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Presented by Axon
2023 Trends in Digital Evidence
Trends and key considerations for managing evidence.

Advancements in technology have unlocked the power of digital evidence for many, but antiquated systems
can slow down the investigative process. How are law enforcement agencies coping, given the rapid growth in
digital evidence?

As part of Axon's ongoing research and development, we conducted a digital evidence trends survey to hear
from agencies. With 919 responses, the data from this report will provide valuable insights to law
enforcement agencies maturing their digital evidence strategies.

Download the 2023 Digital Evidence Trends Report

Increase in Digital Evidence

Digital evidence plays an increasingly important role in investigations. Videos, still images, audio recordings,
digital tags of physical evidence, social media content, documents and other forms of digital evidence have
changed the way investigators uncover the truth.

The growing amount of data from digital evidence is enormous. The 2023 Digital Evidence Trends Report
found that 64% of forensic video specialists have experienced a case with over 100 video files. The report
also found that video was the most frequently encountered type of digital evidence. Some investigations can
include hundreds of gigabytes of information. Which leaves law enforcement wondering where to store it all.
How do you find the two or three key pieces of evidence you need? How do you request and retrieve further
evidence from the community? How do you effectively share evidence with other agencies or prosecutors?

With these growing demands, there are five key areas to consider for managing digital evidence in light of the
trends found in the report.

Capturing Digital Evidence

The first step in an efficient digital evidence workflow is effectively recording and logging digital evidence.
There are several tools and processes that officers can utilize to improve the quality of the digital evidence
they capture. However, officers are not the only ones capturing digital evidence, as the public also captures
video evidence. Examples include civilian cell phone video, CCTV footage, and doorbell cameras.

Storing Digital Evidence

Law enforcement must consider where to store the vast amounts of digital evidence and for how long. How
will this evidence be secured? How will evidence be uploaded into the digital evidence management system
(DEMS)? How will investigators access and play files that are not in standard formats? The 2023 Digital
Evidence Trends Report found that approximately half of the respondents store evidence using an average of
three different methods, including internal servers, USB drives, and burned on CDs/DVDs.

Managing Digital Evidence
Storing large amounts of data in a single, secure location can carry many benefits, but what happens when
you need to find and manage individual pieces of evidence in a large repository?

Digital evidence management solutions should provide several ways to organize and manage data. Solutions
should allow investigators to easily organize all relevant pieces of evidence in a case, from the dispatch
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recordings to the body-worn camera video. This keeps all evidence in one place and makes it easier to share
relevant evidence with necessary parties.

Investigating Digital Evidence

Digital evidence, like physical evidence, must be examined and investigated. The quality of an image, the
frame rate of a video, the perspective of a camera and countless other factors must be considered when
investigating evidence and searching for the truth about what happened.

Sharing Digital Evidence

The need to share digital evidence is also common in investigations. Perhaps officers are working with
another agency and need to share what they know. The media may request access to a body-worn video
recording of an incident. Often, evidence will need to be shared with prosecutors and lawyers involved in a
case. Officers must ensure they are painting a clear and accurate picture of a call through digital evidence.

Increasing reliance on digital evidence means the ability to capture, store, manage, investigate, and share
digital evidence is essential to modern investigations.

To learn more about the challenges and concerns that come with this growing body of digital evidence in law
enforcement investigations download the 2023 Digital Evidence Trends Report.

About Axon

Axon is committed to protecting truth and accelerating justice, and we develop technology that does just that.
As the world of digital evidence continues to grow and evolve, our DEMS platform is designed to provide
agencies with an end-to-end solution for their digital evidence. Axon Evidence is the premier DEMS for law
enforcement, providing a secure, centralized, cloud-based solution for storing, managing, investigating, and
sharing digital evidence. Learn more at axon.com.
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Your officers and community are better protected when
everything’'s connected. The Axon Ecosystem brings world-class Axon
and partner technologies together, streamlining agency operations to
better protect life, capture truth, and accelerate justice.

