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The Organization



What we do
Mercy Housing California (MHC) is the largest regional 
division of Mercy Housing, Inc., with offices in Los 
Angeles, San Francisco, and Sacramento. MHC has 
developed and operates 134 affordable communities with 
more than 9,190 homes serving lower-income seniors, 
families, and people who have experienced homelessness.
Mercy Housing California remains committed to changing 
lives and revitalizing neighborhoods by providing quality, 
service-enriched housing.



Who we are
At Mercy Housing we believe that 
business and mission are not 
competing values. Employees are 
expected to contribute to a mission 
and values centered culture.  
Employees are expected to articulate 
and incorporate the mission and core 
values of Respect, Justice and Mercy 
into their day-to-day work, as well as 
demonstrate commitment to issues 
of racial equity, diversity, and 
inclusion. We are more effective 
when diverse groups of people, 
including residents, feel valued, 
respected, and included.

We Are Committed to Racial Equity, 
Diversity, and Inclusion
At Mercy Housing, we believe in fostering a 
diverse and equitable environment. Our 
collective approach keeps communities inspired 
to share their passion, talent, and ideas. We are 
dedicated to facilitating an inclusive culture as 
we serve society with respect and dignity.

How We Make a Difference
Housing — We develop affordable, 
program-enriched housing for low-
and-moderate-income populations 
throughout the United States.
Resident Services — We provide 
extended support including health and 
wellness, financial stability, after-
school programs and more.
Community Development — Mercy 
Housing offers loans and support to 
communities and infrastructure 
projects that create and sustain 
affordable housing.



Our Values
Respect— A basic 
perspective and behavior which 
is attentive, considerate and 
shows special regard for the 
inherent dignity of persons and 
the sacredness of creation.
Justice— Ensure fair and 
equitable access, opportunity 
and advancement for all. 
Identify and eliminate barriers, 
including but not limited to 
racial discrimination, that 
prevent full participation of 
marginalized groups.
Mercy— The ability to see 
need and respond with 
compassion.

Our Mission
At Mercy Housing we believe that business and mission are not competing values. 
Employees are expected to contribute to a mission and values centered culture.  
Employees are expected to articulate and incorporate the mission and core values of 
Respect, Justice and Mercy into their day-to-day work, as well as demonstrate 
commitment to issues of racial equity, diversity, and inclusion. We are more effective when 
diverse groups of people, including residents, feel valued, respected, and included. 



$71,805 $17,448

The Problem

Average California 
Household Income

Average Mercy 
Housing California 
Resident Income

Rental 
Properties

146
People Served

20,424

Our Impact
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About Sacramento, California

Sacramento is the capital of California and has so 
much to offer! Sacramento is renowned for its 
laid-back atmosphere, booming economy, delicious 
farm-fresh food, an abundance of wineries and 
breweries, and plenty of things to do. With a 
current population of 500,930 people, many 
families and techies from the Bay Area are 
relocating to Sacramento for its high quality of life 
and affordable homes. Not only is the city clean 
and well maintained, but Sacramento is surrounded 
by picturesque mountains and friendly neighbors 
that will make your move to the area worth it.



The Candidate Profile



10

Position Description
Title: Regional Director, Real Estate Development 
– Sacramento

Organization: Mercy Housing California 

Reports to: Regional Vice President, Real Estate 
Development, Mercy Housing California

Direct Reports: Associate Director and 2 project 
staff.  Development team includes 7 staff, with 
Associate Director supervising the balance of team.

Location: Sacramento, CA

Website: mercyhousing.org/california
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Position Summary
Provide overall direction for the housing development projects in the 
region including identifying new development opportunities, project 
feasibility assessment, identifying partnership opportunities, 
managing relationships with public agencies, investors and lenders, 
advocating for appropriate policy changes and supporting the team 
in the advancement of project pipeline.

This position is eligible for a hybrid work schedule.



• Seven (7)-plus years in finance, planning, housing development, 
resident services, property management, or government, and 
management including two (2) years of supervisory responsibilities 

• Successful completion of five (5) multi-family, senior, or special 
needs housing development projects; sourcing, shaping and 
execution skills coupled with understanding of CDLAC, TCAC, 
HCD, CalHFA and other relevant regulatory requirements

• Demonstrated knowledge of managerial, mentorship, coaching, staff 
development and leadership skills, including a proficiency for 
conceptual thinking, motivating, and problem solving 

• Proven collaborative leadership skills that foster accountability, 
creativity and high performance in others  

• Politically savvy, with superior presentation, public speaking, 
interpersonal, relationship management, persuasiveness, negotiation, 
diplomacy, influencing, and listening skills 

• Organized and detail-oriented with demonstrated experience 
creating and managing complex budgets and projects

Required Knowledge, Skills 
and Abilities (“Must Haves”):



13

Other Desired Skills and Abilities

• Articulate and integrate the mission and the core values of Respect, Justice, and 
Mercy into day-to-day work. Recognize racial equity, diversity, and inclusion as 
integral components of our culture

• Hold self and team accountable to fostering and reflecting the core values when 
working with others and when making business decisions

