
Job Posting: Development Director

Reproductive Equity Now seeks a full-time (40 hours a week) Development Director to lead
fundraising, across all levels of the organization, for our growing team. At Reproductive Equity Now
we work to make equitable access to the full spectrum of reproductive health care a reality for all
people regardless of their race, ethnicity, income, zip code, gender, age, immigration status, ability,
sexual orientation, or religion. Advancing reproductive justice and eliminating barriers to safe, legal
abortion care are central to our mission and means using an intersectional lens to fight for access to
reproductive health care.  Our organization is growing and we are looking to hire a new member of
our team who is excited to help build strong fundraising programs at this critical moment and
operationalize fundraising strategies into our development planning and programs.

The Development Director will lead creation and execution of a comprehensive and strategic
development plan to expand the base of support – across all giving levels – for the advocacy,
educational, and political activities of Reproductive Equity Now, the Reproductive Equity Now
Foundation, and the Reproductive Equity Now PAC. This position is ideal for someone passionate
about reproductive equity whose development expertise can help expand the reach of the
organization. The Development Director will report to the Executive Director and work in close
collaboration with a growing leadership team and the Board of Directors.

Job Description

The Development Director will bring expertise in fundraising and will play a critical role in
expanding Reproductive Equity Now’s fundraising efforts across all levels. The Development
Director is responsible for managing individual, foundation, and digital fundraising, and develops
the strategy for donor cultivation, solicitation, and stewardship. Relevant activities will include
grant research, writing, and management, network building, prospective donor research, planning
and managing fundraising events, and providing overall leadership in executing all fundraising
activities and events. Responsibilities will include, but are not limited to:

● Develop and execute a strategic, comprehensive fundraising plan that will support the
operating and capital needs of the organization for the present and the long term.

● Lead and direct the implementation of the organization’s fundraising from individual,
corporate, foundation, and online sources.

● Work with a grant writing consultant to develop the research, write, and prepare all
foundation and corporate grant proposals/sponsorships, and oversee grant administration
and reporting.

● Motivate and strengthen the Board in its role in development; expand, manage and
coordinate the board members and other volunteers’ involvement in fundraising activities;



take an active role in serving and supporting the Board and development activities.

● Work with a major gifts consultant to develop integrated fundraising goals across all giving
levels.

● Serve as the staff liaison for the Major Gifts and Events Committee.  Work with the Chairs to
set the agenda for the quarterly meetings, develop support materials, and follow-up with
development committee members and major gifts consultant to implement cultivation and
solicitation strategy.

● Lead planning and execution of fundraising events, including annual signature gala

● Ensures contributions are administered in accordance with donor’s wishes, compliance
with state, local and federal campaign finance laws and all gifts are recorded, acknowledged,
and receipts provided in a timely way. This may include management of data entry and gift
processing across CMS/donation platforms.

● Maximize the effectiveness of the organization’s diverse special events, which range from
small cultivation events to larger fundraising events, in order to help develop, attract, retain,
and further engage donors.

● Collaborate with the Communications team to develop and manage consistent messaging
and create content for donor engagement, email communications, direct mail, program
reports, and other fundraising collateral

● Manage and oversee the formation and maintenance of necessary development reports,
records and development processes.

● Oversee prospect research to identify targeted individuals for cultivation and solicitation.
Working with a consultant, develop a comprehensive fundraising plan for all major gift
prospects.

Other Responsibilities
● Special projects and other tasks as assigned by the Executive Director.

● Serve as a member of the leadership team

● Supervise direct reports, as needed

Qualifications

The following qualifications are essential to the position:

● Proven  experience in development, including significant experience in fundraising for a
non-profit organization.  Examples of experience, education, and training that fulfill this



requirement include relevant lived experience and non-traditional education, volunteer or
paid work, internships, community-based and other types of training and workshops,
community college, trade school, and university courses and degrees.

● Experience in soliciting, closing, and stewarding gifts; experience with a diverse donor pool
is ideal.

● Commitment to anti-racism, knowledge of equity-centered policies and practices.
● Strong background in the cultivation and solicitation of individual, corporate, and

foundation donors, and a demonstrated track record in the management of successful
development programs, including staff and volunteer management.

● An effective leader and administrator, with solid experience in managing, mentoring and
motivating staff, and the ability to inspire others to accomplish common objectives.

● Experience working with and motivating an active and engaged Board of Directors.
● Prior advocacy experience is a plus (either professionally or as a volunteer)
● Experience with donor management CRM, direct experience with EveryAction a plus.
● Skill in use of G Suite or Proficiency with office technology and information systems

including Word, Excel, Outlook, PowerPoint, Slack, and Zoom.
● Ability to work proactively and independently
● Detail and deadline-oriented meet deadlines
● Ability to work well under pressure
● Ability to maintain confidentiality
● Ability to cultivate a diverse, equitable, and inclusive work culture that encourages and

celebrates differences.
● Ability to communicate and collaborate effectively
● Commitment to Reproductive Equity Now’s core mission, values and programs.

Location

Hybrid work opportunity available for candidates working within New England and nearby
communities; however, attendance is required for staffing in-person events and meetings

Salary and Benefits

The Development Director is a full-time, 40-hour per week, exempt position. The salary range is
$90,000 - $100,000 in addition to a generous benefit package including health and dental
insurance, a retirement account with employer match, generous vacation, and parental leave.

To Apply

Please send a cover letter and resume to jobs@reproequitynow.org. Resumes will be reviewed on
a rolling basis until the position is filled. Please specify in the subject line of your email the name
of the position you are applying for.

Reproductive Equity Now is an equal opportunity employer and strongly encourages women, people of
color, people with disabilities, and members of the LGBTQ community to apply.


