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Annex III  
This resource was created and is managed by the ISFC. Organisations and initiatives included in this 

annex were selected for their work and engagement with investors. While we strive to list as many 

existing efforts and resources as possible, unintended gaps and overlaps do occur. This annex 

is meant to be a starting point and will be updated as more organisations approach us or express 

their interest in being included. If you would like to suggest an organisation to be added to the annex, 

please email info@isfc.org  
 

2X Challenge  

The 2X Challenge calls for the G7 and other DFIs to join together to collectively mobilize $3 billion in 

commitments that provide women in developing country markets with improved access to leadership 

opportunities, quality employment, finance, enterprise support and products. The investment criteria 

used include entrepreneurs’ hip (business either founded by a woman or owned predominantly by 

women), at least 20-30% of women in senior leadership and products/ services specifically or 

disproportionally benefiting women.  

Website: https://www.2xchallenge.org/criteria  

 

A Fund Manager’s Guide to Gender-smart Investing 

International Finance Corporation in partnership with CDC developed Private Equity and Value 

Creation: A Fund Manager’s Guide to Gender-smart Investing. The guide is a roadmap for fund 

managers on how to improve gender diversity within their own firms. It combines experience of over 

160 fund managers and draws on best practices within a series of case studies from stakeholders 

across the industry. The guide includes tools for creating (benchmarks and indicators) and applying 

gender-lens strategies as well as guidance on how to measure their impact.  

Website:https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gende

r+at+ifc/resources/gender+smart+investing+guide  

 

Anti-slavery 

Anti-slavery is the oldest human rights organisation in the world, aiming to eliminate all forms of 

slavery or slavery-like practices throughout the world. It is a group of powerful changemakers who 

aspire to bring systemic changes. Anti-slavery's reports cover a wide range of issues such as slavery in 

the UK, human trafficking, child slavery, debt bondage, domestic work or forced labour.   

Website: https://www.antislavery.org/  

 
Asian Venture Philanthropy Network (AVPN) 
AVPN is a funders' network based in Singapore committed to building a vibrant and high impact social 

investment community across Asia. It approaches social investment as a continuum that 

encompasses everything from philanthropy and venture philanthropy to impact investing, CSR and 

sustainable investment, called the "Continuum of Capital". 

Website: https://avpn.asia 

 

mailto:info@isfc.org
https://www.2xchallenge.org/criteria
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/resources/gender+smart+investing+guide
https://www.ifc.org/wps/wcm/connect/topics_ext_content/ifc_external_corporate_site/gender+at+ifc/resources/gender+smart+investing+guide
https://www.antislavery.org/
https://avpn.asia/
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The B team  

The B team is a group of private sector and civil society leaders that are working to create new norms 

of corporate leadership grounded in sustainability, equality and accountability. Since its start, they 

have rallied behind a future where the purpose of business is to drive inclusive social, environmental 

and economic benefit and continue to support business as a force for the well-being of people and  

planet—creating new norms of corporate leadership.  

Website: https://bteam.org/  

 

Better Cotton Initiative  
The Better Cotton Initiative (BCI) is a global not-for-profit organization and the world's largest cotton 

sustainability programme. BCI aims to make global cotton production better for the people who 

produce it. The Better Cotton Standard System contains Principles and Criteria, which lay out the 

global definition of Better Cotton – cotton that is measurably better for the farming communities 

producing it. BCI's work and resources are most relevant in the context of global supply chain 

sustainability.   

Website: https://bettercotton.org/; for Principles and Criteria: https://bettercotton.org/better-cotton-

standard-system/production-principles-and-criteria/ 

 

BSR  
BSR is a team of sustainable business experts that works with its global network of more than 250 

member companies to build just and sustainable work. In its work, the BSR team wants to promote 

the business transformation to create and deliver products and services that treat people fairly, meet 

people’s needs and aspirations, and encourage market and policy frameworks that enable a 

sustainable future. BSR has designed cutting-edge methodologies and tools for robust internal and 

external assessments.  BSR has published reports that might serve as a guide to various stakeholders.   

Website: https://www.bsr.org/  

 

Business Fight Poverty 

Business Fight Poverty is a global community of people and organisations passionate about building 

an equitable and resilient future. They believe in the power of business to help improve the lives, 

livelihoods and learning opportunities of the most vulnerable people and communities. By curating 

purposeful collaboration, they help companies, and their partners access the insights and 

relationships they need to unlock new opportunities for business and social impact. With the world 

being more interconnected than ever, the organisation seeks to drive system-level change for a better 

future that requires unity across traditional divides and coming together in fresh and creative ways. 

Website: https://businessfightspoverty.org/ 

 

Business & Human Right Resource Centre (BHRRC) 
The BHRRC has 18 regional researchers located across the world, whose focus is to liaise with local 

communities to form a proper understanding of business impacts on the ground. BHRRC is acts as a 

global hub for resources and guidance for action by business, and frequently releases briefings and 

analysis, synthesising the work of hundreds of advocates across the world.  

https://bteam.org/
https://bettercotton.org/
https://bettercotton.org/better-cotton-standard-system/production-principles-and-criteria/
https://bettercotton.org/better-cotton-standard-system/production-principles-and-criteria/
https://www.bsr.org/
https://businessfightspoverty.org/
https://business-humanrights.org/en/business-action
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The BHRRC also tracks the human rights policy and performance of over 9000 companies in over 180 

countries, making information publicly available. The Centre’s website is the only global business and 

human rights knowledge hub, delivering up-to-date and comprehensive news in eight languages.  