Learn more at axon.com
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Presented by Lexipol

WHY WE CREATED FIRST RESPONDER WELLNESS WEEK
David Black

First responders are the core foundation of our communities, responsible for preserving the safety, security
and civility our society is built upon. While the public outsources worst-case scenarios to these heroes every
minute of every day, first responders place themselves selflessly in harm’s way, time and time again.

In their service to our communities, first responders can face relentless stress, trauma and other challenges
that take a heavy toll on mental and physical wellness. That’s why it’s so important to recognize their
tremendous contributions and provide our support through initiatives such as the first-ever First Responder
Wellness Week this March 27-31.

Lexipol created First Responder Wellness Week to honor and celebrate the contributions of first responders
while also providing them with valuable tools and resources to help manage the stress and trauma associated
with their jobs.

Tools for Trauma

One of the primary reasons we launched First Responder Wellness Week is the significant amount of stress
and trauma first responders face daily. These individuals often witness and experience traumatic events on a
scale that people outside of the first responder world find difficult to comprehend.

It is vital to understand that while first responders are tough and courageous, they are human and they need
our supportt. Their selfless contributions can exact a heavy toll in the forms of heightened risk for anxiety,
depression, post-traumatic stress, heart disease and many other negative mental and physical health outcomes.
Mental health challenges, physical health morbidity, cancer risk and early death are all realities within the first
responder professions. By dedicating a week to their wellness, we hope to acknowledge these struggles and
provide them with the assistance to take care of their mental and physical health.

With First Responder Wellness Week, we are also dedicated to helping to smash the stigma responsible for
immeasurable and unnecessary suffering amongst our nation’s finest. First responders face a pervasive stigma
that creates a barrier to help-secking. Their societal roles demand strength, resilience and command presence
— virtues that unfortunately often lead to a sense of isolation, helplessness and lack of support when
struggling with the dark consequences of their noble work. By calling out this stigma for what it is and
rejecting it wholeheartedly, we are empowered to replace it with a new cultural standard: The
acknowledgment that we are all human, we all need help at times, and we must all support our first
responders.

Community Appreciation

Furthermore, launching First Responder Wellness Week provides an opportunity for communities to show
their strong appreciation for first responders. First responders are dedicated to service and tend not to seek
out gratitude. Because of this, they are often taken for granted. We seek to correct this oversight. Those who
dedicate their professional lives to keeping our communities safe must never be undervalued or overlooked.
Rather, they must be honored, appreciated and respected for their essential roles, innumerable sacrifices and
immeasurable value to our communities.

We depend on first responders during the worst moments of our lives. By acknowledging their essential
contributions and providing resources to support their wellness, we can show our deep gratitude and
appreciation for their service.
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A Week of Acknowledgment

During First Responder Wellness Week, first responders will have access to resources such as mental health
support, stress management techniques and physical wellness tips. Additionally, First Responder Wellness
Week events will promote public involvement and collaboration, encouraging first responders and
community members to work together toward the common goal of supporting those who support us.

We ask you to join us in this purpose. Because when our public safety workers are physically and mentally fit,
everyone wins.

DR. DAVID BLACK is the president of wellness solutions and also serves on the
Board of Directors for Lexipol, which serves more than 2 million public safety
professionals in 8,100 agencies and municipalities across the United States. Dr.
Black is a Board Member of the National Sheriffs’ Association Psychological
Services Group, serves as the Chief Psychologist of the California Police Chiefs’
Association Officer Wellness Committee, serves as an Advisory Board Member for
the National Policing Institute’s Center for Targeted Violence Prevention, serves on
the IACP Police Psychological Services Ethics Committee, and serves on the

National Fraternal Order of Police Officer Wellness Committee. Dr. Black has been serving law enforcement
since 2002.

