $24.12 

35 $1,421.06 $19.60 $1,471.73 $20.30 $1,536.76 $21.20 $1,593.29 $21.98 $1,651.95 $22.79 $1,718.59 $23.70 $1,785.79 $24.63 

36 $1,448.24 $19.98 $1,502.11 $20.72 $1,565.04 $21.59 $1,624.77 $22.41 $1,686.07 $23.26 $1,748.46 $24.12 $1,818.85 $25.09 

37 $1,471.73 $20.30 $1,536.76 $21.20 $1,593.29 $21.98 $1,651.95 $22.79 $1,718.59 $23.70 $1,785.79 $24.63 $1,858.83 $25.64 

38 $1,502.11 $20.72 $1,565.04 $21.59 $1,624.77 $22.41 $1,686.07 $23.26 $1,748.46 $24.12 $1,818.85 $25.09 $1,895.10 $26.14 

39 $1,536.76 $21.20 $1,593.29 $21.98 $1,651.95 $22.79 $1,718.59 $23.70 $1,785.79 $24.63 $1,858.83 $25.64 $1,934.56 $26.68 

40 $1,565.04 $21.59 $1,624.77 $22.41 $1,686.07 $23.26 $1,748.46 $24.12 $1,818.85 $25.09 $1,895.10 $26.14 $1,969.76 $27.17 

41 $1,593.29 $21.98 $1,651.95 $22.79 $1,718.59 $23.70 $1,785.79 $24.63 $1,858.83 $25.64 $1,934.56 $26.68 $2,008.69 $27.71 

42 $1,624.77 $22.41 $1,686.07 $23.26 $1,748.46 $24.12 $1,818.85 $25.09 $1,895.10 $26.14 $1,969.76 $27.17 $2,051.33 $28.29 

43 $1,651.95 $22.79 $1,718.59 $23.70 $1,785.79 $24.63 $1,858.83 $25.64 $1,934.56 $26.68 $2,008.69 $27.71 $2,087.06 $28.79 

44 $1,686.07 $23.26 $1,748.46 $24.12 $1,818.85 $25.09 $1,895.10 $26.14 $1,969.76 $27.17 $2,051.33 $28.29 $2,133.46 $29.43 

45 $1,718.59 $23.70 $1,785.79 $24.63 $1,858.83 $25.64 $1,934.56 $26.68 $2,008.69 $27.71 $2,087.06 $28.79 $2,178.26 $30.04 

46 $1,748.46 $24.12 $1,818.85 $25.09 $1,895.10 $26.14 $1,969.76 $27.17 $2,051.33 $28.29 $2,133.46 $29.43 $2,224.10 $30.68 

47 $1,785.79 $24.63 $1,858.83 $25.64 $1,934.56 $26.68 $2,008.69 $27.71 $2,087.06 $28.79 $2,178.26 $30.04 $2,263.01 $31.21 

48 $1,818.85 $25.09 $1,895.10 $26.14 $1,969.76 $27.17 $2,051.33 $28.29 $2,133.46 $29.43 $2,224.10 $30.68 $2,314.21 $31.92 

49 $1,858.83 $25.64 $1,934.56 $26.68 $2,008.69 $27.71 $2,087.06 $28.79 $2,178.26 $30.04 $2,263.01 $31.21 $2,363.29 $32.60 

50 $1,895.10 $26.14 $1,969.76 $27.17 $2,051.33 $28.29 $2,133.46 $29.43 $2,224.10 $30.68 $2,314.21 $31.92 $2,419.80 $33.38 

51 $1,934.56 $26.68 $2,008.69 $27.71 $2,087.06 $28.79 $2,178.26 $30.04 $2,263.01 $31.21 $2,363.29 $32.60 $2,473.12 $34.11 

52 $1,969.76 $27.17 $2,051.33 $28.29 $2,133.46 $29.43 $2,224.10 $30.68 $2,314.21 $31.92 $2,419.80 $33.38 $2,525.91 $34.84 

53 $2,008.69 $27.71 $2,087.06 $28.79 $2,178.26 $30.04 $2,263.01 $31.21 $2,363.29 $32.60 $2,473.12 $34.11 $2,587.22 $35.69 

54 $2,051.33 $28.29 $2,133.46 $29.43 $2,224.10 $30.68 $2,314.21 $31.92 $2,419.80 $33.38 $2,525.91 $34.84 $2,649.61 $36.55 

55 $2,087.06 $28.79 $2,178.26 $30.04 $2,263.01 $31.21 $2,363.29 $32.60 $2,473.12 $34.11 $2,587.22 $35.69 $2,707.75 $37.35 

56 $2,133.46 $29.43 $2,224.10 $30.68 $2,314.21 $31.92 $2,419.80 $33.38 $2,525.91 $34.84 $2,649.61 $36.55 $2,777.59 $38.31 

57 $2,178.26 $30.04 $2,263.01 $31.21 $2,363.29 $32.60 $2,473.12 $34.11 $2,587.22 $35.69 $2,707.75 $37.35 $2,836.78 $39.13 

58 $2,224.10 $30.68 $2,314.21 $31.92 $2,419.80 $33.38 $2,525.91 $34.84 $2,649.61 $36.55 $2,777.59 $38.31 $2,900.22 $40.00 

59 $2,263.01 $31.21 $2,363.29 $32.60 $2,473.12 $34.11 $2,587.22 $35.69 $2,707.75 $37.35 $2,836.78 $39.13 $2,967.43 $40.93 

60 $2,314.21 $31.92 $2,419.80 $33.38 $2,525.91 $34.84 $2,649.61 $36.55 $2,777.59 $38.31 $2,900.22 $40.00 $3,030.87 $41.81 

61 $2,363.29 $32.60 $2,473.12 $34.11 $2,587.22 $35.69 $2,707.75 $37.35 $2,836.78 $39.13 $2,967.43 $40.93 $3,106.07 $42.84 

62 $2,419.80 $33.38 $2,525.91 $34.84 $2,649.61 $36.55 $2,777.59 $38.31 $2,900.22 $40.00 $3,030.87 $41.81 $3,179.63 $43.86 
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Classification: Public 

Schedule B 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

63 $2,473.12 $34.11 $2,587.22 $35.69 $2,707.75 $37.35 $2,836.78 $39.13 $2,967.43 $40.93 $3,106.07 $42.84 $3,249.48 $44.82 

64 $2,525.91 $34.84 $2,649.61 $36.55 $2,777.59 $38.31 $2,900.22 $40.00 $3,030.87 $41.81 $3,179.63 $43.86 $3,326.81 $45.89 

65 $2,587.22 $35.69 $2,707.75 $37.35 $2,836.78 $39.13 $2,967.43 $40.93 $3,106.07 $42.84 $3,249.48 $44.82 $3,397.20 $46.86 

66 $2,649.61 $36.55 $2,777.59 $38.31 $2,900.22 $40.00 $3,030.87 $41.81 $3,179.63 $43.86 $3,326.81 $45.89 $3,479.85 $48.00 

67 $2,707.75 $37.35 $2,836.78 $39.13 $2,967.43 $40.93 $3,106.07 $42.84 $3,249.48 $44.82 $3,397.20 $46.86 $3,555.55 $49.04 

68 $2,777.59 $38.31 $2,900.22 $40.00 $3,030.87 $41.81 $3,179.63 $43.86 $3,326.81 $45.89 $3,479.85 $48.00 $3,641.42 $50.23 

69 $2,836.78 $39.13 $2,967.43 $40.93 $3,106.07 $42.84 $3,249.48 $44.82 $3,397.20 $46.86 $3,555.55 $49.04 $3,726.75 $51.40 

70 $2,900.22 $40.00 $3,030.87 $41.81 $3,179.63 $43.86 $3,326.81 $45.89 $3,479.85 $48.00 $3,641.42 $50.23 $3,818.43 $52.67 

71 $2,967.43 $40.93 $3,106.07 $42.84 $3,249.48 $44.82 $3,397.20 $46.86 $3,555.55 $49.04 $3,726.75 $51.40 $3,906.15 $53.88 

72 $3,030.87 $41.81 $3,179.63 $43.86 $3,326.81 $45.89 $3,479.85 $48.00 $3,641.42 $50.23 $3,818.43 $52.67 $4,004.06 $55.23 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “C” 
ASSIGNMENT OF CLASSES TO PAY GRADES IN SCHEDULE “D” 

EFFECTIVE APRIL 1, 2020 

 

Class No. Class Title Pay Grade 

121CT Caretaking Services 1 33*4 

123CT Caretaking Services 2 39*3 

124CT Caretaking Services 3 43*3 

121EO Equipment Operations 1 39*5 

122EO Equipment Operations 2 47*5 

123EO Equipment Operations 3 51*5 

121GS Grounds/Site Operations 1 39*2 

124GS Grounds/Site Operations 2 43 

 

* Indicates Starting Period in the Grade 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

28 $1,426.47 $19.68 $1,462.10 $20.17 $1,502.38 $20.72 $1,542.13 $21.27 $1,582.92 $21.83 $1,626.27 $22.43 

29 $1,443.00 $19.90 $1,482.76 $20.45 $1,520.96 $20.98 $1,559.67 $21.51 $1,604.08 $22.13 $1,648.48 $22.74 

30 $1,462.10 $20.17 $1,502.38 $20.72 $1,542.13 $21.27 $1,582.92 $21.83 $1,626.27 $22.43 $1,672.76 $23.07 

31 $1,482.76 $20.45 $1,520.96 $20.98 $1,559.67 $21.51 $1,604.08 $22.13 $1,648.48 $22.74 $1,694.95 $23.38 

32 $1,502.38 $20.72 $1,542.13 $21.27 $1,582.92 $21.83 $1,626.27 $22.43 $1,672.76 $23.07 $1,720.76 $23.73 

33 $1,520.96 $20.98 $1,559.67 $21.51 $1,604.08 $22.13 $1,648.48 $22.74 $1,694.95 $23.38 $1,746.57 $24.09 

34 $1,542.13 $21.27 $1,582.92 $21.83 $1,626.27 $22.43 $1,672.76 $23.07 $1,720.76 $23.73 $1,775.49 $24.49 

35 $1,559.67 $21.51 $1,604.08 $22.13 $1,648.48 $22.74 $1,694.95 $23.38 $1,746.57 $24.09 $1,802.32 $24.86 

36 $1,582.92 $21.83 $1,626.27 $22.43 $1,672.76 $23.07 $1,720.76 $23.73 $1,775.49 $24.49 $1,829.17 $25.23 