• Seek out and network with people, organizations and public agencies that can result in 
real estate development opportunities and resources. Creative in approach to 
identifying and following up on development opportunities

• Work with a participative style of decision-making. Achieve results for the organization 
with and through other people utilizing creative and innovative solutions
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Other Desired Skills and Abilities (continued)

• Communicate clearly and relate to a variety of diverse individuals 
and groups

• High proficiency in using Excel and other software programs for 
developing real estate development proformas, operating 
budgets and pipeline reports

• Demonstrate knowledge of managerial and leadership skills 
including a proficiency for conceptual thinking, motivating, and 
problem solving. Plan, organize, budget, and supervise

• Possess initiative and the ability to work independently
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Job Functions
• Develop an overall real estate strategy for the region, taking into account resources, 

politics, opportunities, competition, and locations that already have Mercy Housing 
presence

• Oversee the identification and review of sites for potential housing development as 
well as identify existing properties appropriate for acquisition and use as affordable 
housing

• Create and implement redevelopment strategies for underutilized or vacant housing 
properties owned by Mercy Housing

• Plan for and lead the re-syndication of properties that have reached Year 15 of their 
compliance period

• Perform financial and land use analysis to determine site development potential.
• Represent the organization in negotiations for the purchase of property and terms of 

financing
• Coordinate submission process for project approvals in accordance with Mercy 

Housing processes and standards
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Job Functions (continued)
• Assure that local approvals and neighborhood review of proposed 

housing development projects occur, including submitting land 
use applications, and attendance at hearings and neighborhood 
meetings

• Demonstrate thorough knowledge of federal, state, and local 
housing finance programs

• Oversee submission of applications for funding and negotiation 
of financing terms

• Work with other organizations within the housing development, 
healthcare and religious communities to create opportunities and 
support for low-income housing development

• Supervise housing development consultants and staff, at such 
time additional staff are hired

• Represent regional office in matters relating to the housing 
development work of the organization

• Establish housing production goals in cooperation with the 
Regional Vice President, Real Estate Development

• Meet regularly with Regional Vice President and other Mercy 
staff as needed. Provide reports and present information as 
requested

• Maintain regular and punctual attendance
• Work cooperatively with others
• Comply with all company policies and procedures



Measures of First Year Success
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Relationships Leadership

• Build a cohesive team and 
establish trust

• Communicate goals clearly
• Successfully lead remote 

and hybrid teams
• Support team in their 

growth and advancement

Business Development

• Identify properties for 
projects that are aligned with 
the organization’s mission 

• Follow up on on existing 
leads and get them lined up 
for funding 

Project Management

• Devise a clear 
funding strategy and 
see current projects 
through fruition

• Advocate for 
appropriate policy 
change

• Mitigate risks

• Cultivate and grow 
internal and external 
trustworthy 
relationships



Education Requirements
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Bachelor’s Degree in Business, 
Finance, Planning, or related field. 
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Compensation
Mercy Housing California offers a competitive salary 
commensurate with experience, as well as excellent 
benefits and perks including but not limited to:
• Health
• Dental
• Life, Short and Long-Term Disability Insurance
• 403(b) Retirement Plan
• Generous paid time off program
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BroadView Talent Partners Team

Tracy McMillan
CEO & Managing Partner

office 203.651.8300
mobile 484.994.9270

tracymac@broadviewtalent.com

Donna Young
Operations Manager
office 203.651.8300
mobile 917.273.4755

donna@broadviewtalent.com

Elizabeth Keyser
Associate

office 203.651.8300
mobile 203.349.0069

elizabeth@broadviewtalent.com

Mercy Housing California has retained BroadView Talent Partners to lead this search. 
“Interested and Qualified” candidates should contact:

Johanna Vargas
Vice President, Senior Associate

office 203.651.8300
mobile 786.417.0721

johanna@broadviewtalent.com

mailto:tracymac@broadviewtalent.com
mailto:donna@broadviewtalent.com
mailto:elizabeth@broadviewtalent.com
mailto:johanna@broadviewtalent.com
mailto:tracymac@broadviewtalent.com
mailto:donna@broadviewtalent.com
mailto:elizabeth@broadviewtalent.com
mailto:johanna@broadviewtalent.com


O F F I C E  H O U R S

Monday – Sunday

07:00  AM– 7:00 PM PT

(203) 651-8300

(484) 994-9270

(614) 484-9056

O U R  A D D R E S S E S

120 Northwood Road, 2nd Floor

Fairfield, CT 06825

United States
G E T  I N  T O U C H

www.broadviewtalent.com

info@broadviewtalent.com

About BroadView Talent Partners

Executives in affordable housing, nonprofit, and middle market organizations retain 

BroadView Talent Partners to fill senior leadership team positions because they value 

our specialized knowledge and proven process for identifying executive talent using our 

unmatched national network, commitment to diversity, equity, and inclusion (DEI), 

and record of long-tenured placements.

Contact

175 S. Third Street, Suite 200

Columbus, OH 43215

United States
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Thank you!


