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TO:		NATIONAL APPRENTICESHIP SYSTEM STAKEHOLDERS
		OFFICE OF APPRENTICESHIP STAFF
		STATE APPRENTICESHIP AGENCIES

FROM:	JOHN V. LADD /s/
		Administrator, Office of Apprenticeship

SUBJECT:	New Apprenticeable Occupation:  K-12 Principal

1. Purpose. To inform the staff of OA, State Apprenticeship Agencies (SAA), Registered Apprenticeship program sponsors, and other Registered Apprenticeship partners of the following new apprenticeable occupation:  K-12 Principal.

2. Action Requested. OA staff should familiarize themselves with this bulletin and the attached Work Process Schedule and Related Instruction Outline, as a source for developing apprenticeship standards and/or providing technical assistance.

K-12 Principal will be added to the List of Occupations Recognized as Apprenticeable by OA located on www.apprenticeship.gov .  A suggested Work Process Schedule and Related Instruction Outline are attached.

3. Summary and Background. 
a. Summary – The occupation K-12 Principal was submitted by Barry Dutton, North Dakota State Director, Office of Apprenticeship, on behalf of Laurie Matzke, North Dakota Department of Public Instruction were processed by Ricky Godbolt and approved by the OA Administrator on June 28, 2023.  

b. Background – 

New/Revised Occupation Background - Under 29 CFR section 29.4, an occupation for a RAP must meet the following criteria to be determined apprenticeable:

a) Involve skills that are customarily learned in a practical way through a structured, systematic program of on-the job supervised learning:
b) Be clearly identified and commonly recognized throughout an industry;
c) Involve the progressive attainment of manual, mechanical, or technical skills and knowledge which, in accordance with the industry standard for the occupation, would require the completion of at least 2,000 hours of on-the-job learning to attain; and
d) Require related instruction to supplement the on-the job learning. 



4. New Apprenticeable Occupation. The occupation K-12 Principal was submitted for an apprenticeability determination.

K-12 Principal 
O*NET-SOC CODE:  11-9032.00   
RAPIDS Code:  3055CB
Type of Training:  Competency-based
Average Term: 1 year

Education and Experience:
-	Masters in Education and School Administrator License required.
-	At least five years of teaching experience required.

K-12 Principals perform the following duties: 
· Coordinate administrative oversight of:
· Educational planning,
· Budgeting,
· And plan all phases of instructional leadership.

5. Inquiries. If you have any questions, please, contact Barry Dutton, North Dakota State Director, Office of Apprenticeship at 701-250-4700 or dutton.barry@dol.gov.

6. Attachments. 
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		K-12 Principal



		Job Description: The School Principal will coordinate administrative oversight and plan all phases of instructional leadership for the school including educational programming, administration, budgetary planning, discipline, and counseling services.



		RAPIDS Code: 3055CB

		O*NET Code: 11-9032.00



		Estimated Program Length:  2000 Hours



		Apprenticeship Type:	 ☒ Competency-Based		☐ Time-Based		☐ Hybrid







[bookmark: _Toc362336118][bookmark: _Toc502241294]On-the-Job Learning Outline 

		Standard 1. Mission, Vision, and Core Values



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders develop, advocate, and enact a shared mission, vision, and core values of high-quality education and academic success and well-being of each student.
 



		

		 





											

		Standard 2. Ethics and Professional Norms



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders act ethically and according to professional norms to promote each student’s academic success and well-being. 



		

		 





											

		Standard 3. Equity and Cultural Responsiveness



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders strive for equity of educational opportunity and culturally responsive practices to promote each student’s academic success and well-being. 



		

		 





											

		Standard 4. Curriculum, Instruction, and Assessment



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders develop and support intellectually rigorous and coherent systems of curriculum, instruction, and assessment to promote each student’s academic success and well-being. 



		

		 





											

		Standard 5. Community of Care and Support for Students



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders cultivate an inclusive, caring, and supportive school community that promotes the academic success and well-being of each student. 



		

		 





											

		Standard 6. Professional Capacity of School Personnel



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders develop the professional capacity and practice of school personnel to promote each student’s academic success and well-being. 



		

		 





											

		Standard 7. Professional Community for Teachers and Staff



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders foster a professional community of teachers and other professional staff to promote each student’s academic success and well-being. 



		

		 





											

		Standard 8. Meaningful Engagement of Families and



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders engage families and the community in meaningful, reciprocal, and mutually beneficial ways to promote each student’s academic success and well-being. 



		

		 





											

		Standard 9. Operations and Management



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders manage school operations and resources to promote each student’s academic success and well-being. 



		

		 





											

		Standard 10. School Improvement



		Competencies

		Date Completed

		Initial



		 

A. Effective educational leaders act as agents of continuous improvement to promote each student’s academic success and well-being. 



		

		 





											

									




Suggested Related Instruction Outline

		Provider



		Name: TBD



		Address: TBD



		Email: TBD

		Phone Number: TBD



		Suggested Related Instruction Hours: 450









		*CIP Code

		Course Title

		Contact Hours



		

		A. K-12 Leadership Program of Study Required for K-12 Principal from University of North Dakota&apos;s School of Education  

· EDL 512	Leading K-12 Classroom Assessment and Grading  

· EDL 513	Leading K-12 Curriculum and Instruction  

· T&amp;L 532	Leading K-12 Educator Learning  

· T&amp;L 569	Action Research  

· T&amp;L 579 Inquiry into Professional Practice  

· EDL 997	Independent Study  

· EDL 501	Leadership and Organizational Behavior  

· EDL 514	Supervision and Staff Development  

· EDL 519	Principalship  

· EDL 593	Internship in Educational Leadership  

· EFR 506	Multicultural Education

		450



		Total

		

		450
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