Website: https://www.business-humanrights.org/en/ 

 

The Centre for the Study of External Risk  

The Centre for the Study of External Risk is an interdisciplinary research centre within the University of 

Cambridge, which focuses among other research topics also on the issue of global justice and global 

catastrophic risk. The Centre is working on addressing the issue of assessment of risk associated with 

emerging and future technological advances and impacts on human activity.  

Website: https://www.cser.ac.uk/ 

 

Ceres Roadmap 2030 

The Roadmap presents a vision for sustainable business leadership. It provides a practical 10-year 

action plan to help companies to thrive in the accelerated transition to a more equitable, just and 

sustainable economy.  The roadmap can apply to any company, regardless of the sector or size, 

however, company’s circumstances such as industry, business model and purpose should be 

considered when applying it. The roadmap focuses on adjusting management systems, goals and 

policies in accordance with fundamental human rights; equity, diversity and inclusion; wage and 

benefit equity; a just and inclusive transition.  

Website: https://roadmap2030.ceres.org/ai-expectation/just-and-inclusive-transition  

 
Clean Clothes Campaign 

Clean Clothes Campaign is a global network dedicated to improving working conditions and 

empowering workers in the global garment and sportswear industries. In its Annual Reports CCC 

examines working conditions, health and safety, worker’s rights, and other issues, which affect the S 

indicator. CCC’s policy commitments show its aim to challenge the gender inequality and sex 

discrimination faced by garment workers, the vast majority of whom are women.  

Website: https://cleanclothes.org/  

 

Conectas   
Conectas is a non-governmental organisation whose aim is to affect and expand human rights and 

combat inequalities in order to build a just, free and democratic society from the perspective of the 

Global South. The organisation has perfected strategies to promote rights and promoted solutions 

that positively impact people's lives. In particular, it focuses on monitoring Brazil and Global South’s 

international performance on strengthening human rights, propose solutions and produces research 

for awareness and advocacy on human rights issues. 

Website: https://www.conectas.org/   

 

Corporate Accountability Lab 

Corporate Accountability Lab (CAL) seeks to address the issues of corporate abuse of labour rights, 

human rights and working towards a shared goal of making companies legally accountable when they 

harm people. CAL researches and maps human rights violations and the actors involved in these 

https://www.business-humanrights.org/en/
https://www.cser.ac.uk/
https://roadmap2030.ceres.org/ai-expectation/just-and-inclusive-transition
https://cleanclothes.org/
https://www.conectas.org/
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violations. In particular, the human rights Legal Design is CAL’s approach to developing innovative 

strategies for corporate accountability. It uses legal design to foster creativity and create a stronger 

set of protections.  

Website: https://corpaccountabilitylab.org/ 

 

Council on Economic Policies  

Council on Economic Policies (CEP) in an international non-profit, nonpartisan economic policy think 

tank. In its work CEP focuses on sustainability in the fields of fiscal, monetary and trade policy. CEP 

aims to fill research gaps and translate findings into policy recommendations across the three fields. 

CEP has a library of resources and materials on tax expenditures, reforms or risks aiming to achieve a 

more just and equal society.  

Website: https://www.cepweb.org/ 

 

Criterion Institute  

Criterion is a non-profit think tank works with social change-makers to broaden their perspective on 

how to engage with and shift financial systems. The think tank works on using finance as a tool to 

create social change. It aims to discover new approaches and strategies to address bias in investment 

strategies. Its work includes a number of blueprints on using finance to achieve social change and 

other materials.  

Website: https://criterioninstitute.org/  

 

The Danish Institute for Human Rights Database  

Managed by the Danish Institute for Human Rights, the database holds case briefs that show how 

companies have taken to avoid and address particular salient human right. Actions in the database 

are categorized in line with the different steps of the Human Rights Due Diligence process outlined in 

the UN Guiding Principles on Business and Human Rights, and cover a range of issues such as child 

labour, collective bargaining, forced labour, working hours and wages, land ownership, gender 

discrimination and corruption. The main aim is to show how the due diligence can contribute to the 

achievement of specific SDGs and targets.  

Website: https://biz.sdg.humanrights.dk/ 

 

The Enough Project 

The Enough Project supports peace in conflict zones in Africa. One of the aims is to break the links 

between war and illicit profit. While focusing on peacebuilding, The Enough project has contributed to 

developing standards in supply chain management. Its Company Rankings on Conflict Minerals 

examines electronics and jewellery retail companies’ effort to support a conflict-free minerals trade. 

The Ranking includes not only the assessment criteria used to assess the companies’ performance, 

but also recommendations to help companies improve their supply chain.  

Website: https://enoughproject.org/about; for the Report: 

https://enoughproject.org/demandthesupplyutm_source=PR&utm_campaign=Rankings2017   

 
 

https://corpaccountabilitylab.org/
https://www.cepweb.org/
https://criterioninstitute.org/
https://biz.sdg.humanrights.dk/
https://enoughproject.org/about
https://enoughproject.org/demandthesupply?utm_source=PR&utm_campaign=Rankings2017
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Equileap 

Equileap is an independent specialized data provider with a broad scope of gender metrics, which, by 

providing investors with data on equality in the workforce aims to help them make better decisions. 

Equileap’s Gender Equality Data is a comprehensive set of ratings and raw data points that covers a 

variety of gender equality metrics. It uses a unique methodology, Gender Equality Scorecard, in its 

methodology, to holistically assess a company’s gender equality. The metrics the methodology is 

based on include gender balance across workforce, the gender pay gap, paid parental leave and 

anti/sexual harassment policies. In addition, Equileap publishes reports on gender equality within the 

largest companies in the world.  