37 $1,604.08 $22.13 $1,648.48 $22.74 $1,694.95 $23.38 $1,746.57 $24.09 $1,802.32 $24.86 $1,856.53 $25.61 

38 $1,626.27 $22.43 $1,672.76 $23.07 $1,720.76 $23.73 $1,775.49 $24.49 $1,829.17 $25.23 $1,893.19 $26.11 

39 $1,648.48 $22.74 $1,694.95 $23.38 $1,746.57 $24.09 $1,802.32 $24.86 $1,856.53 $25.61 $1,926.24 $26.57 

40 $1,672.76 $23.07 $1,720.76 $23.73 $1,775.49 $24.49 $1,829.17 $25.23 $1,893.19 $26.11 $1,959.27 $27.02 

41 $1,694.95 $23.38 $1,746.57 $24.09 $1,802.32 $24.86 $1,856.53 $25.61 $1,926.24 $26.57 $1,993.87 $27.50 

42 $1,720.76 $23.73 $1,775.49 $24.49 $1,829.17 $25.23 $1,893.19 $26.11 $1,959.27 $27.02 $2,029.48 $27.99 

43 $1,746.57 $24.09 $1,802.32 $24.86 $1,856.53 $25.61 $1,926.24 $26.57 $1,993.87 $27.50 $2,068.72 $28.53 

44 $1,775.49 $24.49 $1,829.17 $25.23 $1,893.19 $26.11 $1,959.27 $27.02 $2,029.48 $27.99 $2,106.93 $29.06 

45 $1,802.32 $24.86 $1,856.53 $25.61 $1,926.24 $26.57 $1,993.87 $27.50 $2,068.72 $28.53 $2,150.83 $29.67 

46 $1,829.17 $25.23 $1,893.19 $26.11 $1,959.27 $27.02 $2,029.48 $27.99 $2,106.93 $29.06 $2,186.95 $30.16 

47 $1,856.53 $25.61 $1,926.24 $26.57 $1,993.87 $27.50 $2,068.72 $28.53 $2,150.83 $29.67 $2,224.13 $30.68 

48 $1,893.19 $26.11 $1,959.27 $27.02 $2,029.48 $27.99 $2,106.93 $29.06 $2,186.95 $30.16 $2,270.58 $31.32 

49 $1,926.24 $26.57 $1,993.87 $27.50 $2,068.72 $28.53 $2,150.83 $29.67 $2,224.13 $30.68 $2,316.54 $31.95 

50 $1,959.27 $27.02 $2,029.48 $27.99 $2,106.93 $29.06 $2,186.95 $30.16 $2,270.58 $31.32 $2,364.04 $32.61 

51 $1,993.87 $27.50 $2,068.72 $28.53 $2,150.83 $29.67 $2,224.13 $30.68 $2,316.54 $31.95 $2,415.15 $33.31 

52 $2,029.48 $27.99 $2,106.93 $29.06 $2,186.95 $30.16 $2,270.58 $31.32 $2,364.04 $32.61 $2,465.23 $34.00 

53 $2,068.72 $28.53 $2,150.83 $29.67 $2,224.13 $30.68 $2,316.54 $31.95 $2,415.15 $33.31 $2,515.29 $34.69 

54 $2,106.93 $29.06 $2,186.95 $30.16 $2,270.58 $31.32 $2,364.04 $32.61 $2,465.23 $34.00 $2,572.09 $35.48 

55 $2,150.83 $29.67 $2,224.13 $30.68 $2,316.54 $31.95 $2,415.15 $33.31 $2,515.29 $34.69 $2,625.80 $36.22 

56 $2,186.95 $30.16 $2,270.58 $31.32 $2,364.04 $32.61 $2,465.23 $34.00 $2,572.09 $35.48 $2,689.30 $37.09 

57 $2,224.13 $30.68 $2,316.54 $31.95 $2,415.15 $33.31 $2,515.29 $34.69 $2,625.80 $36.22 $2,744.02 $37.85 

58 $2,270.58 $31.32 $2,364.04 $32.61 $2,465.23 $34.00 $2,572.09 $35.48 $2,689.30 $37.09 $2,803.40 $38.67 

59 $2,316.54 $31.95 $2,415.15 $33.31 $2,515.29 $34.69 $2,625.80 $36.22 $2,744.02 $37.85 $2,863.28 $39.49 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

60 $2,364.04 $32.61 $2,465.23 $34.00 $2,572.09 $35.48 $2,689.30 $37.09 $2,803.40 $38.67 $2,926.78 $40.37 

61 $2,415.15 $33.31 $2,515.29 $34.69 $2,625.80 $36.22 $2,744.02 $37.85 $2,863.28 $39.49 $2,992.86 $41.28 

62 $2,465.23 $34.00 $2,572.09 $35.48 $2,689.30 $37.09 $2,803.40 $38.67 $2,926.78 $40.37 $3,056.35 $42.16 

63 $2,515.29 $34.69 $2,625.80 $36.22 $2,744.02 $37.85 $2,863.28 $39.49 $2,992.86 $41.28 $3,123.48 $43.08 

64 $2,572.09 $35.48 $2,689.30 $37.09 $2,803.40 $38.67 $2,926.78 $40.37 $3,056.35 $42.16 $3,191.11 $44.02 

65 $2,625.80 $36.22 $2,744.02 $37.85 $2,863.28 $39.49 $2,992.86 $41.28 $3,123.48 $43.08 $3,257.19 $44.93 

66 $2,689.30 $37.09 $2,803.40 $38.67 $2,926.78 $40.37 $3,056.35 $42.16 $3,191.11 $44.02 $3,333.61 $45.98 

67 $2,744.02 $37.85 $2,863.28 $39.49 $2,992.86 $41.28 $3,123.48 $43.08 $3,257.19 $44.93 $3,402.78 $46.93 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

28 $1,444.31 $19.92 $1,480.38 $20.42 $1,521.16 $20.98 $1,561.41 $21.54 $1,602.71 $22.11 $1,646.60 $22.71 

29 $1,461.04 $20.15 $1,501.30 $20.71 $1,539.98 $21.24 $1,579.17 $21.78 $1,624.14 $22.40 $1,669.09 $23.02 

30 $1,480.38 $20.42 $1,521.16 $20.98 $1,561.41 $21.54 $1,602.71 $22.11 $1,646.60 $22.71 $1,693.67 $23.36 

31 $1,501.30 $20.71 $1,539.98 $21.24 $1,579.17 $21.78 $1,624.14 $22.40 $1,669.09 $23.02 $1,716.14 $23.67 

32 $1,521.16 $20.98 $1,561.41 $21.54 $1,602.71 $22.11 $1,646.60 $22.71 $1,693.67 $23.36 $1,742.27 $24.03 

33 $1,539.98 $21.24 $1,579.17 $21.78 $1,624.14 $22.40 $1,669.09 $23.02 $1,716.14 $23.67 $1,768.41 $24.39 

34 $1,561.41 $21.54 $1,602.71 $22.11 $1,646.60 $22.71 $1,693.67 $23.36 $1,742.27 $24.03 $1,797.69 $24.80 

35 $1,579.17 $21.78 $1,624.14 $22.40 $1,669.09 $23.02 $1,716.14 $23.67 $1,768.41 $24.39 $1,824.85 $25.17 

36 $1,602.71 $22.11 $1,646.60 $22.71 $1,693.67 $23.36 $1,742.27 $24.03 $1,797.69 $24.80 $1,852.04 $25.55 

37 $1,624.14 $22.40 $1,669.09 $23.02 $1,716.14 $23.67 $1,768.41 $24.39 $1,824.85 $25.17 $1,879.74 $25.93 

38 $1,646.60 $22.71 $1,693.67 $23.36 $1,742.27 $24.03 $1,797.69 $24.80 $1,852.04 $25.55 $1,916.86 $26.44 

39 $1,669.09 $23.02 $1,716.14 $23.67 $1,768.41 $24.39 $1,824.85 $25.17 $1,879.74 $25.93 $1,950.32 $26.90 

40 $1,693.67 $23.36 $1,742.27 $24.03 $1,797.69 $24.80 $1,852.04 $25.55 $1,916.86 $26.44 $1,983.77 $27.36 

41 $1,716.14 $23.67 $1,768.41 $24.39 $1,824.85 $25.17 $1,879.74 $25.93 $1,950.32 $26.90 $2,018.80 $27.85 

42 $1,742.27 $24.03 $1,797.69 $24.80 $1,852.04 $25.55 $1,916.86 $26.44 $1,983.77 $27.36 $2,054.85 $28.34 

43 $1,768.41 $24.39 $1,824.85 $25.17 $1,879.74 $25.93 $1,950.32 $26.90 $2,018.80 $27.85 $2,094.58 $28.89 

44 $1,797.69 $24.80 $1,852.04 $25.55 $1,916.86 $26.44 $1,983.77 $27.36 $2,054.85 $28.34 $2,133.27 $29.42 

45 $1,824.85 $25.17 $1,879.74 $25.93 $1,950.32 $26.90 $2,018.80 $27.85 $2,094.58 $28.89 $2,177.72 $30.04 

46 $1,852.04 $25.55 $1,916.86 $26.44 $1,983.77 $27.36 $2,054.85 $28.34 $2,133.27 $29.42 $2,214.29 $30.54 

47 $1,879.74 $25.93 $1,950.32 $26.90 $2,018.80 $27.85 $2,094.58 $28.89 $2,177.72 $30.04 $2,251.94 $31.06 

48 $1,916.86 $26.44 $1,983.77 $27.36 $2,054.85 $28.34 $2,133.27 $29.42 $2,214.29 $30.54 $2,298.97 $31.71 

49 $1,950.32 $26.90 $2,018.80 $27.85 $2,094.58 $28.89 $2,177.72 $30.04 $2,251.94 $31.06 $2,345.50 $32.35 

50 $1,983.77 $27.36 $2,054.85 $28.34 $2,133.27 $29.42 $2,214.29 $30.54 $2,298.97 $31.71 $2,393.60 $33.02 

51 $2,018.80 $27.85 $2,094.58 $28.89 $2,177.72 $30.04 $2,251.94 $31.06 $2,345.50 $32.35 $2,445.34 $33.73 

52 $2,054.85 $28.34 $2,133.27 $29.42 $2,214.29 $30.54 $2,298.97 $31.71 $2,393.60 $33.02 $2,496.05 $34.43 