MFLEXIPOL
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TTLEXIPOL

WELLNESS
THAT WORKS

Lexipol’s Cordico
Wellness App Provides
Confidential, Anonymous
Support for Officers

SUBSTANCE ABUSE | BURNOUT | PTSD | FAMILY SUPPORT
INJURY PREVENTION | HEALTHY EATING

LEARN MORE AT
LEXIPOL.COM/WELLNESS-RESOURCES

info@lexipol.com , in f
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Presented by Peregrine

Three Trends Facing Police Chiefs in 2023

Lenny Nerbetski, Senior Law Enforcement Advisor

Modern public safety agencies exist in complex operating environments. Recruitment and retention issues
mean public safety agencies have fewer officers to address complicated challenges like organized retail theft.
To navigate these obstacles, departments are investing in technologies like real-time centers, which have their
own hurdles.

The stakes for modern public safety organizations — keeping people, officers, and communities sate — have
never been higher.

Becoming an employer of choice

Recruitment and retention “is the number-one challenge facing police departments of all sizes,” because
“[tlhe quality of their service delivery is directly linked to the quality of personnel they recruit, hire, and
retain.”

To focus on making your department an employer of choice for people who want to serve and protect their
communities, begin by truly understanding how your team works and why — and invest in tools to make
their work better and easier.

From the analyst to the patrol sergeant and everyone in between, material investment in innovation that
mitigates their day-to-day challenges matter. Organizations that improve upon the status quo, minimize
administrative work, and help their employees focus on achieving the organization's mission will thrive.

Another major retention challenge is a lack of opportunity for advancement. Work assignment flexibility can
address those concerns. Some departments have found that broadening assignments — like a patrol officer
on temporary assignment with an investigative unit — can help. Their experience will give them a deeper
understanding of the department today and pave the way for their future in public safety.

Rise in retail theft

While departments are grappling with staffing obstacles, sophisticated, organized criminal efforts have
emerged, taxing already resource-constrained departments. In 2021, retailers saw a 26.5% increase in
organized retail crime incidents. Organized retail crimes are tvpically more challenging cases because they are
often cross jurisdictional, encompass a network of coordinated offenders deploying a range of tactics,
techniques, and procedures, and intersect with a variety of data sources throughout the investigative process.

Relevant information about these crimes is extremely fragmented and finding leads amongst all these systems
has traditionally been a manual process. Departments can use Peregrine to curb organized retail theft and
close cases faster.

Peregrine can dynamically integrate, secure, model, and transform disparate data of any type or scale.
Detectives can seamlessly access all the information they need in one place. Because Peregrine automatically
links information together — like partial license plates in one system, and ALPR footage in another —
investigators can find new leads with timely, precise data until they achieve the breakthrough moment to
solve the case.
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Fighting crime in real time

Police departments are increasingly turning to real-time crime centers (RTCCs) to combat new, complex
criminal activities and act as a force multiplier for every member of their department to offset recruitment
and retention challenges.

RTCCs supercharge the support departments can provide patrol officers responding to calls for service. With
better initial information, officers have the context they need before they arrive. And once on site, RTCCs
can provide them with real-time information as a situation evolves.

Before investing millions of taxpayer dollars in a RTCC, it’s vital that departments ensure the RTCC is set up
for success from staffing and technological standpoints.

An effective RTCC syncs with existing functions like dispatch so operations continue to run smoothly and is
staffed appropriately to maintain a 24/7 operation. Transparently codifying process and policies to ensure
training on pertinent rules and regulations is also extremely important.

Likewise, all your data in the RT'CC should be fully integrated, accessible via one common operating picture
with a single login. For many of our partners, an individual’s record could be in a computer-aided dispatch
(CAD), record management systems (RMS), warrant, and arrest databases. Four separate searches with four
separate logins and then cross-referencing information from system to system is incredibly inefficient when
seconds matter most.

Peregrine unlocks the speed and efficiency needed to realize the true value of a RTCC. It only takes one
search to have all your information in one platform. Peregrine is vendor agnostic, integrating data from CAD
and RMS systems, sensor data, LPR footage, and more — all of which can then be represented geospatially.
This ensures your RTCC provides high value, curated information to your officers in the field so that they
can make better, data-informed decisions and serve their community more effectively.