Website: https://equileap.com/ 

 

Fashion Roundtable   

Fashion Roundtable is a leading think-tank in the fashion industry, improving people’s lives by 

changing policies and outcomes. Its strategic pillars are education, inclusion, and sustainability. In the 

area of social justice, the Fashion Roundtable aims to offer real and long-lasting change with 

solutions-oriented strategies, democratising sustainability, empowering marginalised and diverse 

voices and championing creative talent through events, campaigns and policy. Its research is 

independent and evidence-based providing a valuable source of information for various stakeholders.   

Website: https://www.fashionroundtable.co.uk/   

 

Fondazione Finanza Etica 

The organisation promotes the values of the culture and experiences of ethical finance in the areas 

defined by the Ethical Finance Manifesto. They work on a European scale, in close connection with 

Fundación Finanzas Éticas in Spain and with the Shareholders for Change network. Some of the tool 

they use are critical finance education, critical shareholding, campaigns, studies and research, 

donations and financing 

Website: https://finanzaetica.info 

 
Global Development Policy Centre  
The Global Development Policy Center (GDP Center) at Boston University seeks to advance policy-

oriented research on financial stability as well as human well-being.  The Centre focuses on a number 

of research areas. The most important for the S factor considerations are the human capital initiative, 

global economic governance initiative as well as land use and livelihoods initiative. Resources that the 

Centre has published on these topics include not only working papers and reports, but also books. 

Website: http://www.bu.edu/gdp/research/global-economic-governance/ 

 

 
Global Impact Investing Network  

The Global Impact Investing Network (GIIN) is a not-profit organization, dedicated to increasing the 

scale and effectiveness of impact investing. By convening impact investors to facilitate knowledge 

exchange, highlighting innovative investment approaches, building the evidence base for the industry, 

and producing valuable tools and resources, the GIIN seeks to accelerate the industry's development 

through focused leadership and collective action. It also focuses on reducing barriers to impact 

investment by building critical infrastructure and developing activities, education, and research that 

https://equileap.com/
https://www.fashionroundtable.co.uk/
https://finanzaetica.info/
http://www.bu.edu/gdp/research/global-economic-governance/
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help accelerate the development of a coherent impact investing industry. 

Website: https://thegiin.org/  

 

Global Reporting Initiative 

Global Reporting Initiative (GRI) is an independent international organization that helps businesses 

and other organizations take responsibility for their impacts. They provide the world’s most widely 

used standards for sustainability reporting – the GRI Standards. The Social standards GRI lists are 

rather broad list of factors and include labour-management relations, training and education, supplier 

social assessment, freedom of association and collective bargaining as well as customer privacy.  

Website: https://www.globalreporting.org/  

 

GoodWeave  

GoodWeave is an award-winning team of experts dedicated to ending child labour, forced, labour and 

bonded labour in the global supply chain. The GoodWeave International Generic Standard lies at the 

heart of GoodWeaves mission. The principal goal of the assessment is to make sure that the goods 

bearing the GoodWeaves are made free of any negative impact on the labour. The Standard, which 

comprises of two parts: principles and requirements and sector-specific scope, claims and labelling, 

constitutes a complex assessment method and is only complete when both components are present.  

Website: https://goodweave.org/proven-approach/standard/  

 

Human Capital Management Coalition 

The Human Capital Management Coalition (HCMC), a cooperative effort among a group of investors, 

which aims to understand and improve how human capital management contributes to the creation 

of long-term shareholder value. In assessing human capital management, the Coalition pays attention 

to issues such as company’s management strategy or the quantitative and qualitative metrics 

companies use to measure human capital. It has published a number of recommendations and 

petitions on topics including modernization of reporting and disclosure so as to incorporate human 

capital concerns as well.  

Website: https://uawtrust.org/hcmc 

 

Humanity United  
Humanity United (HU) is a foundation that supports and builds efforts to change the systems that 

suppress human rights and contribute to the human suffering. HU focuses on two broad areas of 

forced labour and human trafficking as well as peacebuilding with the aim of cultivating the conditions 

that can transform human exploitation and violent conflict.  

Website: https://humanityunited.org/ 

 

Human Rights Campaign   

Works to end discrimination against LGBTQ people. The Corporate Equality Index is the national 

benchmarking tool on corporate policies, practices and benefits pertinent to lesbian, gay, bisexual, 

transgender and queer employees. Data from the CEI tells the story of nearly two decades of year 

https://thegiin.org/
https://www.globalreporting.org/
https://goodweave.org/proven-approach/standard/
https://uawtrust.org/hcmc
https://humanityunited.org/
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over year growth in the adoption of these critical policies and practices indicative of employers' 

commitment to equality.  

Website: https://www.hrc.org/resources/corporate-equality-index    
 

IDH, The Sustainable Trade Initiative   
IDH, The Sustainable Trade Initiative, is a social enterprise that works with businesses, financers, 

governments and civil society to real to realize sustainable trade in global value chains. IDH strives to 

apply innovative, business-driven approaches to create sustainable industries, new sustainable 

markets and jobs, which will help reach the SDG goals 2030. In order to an international reference for 

best practices, IDH promotes transparency and comparability among sustainability codes, audit 

methodologies and standards. It creates a Basket of Standards that can be used by private partners 

for responsible sourcing. For example, the SIFAV basket of standards was developed to mainstream 

and promote sustainable sourcing of fruit and vegetables.  