53 $2,094.58 $28.89 $2,177.72 $30.04 $2,251.94 $31.06 $2,345.50 $32.35 $2,445.34 $33.73 $2,546.74 $35.13 

54 $2,133.27 $29.42 $2,214.29 $30.54 $2,298.97 $31.71 $2,393.60 $33.02 $2,496.05 $34.43 $2,604.25 $35.92 

55 $2,177.72 $30.04 $2,251.94 $31.06 $2,345.50 $32.35 $2,445.34 $33.73 $2,546.74 $35.13 $2,658.63 $36.67 

56 $2,214.29 $30.54 $2,298.97 $31.71 $2,393.60 $33.02 $2,496.05 $34.43 $2,604.25 $35.92 $2,722.92 $37.56 

57 $2,251.94 $31.06 $2,345.50 $32.35 $2,445.34 $33.73 $2,546.74 $35.13 $2,658.63 $36.67 $2,778.33 $38.32 

58 $2,298.97 $31.71 $2,393.60 $33.02 $2,496.05 $34.43 $2,604.25 $35.92 $2,722.92 $37.56 $2,838.45 $39.15 

59 $2,345.50 $32.35 $2,445.34 $33.73 $2,546.74 $35.13 $2,658.63 $36.67 $2,778.33 $38.32 $2,899.08 $39.99 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

60 $2,393.60 $33.02 $2,496.05 $34.43 $2,604.25 $35.92 $2,722.92 $37.56 $2,838.45 $39.15 $2,963.37 $40.87 

61 $2,445.34 $33.73 $2,546.74 $35.13 $2,658.63 $36.67 $2,778.33 $38.32 $2,899.08 $39.99 $3,030.28 $41.80 

62 $2,496.05 $34.43 $2,604.25 $35.92 $2,722.92 $37.56 $2,838.45 $39.15 $2,963.37 $40.87 $3,094.56 $42.68 

63 $2,546.74 $35.13 $2,658.63 $36.67 $2,778.33 $38.32 $2,899.08 $39.99 $3,030.28 $41.80 $3,162.53 $43.62 

64 $2,604.25 $35.92 $2,722.92 $37.56 $2,838.45 $39.15 $2,963.37 $40.87 $3,094.56 $42.68 $3,231.00 $44.57 

65 $2,658.63 $36.67 $2,778.33 $38.32 $2,899.08 $39.99 $3,030.28 $41.80 $3,162.53 $43.62 $3,297.91 $45.49 

66 $2,722.92 $37.56 $2,838.45 $39.15 $2,963.37 $40.87 $3,094.56 $42.68 $3,231.00 $44.57 $3,375.29 $46.56 

67 $2,778.33 $38.32 $2,899.08 $39.99 $3,030.28 $41.80 $3,162.53 $43.62 $3,297.91 $45.49 $3,445.32 $47.52 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

28 $1,465.98 $20.22 $1,502.59 $20.73 $1,543.98 $21.30 $1,584.84 $21.86 $1,626.76 $22.44 $1,671.30 $23.05 

29 $1,482.96 $20.45 $1,523.82 $21.02 $1,563.08 $21.56 $1,602.86 $22.11 $1,648.51 $22.74 $1,694.13 $23.37 

30 $1,502.59 $20.73 $1,543.98 $21.30 $1,584.84 $21.86 $1,626.76 $22.44 $1,671.30 $23.05 $1,719.08 $23.71 

31 $1,523.82 $21.02 $1,563.08 $21.56 $1,602.86 $22.11 $1,648.51 $22.74 $1,694.13 $23.37 $1,741.89 $24.03 

32 $1,543.98 $21.30 $1,584.84 $21.86 $1,626.76 $22.44 $1,671.30 $23.05 $1,719.08 $23.71 $1,768.41 $24.39 

33 $1,563.08 $21.56 $1,602.86 $22.11 $1,648.51 $22.74 $1,694.13 $23.37 $1,741.89 $24.03 $1,794.94 $24.76 

34 $1,584.84 $21.86 $1,626.76 $22.44 $1,671.30 $23.05 $1,719.08 $23.71 $1,768.41 $24.39 $1,824.66 $25.17 

35 $1,602.86 $22.11 $1,648.51 $22.74 $1,694.13 $23.37 $1,741.89 $24.03 $1,794.94 $24.76 $1,852.23 $25.55 

36 $1,626.76 $22.44 $1,671.30 $23.05 $1,719.08 $23.71 $1,768.41 $24.39 $1,824.66 $25.17 $1,879.83 $25.93 

37 $1,648.51 $22.74 $1,694.13 $23.37 $1,741.89 $24.03 $1,794.94 $24.76 $1,852.23 $25.55 $1,907.94 $26.32 

38 $1,671.30 $23.05 $1,719.08 $23.71 $1,768.41 $24.39 $1,824.66 $25.17 $1,879.83 $25.93 $1,945.62 $26.84 

39 $1,694.13 $23.37 $1,741.89 $24.03 $1,794.94 $24.76 $1,852.23 $25.55 $1,907.94 $26.32 $1,979.58 $27.30 

40 $1,719.08 $23.71 $1,768.41 $24.39 $1,824.66 $25.17 $1,879.83 $25.93 $1,945.62 $26.84 $2,013.53 $27.77 

41 $1,741.89 $24.03 $1,794.94 $24.76 $1,852.23 $25.55 $1,907.94 $26.32 $1,979.58 $27.30 $2,049.09 $28.26 

42 $1,768.41 $24.39 $1,824.66 $25.17 $1,879.83 $25.93 $1,945.62 $26.84 $2,013.53 $27.77 $2,085.68 $28.77 

43 $1,794.94 $24.76 $1,852.23 $25.55 $1,907.94 $26.32 $1,979.58 $27.30 $2,049.09 $28.26 $2,126.00 $29.32 

44 $1,824.66 $25.17 $1,879.83 $25.93 $1,945.62 $26.84 $2,013.53 $27.77 $2,085.68 $28.77 $2,165.27 $29.87 

45 $1,852.23 $25.55 $1,907.94 $26.32 $1,979.58 $27.30 $2,049.09 $28.26 $2,126.00 $29.32 $2,210.39 $30.49 

46 $1,879.83 $25.93 $1,945.62 $26.84 $2,013.53 $27.77 $2,085.68 $28.77 $2,165.27 $29.87 $2,247.51 $31.00 

47 $1,907.94 $26.32 $1,979.58 $27.30 $2,049.09 $28.26 $2,126.00 $29.32 $2,210.39 $30.49 $2,285.72 $31.53 

48 $1,945.62 $26.84 $2,013.53 $27.77 $2,085.68 $28.77 $2,165.27 $29.87 $2,247.51 $31.00 $2,333.46 $32.19 

49 $1,979.58 $27.30 $2,049.09 $28.26 $2,126.00 $29.32 $2,210.39 $30.49 $2,285.72 $31.53 $2,380.69 $32.84 

50 $2,013.53 $27.77 $2,085.68 $28.77 $2,165.27 $29.87 $2,247.51 $31.00 $2,333.46 $32.19 $2,429.51 $33.51 

51 $2,049.09 $28.26 $2,126.00 $29.32 $2,210.39 $30.49 $2,285.72 $31.53 $2,380.69 $32.84 $2,482.03 $34.23 

52 $2,085.68 $28.77 $2,165.27 $29.87 $2,247.51 $31.00 $2,333.46 $32.19 $2,429.51 $33.51 $2,533.50 $34.94 

53 $2,126.00 $29.32 $2,210.39 $30.49 $2,285.72 $31.53 $2,380.69 $32.84 $2,482.03 $34.23 $2,584.95 $35.65 

54 $2,165.27 $29.87 $2,247.51 $31.00 $2,333.46 $32.19 $2,429.51 $33.51 $2,533.50 $34.94 $2,643.32 $36.46 

55 $2,210.39 $30.49 $2,285.72 $31.53 $2,380.69 $32.84 $2,482.03 $34.23 $2,584.95 $35.65 $2,698.51 $37.22 

56 $2,247.51 $31.00 $2,333.46 $32.19 $2,429.51 $33.51 $2,533.50 $34.94 $2,643.32 $36.46 $2,763.77 $38.12 

57 $2,285.72 $31.53 $2,380.69 $32.84 $2,482.03 $34.23 $2,584.95 $35.65 $2,698.51 $37.22 $2,820.01 $38.90 

58 $2,333.46 $32.19 $2,429.51 $33.51 $2,533.50 $34.94 $2,643.32 $36.46 $2,763.77 $38.12 $2,881.03 $39.74 

59 $2,380.69 $32.84 $2,482.03 $34.23 $2,584.95 $35.65 $2,698.51 $37.22 $2,820.01 $38.90 $2,942.57 $40.59 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

60 $2,429.51 $33.51 $2,533.50 $34.94 $2,643.32 $36.46 $2,763.77 $38.12 $2,881.03 $39.74 $3,007.83 $41.49 

61 $2,482.03 $34.23 $2,584.95 $35.65 $2,698.51 $37.22 $2,820.01 $38.90 $2,942.57 $40.59 $3,075.74 $42.42 

62 $2,533.50 $34.94 $2,643.32 $36.46 $2,763.77 $38.12 $2,881.03 $39.74 $3,007.83 $41.49 $3,140.98 $43.32 

63 $2,584.95 $35.65 $2,698.51 $37.22 $2,820.01 $38.90 $2,942.57 $40.59 $3,075.74 $42.42 $3,209.97 $44.28 

64 $2,643.32 $36.46 $2,763.77 $38.12 $2,881.03 $39.74 $3,007.83 $41.49 $3,140.98 $43.32 $3,279.47 $45.23 

65 $2,698.51 $37.22 $2,820.01 $38.90 $2,942.57 $40.59 $3,075.74 $42.42 $3,209.97 $44.28 $3,347.38 $46.17 

66 $2,763.77 $38.12 $2,881.03 $39.74 $3,007.83 $41.49 $3,140.98 $43.32 $3,279.47 $45.23 $3,425.92 $47.25 

67 $2,820.01 $38.90 $2,942.57 $40.59 $3,075.74 $42.42 $3,209.97 $44.28 $3,347.38 $46.17 $3,497.00 $48.23 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

28 $1,473.31 $20.32 $1,510.11 $20.83 $1,551.70 $21.40 $1,592.77 $21.97 $1,634.90 $22.55 $1,679.66 $23.17 

29 $1,490.38 $20.56 $1,531.44 $21.12 $1,570.90 $21.67 $1,610.88 $22.22 $1,656.76 $22.85 $1,702.61 $23.48 