Law enforcement leadership is a dynamic profession requiring Chiefs to be innovative and adaptive problem
solvers. Priorities and trends can change rapidly, but with the right approach and technology partners, the
profession can be stronger than ever.

\/ Peregrine
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Presented by Reviver

Digital License Plates: California Homegrown Innovation Forged in

Collaboration
Neville Boston

Six years ago, the company I founded began as a pilot program with the California DMV and CHP. The goal
was to test the viability of digital license plates for consumer vehicles, and I’'m pleased to say that in October,
Governor Newsom signed into law a bill that will make digital license plates permanently available to all 27
million drivers in California.

It’s been a long journey to reach this point. We entered a deeply entrenched, heavily regulated industry with a
goal to reimagine it, so it’s only natural to face challenges. But we also learned lessons. It was clear eatly on
that California is the only place where starting — and successfully finishing — this type of transformation was
possible.

Our original mission in 2008 was to help modernize and
digitize the vehicle registration process. Nobody was excited to
wait in line at their DMV and every industry was moving
towards digital transformation, so it seemed like a very natural
and appropriate evolution at the time. The benefits of
augmenting the DMV’s analog system with a digital platform
would benefit everyone — from consumers to law enforcement,
and the DMV itself.

This idea eventually led us to develop a concept for a digital
display license plate that could receive over-the-air remote
updates and be managed via the vehicle owner’s mobile app.
Once we understood the effort it would take to amend state
law and integrate with multiple state authorities to bring this
concept to life, we quickly realized that our progress would be
measured in years, not months. But what it required in
patience, paid off in rich dividends of wisdom and appreciation
for being a startup founded in California. : ‘..

{—Y [lURPL

First, we learned about the power and necessity of building
strong coalitions in order to bring about change. The California DMV was an eager partner from the
beginning, and we couldn’t have accomplished this without their support of modernizing the DMV
experience. Through our collaboration with the CHP, we were able to test the operational capability and
functionality of our products in real-world scenatios. We worked closely to ensure that our digital license
plates would integrate seamlessly with existing systems and procedures. We were able to gather valuable
feedback from law enforcement officers on the ground, which helped us to refine our product strategy. So
many other coalition partners helped us get to this point, reminding me of the old proverb: if you want to go
far, go together.
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We discovered that bold new ideas require vision.
Californians are known to be early adopters of
emerging innovative technologies. We welcome new
opportunities to streamline mundane tasks, express
ourselves, and stay connected. Our cats are no
exception, and our many partners and eatly
customers helped us to champion this vision from
the very beginning.

Throughout our journey, it also became increasingly
clear that having high standards can be a benefit
rather than a barrier to entry. Californians are strong
advocates for consumer choice — but also strong
consumer protections. As we worked to meet
California’s rigorous standards for consumer product

quality, data security, and user privacy, we realized it
was the process that was driving us to develop a product that would meet (or exceed) standards anywhere in
the world.

Lastly, throughout our journey, it became increasingly clear that there is nowhere more dynamic as an
innovation hub than in California. One fifth of the patents comes from California and we are of course home
to Silicon Valley, the birthplace of many fundamental technologies that define our modern world today. The
best and brightest come here for our universities and the ability to create world-class companies. This is the
state where entrepreneurs come to explore, develop, and thrive. I, for one, am proud to be a California
Dreamer. The support I’ve received as a minority entrepreneur has been truly humbling.

Some may dismiss my words — and digital license plates in general — as trivial given the many pressing issues
we’re facing as a state. But I think of this story as embodying many of California’s core values which make it a
truly singular place to pursue innovative ideas: bold leadership, consumer protection, pragmatic collaboration,
entreprenecurial spirit, and forever embracing the future.

Owning a vehicle just got a little more exciting for some. But the thing to be truly excited about is just how
bright our future is here in the Golden State.

REVIVER
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Motorola Solutions has created the first
and only mission-critical ecosystem built
for public safety. Experience the power of
unified voice, data, video and analytics in
one, connected ecosystem.