Website: https://www.idhsustainabletrade.com/; for the Standards: 

https://www.idhsustainabletrade.com/approach/benchmarking-of-standards/ 

 

ILOSTAT 

ILOSTAT has data on women in managerial positions, including senior and middle management, in 

addition to employment distribution by sex, occupation, sector. 

Website: https://ilostat.ilo.org/ 

 
Impact Investing Institute 

Impact Investing Institute was launched in 2019 to accelerate the growth and improve the 

effectiveness of the impact investing market in the UK and internationally and see more capital 

contributing to the well-being of people and the planet – as set out in the UN Sustainable 

Development Goals. The Institute runs a series of research, education and advocacy programmes 

designed to bring about the market conditions to enable impact investing to flourish. It works with 

investors from across the spectrum of capital, including pension trustees, asset managers, investment 

advisors, as well as individual savers. 

Website: https://www.impactinvest.org.uk/ 

 

Impact Management Project 

The Impact Management Project (IMP) provides a forum for building global consensus on how to 

measure, manage and report impacts on sustainability and facilitate a structured network of 16 

standard-setting organisations that are coordinating efforts to provide complete standards for 

measurement, management and reporting of impacts on sustainability. It is relevant for enterprises 

and investors who want to manage ESG risks, as well as those who also want to contribute positively 

to global goals. The IMP convenes a community of over 2,000 practitioners to share best practices, 

delve into technical issues and identify areas where further consensus is required in impact 

measurement and management. 

Website: https://impactmanagementproject.com/ 

 

 

https://www.hrc.org/resources/corporate-equality-index
https://www.idhsustainabletrade.com/
https://www.idhsustainabletrade.com/approach/benchmarking-of-standards/
https://ilostat.ilo.org/
https://www.impactinvest.org.uk/wp-content/uploads/2020/11/Spectrum-of-capital-general-version.pdf
https://www.impactinvest.org.uk/
https://impactmanagementproject.com/
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Impactt 

Impactt is an award-winning ethical trade consultancy with a vision to improve workers’ livelihoods in 

a way beneficial to the business and workers at the same time. Relying in its proven evidence-based 

approach the organisation, among other things, also focuses on measuring and analysing social 

impact. In its Reports and Guidelines, Impactt explains impact audit approaches and methodologies, 

which stakeholders at various levels might find informative and inspirational.  

Website: https://impacttlimited.com/ 

 

Imperative 21 

Representing more than 70,000 businesses, 20 million employees, $6.6 trillion in revenue, and $15 

trillion in assets under management, Imperative 21 is a business-led network driving economic 

systems change. The organisation is driving a RESET from shareholder primacy to stakeholder 

capitalism, which creates shared wellbeing on a healthy planet. The stewards of the Imperative 21 

network – include: B Lab (certifier of B Corporations), The B Team, Chief Executives for Corporate 

Purpose (CECP), Common Future, Conscious Capitalism, The Global Impact Investing Network (GIIN), 

JUST Capital, and Participant. 

Website: https://www.imperative21.co/ 

 

InPACTO  
The National Pact Institute for the Eradication of Slave Labour, In Pacto, is non-profit organisation that 

has been mobilizing different sectors to promote decent work. The institute works with companies to 

jointly build paths that promote decent work in national and international production chains. InPacto 

created a risk management methodology called the InPACTO Vulnerability Index. The Index is an 

innovative proposal enabling companies and sectors to prioritize preventative actions in their 

production chains and improve the fight against slave and child labour in Brazil.  

Website: https://inpacto.org.br/  

 
Institute for Human Rights and Business  
Institute for Human Rights and Business is the leading think thank on business and human rights.  The 

Institute focuses on diverse areas, which reflect the most salient and emerging human rights issues 

including contribution of migrant workers across global supply chain, just transition for workers and 

communities and improving efforts to address inequality. IHRB is a founding partner of the Corporate 

Human Rights Benchmark (CHRB), a unique collaboration led by investors and civil society 

organisations dedicated to creating the first open and public benchmark of corporate human rights 

performance. CHRB provides data on various participating companies as well as its methodology. 

Website: https://www.ihrb.org/  

 

The International Labour Organisation  

The International Labour Organisation (ILO) brings together governments, employers and workers 

from 187 member states. The ILO has developed a system of international labour standards. These 

include the Standards Centenary Initiative, which intends to strengthen the supervisory system and 

the establishment of the Standards Review Mechanism. The ILO Report also places, in perspective, the 

essential contribution of international labour standards to the 2030 Sustainable Development Agenda 

https://impacttlimited.com/
https://www.imperative21.co/
https://inpacto.org.br/
https://www.ihrb.org/
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adopted by the United Nations member states.   

Website: https://www.ilo.org/global/standards/information-resources-and-

publications/publications/WCMS_672549/lang--en/index.htm 

 

Investor Alliance for Human Rights  

The Investor Alliance for Human Rights is a collective action platform for responsible investment that 

is grounded in respect for people’s fundamental rights. It is a membership based not-for-profit 

initiative focusing on the investor responsibility to respect human rights, corporate engagements that 

drive responsible business conduct, and stranded-setting activities that encourage robust business 

and human rights policies. IAHR provides tools for implementation of responsible investment lifecycle. 

Examples include the Investor Toolkit on Human Rights or the Guidance on Human Rights Due 

Diligence.  The Alliance also supports direct engagement with portfolio companies on their own 

human rights practices and coordinates actions that ask policy makers and standard setting bodies to 

create a level playing field for responsible business.  