30 $1,510.11 $20.83 $1,551.70 $21.40 $1,592.77 $21.97 $1,634.90 $22.55 $1,679.66 $23.17 $1,727.68 $23.83 

31 $1,531.44 $21.12 $1,570.90 $21.67 $1,610.88 $22.22 $1,656.76 $22.85 $1,702.61 $23.48 $1,750.60 $24.15 

32 $1,551.70 $21.40 $1,592.77 $21.97 $1,634.90 $22.55 $1,679.66 $23.17 $1,727.68 $23.83 $1,777.26 $24.51 

33 $1,570.90 $21.67 $1,610.88 $22.22 $1,656.76 $22.85 $1,702.61 $23.48 $1,750.60 $24.15 $1,803.92 $24.88 

34 $1,592.77 $21.97 $1,634.90 $22.55 $1,679.66 $23.17 $1,727.68 $23.83 $1,777.26 $24.51 $1,833.79 $25.29 

35 $1,610.88 $22.22 $1,656.76 $22.85 $1,702.61 $23.48 $1,750.60 $24.15 $1,803.92 $24.88 $1,861.50 $25.68 

36 $1,634.90 $22.55 $1,679.66 $23.17 $1,727.68 $23.83 $1,777.26 $24.51 $1,833.79 $25.29 $1,889.23 $26.06 

37 $1,656.76 $22.85 $1,702.61 $23.48 $1,750.60 $24.15 $1,803.92 $24.88 $1,861.50 $25.68 $1,917.48 $26.45 

38 $1,679.66 $23.17 $1,727.68 $23.83 $1,777.26 $24.51 $1,833.79 $25.29 $1,889.23 $26.06 $1,955.35 $26.97 

39 $1,702.61 $23.48 $1,750.60 $24.15 $1,803.92 $24.88 $1,861.50 $25.68 $1,917.48 $26.45 $1,989.48 $27.44 

40 $1,727.68 $23.83 $1,777.26 $24.51 $1,833.79 $25.29 $1,889.23 $26.06 $1,955.35 $26.97 $2,023.60 $27.91 

41 $1,750.60 $24.15 $1,803.92 $24.88 $1,861.50 $25.68 $1,917.48 $26.45 $1,989.48 $27.44 $2,059.34 $28.40 

42 $1,777.26 $24.51 $1,833.79 $25.29 $1,889.23 $26.06 $1,955.35 $26.97 $2,023.60 $27.91 $2,096.11 $28.91 

43 $1,803.92 $24.88 $1,861.50 $25.68 $1,917.48 $26.45 $1,989.48 $27.44 $2,059.34 $28.40 $2,136.63 $29.47 

44 $1,833.79 $25.29 $1,889.23 $26.06 $1,955.35 $26.97 $2,023.60 $27.91 $2,096.11 $28.91 $2,176.10 $30.02 

45 $1,861.50 $25.68 $1,917.48 $26.45 $1,989.48 $27.44 $2,059.34 $28.40 $2,136.63 $29.47 $2,221.45 $30.64 

46 $1,889.23 $26.06 $1,955.35 $26.97 $2,023.60 $27.91 $2,096.11 $28.91 $2,176.10 $30.02 $2,258.75 $31.16 

47 $1,917.48 $26.45 $1,989.48 $27.44 $2,059.34 $28.40 $2,136.63 $29.47 $2,221.45 $30.64 $2,297.15 $31.68 

48 $1,955.35 $26.97 $2,023.60 $27.91 $2,096.11 $28.91 $2,176.10 $30.02 $2,258.75 $31.16 $2,345.13 $32.35 

49 $1,989.48 $27.44 $2,059.34 $28.40 $2,136.63 $29.47 $2,221.45 $30.64 $2,297.15 $31.68 $2,392.60 $33.00 

50 $2,023.60 $27.91 $2,096.11 $28.91 $2,176.10 $30.02 $2,258.75 $31.16 $2,345.13 $32.35 $2,441.66 $33.68 

51 $2,059.34 $28.40 $2,136.63 $29.47 $2,221.45 $30.64 $2,297.15 $31.68 $2,392.60 $33.00 $2,494.45 $34.41 

52 $2,096.11 $28.91 $2,176.10 $30.02 $2,258.75 $31.16 $2,345.13 $32.35 $2,441.66 $33.68 $2,546.17 $35.12 

53 $2,136.63 $29.47 $2,221.45 $30.64 $2,297.15 $31.68 $2,392.60 $33.00 $2,494.45 $34.41 $2,597.88 $35.83 

54 $2,176.10 $30.02 $2,258.75 $31.16 $2,345.13 $32.35 $2,441.66 $33.68 $2,546.17 $35.12 $2,656.54 $36.64 

55 $2,221.45 $30.64 $2,297.15 $31.68 $2,392.60 $33.00 $2,494.45 $34.41 $2,597.88 $35.83 $2,712.01 $37.41 

56 $2,258.75 $31.16 $2,345.13 $32.35 $2,441.66 $33.68 $2,546.17 $35.12 $2,656.54 $36.64 $2,777.59 $38.31 

57 $2,297.15 $31.68 $2,392.60 $33.00 $2,494.45 $34.41 $2,597.88 $35.83 $2,712.01 $37.41 $2,834.12 $39.09 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (36 ¼ HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

58 $2,345.13 $32.35 $2,441.66 $33.68 $2,546.17 $35.12 $2,656.54 $36.64 $2,777.59 $38.31 $2,895.44 $39.94 

59 $2,392.60 $33.00 $2,494.45 $34.41 $2,597.88 $35.83 $2,712.01 $37.41 $2,834.12 $39.09 $2,957.29 $40.79 

60 $2,441.66 $33.68 $2,546.17 $35.12 $2,656.54 $36.64 $2,777.59 $38.31 $2,895.44 $39.94 $3,022.87 $41.69 

61 $2,494.45 $34.41 $2,597.88 $35.83 $2,712.01 $37.41 $2,834.12 $39.09 $2,957.29 $40.79 $3,091.12 $42.64 

62 $2,546.17 $35.12 $2,656.54 $36.64 $2,777.59 $38.31 $2,895.44 $39.94 $3,022.87 $41.69 $3,156.69 $43.54 

63 $2,597.88 $35.83 $2,712.01 $37.41 $2,834.12 $39.09 $2,957.29 $40.79 $3,091.12 $42.64 $3,226.02 $44.50 

64 $2,656.54 $36.64 $2,777.59 $38.31 $2,895.44 $39.94 $3,022.87 $41.69 $3,156.69 $43.54 $3,295.87 $45.46 

65 $2,712.01 $37.41 $2,834.12 $39.09 $2,957.29 $40.79 $3,091.12 $42.64 $3,226.02 $44.50 $3,364.12 $46.40 

66 $2,777.59 $38.31 $2,895.44 $39.94 $3,022.87 $41.69 $3,156.69 $43.54 $3,295.87 $45.46 $3,443.05 $47.49 

67 $2,834.12 $39.09 $2,957.29 $40.79 $3,091.12 $42.64 $3,226.02 $44.50 $3,364.12 $46.40 $3,514.49 $48.48 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (40 HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

28 $1,426.47 $17.83 $1,462.10 $18.28 $1,502.38 $18.78 $1,542.13 $19.28 $1,582.92 $19.79 $1,626.27 $20.33 

29 $1,443.00 $18.04 $1,482.76 $18.53 $1,520.96 $19.01 $1,559.67 $19.50 $1,604.08 $20.05 $1,648.48 $20.61 

30 $1,462.10 $18.28 $1,502.38 $18.78 $1,542.13 $19.28 $1,582.92 $19.79 $1,626.27 $20.33 $1,672.76 $20.91 

31 $1,482.76 $18.53 $1,520.96 $19.01 $1,559.67 $19.50 $1,604.08 $20.05 $1,648.48 $20.61 $1,694.95 $21.19 

32 $1,502.38 $18.78 $1,542.13 $19.28 $1,582.92 $19.79 $1,626.27 $20.33 $1,672.76 $20.91 $1,720.76 $21.51 

33 $1,520.96 $19.01 $1,559.67 $19.50 $1,604.08 $20.05 $1,648.48 $20.61 $1,694.95 $21.19 $1,746.57 $21.83 

34 $1,542.13 $19.28 $1,582.92 $19.79 $1,626.27 $20.33 $1,672.76 $20.91 $1,720.76 $21.51 $1,775.49 $22.19 

35 $1,559.67 $19.50 $1,604.08 $20.05 $1,648.48 $20.61 $1,694.95 $21.19 $1,746.57 $21.83 $1,802.32 $22.53 

36 $1,582.92 $19.79 $1,626.27 $20.33 $1,672.76 $20.91 $1,720.76 $21.51 $1,775.49 $22.19 $1,829.17 $22.86 

37 $1,604.08 $20.05 $1,648.48 $20.61 $1,694.95 $21.19 $1,746.57 $21.83 $1,802.32 $22.53 $1,856.53 $23.21 

38 $1,626.27 $20.33 $1,672.76 $20.91 $1,720.76 $21.51 $1,775.49 $22.19 $1,829.17 $22.86 $1,893.19 $23.66 

39 $1,648.48 $20.61 $1,694.95 $21.19 $1,746.57 $21.83 $1,802.32 $22.53 $1,856.53 $23.21 $1,926.24 $24.08 

40 $1,672.76 $20.91 $1,720.76 $21.51 $1,775.49 $22.19 $1,829.17 $22.86 $1,893.19 $23.66 $1,959.27 $24.49 

41 $1,694.95 $21.19 $1,746.57 $21.83 $1,802.32 $22.53 $1,856.53 $23.21 $1,926.24 $24.08 $1,993.87 $24.92 

42 $1,720.76 $21.51 $1,775.49 $22.19 $1,829.17 $22.86 $1,893.19 $23.66 $1,959.27 $24.49 $2,029.48 $25.37 

43 $1,746.57 $21.83 $1,802.32 $22.53 $1,856.53 $23.21 $1,926.24 $24.08 $1,993.87 $24.92 $2,068.72 $25.86 

44 $1,775.49 $22.19 $1,829.17 $22.86 $1,893.19 $23.66 $1,959.27 $24.49 $2,029.48 $25.37 $2,106.93 $26.34 

45 $1,802.32 $22.53 $1,856.53 $23.21 $1,926.24 $24.08 $1,993.87 $24.92 $2,068.72 $25.86 $2,150.83 $26.89 

