
JOB TITLE: Missions Director DATE: April 2024

REPORTS TO: Associate Pastor STATUS: Full-Time (exempt: not eligible
for overtime)

Works Closely with Grow & Serve Ministries

JOB SUMMARY

Storyhill Church values caring for the lives of unreached and vulnerable neighbors in our community, our
region, and our world as we join with God in advancing the hope and mercy of Jesus. The Missions
Director’s role is to be the visionary champion of this aspect of Serving together by engaging in the Holy
Spirit’s redemptive mission and creating ongoing opportunities for Storyhill’s congregation to love God, love
people, and keep Christ at the center.

DUTIES & ESSENTIAL JOB FUNCTIONS

● Cast vision and raise awareness of the biblical mandate to care for the vulnerable and lost outside our
walls, aligning the approach with Storyhill’s mission and vision. This includes communicating,
teaching, and leading e�ectively and passionately across Storyhill’s various ministry areas and a
diverse range of people by encouraging a church-wide, unified, and integrated approach to caring for
our neighbors.

● Build, develop, and encourage effective teams by identifying, equipping, and empowering authentic and
committed leaders. This includes e�ectively managing healthy circles of leadership development to
employ the congregation’s Spiritual gifts, callings, and passions.

● Engage and activate the people of Storyhill through developing and growing ongoing local and global
serving opportunities, recognizing and advancing the synergy that Worship, Grow, and Serve are
intertwined in often indistinguishable ways. This includes creating well-led serving opportunities
and mission trips with our Mission Partners, e�ectively moving people from exploring to regularly
investing their lives outside the church’s walls. This will involve discerning the breadth and depth of
current and future initiatives with an eye toward long-term relationship building.

● Build, develop, and nurture Mission Partner relationships while assessing and evaluating the e�ectiveness
and growth potentials for mobilizing the church and encouraging Mission Partners in their work
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throughout the world. This also may involve developing in-house initiatives and programs at our
future facility.

● Oversee the Missions Budget and the Missions Partnership Team in conjunction with Storyhill’s elder
liaison. This involves building new ways of leading Missions ministry in the future while honoring
the oversight and partnership of the existing Ministry Partnership Team. This also includes leading
and developing the Missions Partnership Team to compassionately, generously and e�ectively
steward Missions funds to align with Storyhill’s mission and vision.

COMPETENCIES

● Organizationally and administratively sound—able to equip and delegate so that others are best equipped
to use their gifts, time, and resources.

● Relationally oriented—Must collaborate and work well with various stakeholders including our
Mission Partnership Team, Storyhill Ministry Partners, prospective local and global partners seeking
funding, Storyhill sta�, and elders.

● Ability to work in a dynamic environment—Storyhill is growing in size and scope, requiring a flexible,
adaptable, and agile leader to work in a rapidly evolving environment. Other duties may be assigned
throughout the undulating seasons of the ministry calendar.

● The ability to develop and equip leaders—Storyhill’s growth requires that leaders develop and empower
other leaders so that the Body of Christ is strengthened and individuals are equipped for works of
service in His church (Eph. 4:12).

● Financial Steward—As the sta� leader is accountable for overseeing the Missions budgeting process,
the Missions Director must demonstrate wise financial stewardship in their ongoing collaboration
with the Missions Partnership Team (MPT). Financial and funding decisions for Missions are made
in collaboration with the MPT.

QUALIFICATIONS

● Evidence of a mature yet growing faith in Jesus Christ.
● Experience and passion for Gospel-centered service to vulnerable neighbors locally, regionally,

and globally.
● A proven track record of working well on a team.
● A college education is required. Advanced studies in related areas of ministry are desirable.
● Added Benefit: previous exposure to Storyhill Church

To apply, send a résumé and cover letter to Mandie Jester at mjester@storyhill.org
For more information on Storyhill Church, click here.

2

mailto:mjester@storyhill.org
https://www.storyhill.org