Website: https://investorsforhumanrights.org/ 

 

IRIS+ 

IRIS+ is a generally accepted impact accounting system that leading impact investors use to measure, 

manage, and optimize their impact. The standards that underpin the IRIS+ system are updated on an 

ongoing basis in accordance with market evolution. IRIS+ has an IRIS Catalog of Metrics, which is 

designed to measure among other things social performance of investments.  

Website: https://iris.thegiin.org/ 

 
ISSARA Institute 

Issara Institute is an independent NGO based in Southeast Asia and the United States tackling human 

trafficking and forced labour issues. In its Inclusive Labour Monitoring, the organisation sets out 

processes and principles, which they apply in evaluating global supply chains. Moreover, through 

worker voice channels, Issara gains invaluable information on what happens in supplier facilities. The 

organisation then uses GIS mapping to create a visual representation of its various incoming data 

streams. Besides, the Institute has a growing library of Reports and publications analysing the labour 

issues in supply chains.  

Website: https://www.issarainstitute.org/inclusive-labour-monitoring 

 

JUST Capital  

An independent not-for-profit data driven platform that tracks how companies: prioritize workers and 

wages, advance racial equity in the workplace, support their stakeholders through the 

pandemic. Recently launched launched the Corporate Racial Equity Tracker to incentivize companies 

to take meaningful steps to advance racial equity. The first iteration assessed disclosure by the 100 

largest U.S. employers, through 22 data points across six specific dimensions of racial equity: anti-

discrimination policies; pay equity; racial/ethnic diversity data; education and training programs; 

response to mass incarceration; and community investments. 

Website: https://justcapital.com 

 

https://www.ilo.org/global/standards/information-resources-and-publications/publications/WCMS_672549/lang--en/index.htm
https://www.ilo.org/global/standards/information-resources-and-publications/publications/WCMS_672549/lang--en/index.htm
https://investorsforhumanrights.org/
https://iris.thegiin.org/
https://www.issarainstitute.org/inclusive-labour-monitoring
https://justcapital.com/
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KnowTheChain 

KnowTheChain is a resource focusing on addressing the issues of forced labour practices in supply 

chains. Using its benchmarks KnowTheChain assess practices in companies against a certain standard 

and then compares companies against each other so as to provide comprehensive view. The 

benchmarks vary according to the industry and sector (food and beverages sector or apparel and 

footwear), and they include commitment & governance, traceability and risk assessment, recruitment, 

worker voice and rights, freedom of association or remedy programs.  

Website: https://knowthechain.org/  

 

Labour Behind the Label 

Labour Behind the Label is the only UK campaign group that focuses exclusively on labour rights in 

the global garment industry. The campaign group works on issues such as gender, working 

conditions, homeworkers, trade unions and wages.  

Website: https://labourbehindthelabel.org/ 

 

Mapped in Bangladesh 

Mapped in Bangladesh (MiB) is a four-year research initiative by BRAC University. Its orientation on 

RMG industry makes Mapped in Bangladesh the first research initiative of its kind in Bangladesh. MiB 

created an Export-Oriented RMG Digital Map. It is a transparency mechanism that seeks to enable the 

sector's accountability and serves as an evidence-based decision-making tool for sector stakeholders.  

Website: https://mappedinbangladesh.org/  

 

The Mekong Club 

Mekong Club is an NGO that uses a ‘business-to-business’ approach to combat modern slavery. They 

offer a platform for discussion and for business to engage with these issues and suggest a collective 

pathway to address modern slavery and other elements of the ‘S’.  Over the years, the organisation 

has built deep and trusted relationships with its business association members across sectors such as 

banking, hospitality, garment, food and beverage, toys, and footwear. Members receive up-to- date 

information and expert training on issues pertinent to their industry, meet regularly to learn and 

share best practices, and are given access to numerous tools and resources. 

Website: https://themekongclub.org/   

 

NYU Stern Center for Business and Human Rights 

NYU Stern Center for Business and Human Rights seeks to challenge and empower companies and 

future business leaders to make practical progress on human rights. The Centre focuses on 

identifying toughest human rights challenges; developing practical, enduring solutions and engaging 

stakeholders. The Centre has been working on developing high quality, industry specific metrics that 

would help investors identify and reward companies that are leading the way on human rights issues. 

In evaluating business practices, the metrics look, in particular, at what drives profits and how they 

affect communities around the world.  
Website: https://bhr.stern.nyu.edu/  

https://knowthechain.org/
https://labourbehindthelabel.org/
https://mappedinbangladesh.org/
https://themekongclub.org/
https://bhr.stern.nyu.edu/
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NYU Stern Center for Sustainable Business – Sustainability Share Index 

The Sustainable Share Index is a research initiative by NYU Stern Centre for Sustainable Business. Its 

analysis demonstrates that sustainability-marketed products continue to grow faster than their 

conventional counterparts and contribute to over half of the growth to overall consumer packaged 

goods. As such the research demonstrates that consumers can influent brands to do the right thing. 

Website: https://www.stern.nyu.edu/experience-stern/about/departments-centers-initiatives/centers-

of-research/center-sustainable-business/research/research-initiatives/csb-sustainable-market-share-

index  

 

Open Apparel Registry 

The Open Apparel Registry (OAR) is an open-source map and database of global apparel facilities, 

their affiliation and a unique ID assigned on individual basis. As such the map as well as the improved 

quality of information and data makes the OAR a crucial component of improving the lives of those 

working in the garment factories in Bangladesh. The openness, public nature and accessibility of the 

database makes an important contribution to supply chain transparency. This is the case especially 

because making precise location, address and place in supply chain of garment factories available 

helps to strengthen supervision over its practices.  