46 $1,829.17 $22.86 $1,893.19 $23.66 $1,959.27 $24.49 $2,029.48 $25.37 $2,106.93 $26.34 $2,186.95 $27.34 

47 $1,856.53 $23.21 $1,926.24 $24.08 $1,993.87 $24.92 $2,068.72 $25.86 $2,150.83 $26.89 $2,224.13 $27.80 

48 $1,893.19 $23.66 $1,959.27 $24.49 $2,029.48 $25.37 $2,106.93 $26.34 $2,186.95 $27.34 $2,270.58 $28.38 

49 $1,926.24 $24.08 $1,993.87 $24.92 $2,068.72 $25.86 $2,150.83 $26.89 $2,224.13 $27.80 $2,316.54 $28.96 

50 $1,959.27 $24.49 $2,029.48 $25.37 $2,106.93 $26.34 $2,186.95 $27.34 $2,270.58 $28.38 $2,364.04 $29.55 

51 $1,993.87 $24.92 $2,068.72 $25.86 $2,150.83 $26.89 $2,224.13 $27.80 $2,316.54 $28.96 $2,415.15 $30.19 

52 $2,029.48 $25.37 $2,106.93 $26.34 $2,186.95 $27.34 $2,270.58 $28.38 $2,364.04 $29.55 $2,465.23 $30.82 

53 $2,068.72 $25.86 $2,150.83 $26.89 $2,224.13 $27.80 $2,316.54 $28.96 $2,415.15 $30.19 $2,515.29 $31.44 

54 $2,106.93 $26.34 $2,186.95 $27.34 $2,270.58 $28.38 $2,364.04 $29.55 $2,465.23 $30.82 $2,572.09 $32.15 

55 $2,150.83 $26.89 $2,224.13 $27.80 $2,316.54 $28.96 $2,415.15 $30.19 $2,515.29 $31.44 $2,625.80 $32.82 

56 $2,186.95 $27.34 $2,270.58 $28.38 $2,364.04 $29.55 $2,465.23 $30.82 $2,572.09 $32.15 $2,689.30 $33.62 

57 $2,224.13 $27.80 $2,316.54 $28.96 $2,415.15 $30.19 $2,515.29 $31.44 $2,625.80 $32.82 $2,744.02 $34.30 

58 $2,270.58 $28.38 $2,364.04 $29.55 $2,465.23 $30.82 $2,572.09 $32.15 $2,689.30 $33.62 $2,803.40 $35.04 

59 $2,316.54 $28.96 $2,415.15 $30.19 $2,515.29 $31.44 $2,625.80 $32.82 $2,744.02 $34.30 $2,863.28 $35.79 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (40 HOUR)* 

Effective April 1, 2020 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

60 $2,364.04 $29.55 $2,465.23 $30.82 $2,572.09 $32.15 $2,689.30 $33.62 $2,803.40 $35.04 $2,926.78 $36.58 

61 $2,415.15 $30.19 $2,515.29 $31.44 $2,625.80 $32.82 $2,744.02 $34.30 $2,863.28 $35.79 $2,992.86 $37.41 

62 $2,465.23 $30.82 $2,572.09 $32.15 $2,689.30 $33.62 $2,803.40 $35.04 $2,926.78 $36.58 $3,056.35 $38.20 

63 $2,515.29 $31.44 $2,625.80 $32.82 $2,744.02 $34.30 $2,863.28 $35.79 $2,992.86 $37.41 $3,123.48 $39.04 

64 $2,572.09 $32.15 $2,689.30 $33.62 $2,803.40 $35.04 $2,926.78 $36.58 $3,056.35 $38.20 $3,191.11 $39.89 

65 $2,625.80 $32.82 $2,744.02 $34.30 $2,863.28 $35.79 $2,992.86 $37.41 $3,123.48 $39.04 $3,257.19 $40.71 

66 $2,689.30 $33.62 $2,803.40 $35.04 $2,926.78 $36.58 $3,056.35 $38.20 $3,191.11 $39.89 $3,333.61 $41.67 

67 $2,744.02 $34.30 $2,863.28 $35.79 $2,992.86 $37.41 $3,123.48 $39.04 $3,257.19 $40.71 $3,402.78 $42.53 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (40 HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

28 $1,444.31 $18.05 $1,480.38 $18.50 $1,521.16 $19.01 $1,561.41 $19.52 $1,602.71 $20.03 $1,646.60 $20.58 

29 $1,461.04 $18.26 $1,501.30 $18.77 $1,539.98 $19.25 $1,579.17 $19.74 $1,624.14 $20.30 $1,669.09 $20.86 

30 $1,480.38 $18.50 $1,521.16 $19.01 $1,561.41 $19.52 $1,602.71 $20.03 $1,646.60 $20.58 $1,693.67 $21.17 

31 $1,501.30 $18.77 $1,539.98 $19.25 $1,579.17 $19.74 $1,624.14 $20.30 $1,669.09 $20.86 $1,716.14 $21.45 

32 $1,521.16 $19.01 $1,561.41 $19.52 $1,602.71 $20.03 $1,646.60 $20.58 $1,693.67 $21.17 $1,742.27 $21.78 

33 $1,539.98 $19.25 $1,579.17 $19.74 $1,624.14 $20.30 $1,669.09 $20.86 $1,716.14 $21.45 $1,768.41 $22.11 

34 $1,561.41 $19.52 $1,602.71 $20.03 $1,646.60 $20.58 $1,693.67 $21.17 $1,742.27 $21.78 $1,797.69 $22.47 

35 $1,579.17 $19.74 $1,624.14 $20.30 $1,669.09 $20.86 $1,716.14 $21.45 $1,768.41 $22.11 $1,824.85 $22.81 

36 $1,602.71 $20.03 $1,646.60 $20.58 $1,693.67 $21.17 $1,742.27 $21.78 $1,797.69 $22.47 $1,852.04 $23.15 

37 $1,624.14 $20.30 $1,669.09 $20.86 $1,716.14 $21.45 $1,768.41 $22.11 $1,824.85 $22.81 $1,879.74 $23.50 

38 $1,646.60 $20.58 $1,693.67 $21.17 $1,742.27 $21.78 $1,797.69 $22.47 $1,852.04 $23.15 $1,916.86 $23.96 

39 $1,669.09 $20.86 $1,716.14 $21.45 $1,768.41 $22.11 $1,824.85 $22.81 $1,879.74 $23.50 $1,950.32 $24.38 

40 $1,693.67 $21.17 $1,742.27 $21.78 $1,797.69 $22.47 $1,852.04 $23.15 $1,916.86 $23.96 $1,983.77 $24.80 

41 $1,716.14 $21.45 $1,768.41 $22.11 $1,824.85 $22.81 $1,879.74 $23.50 $1,950.32 $24.38 $2,018.80 $25.24 

42 $1,742.27 $21.78 $1,797.69 $22.47 $1,852.04 $23.15 $1,916.86 $23.96 $1,983.77 $24.80 $2,054.85 $25.69 

43 $1,768.41 $22.11 $1,824.85 $22.81 $1,879.74 $23.50 $1,950.32 $24.38 $2,018.80 $25.24 $2,094.58 $26.18 

44 $1,797.69 $22.47 $1,852.04 $23.15 $1,916.86 $23.96 $1,983.77 $24.80 $2,054.85 $25.69 $2,133.27 $26.67 

45 $1,824.85 $22.81 $1,879.74 $23.50 $1,950.32 $24.38 $2,018.80 $25.24 $2,094.58 $26.18 $2,177.72 $27.22 

46 $1,852.04 $23.15 $1,916.86 $23.96 $1,983.77 $24.80 $2,054.85 $25.69 $2,133.27 $26.67 $2,214.29 $27.68 

47 $1,879.74 $23.50 $1,950.32 $24.38 $2,018.80 $25.24 $2,094.58 $26.18 $2,177.72 $27.22 $2,251.94 $28.15 

48 $1,916.86 $23.96 $1,983.77 $24.80 $2,054.85 $25.69 $2,133.27 $26.67 $2,214.29 $27.68 $2,298.97 $28.74 

49 $1,950.32 $24.38 $2,018.80 $25.24 $2,094.58 $26.18 $2,177.72 $27.22 $2,251.94 $28.15 $2,345.50 $29.32 

50 $1,983.77 $24.80 $2,054.85 $25.69 $2,133.27 $26.67 $2,214.29 $27.68 $2,298.97 $28.74 $2,393.60 $29.92 

51 $2,018.80 $25.24 $2,094.58 $26.18 $2,177.72 $27.22 $2,251.94 $28.15 $2,345.50 $29.32 $2,445.34 $30.57 

52 $2,054.85 $25.69 $2,133.27 $26.67 $2,214.29 $27.68 $2,298.97 $28.74 $2,393.60 $29.92 $2,496.05 $31.20 

53 $2,094.58 $26.18 $2,177.72 $27.22 $2,251.94 $28.15 $2,345.50 $29.32 $2,445.34 $30.57 $2,546.74 $31.83 

54 $2,133.27 $26.67 $2,214.29 $27.68 $2,298.97 $28.74 $2,393.60 $29.92 $2,496.05 $31.20 $2,604.25 $32.55 

55 $2,177.72 $27.22 $2,251.94 $28.15 $2,345.50 $29.32 $2,445.34 $30.57 $2,546.74 $31.83 $2,658.63 $33.23 

56 $2,214.29 $27.68 $2,298.97 $28.74 $2,393.60 $29.92 $2,496.05 $31.20 $2,604.25 $32.55 $2,722.92 $34.04 

57 $2,251.94 $28.15 $2,345.50 $29.32 $2,445.34 $30.57 $2,546.74 $31.83 $2,658.63 $33.23 $2,778.33 $34.73 

58 $2,298.97 $28.74 $2,393.60 $29.92 $2,496.05 $31.20 $2,604.25 $32.55 $2,722.92 $34.04 $2,838.45 $35.48 

59 $2,345.50 $29.32 $2,445.34 $30.57 $2,546.74 $31.83 $2,658.63 $33.23 $2,778.33 $34.73 $2,899.08 $36.24 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (40 HOUR)* 

Effective January 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

60 $2,393.60 $29.92 $2,496.05 $31.20 $2,604.25 $32.55 $2,722.92 $34.04 $2,838.45 $35.48 $2,963.37 $37.04 

61 $2,445.34 $30.57 $2,546.74 $31.83 $2,658.63 $33.23 $2,778.33 $34.73 $2,899.08 $36.24 $3,030.28 $37.88 