M MOTOROLA SOLUTIONS
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COVERAGE THAT
GOES BEYOND
THE CALL OF DUTY

Built-In Confidence In Your Hand

Next-level connectivity on open networks So you can
n't. Because the stakes are too

connect in ways otf
high for a radio that can’t stand up to your next call.
Meet the XL Converged s of mission-critical

portable radios

clusive with advanced noise

echn

yption.

d

cancellation and military ade
LTE-capable and ready for public

networks so you can communicate without limits

CLICK HERE TO LEARN MORE

1 L3HARRIS'

AST. FCAWARD

LIHARRIS.COM

BECAUSE KNOWLEDGE IS
ALWAYS YOUR BEST DEFENSE

American Military University is a trusted partner of the California Police Chiefs Association,
and we take pride in removing barriers that can stand between you and your future.

AFFORDABLE | CONVENIENT | FLEXIBLE | RELEVANT EDUCATION

Rise to the Challenge:
AMUpartners.com/CPCA
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~ SHARPEN YOUR———

LEADERSHIP SKILLS

EARN YOUR M.. IN LAW ENFORGEMENT &
PUBLLC SAFETY LEADERSHIP

The prestigious M5-LEPSL program is a rigorous and highly practical degree
program that has become the choice of law enforcement professionals who

want to develop the skills to lead more effectively and prepare for promotion.
All courses are taught by career law enforcement and military leaders who have
walked in your shoes and are dedicated to helping you reach your career goals
while improving yvour effectiveness as a leader.

+ Nationally ranked master's degree
program

+ All coursework completed BEST
100% online

ONLINE PROGRAMS

« Proud CPCA Supporter

! IS E J.w:-ll.l:"lbl-l:m1

« Transfer credit provided for CRIMINAL JUSTICE

Command College, 5LI, FBI
Mational Academy, PERF's
SMIP and FBI-LEEDA's Trilogy

criminaljustice.sandiego.edu
(877) 589-6812

Ay }% University o San Diego
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Your dispatch technology should
weather any disaster.

71% of Americans worry their local agency could be overwhelmed during an

emergency. Are you prepared for the next disaster?
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PARTNER

DIRECTORY

Enhancing Public Safety Together

\ Axon
‘A WWW.aX01.com

Megan Hardesty, Strategic Account Executive, Major Accounts, 480-253-
AXO N 7854, mhardisty@axon.com

Chris Morton, Regional Account Manager, 206.310.6165,
cmorton(@axon.com

Every Axon product works together as a single network. Seamlessly connected. And designed to give law
enforcement the tools they need to focus on what matters, get to the truth faster and make the world a safer
place.

’ Flock Safety
f" oc k Sa fe t y flocksafety.com

Jesse Mund, Major Accounts Manager, West, 713-899-6379, Jesse.mund@flocksafety.com

John Anderson, Territory Sales Manager - Northern CA, 214-402-6176, john.anderson@flocksafety.com
Anton Benbalit, Territory Sales Manager - Southern CA, (206) 432-1524, anton.benbalit@flocksafety.com

Flock Safety built the first public safety operating system that helps neighborhoods, businesses, and law
enforcement in 1200+ cities work together to eliminate crime, protect privacy, and mitigate bias. Pair devices
that capture objective evidence and machine learning to create and deliver unbiased investigative leads to law
enforcement. Our proprietary devices and cloud-based software reduce crime by +70%.
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Motorola Solutions
0 motorolasolutions.com
Lauren Kirkland, Area Sales Manager, 619-405-7100,

MOTOROLA lauren.kirkland@mototrolasolutions.com
SOLUTIONS Mike Bravo, Area Sales Manager, 951-201-4599,

mike.bravo@motorolasolutions.com

Every day, our public safety customers rely on effortless and reliable communications to keep communities
safe. They call it their lifeline. At Motorola Solutions, we not only build that lifeline — with mission-critical
services, software, video, and analytics, backed by secure, resilient land mobile radio communications — we
advance it every day through our commitment to innovation. We help people be their best in the moments
that matter most.