Website: https://openapparel.org/ 

 

Open for Business  

Works to advance LGBT+ rights globally by building a consensus amongst the business community that 

anti-LGBT+ policies run counter to the interests of business and economic development. At a local level, 

creating advocates in the local business communities, strengthening local business voices by providing 

them with evidence and fact-based arguments. The organization has three core objectives: first, to 

construct and promote unique research perspectives on the economic and business case for LGBT+ 

inclusion; second, to catalyse a collective voice on LGBT+ inclusion from the global business community; 

and third, to facilitate local networks of senior business leaders to advance LGBT+ inclusion.  

Website: https://open-for-business.org/ 

 

OpenInvest  

OpenInvest offers values-based financial solutions that help advisors unlock the true impact of their 

clients’ investments. With OpenInvest, financial advisors can seamlessly build, manage, and report on 

ESG portfolios, engaging with clients on a new level. They track data across a variety of dimensions 

including LGBTQIA+, racial justice and disability inclusion. Each can be used to tailor investors’ portfolios 

to match their values.  

Website: https://www.openinvest.com/  

 

The Organisation for Economic Co-operation and Development (OECD) 

OECD is an international organisation that works to build better policies for better lives. Their goal is 

to shape policies that foster prosperity, equality, opportunity and well-being for all. It draws on 60 

years of experience and insights to better prepare the world of tomorrow. Together with 

governments, policy makers and citizens, they work on establishing evidence-based international 

https://www.stern.nyu.edu/experience-stern/about/departments-centers-initiatives/centers-of-research/center-sustainable-business/research/research-initiatives/csb-sustainable-market-share-index
https://www.stern.nyu.edu/experience-stern/about/departments-centers-initiatives/centers-of-research/center-sustainable-business/research/research-initiatives/csb-sustainable-market-share-index
https://www.stern.nyu.edu/experience-stern/about/departments-centers-initiatives/centers-of-research/center-sustainable-business/research/research-initiatives/csb-sustainable-market-share-index
https://openapparel.org/
https://open-for-business.org/
https://www.openinvest.com/
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standards and finding solutions to a range of social, economic and environmental challenges. From 

improving economic performance and creating jobs to fostering strong education and fighting 

international tax evasion, OECD provides a unique forum and knowledge hub for data and analysis, 

exchange of experiences, best-practice sharing, and advice on public policies and international 

standard-setting. 

Website: https://www.oecd.org/ 

 

Partners for a New Economy  

Partner for a New Economy (P4NE) is an international donor collaborative that wants economics to 

benefit people by generating positive social outcomes. P4NE funds innovative projects and build 

communities that bring new thinking and approaches to traditional economics. There are 4 guiding 

principles that govern Partner’s work – taking risk, innovating, connecting and inspiring.  

Website: https://p4ne.org/ 

 

Play Fair, Campagna Abiti Puliti (a member of Clean Clothes Campaign) 
The Clean Clothes Campaign works on different levels: from raising awareness and involving citizens, 

to pressure on businesses and governments to ensure respect for the rights of workers in the fashion 

industry. The tools used are the creation of campaigns on specific issues and the launch of urgent 

actions that can foster awareness and mobilize people both individually and collectively in support of 

requests for assistance and solidarity from international partners for the resolution of cases of 

violation in countries of production. 

Website: https://www.abitipuliti.org/  

 

The Predistribution Initiative 

The Predistribution Initiative was founded in early 2019 by a team of professionals to act as a multi-

stakeholder effort to improve investment structures so that workers and communities share more of 

the gains of economic growth, and so that investment teams have stronger incentives for 

environmental, social, and governance (ESG) integration. In addition, the Initiative also wishes to help 

the investment sector to address systemic risks including income inequality and climate change. 

Website: https://predistributioninitiative.org/ 

 

Preventable Surprises 

Preventable Surprises is a group of investment industry insiders and related experts who seek to 

persuade institutional investors to accept their fiduciary responsibility to mitigate systemic risks 

before the next preventable surprise. For many years, Preventable Surprises has been addressing 

financial disasters that investors could–and should–have seen coming. Preventable Surprises focuses 

on institutional investors because, through the trillions of dollars in assets under their management, 

they have enabled corporate and market dysfunction. 

Website: https://preventablesurprises.com/ 

 

Principles for Responsible Investment (PRI) 

PRI is a United Nations-supported network of investors. Its aim is twofold. Firstly, its aim is to 

https://www.oecd.org/
https://p4ne.org/
https://www.abitipuliti.org/
https://predistributioninitiative.org/
https://preventablesurprises.com/
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strengthen understanding of ESG factors. RPI created its own set of aspirational investment principles 

that offer a range of possible actions for incorporating ESG issues into practice. Secondly, it also 

supports its network of investor signatories in incorporating the factors. On its website, PRI provides a 

number of summaries and guidelines. The materials include an asset owner guide on considering ESG 

when making an investment. 

Website: https://www.unpri.org/investment-tools/asset-owner-resources 

 
ProDESC  
ProDESC is a feminist organisation with a transnational reach and intersectoral vision of defense of 

human rights. Its fundamental objective of defending and promoting Economic, Social and Cultural 

Rights to contribute to their validity, justiciability and enforceability, thus building a more just and 

equitable society. ProDESC has designed and implemented the comprehensive defense method. It is 

based on a series of strategic lines that, when applied harmoniously, increase the probability of access 

to justice and the enjoyment of economic, social and cultural rights not only in Mexico, but also in the 

Global South.  