62 $2,496.05 $31.20 $2,604.25 $32.55 $2,722.92 $34.04 $2,838.45 $35.48 $2,963.37 $37.04 $3,094.56 $38.68 

63 $2,546.74 $31.83 $2,658.63 $33.23 $2,778.33 $34.73 $2,899.08 $36.24 $3,030.28 $37.88 $3,162.53 $39.53 

64 $2,604.25 $32.55 $2,722.92 $34.04 $2,838.45 $35.48 $2,963.37 $37.04 $3,094.56 $38.68 $3,231.00 $40.39 

65 $2,658.63 $33.23 $2,778.33 $34.73 $2,899.08 $36.24 $3,030.28 $37.88 $3,162.53 $39.53 $3,297.91 $41.22 

66 $2,722.92 $34.04 $2,838.45 $35.48 $2,963.37 $37.04 $3,094.56 $38.68 $3,231.00 $40.39 $3,375.29 $42.19 

67 $2,778.33 $34.73 $2,899.08 $36.24 $3,030.28 $37.88 $3,162.53 $39.53 $3,297.91 $41.22 $3,445.32 $43.07 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (40 HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

28 $1,465.98 $18.32 $1,502.59 $18.78 $1,543.98 $19.30 $1,584.84 $19.81 $1,626.76 $20.33 $1,671.30 $20.89 

29 $1,482.96 $18.54 $1,523.82 $19.05 $1,563.08 $19.54 $1,602.86 $20.04 $1,648.51 $20.61 $1,694.13 $21.18 

30 $1,502.59 $18.78 $1,543.98 $19.30 $1,584.84 $19.81 $1,626.76 $20.33 $1,671.30 $20.89 $1,719.08 $21.49 

31 $1,523.82 $19.05 $1,563.08 $19.54 $1,602.86 $20.04 $1,648.51 $20.61 $1,694.13 $21.18 $1,741.89 $21.77 

32 $1,543.98 $19.30 $1,584.84 $19.81 $1,626.76 $20.33 $1,671.30 $20.89 $1,719.08 $21.49 $1,768.41 $22.11 

33 $1,563.08 $19.54 $1,602.86 $20.04 $1,648.51 $20.61 $1,694.13 $21.18 $1,741.89 $21.77 $1,794.94 $22.44 

34 $1,584.84 $19.81 $1,626.76 $20.33 $1,671.30 $20.89 $1,719.08 $21.49 $1,768.41 $22.11 $1,824.66 $22.81 

35 $1,602.86 $20.04 $1,648.51 $20.61 $1,694.13 $21.18 $1,741.89 $21.77 $1,794.94 $22.44 $1,852.23 $23.15 

36 $1,626.76 $20.33 $1,671.30 $20.89 $1,719.08 $21.49 $1,768.41 $22.11 $1,824.66 $22.81 $1,879.83 $23.50 

37 $1,648.51 $20.61 $1,694.13 $21.18 $1,741.89 $21.77 $1,794.94 $22.44 $1,852.23 $23.15 $1,907.94 $23.85 

38 $1,671.30 $20.89 $1,719.08 $21.49 $1,768.41 $22.11 $1,824.66 $22.81 $1,879.83 $23.50 $1,945.62 $24.32 

39 $1,694.13 $21.18 $1,741.89 $21.77 $1,794.94 $22.44 $1,852.23 $23.15 $1,907.94 $23.85 $1,979.58 $24.74 

40 $1,719.08 $21.49 $1,768.41 $22.11 $1,824.66 $22.81 $1,879.83 $23.50 $1,945.62 $24.32 $2,013.53 $25.17 

41 $1,741.89 $21.77 $1,794.94 $22.44 $1,852.23 $23.15 $1,907.94 $23.85 $1,979.58 $24.74 $2,049.09 $25.61 

42 $1,768.41 $22.11 $1,824.66 $22.81 $1,879.83 $23.50 $1,945.62 $24.32 $2,013.53 $25.17 $2,085.68 $26.07 

43 $1,794.94 $22.44 $1,852.23 $23.15 $1,907.94 $23.85 $1,979.58 $24.74 $2,049.09 $25.61 $2,126.00 $26.58 

44 $1,824.66 $22.81 $1,879.83 $23.50 $1,945.62 $24.32 $2,013.53 $25.17 $2,085.68 $26.07 $2,165.27 $27.07 

45 $1,852.23 $23.15 $1,907.94 $23.85 $1,979.58 $24.74 $2,049.09 $25.61 $2,126.00 $26.58 $2,210.39 $27.63 

46 $1,879.83 $23.50 $1,945.62 $24.32 $2,013.53 $25.17 $2,085.68 $26.07 $2,165.27 $27.07 $2,247.51 $28.09 

47 $1,907.94 $23.85 $1,979.58 $24.74 $2,049.09 $25.61 $2,126.00 $26.58 $2,210.39 $27.63 $2,285.72 $28.57 

48 $1,945.62 $24.32 $2,013.53 $25.17 $2,085.68 $26.07 $2,165.27 $27.07 $2,247.51 $28.09 $2,333.46 $29.17 

49 $1,979.58 $24.74 $2,049.09 $25.61 $2,126.00 $26.58 $2,210.39 $27.63 $2,285.72 $28.57 $2,380.69 $29.76 

50 $2,013.53 $25.17 $2,085.68 $26.07 $2,165.27 $27.07 $2,247.51 $28.09 $2,333.46 $29.17 $2,429.51 $30.37 

51 $2,049.09 $25.61 $2,126.00 $26.58 $2,210.39 $27.63 $2,285.72 $28.57 $2,380.69 $29.76 $2,482.03 $31.03 

52 $2,085.68 $26.07 $2,165.27 $27.07 $2,247.51 $28.09 $2,333.46 $29.17 $2,429.51 $30.37 $2,533.50 $31.67 

53 $2,126.00 $26.58 $2,210.39 $27.63 $2,285.72 $28.57 $2,380.69 $29.76 $2,482.03 $31.03 $2,584.95 $32.31 

54 $2,165.27 $27.07 $2,247.51 $28.09 $2,333.46 $29.17 $2,429.51 $30.37 $2,533.50 $31.67 $2,643.32 $33.04 

55 $2,210.39 $27.63 $2,285.72 $28.57 $2,380.69 $29.76 $2,482.03 $31.03 $2,584.95 $32.31 $2,698.51 $33.73 

56 $2,247.51 $28.09 $2,333.46 $29.17 $2,429.51 $30.37 $2,533.50 $31.67 $2,643.32 $33.04 $2,763.77 $34.55 

57 $2,285.72 $28.57 $2,380.69 $29.76 $2,482.03 $31.03 $2,584.95 $32.31 $2,698.51 $33.73 $2,820.01 $35.25 

58 $2,333.46 $29.17 $2,429.51 $30.37 $2,533.50 $31.67 $2,643.32 $33.04 $2,763.77 $34.55 $2,881.03 $36.01 

59 $2,380.69 $29.76 $2,482.03 $31.03 $2,584.95 $32.31 $2,698.51 $33.73 $2,820.01 $35.25 $2,942.57 $36.78 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (40 HOUR)* 

Effective September 1, 2023 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

60 $2,429.51 $30.37 $2,533.50 $31.67 $2,643.32 $33.04 $2,763.77 $34.55 $2,881.03 $36.01 $3,007.83 $37.60 

61 $2,482.03 $31.03 $2,584.95 $32.31 $2,698.51 $33.73 $2,820.01 $35.25 $2,942.57 $36.78 $3,075.74 $38.45 

62 $2,533.50 $31.67 $2,643.32 $33.04 $2,763.77 $34.55 $2,881.03 $36.01 $3,007.83 $37.60 $3,140.98 $39.26 

63 $2,584.95 $32.31 $2,698.51 $33.73 $2,820.01 $35.25 $2,942.57 $36.78 $3,075.74 $38.45 $3,209.97 $40.12 

64 $2,643.32 $33.04 $2,763.77 $34.55 $2,881.03 $36.01 $3,007.83 $37.60 $3,140.98 $39.26 $3,279.47 $40.99 

65 $2,698.51 $33.73 $2,820.01 $35.25 $2,942.57 $36.78 $3,075.74 $38.45 $3,209.97 $40.12 $3,347.38 $41.84 

66 $2,763.77 $34.55 $2,881.03 $36.01 $3,007.83 $37.60 $3,140.98 $39.26 $3,279.47 $40.99 $3,425.92 $42.82 

67 $2,820.01 $35.25 $2,942.57 $36.78 $3,075.74 $38.45 $3,209.97 $40.12 $3,347.38 $41.84 $3,497.00 $43.71 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (40 HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

28 $1,473.31 $18.42 $1,510.11 $18.88 $1,551.70 $19.40 $1,592.77 $19.91 $1,634.90 $20.44 $1,679.66 $21.00 

29 $1,490.38 $18.63 $1,531.44 $19.14 $1,570.90 $19.64 $1,610.88 $20.14 $1,656.76 $20.71 $1,702.61 $21.28 

30 $1,510.11 $18.88 $1,551.70 $19.40 $1,592.77 $19.91 $1,634.90 $20.44 $1,679.66 $21.00 $1,727.68 $21.60 

31 $1,531.44 $19.14 $1,570.90 $19.64 $1,610.88 $20.14 $1,656.76 $20.71 $1,702.61 $21.28 $1,750.60 $21.88 

32 $1,551.70 $19.40 $1,592.77 $19.91 $1,634.90 $20.44 $1,679.66 $21.00 $1,727.68 $21.60 $1,777.26 $22.22 

33 $1,570.90 $19.64 $1,610.88 $20.14 $1,656.76 $20.71 $1,702.61 $21.28 $1,750.60 $21.88 $1,803.92 $22.55 

34 $1,592.77 $19.91 $1,634.90 $20.44 $1,679.66 $21.00 $1,727.68 $21.60 $1,777.26 $22.22 $1,833.79 $22.92 

35 $1,610.88 $20.14 $1,656.76 $20.71 $1,702.61 $21.28 $1,750.60 $21.88 $1,803.92 $22.55 $1,861.50 $23.27 

36 $1,634.90 $20.44 $1,679.66 $21.00 $1,727.68 $21.60 $1,777.26 $22.22 $1,833.79 $22.92 $1,889.23 $23.62 

37 $1,656.76 $20.71 $1,702.61 $21.28 $1,750.60 $21.88 $1,803.92 $22.55 $1,861.50 $23.27 $1,917.48 $23.97 