: California Massage Therapy Council (CAMTC
CALIFORNIA camtc.org cpca—strategi%—partners i ( )
I MASSAGE THERAPY | 2 L bal ,
- COUNCIL Rick McElroy, CAMTC Director of Law Enforcement Relations, 805-390-
— - 0397, rmcelroy(@camtc.org

Policing massage businesses that operate as a subterfuge for prostitution can be a real
challenge. CAMTC provides critical support to curtail illicit massage establishments.
Know the signs of illicit massage businesses (IMBs) and strategies to make massage Safe
and Legal in your communities.

DLR Group

EDLRGROUP www.dlrgroup.com/sector/justice/
= Tracy Covington, St. Associate, 916-666-2289, tcovington@dlrgroup.com

DLR Group specializes in Public Safety & Essential Services Building
architecture, engineering, planning, & interior design. Our designs are multi-functional, connected & secure,
promoting health, wellness, community. We are based in Sacramento, San Francisco, Los Angeles, Riverside
& San Diego.
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Liebert Cassidy Whitmore

lewlegal.com
Katie Huber, Business Development Manager, 310-981-2057,

LIEBERT CASSIDY WHITMORE khuber@lCWlegﬁl com

LCW has proudly earned the trust and respect of generations of police chiefs.
We understand the emergency nature of law enforcement-related employee relations by being readily
accessible to assist in addressing issues of administrative leave, administrative/criminal investigations, and
investigative methodology and strategic planning. With our immense law enforcement related experience, we
bring both legal acumen and practical knowledge to our client interactions.

National Testing Network
NATIONAL

o nationaltestingnetwork.com/publicsafetyjobs/
A NETWORK Tony Percich, Vice President, 541-550-7851 / 206-930-3568 (m),

tonyp@ergometrics.org

National Testing Network (NTN) is leading the effort to provide continuous candidate testing for public
safety agencies across the country. NTN supports over 2,000 agencies nationally and is a Preferred Partner
for CPCA and its members. Our exams measure Integrity, Judgement, Human Relations, Bias, and Racial
Sensitivity - all current issues that LE agencies face today. We connect candidates with agencies to create a
hiring process that is equitable, effective, and efficient for all. NTN’s live virtual proctor platform allows
candidates to take NTN public safety exams in secure environments at home or at one of our 165 proctored
physical locations. Currently, NTN has over 85,000 tested candidates in their database for agencies on the
NTN network. Please visit us at www.nationaltestingnetwork.com for more information/contacts.

Peregrine Technologies

s .
V Pe reg NNe  peregrine.io
Morgan Hitzig, 917-825-6283, morgan@peregrine.io

Peregrine is the first decision infrastructure platform that integrates, models, & represents the real-world
connections between siloed data across systems so personnel have all the information they need about an
emergency, investigation, or crime trend to make better decisions when it matters most.

Veritone

v VERITONE@ veritone.com/industries/public-safety

Aviv Redlich, 510-552-9159, aredlich(@veritone.com

Veritone’s aiWARE-powered solutions rapidly extract actionable intelligence from large amounts of video,
photos, audio, and documents used in investigations, surveillance, and criminal justice. Veritone helps
advance public safety.

Verizon Verizon

publicsafety@vetizonwireless.com
Guy W. Johnson, St Manager/Public Safety Outreach Program/HQ
Corporate Security, 619-241-5441, guy.johnson@verizonwitreless.com
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Thomas Ostrosky, Manager, 908-227-3732, thomas.ostroskv(@verizonwireless.com

V-CRT (Verizon Crisis Response Team), 800-981-9558
V-SAT (Verizon Security Assistance Team), 800-451-5242
Verizon wireless services and products.