Website: https://prodesc.org.mx/; for the comprehensive defense method: 

https://prodesc.org.mx/sobre-nosotros/  

 

Ranking Digital Rights 

Ranking Digital Rights (RDR) works to promote freedom of expression and privacy on the internet by 

creating global standards and initiatives for companies to respect and protect users’ rights. It provides 

a ranking of the most powerful internet, mobile and telecommunications companies on relevant 

commitments and policies based on international human rights standards. The latest (2019) RDR 

Corporate Accountability Index lists a set of benchmarks according to which the companies’ approach 

to handling users’ data and privacy policy is assessed.  

Website: https://rankingdigitalrights.org/about/   
 

Responsible Business Alliance 

The Alliance is the world’s largest industry coalition dedicated to corporate social responsibility in 

global supply chains. The members commit and are held accountable to a common Code of Conduct 

and utilize a range of RBA training. RBA offers a range of tools and platforms for assessment of social 

responsibility related risk.  

Website: http://www.responsiblebusiness.org/ 

 

Rights CoLab 

This Rights CoLab advances human rights by fostering collaboration among experts across the fields 

of civil society, technology, business, and finance to build new ways of organizing civic engagement 

and leveraging markets to improve the impact, resilience, and sustainability of human rights 

initiatives. As part of the ‘Moving the Market Initiative’ of Humanity United, UBS Optimus Foundation, 

and Freedom Fund Rights CoLab is collaborating with  the Sustainability Accounting Standards Board 

(SASB) to develop and define a strengthened set of disclosure standards that investors can use to 

persuade companies to improve labour rights for both direct employees and supply chains. 

Website: https://rightscolab.org/  

https://www.unpri.org/investment-tools/asset-owner-resources
https://prodesc.org.mx/
https://prodesc.org.mx/sobre-nosotros/
https://rankingdigitalrights.org/about/
http://www.responsiblebusiness.org/
https://humanityunited.org/moving-the-market-initiative-announces-first-round-of-grants/
https://rightscolab.org/
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Robert F. Kennedy Human Rights  

The RFK Compass Investor Program, a core program within Robert F. Kennedy Human Rights’ 

Business & Human Rights portfolio, clarifies the human rights issues that investors and asset 

managers should consider during their investment process as they seek superior risk-adjusted 

returns. RFK provides important connections and tools to support their actions on the “S” in ESG by 

focusing on racial and economic inequity.   

Website: https://rfkhumanrights.org/  

 

S Factor 

The S-Factor provides one of the deepest sets of social impact data currently available on the market 

and delivers it in a platform that is completely customizable. 

As subject matter experts and veterans in measuring social impact around the world, S Factors helps 

the SRI/ESG, alternative data market, asset managers, and investors make more informed and 

impactful investment decisions. 

Website: https://thesfactor.co/about/ 

 

Shift Project 

Shift is the leading centre of expertise on the UN Guiding Principles on Business and Human Rights. 

Their global team of experts works across all continents and sectors to challenge assumptions, push 

boundaries, and help redefine corporate practice, in order to build a world where business gets done 

with respect for people’s dignity. It is a not-profit, mission-driven organization, headquartered in New 

York City. Shift’s online library has a growing collection of resources, tools and reports designed to 

help a variety of stakeholders put the UN Guiding Principles into practice.    

Website: https://shiftproject.org/ 

 

Shimmy Technologies  

Shimmy Technologies is a women-owned and operated Industry 4.0 company working to make the 

future of work fair, efficient and fun. The company develops reskilling, upskilling and data 

management applications that help the apparel supply chain adopt technology and align human 

capital to the new shifts in the economy – sustainability.  In particular, the company’s Automation 

Pulse Apparel investigates how the ready-made garment industry will rebuild with automation and 

how to intervene with upskilling and reskilling workers to support equitable opportunities for workers. 

The Pulse will provide real-world, real-time, on the ground data, analysis and insights from 

stakeholders such as industrial engineers or supply chain experts as well as compelling data 

visualizations designed to enable immediate action and predict future trends.  

Website: https://www.shimmy.io/ 

 

Sistema B 

Systema B is a not-for-profit organisation that promotes B Corps and other economic actors in Latin 

America to build a new economy based on environmental and social well-being. The organisation 

https://rfkhumanrights.org/
https://thesfactor.co/about/
https://shiftproject.org/
https://www.shimmy.io/
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encourages companies to understand that they must play a key role in the construction of society.  In 

particular, the Impact Measurement Programs show companies the importance of a higher sense of 

responsibility and transparency with society (and the environment as well). The Programs vary in 

accordance with the size of the company, whose performance is being measured.  

Website: https://www.sistemab.org/en/welcome/   

 

Social Accountability International  

Social Accountability International (SAI) is a global non-governmental organization advancing human 

rights at work. Its SA800 Standard is based on internationally recognized standards of decent work, 

applies management-system approach to social performance and emphasis not-checklist style 

auditing. Elements of the Standard include, but are not limited to: child labour, forced or compulsory 

labour, working hours and discrimination or disciplinary practices.  

Website: https://sa-intl.org/programs/sa8000/ 

 

Solidaridad   

Solidaritas is an international civil society organisation, whose overarching aim is to make 

communities more resilient. Its current work focuses especially on fostering more sustainable supply 

chains. Considering three aspects of sustainability, inclusivity, prosperity and production in balance 

with nature, the organisation works through the supply chain to make sustainability the norm. 