38 $1,679.66 $21.00 $1,727.68 $21.60 $1,777.26 $22.22 $1,833.79 $22.92 $1,889.23 $23.62 $1,955.35 $24.44 

39 $1,702.61 $21.28 $1,750.60 $21.88 $1,803.92 $22.55 $1,861.50 $23.27 $1,917.48 $23.97 $1,989.48 $24.87 

40 $1,727.68 $21.60 $1,777.26 $22.22 $1,833.79 $22.92 $1,889.23 $23.62 $1,955.35 $24.44 $2,023.60 $25.30 

41 $1,750.60 $21.88 $1,803.92 $22.55 $1,861.50 $23.27 $1,917.48 $23.97 $1,989.48 $24.87 $2,059.34 $25.74 

42 $1,777.26 $22.22 $1,833.79 $22.92 $1,889.23 $23.62 $1,955.35 $24.44 $2,023.60 $25.30 $2,096.11 $26.20 

43 $1,803.92 $22.55 $1,861.50 $23.27 $1,917.48 $23.97 $1,989.48 $24.87 $2,059.34 $25.74 $2,136.63 $26.71 

44 $1,833.79 $22.92 $1,889.23 $23.62 $1,955.35 $24.44 $2,023.60 $25.30 $2,096.11 $26.20 $2,176.10 $27.20 

45 $1,861.50 $23.27 $1,917.48 $23.97 $1,989.48 $24.87 $2,059.34 $25.74 $2,136.63 $26.71 $2,221.45 $27.77 

46 $1,889.23 $23.62 $1,955.35 $24.44 $2,023.60 $25.30 $2,096.11 $26.20 $2,176.10 $27.20 $2,258.75 $28.23 

47 $1,917.48 $23.97 $1,989.48 $24.87 $2,059.34 $25.74 $2,136.63 $26.71 $2,221.45 $27.77 $2,297.15 $28.71 

48 $1,955.35 $24.44 $2,023.60 $25.30 $2,096.11 $26.20 $2,176.10 $27.20 $2,258.75 $28.23 $2,345.13 $29.31 

49 $1,989.48 $24.87 $2,059.34 $25.74 $2,136.63 $26.71 $2,221.45 $27.77 $2,297.15 $28.71 $2,392.60 $29.91 

50 $2,023.60 $25.30 $2,096.11 $26.20 $2,176.10 $27.20 $2,258.75 $28.23 $2,345.13 $29.31 $2,441.66 $30.52 

51 $2,059.34 $25.74 $2,136.63 $26.71 $2,221.45 $27.77 $2,297.15 $28.71 $2,392.60 $29.91 $2,494.45 $31.18 

52 $2,096.11 $26.20 $2,176.10 $27.20 $2,258.75 $28.23 $2,345.13 $29.31 $2,441.66 $30.52 $2,546.17 $31.83 

53 $2,136.63 $26.71 $2,221.45 $27.77 $2,297.15 $28.71 $2,392.60 $29.91 $2,494.45 $31.18 $2,597.88 $32.47 

54 $2,176.10 $27.20 $2,258.75 $28.23 $2,345.13 $29.31 $2,441.66 $30.52 $2,546.17 $31.83 $2,656.54 $33.21 

55 $2,221.45 $27.77 $2,297.15 $28.71 $2,392.60 $29.91 $2,494.45 $31.18 $2,597.88 $32.47 $2,712.01 $33.90 

56 $2,258.75 $28.23 $2,345.13 $29.31 $2,441.66 $30.52 $2,546.17 $31.83 $2,656.54 $33.21 $2,777.59 $34.72 

57 $2,297.15 $28.71 $2,392.60 $29.91 $2,494.45 $31.18 $2,597.88 $32.47 $2,712.01 $33.90 $2,834.12 $35.43 
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Classification: Public 

Schedule D 

TECHNICAL, GENERAL AND FIELD SERVICES – SALARY GRID (40 HOUR)* 

Effective September 1, 2023 
Provided that the “Average of All Private Forecasts for Alberta’s Real GDP” for 2023 Calendar Year is at or above 2.7% as of February of 2024, then 

an additional 0.5% will be added to wages retroactively effective September 1, 2023 for the 2023-24 Fiscal Year 
 Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 

Grade  Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly Bi-Weekly Hourly 

58 $2,345.13 $29.31 $2,441.66 $30.52 $2,546.17 $31.83 $2,656.54 $33.21 $2,777.59 $34.72 $2,895.44 $36.19 

59 $2,392.60 $29.91 $2,494.45 $31.18 $2,597.88 $32.47 $2,712.01 $33.90 $2,834.12 $35.43 $2,957.29 $36.97 

60 $2,441.66 $30.52 $2,546.17 $31.83 $2,656.54 $33.21 $2,777.59 $34.72 $2,895.44 $36.19 $3,022.87 $37.79 

61 $2,494.45 $31.18 $2,597.88 $32.47 $2,712.01 $33.90 $2,834.12 $35.43 $2,957.29 $36.97 $3,091.12 $38.64 

62 $2,546.17 $31.83 $2,656.54 $33.21 $2,777.59 $34.72 $2,895.44 $36.19 $3,022.87 $37.79 $3,156.69 $39.46 

63 $2,597.88 $32.47 $2,712.01 $33.90 $2,834.12 $35.43 $2,957.29 $36.97 $3,091.12 $38.64 $3,226.02 $40.33 

64 $2,656.54 $33.21 $2,777.59 $34.72 $2,895.44 $36.19 $3,022.87 $37.79 $3,156.69 $39.46 $3,295.87 $41.20 

65 $2,712.01 $33.90 $2,834.12 $35.43 $2,957.29 $36.97 $3,091.12 $38.64 $3,226.02 $40.33 $3,364.12 $42.05 

66 $2,777.59 $34.72 $2,895.44 $36.19 $3,022.87 $37.79 $3,156.69 $39.46 $3,295.87 $41.20 $3,443.05 $43.04 

67 $2,834.12 $35.43 $2,957.29 $36.97 $3,091.12 $38.64 $3,226.02 $40.33 $3,364.12 $42.05 $3,514.49 $43.93 

* Hourly rates (to 2 decimal places) shown for informational purposes only 
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Classification: Public 

SCHEDULE “E” 
(40 Hours Per Week) 

EFFECTIVE APRIL 1, 2020 

Class No. Class Title 

121EO Equipment Operations 1 

122EO Equipment Operations 2 

123EO Equipment Operations 3 

121GS Grounds/Site Operations 1 

124GS Grounds/Site Operations 2 

 

LETTER OF UNDERSTANDING #1 

It is understood by the Parties to this Agreement that Wage Employees who work less than twelve 
(12) consecutive months from their date of hire or last increment but who return in the next season in 
the same classification within the same Department shall be eligible for an increment effective the first 
day of the bi-weekly pay period following the completion of a total of twelve months worked provided 
the Employee is recommended for the increase by the Employer. 

 

LETTER OF UNDERSTANDING #2 – Employee Relations Committee 

The Parties agree to establish a Joint Employee Relations Committee to discuss matters of mutual 
interest related to Employees covered by Subsidiary Agreement #012, Technical, General and Field 
Services. The sole purpose of the discussions is to foster a mutual understanding of the perspective 
of both Parties on matters of mutual interest. 

The Committee shall be comprised of equal representation of the Parties and shall be co-chaired. The 
Committee shall meet a minimum of two (2) times a year. Salary and expenses pertaining to the 
operation of the Committee shall be borne by the respective Parties. 

Any recommendations for changes must be approved by the majority of the members of the Committee 
and if accepted by both the Employer and the Union may be implemented by mutual agreement. 
The Parties acknowledge that action with respect to issues addressed are neither mandatory nor 
necessarily expected. 

The Parties agree that this Committee will be established only in the event that agenda items as 
outlined in the Terms of Reference are identified and brought forward to the Employer. 

 

EMPLOYEE RELATIONS COMMITTEE  
TECHNICAL, GENERAL AND FIELD SERVICES  

TERMS OF REFERENCE 

1.0 PREAMBLE 

1.1 The Parties agree to establish a joint Employee Relations Committee to discuss matters 
of mutual interest related to Employees covered by the Technical, General and Field 
Services, Subsidiary #012. The sole purpose of the discussions is to foster a mutual 
understanding of the perspective of both Parties on matters of mutual interest.

1.2 The Committee shall be comprised of equal representation of the Parties and shall be co-
chaired. The Committee shall meet a minimum of two (2) times a year. Salary and 
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expenses pertaining to the operation of the Committee shall be borne by the respective 
Parties. 

1.3 Any recommendations for changes must be approved by the majority of the members of 
the Committee and if accepted by both the Employer and the Union may be implemented 
by mutual agreement. 

2.0 NAME OF COMMITTEE 

2.1 The name of the Committee shall be: “Employee Relations Committee”. 

3.0 OBJECTIVE(S) 

3.1 To promote and maintain effective communications in the areas of: 

(a) working conditions; 

(b) policies and procedures; 

(c) staff development; 

(d) suggestions for improved efficiency; 

(e) information exchange relative to proposed operational changes; 

(f) other matters as agreed to mutually by the Committee; 

(g) class series. 

3.2 It is agreed that the Committee will not deal with 

(i) issues for which there exist avenues for discussion or resolution which have not 
been explored, 

(ii) pending or potential grievances, 

(iii) terms and conditions of the Master Agreement. 

4.0 MEMBERSHIP 

4.1 The Committee shall be composed of equal representatives from Subsidiary #012 and 
Management. 

4.2 Employee representatives will be members of the A.U.P.E. Subsidiary #012 employed by 
the Government of the Province of Alberta. 

4.3 Employee representatives will be chosen by A.U.P.E. Subsidiary #012. 

4.4 The Employee Co-Chairperson shall be appointed from and elected by the Employee 
representatives of the Committee. The Management Co-Chairperson will be appointed 
by the Employer. 

4.5 Participation by Departments in providing Management representatives shall be 
voluntary. 

4.6 Ideally the Co-Chairperson will serve for a period of at least one year. 

5.0 GENERAL 

5.1 All members of the Committee will have equal authority to advise, recommend and vote. 

5.2 The two Co-Chairpersons will alternate in chairing the meetings.

5.3 A recording secretary will be provided by the assigned Co-Chairperson. Minutes will be 
approved and signed by the Co-Chairpersons and distributed to all members within one 
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(1) week from any meeting. 

5.4 Meetings will be held a minimum of two (2) times a year - in Edmonton, unless another 
location is mutually agreed to. Duration of any meeting shall not normally exceed one 
day. Additional meetings may be scheduled if required, and mutually agreed. 

