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UNDERSTANDING THE LEGAL FALLOUT OF THE SUPREME COURT RULING  wiANS
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SINGLE SEX SPACES
GENDER NEUTRAL FACILITIES

Legal Disclaimer - The information provided in this document is for general informational purposes only and reflects the understanding and interpretations of the contributors at the time of writing. It does not constitute legal advice and should not be

relied upon as such. While insights from qualified legal professionals such as Robin White are referenced, this content is not a substitute for bespoke legal counsel. Organisations and individuals are strongly advised to seek formal legal advice before

making decisions or implementing policies that may have legal consequences. Neither the author(s), contributors, nor SEE Change Happen accept any liability for actions taken based on this guidance. Legal positions and interpretations may evolve,
especially as court cases are heard and new regulatory guidance is issued. This content is written in good faith and with a commitment to inclusion, equity, and the respectful treatment of all individuals, regardless of legal uncertainty.



s WHAT SHOULD
ORGANISATIONS
DO RIGHT NOW?



ACTIONABLE NEXT STEPS FOR EMPLOYERS

» Ensure equality, dignity at work, and
facilities policies are consistent and
reflect current risks.

» Flag inconsistencies between intent
and practical effect — especially where
“sex” is mentioned.

» Address questions like: “What toilet can |
use?”, “What do | say if challenged?”, “What
are our policies protecting trans people?”

» Ensure your comms uphold psychological
safety and employee dignity.

« Brief them on how to handle
potential complaints from all sides.

o Equip them with neutral, respectful
scripts and escalation routes.

» Use this moment to affirm your values.
» Don't stay silent — silence is political.

If the law now views a trans woman with
a GRC as legally male in certain contexts,
what does that mean for her dignity,
safety, and equality in your workplace?

This isn't just a legal conundrum — it's a
human one. We don't need to wait for
case law to act ethically.

So here’s the question to leave you with:
Are you preparing to follow the letter of the
law — or lead with the spirit of equity?
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