Website: https://www.solidaridadnetwork.org/ 

 

Solidarity Center   

Solidarity Centre is the largest U.S. based international worker rights organisation partnering directly 

with workers and their unions and supporting their struggle for respect, fair wages, a better 

workplace and a voice in the global economy. The Centre works across the globe on issues ranging 

from equality & inclusion, the rule of law, to workers & human rights. 

Website: https://www.solidaritycenter.org/ 

 

Sustainability Accounting Standards Board  

The Sustainability Accounting Standards Board (SASB) is an independent not-for-profit organization 

that sets the Standards to guide the disclosure of financially material sustainability information by 

companies to their investors. The Standards provide a complete set of globally appliable industry-

specific standards, which identify the minimal standard of financially material sustainability topics. 

The industries include, but are not limited to consumer goods, food, infrastructure or financials. The 

Human Capital Bulletin provides an overview of the human capital related topics included in the 

Standards. These include employee health and safety, labour rights as well as employee engagement, 

diversity and inclusion.  

Website: https://www.sasb.org/about/  

 

https://www.sistemab.org/en/welcome/
https://sa-intl.org/programs/sa8000/
https://www.solidaridadnetwork.org/
https://www.solidaritycenter.org/
https://www.sasb.org/about/
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Transform Finance  

Transform Finance strives to create a world where capital is aligned with social justice values and is 

accessible to activists and community leaders as a tool for transformative social change. They foster a 

new discourse and collaboration between previously disconnected stakeholders – investors and social 

justice practitioners. Transformative Finance strives to address racial justice and make communities 

more equitable and has come up with solutions on how to resolve the current problems. Moreover, 

the Capital Strategies Program seeks to develop partnerships and coalitions, which develop tools such 

as investment frameworks and alternative financial models that demonstrate a better relationship 

between capital and communities.  

Website: https://transformfinance.org/  

 

The UN Guiding Principles Reporting Framework 

The Guidance Principles Reporting Framework is the world’s first comprehensive guidance for 

companies to report on how they respect human rights. The reporting framework is offered in a 

number of language options. It consists of a series of questions, which the companies use to assess 

their practice with respect to human rights. When answering the framework questions companies can 

use the implementation guidance to the Reporting Framework.  

Website: https://www.ungpreporting.org/ 

 

Value for Women 

Value for Women is a specialised advisory firm helping organizations advance gender inclusion. 

Guided by the belief that women are key drivers of economic and social growth, and that women’s 

inclusion is essential for better business outcomes, they identify and test new solutions that foster 

inclusion while unlocking the powerful economic potential that women hold. They also offer holistic 

and tailored advisory support with a gender lens to a diverse set of organizations, investors, and SGBs 

(Small and Growing businesses). Their services come in customized packages. These packages may 

include research, diagnostic assessments, training, tool design, testing, evidence-building and 

knowledge sharing, with a strong focus on the business case for gender inclusion. 

Website: https://v4w.org/  

 

Verité 

Verité is an independent, not-for-profit organization, which aims to illuminate labour rights violations 

in supply chains, remedy them and contribute to creating diverse workforce free from discrimination 

on any ground.  Verité provides tools for identifying workers abuse and improving their conditions. It 

provides a number of services including consultation and assessment of individual businesses. 

Moreover, through Verité’s CUMULUS Forced Labor Screen member companies can map their labour 

supply chains and proactively screen for forced labour risks. Data available as part of the Screen 

includes labour supply chain mapping, worker counts by country of origin, highest risk types in 

member’s labour supply chains by entity or forced labour risk patterns over time. 

Website: https://www.verite.org/ 

 

https://transformfinance.org/
https://www.ungpreporting.org/
https://v4w.org/
https://www.verite.org/
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The Wallace Global Fund  

The Wallace Fund is inspired by the vision of its founder Henry A. Wallace, the United States Vice 

President. The fund is part of the asset activism movement that ensures that its investments are in 

line with the mission – creating a sustainable planet, where human rights and social justice can 

flourish. In its mission investing the Fund evaluates investments on a sustainability spectrum. The 

investments that pursue a positive impact and shareholder engagement are rated more highly that 

those which do not engage them. The spectrum includes five main categories including positive and 

negative screening criteria (disclosure criteria), best of class screening as well as high impact investing 

which focuses on social impact.  

Website: http://wgf.org/mission-investing/#sustainablestrategies 

 

The Workforce Disclosure Initiative 

The Workforce Disclosure Initiative (WDI), an investor coalition with $6.5. trillion in assets, aims to 

improve corporate transparency and accountability and provide companies and investors with 

comprehensive and comparable data. It is designed to gather the information on the issues most 

crucial to decent work and human rights in the workplace. These issues include governance, risk 

assessment, composition and compensation, workers’ rights or sourcing and purchasing.  

Website: https://shareaction.org/workforce-disclosure-initiative/ 

 

World Benchmarking Alliance 

The World Benchmarking Alliance (WBA) was to ignite real change in the way business impact is 

measured, to boost motivation and stimulate action for a sustainable future for everyone. WBA 

identified seven transformations that need to take place to put society and the worldwide economy 

on a more sustainable path to achieve the SDGs. To turn these transformations into action, WBA 

develops in close collaboration with the Alliance a series of benchmarks assessing 2,000 of the world’s 

most influential companies, ranking and measuring them on their contributions to the SDGs. 

Website: https://www.worldbenchmarkingalliance.org/  
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