
December 20, 2021
____________________

Job Opening: Community Engagement Coordinator

Living Streets Alliance (LSA), is a nonprofit organization that advocates for a thriving Tucson by creating
great streets for every one of us. Working at the intersection of social justice, climate change, public
health, and community development, we utilize streets to foster a just, sustainable and vibrant city. We
envision streets as living public spaces that connect people to places and to each other, and work to bring
this vision to life through programs like Cyclovia Tucson and Safe Routes to School, advocating for
policies like Complete Streets, partnering with neighborhoods and communities to transform streets and
intersections into colorful, inviting, and traffic-calmed spaces for all ages to enjoy, and more.

Living Streets Alliance is seeking a creative, organized, collaborative, and resourceful team member to
plan, implement, and document community engagement activities for multiple projects and initiatives. The
Community Engagement Coordinator will be integral in fostering strong relationships with community
partners, creating collaborative community engagement spaces, and amplifying historically
disenfranchised voices. As part of the LSA team, he/she/they will value collaboration and co-creation, be
curious and appreciate learning, have an interest in shared leadership, be resourceful, and take initiative.

LSA’s commitment to Diversity, Equity, Inclusion, and Access

Living Streets Alliance is an equal opportunity employer and is committed to fostering an environment that
is inclusive and welcoming for diverse board and staff members with different backgrounds, identities, and
lived experiences. By welcoming “diversity,” we mean that our organization embraces differences in
gender expression and identity, age, culture, ancestry, ethnicity, race, color, sexual orientation, physical
ability, learning style, religion, familial status, marital status, occupation, veteran status, nationality,
citizenship, socio-economic status, and the many forms of composite subjectivity and life experiences.
LSA acknowledges the role transportation planning has played in creating and exacerbating racial and
socioeconomic inequities and recognizes the need for centering and elevating voices that are traditionally
underrepresented in transportation planning and decision-making spaces. Hence, we strongly encourage
applications from people of color, people from working class backgrounds, women, and LGBTQ+ people.

Role

The Community Engagement Coordinator will work on multiple initiatives focused on multi-modal
transportation, climate action planning, and community-centered, place-based street transformations. The
right candidate will have experience in and a deep understanding of collaborative community engagement
practices through a social justice lens. A key role of the Community Engagement Coordinator will be to
cultivate relationships with community partners and help identify and implement activities that
meaningfully engage community members particularly in communities impacted by systemic inequities.



Responsibilities may include but are not limited to:

● Community Engagement
○ Implement community outreach and engagement activities such as online workshops,

focus groups, interviews, community dialogues, pop-ups, block parties and other
innovative ways of engaging with community partners

○ Develop community engagement materials for print and digital purposes
○ Coordinate distribution of print and digital materials, including social media and printed

flyers, posters, etc.
○ Provide direction and content for Communications Coordinator to maintain and update

website and social media regularly
○ Work with community partners in a collaborative and co-powering* spirit
○ Build and maintain relationships with key community partners and local entities
○ Document community input and engagement activities
○ Collect/track data and provide reports as needed
○ Recruit and manage intern(s), volunteer(s), and ambassador(s)
○ Track and reorder supplies and equipment, as needed
○ Translate outreach materials (with support of the team, as needed)
○ Communicate with Supervisor on a routine basis to discuss project progress, needs, and

priorities
○ Manage multiple tasks and deadlines

● Organizational Support & Integration

○ Support the team in moving forward program or service specific initiatives
○ Support events needs: participation in planning, preparations, on-site management

during
○ Participate in regular semi-weekly staff meetings
○ Follow trends and best practices related to LSA’s mission and vision; connect with

national peers on an ongoing basis
○ Partner and work with LSA’s Board of Directors (participate on a committee, attend board

meetings on occasion, provide information in your area of expertise, as needed)
○ Work closely with team members to integrate LSA programs and combine efforts

