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75% of expecting mothers are excited 
to go back to work after giving birth, but 
43% of them end up leaving their jobs

The current cost of employee turnover 
averages 2X an employee’s annual salary

Companies with lactation support 
programs have a 94% retention rate in 
comparison to the 59% national average

REGULATION RETENTION RETURN TO WORK
By offering a 
competitive benefit like 
MilkMate, employers 
demonstrate 
a commitment to their 
employees’ wellbeing.

As a best-in-class 
amenity, MilkMate 
creates an enticing 
return-to-office 
environment for 
employees.

         about how MilkMate makes breast pumping in the 
workplace easier and more efficient than any other option on the market.

The facts are simple:
Your pumping employees need to pump on a regular 
schedule to maintain a healthy milk supply. 

MilkMate streamlines logistics by providing everything 
that is needed to pump at work, allowing parents to 
bring nothing with them.

Learn more

1 2 3
MilkMate helps 
employers meet the 
recent regulatory 
requirements brought 
forth by the PUMP Act. 
(effective April 2023)

It’s time to elevate the pumping at work 
experience the right way

But…

www.milkmate.com
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The only complete lactation room 
solution on the market

Pre-assembled 
and pre-sterilized 
breast shield kits

Ample storage 
for breast shield 
kits with automatic 
replenishment

Multi-user 
high-performance 
breast pump

Comfortable, 
commercial-grade 

seating with wipeable 
fabric and workstation

Optional 
integrated fridge
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Inventory management and restocking of breast shield kits, as needed 

User app licensing and access to MilkMate’s dedicated customer support team

Pump lease and warranty 

Upgrades to the MilkMate pump and parts, as available

Our Product

Our Service

Because having a room only solves part of the problem.
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