TIFLEXIPOL REVIVER

* Avivailcan American Military University

Militar amupartners.com/cpca
AMU UniverZi t Megan Silva, Account Manager, Workforce Learning Solutions, 304-268-
Y 3955, msilva@apei.com

Knowledge can be your most powerful asset. Arm yourself with cutting-edge learning as you prepare for
leadership or build skills for tomorrow’s challenges. Join law enforcement peers benefitting from affordable,
high-quality online programs at American Military University.
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FirstNet Built with AT&T
firstnet.com/ca

Abigail Baker, FirstNet Manager, 415-609-6473, ab196s@att.com

m— FIRSTNET.

WEIIESN Built with AT&T

FirstNet, Built with AT&T, is THE dedicated wireless communications platform built with — and for — first
responders. It provides so much more than just the ability to make and receive calls. Together with first
responders, we are working to make your communications simpler, faster and more direct. So, you can focus
on what’s important.

Mark43

@ M A R K4 3 mark43.com/
Mark Roylance, 801-913-7822, mark.roylance@mark43.com

Mark43 is the leading cloud-native public safety technology company. By delivering a modern, intuitive and
mobile-first Records Management System, Computer-Aided Dispatch and Analytics platform, Mark43
empowers governments and their communities to improve the safety and quality of life for all.

Security Industry Alarm Coalition (SIAC)

www.siacinc.org
Steve Keefer, Chief (Ret) Law Enforcement Liaison, 775-813-0525,

Security Industry Alarm Coalition steve(@siacinc.oro

Security Industry Alarm Coalition (SIAC) is a non-profit organization that is
one voice for the Alarm Industry in North America. STAC was created to partner with law enforcement
across the nation, lowering false alarm calls for service. SIAC uses the Model Alarm Ordinance with Best-
Practices, which was developed in partnership with leaders from law enforcement. Since SIAC is a non-profit
organization, there is never a fee to your agency for our alarm management services.

‘w W Sun Ridge Systems, Inc.
N ‘\ 4 www.sunridgesystems.com
b m ‘ Betsy McNutt, Director of Sales and Training, 800-474-2565,

betsy(@sunridgesystems.com

Sun Ridge Systems, Inc.

Sun Ridge Systems is an all-in-one solution for Law Enforcement's Dispatch,
Records, Property, Crime Analysis/Mapping, and Mobile needs. Sun Ridge has been in business for over 35
years with yearly enhancements, site-not seat license, and the best technical support (just ask our current
customers!). It is also a California-based company and has a particular concentration of customers in the
Golden State. In fact, nearly 200 agencies in California use RIMS, making Sun Ridge Systems by far the
dominant CAD and records management systems provider in the state.
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THE The Police Credit Union

POLIC E www.thepolicecu.org

CREDIT UNION Darlene Hong, VP, Membership Development, 800-222-1391 ext 1337,

Serving Law Enforcement Since 1953

darleneh@thepolicecu.org

Established in 1953, The Police Credit Union is proud to provide Financial Solutions That Take Care of
Our Own. We exclusively serve the financial needs of Law Enforcement and their families throughout
California, including mortgage loans at highly competitive rates. New loans of $10,000 will qualify eligible law
enforcement professionals for a debt forgiveness benefit of up to $850,000 in total loans covered. All
accounts can be opened conveniently and securely online. Join at thepolicecu.org and discover the difference
of a credit union that understands Law Enforcement.

Truleo

TF\’T]'LEO www.truleo.co

Nick Kister, VP of Sales, nick@truleo.co

Truleo is an automated body worn camera review and analysis platform.
Despite the tremendous amount of BWC data collected by law enforcement agencies, less than 1% is ever
analyzed - human review is expensive and inefficient. Truleo can analyze 100% of your BWC data to measure
professionalism, allowing you to train new officers, optimize professionalism, mitigate risk, and increase
legitimacy and safety.

&
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FAST. FORWARD.