● Donor/Partner Cultivation & Fundraising Support

○ Participate in annual appeals and fundraisers, as needed (may include making phone
calls, writing letters, to name a few)

○ Collaborate with coworkers to write grants and secure additional programmatic
funding/underwriting

* We use the word “co-powerment” instead of “empowerment” because we recognize that power
and knowledge are inherently present in all communities we work with. This approach has an
emphasis on collaborative decision making where communities have true decision-making power.
Our thanks to Tamika Butler for expanding our consciousness and vocabulary!
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Essential Skills & Qualifications

● Deep connection to the mission of Living Streets Alliance and the values of the organization
(innovation, equity, inclusivity, integrity, collaboration)

● Minimum of 2 years of relevant work experience in community engagement, organizing, planning,
project management, communications, environmental/social justice, or related field

● Bilingual, with oral and written fluency in English and Spanish and/or local Indigenous languages
● Experience with building trust and relationships with community members
● Personal connection with and/or previous experience working with Tucson’s

Hispanic/Latino/Latinx communities and/or Indigenous communities
● Understanding of and commitment to antiracism, transportation equity, mobility justice,

environmental justice principles, social justice-minded
● Sensitivity to cultural differences, ability to lead meetings of culturally diverse people, create

culturally relevant spaces, develop culturally relevant materials, and meet the unique cultural
needs of various communities, organizations, and individuals

● Comfort with and experience in working in/with communities of color and low-income
communities

● Excellent interpersonal and communication skills, both written and oral
● Excellent attention to detail and organizing ability
● Ability to self-start and lead projects with minimal supervision; strong desire and ability to learn

quickly and grow with the organization
● Ability to ensure timely execution of day-to-day responsibilities for the overall completion of tasks
● Aptitude for cultivating relationships and working collaboratively
● Ability to manage volunteers, interns, and community ambassadors
● Flexibility to work outside of regular business hours (evening meetings, weekend events, as

needed)
● Residency in the Tucson region
● Ability to transport oneself all over the region, often with supplies and equipment
● Willingness to jump into manual tasks (ex. pouring paint, installing yard signs, moving barricades,

etc.)
● Working knowledge of Microsoft Office (Word, Excel, PowerPoint) and Google Docs, Sheets,

Drive

Desired Skills & Experiences

● Personal experience or familiarity with transportation hardships and community engagement
barriers felt by systematically disenfranchised communities

● Strong connections and local reach within such a community
● Graphic design experience
● Working knowledge of GIS and/or Adobe Creative Suite
● Familiarity with public policy
● Advocacy

Salary
This is an exempt, full-time $45K annual salary position with the potential to grow into a more senior
managerial position
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Benefits

● Creative, collaborative and mission driven environment within an organization that has
tremendous local impact

● Flexible work schedule
● Close-knit team who are passionate about the work and dedicated to learning together
● Open PTO and a focus on work-life balance
● Group Health Insurance

Reports to
Director of Strategic Policy & Practice

Work Environment
The successful applicant will work closely with—and receive full support from—the Living Streets Alliance
team. LSA staff currently follows a “hybrid” model with remote work, in-person staff meetings, and
outdoor, in-person community events. Our virtual work involves collaborating through video conference,
Google Drive, and Slack throughout the day. We value a closely knit, strongly collaborative work culture
and care about the personal and professional growth of our employees.

_____________________

To apply:
Please submit resume, cover letter, and writing sample* to Valerie Sipp, Manager of Operations
info@livingstreetsalliance.org

*Since strong written communication skills are important for this position, we are asking candidates to
provide a writing sample in addition to a cover letter and resume. We are leaving the requirement very
open: Examples could include an email, a blog, course paper, material developed at a previous job, or
any sample you believe fairly demonstrates your writing.

Deadline to apply:
Applications will be accepted and reviewed on an ongoing basis starting December 20th, 2021.
Position will remain open until filled.
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