5.5 An agenda is to be prepared and circulated fifteen (15) days in advance of the meeting. 
Other submissions and rationale may be added to the agenda by agreement of both Co-
Chairpersons. The final agenda will be set by mutual agreement of the Co-Chairpersons. 

5.6 Individuals who are not representatives on the Committee may make presentations at 
meetings with the agreement of the Co-Chairpersons and providing written notice is 
offered to the Co-Chairpersons in advance of the meeting. Subjects to be discussed will 
have been previously entered on the agenda. 

5.7 The Committee shall be entitled to have, upon approval of the Co-Chairpersons, resource 
personnel in attendance at meetings. Advisors may attend on behalf of Management or 
Employees, but in either case they will have no status except that of providing information. 

5.8 These terms of reference may be amended at any regular meeting of the Committee, 
providing that a proper notice to amend was made at the preceding regular meeting. 

 

LETTER OF UNDERSTANDING #3 – 40-Hour per Week Shift Rotation – DAM Team Leads 

Pursuant to Article 3 of the Master Collective Agreement between the Parties, the Parties agree to 
administer Subsidiary Agreement 012 as follows: 

A. The Parties agree that notwithstanding the provisions of Sub-Clause 2.01(c) of Subsidiary 
Agreement 012, hours of work shall be administered as follows: 

1. To allow a schedule of forty (40) hours per week, eight (8) hours per day, for Employees in 
Technologies 7 classification (Schedule “A”) who are assigned Dam Team Lead duties. The 
Dam Team Lead positions supervise field staff working in the operations and maintenance of 
provincially owned water management infrastructure. 

2. Technologies 7 Employees assigned Dam Team Lead duties and assigned to work forty (40) 
hours per week shall receive, in addition to the specified salary for the respective classifications, 
a differential of ten point thirty four per cent (10.34%). This additional amount should be 
considered part of their annual salary. 

B. The Parties agree that notwithstanding Article 2 of Subsidiary Agreement 012, the hours of work 
in item “A” above shall be considered regularly scheduled hours of work and not subject to 
overtime compensation. 

C. Where an Employee’s hours of work are modified by this Letter of Understanding, such 
Employees will have benefits and entitlements which are expressed in terms of daily or weekly 
entitlements, converted to produce the equivalent hours of benefits and entitlements as if the 
work week was not modified. This will result in no loss or gain in Employee benefits and 
entitlements. 

Either Party may terminate this Letter of Understanding at any time with one hundred and twenty (120) 
days written notice. 

This Letter shall be in effect for the term of the Collective Agreement pursuant to Article 47 of the Master 
Agreement. 
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LETTER OF UNDERSTANDING # 4 – Specialist Modifier 

The Parties agree to the following: 

1. A Specialist Modifier will be used in circumstances where the Employer needs an Employee(s) 
to maintain a specialized set of skills or certification that may only be used in emergency or 
special circumstances beyond the scope of the Employee’s assigned responsibilities. A flat rate 
modifier will be added to the Employee’s bi-weekly pay. An Employee’s base pay as negotiated 
between the A.U.P.E. and the Crown as contained in Schedules A of the Subsidiary #012 
Agreement will not be affected by the modifier. 

2. A Specialist Modifier will apply to the following functions:  

Control Tactics Instructors 

Defensive Tactics Instructors  

Emergency response Team Lead (Spills) 

3. The Specialist Modifier will be $85.87 per bi-weekly pay period. The Employer will identify and 
assign the specialist modifier functions. The Employer maintains the right to assign, re- assign 
and or discontinue the use of any specialist modifier functions upon 90 days written notice to the 
affected Employee(s). The Employer further retains the right to immediately remove the modifier 
if the Employee does not meet the required certification and/or qualifications. The modifier is 
considered pensionable. 

4. Employees will be selected to perform the Specialist Modifier functions based on the Employer 
requiring that function and the Employees attaining and maintaining any credentials or training 
as defined by the Employer. 

 

LETTER OF UNDERSTANDING #5 – 11.43-Hour Shifts, Alberta First Responders Radio 
Communications System 

Pursuant to Article 3 of the Master Agreement the Parties agree to administer Subsidiary Agreement 
012 to allow a 11.43 hour shift rotation for continuous operation. 

1. The Parties agree that notwithstanding the provisions of sub clause 3.01 of Subsidiary 
Agreement 012, hours of work shall be administered as follows for Telecommunications Support 
Technicians assigned to the Alberta First Responders Radio Communications System 
(AFRRCS): 

• Employees assigned as above will be required to work a combination of day afternoon and 
night shifts over the scheduled weekly rotation as per the posted AFRRCS roster. The normal 
hours of work shall be 11.43 hours per day. Employees may be required to start on different 
days of rotation. 

2. The standard work week shall be considered to be forty (40) hours based on the scheduled week 
rotation; an additional 10.34% will be applied to their bi-weekly salary. Employees will be 
compensated for all hours worked in recognition of the operational requirement to work through 
meal breaks. The Parties agree that notwithstanding Article 3 of Subsidiary Agreement 012, the 
hours of work in item "1" above shall be considered regularly scheduled hours of work and not 
subject to the overtime provisions of the Master Agreement.

3. The Parties agree that any hours worked beyond 11.43 shall be subject to overtime 
compensation as per Article 17 of the collective agreement. 

4. Where an Employee's hours of work are modified by this Letter of Understanding, such 
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Employees will have benefits and entitlements which are expressed in terms of daily of weekly 
entitlements, converted to equate to the equivalent hours of benefits and entitlements as if the 
work week was not modified. This will result in no loss or gain in Employee benefits and/or 
entitlements. 

5. For paid holidays worked and paid pursuant to Sub-Clause 36.06 (a), Employees shall receive 
either: 

• regular salary for 8 hours, plus time and one-half for all hours worked up to the equivalent of 
full normal daily hours (8 hours) and double-time for hours exceeding 11.43 

• in lieu of regular salary, time and one-half for all hours worked up to the equivalent of full 
normal daily hours (8 hours) and double time for additional hours worked exceeding 11.43 
plus a day off in lieu equivalent to 8 hours with pay. Time off in lieu may be taken at a mutually 
agreeable time. All time off earned but not scheduled and approved as time off by the end of 
the current fiscal year shall be paid out as cash. 

6. Either Party may terminate this Letter of Understanding at any time with one hundred and twenty 
(120) days written notice. 

This letter shall be in effect from the date of signing for the term of the Collective Agreement pursuant 
to Article 47 of the Master Agreement. 

 

LETTER OF UNDERSTANDING #6 - Winter Change - Trail Crew in  
Peter Lougheed Provincial Park 

Pursuant to Clause 2.01(b) of the Master Agreement, the Parties agree that hours of work shall be 
administered as follows: 

1. (a)  Employees who are assigned to the Trail Crew, in Peter Lougheed Provincial Park, will 
move to 4 days with 10 hour shifts (from 5 days at 8 hours/day) for the peak winter months. 
This will commence the week after Remembrance Day each winter season. Employees 
will return to 5 days at 8 hours/day commencing the week after Easter weekend each 
winter season. 

(b) During the summer months, all Employees would revert back to the 5 day a week, 8 hour 
per day schedule. 

2. This will affect the scheduling of 3 Trail Crew positions: Equipment Operations 2 (Sub 12) 
Technologies 3 (Sub 12) Maintenance Service Worker 2 (Sub 4) 

3. The Parties agree that notwithstanding the provisions of the Agreement: 

(a) The Parties agree that the hours of work in item 1 above, shall be considered regularly 
scheduled hours of work and not subject to overtime compensation. 

(b) This will result in no loss or gain in pay. 

4. Either Party may terminate this Letter of Understanding at any time with one hundred and twenty 
(120) days written notice. 

5. This letter shall be in effect for the term of the Collective Agreement pursuant to Article 47 of the 
Master Agreement. 
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LETTER OF UNDERSTANDING #7 – 6-Week Shift Rotation Under Subsidiary 012:  
Caretakers at the Royal Alberta Museum 

1. In accordance with Clause 2.01 (b) of the Master Agreement, the Parties agree to administer the 
Master Agreement and Subsidiary Agreement 012 to allow for the operation of the 6-week shift 
rotation schedule outlined within Appendix A for Caretakers at the Royal Alberta Museum. 

2. The shift schedule outlined within Appendix A is deemed to satisfy the annual hours of work 
requirement and shall not be treated as overtime. The Parties agree that any hours worked 
beyond 9.07 hours per day shall be subject to overtime compensation as per Article 17 of the 
Master Agreement. 

3. Employees shall be assigned to the day or night shift rotation schedule as outlined within 
Appendix A. Employees may be required to start on different weeks of the shift rotation schedule. 

4. Employees assigned to the shift rotation shall have benefits and entitlements that are expressed 
in terms of daily and weekly entitlements converted to the equivalent number of hours of benefits 
and entitlements as would be provided to an Employee who normally works a 7.25-hour shift. 
This will result in no loss or gain in Employee benefits and/or entitlements. 

5. Any vacancies that become available on the day shift rotation shall first be offered to those 
Employees assigned to the night shift rotation. Any vacancies that become available on the night 
shift rotation shall first be offered to those Employees assigned to the day shift rotation. 

6. This Letter of Understanding shall be in effect as of October 22, 2018. 

7. Either Party may terminate this Letter of Understanding by providing 120 calendar days written 
notice to the other Party. 

 

Appendix A: Royal Alberta Museum 6-Week Shift Rotation Schedule (Caretaker) 

 Sunday Monday Tuesday Wednesday Thursday Friday Saturday Weekly Hours 

Week 1 9.07    9.07 9.07 9.07 36.28 

Week 2 9.07  9.07 9.07 9.07 9.07  45.35 

Week 3  9.07 9.07 9.07 9.07   36.28 

Week 4  9.07 9.07 9.07 9.07   36.28 

Week 5  9.07    9.07 9.07 27.21 

Week 6 9.07    9.07 9.07 9.07 36.28 

Average 36.28 

Hours of Work: 

Days: 06:00 – 15:34, with a 30 minute meal break  

Nights:  15:00 – 00:34, with a 30 minute meal break 
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Dated this 27th day of January, 2022. 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness TIM GRANT 

 Public Service Commissioner 

 

 

 

ORIGINAL SIGNED BY ORIGINAL SIGNED BY 

 

 

 

____________________________________ ____________________________________ 

Witness GUY SMITH 

 President, Alberta Union of Provincial Employees 
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