.. ShotSpotter
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CIRC\LE

‘ Atkinson, Andelson, Loya, Ruud & Romo
aarr Qly(;flsﬁ’ﬂﬁﬁdﬁf%% www.aalrr.com
B professional e Corporation Sarah Martoccia, 562-653-3859, sarah.martoccia@aalrr.com
Jay Trinnaman, 562-653-3497, jtrinnaman(@aalrr.com

AALRR offers attorney expertise in a full spectrum of representational issues related to public safety. Our
comprehensive services include: (1) Advice and Counsel-Resolution and defense of complex legal issues; (2)
Disciplinary Matters—Representation throughout the entire disciplinary process; including administrative
investigations; and (3) Collective Bargaining—Representation throughout the state in collective bargaining
negotiations, labor relations, meet and confer issues, and in grievance arbitration.

Courageous Heart: The Human Behind the Badge
% Cou RAGEOUS www.compassioninstitute.com/courageousheart
HEART 7. Julie Learmond-Criqui, Program Director, Law Enforcement and Public
Safety, 714-446-1400, julie@compassioninstitute.com
Dennis Emmitt, Program Associate Law Enforcement and Public Safety, Dennis@compassioninstitute.com

Courageous Heart (CH) provides POST-certified resilience, compassion, and leadership training to sworn and
non-sworn peace officers throughout California. Our courses are designed with law enforcement leadership,
specifically for professionals in emotionally challenging and physically dangerous roles in public safety. CH is
a program of the Compassion Institute.

Jones Mayer
D_ JONESMAYER  ww.iones-maver.com/

—LAW="" Richard D. Jones, President, 714-446-1400, rdij@jones-mayer.com
James R. Touchstone, Partner, 714-446-1400, jrt@jones-mayer.com

Jones Mayer has proudly provided legal counsel to local governments and law enforcement agencies
throughout California for over 40 years. As servants of those who serve our communities, the attorneys of
Jones Mayer share a commitment to the values that drive public service.

From our offices in Fullerton and Citrus Heights, we serve as legal counsel to law enforcement agencies
throughout California, as well as the California Police Chiefs Association (CPOA), the California State
Sherriff’s Association (CSSA), and the California Peace Officers Association (CPOA). We also serve as City
Attorney and City Prosecutor in municipalities throughout the state. The public sector isn’t part of our
practice...it IS our practice.
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SafeStore USA

www.safestoreusa.com

“;g:,‘ Randy Turtle, President, 866-890-7233, rturtle@safestoreusa.com
SAFESTORE Madison Munro, mmunro@safestoreusa.com
—USA—

sssssssssssssssssssss

SafeStore is a trusted, high security evidence storage facility that has worked
exclusively with Law Enforcement agencies since 1996. We provide our clients customizable, cost-effective
storage solutions that adheres to a strict chain of custody and complies with all retention laws. Our evidence
storage experts render services such as evidence packaging, logistics, transportation and much more. We
securely store all types of evidence including, but not limited to, long-term homicide evidence, rape kits,
human trafficking evidence, computers, doors, mattresses, tools, furniture, automotive equipment, electronic
equipment, arson-related evidence, and client-owned locked freezers.

University of San Diego
Uni\’Err.Si{ym criminaljustice.sandiego.edu/
ofSan Diego Erik Fritsvold, PhD, Program Director, Law Enforcement & Public Safety
Online Master's Degree In Leadership M.S. & Associate Professor, Department of Sociology: Law,

Law Enforcement Leadership . . . . .
Crime & Justice Concentration, 619-260-4026, erikf(@sandiego.edu

University of San Diego's M.S. in Law Enforcement & Public Safety

Leadership is recognized as one of the best online criminal justice mastet's degrees in the country and is the
only CPCA partner to hold such a prestigious designation. More than 1,100 police chiefs, other command
officers, and emerging police leaders have trusted the MS-LEPSL program to help them achieve their career
goals while expanding their leadership perspective. We're proud to have many California police chiefs among
our alumni. If you are looking for a relevant, leadership-focused program that will also provide you transfer
credit for POST's Command College and SLI, PERF’s SMIP, FBI National Academy and FBI-LEEDA's
Trilogy, please call us at (619) 260-4580, or visit us online to review our curriculum, faculty, and testimonials.

LeadsQnIine stryker
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